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COLLECTIVE BARGAINING AGREEMENT

PREAMBLE

This Agreement, is made by and between llinois Fraternal Order of Police Labor
Council/Lodge #238, hereinafter referred to as the "Union," and the COUNTY OF
COOK/JOHN H. STROGER, JR. HOPITAL, hereinafter referred to as the "County."

ARTICLE I
- Recognition

Section 1.1 Representative Unii:

The County recognizes the Union as the sole and exclusive representative for all full-
fime employees of the John H. Stroger Jr. Hospital in the classification of Police Officer
employed at the Cook County Health and Hospital Systems, and excluding all other
employees as determined by the Labor Board, in accordance with the State of lllinois
Local Labor Relations Board Case No. L-AC-15-017.

Section 1.2 Union Membership:

The County does not object to Union membership by its employees, and believes that
certain benefits may inure from such membership. For the purpose of this Section, an
" employee shall be considered to be a member of the Union if he/she timely tenders the
dues and initiation fee required as a condition of membership.

The County will grant the Union an opportunity during the orientation of new employees
to present the benefits of Union membership, at which time the Union may give such
employees a copy of this Agreement.

Section 1.3 Dues Checkoff:

A. Deductions: The County agrees to deduct from the pay of those employees who
individually sign a written authorization Union membership dues and initiation fee
(if any) required as a condition of membership, or a fair share representation fee.
The request shall be on the form attached as Appendix B.

B. Remitiance: The deductions shall be remitted to the union along with a list of
employees and the amount deducted from each employee.

C. Nothing in this Article shall require the County to deduct Union fines, penalties or
special assessments from the salary of any employee. '

D. The County shall not be liable to the Union by reason of the requirements of this
-‘Article, for the remittance or payment of any sum other than that constituting
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authorized deductions from union dues or fair share from the salaries of
employees who authorize such deductions and fair share. '

Section 1 4 lndemnlflcatlon

The Union shall indemnify and save the County harmless agamst any and all claims,
demands, suits, or other forms of liability that may arise out of or by reason of any
action taken by the County for the purpose of complying with any provisions of this
Agreement. If an incorrect deduction is made, the Union shall refund any such amount
~ directly to the involved employee.

Section 1.5 Part-Time Employees:

The County reserves the right to hire part-time employees. In the event it decides to do
so, the County will meet.arid negotiate with the Union regarding the effects of such
hiring on the bargaining unit.

ARTICLE Il
Declaration of Purpose and: Authority of the County

Section 2.1 County Rights:

For the purposes of assuring the maintenance of efficient and uninterrupted medical
care, and recognizing that all functions of the Hospital are integrally related to such
care, the parties agree that the County shall have full right and authority to manage all
functions of the Hospital and to direct its employees, except as such rights are
specifically limited by this Agreement. These rights include, but are not limited to, the
right to manage the business of the Hospital; to determine the standards of patient care;
to develop and use new methods, procedures and equipment; to train employees; to
_direct'the working force; to determine the schedules and nature of work to be performed -
by employees, and the methods, procedures and equipment to be utilized by the
employees in the performance of their work; to eliminate, consolidate and develop new
classifications, operating units and departments; to achieve the highest level of
employee performance and production consistent with safety, good health and
sustained effort; to make and enforce reasonable rules of conduct and regulations; to
hire, lay off, promote and transfer employees, to discipline or discharge employees for
just cause; to utilize employees whenever and however necessary in cases of
emergency, or in the interest of patient care or the efficient operation of the Hospital;
and to maintain safety, efficiency and order in the Hospital. The exercise or non-
exercise of rights hereby retained by the County shall not be construed as waiving any
such right, or the right to exercise them in some other way in the future.

Section 2.2 County Obligation:
The Union recognizes that this Agreement does not empower the County to do anythlng
that is prohibited from doing by law.
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Section 2.3 Union and County Meetings:

For the purpose of maintaining communications between labor and management, in
order to cooperatively discuss and solve problems of mutual concern, the Union and the
County agree to meet quarterly through designated representatives. The Union and
County shall designate not more than five (5) representatives each to the
Labor/Management Committee. The party requesting such meeting shall prepare and
submit an agenda to the other party one (1) week prior to the scheduled meeting. A
date and location for meeting will be mutually agreed to by the parties.

ARTICLE lll
Hours of Work and Overtime

Section 3.1 Pu_gose of Article:

The provisions of this Article are intended to provide the basis for calculating overtime
pay, and shall not be construed as a guarantee of hours of work per day or days per
week or pay in lieu thereof, or as a limitation upon the maximum hours per day or per
week which may be required.

Section 3.2 Reqular Work Periods:

The regular pay period for an employee shall consist of two (2) regular work weeks. The
regular work day for an employee shall consist of eight (8) consecutive hours of work,
including one (1) hour paid lunch period, or a paid forty-five (45) minute lunch and a
fifteen (15) minute break, whichever is applicable, all within the twenty-four (24) hour
period beginning at his/her starting time. Furthermore, the County does not object to
flexible starting and ending work hours, as long as they are mutually agreeable to the
employee and the Hospital and are consistent with the definition found in this Section.

Employees shall select shift and/or work hours by seniority for six (6) month periods.

The County agrees to post the employee's work schedule showing the shifts, work
hours and work days including days off to which the employee is assigned. Employees
shall be afforded at least seventy-two (72) hours notice of any change in the work
schedule and the County shall not adjust the work schedule of any employee more than
one (1) time per month, except in emergencies. Adjustments to an employee's work
- schedule shall be done in accordance with seniority.

Section 3.3 Overtime Pay:

An employee shall be paid one and one-half (1-1/2) times the average of the
employee's regular hourly rate (including any shift differential) for all hours worked in
excess of eight (8) in any regular work day, or over eighty (80) in any regular work
period. Employees shall not be laid off from their regularly scheduled hours of work to
avoid payment of overtime. The County will continue its pattern of not ordinarily
scheduling more than six (6} consecutive work days without consecutive days off. In
determining whether an employee is entitled to overtime pay, hours in which the
employse is in pay status because of benefit (PTO) time (including sick pay and FMLA
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time) shail not count toward the applicable threshold of hours worked, nor shall time
spent on an approved leave of absence, whether paid or unpaid, count toward the
applicable threshold. . ‘ :

Section 3.4 No Duplication of Overtime Pay: '

There shall be no pyramiding or duplicating of overtime pay. Hours compensated for at
overtime rates under one provision of this Agreement shall be excluded as hours
worked in computing overtime pay under any other provision. The number of hours for
which an employee is paid, but which are not worked on a regular holiday, as defined in
this Agreement, shall be considered as hours worked for the purpose of computing
overtime.

Section 3.5 Overtime Work: ,
When the occasion for overtime assignment arises as a result of a replacement of a
bargaining unit member it shall be distributed in the following manner:

When the County has sixteen (16) hours or less notice, it shall be offered to the full-time
bargaining unit members who are working at the time such notice becomes available on
the basis of seniority, with overtime being offered by seniority on a rotating basis
beginning with the most senior employee. An employee who declines the overtime shall
be counted as having worked the overtime and will be placed at the bottom of the
overtime rotation list. An employee who works the overtime will be placed on the bottom
of the overtime rotation list. The next most senior employee will then be- at the top of the
overtime rotation list. 7 '

When the County has over sixteen (16) hours notice, the overtime shall be offered to
the full-time bargaining unit members on the basis of departmental seniority rotation.

Employees will be expected to perform any reasonable amounts of overtime work
assigned to them but in no case will an employee be required to work more than sixteen
(16} consecutive hours (eight (8) hours of straight time and eight (8) hours of overtime),
except in an emergency situation. The County shall maintain overtime records which
records shall be made available for inspection by the Union.

Section 3.6 Call Back:

The term “call back" is defined as an official assignment of work which does not
immediately precede or follow an officer's "regularly scheduled working -hours.
Employees reporting back to work under the definitions of “call back" shall be
compensated at a minimum of three (3) hours at the appropriate overtime rate or for the
actual hours worked, whichever is greater. No call back shall be compensated unless
such call back has been approved by a supervisor.

Section 3.7 Court Time: _

Employees required to attend court or submit evidence to the lab on their off duty time
shall be compensated at the overtime rate with a minimum of three (3) hours or actual
hours worked, whichever is greater.
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Section 3.8 Assignments:
Post assignments and overtime selection shall follow the following procedure when
assigning posts and filling vacancies:

1.~ Shift post assignments shall be rotated on a daily basis among the officers
normally scheduled and assigned to the shift.

2. Shift post assignments, other than special assignments, shall be filled in order of
most critical to least critical.

3. Any remaining post(s) left vacant shall be filled by volunteer overtime by seniority
rotation.

(a) Officers on overtime shall not be assigned, if possible to the same post more
than once when working multiple overtime assignments.

(b) An officer staying over on overtime from his/her regular shift shall be given
the least critical assignment that is being filled during the overtime hours,
notwithstanding the language of Section 8(1) of this Article.

4, Any vacancies created after the above process (sick calls, emergencies, efc.)
shall be filled by the officer normally scheduled to work or an officer who is
volunteering to work overtime on their day off.

Section 3.9 Payback Structure:

The parties agree that if at any time any member of this Collective Bargaining
Agreement is overcompensated for any reason, the member shall be entitled to
structure a payment plan in writing with the Employer, to payback what owed
compensation. If an agreement cannot be reached between the member and the
employer, the employer. (upon providing notice to the member)} shall be allowed to
deduct what is owed at a percentage of no more than ten (10%) percent of the net
salary received over two (2) biweekly pay periods per month until paid.

ARTICLE IV
Seniority

Section 4.1 Probationary Period:

After the date of this Agreement, the probationary perlod for a new employee, or an
employee hired after a break in continuous service, shall be one year. A probationary
employee shall have no seniority and may be terminated at any time during the
probationary period for any lawful reason, and shall have no recall rights or recourse to
the grievance procedure with respect to any such discipline or discharge. Upon
completion of the probationary period, the employee's seniority shall be computed as of
the date of most recent hire. o
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Section 4.2 Definition of Seniority:

After the date of this Agreement, for purposes of the Article, seniority is defined as an
employee's length of most recent continuous employment with the Cook County
Hospital Police Department since his/her last hiring date as a full-ime employee.
Provided, however, that the County-wide service date for benefit accrual will not be
affected by this Section.

Section 4.3 Transfer:

In cases of transfer, the employees shall have first preference in order of therr seniority,
as hereinafter provided in Section 6, provided that the employee has the ability and
fitness to perform the required work.

Section 4.4 Return to Represented Unit: '

An employee who has been promoted or transferred out of the represented unit, and
who is later transferred back to the unit by the Hospital; shall upon return fo the
represented unit be granted the seniority he/she would have had had the employee
continued to work in the classrfrcatron from which promoted or transferred out of the
unit.

Section 4.5 Seniority List:

On December 1 and June 1 of each year, the County will furnish the Union a list
showing the name, number, address, classification and last hiring date of each
employee and whether the employee is entitled to seniority or not. The County shall
post a similar list without employee addresses. Within thirty (30) calendar days after the
date of posting, an employee must notify the County in writing of any error in his/her last
hiring date as it appears on that list or it will be considered correct and binding on the
employee and the Union for that period of time. The County will funish the Union
monthly reports of any changes to such list.

Section 4.6 Application of Seniority:

Seniority shall govern in the selection of vacations or other time off selectrons and
overtime assignments subject to the specific provisions of this Agreement. Seniority
shall be considered when making work and vehicle assignments.

Section 4.7 Termination of Seniority: 7
An employee's seniority and employment relationship with the County shall terminate
upon the occurrence of any of the following:

(a) Resignation or reti remenf;
(b) discharge for just cause;
(c) absence for three (3) consecutive work days without notification to the Chief

or his designee during such period of the reason for the absence, unless the
employee has a reasonable explanation for not furishing such nofification;
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(d) failure to report to work at the termination of a leave of absence or vacation,
unless the employee has a reasonable explanation for such failure to report
for work;

(e) absence from work because of layoff or any other reason for twelve (12)
months in the case of an employee with less than one (1) year of service
when the absence began,, or twenty-four (24) months in the case of ail
other employees except that this provision shall not apply in the case of an
employee on an approved leave of absence, or absent from work because
of illness or injury covered by duty disability or ordinary disability benefits;

(f) failure to notify the County within nine (9) calendar days of the employee's
intent to report to work upon recall from layoff, or failure to report for work
‘within sixteen (16) calendar days, after notice to report for work is sent by

- registered or certified mail, or by telegram, to the employee's last address
on file with the Personnel Office where the employee works;

(g) engaging in gainful employment while on an authorized leave of absence,
.unless permission to engage in such employment was granted in advance
by the County in writing.

Section 4.8 Layoff/Recall:

In the event of a layoff, employees covered by this Agreement will be laid off in inverse
order of seniority. All employees and the Union shall receive notice in writing of the
layoffs at least fifteen (15) days in advance of the effective date of the layoff. The
County agrees to meet with the Union, upon request, to afford the Union an opportunity
to propose alternatives to the layoffs, though such meetings shall not be used to delay
the layoff. Employees who have been identified for layoff will be offered any other
vacancy under the jurisdiction of the employer. Where the Employer is obligated to fill
vacancies outside the laid off employee's bargaining unit pursuant to applicable
collective bargaining agreements, such pos:tlons shall not be considered vacancies for
the purpose of this paragraph

- Employees who are laid off shall be placed on a recall list. If there is a recall, employees
who are stilt on the recall list shall be recalled in the order of their seniority. Employees
who are eligible for recall shall be given fifteen. (15) days calendar notice thereof by
Cettified or Registered Mail, return receipt requested, with a copy to the Union. The
employee must notify the Director of Public Safety & Security (Chief of Police) or his
designee of his intention to return to work within seven (7) days after receiving a notice
of recall. If an employee fails to timely respond to the recall notice, his name shali be
placed at the bottom of the recall list for the first failure, and shall be eliminated for any
subsequent failure to respond, provided that the recall requests are over ninety (90)
days apart.
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ARTICLE YV
Rates of Pay

" Section 5.1 Wages:
Employees shall receive their annual compensatrcn in accordance with’ Appendlx D
retroactive to the dates indicated on all compensated hours.

Effective the first full pay period on or after June 1, 2018 the pay rates for all
classrfrcatlons shall be increased 0% :

Effective the first full pay period on or after June 1, 2019 the pay rates for all
classifications shall be increased 2.00%

Effective the first full pay perrod on or after June 1, 2020 the pay rates for all
classifications shall be increased 2.00% -

No step increases in FY 2019: no change in employee’s anniversary date: Step
increases wi[! resume in FY20

.Effectrve upon ratification of this agreement by both parties all actlve employees
will receive a lump sum payment of $1200.00 :

Effective the first full pay period on or after December 1, 2018 of this agreement,
an entry level step 10% below current first step will be created. The wage rates
set forth in the salary schedules in Appendix D have been adjusted to reflect the
creation of the new entry level step ten percent (10%) below the current first step.

Section 5.2 Shift Differential:

Employees will be paid a premium of one dollar and twenty-five cents ($1.25) per hour
for all hours worked between 3 p.m. and 7 a.m. In addition, employees working a 12
midnight to 8 a.m. shift shall receive differential for the last hour worked as Iong as they -
remain incumbents of that shift. : -

Sectlon 5.3 Specialties:
Employees assigned to or certmed as any of the below listed specialties shall receive an
additional two dollars ($2.00) per hour for all hours worked in such specialty:

| Certified Field Training Officer and Range Officer
CCHHS SHALL determine how many specialist positions are necessary The Chief of
Police shall have full authority and discretion in selectrng specialty positions who meet -
the fo[lowmg pre-requisites:

a. Minimum of five (5) years of experience as a Police Officer;
b. No disciplinary action within one (1) calendar year; and
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c. No ﬁolations of CCHHS’ attendance policy within one (1) calendar year.

ARTICLE Vi
Holidays

Section 6.1 Regular Holidays:

The following are regular holidays:
New Year's Day Lincoln's Birthday
Washington's Birthday Veteran's Day
Martin Luther King's Birthday Christmas Day
Labor Day ' Columbus Day
Memorial Day - Thanksgiving Day
Fourth of July : ~ Floating Holiday

In addition to the foregoing paid holidays, employees shall be credited with one (1)
floating holiday on December 1st of each year. The employee may request to use
his’her floating holiday at any time during the fiscal year. Request shall not be
unreasonably withheld or denied.

Section 6.2 Eligibility: | R
To be eligible for holiday pay, an employee must satisfy each of the following
requirements:

a. The employee must have worked the regulary scheduled number of hours
on the last scheduled day before and the first scheduled day after the
‘holiday, unless the employee has a reasonable explanation for failing to
report.

b. The employee must have worked at least forty (40) hours during the pay
period in which the holiday occurs unless the employee was on vacation
or paid sick leave during such period.

Section 6.3 Working Holidays: . :

Because the County operates every day of the year and it is not possible for all
employees 1o be off duty the same day, the County has the right at its sole discretion to
require any employee to work on any of the holidays listed in Section 1. Any employee
who works on ‘a holiday shad receive one and one-half times the employee's regular
hourly rate for the hours actually worked plus holiday pay at eight (8) hours pay,
including shift premium, if applicable, at the same hourly rate. It is understood that eight
(8) hours of holiday time earned may be taken as compensatory time off by mutual
agreement between the department and the employee. Such time should be used within
-90 days of being earned.
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Section 6.4 Holidays and Vacations:
If a holiday falls within an employee's scheduled vacation, such employee, if otherwise
eligible, shall be granted an additional day of vacation, for each such eligible holiday.

Section 6.5 Failure to Report:

An employee scheduled to work on a holiday but who fails to report shall not be eligible
for a paid holiday, unless the employee has a reasonable explanation for failing to
report. _

Section 6.6 Holiday Pay:
Employees eligible for holiday pay shall be paid elght (8) hours pay, including shift
premium, if applicable, at their hourly rate.

ARTICLE VIl
Vacations

Section 7.1 Eligibility: ‘

Vacation credit shall be earned each month that during which the employee is in an
active pay status for at least eighty (80) straight-time hours, or for an employee who is
off due to an on the job iliness or injury. The amount of annual paid vacation will be
according to the followmg schedule:

- Service Vacetion
1-4 3 work weeks
5-9 ' 4 work weeks
10 more years 5 work weeks

Employees employed for six (8) months shall be entitled to one (1) week vacation with
pay, which shall be deducted from the three (3) weeks vacation with pay to which they
are entitled after one. (1) year.

Accruals will be carried out in accordance with the bi-weekly payroll system. Employees
must be in a pay status for a minimum of five (5) days in a pay period to accrue time in
that period.

Section 7.2 Eligibility Year:
~ An employee's vacation eligibility year shall be the twelve (12) month period
immediately preceding the anniversary of his/her most recent date of hire. An employee
must take the vacation to which entitled as of his/her most recent anniversary date
during the next twenty-four (24) month period following the anniversary date. Vacations
"~ may not be carried over beyond such period, and an employee will not be compensated
for vacation time not taken. Employees with more than twelve (12) months of service
will be permitted to take accrued time off as it is earned.

2017-2020 FOP STROGER POLICE 10



Section 7.3 Vacation Accrual:

Employees will accrue vacation in accordance with Section 7. 1 ona monthly basis. In
computing years of service for vacation leave, employees shall be credited with regular
working time plus any time due to duty disability.

Section 7.4 Vacation Pay: '

. Vacation pay shall include shift drfferentral pay for employees who have been regularly
assigned to evening or night shifts for a period of at least four (4) months prior to the
time the vacation is taken. Employees so assigned to evening shifts for only a portion of
their regular work week shall receive pro rata inclusion of shift premium in their vacation
pay. Temporary assignments of such employees to the day shift shall not affect their
right to receive such shift differential as part of their vacation pay.

Section 7.5 Vacation Preference and Schedulmg

Insofar as practicable, vacations will be granted to meet the requests of employees, and
seniority will control in conflicts between employees covered by this Agreement at the

time of scheduling vacation periods; other than listed below:

On November 1 and May 1 of each year, the depariment will post a schedule on each
unit or area showing the number of employees who will be permitted to be on vacation
at any one time on the unit or area during the six (6) months beginning respectively on
January 1 and July 1. By December 1and June 1 respectively, employees will indicate
their first, second and third choices. The department will schedule vacations based on
seniority preference arid notify employees in writing of their approved vacation time no
later than ten (10) calendar days prior to January 1 and July 1 respectively. When two
(2) weeks notice is given, vacation periods may be exchanged or changed by
employees when time is available on the posted schedule.

- Emergency requests will be granted whenever possible. Other written requests will be
approved or denied in writing on a first come basis consisient with numbers of
employees who will be permitted to be on vacation at one time; approval or denral will
be submitted within fifteen (15) days after the request is made.

Section 7.6 Accrued Benefits at Separation:

Upon termination of employment, the employee shall be paid all vacation, hollday and
overiime pay accrued through the last day worked, but shall not be paid for any
accumulaied sick time.

~ Section 7.7 Prior Service Credit:

Any employee of the County of Cook who has rendered continuous service to the City
of Chicago, the Chicago Park District, the Forest Preserve District, the Metropolitan
Water Reclamation District of Greater Chicago and/or the Chicago Board of Education,
or other County Agency, shall have the right to have the period of such service credited
and counted for the purpose of computing the number of years of service as employees
of the County for vacation credit only. All discharges and resignations not followed by
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reinstatement within one (1) year shall interrupt continuous service, and shall result in
the loss of all prior service credit.

- Credit for such prior service shall be established by filing, in the Office of the
Comptroller of Cook County, a certlflcate of such prior service from such former place or
places of employment.

ARTICLE VIII
Welfare Benefits

Section 8.1 Hospitalization Insurance: Employee Contributions
A. The County agrees to maintain the current level of employee and
dependent health benefits in accordance with Appendlx C through fiscal
year 2017.

B. Employees who have elected to enroll in the County's PPO health benefits
plan and the County’'s HMO health benefits plan shall contribute those
amounts as set out in Appendix C. All rules and procedures governing the
calculation and collection of such contributions shall be established by the
County's Department of Risk Management, after consultation with the
Union. All employee contributions for Health Insurance shall be made on a
pre-tax basis.

C. The Cook County Health Benefits plan effective December 1, 2015 is
listed in Appendix C of this Agreement..

All new employees shall be required fo enroll in the County HMO or PPO plan of their
- choosing, such enroliment to be effective from the date of hire through the expiration of

the first full health plan year following such date of hire. The County may institute or
continue a cost containment program (such as second opinion on elective surgery, out- .
patient surgery, weekend admission prohibition, etc.) so long as the health insurance
coverage remains the same. The Labor Council will be notified before any proposed
~change in hospitalization benefits are implemented and shall have the right to bargain
over the impact of such changes.

Section 8.2 Sick Pay

An employee shall accumulate sick pay credits at the rate of one (1) day for each month
of service in which the employee works or is paid for at least ten (10) working days.
Employees may accumulate and carry over to the next fiscal year a maximum of one
hundred 100 days. An employee will not earn sick pay credit while on leave of absence
without pay, or during any period the employee is absent from work because of an
occupational illness or injury. Employees using sick leave bensefit will be paid at the
straight time hourly rate, plus shift differential when applicable. Up to the employee's
accumulated sick pay credits, an employee prevented from working because of the
employee's illness in the employee's immediate family, shall be entitled to receive sick
pay for each day the employee otherwise would have worked. Sick time is not to be-
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used by employees as vacations or simply to take time off with pay, but empioyees shall
not be disciplined for the bona fide use of sick time. This section will be implemented as
soon as practical but no later than June 1, 1994. .

Section 8.3 Life Insurance:

All employees shall be provided with life insurance in an amount equal to the
employee's annual salary (rounded to the next $1,000), at no cost to the employee, with
the option to purchase additional insurance up to a maximum of the employee's annual
salary. No life insurance shall be offered through the County's HMO plans.

Section 8.4 Pension Plan:

The County Employees and Officers Annuity. and Benefit Fund will be continued in
effect for the duration of this Agreement and all employees of the County are required 1o
become members of that Fund. The Fund will continue fo provide employees with
annual statements of their interests therein. Employees shall be entitled to retirement or
disability benefits as provided by the fund in accordance with appropriate statutory
requirements.

Section 8.5 Dental Plan:

The. current dental plans paid by the County will be maintained through November 30,
2015. Thereafter, all employees shall be eligible to participate in the dental plans in
accordance with those listed in the Cook County Health Benefit plans found in Appendix
C. Effective 12/01/15 the employee’s will have a choice of PPO dental or HMO dental
listed in Appendix C at no cost to them.

Section 8.6 Vision Plan: -

All employees shall be eligible to participate, at no cost to them, in the vision plan in
accordance with Appendix C. No vision coverage shall be offered through the County's
HMO plans.

Section 8.7 Hospitalization - New Hires:

All new employees covered by this Agreement shall be required to enroll in the County
'HMO plan of their choosing, such enrollment to be effective from the date of hire
through the expiration of the first full health plan year following such date of hire.

Section 8.8 Flexible Benefits Plan:
All employees shall be eligible to participate, at no cost to them, in a flexible benefits
plan o be established by the County. Such plan shall mclude segregated IRS accounts
for child care and medical expenses.

Section 8.9 Union QQ County Meetings Respecting Health Care:

For the purpose of maintaining communications between labor and management in
order to cooperatively discuss issues respecting health care coverage for all County
employees, each Local Union, the County and members of bargaining units not covered
by this Agreement shall meet quarterly through designated representatives. Each Local
Union shall designate not more than one (1) representative to the Health
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Care/Management Committee. The County, through its Office of Risk Management,
shall prepare and submit an'agenda to the other parties at least one (1) week prior to
the scheduled meeting, which agenda shall address, among other things, issues raised
by each Local Union to the Office of Risk Management. The date and location for such
meetings shall be established by the Office of Risk Management, taking into account
the scheduling concerns of all County bargaining units.

Section 8.10 Insurance Coverage:
Employees on layoff status shall retain healih. and den’tal insurance coverage for a

period of two (2) months following the month in which the effective date of the layoff
occurs with the Employer paying the full premium, single or family plan as appropriate.

ARTICLE IX
Additional Benefits

Section 9.1 Bereavement Pay:

In the event of death in the immediate family or household, an employee will be granted
as an excused absence such time as reasonably may be needed in connection
therewith. For purposes of this Section, an employee's immediate family. includes -
mother, father, husband/wife, child (including step children and foster children),
brothers/Sisters, grandchildren/grandparents, spouse's parents or such persons who
have reared the employee. Any of the days between the date of death and date of burial
(both. inclusive), plus any necessary travel time, on which the employee would have
worked except for such death and on which he/she is excused from his/her regulatly
‘scheduled employment, shall be paid for at the regular straight-time hourly rate
(including any applicable shift premium), provided, however, that such payment shall
not exceed three (3) normal days pay.

To qualify for pay as provided herein, the employee must present satisfactory proof of
death, relationship to the deceased and attendance at the funeral by presenting one of
the following as proof of the Employer for the leave to be paid: Letter form the Funeral
Home Director, Obituary, or a Certificate of Death.  Any additional time needed in the
event of bereavement may be taken as emergency vacation. If an employee's vacation
is interrupted by a death in the immediate family, bereavement pay as described herein
shall be aliowed, and such days will not be counted as vacation. ' '

Section 9.2 Jury Make-Up Pay: _

In the event an employee is summoned for jury duty, which includes required reporting
* for jury when summoned, whether or not the employee is used as a juror, the County
shall pay the employee the difference between the amount received for each day's jury
service and the employee's regular straight-time earnings for the days such employee
would have been scheduled to work, but for such jury service. The employee shall notify
his/her supervisor promptly upon receipt of the jury summons.
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Section 9.3 Election Day:

An employee who is a registered voter will receive two (2) hours time off- (without pay)
during his regular work day so that he/she may vote in any general election. An
employee desiring to take such time off shall arrange the exact hours of intended
absence with hisfher supervisor at least two (2) work days prior to the election.

Section 9.4 Education and Seminars:

Employees who attend approved seminars which are related to their job shall receive
pay for the hours they otherwise would have worked. If all employees wishing to attend
a particular seminar are not able to attend, selection shall be made on the basis of
seniority. The Employer shall make available classes offered by "NEMRT" and classes
shall be distributed on an equitable basis. Classes offered shall include
cardiopulmonary resuscitation (CPR} training, active shooter training and De-Escalation
training for all employees which shall be offered on an annual basis.

Employees who desire td take a course or courses of instruction not offered by a city or |
suburban junior college shall submit their request through the Union to the Chief of
Human Resources of the County. :

Such requests shall be paid out of available funds if the course(s) is related to the work
the employee currently performs or to career advancement in the County.

Section 9.5 Educational Leave Time:

Employees who are covered by the terms of this Agreement and who are attending
courses of continued education shalt be afforded the opportunity to trade shifts, request
permanent shifts or make other arrangements so that they may attend their educational
courses, provided that the County will not experience any overtime costs or scheduling
difficulties associated with efforts to assist the employee with the provisions of this
Section. The County will not unreasonably deny such requests.

Section 9.6 Uniforms:
The Parties have agreed that the Unlform Allowance w1|l be as follows dunng the term
of this Agreement:

Effective . December 1, 2018 - $800

The County agrees to provide all newly hired employees with new uniforms and
equipment to perform their job. Thereafter, the County shall pay annually to all
employees, a clothing allowance of eight hundred dollars ($800.00).

- Payment shall be made in 2 equal installments on or before the first (1st) day of April
and October of each year.

The County agrees to replace the clothing of any employee which is damaged as a

result of the employee's duties. Such incident shall be documented to the employee's
immediate supervisor. Prior to requiring any additional or different clothing, the County -
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shall negotiate with the Union concerning the economic impact of any such new clothing
requirement.

The employer shall furnish and maintain according to manufacturer’s standards a Level
ballistic vest for all employees. Any employee who receives said vest shall be required
to wear the vest. The Employer will continue to supply employees with firearms for use
in their work, and will endeavor to obtain funds to replace older firearms with newer
eqmpment as quickly as economlcally feasible.

Section 9.7 Travel Reimbursement:
Employees shall be reimbursed for official business-related expenses to the extent
- permitted by the County's Travel Reimbursement Policies, as may be amended.

ARTICLE X
Leaves of Absence

Section 10.1 Reqgular Leave:
An employee may apply for an unpaid leave of absence in accordance with the Civil
Service Rules of the Civil Service Commission of Cook County.

Section 10.2 Seniority on Leave:

An employee on an approved leave of absence shall retain seniority, but shall not
accrue pension benefits during such period (except as may be otherwise provided in the
County's Pension Plan). Nor shall such period count toward an employee's entitlement
to automatic progression in wage scale based on length of service. An employee
returning from a leave of absence under this Article will be entitled fo return to the same
or comparable position held prior to commencement of such leave, if the employee has
sufficient seniority, subject to applicable Federal or State laws. -

Section 10.3 Retention of Benefits:

An employee will not earn sick pay or vacation credlts while on leave of absence,
except when absent from work because of an occupational illness or injury. An
employee on leave of absence except for Family Medical Leave, maternity or paternity
leave will be required to pay the cost of insurance benefits provided in Article 8 of this’
Agreement, in order to keep these benefits in full force and effect during the period of
leave. Arrangements for payment of such costs through normal deductions or otherwise
must be made with the entity designated for the purpose by the Employer prior to
departure on the leave. For failure to make such arrangements, the County may cancel
insurance benefits, which will be reinstated upon the employee's return to work, subject
to such waiting period and other rules and regulations as may be apphcable to the
insurance plan.

Section 10.4 Union Leave:
A leave of absence not to exceed one (1) year without pay, will be granted to an
"employee who is elected, delegated or appointed to participate in duly authorized
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business of the Union which requires absence from the' job. Upon application within
such year, such Ieave may be extended by mutual agreement of the Union and the
County.

Section 10.5 Military Leave:
Employees who enter the armed services of the United States shall be entitled to all the
re-employment rights in accordance with State and Federal laws.

An employee who has at least six (6) months or more of continuous actual service and
is a member of the llinois National Guard or any of the Reserve Components of the
Armed Forces of the United States, shalf be entitled to leave of absence with full pay for
limited service in field training, cruises, and kindred recurring obligations. Such leave
will normally be limited to eleven (11) working days in each year or extended in
accordance with Cook County Policy on Military Leave.

Section 10.6 Family and Medical Leave Act of 1993:
Family medical leave shall be granted in accordance with the County's policy on the *
Family and Medical Leave Act of 1993.

Section 10.7 Sick Leave:

Effective the first day of the month following the completion of the first ninety (90) days
of employment, an employee shali accumulate sick pay credits at the rate of one (1) day
for each month of service in which the employee works or is paid for at least ten (10)
working days may accumulate and carry over to the next fiscal year a maximum of one
hundred (100) days.' Employees who have accumulated more than one hundred (100)
sick days as of the ratlification of this Agreement, shall not accrue any additional sick
‘days until the accumulated total is under one hundred (100) sick days. An employee will
not earn sick pay credit while on leave of absence without pay, or during any period the
employee is absent from work because of an occupational illness or injury. Employees
- using sick leave benefit will be paid at the straight time hourly rate, plus shift differential
when applicable. Up fo the employees accumulated sick pay credit, an employee
prevented from working because of an employee’s iliness or injury (other than an
occupational iliness or injury), or iliness in the employee’s immediate family, shall be
entitled to receive sick pay for each day the employee otherwise would have worked.
Sick time is not to be used by employees as vacations or simply to take time off with
pay, but employees shall not be disciplined for the bona-fide use of sick time.

An employee who has been off duty for five (5) consecutive days or more for any health
- reason will be required to provide a doctor's statement as proof of illness, and may be
required to undergo examination by the Facility's or County's phy3|0|an before returning
to work.

For health related absences of less than five (5) consecutive days, a doctor's statement
or proof of illness will not be required except in individual circumstances where the
Facility has sufficient reason to suspect that the individual did not have a valid health
~reason for the absence. If indicated by the nature of a health related absence,
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examination by a Facility physician may be required to make sure that the employee is
physically fit for return to work. - ‘

Employees absent or expecting to be absent from work due 1o their illness for any
period of intended absence beyond the use of any accumulated vacation days, sick
days, or FMLA leave period are required to request a leave of absence. Applications for
sick leaves or any extensions thereof shall be handled in the manner specified in
Section 10.1 of this Agreement, and shall not be denied for periods of bona-fide
-disability. :

Employees shall be granted maternity or paternity leaves of absence to cover periods of
pregnancy and post-partum child care. The length of such leave, in general, shall not
exceed six (6) months, but may be renewed by the department head.

Section 10.8 Disability Benefits:

Employees incurring any occupational iliness or injury will be covered by Worker's
Compensation insurance benefits. Employees injured or sustaining occupational
disease on duty, who are off work as result thereof for no more than five (5) consecutive
work days, may be allowed to use accrued sick leave for their days off; however, they
shall not be permitted to apply for such sick leave until they have returned to work. Duty
disability and- ordinary disability benefits also will be paid to employees who are
participants in the County Employee Pension Plan. Duty Disability benefits are paid to
the employee by the Retirement Board when the employee, is disabled while performing
his/her duties. Benefits amount to seventy-five percent (75%) of the employee's salary
at the time of injury, and begin the day after the date his/her salary stops; such benefits
to be reduced by any Workers' Compensation paid by the County. Ordinary disability
occurs when a person becomes disabled due to any cause, other than injury on the job.
An eligible employee who has applied for such disability compensation will be entitled to
receive, on the thirty-first (31st) day following disability, fifty percent (50%) of salary,
provided they are in no-pay status at that date. If an employee receives accrued salary
beyond the 31st day then disability payment will not begin until the 1st day the
employee is in no-pay status afier the 30 days have expired. The first thirty (30)
consecutive days of ordinary disability are compensated for only by the use of any
accumulated sick pay and/or vacation pay credits unless the employee and the County
otherwise agree. The employee will not be required to use sick time and/or vacation
time for any day of duly disability. A disabled employee is not required to be
hospitalized at any institution operated by the County except as so .ordered by the
‘Industrial Commission. Since the County is responsible for the benefits payable in
respect to disability due to occupational iliness or injury, the County may monitor the
medical services provided for an employee disabled due to occupational iflness or
injury. Disability benefits paid by the Annuity and Benefit Fund are subject to statutory
“limits.
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Section 10.9 Use of Benefit Time: ‘ , :

Except where required by law, each employee covered by this Agreement shall be
required to use accumulated paid time off (“PTO"), including sick, vacation,
compensatory, personal and floating holidays prior to going on any unpaid leave,
including leave pursuant to the Family and Medical Leave Act ("FMLA”). o

ARTICLE XI
Grievance Procedure

Section 11.1 Polfcy: -
The provisions of this Article supplement and modify the provisions of the County's
Grievance Procedure app!ic’able to all employees. :

" Section 11.2 Definition: a 3 ' ,
A grievance is a difference between an employee or the Union and the County with
respect to the interpretation or application of, or compliance with, the agreed upon
provisions of this Agreement the County's rules and regulations or. disciplinary -action. -
Except where expressly incorporated into this Agreement, the provisions or
requirements of any State or Federal law, statute or regulation shall not be enforceable
through the Grievance Procedure, and the Arbitrator appointed pursuant to this Article
shall have no authority to overturn or vacate any Employer action or decision on the
basis that the action or decision, in the view of the Arbitrator, violates or is otherwise
inconsistent with any State or Federal law, statute or regulation. The Union will send
copies of grievances appealed or submitted at steps three and four to the County's

- Director of Human Resources or his/her designee. - :

Section 11.3 Representation: ‘ N :
Only the aggrieved employee(s) and/or representatives of the Union may present
grievances. Employees may take up grievances through steps one to three either on
their own and individually or with representation by the Union. If an employee takes up a
grievance without Union representation, any resolution” of the grievance shall be
consistent with this Agreement and the Union representative_shall have the right to be
present at such resolution. A grievance relating to all or a substantial number of
employees or to the Union's own interests or rights with the County may be initiated at
Step 3 by a union representative. Upon written request by the employee or the Union,
the Employer shall provide discovery information requested prior to Step 3 of the
grievance procedure to enable a complete evaluation and determine the merits of the
grievance. -

Section 11.4 Grievance Procedure Steps: ' ' :
The steps and time limits as provided in the County's Grievance Procedure are as
follows: _
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Submission Time
Limit This Step

To Whom Time Limits.
Step Response - s
(calendar days) Submitted Meeting
1 30 days Immediate Supervisor - 5days 5 days
2 5 days Hospital Director / 5 days 10 days
' Designee - - '
3 10 days Director, Human Resources/ 30 days 30 days
Hearing Officer ‘
4 30 days Impartial Third Party 30 days 30 days

Section 11.5 Time Limits: .
The initial time limit for presenting a grievance shall be 30 days and the same limit shall
apply to hearings and decisions at step four. Time limits may be extended by mutual
agreement in writing between the employee and/or the Union and the County.

Section 11.6 Stewards: ' ‘

The Union will advise the County in writing of the names of the stewards in each
department or aréa agreed upon with the County and shall notify the County promptly of
any changes. Upon obtaining approval from their supervisor before leaving their work
assignment or aréa, stewards will be permitted to handle and process grievances in the
appropriate steps of the grievance procedure during normal hours without loss of pay,
provided that such activity shall not exceed a reasonable period of time.

Section 11.7 Union Representatives:

Duly authorized business representatives of the Union will be permitted at reasonable
times to enter the Hospital for purposes of handling grievances or observing conditions
under which employees are working. These business representatives will be identified
to the Hospital's Director/Designee in a manner suitable to the County, and on each
occasion will first secure the approval of the Hospital Director/Designee to enter the
Hospital and conduct their business so as not to interfere with the operation of the
Hospital. The Union will not abuse this privilege, and such right of entry shall at all times
be subject to general Hospital and medical office rules applicable to non-employees.

Section 11.8 Impartial Arbitration Procedure:

Only the Union may request arbitration under this Agreement. If the Union is not
satisfied with the Step 3 answer to a grievance involving an alleged violation of the
contract or discipline, it shall within thirty (30) days after receipt of the Step 3 answer
submit in writing to the County notice that the grievance is to enter impartial arbitration.
If the parties are unable to agree upon an arbitrator within ten (10) working days aftér
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the County receives the notice of referral, the parties shall jointly request the Federal
Mediation and Conciliation Service (FMCS) to Submit a panel of five (5) arbitrators, all
of whom shall be members in good standing of the National Academy of Arbitrators, and
all of whom shall maintain business offices in the States of lllinois, Indiana, Michigan,
~ Wisconsin or lowa. Each of the two parties will confer within seven (7) days of receipt of

the request for grievance arbiiration panel to aliernately strike one (1) name at a time
from the panel until only one (1) name remains. The remaining name shall be the
arbitrator. The party striking first shall be determined by a toss of the coin. The Union
and the County will make arrangements with the arbitrator to hear and decide the
grievance without unreasonable delay.

The Arbitrator's decision shall be submitted in writing to the parties within thirty (30) 7
days of the close of the hearing or the submission of post hearing briefs, whichever is
later. All decisions of the Arbitrator shall be final and binding on the parties.

Expenses for the Arbitrator's services and the expenses which are common to both -
parties to the arbitration shall be borne equally by the County and the Union. Each party

to an arbitration proceeding shall be responsible for compensating its own -
representatives and witnesses

The Arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore or add to the
provisions of this Agreement. The issue or issues to be decided will be limited to those
presented to the Arbitrator in writing by the County and the Union. His/her decision must
be based solely upon his interpretation of the meaning or application of the express
relevant language of the Agreement.

Section 11.9 Training:
The County will train supervisors in the administration of its Disciplinary Action Policy
and Procedure.

Section 11.10 Representation:
Employees who are to be or may be disciplined are entitled to Unlon representation
exclusively in any disciplinary proceedings.

Section 11.11 Pre-disciplinary Meeting:

There shall be a pre-disciplinary meeting for suspensions and discharges within (30)
days from the date of incident, unless otherwise agreed to by the parties. The Employer.
shall notify the union and the employee of a pre-disciplinary meeting and the. reason for
same and ideniify any witnesses whose testimony will be relied upon. No pre-
disciplinary hearing shall be held without the presence of the charged employee, unless
the employee fails to appear after one (1) continuance or without mutual agreement for
further continuances. During the pre-suspension meeting the: employee and/or the
union representative shall be given an opportunity to rebut or clarify the charges which
gave rise to the pre-disciplinary mesting.
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ARTICLE Xl
Continuity of Operation

Section 12.1 No Strike: ,

The Union will not cause or permit its members to cause, and will not sanction in any
way, any work stoppage, strike, picketing or 'slowdown of any kind or for any reason, or
the honoring of any picket line at the Hospital, or other curtaiiment, restriction or
interference with any of the County's functions or operations; and no employee will
participate in any such activities during the term of this Agreement or any extension
thereof.

Section 12.2 Union Responsibility:
Should any activity prescribed in Section 1 of this Article occur, which the Union has or
has not sanctioned, the Union shall |mmed|ateiy

(@)  publicly disavow such action by the employees or other persons involved,;

(b)  advise the County in writing that such action has not been caused or
sanctioned by the Union;

{c) | notify the employees stating that it disapproves of such action and
instructing all employees to cease such action and retum to work
immediately;

(d) take such other ‘St'eps as are reasonably appropriate to bring about
observance of the provisions of this Article, including compliance with
reasonable requests of the County to accomplish this end.

Section 12.3 Discharge of Violators:

The County shall have the right to discharge or otherwise discipline any or all
employees who violate any of the provisions of this Article; In such event, the employee
or employees, or the Union in their behalf, shall have no recourse to the grievance
procedurs, except for the sole purpose of determining whether an employee or
employees participated in the action prohibited by this Article. If it is determined that an
employee did so participate, the disciplinary action taken by the County may not be
disturbed.

Section 12.4 No Lock-Qut:
. The County agrees that it will not lock out its emp!oyees during the term of this
Agreement or any extension thereof.

Section 12.5 Reservation of Righis: '
In the event of any violation of this Article by the Union or the County, the offended party
may pursue any legal or equitable remedy otherwise available, and it will not be a
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condition precedent to the pursdit of any judicial remedy that any grievance procedu'res
provided in this Agreement be first exhausted. ‘

ARTICLE Xl
Miscellaneous

Section 13.1 No Discrimination:

No employee shall be discriminated against on the basis of race, color, sex, age,
religion, disability, national origin, ancestry, sexual orientation, marital status, parental
status, military discharge status, political affiliation and/or beliefs, or activity or non-
activity on behalf of the Union. The County and the Union acknowledge that the County
of Gook has adopted and implemented a human rights ordinance which will be complied
with. .

It is the policy of the County of Cook that applicants for employment are recruited,
selected, and hired on the basis of individual merit and ability with respect to positions
being filled and potential for promotions or transfer which may be expected to develop.

Applicants are to be recruited, ée[ected, and hired without discrimination because of
race, color, religion, national origin, political belief, sex, age, disability, or marital status.

Section 13.2 Health and Safety:

Employees shall not be required to operate or utilize any County equipment that is
unsafe, to include but not limited fo vehicles, weapons or equipment, provided
notification and approval has been obtained through the Supervisor.

The County will continue to make reasonable provisions for the health and safety of its
employees during their hours of employment. The County also appreciates suggestions
from employees conceming health and safety matters, and will meet periodically with
the Union to discuss same.

in addition, the County shall provide a LEADS machine and allow certified operators
access to it. Therefore, the LEADS machine shall be placed in a location accessible 24
hours a day and shall certify any employee so requesting.

Section 13.3 Sub-Contracting:

It is the general policy of the County to continue to utilize its employees 10 perform work
they are qualified to perform. The County may, however, subcontract where
. circumstances warrant, - '

The County will advise the Union at least thirty (30) days in advance when such
changes are contemplated and will negotiate the effects of such contemplated changes
with the Union, pursuant to the lllinois Public Labor Relations Act.
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Section 13.4 Bulletin Boards:

The County will make bulletin boards available for the use of the Union in non-public
locations. The Unijon will be permitted to have posted on these hulletin boards notices of
a non-controversial nature, but only after submitting them to the Hospital
Director/Designee for approval and posting. Such approval shall not be unreasonably
denied or withheld.

Section 13.5 Personnel Files: ‘ ‘

Upon written request to the Hospital's Personnel Office, an employee, or his Union
representative (with written authorization from the affected employee) may inspect
his/her personnel file at any time mutually acceptable to the employee and County.
Copies of materials in an employee's personnel file shall be provided to the employee
upon request. An employee may file a written rejoinder, to be placed in his/her
personnel file, concerning any matter in the file. Disciplinary actions less than written
reprimand shall be removed from the employee's personnel file after twelve (12) months
upon written request of the Employee. -

The Ef’nployer shall not release any personal information of any employee to the
general public or news media (i.e. Photos, addresses, phone numbers, personal file
contents, etc) without the express written permission of the employee.

Section 13.6 Meeiing Rooms:

The County agrees to make available conference and meeting rooms for Union
meetings upon notification by a Union representative, unless to do so would interfere
“with the operatlng needs of the County.

Sectlon 13.7 Employee Discipline Rights: :

The County shall not take any disciplinary action against an employee without just
cause. Employees who are {0 be or may be disciplined are entitled to representation
consistent with the Bill of Rights, 50 ILCS 725/1, et seq., and the lllinois Public Labor
Relations Act. The Union and the County agree that discipline should be timely,
progressive and accompanied by counseling where appropriate. Progressive discipline
shall follow the below procedures. Employees are entitled to Union representation, if
requested, when at any meeting called by the employees1 supervisors or the County,
the employee reasonably believes that discipline can result from the meeting. It is
understood that employees are subject to the general orders, rules and regulations of
the County.

The County agrees with the tenets of progressive and corrective discipline. Disciplinary
action shall include the following:

Verbal Reprimand (notice to be given in writing)
Written Reprimand (notice to be given in writing)
Suspension (notice to be given in writing)
Discharge (notice to be given in writing)

oW
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However, major infractions may result in discipline beginning at any step up to an
including discharge.

No employee shall be transferred or detailed for punitive reasons. Disciplinary action as
set forth above may only be imposed upon an employee for just cause. Discipline shall
be imposed as soon as possible after the County is aware of the event or action giving
rise to the discipline and has a reasonable period of time to investigate the matter.

Section 13.8 Partial Invalidity:

In the event that any of the provisions of this Agreement shall be or become invalid or
unenforceable, by reason of any federal or State law now existing or hereinafter, such
invalidity or unenforceability shall not affect the remainder of the provisions hereof. The
parties agree to meet and adopt revised provisions which would be in conformity with
the law.

Section 13.9 Employee Testing:

Where the County has just cause to conduct reasonable suspicion testing of an
employee who is suspected of being under the influence of alcohol or illegal drugs
during the course of the work day, the County shall have the right to require the
employee to submit to alcohol or drug testing in accordance with NIDA standards.

In the order requiring the submission to testing, the County shall provide a summary of
the facts giving rise to its conclusion of reasonable suspicion. Refusal to comply with the
order to take the test may subject the employee to discipline, but taking the test shall
not waive any objection or rights that the employee may have. The County shall not
implement any other drug or alcohol testing policy without first negotiating such policy
with the Union. -

Section 13.10 Impasse Resolution:

The resolution of any bargaining impasse shall be in accordance with the lllinois Public
Labor Relations Act, as may be amended from time to time (Ch. 48, § 1614), or as may
otherwise be mutually agreed.

Section 13.11 Employee Development and Training:

The County and the Union recognize the various concerns and issues that arise due to
the large, diverse patient population and the work force. The County will endeavor to
provide the in-house training to address the problems resulting from these factors and
to help provide the employees with the skills necessary to enhance the performance of
their tasks and duties.

Section 13.12 AVL/GPS/ Recording Devices:

In order to ensure the safety of Cook County employees and to promote efficiency and
economy of operations, the County may install any recording medium in any of its
faciliies and Global Positioning System (GPS) or Automatic Vehicle Locator (AVL).on
any of its vehicles and other equipment. The purpose of the recording medium, GPS, or
AVL is to ensure the safe and efficient use of County resources and not for the sole

2017-2020 FOP STROGER POLICE 25



purpose of disciplining its employees. However, the recording, GPS, or AVL may be
used in support of discipline. The use of the recording medium, GPS, and/or AVL shall
be in compliance with all applicable laws. The recording medium, GPS and/or AVL shall
not be used in a discriminatory or harassing manner.

Section 13.13 Residency Requirement:

The purpose of the residency requirement encourage each Cook County employee to
maintain a personal commitment to his or her domicile in Cook County and thereby
assure all residents and taxpayers that employees share in the responsibility of
investing in the future of the County. ‘

Residency requirement for all Cook County employees: The County shall only employ
persons who maintain their actual residence in the County throughout their employment.
Wages, salary and employee benefits may only be paid to persons residing in the
County. Any new employee shall have six (6) months from the date of hire to establish
actual residency in Cook County. '

| Exemption: Grandfather clause. All County employees hired on or before December 1,
2018, are exempt from the provisions of the residency requirements of this section.

Section 13.14 CBA in Electronic Format: *

The parties shall agree upon an electronic format for the collective bargaining
-agreement, which shall be the definitive version of the Agreement. The County shall be
under no obligation to make, distribute or pay for paper copies of the Agreement.

, ARTICLE X1V
Union and Local Lodge Rights

Section 14.1 Activity During Working Hours:

Union stewards shall, after giving appropriate notice to the County, be allowed
reasonable time off, with pay, during working hours to attend labor-management
meetings, with the County if their attendance is necessary.

Section 14.2 Access to Worksites by Union Representatives:

The County agrees that a representative from the Union shall have reasonable access
to the premises of the County, upon appropriate notice to the County, to observe
conditions under: which employees are working or to aid in the administration of this
Agreement. The Director of Public Safety & Security (Chief of Police) will be advised in
advance of any such visits. It is agreed that such visits shall in no way mterfere with the
normal work of employees covered by this Agreement.

Section 14.3 Attendance at Meetings:
The County agrees that the President, Vice President and Secretary/T reasurer of the -
local lodge shall be permitted reasonable time off with pay if scheduled to work, and
unpaid if not scheduled to work, to attend general, executive and special meetings of
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the local lodge, or Union, provided that at least 48 hours advance notice is given to the
County; and that meetings shall be no longer than two (2) hours in duration and shall
not exceed more than four (4) per calendar year. Subject to the approval of the
employee's immediate supervisor, such approval shall not be unreasonably denied or
withheld.

Section 14.4 Delegates:

Based on operational needs employee(s) chosen as delegates to attend a Fraternal
Order of Police or lllinois Fraternal Order of Police Labor Council seminar or meeting
shall be allowed use of available time off options to attend any such meetings or
seminars, provided that meeting duration shall not exceed one (1) week and shall not
occur more than one (1) time per calendar year. Bargaining unit members serving as
delegates to the Union's annual meeting shall be given two (2) days off with pay, to
attend such annual meeting not to exceed three (3) delegates

Section 14.5 Exammatlon of Records: '

The Union -or a representative shall have the right o examine t[me sheets and other
records pertaining to the computation of compensation of any employee whose pay is in
dispute or any other records of the employee pertaining to a specific grievance, at
reasonable times with the employee's consent in accordance with applicable law.

ARTICLE XV
Duration

Section 15. 1 Term:

This Agreement shall become effective on December 1, 2017 and shall remain in effect
through November 30, 2020 It shall automatically renew itself from year to year
thereafter unless either party shall give wriiten notice to the other party not less than
one hundred twenty (120) calendar days prior to the expiration date, or any anniversary
thereof, that it desires to modify or terminate this Agreement.

In the event such written notice is given by either party, this Agreement shall continue to
remain in effect after the expiration date, until a new Agreement has been reached. ’

- Section 15.2 Notice:
Any notice under this Agreement shall be given by registered or certified mail. If given
by the Union, then such notice shall be addressed to the following individuals:
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1. President
Board of Commissioners of Cook County
118 North Clark Street - Room 537
Chicago, IL 60602

2. Chief of Human Resources
Bureau of Human Resources
118:-North Clark Street - Room 840
Chicago, IL 60602

If given by the County to the Union, then such notice shall be addressed to:
1. lliinois Fraternal Order of Police Labor Council

974 Clocktower Drive

Sprlngfleld IL 62704

Either party may, by like written notlce change the address o which notice to it shall be
given.
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Signed and entered into this | _day of ] _ , 20186.

'COUNTY OF COOK:

AT

EA{? I f* A @ﬁ»’&ﬁ»w.u

o o
el

By:

Toni Preckwinkle, Presudent
Cook County Board of Commlssmners

e O

Dawd D. Orr.
Cook County Clerk

UNION:  lliinols Fraternal Order of Police Labor CounciliLodge #238

'EQEQE‘DQQ 115. ﬂ 1’5

APEROVED gy THE By
A
GOOK COUTJ‘{ GJ;'W{;‘;I‘({&!}I (i)t}

NOV 14 2018
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(use additional sheets where necessary)

Date Filed:

Department:___

- -Grievant's Name: -

- Last’  First ) : 0 ML

STEP ONE

Date of Incident or Date Knew of Facts GiVing Rise to Grievance:

Article(s)/Sections(s) violated: . ' _.and all applicable Articles.

Briefly state the facts:

"ON 90UBASLI)  IEaX

“ON g} /23por

Remedy Sought:
Given To: - - - Date:
Grievant's Signature _ FQP- Represgntative Signature
EMPLOYER'S RESPONSE
Employer Reprcséntatii(e Signature ~ Position
Person to Whom Response Given - ~ Date
STEP TWO
Reasons for Advahding Grievance: '
Given To: _ . ‘ Date:
_Grievant's Signature ) ‘ FOP Representative Signature
EMPLOYER'S RESPONSE
Employer Representative Signature - ~ Position

Person to Whom Response Given | Date




o o STEP THREE
Reasons for Advancing Grievaice: ' ‘ .
Given To:___ : ' _ _. " Date:
"~ Grievant's Signature - E : FOP Representative Signature
EMPLOYER'S RESPONSE
~ Employer Representative Signature - Position

Person to Whom Response Given _ . Date

"ON u/e3por

"ON SOUBAQLID)  Iwa)X




APPENDIX B
DUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE

LABOR COUNCIL
974 CLOCKTOWER DRIVE
SPRINGFIELD, ILLINOIS 62704
I, ' . hereby authorize my
employer, : , to deduct from my

wages the uniform amount of monthly dues set by the Illinois Fraternal Order of Police Labor
Council, for expenses connected with the cost of negotiating and mainfaining the collective
bargaining agreement between the parties and to remit such dues to the Illinois Fraternal Order
of Police Labor Council as it fnay from time to time direct. In addition, I authorize my employer
named hereinabove to deduct from my wages any back dues owed to the Illinois Fraternal Order

of Police Labor Council from the date of my employment, in such manner as it so directs.

Date: - Signed:__
Address:
City:
State: Zip:
'Telephone: -
Employment Start Date;
Title: _

Employer, please remit all dues deductions to:

Hlinois Fraternal Order of Police Labor Council
Aftn: Accounting

974 Clocktower Drive -

Springfield, Illinois 62704

(217) 698-9433

Dues remitted to the Illinois Fraternal Order of Police Labor Council are not tax deductible as
charitable contributions for federal income tax purposes; however, they may be deductible on
Schedule A of Form 1040 as a miscellaneous deduction.



COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION II
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2017 AND DECEMBER 1, 2020

Cook County Benefit Overview

Benefits Effective 6/1/2018

HMO(s) Current - Benefits Effective
12/1/2015
) All Copays All Copays
Out of Pocket Macimum accumulate topO{)P Max accumulate topO{)P Max
Qut of Pocket Maximum $1,600 single / $3,200 family $1,600 single / $3,200 family
Inpatient Facility $100 copay per admit $100 copay per admit
Preventive $0 copay (100% Covered) $0 copay (100% Covered)
Other PCP / Urgent Care $15 copay $15 copay
Specialists $20 copay $20 copay
X-Ray / Diagnostic tests . -
(performed in lab or $0 copay $0 copay
hospital) ' -
Accident /illness $15 copay $15 copay
Emergency Room $75 copay $75 copay
PPO - Current - Benefits Effective Benefits Effective 6/1/2018
12/1/2015

Deductible and Out of Copay and Deductibles do Copay and Deductibles do
Pocket Maximum accumulate to OOP Max accurmulate to OOP Max

' $350/ $700 $350 / $700
Annual Deductible (Single / Family) (Single / Family)

2x Out of Network 2x Out of Network
: $1,600/$3,200 $1,600/$3,200
Out of Pocket Maximum (Single / Family) (Single / Family)
2x Out of Network 2x Out of Network
Inpatient Facility 90% In network / 60% Out of 90% In network / 60% Out of
network network
Preventive $0 copay (100% Covered) $0 copay (100% Covered)
PCP 90% coinsurance after 90% coinsurance after
' $25 copay / 60% Out of network ! $25 copay / 60% Out of network
Specialists 90% coinsurance after 90% coinsurance after
$35 copay / 60% Out of petwork |- $35 copay / 60% Out of network
X-Ray / Diagnostic tests 90% in network 90% in network
( pelff)rmed in lab or 60% Out of network 60% Out of network
hospital)
Accident / Iliness 90% coinsurance after _ 90% coinsurance after
$25 copay / 60% Out of network | $25 copay / 60% Out of network

Emergency Room — In / Out $75 copay

of Network

$75 copay




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION IT
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2017 AND DECEMBER 1, 2020Cook County Benefit Overview (Cont.)

Drug

Current - Benefits Effective
12/1/2015

Benefits Effective 6/1/2018

Prescription Drugs — Retail

Generic: $10 copay
Brand Formulary: $25 copay
Brand Non-Formulary: $40

copay
Mail Order: 2 x retail

Generic: $15 copay
Brand Formulary: $30 copay
Brand Non-Formulary: $50
copay
Mail Order: 2 x retail

Generic Step Tﬁerapy

PBM’s generic step therapy PBM’s generic step therapy

program ___program
Mandatory Maintenance Mandatory mail-order for Mandatory mail-order for
Choice maintenance ' maintenance

drugs drugs
Vision Current - Benefits Effective 12/1/2015
o SO copay

Eye Examination Once per 12 months

$0 copay standard uncoated plastic

*

Eyeg l“” Lenses Once per 12 months
' $0 copay up to $100 / Amount over $100
Frames less 10% - ‘
| Once per 24 months
Contact Lenses* $0 copay up to $100

Once per 12 months

" *Either eyeglass lenses OR contact lenses are covered every 12 months

Dental - HMO

Current — Benefits Effective 12/1/2015
Annual Deductible $0 (None)
Benefit Period Maximum o . None
Requires a Maximum Allowance -
. Includes 2 exams / cleanings per benefit
Preventive .
period;
Includes fluoride treatments under age 19
Requires a copayment for each specific
Basic Benefits service;

Cbpayments equal a discount of
approximately 70%




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION II
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2017 AND DECEMBER 1, 2020

Cook County Benefit Overview (Cont.)

Major Services

Requires a copayment for each specific
service; _
Copayments equal a discount of
approximately 60%

Orthodbntics

Requires copayments;
Copayments equal a discount of
approximately 25%;

Max one full course of treatment for
dependent children under 19

Dental — PPO

Current - Benefits Effective 12/1/2015

Annual Deductible

$25 Individual / $100 Family (In
network)
$50 Individual / $200 Family (Out of
network)

Preventive :
(2 exams / cleanings per
Benefit Period)

100% of Maximum Allowance (In
network)
80% of Maximum Allowance (Qut of
network)

Primary Services
X-Rays
Space Maintainers

80% of Maximum Allowance (In
network)
60% of Maximum Allowance (Out of
network)

Restorative Services
Routine Fillings

80% of Maximum Allowance (In network)
60% of Maximum Allowance (Out of
network)

Emergency Services

80% of Maximum Allowance (In
network)
80% of Maximum Allowance (Out of
network)

Endodontics

80% of Maximum Allowance (Tn
network)
60% of Maximum Allowance (Out of
network)




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C - VERSION I
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EF FECTIVE
DECEMBER 1, 2017 AND DECEMBER 1, 2020

Cook County Benefit Overview (Cont.) ,
: : 80% of Maximum Allowance (In
, network)
60% of Maximum Allowance (Out of
network)

Periodontics

80% of Maximum Allowance (In
network)
60% of Maximum Allowance (Out of
network)

Oral Surgery

50% of Maximum Allowance (In and out

Prosthetics of network)

50% up to a lifetime max of $1,250 (In an

Orthodontics out of network) ‘

Employee Contributions — As a Percentage of Salary (Pre-Tax)

Blue Advantage HMO S Cur;;:;;/]if)’tl‘%ctwe
_ Employee Only | 1.50%
Employee + Spouse 2.00%
Employee + Child(ren) 1.75%
Employee + Family 2.25%
Cufrent Effective
FPO - 12/1/2016
Employee Only 2.50%
Employee + Spouse © 3.00%
Employee + Child(ren) 2.75%
Employee + Family 3.25%
Dental Current Effective
12/1/2016
HMO $0
PPO $0
Vision Current Effective
12/1/2016
Vision Plan $0
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J

Effective Decernber 1, 2018 ‘
SCHEDULE Xvil : ) :
BUREAU GF HUMAN RESOURCES

FOP - STROGER HOSFITAL POLICE OFFIGERS

After 1 Year at
Year at 1st

Year at
2nd

Year at

3rd

Maximum Longevity Longevity Longevily
Raie &5 Rate &10 Rate & 16 Rate & 20

Years'  Years = Years  Years

Service Service Service Service -

Grade Entry Rate 1stStep 2nd Stgg 3rdSfep 4thStep 5thStep HthStep 7thStep HthStep Sth Step

HS1 Hourly 17.088  10.967 20949 21928 .22981 24166 25412. 26423  27.470  R7.747

Bi-Weekly 1,430.04 150896 167592 1,754.24 1,83848 193328 203296 21384 219760 2,219.76

~ Annual 37 M5B 41,572 43573 45,610 - 47,800 50,265 52,856 54,959 57,187 57,713

HSA Hourly 16798 15.866 19563 20474 21459 22562 23,605 24_.076 24312 24.564

Bi-Weekly  1,343.92 149328 158504 1,637.82 1,716.72 1,804.96 1,888.40 ~1,928.08 1,944.96- 1,985.12
Annual © 34841 38,825 40,691 42585 44634 46,928 80,566

40,088 50,078

51,008



‘ o Effective June 1, 2019 .
" SCHEDULE XVII . o
BUREAU OF HUMAN RESOURCES
FOP -STROGER HOSPITAL POLICE OFFICERS

After1  Yearat Yearat Yearat
Year at 1st 2nd. . 3rd
Maximum Lengevity Longevity Longevity
Rate &5 Rate & 10 Rate &15 Rate & 20

Years  Years Yeafs  Years
Service Service Service Service

Grade EntryRate IstStep 2ndStep frdStep 4thStep SthStep SthStep 7ihStep SthStep thSten
CHS1 Hourly. © 18848 20387 21368 22367 23441 - 24649 25920 26051 - 26019  26.902
. BiWeskly < 1467.84 1,63095 1,70044 1,78036 187528 . 1,071.92 207360 215608 224152 2264.16
Annual 88,183 - 42404 44445 46523 48757 51260 66,013 56,058 58270  5B868
HSA. Hourly 17135 10.080 = 19.95¢ 20883  21.888 23013 24077 - 24558 24798  25.055 -
B-Weeky 1370.80 1523.12 159632 1,67064 1,751.04 1,841.04 192616 1,964.64 1,063.84 2,004.40
Annual 35640 30,601 41504 43436 45527 47867 50,080 51,00 . 51679 52114

,..._......._..._...,_._...,......_.......-......



N Effective June 1, 2020
SCHEDULE XVHI " C

: . BUREAU OF HUMAN RESOQURCES ,
) ) . FOP - STROGER HOSPITAL POLICE OFFICERS
" After1  Yearat Yearat Yearat
Yearat 1st  2nd 3rd
: : . ) - Maximum. Longevity Longevity Longevity
o ' o S Rate &5 Rate & 10 Rale & 15 Rate & 20
Co C o - _ . ] . _ - Years Years Years Years
o ’ ' -‘Bervice Service . Service . Service
Grade - EntryRate istStep 2ndStep ArdStep 4thStep 5thStep SthSIep TthStep BthStep 9th Step
" HS1 Hourly 18715 20795 20795 22814 23910 - 25142 26438 27.480 26570  26.868
Bi-Weekly 149720 1,663.60 1,74360 182512 1,91280 201136 211504 2,190.20 228632 2309.44
Annual :° . -36,827 43263 45333 47453 49,782 52206 64991 57,179 50,444 © 60,045
HSA Hourly =~ 17.478 ' 19420 ©- 20,353 - 21.301 22326 23473 24550 25049 - 25204 55568

BiWaekly 1,308.24 1,563.60 1,62824 1,704.08 1786008 1,877.84 1,96472 2,009.92 200352 -2,044.48°
Annual 36354 40,398 42,334 . 44,306, 46438 48,823 51,082 52101 52611 53,156



