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AGREEMENT

This Master Agreement for Legal Services (“Agreement”) is made and entered into by and
between the County of Cook, a public body corporate of the State of Illinois, hereinafter referred
to as “County” and Greene and Letts Attorneys at Law, doing business in the State of Illinois
hereinafter referred to as “Consultant”, pursuant to authorization by the Cook County Board of
Commissioners on the 17th day of April, 2013, as evidenced by Board Authorization letter
attached hereto as EXHIBIT “4”,

BACKGROUND

' The County of Cook issued a Request for Qualifications 13-90-048 for County-Wide Labor and

Employment Consultation and Representation (“RFQ”) on February 11, 2013. Qualifications

‘were evaluated in accordance with the evaluation criteria published in the RFQ. The Consultant

was. selected based on the qualifications submitted and evaluated by the County representatives.
Consultant represents that it has the professional experierice and expertise to provide the
necessary services and further warrants that it is ready, willing and able to perform in accordance
with the terms and conditions as set forth in this Agreement.
NOW, THEREFORE, the County and Consultant agree as follows:

TERMS AND CONDITIONS

ARTICLE 1) INCORPORATION OF BACKGROUND

The Background information set forth above is mcoxporated by reference as if fully set forth
here.

ARTICLE 2) DEFINITIONS

a) Definitions

The following words and phrases have the following meanings for purposes of this Agreement:.

Cook County Professional Service Agreement

' Revised 8-8-2011
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"Agreement" means this Master Agreement for Legal Services, including all exhibits attached to
it and incorporated in it by reference, and all amendments, modifications or revisions made in
accordance with its terms.

"Chief Proecurement Officer” means the Chief Procurement Officer for the County of Cook and
any representative duly authorized in writing to act on his bebalf.

“Consultant” means the company, firm, or other entify identified in this Agreement, and such
successors or assigns, if any, as may be authorized to perform the Services required by the terms
and conditions of this Agreement.

“Deliverables™ means documents, in any format (electronic or hard copy) requested by the
Employer that the Consultant is required to provide under this Agreement or the Letter of
Engagement, or that the Consultant would generally provide pursuant to the Illinois Supreme
Court Rules or the Illinois Code of Civil Procedure, and may include status reports, briefs,
pleadings, discovery, abstracts, motions and memorandum, contracts, agreements, written
recommendations, analyses and all other,

"Employer” means the Cook County various agencies.

“Letter of Engagement” means a document issued by the Employer to the Consultant pursuant
to this Agreement that authorizes the Services and/or Deliverables to be provided by the
Consultant.

"Services"” means, those legal services generally described in the RFQ, and Article 3 of this
Agreement, and those Services specifically described in the Letter of Engagement, which the
Consultant shall perform and complete in accordance with the standard of performance set forth
in this Agreement.

"Subcontractoi” means any person or entity, but shall not include any other attorney or law firm
which is not designated in or a party to the Letter of Engagement, with whom Consultant
contracts to provide any part of the Services, including subcontractors and sub consultants of any
tier, suppliers and materials providers, whether or not in privity with Consultant.

b) Interpretation ‘

D) The term "include” (in all its forms) means “include, without limitation" unless the

context clearly states otherwise.

Cook County Professional Service Agreement

Revigad 4-13-2011
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i) All references in this Agreement to Articles, Sections or Exhibits, unless otherwise
expressed or indicated are to the Articles, Sections or Exhibits of this Agreement.

i) ~ Words importing persons include firms, associations, partnerships, trusts, corporations.
and other legal entities, including public bodies, as well as natural persons.

iv)  Any headings preceding the text of the Articles and Sections of this Agreement, and any
table of contents or marginal notes appended to it, are solely for convenience or reference and do
. mot constitute a part of this Agreement, nor do they affect the meanmg, constmctron or effect of
this Agreement.

v) . Words importing the singular include the plural and vice versa, Words of the masculine
gender include the correlative words of the feminine and neuter genders.

vi) Al references to a number of days mean calendar days, unless expressly indicated
otherwise.

c) Incorporation of Exhibits
The following attached Exhibits are made a part of this Agreement:

Exhibit 1 Scope of Services

Exhibit2  Schedule of Compensation

Exhibit 3 Evidence of Insurance _

Exhibit 4 Board Authorization

Exhibit 5 Cook County Travel Policy

Exhibit 6 Sample Letter of Engagement

Exhibit 7 Economic Disclosure Statement (EDS)

ARTICLE 3) DUTIES AND RESPONSIBILITIES OF CONSULTANT

a) Scope of Services

This description of Services is intended to be general in nature and is neither a complete
.description-of Consultant's Services nor a limitation of the Services that Consultant is to provide
under this Agreement. The Services shall include, but are not limited to, those described in
Exhibit 1, Scope of Services, which is attached to this Agreement and incorporated by reference
as if fully set forth herein. Consultant must provide the Services in accordance with the
standards of performance set forth in Section 3c. The Consultant shall perform the Services,
which are more specifically described in the Letter of Engagement A sample Letter of
Engagement is attached hereto as Exhibit 6. :

Cock County Professional Servios Agreemént

Revised 4-13.2011
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b) Letter of Engagement

In éarrying out its Services, Consultant must prepare or provide to the Employer various

* Deliverables and provide all other Services set forth in the Letter of Engagement.

The County may reject Deliverables or Services that do not meet the standard of performance as
stated in Section 3(c) herein, or do not meet the standards, stated purposes, or satisfy the scope of

work set forth in the Letter of Engagement. If the County determines that Consultant has failed

to comply with the foregoing standards, it has 30 days from the discovery to notify Consultant of
its failure. If Consultant does not correct the failure, and it is possible to do so, within 30 days
after receipt of notice from the County specifying the failure, then the County, by written notice,
may treat the failure as a default of this Agreement under Article 9.

¢) - Standard of Performance

Consultant must perform all Services requ1red of it under th1s Agreement with that degree of
skill, care and diligence normally shown by attorneys performing services of a scope and
purpose and magnitude comparable with the nature of the Services to be provided under this
Agreement and Letter of Engagement. Consultant acknowledges that it is entrusted with or has
access to valuable and confidential information and records of the County and with respect to .
that information, Consultant agrees to be held to the standard of care of a fiduciary, and shall
observe all Illinois Supreme Court Rules and common-law concetning “attorney-client
privilege”.

Consultant must assure that all Services that require the exercise of professional skills or
judgment are accomplished by professionals qualified and competent in the applicable discipline
and appropriately licensed, if required by law. Consultant shall be licensed to practice law in
INlinois. Consultant remains responsible for the professional and technical accuracy of all
Services furnished, whether by Consultant or its Subcontractors or others on its behalf. All
Deliverables must be prepared in a form and content satisfactory to the Employer and delivered
in a timely manner consistent with the requirements of this Agreement.

'If Consultant fails to comply with the foregoing standards, Consultant must perform again, at its -

own expense, all Services required to be re-performed as a direct or indirect result of that failure.
Any review, approval, acceptance or payment for any of the Services by the County or Employer
does not relieve Consultant of its responsibility for the professional skill and care and technical
accuracy of its Services required under this Agreement and the Letter of Engagement. This
pr0v1310n in no way limits the Cou;nty s rights against Consultant either under this Agreement, at
law or in equity. :

Cuook County Professional Ssrvice Agresinent
1 .

Revised 4-13-2011
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d) Personnel
i) Adequate Staffing

Consultant must, upon receiving a fully executed copy of this Agreement, assign and maintain
during the term of this Agreement and any extension of it an adequate staff of competent
personnel that is fully equipped, licensed as appropriate, available as needed, qualified and
assigned exclusively to perform the Services. Consultant must include among its staff the Key
Personnel and positions as identified in Exhibit 1. The level of staffing may be revised from
time to time by notice in writing from Consultant to the County and with written consent of the
County, which consent the County will not withhold unreasonably. If the County fails to object
to the revision within 14 days after receiving the notice, then the revision will be considered
accepted by the County. :

i) Key Personnel

Consultant must not reassign or replace Key Personne] without the written consent of the

County, or the Employer if the Employer and Consultant have executed a Letter of Engagement,
which consent the County and Employer shall not unreasonably withhold. "Key Personnel”
means those job titles and the persons assigned to those positions in accordance with the
provisions of this Section 3.d (ii). The County or Employer may at any time in writing notify
Consultant that the County will no longer accept performance of Services under this Agreement .
by one or more Key Personnel listed. Upon that notice Consultant must immediately suspend the
services of the key person or persons and must replace him or them in accordance with the terms
of this Agreement. A list of Key Personnel is found in Exhibit 1, Scope of Serwces

i) Salarles and Wages

Consultant and Subcontractors, if any, must pay all salaries and wages due all employees

. performing Services under this Agreement or Letter of Engagement, unconditionally and at least

once a month without deduction or rebate on any account, except only for those payroll
deductions that are mandatory by law or are permitted under applicable law and regulat1ons If .
in the performance of this Agreement Consultant underpays any such salaries or wages, the
Comptroller for the County may withhold, out of payments due to Consultant, an amount
sufficient to pay to employees underpaid the difference between the salaries or wages required to
be paid under this Agreement and the salaries or wages actually paid these employees for the
total number of hours worked. The amounts withheld may be disbursed by the Comptroller for

“and on account of Consultant to the respective employees to whom they are due. The parties

acknowledge that this Section 3.4(c) (iii) is solely for the benefit of the County and that it does
not grant any third party beneficiary rights.

'Cuok County Professional Service Agreement

Reviged 4-13-2011
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€) Minority and Women's Business Enterprises Commitment

In the performance of this Agreement, including the procurement and lease of materials or
equipment, Consultant must abide by the minority and women's business enterprise commitment
requirements of the Cook County Ordinance, (Article IV, Section 34-260-276) except to the
extent waived by the Compliance Director. Consultant's completed MBE/WBE Utilization Plan
evidencing its compliance with this requirement are a part of this Agreement, in Section 1 of the
Economic Disclosure Statement, upon acceptance by the Compliance Director. Consultant must
utilize minority and women's business enterprises at the greater of the amounts committed to by
the Consultant for this Agreement in accordance with Section 1 of the Economic Disclosure
Statement.

) Insurance
Consultant must provide and maintain at Consultant's own expense, during the term of this

Agreement and any time period following expiration if Consultant is required to return and
perform any of the Services or Additional Services under this Agreement, the insurance coverage and

Tequirements specified below, insuring all operations related to this Agreement.

i) Insurance To Be Provided

Coverage
(a) Workers Compensation Insurance

Workers' Comiaensation shall be in accordance with the laws of the
~ State of Illinois or any other applicable jurisdiction.

The Workers Compensation pohcy shall also include the followmg
provisions:

(1)  Employers' Liability coverage with a limit of
$1,000,000 each Accident ‘
$1,000,000 each Employee
$1,000,000 Policy Limit for Discase

(2) Broad form all states coverage.

Cook County Professional Service Agreement

. Revised 4-13-2011
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" Commercial Genegal Liability Insurance

The Commercial General Liability shall be on an occurrence form
basis to cover bodily injury and property damage including loss of use.

General Liability limits shall not be less than $1,000,000 per
occurrence and $2,000,000 aggregate combined single limit for bodily
injury and property damage. The General Liability policy shall include,
without limitation the following coverage:.

(a)  All premises and operations;

(b)  Independent Contractor's Protection Liability;
(©) Contractual Liability;

(d) ~ Products/Completed Operations;

(¢)  Employeesincluded as additional insured;

(f) Broad Form Property Damage Liability;

(g  Cross Liability.

Comprehensive Automobile Liability Insurance

When any motor vehicles are used in connection with the Services to be
performed, Vendor shall secure Comprehensive Automobile Liability
Insurance to cover all owned, non-owned and hired automobiles, trucks
and trailers. The Comprehensive Automobile Liability Insurance limits
shall not be less than the following:

(a)  Liability - Al Autos: Bodily Injury & Property Damage - $1,000,000
per Occurrence

(b)  Uninsured/Underinsured Motorists: Per lllinois Requirements

UmbrellalExcess Liability Ingurance

In adchtlon to the coverage and 11m1ts specified above, Vendor shall secure
and maintain a limit of liability no less than:

(2) $3,000,000 each occurrence for all liability
| 7

Gook County Professional Service Agresment

Revised 4-13-2011
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(¢)  Professional Errors & Omissions Insurance

Vendor shall secure Professional Liability insurance covering any and all
claims arising out of the performance or nonperformance of professional
services for the County under this Agreement. This professional lability
insurance shall remain in force for the life of the Vendor’s obligations under -
this Agreement, and shall have a limit of liability of not less than $5,000,000
with a deductible of not more than $100,000. If any such policy is written on
a claims made form, the retroactive date shall be prior to or coincident with
the effective date of this contract. Claims made form coverage shall be
maintained by the Vendor for a minimum of three years following the

~ expiration or early termination of this contract and the Vendor shall annually
provide the County with proof of renewal.

Additional requirements

(a)

"Sb)

©

Additional Insured

Cook County, its officials, employees and agents shall be named as additional

‘insured under the Commercial General Liability, Automobile and

Umbrella/Excess insurance policies,

Q_ ualification of Insurers !

All insurance companies providing coverage shall be licensed or approved by the
Department of Insurance, State of Illinois, and shall have a financial rating no
lower than (A-) VII as listed in A.M. Best's Key Rating Guide, current edition ot
interim report. Companies with ratings lower than (A-) VII will be acceptable
only upon written consent of the Cook County Department of Risk Management.

Insurance Notices

All policies of insurance which may be required under terms of this Contract shall
be endorsed to provide that the insurance company shall notify the Office of the
Chief Procurement Officer at least 30 days prior to the effective date of any
cancellation or modification of such policies. Prior to the date on which Vendor
commences performance of its part of the work, Vendor shall furnish to the
County certificates of insurance maintained by Vendor. The receipt of any

8

Cook Connty Proféssioria] Service Agreement
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certificate of insurance does not constitute agreement by the County that the
insurance requirements have been fully met or that the insurance policies
indicated on the certificate of insurance are in compliance with insurance required
above.

In no event shall any failure of the County to receive certificates of insurance

required hereof or to demand receipt of such Certificates of Insurance be

construed as a waiver of Vendor's obligations to obtain insurance pursuant to
. these i insurance requirements.

ii)  Additional Requirements

Consultant must furnish the County of Cook, Cook County, Office of the Chief Procurement
Officer, 118 N, Clark St., Room 1018, Chicago, IL 60602, original Certificates of Insurance, or
such similar evidence, to be in force on the date of this Agreement, and Renewal Certificates of
Insurance, or such similar evidence, if the coverage have an expiration or renewal date occurring
during the term of this Agreement. Consultant must submit evidence of insurance on the County
Insurance Certificate Form (copy attached as Exhibit 2 or equivalent prior to Agreement award.
The receipt of any certificate does not constitute agreement by the County that the insurance
requirements in this Agreement have been fully met or that the insurance policies indicated on the
certificate are in compliance with all Agreement requirements. The failure of the County to obtain
certificates or other insurance evidence from Consultant is not a waiver by the County of any
requirements for Consultant to obtain and maintain the specified coverage. Consultant must advise
all insurers of the provisions in this Agreement regarding insurance. Non-conforming insurance
does not relieve Consultant of the obligation to provide insurance as specified in this Agreement.
Nenfulfillment of the-insurance conditions may constitute a violation of this Agreement, and the
County retains the right to terminate this Agreement or to suspend this Agreement until proper
evidence of insurance is provided.

The insurance must provide for 60 days prior written notice to be given to the County in the
event coverage is substantially changed, canceled or non-renewed. All deductibles or self-
insured retentions on referenced insurance coverage must be borne by Consultant. Consultant
agrees that insurers waive their rights of subrogation against the County of Cook, its employees,
elected officials, agents or representatives.

(1)  The coverage and limits furnished by Consultant in no way limit Consultant’s liabilitics
and responsibilities specified within this Agreement or by law. Any insurance or self-insurance

9
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programs maintained by the County of Cook-apply in excess of and do not contribute with
insurance provided by Consultant under this Agreement.

(2)  The required insurance is not limited by any limitations expressed in the indemnification
language in this Agreement or any limitation placed on the indemnity in this Agreement given as
a matter of law.

(3)  Consultant must require all Subcontractors to provide the insurance required in this
Agreement, or Consultant may provide the coverage for Subcontractors. All Subcontractors are
subject to the same insurance requirements as Consultant unless otherwise specified in this.
Agreement. If Consultant or Subcontractor desires additional coverage, the party desiring the
additional coverage is responsible for its acquisition and cost.

(4)  The County’s Risk Management Office maintains the rights to modify, delete, alter or
change these requirements. "Risk Management Office” means the Risk Management Office,
which is under the direction of the Director of Risk Management and is charged with reviewing
and analyzing insurance and related liability matters for the County.

) Indemmﬁcatlon

The Consultant covenants and agrees to indemnify and save harmless the County and its
commissioners, officials, employees, agents and representatives, and their respective heirs,
successors and assigns, from-and against any and all costs, expenses, attorney's fees, losses,
damages and liabilities incurred or suffered directly or. indirectly from or attributable to any
- claims arising out of or incident to the performance or nonperformance of this Agreement by the
Consultant, or the acts or omissions of the officers, agents, employees, contractors,

- subcontractors, licensees or invitees of the Consultant. The Consultant expressly understands and
agrees that any insurance coverage, which the Consultant is required to provide to the County,
shall in no way limit the responsibility to indemnify the County as hercinabove provided.

h) Conﬁdentlahty and Ownershlp of Documents

Consultant acknowledges and agrees that information regarding this Agreement is confldentlal and
shall not be disclosed, directly, indirectly or by implication, or be used by Consultant in any way,
whether during the term of this Agreement or at any-time thereafter, except solely as required in
the course of Consultant’s performance hereunder. Consultant shall comply with the applicable
laws and Illinois Supreme Court Rules, concerning attorney-client privilege and privacy affecting
the County or Employer and will not disclose any of County’s records, materials, or other data to
any third party. Consultant shall not have the right to compilé and distribute statistical analyses
and reports utilizing data derived from information or data obtained from County without the prior

10
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: written approval of County. In the event such approval is given, any such reports published and
- , distributed by Consultant shall be furnished to County without charge.

All documents,, data, studies, reports, work product or product created as a result of the
performance of this Agreement or Letter of Engagement shall be the property of the County of
Cook. It shall be a breach of this Agreement for the Consultant to reproduce or use any
documents, data, studies, reports, work product er product obtained from the County.of Cook or
any Documents created hereby, whether such reproduction or use is for Consultant’s own purposes -
or for those of any third party. During the performance of the Agreement Consultant shall be
responsible of any loss or damage to the Documents while they are in Consultant’s possession, and
any-such loss or damage shall be restored at the expense of the Consultant. The County and its
designees shall be afforded full access to the Documents and the work at all times.

i) Examination of Records and Audits

The Consultant agrees that the Cook County Auditor or any of its duly authorized representatives
shall, until expiration of three (3) years after the final payment under this Agreement, have access
and the right to examine any books, documents, papers, canceled checks, bank statements,
_purveyor's and other invoices, and records of the Consultant related to this Agreement, or to
Consultant’s compliance with any term, condition or provision thereof. The Consultant shall be
responsible for establishing and maintaining records sufficient to document the costs associated
with performance under the terms of this Agreement.

! The Consultant further agrees that it shall include in all of its subcontracts hereunder a provision to
1@ the effect that the subcontractor agrees that the Cook County Auditor or any of its duly authorized
representatives shall, until expiration of three (3) years after final payment under the subcontract,
have access and the right to examine any books, documents, papers, canceled checks, bank
statements, purveyor's and other invoices and records of such subcontractor involving transactions
relating to the subcontract, or to such subcontractor's compliance with any term, condition or
provision thereunder or under this Agreement,

In the event the Consultant receives payment under this Agreement, reimbursement for which is
later disallowed by the County, the Consultant shall promptly refund the disallowed amount to the
County on reguest, or at the County's option, the County may credit the amount disallowed from
the next payment due or to become due to the Consultant under any contract with the County.

To the extent this Agreement pertains to the Letter of Engagement which may be reimbursable
under the Medicaid or Medicare Programs, Consultant shall retain and make available upon
request, for a period of four (4) years after furnishing services pursuant to this Agreement, the
contract, books, documents and records which are necessary to certify the nature and extent of
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the costs of such services if requested by the Secretary of Health and Human Services or the
Comptroller General of the United States or any of their duly authorized representatives. If
Consultant carries out any of its duties under the Agreement through a subcontract with a related
organization involving a value of cost of $10,000.00 or more over a 12 month period, Consultant
will cause such subcontract to contain a clause to the effect that, until the expiration of four years
after the furnishing of any service pursuant to said subcontract, the related organization will
make available upon request of the Secretary of Health and Human Services or the Comptroller
General of the United States or any of their duly authorized representatives, copies of said
subcontract and any books, documents, records and other data of said rélated organization that -
are necessary to certify the nature and extent of such costs. This paragraph relating to the
retention and production of documents is included because of possible application of Section
1861(v) (1) () of the Social Security Act to this Agreement; if this Section should be found to be
inapplicable, then this paragraph shall be deemed inoperative and without force and effect.

)] Subcontracting or Assignment of Agreement or Agreement Funds

Once awarded, this Agreement shall not be subcontracted or assigned, in whole or in part, without
the advance written approval of the Chief Procurement Officer, which approval shall be granted or
withheld at the sole discretion of the Chief Procurement Officer. The Consultant shall not
subcontract any Services set forth in the Letter of Engagement to any outside attorney or law firm
which is not a party to the Letter of Engagement. In no case, however, shall such approval relieve
the Consultant from its obligations or change the terms of this Agreement. The Consultant shall not
transfer or assign any Agreement funds or any interest therein due or to become due without the
advance written approval of the Chief Procurement Officer. The unauthorized subcontracting or
assignment of this Agreement, in whole or in part, or the unauthorized transfer or assignment of
any Agreement funds, either in whole or in patt, or any interest therein, which shall be due or are to

- become due the Consultant shall have no effect on the County and are null and void.

Prior to the commencement of this Agreement or the commencement of Services. pursuant to the
Letter of Engagement, the Consultant shall identify in writing to the Chief Procurement Officer
and the Employer, the names of any and all subcontractors it intends to use in the performance of
this Agreement. The Chief Procurement Officer shall have the right to disapprove any
subcontractor. Identification of subcontractors to the Chief Procurement Officer shall be in
addition to any communications with County offices other than the Chief Procurement Officer, All
subcontractors shall be subject to the terms of this Agreement. Consultant shall incorporate into all
subcontracts all of the provisions of this Agreement which affect such subcontract. Copies of
subcontracts shall be provided to the Chief Procurement Officer upon request.

The Consultant must disclose the name and business address of each subcontractor, attorney,
lobbyist, accountant, consultant and any other person or entity that the Consultant has retained or
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expects to retain in connection with the matter, as well as the nature of the relatlonshlp, and the
total amount of the fees paid or estimated to be paid. The Consultant is not required to disclose
employees who .are paid or estimated to be paid. The Consultant is not required to disclose
- employees who are paid solely through the Consultant’s regular payroll. “Lobbyist” means any
person or entity who undertakes to influence any legislation or administrative action on behalf of.
_amy person or enfity other than:1) a not-for-profit entity, on an unpaid basis, or (2), himself.
“Lobbyist” also means any. person or entity any part of whose duties as an employee of another
includes undertaking to influence any legislative or administrative action. If the Consultant is
uncertain whether a disclosure is required under this Section, the Consultant must either ask the
County, whether disclosures are reqmred or make the disclosure.

The County reserves the right to prohibit any person from entering any County facility for any
reason. All contractors and subcontractors of the Consultant shall be accountable to the Chief
Procurement Officer or his designee while on any County property and shall abide by all rules and

- regulations imposed by the County.

ARTICLE 4) TERM OF PERFORMANCE
‘a) Term of Performance

This Agreement takes effect as of May 1, 2013 ("Effective Date") through April 30, 2015 or
until this Agreement is terminated in accordance with its terms, whichever occurs first.

b) Timeliness of Performance.

1) Consultant must use its best efforts to perform the Services t within the time limits
required under this Agreement, or the Letter of Engagement, pursuant to the provisions of
Section 4.a and Exhibit 1. Further, Consultant acknowledges that TIMFE IS OF THE ESSENCE
and that the failure of Consultant to comply with the time limits described in this Section 4.a may
result in economic or other losses to the County.

ii) Neither Consultant nor Consultant’s agents, employees or Subcontractors are entitled to
any damages from the County, nor is any party entitled to be reimbursed by the County, for
damages, charges or other losses or expenses incurred by Consultant by reason of delays or
hindrances in the performance of the Services, whether or not caused by the Couaty.

c) Agreemént Extension Option

The Chief Procurement Officer may at any time before this Agreement expires elect to extend

this Agreement for up to 2 additional one-year periods under the same terms and conditions as
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this original Agreement, except as provided otherwise in this Agreement, by notice in writingto -
Consultant. After notification by the Chief Procurement Officer, this Agreement must be

' modified to reflect the time extension in accordance with the provisions of Section 10.c.

ARTICLE 5) COMPENSATION
a) Basis of Payment

The County will pay Consultant according to the Schedule of Compensanon in the
attached Exhibit 2 for the successful completlon of services, or as negotiated in the Letter of

" Engagement,

b) Method of Ps__tyment : f

All billing statements or statements of work submitted by the Consultant shall be in accordance
with the Letter of Engagement. All billing statements or statements of work shall reflect the
amounts invoiced by and the amounts paid to the Consultant as of the date of the invoice, and
shall be submitted together with a properly completed County Voucher form (29A). Billing
statements or statements of work for new charges shall not include “past due” amounts, if any,
which amounts must be set forth on a separate billing statement or statement of work. No
payments shall be made with respect to billing statement or statement of work, which do not
include the County Voucher form or which otherwise fail to comply with the requirements of

. this paragraph. Consultant shall not be entitled to invoice the County for any late fees or other

penalties,
c) | Funding

The Board of Commissioners has approved a not to exceed fee for Services provided under this
Agreement. Payments under this Agreement must not exceed the not to exceed fee approved by

the Board of Commissionets without a written amendment in accordance with Section 10.c.

The Consultant shall comply with all billing guidelines, budgets and not exceed fees set forth in
the Letter of Engagement

,d) Non-Appropriation

If no funds or insufficient funds are appropriated and budgeted in any fiscal period of the County
for payments to be made under this Agreement, then the County will notify Consultant in writing
of that occurrence, and this Agreement will terminate on the earlier of the last day of the fiscal
period for which sufficient appropriation was made or whenever the funds appropriated for
payment under this Agreement are exhausted. Payments for Services completed to the date of

14

" Cook County Professional Service Agreement

Revised 4-13-2011



RFQ 13-50-048 County-Wide labor and Employment.Consuitation and Representation

notification will be made to Consultant. No payments will be made or due to Consultant and
under this Agreement beyond those amounts appropriated and budgeted by the County to fund
payments under this Agreement.

é) Taxes

Federal Excise Tax does not apply to materials purchased by the-County by virtue of Exemption
Certificate No. 36-75-0038K. - lllinois Retailers' Occupation Tax, Use Tax and Municipal Retailers’
‘Occupation Tax do not apply to Letter of Engagement, materials or services purchased by the
County by virtue of statute. The price or prices quoted herein shall include any and all other
federal and/or state, direct and/or indirect taxes which apply to this Agreement. The County's State
of Illinois Sales Tax Exemption Identification No. is E-9998-2013-05.

ARTICLE 6) DISPUTES

Any dispute arising under this Agreement between the County and Consultant shall be decided by
the Chief Procurement Officer. The complaining party shall submit a written statement detailing
the dispute and specifying the specific relevant Agreement provision(s) to the Chief Procurement
Officer. Upon request of the Chief Procurement Officer, the party complained against shall
respond to the complaint in writing within five days of such request. The Chief Procurement
Officer will reduce her decision to writing and mail or otherwise furnish a copy thereof to the
Consultant. The decision of the Chief Procurement Officer will be final and binding. Dispute
resolution as provided herein shall be a condition precedent to any other action at law or in equity.
However, unless a notice is issued by the Chief Procurement Officer indicating that additional time
is required to review a dispute, the parties may exercise their contractual remedies, if any, if no
decision is made within sixty (60) days following notification to the Chief Procurement Officer of
a dispute. No inference shall be drawn from the absence of a decision by the Chief Procurement
Officer. Notwithstanding a dispute, Consultant shall continue to discharge all its obligations,
duties and responsibilities set forth in this Agreement during any dispute resolution proceeding
unless otherwise agreed to by the County in writing. _

ARTICLE 7) COMPLIANCE WITH ALL LAWS

The Consultant shall observe and comply with the laws, ordinances, regulations and codes of the
Federal, State, County and other local government agencies which may in any manner affect the
performance of this Agreement including, but not limited to, those County Ordinances set forth in
the Certifications attached hereto and incorporated herein. Assurance of compliance with this
requirement by the Consuitant's employees, agents or subcontractors shall be the responsibility of
the Consultant.
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The Consultant shall secure and pay for all federal, state and local licenses, permits and fees
required hereunder. '

ARTICLE 8) SPECIAL CONDITIONS
a) Warranties and Representatibns
In connection with signing and carrying out this Agreement, Consultant:

i) warrants that Consultant is appropriately licensed under Illinois law to perform the
Services required under this Agreement and will perform no Services for which a professional
license is required by law and for which Consultant is not appropriately licensed;

i) warrants it is financially solvent; it and each of its employees, agents and Subcontractors
of any tier are competent to perform the Services required under this Agreement; and Consultant
is legally authorized to execute and perform or cause to be performed this Agreement under the
terms and conditions stated in this Agreement;

i) * warrants that it will not knowingly use the services of any ineligible consultant or
Subcontractor for any purpose in the performance of its Services under this Agreement;

iv) warrants that Consultant and its Subcontractors are not in default at the time this
Agreement is signed, and have not been considered by the Chief Procurement Officer to have,
within 5 years immediately preceding the date of this Agreement, been found to be in defauit on
any contract awarded by the County ; :

V) represenis that it has carefully examined and analyzed the provisions and requirements of
this Agreement; it understands the nature of the Services required; from its own analysis it has
satisfied itself as to the nature of all things needed for the performance of this Agreement; this
Agreement is feasible of performance in accordance with all of its provisions and requirements,
and Consultant warrants it can and will perform, or cause to be performed, the Services in strict
accordance with the provisions and requirements of this Agreement;

vi)  represents that Consultant and, to the best of its knowledge, its Subcontractors are not in
violation of the provisions of the Illinois Criminal Code, 720 ILCS 5/33E as amended, and the
Hlinois Municipal Code, 65 ILCS 5/11-42.1-1; and
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vii)  acknowledges that any certification, affidavit or acknowledgmeht made under oath in
conmection with this Agreement is made under penalty of perjury and, if false, is also cause for
termination under Sections 9.1 and 9.3.

b) Ethics
i) In addition to the fbregoing warranties and representations, Consultant warrants:

(I)  no officer, agent or employee of the County is employed by Consultant or has a financial
interest directly or indirectly in this Agreement or the compensation to be paid under this
Agreement except as may be permitted in writing by the Board of Ethics.

(2)  no payment, gratuity or offer of employment will be made in connection with this
Agreement by or on behalf of any Subcontractors to the prime Consultant or higher tier
Subcontractors or anyone assoc1ated with them, as an inducement for the award of a subcontract

or order.
¢)  Joint and Several Liability

If Consultant, or its successors or assigns, if any, is comprised of more than one individual or
other legal entity (or a combination of them), then under this Agreement, cach and without
limitation every obligation or undertaking in this Agreement to be fulfilled or performed by
Consultant is the joint and several obligation or undertaking of each such individual or other

- legal entity.

d) Business Documents

At the request of the County, Consultant must provide copies of its latest articles of
incorporation, by-laws and resolutions, or partnership or joint venture agreement, as apphcable

e}  Conflicts of Interest

i) No member of the governing body of the County or othet unit of government and no
other officer, employee or agent of the County or other unit of government who exercises any
functions or responsibilities in connection with the Services to which this Agreement pertains is
permitted to have any personal interest, direct or indirect, in this Agreement. No member of or
delegate to the Congress of the United States or the [llinois General Assembly and no
Commissioner of the Cook County Board or County employee is allowed to be admitied to any
share or part of this Agreement or to any financial benefit to arise from it. -
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i) Consultant covenants that it, and to the best of its knowledge, its Subcontractors if any
(collectively, "Consulting Parties™), presently have no direct or indirect interest and will not
acquire any interest, direct or indirect, in any project or contract that would conflict in any
manner or degree with the performance of its Services under this Agreement..

iii) Upon the request of the County, Consultant must disclose to the County its past client
list and the names of any clients with whom it has an ongoing relationship. Consultant is not
permitted to perform any Services for the County on applications or other documents submitted
to the County by any of Consultant’s past or present clients. If Consultant becomes aware of a
conflict, it must immediately stop work on the assignment causing the conflict and notify the
County,

iv)  Without limiting the foregoing, if the Consulting Parties assist the County in determining
the advisability or feasibility of a project or in recommending, researching, preparing, drafting or
issuing a request for qualifications or bid specifications for a project, the Consulting Parties must
not participate, directly or indirectly, as a prime, subcontractor or joint venture in that project or
in the preparation of a qualifications or bid for that projéct during the term of this Agreement or
- afterwards. The Consulting Parties may, however, assist the County in reviewing the

- qualifications or bids for the project if none of the Consulting Parties have a relationship with the
persons or entities that submitted the qualifications or bids for that project.

v) - The Consultant further covenants that, in the performance of this Agreement, no person
“having any conflicting interest will be assigned to perform any Services or have access to any
confidential information, as defined in Article 3 of this Agreement. I the County, by the Chief
Procurement Officer in her reasonable judgment, determines that any of Consultant's Services for
others conflict with the Services Consultant is to render for the County under this Agreement,
Consultant must terminate such other services immediately upon request of the County.

vi)  Furthermore, if any federal funds are to be used to compensate or reimburse Consultant
under this Agreement, Consultant represents that it is and will remain in compliance with federal
restrictions on lobbying set forth in Section 319 of the Employer of the Interior and Related
Agencies Appropriations Act for Fiscal year 1990, 31 U.S.C. § 1352, and related rules and
regulations set forth at 54 Fed. Reg. 52,309 ff. (1989), as amended. If federal funds are to be
used, Consultant must execute a Certification Regarding Lobbying, which w111 be attached as an
exhibit and incorporated by reference as if fully set forth here.

) Non-Liability of Public Officials

Consultant and any assignee or Subcontractor of Consultant must not charge any official,

employee or agent of the County personally with any liability or expenses of defense or hold any
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official, employee or agent of the Cdunty personally liable to them under any term or provision
of this Agreement or because of the County's execution, attempted executlon or any breach of
this Agreement

ARTICLE 9) EVENTS OF DEFAULT, REMEDIES, TERMINATION SUSPENSION
.AND RIGHT TO OFFSET :

a) Events of Default Defined
The following constitute events of default:

) Any material misrepresentation, whether negligent or willful and whether in the
inducement or in the _performanoe, made by Consultant to the County.

if) Consultant's material failure to perform any of its obligations under this Agreement
including the following:

(2) Failure due to a reason or circumstances within Consultant's reasonable control to
perform the Services with sufficient personnel and equipment or with sufficient material .
to ensure the performance of the Services;

(b)-  Failure to perform the Services in a manner reasonably satisfactory to the Chief
Procurement Officer or inability to perform the Services satisfactorily as a result of
insolvency, filing for bankruptcy or assignment for the benefit of creditors;

{(c)  Failure to promptly re-perform within a reasonable time Services that were
rejected as erroneous or unsatisfactory; :

(D Discontinuance of the Services for reasons within Consultant's reasonable control;
and :

(e)  Failureto comply with any other materjal term of thls Agreement including the
provisions concerning insurance and nondiscrimination.

ili)y  Any change in ownershlp or eontrol of Consultant without the prior written approval of
the Chief Procurement Officer, which approval the Chief Procurement Offlcer will not
unreasonably w1th.hold '

iv)  Consultant's default under any other agreement it may presently have or may enter into

with the County during the life of this Agreement. Consultant acknowledges and agrees that in
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the event of a default under this Agrecment the County may also declare a default under any
such other Agreements

(v} Consultant s repeated or continued violations of County ordinances unrelated to

performance under the Agreement that in the opinion of the Chief Procurement Officer indicate a

willful or reckless disregard for County laws and regulations.
b) Remedies

The occurrence of any event of default permits the County, at the County s sole option, o
declare Consultant in default. The Chief Procurement Officer may in his sole discretion give
Consultant an opportunity to cure the default within a certain period of time, which period of
time must not exceed 30 days, unless extended by the Chief Procurement Officer. Whether to
declare Consultant in defanlt is within the sole discretion of the Chief Procurement Officer and
neither that decision nor the factual basis for it is subject to review or challenge under the
Disputes provision of this Agreement.

The Chief Procurement Officer will give Consultant written notice of the default, either in the
form of a cure notice ("Cure Notice"), or, if no opportunity to cure will be granted, a default
notice ("Default Notice"). If the Chief Procurement Officer gives a Default Notice, he will also
indicate any present intent he may have to terminate this Agreement, and the decision to
terminate (but not the decision not to terminate) is final and effective upon giving the notice.
The Chief Procurement Officer may give a Default Notice if Consultant fails to effect a cure
within the cure period given in a Cure Notice. -'When a Defanit Notice with intent to terminate is
given as provided in this Section 9.b and Article 11, Consultant must discontinue any Services,
uniess otherwise directed in the notice, and deliver all materials accumulated in the performance
of this Agreement, whether completed or in the process, to the County. After giving a Default
Notice, the County may invoke any or all of the following remedies:

1) The right to take over and complete the Services, or any part of them, at
Consultant’s expense and as agent for Consultant, either directly or through
others, and bill Consultant for the cost of the Services, and Consultant must pay
the difference between the total amount of this bill and the amount the County
would have paid Consultant under the terms and conditions of this Agreement for
the Services that were assumed by the County as agent for the Consultant under
this Section 9.2;

ii) -  The right to terminate this Agreement as to any or all of the Services yet to be
- performed effective at a time specified by the County;
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iii) The right of specific performance, an injunction or any other appropriate equ1table
remedy;

iv) The i'ight to money damages;

V) The right to withhold all or any part of Consultant's corapensation under this
Agreement;

vi) The right to consider Consultant non—respons1ble in future contracts to be awarded
by the County. :

If the Chief Procurement Officer considers it to be in the County’s best interests, he may elect
not to declare default or to terminate this Agreement. The parties acknowledge that this

- provision is solely for the benefit of the County and that if the County permits Consultant to

continue to provide the Services despite one or more events of default, Consultant is in no way
relieved of any of its responsibilities, duties or obligations under this Agreement, nor does the
County waive or relinquish any of its rights.

The remedies under the terms of this Agreement are not intended to be exclusive of any other
remedies provided, but each and every such remedy is cumulative and is in addition to any other
remedies, existing now or later, at law, in equity or by statute. No delay or omission to exercise
any right or power accruing upon any event of default impairs any such right or power, nor is it a
waiver of any event of default nor acquiescence in it, and every such right and power may be
exercised from time to time and as often as the County considers expedient. -

c) .Early Termination

In addition to termination under Sections 9.1 and 9.2 of this Agreement, the County may
terminate this Agreement, or all or any portion of the Services to be performed under it, at any
time by a notice in writing from the County to Consultant. The County will give notice to
Consultant in accordance with the provisions of Asticle 11. The effective date of termination will
be the date the notice is received by Consultant or the date stated in the notice, whichever is later.
If the County elects to terminate this Agreement in full, all Services to be provided under it must
cease and all materials that may have been accumulated in performing this Agreement, whether
completed or in the process, must be delivered to the County effective 10 days after the date the
notice is considered received as provided under Article 11 of this Agreement (if no date is given)
or upon the effective date stated in the notice.

After the notice is received, Consultant must restrict its activities, and those of its
Subcontractors, to winding down any reports, analyses, or other activities previously begun. No
21

Cook County Professional Servies Agreement

Revised 4-13-201% |



RFQ 13-90-048 County-Wide Labor and Employment Consultation and Representation

costs incurred after the effective date of the termination are allowed. Paymentj’ for any Services
actually and satisfactorily performed before the effective date of the termination is on the same
basis as set forth in Article 5, but if any compensation is described or provided for on the basis of
a period longer than 10 days, then the compensation must be prorated accordingly. No amount
of compensation, however, is permitted for anticipated profits on unperformed Services. The
County and Consultant must attempt to agree on the amount of compensation to be paid to
Consultant, but if not agreed on, the dispute must be settled in accordance with Article 6 of this
Agreement. The payment so made to Consultant is in full settlement for all Services
satisfactorily performed under this Agreement.

Consultant must include in its contracts with Subcontractors an early termination provision in
form and substance equivalent to this early termination provision to prevent claims against the
County arising from termination of subcontracts after the early termination, Consultant will not
be entitled to make any early termination claims against the County resulting from any
Subcontractor’s claims against Consultant or the County to the extent inconsistent with this
provision.

If the County's election to terminate this Agreement for defanlt under Sections 9.1 and 9.2 is
determined in a court of competent jurisdiction to have been wrongful, then in that case the
termination is to be considered to be an early termination under this Section 9.3.

d) Suspensmn

The County may at any time request that Consultant suspend its Services, or any part of them, by
giving 15 days prior written notice to Consultant or upon informal oral, or even no notice, in the
event of emergency. No costs incurred after the effective date of such suspension are allowed.
Consultant must promptly resume its performance of the Services under the same terms and
conditions as stated in this Agreement upon written notice by the Chief Procurement Officer and
such equitable extension of time as may be mutually agreed upon by the Chief Procurement
Officer and Consultant when necessary for continuation or completion of Services. Any
additional costs or expenses actually incurred by Consultant as a result of recommencing the
Services must be treated in accordance with the compensation provisions under Article 5 of this
Agreement. :

No suspension of this Agreement is permitted in the aggregate to exceed a period of 45 days
within any one year of this Agreement.. If the total number of days of suspension exceeds 45
days, Consultant by written notice may treat the suspension as an early termination of this
Agreement under Section 9.3, :
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e)  Right to Offset |
I. In connection with performahcg under this Agreement;
The County may offset any excess costs incurred:

(@  if the County terminates this A greement for default or any other reason resulting
from Consultant’s pcrformance or non-performance;

(i)  if the County exercises any of its remedies under Sectlon 9.2 of this
Agreement; or :

(i)  if the County has any credits due or has made any overpayments under this
Agreement, -

The County may offset these excess costs by use of any payment due for Services completed
" before the County terminated this Agreement or before the County exercised any remedies. If the
_ amount offset is insufficient to cover those excess costs, Consultant is liable for and must
promptly remit to the County the balance upon written demand for it. This right to offset is in
addition to and not a Hmitation of any other remedies available to the County.

f.) Delays

Consultant agrees that no charges or claims for'damages shall be made by Consultant for any
delays or hindrances from any cause whatsoever during the progress of any portion of this
Agreement,

g)  Prepaid Fees

In the event this Agreement is terminated by either party, for cause or otherwise, and the County
has prepaid for any Letter of Engagement, Consultant shall refund to the County, on a prorated
basis to the effective date of termination, all amounts prepaid for Letter of Engagement not actually
provided as of the effective date of the termination. The refund shall be made within fourteen (14)
days of the effective date of termination.
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ARTICLE10)  GENERAL CONDITIONS
a) Entire Agreement
i) General
This Agreement, and the exhibits attached to it and incorporated in it, constitute the entire

agreement between the parties and no other warranties, inducements, considerations, promises or
interpretations are implied or impressed upon this Agreement that are not expressly addressed in’

- this Agreement.

- i) No Collateral Agreements

Consultant acknowledges that, except only for those representations, statements or promises
expressly contained in this Agreement and any exhibits attached to it and incorporated by
reference in it, no representation, statement or promise, oral or in writing, of any kind
whatsoever, by the County, its officials, agents or employees, has induced Consultant to enter
into this Agreement or has been relied upon by Consultant, including any with reference to: (i)
the meaning, correctness, suitability or completeness of any provisions or requirements of this

* Agreement; (ii) the nature of the Services to be performed; (iii) the nature, quantity, quality or

volume of any materials, equipment, labor and other facilities needed for the performance of this
Agreement; (iv) the general conditions which may in any way affect this Agreement or its
performance; (v) the compensation provisions of this Agreement; or (vi) any other matters,
whether similar to or different from those referred to in (i) through (vi) immediately above,
affecting or having any connection with this Agreement, its negotiation, any discussions of its
performance or those employed or connected or concerned w1th it. :

111) No Omissions

Consultant acknowledges that Consultant was given an opportunity to review all documents
forming this Agreement before signing this Agreement in order that it might request inclusion in
this Agreement of any statement, representation, promise or provision that it desired or on that it
wished to place reliance. Consultant did so review those documents, and either every such
statement, representation, promise or provision has been included in this Agreement or else, if
omitted, Consultant relinquishes the benefit of any such omitted statement, representation,
promise or provision and is willing to perform this Agreement in its entirety without clanmng
reliance on it or making any other claim on account of its omission.
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b) Courtterparts

This Agreement is comprised of several identical counterparts, each to be fully signed by the
parties and each to be considered an original having identical legal effect.

¢) Modifications and Amendments

The parties may from time to time during the term of this Agreement make modifications and
amendments to the Agreement with the approval of the Board of Commissioners: .

d) Governing Law and Jurisdiction

This Agreement shall be governed by and construed under the laws of the State of Illinois. ‘The
Consultant irrevocably agrees that, subject to the County's sole and absolute election to the

* contrary, any action or proceeding in any way, manner or respect arising out of this Agreement, or

arising from any dispute or controversy arising in connection with or related to this Agreement,
shall be litigated only in courts within the Circuit Court of Cook County, State of Illinois, and the -
Consultant consents and submits to the jurisdiction thereof. In accordance with these provisions,
Consultant waives any right it may have to transfer or change the venue of any litigation bronght
against it by the County pursuant to this Agreement.

€) Severability

If any provision of this Agreement is held or considered to be or is in fact invalid, illegal,
inoperative or unenforceable as applied in any particular case in any jurisdiction or in all cases
because it conflicts with any other provision or provisions of this Agreement or of any.
constitution, statute, ordinance, rule of law or public policy, or for any other reason; those
circumstances do not have the effect of rendering the provision in.question invalid, illegal, -
inoperative or unenforceable in any other case or circumstances, or of rendering any other
provision or provisions in this Agreement invalid, illegal, inoperative or unenforceable to any
extent whatsoever. The invalidity, illegality, inoperativeness or unenforceability of any one or
more phrases, sentences, clauses or sections in this Agreement does not affect the remaining
portions of this Agreement or any part of it. '

f) Assigns

All of the terms and conditions of this Agreement are binding upon and inure to the benefit of the
parties and their respective legal representatives, successors and assigns.
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2 Cooperation : .

Consultant must at all times cooperate fully with the County and act in the County's best
interests. If this Agreement is terminated for any reasomn, or if it is to expire on its own terms,
Consultant must make every effort to assure an orderly transition to another provider of the
Services, if any, orderly demobilization of its own operations in connection with the Services,
uninterrupted provision of Services during any transition period and must otherwise comply with
the reasonable requests and requirements of the Employer in connection with the termination or
expiration.

h) Waiver

Nothing in this Agreement authorizes the waiver of a requirement or condition contrary to law or
ordinance or that would result in or promote the violation of any federal, state or local law or
ordinance.

Whenever under this Agreement the County by a proper authority waives Consultant's
performance in any respect or waives a requirement or condition to either the County's or
Consultant's performance, the waiver so granted, whether express or implied, only applies to the
particular instance and is not a waiver forever or for subsequent instances of the performance,
requirement or condition. No such waiver is a modification of this Agreement regardless of the
number of times the County may have waived the performance, requirement or condition. Such
‘waivers must be provided to Consultant in writing.

i) Independent Contractor

This Agreement is not intended to and will not constitute, create, give rise to, or otherwise
recognize a joint venture, partnership, corporation or other formal business association or
organization of any kind between Consultant and the County. The rights and the obligations of
the parties are only those expressly set forth in this Agreement. Consultant must perform under
this Agreement as an independent contractor and not as a representatlve, employee, agent, or
partner of the County.

This Agreement is between the County and an independent contractor and, if Consultant is an
individual, nothing provided for under this Agreement constitutes or implies an employer-
employee relationship such that:

1) The County will not be liable under or by reason of this Agreement for the payment of
any compensation award or damages in connection with the Consultant performing the
Services required under this Agreement.
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i) Consultant is not entitled to membership in the County Pension Fund, Group
Medical Insurance Program, Group Dental Program, Group Vision Care, Group Life
Insurance Program, Deferred Income Program, vacation, sick leave, extended sick leave, or
any other benefits ordinarily provided to individuals employed and paid through the regular
payrolls of the County.

iii) The County is not required to deduct or withhold any taxes, FICA or other
deductions from any compensation provided to the Consultant. :

ARTICLE 11)

NOTICES

All notices required pursuant to this Agreement shall be in writing and addressed to the
parties at their respective addresses set forth below. All such notices shall be deemed duly given if
hand delivered or if deposited in the United States mail, postage prepaid, registered or certified,
return receipt requested. Notice as provided herein does not waive service of summons or process.

If to the County:

and

Ifto Consultaht:

Office of the President
118 N. Clark Street, 5% floor
Chicago, IL 60602

‘Attention: Chief of Staff

COOK COUNTY CHIEF PROCUREMENT OFFICER
118 North Clark Street. Room 1018

Chicago, Illinois 60602

(Include County Contract Number on all notices)

Greene and Letts Attorneys at Law
55 W. Monroe Street, Suite 600
Chicago, IL 60603

Attention: Martin Greene

Changes in these addresses must be in writing and delivered in accordance with the provisions of
this Article 11. Notices delivered by mail are considered received three days after mailing in
“accordance with this Article 11. Notices delivered personally are considered effective upon
receipt. Refusal to accept delivery has the same effect as receipt.

Consultant shall comply with any notice provisions set forth in the Letters of Engagement.
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ARTICLE 12) AUTHORITY"

Execution of this Agreement by Consultant is authorized by a resolutlon of its Board of
Directors, if a corporation, or similar governing document, and the signature(s) of each person
signing on behalf of Consultant have been made with complete and full authority to commit
Consultant to all terms and conditions of this Agreement, including each and every
representation, certification and warranty contained in it, including the representations,
certifications and warranties collectively incorporated by reference in it.

®tts Attorneys at Law

Greene

& of Authorized Representative

Mezg) P. G ragat.

Type or print name

Co - MlpuinG. e, P,W,sz\,
Title '

Date: ﬁ?/&"i 7,- 2»4_/)’ 3
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2 SCOPE -
2. 1 General

The selected firm(s) and/or attorney{s) shall provnde legal consultation and representatlon services for
various County bureaus, agencies, and offices of elected officials as well as the Forest Preserve District -
on labor and employment matters. The selected firm(s) and/or attorney(s) shall be asked to provide
legal consultation and representation services in one or more areas- including union contract
negotiations, contract interpretation and implementation, Labor Relations Board matters, workers
compensation, and employment law. Firm(s) and/or attorney(s) will be selected to perform legal
services in specific categories for which they are deemed qualified by the County. '

The selected firm{s) or attorney(s) will work closeiy with in-house counsel, staff, and hired experts to
provide services to the Employer . : :

; Respondent shall be financially solvent and each of its members or partners, its employees or agents
shall be competent to perform the services required under this RFQ document.

In order to maintain an appropriate fiduciary relationship between the Employer and the selected fi irm,
all work shall be performed directly by the selected Respondent

2.2 Categories of !.egal Practice

Respondent shall have know!edge and experience in one or more of the following five (5) categories of
legal practice:

Cate.goﬂ H
Union Contract Negotiations

s  Experience representing clients with a staff of over 600 unionized employees in
‘ formulating collective bargalnmg strategies and negotiatlng collective . bargammg
strategies with union counterparts; - :

e Assistin the formulation of Employer bargaining positions and strategies, act as chief
spokesperson for represented groups as directed;

*  Advise on the status of collective bargaining;
s  Represent the Employer in interest arbitration;
e  Consult on strike planning;

e  Work closely with in-house' counsel and consultanis on issues relafed fo benefits design
and the Affordable Care Act.

Categog H
Contract Interpretation and Implementatlon

e  Advise on interpretation of CBAs and implementation of policy and initiatives within the
parameters of CBA; . ,

¢  Provide counsel regarding grievances and arbitrations;



e  Represent the using department in litigation related to the collective bargaining process
including the duty to bargain in good faith, contract violations, and disciplinary matters
as well as grievances and arbitrations resulting therefrom; :

e  Consult on strike planning.
Category 1l _
Labor Relations Board Matters

o Knowiledge of ali applicable federal, state, county, and local laws, rules and regulations
including those of the National Labor Relations Board and Iilinois Labor Relations Board
and may be available to represent the Employer in matters before such Boards when

- needed; ‘

e Experience appearing before the Hlinois Labor Relations Board on matters involving
union certification petitions; representation petitions, unit clarification petitions, and
unfair labor practice charges. :

Category IV
Workers Compensation
“e  Knowledge of Workers Compensation law;

e  Advise on implementation of po!icieé and initiatives related to Workers Compensation,
disability, and return to work matters;

»  Consultation and representation in Workers Compensatidn claims.

_ Category V

Employment Law

s  Knowledge of all appllcab!e federal, state, county, and local laws, rules and regulations
relative to employment law and be avallable to represent the Employer in matters when
needed;

«  Experience in employment law litigation. 7
s  Provide advice and counsel on employment related laws, pohcues, and matters such as
the Family and Medical Leave Act, Equal Employment Opportunity laws, etc. '
Category Vi | '
Employee Beneﬁts :

‘e Work cIoseiy with in-house counsel on implementation. of the Affordable Care Act and
benefit plan designs (health care, pension, and other post-employment benefits
("OPEB"));

23 Master Agreement for Legal Services

Once firm(s) and/or attorneys(s) are selected for a category or categories of the pre-qualified pool, the
Selected Respondent(s) will execute Cook County’s Master Agreement for Legal Services (“Agreement”)
in substantially the same form with the same terms and conditions as set forth in the attached
Agreement {Exhibit 1). The Respondent shall include as a part of its cover letter for its Qualifications
Submittal to Cook County an acknowledgement that it has read, understands and accepts the terms and



“conditions of the Agreement. [f there are any terms and conditions to which the Respondent has
objections, such objections and the specific section numbers must be noted in the Cover Letter. The
Respondent’s proposed alternative language, if any, must be included as an attachment to the Cover
Letter. Respondent that has objections and fails to provide alternative language shall waive its right to
subsequently object to any terms of the Agreement if selected for the pre-qualified pool. Execution of
the Agreement is not a guarantee of work. ' T

2.4 Process for Selecting Pre-quallfled Law Firm(s) or Attorney for Specific Projects

"Once fi rm(s) and/or attorneys(s) are in the pre-qualified pool they will receive prOJect-speu’r“ ¢ letters of
engagement according to their areas of expertise and experience which will include a description of the

' specified scope of work, the source of funding, a start and end date for services, conflict of interest

verifications, identification of key personnel, evidence of insurance, and the terms and conditions that

apply with any other information deemed appropriate by the Chief Procurement Officer. Projects will

vary in scope and size, and will be assigned by each Employer on an as needed basis. Using departments

will make reasonable efforts to insure equitable distribution of specific: projects. Firms can submit
Qualifications for one or multiple categories. As a result, multiple awards are possible depending on the
expertise in each category. Respondent must specify the categories of interest on the Categories and.
Pricing Form in Attachment li. Pre-qualification in the pool is not a guarantee of work.

2.5 Key Personnel

Respondent must identify the key personnel that will be commiited to the project. The Chief
Procurement Officer reserves the right to reject any key personnel proposed if it is determined in the
County’s best interest. All key personnel must be committed to the project without competing priorities.
The evaluation of Submittals includes the qualifications of the personnel proposed; therefore,
Respondent must name key personnel as part of their Qualifications. Key Personnel must not be
replaced during the project without approval of the Chief Procurement Officer.
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Resumes_of Key Personnel

MARTIN P. GREENE
CO-MANAGING PARTNER

Martin P. Greene earned his Bachelor of Arts degree from the University of Illinois at Chicago in 1974. In
1977, he graduated from the University of Chicago Law School with a Juris Doctor degree. He was
admitted to practice law before both state and federal courts in the same year. In January of 1990, Mr. -
Greene and Eileen M. Letts feft another Chicago law firm to form Greene and Letts.

Mr. Greene has represented many private and public corporations in a variety of matters including:
'municipal law, commercial and contract litigation, construction litigation, product liability, personal
injury, contract negotiations, election law, Civil Rights, and most facets of employment law. Mr. Greene
has extensive experience in the trial of federal cases, especially employment discrimination cases. He
has participated in many programs, conferences and seminars, many concerning employment law, and
hosted by such agencies as the EEOC and the lllinocis Department of Human Rights, as well as by
universities and bar associations.

Mr. Greene’s memberships and activities include: President of National Minority Law Group (NMLG};
Member of Alliance of Business Leaders and Entrepreneurs (A.B.L.E.}, Chicago, IL; Member of the Board
of Visitors for the University of lllinois at Chicago, College of Liberal Arts and Sciences; Served on the
Dean’s Search Committee for the University of IHinois, College of Liberal Arts and Sciences; Member of
Advisory Board for The Institute for Inclusion in the Legal Profession; Member of the American (ABA
+ Section of Labor and Employment), National and Cook County Bar Associations; Member of the National
Employment Law Council; Past board member of School District 69 in Skokie, Ilinois (He served as
finance committee chairman and as a member of the negotiation team during collective bargaining with
the teachers' union); -Past member of Magistrate Merit Selection Panel for the Northern District of
Hlinois; Past Board Member of the Chicago Lawyers Committee for Civil Rights Under Law; Past.
participant Chicago Police Departmenthhicago Board of Education "We Care" Motivational Role Model
Program; Former Director for Daniel J. Nellum Youth Services.

In 1580, Mr. Greene served as a member of the presidential transition team for President-Elect, Ronald
Reagan. He worked under the direction of Jewel $. LaFontant in preparing a study on the United States
Commission on Civil Rights. He later served on the transition team for Chacago Mayor-Elect Haroild
Washington, compiling a study on the City of Chicago, Department of Law. :
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Mr. Greene is responsibie for directing the firm’s employment law practice. A sought after expert in this
area, he participates in numerous seminars and panel discussions. He has appeared on cable television
and has written numerous articles relating to labor and employment matters. A detailed list of these and
other activities, along with other speaking engagements, follows:

Panelist or Speaker:

National Bar Association seminar entitled,
“State Courts and Administrative Agencies: The
New Cutting Edge in Civil Rights Litigation,”
1988 '

“Enforcement - of Civil Rights Laws,”
international ‘Association of Official Human
Rights Agencies, Midwest Region, 1989

"Resdlving EEC Claims Prior to Litigation,”
sponsored by the EEOC and the lilinois
Department of Human Rights, 1989

“Employment Discrimination,’i Chicago 8ar
Association cable television program on
employment law, 1989

"Fifty Ways to Sue Your Employer,” sponsored
by the EEQC and the lllinois Department of
Human Rights, 1990

1990 and Beyond: The Plight of Human
Rights,” Annual Human 4Rights Conference,
hosted by the lllinois Department of Human
Rights, 1990 :

Classroom seminar on employment
discrimination at the University of Loyola Law
School, 1990

Young Lawyers Section of the Chicago Bar
Association 1990 and 1992 seminars on
Litigating Employment Discrimination cases

Sexual Harassment in the workplace on “Know
Your Rights,” a cabie television program, 1991

Annual Chicago Area Equal Employment
Opportunity Conference sponsored by the
University of Loyola Law School, 1992

“Commercial Litigation,” the Chicago Bar
Association, 1992

“Privacy and the Workpllace,” American Bar
Association National Institute on Corporate
Litigation, San Diege and Chicago, 1993

“Latest ‘Developments in Labor Law,” the
American 8ar Association Commission on
Minorities in the Profession, 1993

"Winning Your Case with Computers: How to
Gain an, Edge Using a Computerized Trial
Presentation System,” 1995 ABA Annual
Meeting Program.

s

“Minority-Owned Law Firms-Advancing Our
Quest for Corporate Clients,” 1995 ABA Annual

_ ' Meeting Program

“32 This Week,"\ television panel on Fox-32,

Chicago - discusslon of discrimination in the

workplace, broadcast December, 1996

“Arbitration - Has the Favored Child Become
Spoiled?” ABA Section of Litigation, 1996
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“The Electronic Age & Privacy - The 21st
Century Cometh,” 1997 Naticnal Employment
Law Counci! Conference

“Sex in the Exécutive Suite,” 1998 ABA Annual
Meeting Program

“Sexual Harassment - A Subject Too Hot to-

Touch?” International Personnel Management
Assaciation - Chicago Chapter, 1998

“Privacy Law in Illinois,” Lorman Seminar, Oak
Brook, Iliinois, 1999

“How to Respond to a Discrimination Charge,”
torporate in-house human resource managers
meeting (client), 1999

“FMLA-Shades of Gray,” National Employment
Law Council Conference, 2000

"21“-Century Discovery - Electronic Evidence,”
National Employment Law Councll Conference,
2001

Wiley Branton Symposium “The Business Case
for Diversity,” National Bar Association, 2003

Chicago Bar Association Cable Televisicn
Program: “You and the Law-Title VIi,” 2004Trial
Tactics: “Every Case Tells a Story,” Defense
Research Institute, 2004 ‘

Labor & Employment Law Workshop:"’lnternal
Dispute Resolution,” Constangy Brooks & Smith,
LLC, 2004

Courtroom as Stage: Theatre Tips for Lawyers;
ABA Section of Litigation Annual Conference,

April 2005

Employment Discrimination and Civil Rights
Actions in Federal and State Courts, ALI-ABA,
September 2005Panel: “Overcoming Chalienges
in Recruiting, Hiring & Retaining a Diverse Work
Force in the 21st Century”, State 8ar of Georgia
Diversity Program Fall 2005 CLE

"Workshop: “Building Sustainable Business

Partnerships with Minority Professional Service
Firms”, 2nd Annual Changing Color of
Leadership Conference, Chicago Unitéd,
November, 2005

Participant: “Collaborating to Expand the
Pipeline”, ABA Presidential Advisory Council on
Diversity and the Law School Admission Council,
November 2005 and April 2006

Panel: Plenary Session - “Calling YOU to Action”,
ABA National Conference for the Minority
Lawyer, June 2006 '

Panel: Open Diversity Forum: Evaluating the
Effectiveness of Corporate Counsei Initiatives,
ABA Minority Counsel Program, Fall 2006

Panel: Untapped Resources - Corporate
Initiatives to Improve Diversity Among Panel
Counsel, ABA Minority Counsel Program, Spring
2007; ABA National Conference for the Minority
Lawyer, June 2007; Hispanic National Bar
Association Annual Meeting, October 2007

Panel: “Has Diversity Been Put on the Back
Burner During the Economic Downturn?”
Breaking Barriers, Building Bridges conference,
Chicago Bar Assaciation, October 2009

19|Page



Greene

Attorneys 4t Law

Response to Request For Qualifications RFQ# 13-90-048

Panel: “Writing a Business Plan”, Opening a
Law Firm seminar, Chicage Bar Association,
January 2010

Panel: “What Will the Legal Profession and

Professionaiism Look Like Ten Years from
Now? Chicago Bar Association Institute for
Inclusion, March 2010 '

Keynote Speaker, Cook County Bar Assaciation
Foundation Law Day 2010

Panel: “Advancing and Retaining Racial and
Ethnic Diversity in the Profession”, Federal Bar
Council {of New York}, May 2010

Author:

1992, 1995, 1998 and 2000 Supplements to
Chapter 7, Natignal Origin Discrimination

Employment Discrimination Handbook for
lllinois Institute for Continuing Legal Education

“The Complex Riddle of Employee Hiring"”
Crain's Small Business, April, 1993

“Two Minority Attorneys who Built Their Firm,”
National Law Journal, 1993

Contributi; itor:

Covenants Not to Compete, A State By State

Survey, ABA of Labor and Employment Law,
BNA Baoks '

Emgloyée Duty of toyalty, A State By State

Survey, ABA Section of Labor and Employment
Law, BNA Books

Trade Secrets, A State By Stgfe Survey, ABA

Section of Labor and Employment Law, BNA
Books
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KEVIN T. LEE
PARTNER

Mr. Lee graduated in 1980 from Northwestern University with a Bachelor of Science degree in speech.
He earned a Juris Doctor from Chicago-Kent College of Law in 1983, after which he was admitted to
practice in the State of Illinois. Subsequently, he was admitted to the U.S. District Court for the Northern
District of Illinois, its trial bar and the Seventh Circuit Court of Appeals. Mr. Lee served as a law clerk for
former federal District Court Judge James B. Parsons. Mr. Lee next served as an Assistant Corporation
Counsel in the Torts Division of the City of Chicago's Department of Law where he honed his skills as a
litigator by defending the City on numerous personal injury cases. He went on to become an associate
with the {aw firm of Jones, Ware & Grenard where he represented both public and private clients on tort
and product liability matters, Thereafter, he founded the Chicage Law firm of Wilson, Lee & Davis. Mr.
Lee successfully handled numerous complex litigation matters while at the helm of Wilson, Lee & Davis
highlighted by the successful prosecution of a case on behalf of an injured plaintiff that resulted in a
million dollar verdict. During this time, Mr. Lee also served as a Hearing Officer for the City of Chicago
Department of Administrative Hearings and the Metropolitan Water Reclamation District of Greater
Chicago. Mr. Lee also served as a Special Assistant Attorney General for the State of lllinois handling
condemnation matters. In 1997, he joined Greene and Letts and became a partner in January 1999,

Mr. Lee is a seasoned litfgator with extensive experience representing private and public corporations in
the areas of employment, civil rights, commercial law, personal injury and product liability in both state
and federal court. Since 1997 he has concentrated on litigating employment cases where he has had
several jury trials. He has drafted or overseen the preparation of numerous successful dispositive
motions. He has also successfully handled several matters before the Seventh Circuit Court of Appeals.
He provides direct supervision to the lawyers in the firm’s employment department, guiding the
attorneys on strategies and procedures. Mr, Lee is exceptionally detail-criented and he utilizes that
attribute in many ways, including the preparation and presentation of lay and expert witnesses.

Mr. Lee’s prior experience includes litigating tort and product liability actions. He has also taught a
Chicago Bar Association Triat Techniques Course. On several occasions he taught segments of the Trial
Advocacy Course sponsored by the Chicago Bar Association’s Young Lawyers Section Trial Advocacy Task
Force in addition to serving as Co-Chair. He has lectured on Negotiating Settlements and Assessing Case
Value at an lllinois State Bar Association Seminar. He has also been a Guest Lecturer in a DePaul
University College of Law Advanced Trial Advocacy Course on the topic of closing arguments and has
appeared on a Cable TV program entitled Know the Law, speaking on the topic of Personal Injury. He is
a recipient of the Richard E. Westbrook Award for excellence in civil trial practice.

Mr. Lee has performed volunteer work for the Chicago Coalition for Law-Related Education in the
Chicago Public Schools Trial Advocacy Competition. Mr. Lee served as a judge in the ABA Labor Section’s
Inaugural Student Trial Advocacy Competition, He also served as a panelist in the ABA Presidential
Advisory Council on Divei'sity in the Profession’s Minority Student Law School Qutreach Program.
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In addition to being a member, Mr. Lee is a past President of the Cook Countv Bar Association. Mr. Lee
formerly served on the Board of Directors of Minority Legal Educational Resources. He has also served
on the Board of Directors of the Hyde Park Cooperative Society. Mr. Lee is the leading fundraiser in his
cycling club which participates annually in the MS 150 two day cycling event to raise money to find a
cure for multiple sclerosis. '
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CHRISTOPHER S. DAVIS
SPECIAL COUNSEL

Mr. Davis earned his Bachelor of Arts in Sociology from Sodthern llinois University, CarbOndale in 1971.
He graduated from the University of Akron with a Juris Doctorate Degree in 1974. He was admitted to
the Ohic bar that same year. He is presently licensed to practice law in lilinois, Indiana and Ohio.

~ Mr. Davis started his legal career as a staff attorney with the Summit County Legal Aid Society. He
represented clients in a variety of legal matters before various county courts and administrative
agencies, with much of his practice in Domestic Relations.

In 1975 he was hired as a counselor of Labor Relations for the Republic Steel Corporation. In that
capacity he represented the Company in the grievance arbitration procedure and administrative law
proceedings. In addition, he presided over dozens of internal disciplinary and discharge hearings.

In 1986 Mr. Davis became a Labor Relations Generalist for LTV Steel Company in East Chicago, Indiana.
He subsequently was promoted to Area Supervisor of Industrial Relations. While with LTV he
represented the company in arbitration, EEOC investigations ‘and unemployment compensation
hearings. He developed Plant Policies prohibiting harassment and limiting smoking. He also developed
and implemented the Plant Diversity initiative which became the model for the corporation.

During his tenure with LTV, on three occasions, he was awarded the local plant’s most prestigious
award, the General Managers award. The most prestigious award in the entire corporation was the
President’s Award, which Mr. Davis also received.

In 2001 Mr. Davis entered private practice as a General Practitioner and Mediator. He has served as a
Pro Bono mediator for the EEOC and is presently an external contract mediator for the EECC. He serves
as an arbitrator for the Mandatory Arbitration Program for the Circuit Court of Cook County. He is a
member for the Village of Flossmoor’s Community Relations Commission.

in October of 2004 he joined Greene and Letts as Special Counsel concentrating on traditional labor and
employment law.
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ZACHARY D. BUDDEN
ASSOCIATE

Zachary Budden earned a Bachelor of Arts in Human Resources from Michigan State University, Eli Broad
College of Business, in 1998. He received his Juris Doctor from Chicage-Kent Coliege of Law in 2012
where he was awarded the school’s Certificate in Labor and Employment Law.

At Greene and Letts, Mr. Budden counsels clients across a variety of industries and legal matters. His
focus includes: labor and employment law, tort and contract law, civil litigation and insurance law.

in law school, Mr, Budden was an active author. He contributed regularly to the lllinois Public Employee
Relations Report by writing recent development articles on Illinois public sector labor relations. In
addition, he co-authored an ERISA chapter for the 2011 Empioyment Law Update. He also received
accolades for his trial advocacy skills.

Before law school, Mr. Budden spent ten years working in human resources and labor relations within
the domestic automobile industry. For one of the major auto companies, he managed HR and employee
relations functions at a divisional level. His professional management experience includes, investigating
instances of workplace harassment, conducting training modules for the prevention of workplace
harassment, responding to EEOC and NLRB charges, and negotiating collective bargaining agreements at

the local and national levels. ‘

Publications

+ |llinois Public Employee Relations Report, Student Editor and Contributing Author to Recent
Developments Section; Summer 2011, Fall 2011, Winter 2012, Spring 2012

e “Revisiting Administrator Discretion in Employee Benefit Plans Under Federal and State Law
After Conkright v. Frommert,” 2011 Employment Law Update, Chapter 9, Aspen Publishing
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RESUME OF FEDERAL GOVERNMENT ATTORNEY AVAILABLE TO GREENE AND LETTS

EDUCATION

Loyola University Chicago School of Law, Chicago, !linois
Juris Doctor, May 1994/ Admitted, November 1994

Park College, Parkville, Missourl
B.S., Management and Human Resources, December 1981 Summa Cum Laude

EXPERIENCE

Administrative Judge ' January 2006-Present
U.S. Merit Systems Protection Board, Chicago, lllinols

Hear and decide appeals from Federal employees, applicants, and annuitants concerning any
matter over which the Board has appeilate jurisdiction to include the adjudication of EEO claims
under Title VIl. Negotiate settlements with numerous Federal unions to include AFGE, NFFE and
NTEU over pending litigation matters. Served as the President and Chief Negotiator for the
MSPB Professional Association responsible for litigating cases before the Federal Labor
Relations Authority (FLRA) and arbitrators from 2007-2011.

Attorney (National Labor Counselor) November 1998-January 2006
Uu.S. General Services Administration, Chicago, lllinois

Interpreted laws, advised and represented the agency (12,000 employees, annual budget-$26.3
billion) before administrative courts in the areas of construction law, government contracts,
personnei management, Labor Relations and Equal Employment Opportunity. Served as top
management’s Labor Advisor for two national level Unions litigating at the national and regional
levels before the FLRA, Federal Services Impasses Panel {FSIP) and arbitrators. Acted in the
roles of Chief Negotiator, Negotiator and Labor Counsel to management’s negotiation team
utilizing both traditional and interest-based negotiation modeis. Named Federal Professional
Employee of the Year 2000 and recipient of the Meritorious Service Award for outstanding lobor
litigation-and management advisory services.

Attorney (Labor) ' May 1995-November 1998
U.S. Department of Labor, Office of the Sollcitor, Chicago, tllinois

Drafted iegal opinions, analysis, complaints, pleadings, motions, briefs and other documents
required in civil litigation. Took and defended depositions and tried cases in federal court and
before administrative tribunals in the areas of FLSA, MSHA, OSHA, FMLA, EEOC, and FLRA.
Provided advice and assistance to Regianal managers regarding labor and employment matters.

Labor and Employee Relations Consultant December 1991-May 1995

U.5. Office of Personnel Management, Chicago, illinois

Developed and issued guidelines to assure compliance with employment and labor laws.
Designed personnel, Labor management and EEO courses and instructed Federal managers and
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employees. Advised federal agencies on employment and labor law matters for a 16-state
region. Maintained a labor database (LAIRS) which contained collective bargaining agreements
- for all federal agencies. Maintained and provided information regarding arbitrators selected to
hear federal Jabor management disputes. Trained federal supervisors and managers on their
responsibilities when operating under collective bargalning agreements. Implemented
president’s Clinton’s Executive Order on Labor-Management Partnerships. From 1993-1994,
served at the Labor Relations Officer for the U.S. Army Corp of Engineers, Chicago Region with a
newly formed bargaining unit, responsible for addressing 3 host of Unfair Labor Practice
charges, negotiability appeals and acted as management’s Chief Negotiator for the initial
collective bargaining agreement using an interest-based approach. Trained managers and
supervisors on the implementation of the collective bargaining agreement. Nominated Federol
Administrative Employee of the Year 1994, _ :

Staffing and Employee/Labor Relations Specialist : May 1989-December 1991

U.S. Department of Labor, Chicago llinols _ :

Established and coordinated Regional Recruitment Program. Managed the regional adverse

_ actions program, responsible for writing adverse action proposal and decision letters based on

o legal and administrative precedent. Advised supervisors and managers on labor management
' issues and represented the agency before the FLRA and arbitrators on labor disputes.

Participated in national level contract negotiations.

Personnel Management Specialist November 1985-May 1989
Department of Defense, Chicago, lllinois

Performed a wide range of human resource functions to include benefits administration,
recruitment, labor and employee relations. Supervised human resource personnel. Previously
employed in human resource positions in Texas and Frankfort Germany {1978-1982),

Assistant Personnel Director ' September1983- June1985
Austin Travis County Mental Health and Retardation Center, Austin, Texas

Wrote employee handbook, recruited and established compensation system and trained
personnel.

PUBI.ICATIONS

*  ABA Labor and Employment Law Handbook-Proprietary Information {1994-1998)
¢ NICLE-Race and National Origin Discrimination {1995-2011)

26}Page
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AFQ No. 13-90-048 County-Wide Labor and Employment Consultation and Representation

ATTACHMENT Il
Category and Pricing Form

Submittal of the Pricing Form 1S required as part of the Qualifications. While price is not a factor in the
evaluation of responses received, pricing will be considered for project-specific letters of engagement
for the selected pre-qualified firms.

The Employer reserves the right to negotiate rates that are lower than those set forth in the Pricing
" Form based on the needs of specific projects. Respondents are encouraged to offer modest fees and
flat rates. Consideration will be given to the best rates and government agency discounts.

Al hourly fees will be billed in six (6) minute increments, The Employer will not provide any expense
related reimbursement (copies, faxes, long distance telephone calls, travel) other than expense
reimbursement for final contract preparation (binding and copying) as directed by the Employer or
court costs related to litigation filing.

Respondents must outline their pricing according to the format and according to the requlrements
detailed in Appendix | or the Qualifications may be deemed Non-Responsive.

instructions:
Respondent must enter hourly rates for the applicable categories for which it is submitting

Qualifications. Rates include a high and low space for each position if there are variances for the
individuals noted in the RFQ response. In some cases, there will not be a need for two different rates so
a space may be left blank.

Categorv of Submittais:
Respondents can submit qualifications for one, some, or al! of the following Speciﬁed categories. Check

the box next to the category or categories this submittal includes.

X CATEGORY I: UNION CONTRACT NEGOTIATIONS AC C E PT E D
X CATEGORY ll: CONTRACT INTERPRETATION AND IMPLEMENTATION ACCE P T E D
v CATEGORY l: LABOR RELATIONS BOARD MATTF._RS A C C E PT E D
X CATEGORY IV: WORKERS COMPENSATION | NOT ACCEPTED
)( CATEGORY V: EMPLOYMENT LAW | AC C E P T E D '
X CATEGORY VI FMPLOYEE BENEFITS | :  NOT Acc E PTE D




RFQ No. 13-50-048 County-Wide Labor and Employment Consultation and Representation

ATTACHMENT Il {CON'T)
Category and Pricing Form
Pricing:
CATEGORY I: Union Contract Negotiations |
Hourly Rate

Partner Associater o 4_Paralealr

CA'I_'EGORY'II: Contract lnterpretéﬂﬁn and lniplementatinn
‘ - Hourly Rate
__Associate

Hourly Rate
_Partl_ler _ Assomate _ ljaralleal

CATEGORY IV: Workers Cohipehsaﬂoh
: Hourly Rate
Assocxate Paralegal

Partner

_ HuurlyRate
_ Partner 7 Associate . Paralegal

Hourly Rate
Partner Assoc:late

Respondent (Name of Firm/Individual): Greene and Letts

These amounts représent a substantial discount from the firm's norml
hourly billing rates of:

$425 Sr. Partner/$350 Special Counsel, Jr. Partner/$275 Sr. Associate/
$200 Jr. Associate/$90 Paralegal.
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Rightifax N2-1 8/3/2013 3:50:53 DM PACGE 27003 Fax Server

1

ACORELY i . DATE (MRVDDVYYYY)
i — CERTIFICATE OF LIABILITY INSURANCE - 09/03/2013
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CEATIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.
THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE 1SSUING INSURER(S). AUTHORIZED REPRESENTATIVE
OR PRODUCER, AND THE CERTIFICATE HOLDER.
- IMPORTANT: If the ceriificate holder is an ADDITIONAL INSLIRED, the poliey(ies) must be endorsed. f SUBROGATION Is WAIVED, subject to the

terms and conditlons of the policy, certain policies may require an endorsement. A statement on this cortificate does not confer tfights 1o the
certificate holder In lleu of such endorsemeant(s). : )

FUMMEL ASSOCIATES INC . . Exi); (886) §51-3938 [ mﬂb}: {877} $82-8091
! 180 NLASALLE ST STE 3100 ' ki
CHICAGD, IL 606014 ‘ %m&“@m&m—
(888) 661-3938 ﬂ%lﬂ# 54531P0029 -
: XV8Y6 _ SURER(S) AFFORDING NAC
G REENE R UETTS e e R
INSURER B: THE TRAVELERS RDEMETY COMP,
g%\}"{gONHOE STREET ' TNSURER G:THE PHOENKINSURANGE COMPANY
600 NEUREA D. -
CHICAGO, IL 60803 INSURER £
. INSURER F:
COVERAGES CERTIFICATE NUMBER: 0804026144516842 REVISION NUMBER:
Ji THIS IS TO CERTIFY THAT THE POLICIES OF INSURANGE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLIGY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS .
CERTIFICATE MA Y BEISSUED CRmAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRISED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS

AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWNMAY HAVE BEEN REDUGED BY PAID CLAIMS,
Eusn

LR TYPE OF INSURANCE - Bl ] POLICYNUMBER ammDoven | aminheen . LUMTS
: A | CEMERAL LABITY . X 680-3181.4974-13 03/30/2013  [03/30/2014 | EAcHoo: e £1.000.000
7 X comvieERciaL cENERAL LUBILITY il 300,000
. PREMISES (53 coprence) s
Joavesmoe [X] coor ' MED EXP Aoy orepersany_ | $5,000
—] PERSONAL & ADVINIURY | 81,000,000
— | GENERM, AGGREGATE 2,000,000
GEN: AGGPEGATELIIT APPLIES PER: | PRODLCTS - copPioP Ars | 52,000,000
Xleower [ Jger[ Jws | ' $
| AuTomoR ELIABLITY CNBNEDSNGLELMT |
| ANYALITO BCOILY INUUSY (Per parsor) | &
— ;om” Ecm:;g BOCILY (NJLRY {Per acdden)|
— Y VAGE
|| HRED AUTCS : e M il
|| NON-OWRED AUTOS : $
- 5
B {X|wemuams [ X]ocoum CUP-3181.4974.13  |03/30/2013 |03/30/2014 | EACHOCCURRENCE $5,000,000
EXCESSLIAB CLASMADE ' _ : AGGREGATE 5,000,000
| {peoucTaE 5
XipemenmoN $5.000 $
C |worens cowensimon ol ¥A] [uBateLseTats 03/3012013  [oa/soizote | X | PEFTRNE ] [T
1ANY PHOPFUETDH’F%TNLEEJDE}EC{M D L. EACH ACCIDENT 5‘500,000
e ’ EL DEEASE - EABMPLOYEE | $ 500,000 -
R T s betow . EL. DISEASE- POLIGY LM | $500,000
TESCAIFTION OF OPERATIONS/ LOCATIONS/ VEHICLES (Attach ACORD 101, Adcitioral Remarks Sctadiie, I more space 1 raquine)
AS RESPECTS TO GENERAL LIABILITY, CERTIFICATE HOLDER 1S ADDITIONAL INSURED AS PER
THE BLANKET ADDITIONAL INSURED - OWNERS/AESSES/CONTRACGTORS FORM CG D1 05.
CERTIFICATE HOLDER : . ) CANCELLATICN
COOK COUNTY, ITS OFFICIALS, : SHOULD AN Y OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE
EMPLOYEES AND AGENTS EXPIRATION DATE THEREQF, NOTICE WALL BE DELIVERED W ACCORDANCE
© 118 N, CLARK ST. ROOM 1018 WAITH THE POLICY PROVISIONS. )
CHICAGO It 60802 ) - o o -
Lﬁ-‘ﬁ.&r : 9‘ . ,d(-l—"d-qn—?
|
. ‘ © 1988-2009 ACORD CORPORATION. All rights reserved.
ACORD 25 (2009/09) The ACORD name and loga are registered marks of ACORD
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page 81
Post Board Action Agenda
Meeting of April 17, 2013

BUREAU OF HUMAN RESOURCES
CONTRACT.

ITEM #58

APPROVED AS AMENDED

| Commissioners Collins, Fritchey and T obolski voted "present''.

MAUREEN T. O’DONNELL, Chief, Bureau of Human Resources
and
SHANNCN E, ANDREWS, Chief Procurement Officer

tequesting authorization for the Chief Procurement Officer to enter into and execute a contract with the
following qualified firms for labor and employment consultation and/or representation:

CATEGORY 1-UNION CONTRACT NEGOTIATIONS

Laner, Muchin, Dombrow, Becker, Levin Tominburg  Peterson Johnson Murray

Burke Burns & Pinelli, Ltd. Schuyler Roche Crisham, P.C.

Del Gado Law Group, LLC Seyfarth Shaw, LLP

Littler Mendelson, P.C. Ance! Glink Diamond Bush Dicianni & Krafthefer
Franczek Radelet Attorneys & Counselors Arstein & Lehr, LLP

Greene and Letts Attoreys at Law Hennessy & Roach, P.C.

CATEGORY II-CONTRACT INTERPRETATION

Laner, Muchin, Dombrow, Becker, Levin Tominburg ~ Schuyler Roche Crisham, P.C.

Burke Burns & Pinelli, Ltd. Seyfarth Shaw, LLP

Del Gado Law Group, LLC Arstein & Lehr, LLP

Littler Mendelson, P.C. Ancel Glink Diamond Bush Dicianni & Krafthefer
Greene and Letts Attorneys at Law Hennessy & Roach, P.C.

Peterson Johnson Murray Franczek Radelet Aftorneys & Counselors

‘Brothers & Thompson, P.C
CATEGORY II-LABOR RELATIONS

Laner, Muchin, Dombrow, Becker, Levin Tominburg ~ Seyfarth Shaw, LLP

Brothers & Thompson, P.C. Quatles & Brady, ELP

Del Gado Law Group, LLC . " Arstein & Lehr, LLP

Littler Mendelson, P.C. Ancel Glink Diamond Bush Dicianni & Krafthefer
Greene and Letts Attorneys at Law Hennessy & Roach, P.C.

Peterson Johnson Murray Franczek Radelet Attorneys & Counselors

Schuyler Roche Crisham, P.C.



pﬁge 81
" PostBoard Action Agenda
Meeting of April 17, 2013

BUREAU OF HUMAN RESOQURCES continued

CONTRACT contmued :

-ITEM_#SS cont’d

CATEGORY IV-WORKER'S COMPENSATION

Peterson Johnson Murray
Nyhan Bambrick Kinzie & Lowry, P.C.
Seyfarth Shaw, LLP

CATEGORY V-EMPLOYMENT LAW

Laner, Muchin, Dombrow, Becker, Levin Tominburg
Burke Burns & Pinelli, Ltd. -
Brothers & Thompson, P.C.

Del Gado Law Group, LLC

Littler Mendelson, P.C.

Arstein & Lehr, LLP .

Greene and Letts Attorneys at Law

Peterson Johnson Murray

CATEGORY VI-EMPLOYEE BENEFITS

Laner, Muchin, Dombrow, Becker, Levin Tominburg
Littler Mendelson, P.C. _

Schuyler Roche Crisham, P.C.

Seyfarth Shaw, LLP

Quintairos, Prieto Wood & Boyer, P. A
Hennessy & Roach, P.C.

Schuyler Roche Crisham, P.C.

Seyfarth Shaw, LLP

Neal & Leroy, LLC

Querry & Harrow, Ltd.

Quarles & Brady, LLP

Hennessy & Roach, P.C.

Ancel Glink Diamond Bush Dicianni & Krafthefer
Franczek Radelet Attorneys & Counselors

Ancel Glink Diamond Bush Dicianni & Krafthefer
Franczek Radelet Attorneys & Counselors

~ Arstein & Lehr, LLP

Reason; The selected ﬁrm(s) and/or attorney(s) shal-} may prowde legal consultation and representation
services for various County bureaus, agencies, and offices of elected officials on labor and
- employment matters. The selected ﬁrm(s) and/or attorney(s) shall may be asked to provide
legal consultation and representation services in one or more areas including union contract
negotiations, contract interpretation and lmplementatlon labor relations board matters,

workers compensation and employment law.

The selected ﬁrm(s) or attomey(s) wﬂl work closely w1th in-house counsel staff and hired

experts to provide services to the County

Estimated Fiscal Impact $1,900,000.00 (FY 2013: $900,000.00; FY 2014: $700,000.00; and FY 2015:

$300,000.00. (Various-261 Accounts)

Approval of this item would commit Fiscal Year 2014 fonds.

" The Chief Procurement Officer concurs.

Vendor has fnet the Minority and Women Business Enterprise Ordinance.
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Cook County Travel Policy



- COOK COUNTY
'TRANSPORTATION
EXPENSE REIMBURSEMENT
“AND TRAVEL REGULATIONS
POLICY

"~ Adopted: FY2009



COOK COUNTY TRANSPORTATION EXPENSE

SECTION L.
A

SECTIONIL, .

A.

REIMBURSEMENT

- AUTOMOBILE REIMBURSEMENT PLAN

Any employee who is required and autharized to use their personally owned
automobile in the conduct of official County Business shall be allowed and
reimbursed. The number of County business miles driven per % month will
be compensated at the standard IRS deduction for usiness related
transportation curently in effect and authorized by the Bureau of
Administration. IRS mileage rates adjusted midyear will not be made
refroactive,

In addition, parking and tolls shall be allowed for reimbursement if items are

supported by receipts. Proof of IPASS charges shall be submitted along with
the Transportation Expense Voucher. ' 7

GUIDELINES

Commuting Expenses

Commuting expenses between an employee's home and regular place of
assignment will not be reimbursed, even if an employee's reguler place of
assignment is at different locations on different days within the County.

Example: An employee working for the Assessor's Office is-regularly
assigned to the Assessor’s Office in Markham on Mondays and to the
Assessor's Office in Maywood on Tuesdays through Fridays. Travel
expenses to and from the employee's home and Assessor's Office on any day
will not be reimbursed when assignments are permanient. .o

Temporary and Minor Assignments (vesidence to temporary duty point)

Employees who are required to perform County business in the form of
temporary and minor assignments beyond the general area of their regular
place of assignment in the County may be reimbursed for their transportation
expenses between home and their first or last stop, for such travel attributed

to County business.

Mileage to first stop or from last stop between home and temporary place of

. assignment may be allowed and reiimbursed.

Authorization for reimbursement for transportation between home and first
or last stop shall only be allowed when, in the judgment of the Depariment
head, reporting to the reguiar place of assignment Is not reasonable because:
of the elements of time, place, business purpose and employee effectiveness.
The assignment must be temporary and not indeﬁnite.



C.

SECTION IIL

A.

Temporary and Minor Assignments (mileage between temporary.doty

" points)

Employees who receive one or more temporary assignments in a day may be
reimbursed for transportation for getting fErom oneplaceto the other. Mileage
from the employee's regular place of assignment, or first duty point, to all
temporary duty points and back to regular place of assignment, or last duty
point, is entitled to reimbursement,

General Guidelines

1. Mileage must be computed on the basis of the most direct route. Any
- mileage incurred solely for personal reasons is not reimbursgble.

2. Employees must bear the cost of their nomal commuting expenses
between residence and official place of assignment,

3. Close supervision shall be maintained over theuse of privatelyowned
vehicles by the Department Heads. ‘Authorization for use of privately
ownied vehicles shall only be given when deemed a service and
benefit to Cook Counity Government. Reimbursements for
transportation shall only be as compensation for services performed
for the County. '

TRANSPORTATION EXPENSE VOUCHER
Preparation ' '

1. All claims for compensation of transpartation expenses including the
use of privately owned antomobile and incidental parking fees and
tolls, and taxicab and bus fares shall be submitted and itemized in the
Transportation Expense Voucher. . (For each stop of business use,
enter date, started from location, finished at location, miles
and expense between each stop. Total the dollar amount and enter in
the space for “Total.")

2, When travel between home and first or last temporary duty point is
authorized, the employee's residence shall he entered on the
Transportation Expense Voucher, “Started from Location” or
“Finished at Location.”

3. The Transportation Expense Voucher shall be éupported by receipts
for all items, individually,

4, The Transportation Expense Voucher shall be prepared and signed by
the individual who has incurred the expense and signed by their
_Supervisor. The original Voucher shall be submitted to the
Comptrotler's Office and a copy should be retained by the employee
and by the department. Falsification of a Transportation Expense
Voucher is considered a major cause infraction subject to disciplinary

action up to and including discharge.

3-
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SECTION1V.

5. The individual submitting the Transportation Bxpense Youcher is
personally responsible for its accuracy and priority. Trip details shall
be entered immediately following automobile use to eliminale
possibility of errors. The form must be completed in its entirety, £.8.,
insurance coverage. ' '

Approval and Submission

L The Transportation Expense Voucher shall be approved by the
Department Head or a designated representative, who shall sign the
original copy of the Transportation Expense Voucher. The original
Voucher shall be sent to the Comptroller's Office by the 10" day of
the following month in which the travel expense was inourred.
Transportation Expense Vouchers submitted 60 days after the end of
the month .in which travel expense was incurced will not be
reimbursed. A copy of the Transportation Expense Voucher shali be
retained by the department and the employee.

2, Any Transportation Expense Voucher not prepared in accordance
. with these regulations, including the proper signatures, will be
returned to the originatot for corrections.

Authorized Attendance at Seminars, Mestings, Conventlons, etc., on
County Business : ‘

These exponsos shall be detailed in accordance with the procedure relating to
"Cook County Travel Regulations.” .

COUNTY-OWNED AUTOMOBILE

Section 162(2)(2) of the Internal Revenue Code requires that any employee
who is assigned a County-owned vehicle for use in performance of the
employee's duties and who uses the vehicle for use in performance of the
employee's duties and who uses the vehicle to commute ftom home to work
and/or from work to home must include in their compensation the value to
the employee (as provided for by the IRS) for each day such vehicle is used
for coramuting purposes, and Cook County must include this comipensation
on employee W-2 form. ' o

The use of County-owned vehicles for personal use is prohibited,



SECTION 1
A

SECTIONII
A.

SECTION II1
A.

COOK COUNTY TRAVEL REGULATIONS

TRAVEL EXPENSES

Travel expenses are ordinary and necessary expenses for transpottation, hotel
accommodations, meals and incidental expenses for travel that is longes than
an ordinary day's work, and the employee needs to get sleep or rest during
non-working time while away. : :

Reimbursements shafl be allowed if the following requirements are met: '

1. Travel is for periods more.than or ec{ual to be employee’s scheduled
workdays hours, plus 2 hours (usually 10 hours).

2. The employes must get sleep or rest whileaway in brder_ to complete
County business. (This does not mean napping in the car.) :

3 Lodging and air trave! shall be amranged through a County travel
‘vendor, as specified by the Purchasing Agent.

- RESPONSIBILITY OF DEPARTMENT HEAD

The Dapar:tment Head s responsible for the execution of all travel regulations
as well as such other policies and guidelines regarding travel as published by
the Bureau of Adrministration. , ‘

All trave! subject to these regulations shall be authorized in advance by the
Department Head in accordance with curzent County directives.

Bach Depéartment shall develop a system for the prior authorization and

" confrol of travel to prevent expenses exceeding appropriations and to hold

travel to the minimum required for efficient and economical conduct of
County business. )

The tates for reimbursements set forth in these regulations represent the
maximums permitted under IRS guidelines. :
ALLOWABLE TRANSPORTATION EXPENSE

Modes of transportation authorized for official travel in the course of County

" business will include automobiles, railroads, airlines, buses, taxicabs, and

other usual means of conveyance. Transportation may include fares and
expenses incidental to tramsportation such as baggage transfer, official
telephone messages in connection with items classed as transportation, and
reasonable tips. : ' :

All taxicab fares shall be accompanied by a receipt indicating the amount

_ paid.



SECTION 1V
A.
B.

C.

SECTION v
A,
B.
C.

' SECTION VI
A.

Transportation between place of lodging and place of business at a temporary
work location shall be allowed as a transportation expense.

MODE OF TRAVEL

"All travel shall be by the most direct route, -

In cases where an individual for their own convenience travels by an indirect
route of interrupts travel by direct route, fhat individual shall bear the extra
expense. Reimbursement for expenses shall be based only on such charges
as would have been incurred by the most direct and economicel route.

All travel shall be by the most economical mode of transportation iavéilable,
considering travel time, costs, and work requirements.
ACCOMMODATIONS ON ATIRPLANES, TRAINS, AND BUSES
First class travel is prohibited

Travel on airplanes shall be coach class.

Any charges incurred as a result of changes to an original airline reservation

made prior to or-during travel are subject to Department Head approval.

USE OF PRIVATELY OWNED OR RENTED CONVEYANCE

When an individual rendering service to the County uses privately owned
motor vehicles in the conduct of official business and such use is authorized
or approved as advantageous to the County, payment shall be made on a.
mileage basis at rates not to exceed those published by the Bureau of

Administration.

" Reimbursement for the cost of automobile parking foes and tolls shall be

allowed. The fee for parking an antomobile at 4 coramon catrier terminal, or
other parking area, while the traveler is on official business, shall be allowed
only to the extent that the fee does mot exceed the cost of public

transportation.

When 2 privately owned automobile is used for fravel, the total transportation
cost (including mileage allowance, patking fees, tolls and par diem expenses) -
shall not exceed the cost of public transporfation, if reasonable public
fransportation is available. .

The use of rentéd antpmobiles will be kept to an absolute minimum and
rented only in an emergency upon prior approval of the responsible
Department Head, Bvery effort shall be made to obtain other suitable
transportation rather than to use rented vehicles. Where emergencies require
the use of a rented vehicle, the most economical vehicle available and
suitable for the conduct of County business shall be obtained.

6-



SECTION Vi
A.

B.

LIVING EXPENSES
Mesls and Incidental Expense (M&IE)

Employses assigned to out of town travel shall receive a per diem set by the

- current U.S. General Services Administration in their Federal Travel

Regulations (FTR) Meal and Incidental Expense (M&IE) rate. Travel rates
differ by travel location and are periodically revised by the Federal
Government, These rates can be found at the GSA “Domestic Per Diern

Rates” website page at www.gsa,gov/perdiem.

The per diem rate i intended to include all meals and incidental expenses
during the period of travel. There will be no reimbursement for meals and
incidental expenses beyond this rate.

In addition, the traveler may receive reimbursement for special expenses as
provided in Paragraph “C-3" below.

Travel Without Lodging

When lodging is not required, the pet diem M&IB allowance is notpermitted. -
Travel shall be on "actual expenses incurred.”

Reimbursaﬁle Expenses

| Lodging - Reasonable costs of hotel accommodations incurred will
be allowed. Lodging shall be reimbursed by receipt up to the limits
of the current Federal Travel Regulations as shown on the GSA
“Tyomestic Per Diem Rates” website page at www, gsa.gov/perdiem.

Questions of reasonable hotel accommo dations should be referred to
the Bureau of Administration. Receipts are to be submitied with the
Tnvoice Form to support accommodation expenses claimed.

2. Transportation - Transportation to and from duly point; between
places of lodging, business and meals shall be allowed.

3.~ Special Expenses - The reasonable cost of miscellancous expenses
incurred shall be allowed to a traveler. The following are examples
of miscellaneous expenses that may be deemed reimbursable or non-
reimbursable: ‘
Reimbursable . ‘ __Non-Rejmbursable
Stenographic and Typing Services Entertainment
Storage of Baggage : Alcoholic Beverages
Hire of Room for Official Business Traffic Tickets

Telephone Calls on Official Business

All special éx"penses shall be itemized on the Conference and Travel
Reimbursement Voucher with receipts attached.

..7. -



SECTION VIIX

SECTION IX
A.

CONFERENCES

When the cost of meals for approved seminars or official meetings is an
integral partofthe Registration Fee, the "per diem” traveler shall deduct such
amounts from the "cost of meals and incidental expenses" allowance, and the
traveler on "actual expenses incurred” shall not claim meals which are
inchided in the conference fee. : ‘

CONFERENCE AND TRAVEL REIMBURSEMENT VOUCHER

Memorandum of Expenditures

. A memorandum of all travel expenditures properly chargeable to the County

shall be kept by individuals subject to these regulations. The information
thus accurmulated shall be available for proper Invoice Form preparation.

Conference and Travel Reimbursement Vouchei Preparation

1. Al claims-for reimbursement of travel expenses shall be submitted
on the Conference and Trave] Reimbursement Voucher and shall be
itemized in accordance with these regulations.

2. The Conference and Travel Reimbursement Voucher shall show the
purpose of travel, the dates of travel, the points of departure and
destination, mode of transportation, and the cost ofthe transportation
secured or mileage allowance if automobile is used.

3. The Conference and Travel Reimbursement” Voucher shall be
supported by receipts in all instances for reilroad and eirplane
transportation, for lodging, meals and incidental expense (M&IE)
items, and all other items. Also, a copy of the travel anthorization is
to be included for out-of-state travel. ,

4, The Conference and Travel- Reimbursement Voucher shall be
prepared and signed by the individual who has incurred the expenses.

5. Theindividual submitting the Conferenceand Travel Reimbursement
‘Voucher is personally responsible for accuracy and propriety. A
misrepresentation shall be cause for disciplinary or legal action.

Approval and Submission of Inveice Form

i. The Conference and Travel Reimbursement Voucher shall be
approved by the Department Head or  designated representative, who
- shall sign the original Voucher and submit to the Comptiollet’s
Office. A copy of the Voucher shall be retained by the Department

as well as the person submitting the Voucher.

2. Any Conference and Travel Reimbursement Voucher not prepared in
accordance with these regulations or not properly supported by
receipts where requited will be returmed to the originator for
correction.

8-



Frequency of Submission

The original Conference and Trave} Reimbursement Voucher shall be sent to
the Comptroller’s Office by the 10” day of the following month in which the
travel expense was incurred. Conference and Travel Reimbursement
Vouchers submitted 60 days aftet the end of the month in which travel
expense was incurred will not be reimbursed. A copy of the Conference and
Travel Reimbursement Voucher shall be retained by the deparfment and the
employee. '
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RFQ 13-90;048'Coi.|nty-Wide Labor and Employment Consultation and Representation

SAMPLE ENGAGEMENT LETTER

[Date]

[Law Firm]

Dear:

This is to advise you that your law firm has been selected from among those firms
determined qualified and approved on the list of pre-qualified firms to represent the County in
. Pursuant to the Request for Qualifications, your firm entered into a
- Master Agreement with Cook County which delinéated the term of representation. Those terms
are incorporated herein. The purpose of this letter is to describe the terms of your retention for

Scope of Work

[Enter Scope of Work Here)

Staffing

Qutside counsel will be responsible for preparing a written staffing plan for each
assignment, which plan shall be sent to the County’s or Employer’s authorized representative
prior to the commencement of the work for review and approval. Outside counsel shall include
the written staffing plan, which shall include all Key Personnel as described in the Master
Agreement for Legal Services, with the executed Letter of Engagement. Outside counsel is
strongly encouraged to staff these assignments in a cost effective and efficient manner.
Generally your firm will not be expected to have more than one attorney directly involved
unless authorized by the County’s or Employer’s authorized representative, although outside
counsel is encouraged to utilize junior partners, associates and paralegals to perform appropriate
bargaining-related follow-up tasks and tasks related to ancillary litigation to the maximum
extent possible.

While the County or Employer recognizes that counsel within the firm will at times
be required to meet (either in person or otherwise) to discuss the status of ongoing
assignments, only one attorneys time should be billed for those conferences and the
County will only pay the firm for the time of one attorney. If more than one attorney’s
time is billed for attendance at a meeting, the County will compensate the firm at the
lowest billing rate of those attending the meeting or otherwise engaging in a conference
about ongoing work.
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Blllmg Rates and Submission of Statements

Statements must be submitted monthly reflecting work performed by your firm for the
preceding month. Each separate project shall be billed as a separate matter; ancillary litigation
assigned to counsel will likewise be billed as a separate matter. The matter description shall be
sufficiently clear to apprise the County’s authorized representative of the matter being billed.

Statements of work performed shall be sufficiently detailed to apprise the County of the
work performed and the person by whom it was performed. Outside counsel should not engage
in single day “block billing” of services performed by an individual, but must specify the time
spent on each task performed that day.

The County will only reimburse outside counsel for expenses directly related to the
representation of the County in the matter. The County will not reimburse outside counsel for
the following expenses: secretarial services, facsimile charges, in-house photocopying, in-house
“messenger service” for delivery of documents between attorney offices, the cost of
computerized legal research (e.g., accessing databases such as Westlaw or Lexis/Nexis), meals
or refreshments of any type, mileage or other reimbursement for travel and any other like
expenses. The County should also be directly billed for all court reporter fees and for fees in
connection with service of process, and the fum should not seek reimbursement for these
services directly.

The County reserves the right to review all statements and to reject payment of any fees
or costs deemed not reasonably necessary to outside counsel’s performance of the engagement
or not in compliance with the terms of this retention letter.

Billing rates for counsel shall be as follows:
[Enter Billing Rates Here]

Billing rates will be reviewed annually at the beginning of each calendar year and may be
adjusted at the sole discretion of the County.

If these terms are agreeable to you, please indicate your assent by counter-signing two
copies of the document in the space indicated and returning them. The principal directly
responsible for the work must sign this retention letter. Please provide all contact information
(including cell phone, office phone, fax and e-mail) for the attorneys who will be engaged in
representation of the County. The original of this letter is for your records.

Thank you again for your interest in representing Cook County in this matter. We look
forward to working with you in the coming months and years.



Sincerely,

appropriate.

Received Fully Executed Agreement:

[Using Department’s Representative]

Date:

RFQ, 13-90-048 County-Wide Labor and Employment Consultation and Representation

1 agree to the terms set forth above and Understand
that the firm is an independent Contractor,
~ terminable at-will as the County deems.

[Law Firm Information]

By:

[Authorized Representative]

Date:
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7] EXHIBIT 7

Economic Disclosure Statement (EDS)
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INSTRUCTIONS FOR COMPLETION OF
ECONOMIC DISCLOSURE STATEMENT AND EXECUTION DOCUMENT

This Econorhic Disclosure Statement and Execution Document (*EDS") is to-be completed and executed by every
Bidder on a County contract, every parly respending to a Reguest for Proposals or Request for Qualifications
“(Proposer’), and others as required by the Chief Procurement Officer, If the Undersigned is awarded a contract
pursuant to the pracurement process for which this EDS was submitted (the "Contract"), this Economic Disclosure
Statement and Execution Document shal stand as the Undersigned’s execution of the Contract,

Definitions. Capitalized terms used in this EDS and not otherwise defined herein shall have the meanings given to
such terms in the Instructions to Bidders, General Conditions, Request for Proposals, Request for Qualifications, or
other documents, as applicable.

“Affiliated Entify” means a person or entity that, directly or indirectly. controls the Bidder, is
controlled by the Bidder, or is, with the Bidder, under commaon control.of another person or entity.
Indicia of control include, without limitation, interlocking management or ownership; identity of
interests among family members; shared facilities and equipment; common use of employees; and
organization of a business entity following the ineligibility of a business enfity to do business with
the County under the standards set forth in the Certifications included in this EDS, using
substantially the same management, ewnership or principals as the ineligible entity.

“Bidder,” "Proposer,” “Undersigned,” or “Applicant,” is the persan or entity executing this
EDS. Upon award and execution of a Contract by the County, the Bidder, Proposer, Undersigned
or Applicani, as the case may be, shall become the Contractor or Contracting Party.

"Proposal,” for purpoées of this EDS, is the Undersighed's compiete response to an RFP/RFQ, or
if no RFQ/RFP was issued by the County, the “Proposal” is such other proposal, quote or offer
submitted by the Undersigned, and in any event a "Proposal” includes this EDS.

“Coda” means the Code of Ordinances, Cook County, lilinois available through the Cook County

Clerk's Office website {http://www, cookctyclerk com/sub/ordinances.asp). This page can also be
accessed by going to www.cooketyelerk.com, clicking on the tab labeled "County Board
Proceedings,” and then clicking on the link te “Cock County Ordinances.”

“Contractor” or “Contracting Party” means the Bidder, Proposer or Applicant with whom the
County has entered info a Contract.

“EDS” means this complete Economic Disciosure Statement and Execution Document, including
all sections listed in the Index and any attachments.

“Lobby"” or “lobbying" means to, for compensation, attempt to influence a County official or County
employee with respect to any County matter.

“L obhyist” means any person or entity who lobbies.

“Prohibited Acts” means any of the actions or ccocurrences which form the basis for-
disqualification under the Code, or under the Certifications hereinafter set forth.

Sections 1 through 3: MBEWRE Documentation. Sections 1 and 2 must be completed in order to satisfy the
requirements of the County’s MBEAWBE Ordinance, as set forth in the Contract Documents, if applicable. If the
Undersigned believes a waiver is appropriate and necessary, Section 3, the Petiion for Waiver of MBEMWBE
Participation must be completed. '

Section 4: Certifications. Section 4 sets forth cerfifications that are required for contracting parties under the Code.
Execution of this EDS constitutes a warranty that all the statements and certifications contained, and all the facts
stated, in the Certifications are true, correct and complete as of the date of execution. :

Section 5: Economic and Other Disclosures Statement. Section 5 is the County's required Econornic and Other
Disclosures Statement form. Execution of this EDS constitutes a warranty that all the information provided in the EDS
is true, correct and complete as of the date of execution, and binds the Undersigned to the warranties,
representations, agreements and acknowledgements contained therein.

EDS-i
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INSTRUCTIONS FOR COMPLETION OF
ECONOMIC DISCLOSURE STATEMENT AND EXECUTION DCCUMENT

Sections 6, 7, 8, 9. Execution Forms. The Bidder executes this EDS, and the Contract, by completing and signing
three copies of the appropriate Signature Page. Section 8 is the form for a sole proprietor; Section 7 is the form for a
partnership or joint venture; Section 8 is the form for a Limited Liability Corporation, and Section 9 is the form for a
corporation. Proper execution requires THREE ORIGINALS; therefore, the appropriate Signature Page must be filled
in, three copies made, and all three copies must be properly signed, notarized and submitted. The forms may be
printed and completed by typing or hand writing the information required. '

Required Updates. The information provided in this EDS will be kept current. In the event of any change in any
information provided, including but not limited to any change which would render inaccurate or incomplete any
certification or statement made in this EDS, the Undersigned will supplement this EDS up to the time the County
takes action, by filing an amended EDS or such other documentation as is requested.

Additional Information. The County's Governmental Ethics and Campaign Financing Ordinances, impose certain
duties and obligations on persons or entities seeking County contracts, work, business, or fransactions. For further
information please contact the Director of Ethics at {312) 603-4304 (69 W. Washington St. Suite 3040, Chicage, IL
60602} or visit our web-site at www.cookcountygov.com and go to the Ethics Department link. The Bidder must
comply fully with the applicable ordinances.

EDS-i
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MBE/WBE UTILIZATION PLAN (SECTION 1}

BIDDER/PROPOSER HEREBY STATES that all MBE/WBE firms included in this Plan are certified MBEs/WBES by at least one of the entities
listed in the General Conditions.

BIDDER/PROPOSER MBEWBE STATUS: (check the appropriate line)

X Bidder/Proposer is a certified MBE or WBE firm. (If so, attach copy of appropriate Letter of Certification}

BidderfProposer is a Joint Venture and one or more Joint Venture partners are certified MBEs or WBES. (If so,

attach copies of Letter(s) of Certification, a copy of Joint Venture Agreement clearly describing the role of the MBE/WBE
firm{s) and its ownership inferest in the Joint Venture and a completed Joint Veniure Affidavit — available from the Office
of Contract Compliance)

Bidder/Proposer is not a cerlified MBE or WBE firm, nor & Joint Venture with MBE/WBE partners, but will utilize MBE

and WBE firms sither directly er indirecily in the performance of the Contract. (If so, complete Sections Il and IIf).

D Direct Participation of MBE/WBE Firms I:] Indirect Participation of MBE/WBE Firms

Whera goals have not been achieved through direct participation, Bidder/Proposer shall include documentation outlining efforts to
achieve Direct Participation at the time of Bid/Proposal submission. Indirect Participation will only be considered after ail efforts to
achieve Direct Participation have been exhausted. Only after written documentation of Good Faith Efforts is received will Indiract
Participation be considered. '

MBEs/WBEs that will perform as subcontractors/suppliersiconsultants include the following:

MBE/MWBE Firm:;

Address:

E-mail:

Coniact Person:

Phone:

Dollar Amount Participation: §

Percent Amount of Participation:

%

*etter of Intent attached?
*Letter of Ceriification attached?

MBEMWBE Firm:

Yes
Yes

No
No

Address:

E-mail;

Contact Person:

Phone;

Doltar Amount Participation: $

Percent Amount of Participation:

*Letier of Intenit attached?
*Letter of Certification attached?

%

Yes
Yes

Attach additional sheets as needed.

Ne

*Additionally, all Letters of Intent, Letters of Certification and documentation of Good Faith Efforts omitted from this
bid/proposal must be submitted to the Office of Confract Compliance so as o assure receipt by the Contract

Compliance Administrator not later than three {3) business days after the Bid Opening date.

EDS-1
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COOK COUNTY GOVERNMENT LETTER OF INTENT (SECTION 2)

MWBE Fim: : Certifying Agency:

Addrass; : Certification Expiration Date:
City/State: Zip FEIN #

Phene: Fax: . | Confact Person;

Emait: : Contract #

Participation: [ ]Direct [ ]lndirect

Wilt the MAWEE firm be subcontracting any of the performance of this contract to another firm?

f ]No [ ]Yes- Please atiach explanation, Proposed Subcontractor:

The undersigned MIWBE is prepared to provide the following Comniodities/Services for the above named Project/ Contract:

Indicate the Dellar Amount, or Percentége, and the Terms of Payment for the above-described Commodifies! Services:

{if more space is needed fo fully describe MAWBE Firm's proposed scope of work and/or payment schedule, aftach aduitional sheets)

THE UNDERSIGNED PARTIES AGREE that this Letter of Intent will become g/bindi 6\ Sib oﬁ;ct Agreement conditioned upon the
Bidder/Proposer's receipt of a signed contract from the County of Cook. The Ungérsigned Paffids do-glso certify that they did not affix their
signatures to'this document until all areas under Description of Service/ S%ﬂ; Cf;eeng wire completed.

id . -
Signature (MWEE) ' S'_éna 4PN Bidden P roposer)
RARACIS
Pririt Name Print Name
Greene and Letts
Firm Name FrmName 00 WesStMonroe Strest
_ Suite 600
Date Date Chicago, 1L 6_0603
, FEB 27 2013
Subscribed and sworn before me Subscribed and swomn before me
thisg_'z day of this ____ day of .20
Notary Public Notary Public
SEAL SEAL
OFFICIAL SEAL . 3
MARY L KRUEL $
NOTARY PUBLIC - STATE OF ILLINOIS  §
MY COMMISSION EXPIRES 06111114 - § EDS-2

e Ty 000
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ILLINOIS | Pat Quinn, Governor
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

November 1, 2012

Eileen M Letts : Certification Term Expires: November 1, 2013
Greene And Letts :

111 West Washington Stree

Suite 1650 '

Chicago, IL. 60602-2754

Re: NCA Certification Approval (MBE)
Dear Business Owner:

Congratulations! After reviewing the information that you supplied in the No-Change Affidavit (NCA),
we are pleased to inform you that your firm has been granted continued certification under the Business
. Enterprise Program for Minorities, Females and Persons with Disabilities. Your firm's name will remain
in the State's Directory as a certified vendor with BEP. -

Please be advised, while this certification does not guarantee you will receive a State contract, it does
assure your firm the opportunity to participate in the State's procurement process. Your firm's partic-
ipation on State contracts will be credited only toward Minority Business Enterprise (MBE) goals in your
area(s) of specialty. Your firm's name will appear in the State's Directory as a certified vendor with

the Business Enterprise Program (BEP) in the specialty area(s) of:

SERVICES, ASSISTANT ATTORNEY GENERAL
SERVICES, ATTORNEYS
SERVICES, LEGAL

Please visit our website at www.sell2.illinois.gov to obtain information about current and upcoming
procurement opportunities, contracts, forms, and also to register to receive email alerts when the
State is prepaning to purchase a product or service you may provide. .

Thank you for your participation in the Business Enterprise Program (BEP). We welcome your participation
and wish you continued success.

Sincerely,

(LASMBE)

100 W Randolph St., Suite 4-100, Chicago, IL 60601
Printed on Recycled Paper
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PETITION FOR WAIVER OF MBE/WEE PARTICIPATION (SECTION 3)

A BIDDERIPROPOSER HEREBY REQUESTS:
[ ] FuLLmsewaver [ ] rFuLLweE waner
[ ] REDUCTION (PARTIAL BE andior WBE PARTICIPATION)

% of Reduction for MBE Participation
% of Reduction for WBE Participation

B. REASON FOR FULL/REDUCTION WAIVER REQUEST

Bidder/Proposer shall check each item applicable to its reason for a waiver request. Additionally, supporting documentation shall

be_submitted with this request. i such supporting documentation cannot be submitted with bid/proposaiguotation. such

documentation shall be submitted directly to the Office of Contract Compliance no later than three (3) days frem the date of
submission date,

D (1) Lack of sufficient qualified MBEs and/or WBES capabie of providing the goods or services required by the contract.
(Please explain)

(2) The specifications and necessary requirements for performing the contract make it impossible or economically
infeasible to divide the contract to enable the contractor to utilize MBEs and/or WBES in accordance with the

applicable participation. (Please explain)

(3) Price(s) quoted by potential MBEs and/or WBEs are above competitive levels and increase cost of doing business
and would make acceptance of such MBE andfor WBE bid economically impracticable, taking into consideration
the percantage of total contract price represented by such MBE and/or WBE bid. (Please explain)

(4) There are other relevant factors making it impossible or economically infeasible to utilize MBE and/or
WBE firms. (Please explain)

GOO0D FAITH EFFORTS TO OBTAIN MBE/WBE PARTICIPATION

(1) Made timely written solicitation to identified MBEs and WBESs for utitization of gaods andfor services;
and provided MBEs and WBESs with a timely apportunity to review and obtain relevant specifications,
terms and conditions of the proposal to enable MBEs and WBES to prepare an informed response to
solicitation. {Please attach)

(2) Followed up initial soticitation of MBEs and WBES to determine if firms are interested in doing
business. (Please attach)

(3) Advertised in a imely manner in one or more daily newspapers and/or trade publication for MBEs and
WBESs for supply of goods and services. (Please attach)

(4) Used the services and assistance of the Office of Contract Compliance staff. (Please explain)

(5) Engaged MBEs & WBEs for indirect participation. (Please explain)

Jooo O O O o

D. OTHER RELEVANT INFORMATION

Attach any other documentation relative to Good Faith Efforts in complying with MBE/WBE participation.

EDS-3
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CERTIFICATIONS (SECTION 4)

THE FOLLOWING CERTIFICATIONS ARE MADE PURSUANT TO STATE LAW AND THE CODE. THE UNDERSIGNED 1S
CAUTIONED TO CAREFULLY READ THESE CERTIFICATIONS PRIOR TO SIGNING THE SIGNATURE PAGE. SIGNING
THE SIGNATURE PAGE SHALL CONSTITUTE A WARRANTY BY. THE UNDERSIGNED THAT ALL THE STATEMENTS,
CERTIFICATIONS AND INFORMATION SET FORTH WITHIN THESE CERTIFICATIONS ARE TRUE, COMPLETE AND
CORRECT AS OF THE DATE THE SIGNATURE PAGE IS SIGNED. THE UNDERSIGNED IS NOTIFIED THAT IF THE
COUNTY LEARNS THAT ANY OF THE FOLLOWING CERTIFICATIONS WERE FALSELY MADE, THAT ANY CONTRACT
ENTERED INTO WITH THE UNDERSIGNED SHALL BE SUBJECT TQO TERMINATION.

A

PERSONS AND ENTITIES SUBJECT TO DISQUALIFICATION

No person or business entity shall be awarded a contract or sub-contract, for a period of five (5) years from the date of

conviction or entry of a plea or admission of guilt, civil or criminal, if that person or business entity:

1) Has been convicted of an act committed, within the State of illincis, of bribery or attempting to bribe an officer
or employee of a unit of state, federal or local government or school district in the State of Iliinois in that
officer's or employee's official capacity;

2} Has been convicted by federal, state or local government of an act of bid-rigging or attempting to rig bids as
defined in the Sherman Anti-Trust Act and Clayton Act. Act. 15 U.S.C. Section 1 of seg.;

3} Has been convicted of bid-rigging or aftempfing to rig bids under the laws of federal, state or local
government;

4) Has been convicted of an act committed, within the State, of price-fixing or attempting to fix prices as defined
by the Sherman Anti-Trust Act and the Clayton Act. 15 U.S.C. Section 1, ef seq.;

5) Has been convicted of price-fixing or attempting to fix prices under the laws the State;

6) Has been convicted of defrauding or attempting to defraud any unit of state or local government or school
district within the State of [llinois;

7) Has made an admission of guilt of such conduct as set forth in subsections (1) through (8) above which

admission is a matter of record, whether or not such person or business entity was subject 1o prosecution for
the offense or offenses admitted {o; or
8) Has entered a plea of nolo contendere to charge of bribery, price-fixing, bid-rigging, or fraud, as set forth in
sub-paragraphs (1) through (6) above.
In the case of bribery or attempting to bribe, a business entity may not be awarded a contract if an official, agent or
employee of such business entity committed the Prohibited Act on behalf of the business entity and pursuant to the
direction or authorization of an officer, director or other responsible officlal of the business enfity, and such Prohibited
Act occurred within three years prior to the award of the contract. In addition, a husiness entity shall be disqualified if an
owner, pariner or shareholder controlling, directly or indirectly, 20 % or more of the business entity or an officer of the
business entity has performed any Prohibited Act within five years prior to the award of the Contract.

THE UNDERSIGNED HEREBY CERTIFIES THAT: The Undersigned has read the provisions of Section A, Persons
and Entities Subject to Disqualification, that the Undersigned has not committed any Prohibited Act set forth in Section
A, and that award of the Contract to the Undersigned would not violate the provisions of such Section or of the Code.
BID-RIGGING OR BID ROTATING

THE UNDERSIGNED HEREBY CERTIFIES THAT: In accordance with 720 ILCS 533 E-11, neither the Undersigned
nor any Affillated Entity is barred from award of this Contract as a resuif of a conviction for the violation of Stafe laws
prohibiting bid-rigging or bid rotating.

DRUG FREE WORKPLACE ACT

THE UNDERSIGNED HEREBY CERTIFIES THAT: The Undersigned will provide a drug free workplace, as required by
Public Act 86-1459 (30 ILCS 580/2-11).

EDS-4
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DELINQUENCY IN PAYMENT OF TAXES

THE UNDERSIGNED HEREBY CERTIFIES THAT: The Undersigned Is nof an owner or a pary responsible for the
payment of any tax or fee administered by Cook County, by a local municipalily, or by the llincis Department of Revenue,
which such tax or fee is delinquent, such as bar award of a contract or subcontract pursuant fo the Codes, Chapter 34,
Section 34-129.- '

HUMAN RIGHTS ORDINANCE

No persoﬁ who is a party to a contract with Cook County ("County") shall engage in unlawful discrimination or sexual
harassment against any individual in the terms or conditions of employment, credit, public accommeodations, housing, or
provision of County facilities, services or programs (Code Chapter 42, Section 42-30 ef seq).

ILLINOIS HUMAN RIGHTS ACT

THE UNDERSIGNED HEREBY CERTIFIES THAT: it is in compliance with the Iilinois Human Rights Act (775 ILCS 5/2-
105), and agrees to abide by the requirements of the Act as part of its contraciual obligations.

MACBRIDE PRINCIPLES, CODE CHAPTER 34, SECTION 34-132

If the primary confractor currently conducts business operations in Northem lreland, or will conduct business during the
projected duration of a County contract, the primary contractor shall make all reasonable and good faith efforis to conduct
any such business operations in Northern Ireland in accordance with the MacBride Principles for Northern Ireland as
defined in lilinois Public Act 85-1390.

LIVING WAGE ORDINANCE PREFERENCE {COOK COUNTY CODE, CHAPTER 34, SECTION 34-127;

The Code requires that a living wage must be‘paid to individuals employed by a Contractor which has a County Contract
and by all subcontractors of such Contractor under a County Contract, throughout the duration of such County Gontract.
The amount of such living wage is determined from time to fime by, and is available from, the Chief Financial Officer of the
County. '

For purposes of this EDS Section 4, H, "Contract® means any written agreement whereby the County is committed to or
does expend funds in connection with the agreement or subcontract thereof. The term "Contract” as used in this EDS,
Section 4, |, specifically excludes contracts with the following:

1) Not-For Profit Organizations (defined as a corporation having fax exempt status under Section 501(C)3) of the
United State Internal Revenue Code and recognized under the lllincis State not-for -profit law);

2) Community Development Block Grants;
3) Cook County Works Department;

4) Sheriff's Work Alternative Program; and
5) Departmént of Correction inmates.

EDS-5
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REQUIRED DISCLOSURES (SECTION 5)

1. DISCLOSURE OF LOBBYIST CONTACTS

List all persons or entities that have made lobbying contacts on your behalf with respect to this contract:

Name Address

2. LOCAL BUSINESS PREFERENCE DISCLOSURE; CODE, CHAPTER 34, SECTION 34-151(p);

"Local Business" shall mean a person authorized fo transact business in this State and having a bona fide establishment for
fransacting business located within Cook County at which it was actually transacting business on the date when any competitive
solicitation for a public contract is first advertised or announced and further which employs the majority of its regular, full time work
force within Cook County, including a foreign corporation duly authorized to transact business in this State and which has a bona
fide establishment for transacting business located within Cook County at which it was actually transacting business an the date
when any competitive solicitation for a public contract is first advertised or announced and further which employs the majority of its
regular, full time work force within Cook County.

a) Is Bidder a "Local Business” as defined above?

Yés: X No:

b) If yes, list business addresses within Cook County:

—Greene-and-telis
55 West Monroe Street

Suite 600

c) Does Bidder employ the majority of its regular full-time workforce within Cook County?

Yes: X No:

3. THE CHILD SUPPORT ENFORCEMENT ORDINANCE (PREFERENCE (CODE, CHAPTER 34, SECTION 34-266)

Every Applicant for a County Privilege shall be in full compliance with any child support order before such Applicant is entitled to
receive or renew a County Privilege. When delinquent child support exists, the County shall not issue or renew any County

Privilege, and may revoke any County Privilege.

All Applicants are required to review the Cook County Affidavit of Child Support Obligations attached to this EDS (EDS-S) '
and complete the following; based upon the definitions and other information included in such Affidavit.

EDS-6
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4. REAL ESTATE OWNERSHIP DISCLOSURES.
The Undersigned must indicate by checking the appropriate provision below and providing all required information that either:
a) The following is a complete list of all real estate owned by the Undersigned in Cook County:

'PERMANENT INDEX NUMBER(S):

{ATTACH SHEET IF NECESSARY TO LIST ADDITIONAL INDEX

NUMBERS)
OR: -
b} )( - The Undersigned ocwns ne real estate in Cook County.
5. EXCEPTIbNS TO CERTIFICATIONS OR DISCLOSURES.

f the Undersigned is unable to certify to any of the Certifications or any other statements contained in this EDS and not explained
elsewhere in this EDS, the Undersigned must explain below:

If the letters, "NA”, the word "None” or “No Responss” appears above, or if the space is left blank, it will be conclusively presumed
that the Undersigned certified to all Certifications and other statements contained in this EDS.

EDS-7
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COOK COUNTY DISCLOSURE OF OWNERSHIP INTEREST STATEMENT

The Cook County Code of Ordinances (§2-610 ef seq.) requires that any Applicant for any County Action must disclose information
concerning ownership .interests in the Applicant This Disclosure of Qwnership Interest Statement must be completed with all
information current as of the date this Statement is signed. Furthermore, this Statement must be kept current, by filing an amended
Statement, until such time as the County Board or County Agency shall take action on the application. The information contained in
this Statement will be maintained in a database and made available for public viewing.

If you are asked fo list names, but there are no applicable names to list, you must state NONE. An incomplete Statement will be
returned and any action regarding this contract will be delayed. A failure to fully comply with the ordinance may result in the action
taken by the County Board or County Agency being voided. '

"Applicant” means any Entity or person making an application to the County for any County Action.

“County Action” means any action by a County Agency, a County Department, or the County Board regarding an ordinance or -
ordinance amendment, a County Board approval, or other County agency approval, with respect to contracts, leases, or sale or
purchase of real estate. ‘

"Entr'tj/" or “Legal Entity" means a sole proprietorship, corporation, partnership, association, business trust, estate, two or more
persons having a Joint or common interest, trustee of a land trust, other commercial or legal entity or any beneficiary or bensficiaries
thereof.

This Disclosure of Ownership Interest Statement must be submitted by :
1. An Applicant for County Action and

2. An individual or Legal Entity that holds stock or a beneficial interest in the Applicant and is listed on the Applicant's Statement (a
‘Holder"y must file a Statement and complete #1 only under Ownership Interest Deciaration. '

Please print or type responses clearly and legibly. Add additional pages if needed, being careful to identify each portion of the form to
which each additional page refers. -

+~ This Statement is being made bythe [ X ] Applicant or [ ] Stock/Beneficial Interest Helder
This Statement is an: [ x ]1Criginal Statementor [ } Amended Statement

Identifying Information: :
Name Martin P. Greene D/g/A: Greene and Letts EIN NO.: 36—-3684892

Strest Address: 55 W. Monroe St., Ste. 600

IL 60603

city,__ Chicago State; Zip Code:

Phone No.;__312-346~1100

Form of Legal Entity:
[1] ‘Sole Proprietor  [X] Partnership [ 1 Corporation [ 1 Trustee of Land Trust

B Business Trust [ ] Estate [1 Association [ ] Joint Venture

[ 1] Cther (describe)
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COOK COUNTY DISCLOSURE OF OWNERSHIP INTEREST STATEMENT

The Cock County Code of Ordinances (§2-610 et seq.) requires that any Applicant for any County Action must disclose information
concerning ownership interests in the Applicant. This Disclosure of Ownership Interest Statement must be completed with all
information current as of the date this Statement is signed. Furthermore, this Statement must be kept current, by filing an amended
Statement, until such time as the County Board or County Agency shall take action on the application. The information contained in
this Statement will be maintained in a database and made available for public viewing.

If you are asked to list names, but there are no applicable names to list, you must state NONE. An incomplete Statement will be
returned and any action regarding this confract will be delayed. A failure to fully comply with the ordinance may result in the action
taken by the County Board or County Agency being voided,

"Applicant' means any Entity or person making an application to the County for any County Action.

“County Action” means any action by a County Agency, a County Department, or the County Board regarding an ordinance or
ordinance amendment, a County Board approval, or other County agency approval, with respect to contracts leases, or sale or
purchase of real estate.

"Entity” or “Legal Enfity" means a sole proprietorship, corporation, partnership, association, business trust, estafe, two or more
persons having a joint or common interest, trustee of a land trust, other commercial or legal entity or any beneficiary or beneficiaries
thereof.

This Disclosure of Ownership Interest Statement must be submitted by :
1. An Applicant for Couniy Action and

2. An individual or Legal Ehtity that holds stock or a beneficial interest in the Applicant and is listed on the Applicant’s Statement (a
“Holder") must file a Statement and complete #1 only under Ownership Interest Declaration.

Please print or type responses clearly and legibly. Add addttlonal pages if needed, being careful to identify each portion of the form fo
which each additional page refers.

This Statement is being made by the | X ] Applicant or { ] Stock/Beneficial Interest Holder
This Statement is an: [ X ] Original Statement or | ] Amended Statement

ldentifying Information:
Name_ Eileen M. Letts n/B/A-Greene and Letts EIN NO.: 36—3684892

Street Addresss 59 W. Momroe St., Ste. 600

City,___Chicago State;___ 1T - ZipCode;_60603

Phone No.. 312-346-1100

-Form of Legal Entity: )
[ 1 Sole Proprieter  [X] Partnership [ 1] Corporation [ 1] Trustee of Land Trust

[1] ~ Business Trust [ ] Estate [ 1] Association [.] Joint Venture

[ 1 Other {(describe)
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RFQ No. 13-90-048 County-Wide Labor and Employment Consultation and Representation
Ownership Interest Declaration: 4

1. List the name(s), address, and percent ownership of each individual and each Entity having a legal or beneficial
inferest (including ownership) of more than five percent (5%) in the Applicant/Holder.

Name Address Percentage Interest in
Applicant/Holder
Martin P. Greene 3726 Ballantrae Way, Flossmoor, IL 60422 502

Eileen M. Letts 1370 Dartmouth Road, Flossmoor, IL 60422  50%
2. if the interest of any individual or any Entity listed in (1} above is held as an agent or agents, or a nominee or
nominees, list the name and address of the principal on whose behalf the interest is held, '
Name of Agent/Nominee Name of Principal Principal's Address
None
3. Is the Applicant constructively controlied by another person or Legal Entity? [ ]Yes [ X 1No

If yes, state the name, address and percentage of beneficial interest of such person or legal entity, and the relationship
under which such control is being or may be exercised. '

Name Address Percentage of Relationship
Beneficial Interest

Declaration (check the applicable hox):

[X] | state under oath that the Applicant has withheld no disclosure-as to ownership interest in the Applicant nor eserved
any information, data or plan as to the intended use or purpose for which the Applicant seeks County Board or cther
County Agency action. ‘ :

[ X | state under oath that the Holder has withheld no disclosure as to ownership interest nor reserved any information

required to be disclosed.

Hart;‘;{ P. [ szewe%—: Partner

Na%?pii\ tho ze?’ i ry]‘bant]Hgl_der Representative (please print or type) Title

; 2/27/13
Sig e Date '
mpgreene@greeneandletts.com ' 312-346-1100
E-mail address i Phone Number
Subscribed to and swgrn before ' ' . &7 My commission expires: "
this day of, , 202.% ) .

" --------------------------------- ‘

, W Public Signature }  NOTARY PUBLIC - sim &-elﬂiNOIS

MY COMMISSION EXPIRES:06/11114 :
' -

e 2k PPN

PPN

APPPAANAPIPPPPINIPNNN 7
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RFQ No. 13-90-048 County-Wide Labor and Employment Consultation and Representation

i’

COOK COUNTY BOARD OF ETHICS
69 W. WASHINGTON STREET, SUITE 3040
CHICAGO, ILLINOIS 60602
312/603-4304
312/603-9988 FAX  312/603-1011 TT/TDD

FAMILIAL RELATIONSHIF DISCLOSURE PROVISION:

Section 2-582 of the Cook County Ethics Ordinance requires any person or persons doing business with Cook County, upon
execution of a contract with Cook County, to disclose to the Cook County Board of Ethics the existence of familial
relationships they may have with all persons holding electlve office in the State of Illinois, the County of Cook, or in any
municipality within the County of Cook.

L The disclosure required by this section shall be filed by January 1 of each calendar year or within thirty (30) days of the

T execution of any contract or lease. Any person filing a late disclosure statement after January 31 shall be assessed a late filing
fee of $100.00 per day that the disclosure is late. Any person found guilty of violating any provision of this section or
knowingly filing a false, misleading, or incomplete disclosure to the Cook County Board of Ethics shall be prohibited, for a
period of three (3) years, from engaging, directly or indirectly, in any business with Cook County, Noze: Please see Chapter 2
Administration, Article VII Ethics, Section 2-582 of the Cook County Code to view the full provisions of this section.

If you have questmns concerning this disclosure requirement, plea se call the Cook County Board of Ethics at (312) 603-4304.
Note: A current list of contractors doing business with Cock County is available via the Cook County Board of Ethics website at:
http://www.cookcountygov.com/taxonomy/ethics/Listings/ec_ethics_VendorList_.pdf

DEFINITIONS:

“Calendar year” means January 1 to December 31 of each year.

“Doing business” for this Ordinance provision means any one or any combination of leases, contracts, or purchases to or with
Cook County or any Cook County agency in excess of $25,000 in any calendar year.

“Familial relationship™ means a person who is related to an official or employee as spouse or any of the following, whether by
blood, marriage or adoption:

® Parent = Grandparent » Stepfather

» Child = Grandchild s Stepmother
= Brother » Father-in-law = Stepson

® Sister = Mother-in-law = Stepdaughter
" Aunt = Son-in-law = Stepbrother
¥ Uncle = Daughter-in-law = Stepsister

" Niece = Brother-in-law = Half-brother
= Nephew = Sister-in-law = Half-sister

“Person” means any individual, entity, corporation, partnership, firm, association, union, trust, estate, as well as any parent or -
- subsidiary of any of the foregoing, and whether or not operated for profit.
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RFQ No. 13-80-048 County-Wide Labor and Employment Consultation and Representation
SWORN FAMILIAL RELATIONSHIP DISCLOSURE FORM

Pursuant to Section 2-582 of the Cook County Ethics Ordinance, any person* doing business* with Cook County must
disclose, to the Cook County Board of Ethics, the existence of familial relationships* to any person holding elective office in
the State of Iilinois, Cook County, or in any municipality within Cook County. Please print your responses,

Name of Owner/Employec:Martin P, Greeme Title: _Partner

Business Entity Name: Greene and Letts Phone:;_312-346-1100
Business Entity Address; 35 W. Monroe St., Ste. 600, Chicago, IL 60603

The following familial relationship exists between the owner or any employse of the business entity contracted to
do business with Cook County and any person holding efective office in the State of Iilinois, Cook County, or in
any municipality within Cook County. -

Owner/Employee Name: Related to: Relationship:

If more space is needed, attach an additional sheet following the above format.

There is no familial relationship that exists between the owner or any employee of the business entity
contracted to do business with Cook County and any person holding elective office in the State of Illinois, Cook
County, or in any municipality within Cook County.

£

0 ﬁdge and belief, the information provided above is true and complete.

i

P Y 2/27/13
O(W/ngffﬁ,ﬁ;ﬁyee’s Q(i‘dgature Date

Subscribe and sworn before me this g 7 Day of

20/ D

a Notgsy Public in and for County OFFICIAL SEAL 3
- NOTARY PUBLIC - STATE OF LLINOIS  §

MY COMMISSION EXPIRES:08/11/14 - &

' y

{Signature) J V)

NOTARY PUBLIC My Commission expires
SEAL o

Completed forms must be filed within 30 days of the execution of any contract or lease with Cook County and shouid be
mailed to: i
Cook County Board of Ethics
69 West Washington Street,
Suite 3040
Chicago, Itinois 60602
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RFQ Mo. 13-90-048 County-Wide Labor and Employment Consultation and Representation
SWORN FAMILIAL RELATIONSHIP DISCLOSURE FORM

Pursuant to Section 2-582 of the Cook County Ethics Ordinance, any person® doing business® with Cook County must
disclose, to the Cook County Board of Ethics, the existence of familial relationships* to any person holding elective office in
the State of [llinois, Cook County, or in any municipality within Cook County. Please print your responses.

Name of Owner/Employee: Eileen M. Letts Title: Partmer
Business Entity Name:Greene and Letts. _ Phone: 312-346-1100

Business Entity Address; _29 W. Monroe St., Ste. 600, Chicago, IL 60603

The following familial relationship exists between the owner or any employes of the business entity contracted to
do business with Cook County and any person holding elective office in the State of 1llinois, Cook County, or in

any municipality within Cook County.

Owner/Employee Name: Related to: ‘ Relationship:

If more space is needed, attach an additional sheet following the above format.

There is no familial relationship that exists between the owner or any employee of the business entity
contracted to do business with Cook County and any person holding efective office in the State of Illinois, Cook

County, or in any municipality within Cook County.

To the best of my knowledge and belief, the information provided above is true and complete.

Crﬁj ST 2/27/13

: Owner/ﬁrr‘lrployee’s Siénature : Date
Subscribe and sworn befbré me this Cg 7 Day of jM _ .20 / 3 T
a Notary Public in and for County J e
' MAR'\?&?SQ'[

NOTARY PUBLIC . STATE
N OF ILLI
: -.'fy MMISSION Exmnes:osnms

(Signature)

NOTARY PUBLIC My Commission expires
SEAL : -

Completed forms must be filed within 30 days of the execution of any contract or lease with Cook County and should bE
mailed to:
Cook County Board of Ethics -
69 West Washington Street,
Suite 3040
Chicago, Illinois 60602
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= ) SIGNATURE BY A PARTNERSHIP (AND/OR A JOINT VENTURE}
d } (SECTION 7)

The Undersigned hereby certifies and warrants: that all of the statements, certifications, and representations set forth in this EDS
are frue, complete and correct; that the Undersigned is in full compliance and will continue to be in compliance throughout the term
of the Contract or County Privilege issued to the Undersigned with all the policies and requirements set forth in this EDS; and that
alf of the facts and information provided by the Undersigned in this EDS are true, complete and correct. The Undersigned agrees to

: inform the Chief Procurement Officer in writing if any of such statements, certifications, representations, facts or information
becomes or is found o be unirue, incomplete or incorrect during the term of the Contract or County Privilege. .

A

BUSINESS NAME;_Greene and Letts

BUSINESS ADDRESS,__55 W. Monroe St., Ste. 600.

Chicago, IL 60603

| BUSINESS TELEPHONE: _312=346~1100 FAX NUMBER;__312-346-4571

CONTACT PERSON;_Martin P. Greene FEINSSN:  36—-3684892

*COOK COUNTY BUSINESS REGISTRATION NUMBER:

SIGNATURE HTHORIZED TO EXECUTE CONTRACTS ON BEHALF OF PARTNERSHIP:

*BY:

e

Date: 2/27/13

Subscrlbed o and sworn before me this

day of ‘?W 2045

WM

Notary P@{ éélgr{ature Notary Seal

OFFICIAL SEAL
MARYCERRUEIoN expires:
NOTARY PUBLIC - STATE OF ILLINOIS

MY COMMISSION EXPIRES:06/11114

AW

--‘-A-—A

Attach hereto a partnership resolution or other document authorizing the individual signing this Signature Page
to so sign on behalf of the Partnership.

EDS-14a




RFQ No, 13-90-048 County-Wide Labor and Employment Consultation and Representation

SIGNATURE BY A PARTNERSHIP (AND/OR A JOINT VENTURE)
(SECTION 7)

The Undersigned hereby certifies and warrants: that all of the statements, certifications, and representations set forth in this EDS
are true, complete and correct; that the Undersigned is in full compliance and will continue to be in compliance throughout the term
of the Contract or County Privilege issued to the Undersigned with all the policies and requirements set forth in this EDS; and that
all of the facts and information provided by the Undersigned in this EDS are true, complete and correct. The Undersigned agrees to
inform the Chief Procurement Officer in writing if any of such statements, certifications, representations, facts.-or information
becomes or is found fo be untrue, incomplete or incorrect during the term of the Contract or County Privilege. .

BUSINESS NAME: Greene and Letts

BUSINESS ADDRESS:__55 W. Monroe St., Ste. 600

Chicago, IL 60603

BUSINESS TELEPHONE: _312-346-1100

FAX NUMBER: 312-346-4571

CONTACT PERSON:_Eileen M. Letts FEIN/SSN: 36-3684892

*COOK COUNTY BUSINESS REGISTRATION NUMBER:

SIGNATURE OF PARTNER AUTHO 5‘?0 EXECUTE CONTRACTS ON BEHALF OF PARTNERSHIP:

“BY: // //f

Date: 2/27/13

OFFICIAL SEAL

Subscribed to and sworn before me this
MARY L KRUEL '
NOTARY PUBLIC - STATE OF ILLINCIS

2 7’% day of 20/ 3’ MY COMMISSION EXP JRFés 08/11114

Tyt

Notar’nyubllc Signature Notary Seal

* Attach hereto a partnership resolution or other document authorizing the individual signing this Signature Page
to so sigh on behalf of the Partnership.
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COOK COUNTY SIGNATURE PAGE
' (SECTION 10)

ON BEHALF OF THE COUNTY OF COOK, A BODY POLITIC AND CORPORATE OF THE STATE OF ILLINOIS, THIS
CONTRACT IS HEREBY EXECUTED BY: :

COOK COUNTY CHIEF PROCUREMENT OFFICER

&PWW .3

DATED AT CHICAGO, ILLINOIS THIS _ ] DAY OF_.

IN THE CASE OF A BID PROPOSAL THE COUNTY HEREBY ACCEPTS:

THE FOREGOING BID/PROPOSAL AS IDENTIFIED IN THE CONTRACT DOCUMENTS FOR CONTRACT NUMBER

13-90-048

or

ITEM(S), SECTION(S), PART(S):

TOTAL AMOUNT OF CONTRACT: $TBD-UPON EXECUTION OF LETTER(S) OF ENGAGEMENT

(DOLLARS AND CENTS)
]
FUND CHARGEABLE:
APPROVED AS TO FORM:
NOT REQUIRED ,
ASSISTANT STATE'S ATTORNEY : ABBRIOVER BY LS BEARE BF
_ (Reguired on contracts over $1,000,000.00) COBK BOUNY OOmESIONERS
APR 172013
: | . | ~ com
EDS-17
5.10.12




