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AGREEMENT

This Master Agreement for Legal Services (“Agreement”) is made and entered into by and

between the County of Cook; a public body corporate of the State of Illinois, hereinafter referred
to as “County” and Hennessy & Roach, P.C., doing business in the State of Illinois hereinafter
referred to es “Consultant”, pursuant to authorization by the Cook County Board of
Commissioners on the 17th day of April, 201 3, as evidenced by Board Authorization letter
attached hereto as EXHIBIT “4”,

BACKGROUND

‘r[ o The County of Cook issued a Request for Qualifications 13-90-048 for County-Wide Labor and

' . Employment Consultation and Representation (“RFQ™) on February 11, 2013. Qualifications

P were evaluated in accordance with the evaluation criteria published in the RFQ. The Consultant

" - -was selected based on the qualifications submitted and evaluated by the County representatives.
Consultant represents that it has the professional experience and expertise to provide the
necessary services and further warrants that it is ready, willing and able to perform in accordance
W1th the terms and condltlons as set forth in this Agreement.

NOW, THEREFORE, the County and Consultant agree as follows
TERMS AND CONDITIONS
ARTICLE 1) INCORPORATION OF BACKGROUND
The Background mformauon set forth above is mcorporated by refcrence as if fully set forth
here.
ARTICLE 2) DEFINITIONS

a) Definitions

The foliowing words and phrases, have the following meanings for purposes of this Agreement:

Cook County Professional Service Agreement

Revised §-8-2011
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"Agreement" means this Master Agreement for Legal Services, including all exhibits attached to

it and incorporated in it by reference, and all amendments, mod1flcat1ons or revisions made in
accordance with its terms.

"Chief Procurement Officer” means the Chief Procurement Officer for the County of Cook and
any representative duly authorized in writing to act on his behalf.,

“Consultant” means the company, firm, or other entity identified in this Agreement, and such

successors or assigns, if any, as may be authorized to perform the Services required by the terms

and conditions of this Agreement.

“Deliverables” means documents, in any format (electronic or hard copy) requested by the
. Employer that the Consultant is required to provide under this Agreement or the Letter of

. Engagement, or that the Consultant would generally provide pursuant to the Illinois Supreme
Court Rules or the Ilinois Code of Civil Procedure, and may include status reports, briefs,
pleadmgs discovery, abstracts, motions and memorandum, contracts, agreements, written
recommendatlons, analyses and all ather.

"Employer" means the Cook County various agencies.

“Letter of Engagement” means a document issued by the Employer to the Consultant pursuant
to this Agreement that authorizes the Services and/or Deliverables to be provided by the
Consultant,

"Services" means, those legal services generally described in the RFQ, and Article 3 of this
Agreement, and those Services specifically described in the Letter of Engagement, which the
Consultant shall perform and complete in accordance with the standard of performance set forth
in this Agreement :

"Subcontractor' means any person or entity, but shall not include any other attorney or law firm
which is not designated in or a party to the Letter of Engagement, with whom Consultant

contracts to provide any part of the Services, including subcontractors and sub consultants of any

tier, suppliers and materials providers, whether or not in privity with Consultant.
b) Interpretation

i) The term "mclude (in all its forms) means "include, without limitation" unless the
context clearly states otherwise.

Cook County Professional Service Agreement
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i) All references in this Agreement to Articles, Sections or Exhibits, unless otherwise
expressed or indicated are to the Articles, Sections or Exhibits of this Agreement.

i)  Words importing persons _includé firms, associations, partnerships, trusts, corporations
and other legal entities, including public bodies, as well as natural persons.

iv)  Any headings preceding the text of the Articles and Sections of this Agreement, and any
table of contents or marginal notes appended to it, are solely for convenience or reference and do
not constitute a part of this Agreement, nor do they affect the meaning, construction or effect of
this Agreement.

v) Words impor(;ihg the éingular include the plural and vice versa. Words of the masculine
gender include the correlative words of the feminine and neuter genders.

vi)  All references to a number of days mean calendar days, unless expressly indicated
otherwise.

c) Incorporation of Exhibits -
The following attached Exhibits are made a part of this Agreement:

Exhibit 1 Scope of Services

Exhibit 2 Schedule of Compensation

Exhibit3 Evidence of Insurance

Exhibit 4 Board Authorization

Exhibit 5 Cook County Travel Policy

Exhibit 6 Sample Letter of Engagement

Exhibit 7 Economic Disclosure Statement (EDS)

ARTICLE 3) DUTIES AND RESPONSIBILITIES OF CONSULTANT
‘a) Scope of Services

This description of Services is intended to be general in nature and is neither 2 complete
description of Consultant's Services nor a limitation of the Setvices that Consultant is to provide
under this Agreement. The Services shall include, but are not limited to, those described in
Exhibit 1, Scope of Services, which is attached to this Agreement and incorporated by reference
as if fully set forth herein. Consultant must provide the Services in accordance with the -
standards of performance set forth in Section 3c. The Consultant shall perform the Services,
which are more specifically described in the Letter of Engagement. A sample Letter of -
Engagement is attached hereto as Exhibit 6. -

Cook County Professional Service Agreement
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b)  Letter of Engagement

In carrying out its Services, Consultant must prepare or provide to the Bmployer varlous
Deliverables and provzde all other Services set forth in the Letter of Engagement.

The County may reject Deliverables or Services that do not meet the standard of performance as
stated in Section 3(c) herein, or do not meet the standards, stated purposes, or satisfy the scope of
work set forth in the Letter of Engagement. If the County determines that Consultant has failed
to comply with the foregoing standards, it has 30 days from the discovery to notify Consultant of

_ its failure. If Consultant does not correct the failure, and it is possible to do so, within 30 days -

after receipt of notice from the County specifying the failure, then the County, by written notice,
may treat the failure as a default of this Agreement under Article 9.

c) Standafd of Performance

Consultant must perform all Services required of it under this Agreement with that degree of
skill, care and diligence normally shown by attorneys performing services of a scope and
purpose and magnitude comparable with the nature of the Services to be provided under this
Agreement and Letter of Engagement. Consultant acknowledges that it is entrusted with or has
access to valuable and confidential information and records of the County and with respect to -
that information, Consultant agrees to be held to the standard of care of a fiduciary, and shall
observe all [llinois Supreme Court Rules and common-law concerning “attorney-client
privilege”. .

Consultant must assure that all Services that require the exercise of professional skills or
judgment are accomplished by professionals qualified and competent in the applicable discipline

‘and appropriately licensed, if required by law. Consultant shall be licensed to practice law in

Illinois. Consultant remains responsible for the professional and technical accuracy of all
Services furnished, whether by Consultant or its Subcontractors or others on its behalf. All
Deliverables must be prepared in a form and content satisfactory to the Employer and delivered
in a timely manner consistent with the requirements of this Agreement.

If Consultant fails to comply with the foregoing standards, Consultant must perform again, at its
own expense, all Services required to be re-performed as a direct or indirect result of that failure.
Any review, approval, acceptance or payment for any of the Services by the County or Emplovyer
does not relieve Consultant of its responsibility for the professional skill and care and technical
accuracy of its Services required under this Agreement and the Letter of Engagement, This
provision in no way limits the County’s rights against Consultant either under this Agreement, at
law or in equity.

Cook Couaty Professional Service Agreement
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d) Personnel
i) Adequate Staffing

Consultant must, upon receiving a fully executed copy of this Agreement, assign and maintain
during the term of this Agreement and any extension of it an adequate staff of competent '
personnel that is fully equipped, licensed as appropriate, available as needed, qualified and
assigned exclusively to perform the Services. Consultant must include among its staff the Key
Personne] and positions as identified in Exhibit 1, The level of staffing may be revised from
time to time by notice in writing from Consultant to the County and with written consent of the
County, which consent the County will not withhold unreasonably. If the County fails to object

- to the revision within 14 days after receiving the notice, then the revision will be considered
accepted by the County.

i) Key Personnel

Consultant must not reassign or replace Key Personnel without the written consent of the
County, or the Employer if the Employer and Consultant have executed a Letter of Engagement,

- which consent the County and Employer shall not unreasonably withhold. "Key Personmnel"
means those job titles and the persons assigned to those positions in accordance with the
provisions of this Section 3.d (ii). The County or Employer may at any time in writing notify
Consultant that the County will no longer accept performance of Services under this Agreement
by one or more Key Personnel listed. Upon that notice Consultant must immediately suspend the
services of the key person or persons and must replace him or them in accordance with the terms
of this Agreement. A list of Key Personnel is found in Exh1b1t 1, Scope of Services.

iii) Salaries and Wages

Consultant and Subcontractors, if any, must pay all salaries and wages due all employees
performing Services under this Agreement or Letter of Engagement, unconditionally and at least
once a month without deduction or rebate on any account, except only for those payroll
deductions that are mandatory by law or are permitted under applicable law and regulations. If
in the performance of this Agreement Consultant underpays any such salaries or wages, the
Comptroller for the County may withhold, out of payments due to Consultant, an amount
sufficient to pay to employees underpaid the difference between the salaries or wages required to
be paid under this Agreement and the salaries or wages actually paid these employees for the
total number of hours worked. The amounts withheld may be disbursed by the Comptroller for
‘and on account of Consultant to the respectwe employees to whom they are due. The parties
acknowledge that this Section 3.4(c) (iii) is solely for the benefit of the County and that it does
not grant any third party beneftcatary rights. |

Cook County Professional Secvice Agresment
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e} Minority and Women's Business Enterprises Commitment

In the performance of this Agreement, including the procurement and lease of materials or
equipment, Consultant must abide by the minority and women's business enterprise commitment
reguirements of the Cook County Ordinance, (Article IV, Section 34-260-276) except to the
extent waived by the Compliance Director. Consultant's completed MBE/WBE Utilization Plan
evidencing its compliance with this requirement are a part of this Agreement, in Section 1 of the
Economic Disclosure Statement, upon acceptance by the Compliance Director, Consultant must
utilize minority and women's business enterprises at the greater of the amounts committed to by
the Consultant for this Agreemcnt in accordance with Sect1on 1 of the Economic Disclosure
Statement.

f) Insurance

Consultant must provide and maintain at Consultant's own expense, during the term of this

- Apreement and any time period following expiration if Consultant is required to return and
perform any of the Services or Additional Services under this Agreement, the insurance coverage and -

requirements specifie_d below, insuring all operations related fo this Agreement. -
i) Insurance To Be Provided

Coverage ,
| (a) Workers Coinpensﬁtion Insurance

- Workers' Compensation shall be in accordance with the laws of the
State of Illinois or any other applicable jurisdiction.- -

The Workers Compensation policy shall also include the following
provisions:

(1) Employers' Liability coverage with a limit of
$1,000,000 each Accident
$1,000,000 each Employee
$1,000,000 Pohcy Limit for Disease

(2)  Broad form all states coverage.

Cook County Professional Service Agreement
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Commercial General Liability Insuranée

The Commercial General Liability shall be on an occurrence form
basis to cover bodily injury and property damage including loss of use.

General Liability limits shall not be less than $1,000,000 per
occurrence and $2,000,000 aggregate combined single limit for bodily
injury and property damage. The General Liability pohcy shall include,
without limitation the following coverage:

-(a) Al premises and operations;

()  Independent Contractor's Protection Liability;
{c) Contractual Liability;

(d)  Products/Completed Operations;

(¢)  Employees included as additional insured;

() Broad Form Property Damage Liability;

(g) - Cross Liability.

Comprehensive Automobile Liability Insurance

When any motor vehicles are used in connection with the Services to be
performed, Vendor shall secure Comprehensive Automobile Liability

_ Insurance to cover all owned, non-owned and hired automobiles, trucks

and trailers. The Comprehensive Automobile Liability Insurance limits
shall not be less than the followmg

(a) L1ab111ty All Autos: Bodily Injury & Property Damage $1,000,000
' per Occurrence '

()  Uninsured/Underinsured Motorists: Per 1llinois Requirements

Umbrella/Excess Liability Insurance

In addition to the coverage and limits specified above, Vendor shall secure |
and maintain a limit of liability no less than:

(a) $3,0Q_0,000 eacﬁ occurrence for all liability

Coaak County Professional Service Agreement

Revised 4-13-2011
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(¢)  Professional Errors & Omissions Insurance

Vendor shall secure Professional Liability insurance covering any and all
claims arising out of the performance or nonperformance of professional
services for the County under this Agreement. This professional liability

- insurance shall remain in force for the life of the Vendor’s obligations under
this' Agreement, and shall have a limit of liability of not less than $5,000,000
with a deductible of not more than $100,000. If any such policy is written on
a claims made form, the retroactive date shall be prior to or coincident with -
the effective date of this contract. Claims made form coverage shall be
maintained by the Vendor for a minimum of three years following the
expiration or early termination of this contract and the Vendor shall annually
provide the County with proof of renewal.

Additional requirements
(a)  Additional Insured

Cook County, its officials, employees and agents shall be named as adciit_ional
insured under the Commercial General Liability, Automobile and
Umbrella/Excess insurance policies.

(b)  Qualification of Insurers

All insurance companies providing coverage shall be licensed or approved by the
Department of Insurance, State of Iilinois, and shall have a financial rating no

- lower than (A-) VII as listed in A.M. Best's Key Rating Guide, current edition or
interim report. Companies with ratings lower than (A-) VII will be acceptable
only upon written consent of the Cook County Department of Risk Management.

(¢)  Insurance Notices

All policies of insurance which may be required under terms of this Contract shall
be endorsed to provide that the insurance company shall notify the Office of the
Chief Procurement Officer at least 30 days prior to-the effective date of any
cancellation or modification of such policies, Prior to the date on which Vendor
cominences performance of its part of the work, Vendor shall furnish to the -
County certificates of insurance maintained by Vendor, The receipt of any

8
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certificate of insurance does not constitute agreernent by the County that the
insurance requirements have been fully met or thdt the insurance policies
indicated on the cemflcate of insurance are in comphance with insurance required
above,

In no event shall any failure of the County to receive certificates of insurance
required hereof or to demand receipt of such Certificates of Insurance be

construed as a waiver of Vendor's obligations to obtain insurance pursuant to —
these insurance requirements.

i) Addltxonal Requlrements

Consuitent must furnish the County of Cook, Cook County, Office of the Chief Procurement
Officer, 118 N, Clark St., Room 1018, Chicago, IL. 60602, original Certificates of insurance, ar
such similar evidence, to be in force on the date of this Agreement, and Renewal Certificates of
Insurance, or such similar evidence, if the coverage have an expiration or renewal date occurring
during the term of this Agreement, Consultant must submit evidence of insurance on the County
Insurance Certificate Form (copy attached as Exhibit 2 or equivalent prior to Agreement award.
- The receipt of any certificate does not constitute agreement by the County that the insurance
requirements in this Agreement have been fully met or that the insurance policies indicated on the
certificate are in compliance with all Agreement requirements. The failure of the County to obtain
certificates or other insurance evidence from Consultant is not a waiver by the County of any
requirements for Consultant to obtain and maintain the specified coverage. Consultant must advise
all insurers of the provisions in this Agreement regardmg insurance. Non-conforming insurance
does not relisve Consultant of the obligation to provide i insurance as specified in this Agreement.
Nonfulfillment of the insurance conditions may constitute a violation of this Agreement, and the
County retains the tight to terminate this Agreemcnt or to suspend this Agreement untll propet
evidence of insurance is provided. '

The insurance must provide for 60 days prior written notice to be given to the County in the
event coverage is substantially changed, canceled or non-renewed. All deductibles or self-
insured retentions on referenced insurance coverage must be borne by Consultant. Consultant
agrees that insurers waive their rights of subrogation against the County of Cook, its employees,
elected officials, agents or representatwes

(1)  ‘The coverage and limits furnished by Consultant in no way limit Consultant’s liabilities
and responsibilities specified within this Agreement or by law. Any insurance or self-insurance

9
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programs maintained by the County of Cook apply in excess of and do not contribute with
mnsurance provided by Consuitant under this Agreement.

(2)  The required insurance is not limited by any limitations expressed in the indemnification
language in this Agreement or any limitation placed on the indemnity in this Agreement given as
a matter of law.

(3)  Consultant must require all Subcontractors to' provide the insurance required in this
Agreement, or Consultant may provide the coverage for Subcontractors. All Subcontractors are
subject to the same insurance requirements as Consultant unless otherwise specified in this
Agreement, If Consultant or Subcontractor desires additional coverage, the party desiring the
additional coverage is responsible for its acquisition and cost. '

(4) The County’'s Risk Management Office maintains the rights to modify, delete, alter or
change these requirements. "Risk Management Office" means the Risk Management Office,
‘which is under the direction of the Director of Risk Management and is charged with reviewing
and analyzing insurance and related liability matters for the County.

g) Indemnification

The Consultant covenants and agrees to' indemnify and save harmless the County and its
commissioners, officials, employees, agents and representatives, and their respective heirs,
successors and assigns, from and against any arid all costs, cxpenses, attorney's fees, losses,
damages and liabilities incurred or suffered directly or indirectly from or attributable to any
claims arising out of or incident fo the performance or nonperformance of this Agreement by the
Consultant, or the acts or omissions of the officers, agents, employees, contractors,
“subcontractors, licensees or invitees of the Consultant. The Consultant expressly understands and
agrees that any insurance coverage, which the Consultant is required to provide to the County,
shall in no way limit the responsibility to indemnify the County as hereinabove provided.

h)  Confidentiality and Ownership of Documents

Consultant acknowledges and agrees that information regarding this Agreement is ‘confidential and
shall not be disclosed, directly, indirectly or by implication, or be used by Consultant in any way,
whether during the term of this Agreement or at any time thereafter, except solely as required in
the course of Consultant’s performance hereunder. Consultant shall comply with the applicable
laws and Illinois Supreme Court Rules, concerning attorney-client privilege and privacy affecting
the County or Employer and will not disclose any of County’s records, materials, or other data to.
any third party. Consultant shall not have the right to compile and distribute statistical analyses
and reports utilizing data derived from information or data obtained from County without the prior

10
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_ written approval of County. In the event such approval is given, any such teports published and
! distributed by Consultant shall be furnished to County without charge. :

All documents, data, studies, reports, work product or product created as a result of the
performance of this Agreement or Letter of Engagement shall be the property of the County of
Cook. It shall be a breach of this Agreement for the Consultant to reproduce or use any
documents, data, studies, reports, work product or product obtained from the County of Cook or
any Documents created hereby, whether such reproduction or use is for Consultant’s own purposes
or for those of any third party. During the performance of the Agreement Consultant shall be
responsible of any loss or damage to the Documents while they are in Consultant’s possession, and
any such loss or damage shall be restored at the expense of the Consultant. The County and its
designees shall be afforded full access to the Documents and the work at all times,

i) Examination of Records and Audits

The Consultant agrees that the Cook County Auditor or any of its duly authorized representatives

shall, until expiration of three (3) years after the final payment under this Agreement, have access

and the right to examine any books, documents, papers, canceled checks, bank statements,

purveyor's and other invoices, and records of the Consultant related to this Agreeinent, or to

Consultant’s compliance with any term, condition or provision thereof. The Consultant shall be

responsible for establishing and maintaining records suff1c1cnt to document the costs associated
. with performance under the terms of this Agreement:

" The Consultant further agrees that it shall include 'in all of its subcontracts hereunder a provision to
the effect that the subcontractor agrees that the Cook County Auditor or any of its duly authorized
representatives shall, until expiration of three (3) years after final payment under the subcontract,

- have access and the right to examine any books, documents, papers, canceled checks; bank.

oo statements, purveyor's and other invoices and records of such subcontractor involving transactions

relating to the subcontract, or to such subcontractor's compliance with any term, condition or

provision thereunder or under this Agreement.

In the event the Consultant receives payment under this Agreement, reimbursement for which is
later disallowed by the County, the Consultant shall promptly refund the disallowed amount to the
County on request, or at the County's option, the County may credit the amount disallowed from
the next payment due or to become due to the Consultant under any contract with the County.

To the extent this Agreement pertains to the Letter of Engagerment which may be reimbursable
under the Medicaid or Medicare Programs, Consultant shall retain and make available upon
request, for a period of four (4) years after furnishing services pursuant to this Agreement, the
contract, books, documents and records which are necessary to certify the nature and extent of
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the costs of such services if requested by the Secretary of Health and Human Services or the
Comptroller General of the United States or any of their duly authorized representatives. If
Consultant carries out any of its duties under the Agreement through a subcontract with a related
organization involving a value of cost of $10,000.00 or more over a 12 month period, Consultant
-will cause such subcontract to contain a clause to the effect that, until the expiration of four years
after the furnishing of any service pursuant to said subcontract, the related organization will
make available upon request of the Secretary of Health and Human Services or the Comptroller
General of the United States or any of their duly authorized representatives, copies of said
subcontract and any books, documents, records and other data of said related organization that
are necessary to certify the nature and extent of such costs. This paragraph relating to the
retention and production of documents is included because of possible application of Section
1861(v) (1) (I) of the Social Security Act to this Agreement; if this Section should be found to be
inapplicable, then this paragraph shall be deemed inoperative and without force and effect.

j)_ Subcentracting or Assignment of Agreement or Agreement Funds

Once awarded, this Agreement shall not be subcontracted or asmgned in whole or in part, without
the advance written approval of the Chief Procurement Officer, which approval shall be granted or
withheld at the sole discretion of the Chief Procurement Officer. The Consultant shall not
subcontract any Services set forth in the Letter of Engagement to any outside attorney or law firm
which is not a party to the Letter of Engagement. In no case, however, shall such approval relieve -
the Consultant from its obligations or change the terms of this Agreement. The Consultant shall not
transfer or assign any Agreement funds or any interest therein due or to become due without the
- advance written approval of the Chief Procurement Officer. The unaunthorized subcontracting or
assignment of this Agreement, in whole or in part, or the unauthorized transfer or assignment of
any Agreement funds, either in whole or in part, or any interest therein, which shall be due or are to
become due the Consultant shall have no effect on the County and are mill and void.

: Pr10r to the commencement of this Agreement or the commencement of Services pursuant to the
Letter of Engagement, the Consultant shall identify in writing to the Chief Procurement Officer
and the Employer, the names of any and all subcontractors it intends to use in the performance of
this Agreement. The Chief Procurement Officer shall have the right to disapprove any
subconiractor. Identification of subcontractors to the Chief Procurement Officer shall be in
addition to any communications with County offices other than the Chief Procurement Officer, All
subcontractors shall be subject to the terms of this Agreement. Consultant shall incorporate into all.
subcontracts all of the provisions of this Agreement which affect such subcontract. Copies of
subcontracts shall be provided to the Chief Procurement Officer upon request. -

The Consultant must disclose the name and business address of each subcontractor, attorney,

lobbyist, accountant, consultant and any other person or entity that the Consultant has retained or
' 12
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- ©Xpects to retain in connection with the matter, as well as the nature of the relationship, and the
total amount of the fees paid or estimated to be paid. The Consultant is not required to disclose
employees who are paid or estimated to be paid.. The Consultant is not required to disclose -
employees who are paid solely through the Consultant’s regular payroll. “Lobbyist” means any
petson or entity who undertakes to influence any legislation or administrative acfion on behalf of
any person or entity other than:1) a not-for-profit entity, on an unpaid basis, or (2), himself.
“Lobbyist” also means any person or entity any part of whose duties as an employee of another
includes undertaking to influence any legislative or administrative action, If the Consultant is
uncertain whether a disclosure is required under this Section, the Consultant must either ask the
County, whether disclosures are required or make the disclosure.

The County reserves the right to prohibit any person from entering any County facility for any
reason. All contractors and subcontractors of the Consultant shall be accountable to the Chief
Procurement Officer or his designee while on any County property and shall abide by all rules and
regulations imposed by the County. -

ARTICLE 4) TERM OF PERFORMANCE
a) " Term of Performance

This Agreement takes effect as of May 1, 2013 ("Effective Date") through April 30, 2015 or
until this Agreement is terminated in accordance with its terms, whichever occurs first.

b) Timeliness of Performance

i) Consultant must use its best efforts to perform the Services t within the time limits
required under this Agreement, or the Letter of Engagement, pursuant to the provisions of
Section 4.2 and Exhibit 1, Further, Consultant acknowledges that TIME IS OF THE ESSENCE
and that the failure of Consultant to comply with the time limits described in this Section 4.2 may
result in economic or other losses to the County. .

ii) Neither Consultant nor Consultant’s agents, employees or Subcontractors are entitled to
any damages from the County, nor is any party entitled to be reimbursed by the County, for
damages, charges or other losses or expenses incurred by Consultant by reason of delays ot
hindrances in the performance of the Services, whether or not caused by the County.

c) Agreement Extension Option

The Chief Procurement Officer may at any.time before this Agreement expires elect to extend

this Agreement for up to 2 additional one-year periods under the same terms and conditions as
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this original Agreement, except as provided otherwise in this Agreement, by notice in writing to
- Consultant. After notification by the Chief Procurement Officer, this Agreement must be -
| modified to reflect the time extension in accordance with the provisions of Section 10.c.

ARTICLE 5} COMPENSATION
a) Basis of Payment

The County will pay Consultant according to the Schedule of Compensation in the
attached Exhibit 2 for the successful completlon of services, or as negotiated in the Letter of
Engagement. :

b)  Method of Payment

All billing statements or statements of work submitted by the Consultant shall be in accordance
with the Letter of Engagement. All billing statements or statements of work shall reflect the
amounts invoiced by and the amounts paid to the Consultant as of the date of the invoice, and
shall be submitted together with a properly completed County Voucher form (294), Billing
-statements or statements of work for new charges shall not include “past due” amounts, if any,
which amounts must be set forth on a separate billing statement or statement of work., No
payments shall be made with respect to billing statement or statement of work, which do not
include the County Voucher form or which otherwise fail to comply with the requirements of
this paragraph. Consultant shall not be entitled to invoice the County for any late fees or other
‘penalties.

c) Funding

The Board of Commissioners has approved a not to exceed fee for Services provided under this
Agreement. Payments under this Agreement must not exceed the not to exceed fee approved by
the Board of Commissioners without a written amendment in accordance with Section 10.c.
The Consultant shall comply with all billing guidelines, budgets and not exceed fees set forth in
the Letter of Engagement.

d) Non-Appropriation

If no funds or insufficient funds are appropriated and budgeted in any fiscal period of the County
for payments to be made under this Agreement, then the County will notify Consultant in writing
of that occurrence, and this Agreement will terminate on the earlier of the last day of the fiscal
period for which sufficient appropriation was made or whenever the funds appropriated for
payment under this Agreement are exhausted. Payments for Services completed to the date of
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notification will be made to Consultant No payments will be made or due to Consultant and
under this Agreement beyond those amounts appropriated and budgeted by the County to fund
payments under this Agreement.

€) Taxes

Federal Excise Tax does not apply to materials purchased by the County by vittue of Exemption
Certificate No. 36-75-0038K. Illinois Retailers' Occupation Tax, Use Tax and Municipal Retailers'
Occupation Tax do not apply to Letter of Engagement, materials or services purchased by the
County by virtue of statute. The price or prices quoted herein shall include any and all other
federal and/or state, direct and/or indirect taxes which apply to this Agreement. The County's State
of Iilinois Sales Tax Exemption Identification No. is E-9998-2013-05.

" ARTICLE 6) DISPUTES

Any dispute arising under this Agreement between the County and Consultant shall be decided by
the Chief Procurement Officer. The complaining party shall submit a written statement detailing
the dispute and specifying the specific relevant Agreement provision(s) to the Chief Procurement
‘Officer. Upon request of the Chief Procurement Officer, the party complained against shall
respond to the complaint in writing within five days of such request. The Chief Procurement
Officer will reduce her decision to writing and mail or otherwise fumish a copy thereof to the
Consultant. The decision of the Chief Procurement Officer will be final and binding. Dispute
resolution as provided herein shall be a condition precedent to any other action at law or in equity.
However, unless a notice is issued by the Chief Procurement Officer indicating that additional time
is required to review a dispute, the parties may exercise their contractual remedies, if any, if no
decision. is made within sixty (60) days following notification to the Chief Procurement Officer of
- adispute. No inference shall be drawn from the absence of a decision by the Chief Procurement
Officer. Notwithstanding a dlspute Consultant shall continue to discharge all its obligations,
duties and responsibilities set forth in this Agreement during any dispute resolution proceeding
unless otherwise agreed to by the County in writing.

ARTICLE 7) COMPLIANCE WITH ALL LAWS

The Consultant shall observe and comply with the Iaws ordinances, regulations and codes uf the
Federal, State, County and other local government agencies which may in any manner affect the
performance of this Agreement including, but not limited to, those County Ordinances set forth in

. the Certifications attached hereto and incorporated herein. Assurance of compliance with this

requirement by the Consultant's employees, agents or subcontractors shall be the responsibility of
the Consultant.
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" The Consultant shall secure and pay for all federal, state and local licenses, perm1ts and fees
required hereunder,

ARTICLE 8) SPECIAL CONDITIONS .
a) Warranties and'Representaﬁohs
In connection with signing and carrying out this Agreement, Consultant:

i} warrants that Consultant is appropriafely licensed under_Illmois law to perform the
Services required under this Agreement and will perform no Services for which a professional
license is required by law and for which Consultant is not appropriately licensed;

ii) warrants it is financially solvent; it and each of its employees, agents and Subcontractors
of any tier are competent to perform the Services required under this Agreement; and Consultant
is legally authorized to execute and perform or cause to be performed this Agreement under the
terms and conditions stated in this Agreement;

iil)  warrants that it will not knowingly use the services of any mehg]ble consultant or
Subcontr.actor for any purpose in the performance of its Services under this Agreement;

iv)  warmants that Consultant and its Subcontractors are not in default at the time this
Agreement is signed, and have not been considered by the Chief Procurement Officer to have,
within 5 years immediately preceding the date of this Agreement, been found to be in default on
any contract awarded by the Couaty ; :

V) represents that it has carefully examined and analyzed the provisions and requirements of
this Agreement; it understands the nature of the Services required; from its own analysis it has
satisfied itself as to the nature of all things needed for the performance of this Agreement; this
Agreement is feasible of performance in accordance with all of its provisions and requirements,
and Consultant warrants it can and will perform, or cause to be performed, the Services in strict
accordance with the provisions and requirements of this Agreement;

vi) represents that Consultant and, to the best of its knowledge, its Subcontractors are not in
violation of the provisions of the Illinois Criminal Code, 720 ILCS ‘5/33E as amended, and the
Illinois Municipal Code, 65 ILCS 5/11-42.1-1; and
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vil)  acknowledges that any cert1f1cat1on affidavit or acknowledgment made under oath in

connection with this Agreement is made under penalty of perjury and if false, is also cause for

termination under Sections 9.1 and 9.3.

b) Ethics

i) In addition fo &1e' foregoing warranties and representations, Consultant warrants:

(1} no officer, agent or emploicc of the County is employed by Consultant or rha-is a financial

interest directly or indirectly in this Agreement or the compensation to be paid under this
Agreement except as may be permitted in writing by the Board of Ethics.

(2)  no payment, gratuity or offer of employment will be made in connection with this
Agreement by or on behalf of any Subcontractors to the prime Consultant or higher tier
Subcontractors or a.nyone assoc1atcd with ther, as an inducement for the award of a subcontract
or order.

©) Joint and Several Liability

If Consultént, or its successors or assigns, if any, is comprised of more than one individual or
other legal entity (or a combination of them), then under this Agreement, each and without
limitation every obligation or undertaking in this Agreement to be fulfilled or performed by

Consultant is the joint and several obligation or undertakmg of each such individual or other
legal entity.

d) - Business Documents

At the request of the County, Consultant must provide copies of its latest articles of
incorporation, by-laws and resolutions, or partnership or joint venture agreement, as applicable.

e)  Conflicts of Interest

i) . Nomember of the governing body of the County or other unit of government and no
other officer, employee or agent of the County or other unit of government who exercises any

functions or responsibilities in connection with the Services to which this Agreement pertains is -

permitted to have any personal interest, direct or indirect, in this Agreemeént. No member of or
delegate to the Congress of the United States or the Iflinois General Assembly and no
Commissioner of the Cook County Board or County employee is allowed to be admitted to any
share or-part of this Agreement or to any financial benefit to arise from it. :
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i) Consultant covenants that it, and'to the best of its knowledge, its Subcontractors if any
(collectively, "Consulting Parties"), presently have no direct or indirect interest and will not’
acquire any interest, direct or indirect, in any project or contract that would conflict in any
manner or degree with the performance of its Services under this Agreement,

iii) Upon the request of the County, Consultant must disclose to the County its past client
list and the names of any clients with whom it has an ongoing relationship. Consultant is not
permitted to perform any Services for the County on applications or other documents submitted
to the County by any of Consultant’s past or present clients. If Consultant becomes aware of a
conflict, it must immediately stop work on the assignment causing the ¢onflict and notify the
County.

iv) =~ Without limiting the foregoing, if the Consulting Parties assist the County in determining
the advisability or feasibility of a project or in recommending, researching, preparing, drafting or
issuing a request for qualifications or bid specifications for a project, the Consulting Parties must
not participate, directly or indirectly, as a prime, subcontractor or joint venture in that project or
in the preparation of a qualifications or bid for that project during the term of this Agreement or
afterwards, The Consulting Partics may, however, assist the County in reviewing the
qualifications or bids for the project if none of the Consulting Parties have a relationship with the
persons or entities that submitted the qualifications or bids for that project.

V) The Consultant further covenants that, in the performance of this Agreement, no person
having any conflicting interest will be assigned to perform any Services or have access to any
confidential information, as defined in Article 3 of this Agreement. If the County, by the Chief
Procurement Officer in her reasonable judgment, determines that any of Consultant's Services for
others conflict with the Services Consultant is to render for the County under this Agreement,
Consultant must terminate such other services immediately upon request of the County.

vi) Furthermore, if any federal funds are to be used to compensate or reimburse Consultant

- under this Agreement, Consultant represents that it is and will remain in compliance with federal
restrictions on lobbying set forth in Section 319 of the Employer of the Interior and Related
Agencies Appropriations Act for Fiscal year 1990, 31 U.S.C. § 1352, and related rules and
regulations set forth at 54 Fed. Reg. 52,309 ff, (1989), as amended. If federal funds are to be
used, Consultant must execute a Certification Regarding Lobbying, which w111 be attached as an
exhibit and incorporated by reference as if fully set forth bere.

) Non-Liability of Public Officials

Consultant and any assignee or Subcontractor of Consultant must not charge any official,

employee or agent of the County personally with any liability or expenses of defense or hold any
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official, employee or agent of the County personally liable to them under any term or provision
of this Agreement or because of the County's execution, attempted execution or any breach of
this Agreement.

ARTICLE 9) EVENTS OF DEFAULT, REMEDIES, TERMINATION, SUSPENSION
AND RIGHT TO OFFSET

a) Events of Default Defined
The following constitute events of default:

i) Any imaterial misrepresentation, whether negligent or willful and whether in the
inducement or in the performance, made by Consultant to the County.

if) Consultant's material failure to perform any of its obligations under this Agreement
including the following: '

{a) Failure due to a reason or circumstances within Consultant's reasonable control to
perform the Services with sufficient personnel and equipment or with sufficient material
to ensure the performance of the Services;

(b)  Failure to perform the Services in a manner reasonably satisfactory to the Chief
Procurement Officer or inability to perform the Services satisfactorily as a result of
insolvency, filing for bankruptcy or assignment for the benefit of creditors;

(c)  Failure to promptly re-perform within a reasonable time Services that were
rejected as erroncous or unsatisfactory; :

(d)  Discontinuance of the Services for reasons within Consultant's reasonable control;
and

(e)  Failure to comply with any other material term of this Agreement, including the
provisions concerning insurance and nondiscrimination,

iii) - Any change in ownership or conirol of Consultant without the prior written approval of
the Chief Procurement Officer, which approval the Chief Procurement Officer will not
unreasonably withhold. '

V) Consultant's default under any other agreement it may presently have or may enter into

with the County during the life of this Agreement. Consultant acknowledges and agrees that in
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the event of a default under this Agreement the County may also declare a default under any -
such other Agreements.

v) Consultant’s repeated or continued violations:of County ordinances unrelated to
performance under the Agreement that in the opinion of the Chief Procurement Officer indicate a
willful or reckless disregard for County laws and regulations :

h) Remedies

The occurrence of any event of default permits the County, at the County’s sole option, to
declare Consultant in default. The Chief Procurement Officer may in his sole discretion give
Consultant an opportunity to cure the default within a certain period of time, which period of
time must not exceed 30 days, unless extended by the Chief Procurement Officer. Whether to
declare Consultant in default is within the sole discretion of the Chief Procurement Officer and
neither that decision nor the factual basis for it is subject to rev1ew or challenge under the
Disputes provision of this Agreement.

The Chief Procurement Officer will give Consultant written notice of the default, either in the
form of a.core notice ("Cure Notice"), or, if no opportunity to cure will be granted, a default
notice ("Default Notice"). If the Chief Procurement Officer gives a Default Notice, he will also
indicate any present intent he may have to terminate this Agreement, and the decision to
terminate (but not the decision not to terminate) is final and effective upon giving the notice.
The Chief Procurement Officer may give a Default Notice if Consultant fails to effect a cure
within the cure period given in a Cure Notice. When a Default Notice with intent to terminate is
given as provided in this Section 9.b and Article 11, Consultant must discontinue any Services,
unless otherwise directed in the notice, and deliver all materials accumulated in the performance
of this Agreement, whether completed or in the process, to the County. - After giving a Default
Notice, the County may invoke any or all of the following remedies:

i) The right to take over and complete the Services, or any part of them, at
Consultant’s expense and as agent for Consultant, either directly or through
others, and bill Consultant for the cost of the Services, and Consultant must pay

‘the difference between the total amount of this bill and the amount the County
would have paid Consultant under the terms and conditions of this Agreement for
the Services that were assumed by the County as agent for the Consultant under
this Section 9.2;

ii) The right to términate this Agreement as to any or all of the Services yet to be
performed effective at a time specified by the County;
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iii} ‘The right of specific performance, an injunction or any other appropriate eqmtable
remedy,;

iv) The righf to money damages;

v)  The right to withhold all or any part of Consultant's compensation under this
Agreement;

" vi) The rlght to consider Consultant non-responsible in futurc contracts to be awarded
" by the County. | :

If the Chief Procurement Officer considers it to be in the County’s best interests, he may elect
not to declare default or to terminate this Agreemcnt The parties acknowledge that this
provision is solely for the benefit of the County and that if the County permits Consultant to
continue to provide the Services despite one or more events of default, Consultant is in no way
relieved of any of its responsibilities, duties or obligations under this Agreement, nor does the
County waive or relinquish any of its rights,

The remedies under the terms of this Agreement are not intended to be excluswe of any othcr
remedies provided, but each and every such remedy is cumulative and is in addition to any other
remedies, existing now or later, at law, in equity or by statute. No delay or omission to exercise
any right or power-accruing upon any event of default impairs any such right or power, nor is it a
waiver of any event.of default nor acquiescence in it, and every such right and power may be
exercised from time to time and as often as the County considers expedient.

: ¢) Early Termiqation .

In addition to termination under Sections 9.1 and 9.2 of this Agreement, the County may
terminate this Agreement, or all or any portion of the Services to be performed under it, at any
time by a notice in writing from the County to Consultant. The County will give notice to
Consultant in accordance with the provisions of Article 11. The effective date of termination will
be the date the notice is received by Consultant or the date stated in the notice, whichever is Jater.
1f the County elects to terminate this Agreement in full, all Services to be provided under it must
cease and all materials that may have been accumulated in performing this Agreement, whether
completed or in the process, must be delivered to the County effective 10 days after the date the
notice is considered received as provided under Article 11 of this Agreement (if no date is given)
or upon the effective date stated in the notice.

After the notice is received, Consultant must restrict its activities, and those of its
Subcontractors, to winding down any reports, analyses, or other activities previously begun. No
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costs incurred after the effective date of the termination are allowed. Payment for any Services
actually and satisfactorily performed before the effective date of the termination is on the same
basis as set forth in Article 5, but if any comperisation is described or provided for on the basis of
a period longer than 10 days, then the compensation must be prorated accordingly. No amount
of compensation, however, is permitted for anticipated profits on unperformed Services. The
County and Consultant must attempt to agree on the amount of compensation to be paid to
Consultant, but if not agreed on, the dispute must be settled in accordance with Article 6 of this
Agreement, The payment so made to Consultant is in full settlement for all Services
satisfactorily performed under this Agreement.

Consultant must include in its contracts with Subcontractors an early termination provision in
form and substance equivalent to this early termination provision to prevent claims against the
County arising from termination of subcontracts after the early termination. Consultant will not
be entitled to make any early termination claims against the County resulting from any
Subcontractor’s claims against Consultant or the County to the extent inconsistent with this
provision,

If the County's election to terminate this Agreement for default under Sections 9.1 and 9.2 is
determined in a court of competent jurisdiction to have been wrongful, then in that case the
termination is to be considered to be an early termination under this Section 9.3.

d) Suspension

The County may at any time request that Consultant suspend its Services, or any patt of them, by
giving 15 days prior written notice to Consultant or upon informal oral, or even no notice, in the
event of emergency. No costs incurred after the effective date of such suspension are allowed.
Consultant must promptly resume its performance of the Services under the same terms and
conditions.as stated in this Agreement upon written notice by the Chief Procurement Officer and
such equitable extension of time as may be mutually agreed upon by the Chief Procurement
Officer and Consultant when necessary for continuation or completion of Services. Any
additional costs or expenses actually incurred by Consultant as a result of recomsencing the
Services must be treated in accordance with the compensation provisions under Asticle 5 of this
Agreement,

~No suspension of this Agreement is-permitted in the aggregate to exceed a period of 45 days
within any one year of this Agreement. If the total number of days of suspension exceeds 45
days, Consultant by written notice may treat the suspensmn as an early termination of this
Agreement under Section 9.3,
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e} Right to Offset
In connection with performance under this Agreement:
The County may offset any excess costs incurred:

(i)  if the County terminates this Agreement for default or any other reason resulting
from Consultant’s performance or non-performance; :

(i) ifthe County exercises any of its remedies under Section 9.2 of this
Agreement; or

(i) ifthe County has any credits due or has made any overpayments under this
Agreement.

The County may offset these excess costs'by use of any payment due for Services completed
before the County terminated this Agreement or before the County exercised any remedies. If the
amount offset is insufficient to cover those excess costs, Consultant is liable for and must
promptly remit to the County the balance upon written demand for it. This right to offset is in -
addition to and not a limitation of any other remedies available to the County.

f) Delays

Consultant agrees that no charges or claims for damages shall be made by Consultant for any
delays or hindrances from any cause whatsoever during the progress of any portion of this
Agreement.

g) Prepaid Fees

In the event this Agreement is terminated by either party, for cause or otherwise, and the County
has prepaid for any Letter of Engagement, Consultant shall refund to the County, on a prorated
basis to the effective date of termination, all amounts prepaid for Letter of Engagement not actually
provided as of the effective date of the termination. The refund shall be made within fourteen (14)
days of the effective date of termination.
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ARTICLE 10) GENERAL CONDITIONS

4 .a)  Entire Agreement
1) General

: This Agreement, and the exhibits attached to it and incorporated in it, constitute the entire

%' agreement between the parties and no other warranties, inducements, considerations, promises or
interpretations are implied or impressed upon this Agreement that are not expressly addressed in

this Agreemeént, ' ' ‘

ii) No Collateral Agreements

S - Consultant acknowledges that, except only for those representations, statements or promises

expressly contained in this Agreement and any exhibits attached to it and incorporated by
reference in it, no representation, statement or promise, oral or in writing, of any kind
whatsoever, by the County, its officials, agents or employees, has induced Consultant to enter
into this Agreement or has been relied upon by Consultant, including any with reference to: (i) -
the meaning, correctness, suitability or completeness of any provisions or requirements of this
Agreement; (ii) the nature of the Services to be performed; (iii) the nature, quantity, quality or
volume of any materials, equipment, labor and other facilities needed for the performance of this
Agreement; (iv) the general conditions which may in any way affect this Agreement or its -
performance; {v) the compensation provisions of this Agreement; or (vi) any other matters,
whether similar to or different from those referred to in (i) through (vi) immediately above,
affecting or having any connection with this Agreement, its negotiation, any discussions of its
performance or those employed or connected or concerned with it. -

| : iii)  No Omissions

Consultant acknowledges that Consultant was given an opportunity to review all documents
forming this Agreement before signing this Agreement in order that it might request inclusion in
this Agreement of any statement, representation, promise or provision that it desired or on that it
wished to place reliance. Consultant did so review those documents, and either every such
statement, representation, promise or provision has been included in this Agreement or else, if
omiited, Consultant relinquishes the benefit of any such omitted statement, representation,
promise or provision and is willing to perform this Agreement in its entirety without claiming
reliance on it ot making any other claim on account of its omission.

S
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b) Counterparts

This Agreement is comprised of several identical counterparts, each to be fully signed by the
parties and each to be considered an original having identicel legal effect.

[

" c) Modifications and Amendments

The parties may from time to time during the term of this Agreement make modifications and
amendments to the Agreement with the approval of the Board of Commissioners.

d) Governing Law and Jurisdiction

This Agreement shall be governed by and construed under the laws of the State of Illinois. The -
Consultant irrevocably agrees that, subject to the County's sole and absolute election to the
contrary, any action or proceeding in any way, manner or respect arising out of this Agreement, or
arising from any dispute or controversy arising in connection with or related to this Agreement,
shall be Iitigated only in courts within the Circnit Court of Cook County, State of Ilinois, and the
Consultant consents and submits to the jurisdiction thereof. In accordance with these provisions, -
Consultant waives any right it may have to transfer or change the venue of any litigation brought
against it by the County pursuant to this Agreement ‘

‘e) Severability

If any provision of this Agreement is held or considered to be or is in fact invalid, illegal,
inoperative or unenforceable as applied in any particular case in any jurisdiction or in all cases
because it conflicts with any other provision or provisions of this Agréement or of any
constitution, statute, ordinance, tule of law or public policy, or for any other reason, those
circumstances do not have the effect of rendering the provision in question invalid, illegal, -
inoperative or unenforceable in any other case or circumstances, or of rendering any other
provision or provisions in this Agreement invalid, illegal, inoperative or unenforceable to any
extent whatsoever. The invalidity, illegality, inoperativeness or unenforceability of any one or
more phrases, sentences, clauses or sections in this Agreement does not affect the remaining .
portions of this Agreement or any part of it.

f) Assigns

All of the terms and conditions of this Agreement are binding upon and inure to the benefit of the
parties and their respective legal representatives, successors and assigns.
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g Cooperation

Consultant must at all times cooperate fully with the County and act in the County's best
interests. If this Agreement is terminated for any reason, or if it is to expire on its own terms,
Consultant must make every effort to assure an orderly transition to another provider of the
Services, if any, orderly demobilization of its own operations in connection with the Services,
uninterrupted provision of Services during any transition period and must otherwise comply with
the reasonable requests and requirements of the Ernployer in connection with the termination or
éxpiration.

h) Waiver

Nothing in this Agreement authorizes the waiver of a requirement or condition contrary to law or
ordinance or that would result in or promote the violation of any federal, state or local law or
ordinance.

Whenever under this Agreement the County by a proper authority waives Consultant’s
performance in any respect or waives a requirement or condition to either the County's or
Consultant's performance, the waiver so granted, whether express or implied, only applies to the
particular instance and is not a waiver forever or for subsequent instances of the performance,
requirement or condition. No such waiver is a modification of this Agreement regardless of the
number of times the County may have waived the performance, requirement or condition. Such
walvers must be provided to Consultant in writing.

i} Independent Contractoi'

This Agreement is not intended to and will not constitute, create, give rise to, or otherwise
recognize a joint venture, partnership, corporation or other formal business association or
organization of any kind between Consultant and the County. The rights and the obligations of
the parties are only those expressly set forth in this Agreement. Consultant must perform under
this. Agreement as an independent contractor and not as a representatlve employce, agent or
“partner of the County.

This Agreement is between the County and an independerit contractor and, if Consultant is an
individual, nothing provided for under this Agreement constitutes or 1mphes an employer- -
employee relationship such that:

1) The County will not be liable under or by reason of this Agreement for the pajment of
any compensation award or damages in connection with the Consultant performing the
Services required under this Agreement. :
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i} Consultant is not entitled to membership in the County Pension Fund, Group
Medical Insurance Program, Group Dental Program, Group Vision Care, Group Life

. Insurance Program, Deferred Income Progran, vacation, sick leave, extended sick leave, or
any other benefits ordinarily provided to individuals employed and paid through the regular
payrolls of the County, .

ili) ~ The County is not required to deduct or withhold any taxes, FICA or other
deductions from any compensation provided to the Consultant. :

ARTICLE 11) NOTICES

All notices required pursuant to this Agreement shall be in writing and addressed to the
parties at their respective addresses set forth below.” All such notices shell be deemed duly given if
hand delivered or if deposited in the United States mail, postage prepaid, registered or certified,
return receipt requested. Notice as provided herein does not waive service of summons or process.

K to the County: Office of the President
118 N. Clark Street, 5™ floor
Chicago, IL 60602 ‘
Attention: Chief of Staff
and
COOK COUNTY CHIEF PROCUREMENT OFFICER .
118 North Clark Street. Room 1018
Chicago, Hlinois 60602 _
(Include County Contract Number on all notices)

If to Consultant: Bennessy & Roach, P.C.
140 S. Dearborn Street, 7% Floor
Chicago, IL 60602 ,
Attention: John J. Murphy

Changes in these addresses must be in writing and delivered in accordance with the provisions of
this Article 11. Notices delivered by mail are considered received three days after mailing in
accordance with this Article 11. Notices delivered personally are considered effective upon
receipt. Refusal to accept delivery has the same effect as receipt.

Consultant shall comply with any notice provisions set forth in the Letters of Engagement.
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ARTICLE1?)  AUTHORITY

Execution of this Agreement by Consultant is authorized by a resolution of its Board of
Directors, if a corporation, or similar governing document, and the signature(s) of each person
signing on behalf of Consultant have been made with complete and full authority to commit
Consultant to all terms and conditions of this Agreement, including each and every
representation, certification and warranty contained in it, including the representations,
certifications and warranties collectively incorporated by reference in it.

Henness Roach, P C.

S1gnat of Authonzed Repregentative

‘meaf (?7, e K\

Type oc print name

cocdet™

Title

Date: g!bll L3
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| - | EXHIBIT 1

Scope of Services

SEMET




2 - SCOPE
2.1 General

The selected firm(s) and/or attorney(s) shall provide legal consultation and representation services for
various County. bureaus, agencies, and offices of elected officials as well as the Farest Preserve District
on labor and employment matters. The selected firm({s) and/or attorney(s) shall be asked to provide
legal consultation and representation services in one or more areas including union contract
negotlations, contract interpretation and implementation, Labor Relations Board matters, workers
‘compensation, and employment law. Firm(s) and/or attorney(s) will be selected to perform legal
- services in specific categories for which they are deemed qualified by the County. '

The selected firm(s) or atigrney(s) will work closely with in-house counsel, staff, and hired experts to
prowde services to the Employer. :

Respondent shall be financially solvent and each of its members or partners, its employees or agents :
shall be competent to perform the services required under this RFQ document.

In order to maintain an appropriate fiduciary relationship between the Employer and the se[ected f:rm |
ali work shali be performed directly by the selected Respondent.

2.2 Categones of Legal Practtce

Respondent shail have knowledge and experience in one or more of the foflowmg five (5} categones of
legal pract:ce

. Lategory |
Union Contract Negotiations

®  Experience representing clients with a staff of over 600 unionized employees in '
formulating collective bargaining strategies and negotiating collective hargaining
- strategies with union counterparts :

*  Assist in the formulation of Employer bargalnmg positions and strategles, act as chlef
spokesperson for represented groups as directed;

e Advise on the status of collective hargemtng;
e Represent the Employer in interest arbitration;
s Consult on strike planning;

¢ Work closely with in-houise counsel and consultants on Issues related to benefits design
and the Affordable Care Act.

Category Ii
Contract Interpretatlon and Implementatlon

*  Advise on interprefation of CBAs and mplementatton of policy and |n|tiat|ves wn:hm the
parameters.of CBA; : -

=  Provide counsel rega rding grievances and arbitrations;



. Répresént the using department in litigation related to the collective hargaining process
including the duty-to bargain in good faith, contract violations, and dlSClphnary matters
' ~ as well as grievances and arbitrations resulting therefrom;

¢ Consult on strike planning.

 Category Il *

Labor Relations Board Matters

. -kn.owledge of all applicable federal, state, Eounty, and local {aws, rules and regulations.
including those of the National Labor Relations Board and lliinois Labor Relations Board
and may be available to represent the Employer in. matters before such Boards when
needed; ' '

. .Experience appearing before thé lilinois. Labor Rélatibns Board ot matters Involving

union ceriification petitions; representation petltions, unit clarification petitions, and

| “unfair labor practlce charges.
Category IV
Workers Compensation”
'. _ Knowledge of Workers Compensation law;

¢ Advise on lmplementatlon of policies and initiatives related to Workers Compensatlon,
disability, and return to work matters

-+ Consultation and representation in Workers Compensatlon cialms
Category V ‘ ' ' ' -
Employment Law

‘s Knowledge of all applicable federal, state, county, and local taws, rules and regulations
relative to employment law and be avallabie to represent the Employer in matters wheri

_needed;
.. Experlence in emp!oyment law litigation.

¢  Provide advice and counsel on employment refated laws, policnes and matters such as
the Family and Medical Leave Act, Equal Employment Opportunity [aws, etc.

- Category VI

~ Employee Benefits

s Work closely with In-house counsel on implementation of the Affordable Care Act and
benefit plan designs (health care, pension, and other post—employment benefits .

{"OPEB"});
2.3 Master Agreement for Legal Services

Once firm{s) and/or attorneys(s) are selected for a category or categories of the pre-qualified pool, the
Selected Respondent(s) will execute Cook County’s Master Agreement for Legal Services (“Agreement”)
in substantially the same form with the same terms and conditions as set forth in thé attached
Agreement (Exhibit 1). The Respondent shall include as a part of its cover letter for its Qualifications
Submittal to Cook County an acknowledgement that it has read, understands and accepts the terms and



conditions of the Agreement. If there are any terms and conditions to which the Respondent has
objections, such objections and the specific section numbers must be noted in the Cover Letter. The
Respondent’s proposed alternative language, if any, must be included as an attachment to the Cover
letter. Respondent that has objections and fails to provide alternative language shall waive its right to
subsequently object to any terms of the Agreement if selected for the pre—quallﬁed pool, Execution of
the Agreement is not a guarantee of work. : '

24  Process for Selecting Pre-qualified Law Firm(s) or Attorney for Speciﬁc Projects

Once f'rm(s) and/or attornevs(s) are in the pre- quallfred poaol, they will receive pro;ect-spemfrc letters of
engagement according to their areas of expertise and experlence which will include a ‘description of the
specified scope of work, the source of funding, a start and end date for services, confiict of interest
verifications, identification of key. personnel, evidence of insurance, and the terms and conditions that
apply with any other information deemed appropriate by the Chief Procurement. Officer. Projects will
vary in scape and size, and will be assigned by each Employer on an as needed basis. Using departments
will make reasonable efforts to insure equitable distribution of specific projects. Firms can submit
' Qualzf;catlons for one or multiple categories. As a result, multiple awards are possible depending on the
expertise in each category. Respondent must specify the categories of Interest on the Categories and
Pricing Form in Attachment 1. Pre-gualifi catlon in the pool is not a guarantee of work,

2.5 l(ey Personnel

Respondent must |dent|fy the key personne! that Wlll be commltted to the pro;ect The Chlef
Procurement Officer feserves the right to.reject any key personnel proposed if it is determined in the
County’s best interest. All key personnel must be committed to the project without competing priorities.
The evaluation of Submittals includes the qualifications of the personnel proposed; therefore,
Respondent must name key personnel as part of their Qualifications. Key Personnel must not be
repfaced during the pro;ect without approval of the Chief Procurement Officer. -



HENNESSY & ROACH, P.C.

JOHN J. MURPHY, JR.

Bachelor of Arts — Loyola.University Chicago 1969

Master of Science in Industrial Relations — Loyola University Chicago’s Institute of
_ Industria] Relations 1977

Juris Doctor — IT/Chicago Kent College of Law (High Honors) 1981

Editor-in-Chief, Chicago Kent Law Review 1980-81
Admitted fo Practice in Illinois and U.S. District Court 1981 .
N before the U.S. Court of Appeals for the Seventh Circuit 1991
before the U.S. Supreme Court 1992

Professional Affiliations: American Bar Association (Labor and Employment and
Litigation sections), Hlinois State Bar Assaciation (Labor and
Employment section and former member of the Illinois Bar'
Joumal Editorial Board), Chicago Bar Association, Industria)
Relations Research Association, and Catholic Lawyers Guild.

Practice Areas: Labor and Employment Law, representing employers in the areas of
collective bargaining; arbitration of employee grievances; advice
regarding labor relations and human resource issues; representation
elections and unfair labor practice matters before the NLRB; litigation of

- overtime pay and discrimination claims before state and federal agencies.
(EEOC, Illinois Department of Human Rights, Illinois Human Rights
Commission, Ilinois Department of Labor) and state and federal courts,

Publications: “The ADA Employment Provisions,” Illinois Bar Journal (May, 1993).
“The Purchase, Sale, Relocation, or Shutdown of a Business,” The Labor
Law Handbogk (Iltinois Institute for Continuing Legal Education 1999).
“Civil Rights Agencies: United States Equal Employment Opportunity
Commission, Illinois Department of Human Rights, Illinois Human
Rights Commission, Chicago Commission on Fuman Relations, and
- Cook County Commission on Human Rights” Chicago Lawver’s Court
’ Handbock (Young Lawyers Section, Chicago Bar Association 1997),

Representative Clients: Sysco Corporation
Jewel Food Stores
Clerk of the Circuit Court of Cook County
Browning-Ferris Industries



LEGAL
EXPERIENCE

EDUCATION

Susan E. Walsh

HENNESSY & ROACH, P.C. 7/10-present

Handle complex caseload of waorkers' compensation cases for
Iy p

- Several national accounts and the City of Chicago. Counsel

five Illinois hospitals on employment-related issnes,
GILDEA & COGHLAN, LTD. . 3/09-6/10

Managed workers’ compensation caseload of approximately
180 files from inception to disposition, counseled clients on
employment-related.issues and litigated cases before the IIknois
Department of Employment Security and Hlinois Workers'
Compensation Commission.

"HOLECEK & ASSOCIATES 9/05-3/09

PRACTICE LEADER

Role as Practice Leader incinded managing workers’ compensation
caseload of approximately 200 files which primarily consisted of
Nationa! Accounts, mentoring, preparing and presenting seminars,
reviewing files for performance reviews and obtaining two National .
Accounts for Staff Counsel.

FREEBORN & PETERS _ 9/00-9/05
ASSOCIATE--Employment and Civil Litigation Practice Groups

Managed significant caseload from inception to disposition which
included counseling clients, drafting pleadings and discovery, responding
to discovery, preparing and arguing motions before the Municipal, Circuit
and Federal Courts, preparing and deposing witnesses, negotiating
settlements and mediating/litigating cases before the Department of
Labor, Department of Employment Security, Illinois Workers’
Compensation Commission and Department of Workforce

Development in Wisconsin.

Post—trial work included preparing appeals, drafting briefs, argning
motions and oral arguments.

SEYFARTH, SHAW | 9/98-8/00
ASSOCIATE — Labor and Employment Practice Group .

Representation of management in Employment Litigation included
drafting pleadings, answers and interrogatories, preparing and arguing
pre-trial motions, representing clients in pre-trial conferences and
negotiating settlements.

Workers' Compensation experience included identifying legal issues and
defenses to advance trial strategy, drafting and arguing motions,
pre-trial hearings, negotiating settlements, taking and defending doctors’
depositions, arbitration hearings, review hearings and briefing and
arguing matters on appeal.

B.8, Criminal Justice, University of Ilinois at Chicago (1994)
1.D., Chicago-Kent College of Law (1998)
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Professional Affiliations:

HENNESSY & ROACH, P.C.

THOMAS G. HENNESSY

Hennessy & Roach, P.C.

140 South Dearbam, 7™ Floor

Chicago, Illinois 60603

(312) 346-5313

(312) 346-5330 (Fax)

E-mail: thennessy@hennessyroach.cony

Bachelor of Science - Business Administration 1984, Tllinois State University
Juris Doctor 1988, The John Marshall Law School
Admiitted to Practice in Hilitiois and Federal Court 1988 - LT T

Member of the Workers' Compensation Claims
Association, Greater Peoria Claims Association and
Adjuster's Association of Central Hlinois.

Practice Areas: Defense of Workers' Compensation' and General
Liability matters.
Social Affiliations: Member of the Chilucanas Mission Club (benefiting

Bishop John McNabb's efforts in Chilucanas, Peru).

SIGNIFICANT ARBITRATION DECISIONS

1. Tf:eresa Pestrak v. Catholic Charities of the Archdiocese of Chicago, (91 WC 46726)

Petitioner was employed by the respondent as a social worker, Her job duties included
visitng drug dependent individuals at their home for the purpose of providing
counseling. While attempting to visit a client in a privately owned apartment building
on the West Side. of Chicago, the petitioner was attacked by an unknown assailant.
There was a physical altercation and the petitioner’s purse was stolen. The petitioner
sought $11,000.00 in medical expenses, $32,000.00 in TTD benefits and $14,000.00 in
PPD benefits. The Industrial Commission found (and the Appellate Court eventually
affimmed) that the petitioner did not sustain an accident which arose out of her
employment.

. Michael Knowles v, Turner Brothers Construction, (88 WC 30114)

The petitioner alleged that he was exposed to a crude oil spill resulting in an alleged
diagnosis of multiple chemical sensitivities. The petitioner pursved an award of
permanent and total disability and provided a six-figure setilement demand. A pre-trial
offer of $25,000.00 was rejected. The Industrial Commission found (and the Appellate
Court eventually affirmed) that the petitioner did not sustain an accident while employed
by Turner Brothers. Respondent offered the testimony of numerous co-workers along
with extensive medical evidence in order to defend the claim.



3. Virging Palmisano v. Al Tile, Fuc., (94 WC 36643)

The petitioner alleged she slipped and fell while working for respondent. The petitioner
pursued medical expenses related to treatment for an open reduction of a nasal fracture
deformity, headaches, and other complaints regarding her head, neck, chest, right
shoulder and lower back. Petitioner pursued extensive TTD benefits during her
treatment for alleged bilateral carpal tunnel syndrome, a small central disc hemiation at
CA-C5 and a herniation at 1L5-S1. The Industrial Cominission found that the petitioner
only carried her burden of proof that she had sustained contusion and abrasion injuries to
her forehead, both knees and right hand. As a result of the injuries she sustained a strain
of the right arm and a visible and palpable fullness over the right edge of nasal bone.
Petitioner failed to prove tlie causal relationship between the alleged accident and any of
her other complaints. Temporary total disability benefits were limited to 7-3/7 weeks
and it was determined that the petitioner went beyond the two doctor provision of
- §8(a)(3) of the Act. -Subsequent to-the -Commission-review process, the remdinigig -
permanent partial disability issue was settled for 2.66% loss of the use of the right arm
and three weeks of benefits pursuant to §8(c) of the Act.

4. Elihu Moore v. National Energy Systems, (91 WC 59821)

The petitioner demanded $26,541.00, representing 15% loss of the man as a whole to
settle the case. An offer was made in the amount of $8,847.00, representing 5% loss of
the man as a whole. The petitioner pursued arbitration claiming injuries to his left
shoulder and low back. He was diagriosed with symptomatic mechanical low back
syndrome with a dorsal fumbar strain. The Industrial Commission awarded $7,077.60,
representing 4% loss of the man as a whole.

5. Rudolph Ortega v. Zenith Electronic Corporation, (88 WC 30714)

The petitioner sustained a compensable injuty while working for respondent. He
eventually underwent an 15-§1 hemilaminectomy and foraminotomy. The symptoms
continued and the petitioner eventually underwent a decompressive lumbar laminectomy
at L5 with foraminotomy with pedicle screw and rod fixation from L4 to S1. Petitioner
pursued an award of permanent and total disability and provided a demand for
settlement of $175,000.00. Temporary total disability benefits were terminated and an
offer was made to settle the case for $42,701.25. The offer was rejected, we proceeded
to trial and Asbitrator Preibis awarded $40,989.77. We successfully argued that the
petitioner did not offer the evidence necessary to prove that he fell into the “odd lot”
permanent tota] disability category. '

6. Marylin Cytrano v. Jewel Food Stores, (93 WC 60932)

The petitioner alleged that she sustained bilateral carpal tunnel syndrome, bilatera)
cubital tunnel syndrome and a cervical rediculopathy related to bulging discs at C5-C6
and C6-C7. Petitioner’s demand for setflement was in the area of $100,000.00. We
offered $39,626.53 and pursned the defense of the causal relation, TTD and permanent
total disability issues at arbitration, Although Arbitrator Caliendo originally entered an
award of over $90,000.00, Commissioners Kinnaman, Smart and Gilgis modified the
award down to $42,371.62.

LT N T T



7. Jerry McNeeley v. McRay Contractors, (96 WC 30100y

In November of 1999, this file was transferred from another law firm to our office for
further handling. We filed a Substitution of Attorney and provided the petitioner’s
atiomey with notice that we would request a trial at the next status hearing, The
petitioner refused to reduce his setflement demand of $79,925.22, He also demanded
two years of open medical benefits. Just prior to trial, the petitioner rejected our
settlement offer of $54,925.22. The case wag tried before Arbitrator Cronin on
February 18, 2000 resulting in an award of $52,601.18. On June 25, 2000, while the
matter was under review at the Commission, the case settled for $54,000.00.

8. Olga Kwolek v. Jewel Food Stores. (94 WC 11005)

The petitioner alleged that on June 18, 1993, while employed by Jewel Food Stores,

- she sustained an injury to her lower back and the area between her shoulder blades -

- while reaching into a service case. She was eventually. diagnosed with a herniated
disc at L4-L5 and a bulging disc at C4-C5, Her treating physician was of the opinion
that she was to maintain a 20-pound lifting restriction. The case was defended
because the petitioner failed to report any accident to her supervisor tior did she
provide Dr, Santos with a history of an accident even though she received treatment
from him three days after the alleged accident. We were also aware that the petitioner
had a previous injury as a resuilt of an automobile accident in 1991, The petitioner
proceeded under the theory that the alleged accident at work aggravated her pre-
existing condition. The parties proceeded to trial before Arbitrator Cronin on March
29, 2000. An opening statement was utilized to advise the Arbitrator of the frivolous
nature of the claim. Then, after approximately 90 minutes of cross-examination,
Arbitrator Cronin abruptly terminated the arbitration hearing and asked the petitioner
and court reporter to leave the room. At that time, the petitioner’s attorney
announced that it was his intention to recommend for his client to voluntarily dismiss
the claim. An Order of Voluntary Dismissal was entered on May 2, 2000,

PRESENTATIONS
1994
June 29, 1994 Rules Governing Practice Before the Hlinois Industrial Commission
and_their _jmpact on claims handling - Presented to Kemper
Insurance claim staff, :

December 8, 1994  Basic Aspects o the fllinois Workers' Compensation Act -- Presented
to Universal Underwriters claim staff, -

December 15,1994  Basic Defense Strategies and Defense Counsel's Role in Resolvin
Claims -- Presented to Intelake Corporation supervisor at training
-semiinar.

1995

—_—




Febrary 21, 1995

December 5, 1995

March 5, 1996

November 13, 1996

March 11, 1997

December 9, 1997

May 11, 1998
August 28, 1998
Janary 22, 1999
February 22, 1999

September 29, 1999

August 29, 1996

Strategies for Resohwion of Workers' Compensation Claims —
Presented to Alexsis claims staff

Subrogation and the  Workers' Compensation Lien — Presented to

Marrioft claims staff :

1996

—

Strategies for Effective use of De ense_Counsel -- Presented to

. Illinois Claims Manager's Association.

Basic Aspects of Mlinois Workers' Compensation Act -- Presented to

+ :American Stores claims staff-- -~

Basic Stratepies for Takine E ective Recorded Statement --
Presented to Dominick's claims staff, : :

1997

The Recorded Statement - Discussion and mock trial Presented fo

‘Wausau claims staff.

Structure of Industrial Conmnission and General Information about
its Operation -- Presented to Hlinois Claims Managers Association,

1998

LA

Kotecki and ‘its _Proeeny: Defending Emplovers in Third Party
Litigation: Presented to Wausan claims staff

The Compensability of Recreational Activity Under §11 of the Act:
presented to Dominick's claims staff,

1999

The Impact of the MeMahan Decision on Claims Inifalving Disputed
Medical Issues: Presented to Illinois Compensation Trust claims
staff.

Compensability of Stress Claims in Jtlnois and Basic Strategies for
Toking Effective Recorded Statements - Presented to Chubb

Insurance claims staff.

Mock Trial/Trial Technigues - Presented to Workers' Compensation
Claims Association.



February 21, 2000
August 24, 2000

| September 14, 2000

2000

Mock Trial/Trial Technigues: Presented to worker's compensation
staff at RSKCo.

Mock Trial/Tyial Techniques: Presented to several local adjusters in
the Indianapolis area,

Mock Trial/Trial Technigues: Presented to workers' compensation
staff at Chubb Insurance.



HENNESSY & ROACH, P.C.

BRANDON H. DEBERRY
Hennessy & Roach, P.C.

140 South Dearborn, 7th Floor
Chicago, Iilinois 60603

(312) 346-5329

(312) 346-5330 (Fax)

E-mail: bdeberry@hennessyroach.com

Education:

Bachelor of Arts - Psychology 2001 Unn.rcrsfgr of Missouri-Columbia
Juris Doctor 2008, University of Illinois B

Professional Iicenses:;

Ilinois State Bar, 2008

United States District Court for the Northern District of Tllinois, 2009
Practice Areas:

Defense of Workers’ Compensation claims in Hllinois




HENNESSY & ROACH, P.C.

AUKSE R. GRIGALIUNAS
Hennessy & Roach, P.C.
140 South Dearborn, 7" Floor
" Chicago, Illinois 60603
(312) 346-5358
E-mail: agrigaliunas@hennessyroach.com

Bachelor of Arts — English, 1996, Marquette University

Graduate Diploma — Intemational Law, 2002, University of Melboume, Australia
 Jaris Doctor 2003, Chicago Kent College of Law o |

Admitted to Practice in Illinois and Federal Court 2003

Practice Areas: -Defense of Workers' Compensation Claims in Illinois

Significant Appellate Court Decisions:

1. _City of Chicago v. lllinois Workers' Compensation Conmission, Ezra Townsend

Since 2002, the Illinois Workers’ Compensation Commission has held that trial starts
with the taking of an evidence deposition based on the Commission decision Marks vs.
Acmie. The consequences of this rule were such that once a deposition has been taken,
usually of a treating physician, no other medical evidence such as an independent medical

- examination, obtained following the deposition would be admissible at trial. In this case,
the treating physician’s deposition was taken, and trial was not schednled for over a year
following the deposition. In the interim, the respondent, City of Chicago, obtained an
independent medical examination pursuant to Section 12 of the Illinois Workers’
Compensation Act in order to ascertain the nature, extent and probable duration of the
petitioner’s disability. At trial, nearly a year later, when the report was offered into -
evidence, it was rejected by the arbitrator because it was obtained after the treating

* physician’s evidence deposition had been taken. The issue was appealed to the Appellate
Court of Illinois, which found that the report was improperly excluded and that the rule
that trial begins with an evidence deposition is contrary to Section 12 of the Illinois
Workers® Compensation Act. The effect of this decision means that, even if depositions
have been taken, parties may still gather medical evidence which may be admissible at
trial.



HENNESSY & ROACH, P.C.

ERIN K. FIORE
Hennessy & Roach, P.C.,
140 South Dearbom, 7% Floor
Chicago, Illinois 60603
(312) 327-0246
(312) 346-5330 Fax
E-mail: emegraw@hennessyroach.com

Education:

Juris Doctor & Certificate in Interndtional and Comparatwe Law — 2006, Chmago-Kent
College of Law

Bachelor of Science — Community Health/Health Administration, 2003, Unwersxty of
Ilinois at Urbana-Champaign

Minor — Spanish, 2003, Centro Granadi de Espafiol and University of Illinois at Urbana-
Champaign

Professional Experience:

Admitted to practice in Illinois since 2006

January 2011 — Hennéssy & Roach, P.C., Chicago, Hlinois
Present Associate
December 2004 — * City of Chieago, Department of Law, Chicago, Hiinois
December 2010 Assistant Corporation Counsel
Practice areas:

- Defense of workers’ compensation claims

- Prosecution of municipal ordinances, including building
code, fire code, public health code, and zoning code

- Assisted in defense of federal civil cases brought under 42
U.S.C. §1983 and related claims under state law

Practice Areas: Defense of Workers' Conipensation Claims in Ilinois
Significant Arbitration/Commission Decisions:

Maria Catalina Islas v, Mail Temiinal Services

Petitioner sustained a work related injury to her lumbar spine. She underwent conservative
treatment, refused to undergo surgery, and continued to complain of pain. Petitioner
received a light duty return to work per the Section 12 examiner. Respondent offered
accomumodated work, but Petitioner presented for work with a four prong cane. She was
unable to produce a medical note until an office visit two weeks later. She then decided to
stop working for Respondent and never looked for work thereafter. At trial, Petitioner
argued for additional TTD and /or maintenance benefits and that she was permanently and
totally disabled under the odd-lot theory. Respondent instead argued that no additional TTD
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* benefits were owed and that permanency benefits should be awarded under 8(d)(2) of the
Act due to Petitioner’s change in jobs. The Arbitrator awarded no additional TTD benefits
and 40% loss of use of man as a whole under Section 8(d)(2) of the Act. Petitioner filed a
Petition for Review and the Commission affirmed the entire decision.
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SIGNIFICANT TRIAL DECISIONS

1. Harry Douthit v. Yellow Freight (04 WC 40443; 07 L 50202)

Petitioner alleged work injury to right arm as resuit of fall from ladder on December
30, 2003. Petitioner testified that enfire right upper extremity worsened following
accident until finally sought treatment on April 30, 2004. When first secking treatment,
Petitioner provided history of injury as result of falling off ladder, but stated accident
occurred 2-3 months earlier and identified accident date of February 28, 2004.



Additionally, Petitioner completed accident report on December 30, 2003 and made no
mention of right shoulder being injured, instead referring to left shoulder only.

However, the Arbitrator still found in favor of Petitioner and awarded all TTD and
prospective medical including surgery. Since Petitioner testified he struck left shoulder
on ledge before falling to ground on back, the Arbitrator found it more likely than not
Petitioner’s primary source of pain following injury was left shoulder, rather than right
shoulder, Regarding conflicting accident dates, the Arbitrator acknowledged date of
injury “appears to be inaccurate,” but still found accident history consistent. Finally, the
Arbitrator placed significance on fact diagnostic tests revealed traumatic findings rather
than mere degenerative problems. In short, the Arbitrator overlooked 4-month delay in
freatment, inconsistent accident dates found in medical records, and failure fo mention
right shoulder until 4 months after the fact in ruling for Petitioner,

On.appeal, we.argued the documentary evidence included multiple inconsistencies---
regarding accident date and body part injured. We conceded Petitioner was involved in
compensable accident on December 30, 2003; however, we argued accident did not
result in injury to right arm. Additionally, we argued the Arbitrator improperly relied
upon traumatic findings of diagnostic studies (both massive tear and fracture) to support
deoision, since this rationale is inconsistent with fact Petitioner did not seek treatment
for 4 months after accident. Pinally, we argued the Arbitrator’s decision incorrectly
relied upon Petitioner’s treating physician to establish causation since doctor admitted in
deposition that his causation opinion was based solely upon history Petitioner provided
regarding work accident, and he acknowledged he did not review accident report
completed by Petitioner on date of accident. -

On review, the Commission affirmed the Arbitrator’s {inding Petitioner sustained
compensable accident on December 30, 2003, but reversed the Asbitrator and found
Petitioner failed to prove causation for right shoulder condition. The Commission
further found Petitioner failed to prove he sustained any permanency. for accidental
injuries sustained on Decomber 30, 2003 and denied claim for compensation, medical
expenses, and prospective medical care. The unanimows Commission décision -
reversing the Arbitrator’s frial award reduced decision to “zero” award, effectively
converting Section 19(b)/8(a) hearing to trial on all issues. Petitioner appealed to Circuit
Court of Cook County, which confirmed Commission’s denial of compensation,
Petitioner then filed appeal of Circuit Court’s decision to Appellate Court. However,

‘appeal was subsequently dismissed by Hlinois Appellate Court.

2. John Hardison v. Federal Companies (02 WC 48359; 04 MR 1316)

Petitioner alleged work injury as result of normal job duties as mover, including
loading and unloading household goods weighing 50-120 pounds, Petitioner testified
he felt sharp pain down his back into groin while stacking boxes on moving van. He
testified he continued working rest of day, despite leg weakness and groin pain, and
he testified he left message on respondent's answering machine later that night since
he was uriable to report accident in person, as he returned after normal business hours
when no one was there, After cross-examination regarding specifics of accident,
petitioner testified on re-direct that he initially felt sharp pain in his lower back while
stacking boxes in van and then later felt similar pain inside customer's home after
leaning over table to complete paperwork. Petitioner eventually underwent surgery
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- and was released to retum to work, although he could no longer work as mover,

which had been his job since 1985.

Following successful cross-examination impeaching petitioner's credibility
regarding circumstances sumounding alleged accident, the arbitrator denied

compensation and Workers' Compensation Commission affirmed on review by 2-1

vote. Petitioner appealed to Circuit Court of Lake County, where denial of
compengation was again affirmed. Finally, petitioner appealed to Second Judicial
District of Appellate Court of Illinois, where court affirmed Circuit Court decision in
4-1 vote. The court concluded petitioner's failure to testify in manner consistent with
medica] records could have reasonably raised concerns regarding credibility of claim.
The court further noted Commission did not conclude that acts of bending over or
completing paperwork were non-compensable. Instead, the court noted Commission
merely determined petitioner's story was inconsistent and, thus, not credible. The
dissenting.opinion indicated that it.is.not.speculation petitioner's injury. began-while
loading truck and culminated while leaning over table to deal with work related
paperwork. Regardless, we were able to preserve the "zero" award initially issued by
the arbitrator and subsequently affirmed at Commission level, Circuit Court level, and
finally Appellate Court Jevel.. .

Amy Brys v. Jewel Food Stores (98 WC 40199)

Petitioner alleged injury as result of lifting heavy boxes and pulling crates at
work, and first underwent lumbar microdiscectomy, followed by laminectomy, bone
graft and fusion, approximately 2 years following first surgery. Petitioner testified she
reported accident to supervisor, and then completed accident/off work Teports
claiming work related accident. At trial, petitioner claimed entitlement to 74 weeks of
TTD benefits, $81,000 in medical benefits, and Section 8(d}] wage differential
benefits as result of permanent work restrictions following two surgical procedures
and her inability to retum to pre-accident position. Following successfil cross-
examination impeaching petitioner’s credibility regarding circumstances surrounding
alleged accident, the Commission found petitioner failed to establish her burden of
proof. Although the respondent’s exposure for medical and TTD benefits alone
exceeded $150,000, the Commission issued “zero” award, which became the final

order in the case.
Mary Reese v. Cherry Corp. (00 WC 41448 and 02 WC 5565; 09 L 50094)

- Petitioner sustained compensable injury when she fell to ground while standing
on stool fo clear jammed machine. She sought immediate medical attention,

complaining of pain over multiple parts of body. She underwent protracted work-up

with multiple physicians with various specialties before her treating physician
eventually opined she had become permanently and totally disabled due to cervical
condition. Respondent disputed liability for medical shortly after accident pursuant fo
IME opinion indicating Petitioner had achieved maximum medical improvement and
could return to full duty work. Four years later, Respondent obtained an updated IME
with new physician who causally related Petitioner's condition to work accident and
recommended cervical surgery. Respondent's IME physician also opined Petitioner
could only work in sedentary capacity. Respondent obtained vocational assessment
six years after accident, four years after Petitioner's treating physician had declared
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her permanently and totally disabled. Respondent's vocational consultant concluded
there is viable, stable labor market within Petitioner’s sedentary work restrictions as
per Respondent's IME physician. Petitioner obtained her own vocational consuliant,
who opined she is not candidate for vocational rehabilitation and stable labor market
does not exist.

Following successful cross-examination and impeachment of Petitioner and her
vocational expert at frial, the arbitrator found no credible medical evidence of total
disability and deemed Petitioner's vocational evaluation unpersuasive. The arbitrator
found Respondent's IME physician's sedentary work release and Respondent's
vocational assessment/labor market survey sufficient evidence to establish reasonably
stable’ labor market within Petitioner's permanent work restrictions, thereby
precluding "odd lot" permanent total disability.

benefits, as well as finding lumbar condition also related to work accident. Instead,
the arbitrator found no causation with respect to lumbar condition and rejected
Petitioner's permanent total disability argument. Rather than an award of
approximately $150,000 due at time of trial for accrued benefits, plus furture cash
value of approximately $400,000 for permanent total disability award, the arbitrator”
instead found Petitioner disabled to extent of 50% loss of person as whole, or
approximately $75,000. Petitioner appealed to Commission, and decision was
affirmed and adopted by 3-0 vote. Petitioner then appealed Commission's decision to
Circuit Court of Cook County. The Circuit Court affirmed the Commission's
decision.

3. Robert Bakalla v. SBC/Amertiech (02 WC 28253)

Petitioner sustained compensable injury while descending flight of stairs while
carrying ladder. His shoulder injury required multiple surgeries and he eventually
underwent functional capacity evaluation that outlined permanent work restrictions,
It is undisputed Petitioner's permanent work restrictions preclude return to work in
pre-accident position for Respondent as telephone repairman. Petitioner underwent
vocational assessment at direction of Respondent, and job placement assistance was -
provided for various time périods. Petitioner testified to performing self-directed job
search before, during and after vocational consultant's efforts to return Petitioner to
work. Respondent eventually terminated its vocational rehabilitation/job placement

assistance efforts.

Although we were never able to actually secure job offer, we successfully argued
Petitioner's refusal to work nights and weekends represented lack of good faith in
vocational rehabilitation process. Petitioner argued Respondent's unsuccessful job
search proved Petitioner is permanently and totally disabled under "odd lot" theory of
recovery, but the arbitrator found Petitioner was being overly selective with respect to

~ retumn to work following successful cross-examination of Petitioner during trial. The
future cash value of the permanent total disability award was approximately
$800,000. However, the arbitrator accepted our defense and found Petitioner entitled
to wage differential benefits rather than permanent total disability benefits, reducing
weekly benefit from approximately $750 to approximately $450. Additionally, the
arbitrator adopted Respondent's position regarding fthe termination of

!
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TTD/maintenance benefits, and further agreed with Respondent's prdjected wage -

differential since Petitioner had not actually refurned to work. Finally, the arbitrator
denied Petitioner's request for penalties and fees.

. James Reichard v, Yellow Freight (98 WC 6543 7

Petitioner sustained compensable injury in motor vehicle accident when his truck
was blown off road and skidded into steep incline as result of windy, icy conditions.
Petitioner testified he was thrown against left side of cab duzing accident, striking left
shoulder and left side of face. Approximately 3-4 hours after accident, petitioner
stated he began complaining of chest pain radiating to left arm, as well as shortness of
breath. Three days after accident, petitioner underwent triple coronary bypass
surgery, which his surgeon causally related to motor vehicle accident at work.
Respondent’s IME physician opined motor vehicle accident did not cause or

were simply progression of underlying coronary artery disease,

The Commission found petitioner’s rotator cuff tear, impingement, and adhesive

“capsulitis relafed to motor vehicle accident, but found petitioner’s heart condition

unrelated. The Commission noted causative link between smoking and coronary
heart disease, and made specific mention of fact petitioner admitted on cross-
examination he had been smoking one pack of cigarettes per day since age 7. The
Commission found petitioner’s heart condition had progressed to point where any
stress could have caused pain and resulting need for bypass surgery. The
Commission determined petitioner’s pre-existing heart condition and his longstanding
smoking habit were most likely causative factors of heart problems, rather than motor
vehicle accident. The Arbitrator awarded 35% loss of arm as result of torn rotafor
cuff, impingement, and secondary adhesive capsulitis, and Hmited respondent’s
liability for medical bills to treatment petitioner received to shoulder.

Ken Bons v, Yellow Transportation (00 WC 19938)

Petitioner sustained compensable injury resulting in permanent work restrictions.
It is undisputed permanent work restrictions prevent him from returning to pre-
accident job as truck driver for respondent. Vocational rehabilitation program was
initiated by respondent to assist petitioner in retumn to work. Thereafter, respondent
filed motion for leave to suspend benefits claiming petitioner failed to put forth good
faith effort in respondent's vocational rehabilitation program. The motion requested
suspension of both vocational rehabilitation program and petitioner's maintenance
benefits as result of non-compliance. At trial, petitioner and his vocational expert
were both successfully impeached on cross-examination on a number of issues.

The arbitrator found petitioner lacking credibility #nd granted respondent's motion
to terminate benefits. Prior to arbitration, respondent paid out $131,000 in indemnity

benefits and $85,000 in medical benefits. Additionally, based upon petitioner's

permanent work restrictions, respondent likely faced Section 8(d)1 wage differential
exposure of approximately $20,000 per year, following liability for further vocational
rehabilitation and maintenance benefits. The future cash value of petitioner's Section
8(d)! wage differential wes approximately $700,000. However, following favorable

contribute. to_coronary. artery. dissecton, and -concluded. petitioner’s -abnormalities- -——...



trial award terminating respondent's lisbility for vocational rehabilitation and
maintenance benefits, parties reached global settlement agreement.

Daniel Hicks v. Parsons Engineering (96 WC 43332)

Petitioner sustained compensable injury and sought vocational rehabilitation and
TTD/maintenance benefits, claiming respondent failed to provide appropriate
vocational rehabilitation program and improperly terminated benefits. © The
Commission found respondent complied with §8(a) by locating employment position
within petitioner's permanent work restrictions as outlined in functional capacity
evaluation, and further determined petitioner failed to make good faith effort in job

placement program by refusing to attempt job located by respondent. The

Commission determined petitioner's lack of good faith in cooperating with
respondent’s vocational rehabilitation efforts justified termination of both vocational

rehabilitation-program-and TFD/maintenance benefits, -~ -~ - =sr == o .- -

Gloria Gemenez v. Jewel Food Stores (00 WC 43356)

Petitioner sustained compensable injury when box fell on top of her. Thereafter,
petitioner sought medical treatment with several different physicians who took her off
work and eventually recommended continued pain management. She incurred
$67,000 in medical expenses as resnlt of lumbar radiculopathy and multiple levels of
disc bulging, and was off work for more than one year, Respondent's IME physician
diagnosed petitioner with work-related lumbosacral strain with mild residual findings
and released her to return to full duty work.

After successfully impeaching petitioner's credibility on cross-examination at

 trial, the arbitrator awarded 11 weeks of TTD benefits rather than 54 weeks sought by

10.
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petitioner, $3,500 in medical expenses instead of $67,000 sought by petitioner, and
7.5% loss of person as whole. The arbitrator adopted respondent's argument by
cutting off liability for medical and TTD beyond date that respondent's IME
physician indicated petitioner achieved maximum medical improvement. In so doing,
respondent avoided liability for medical totaling $63,500 as well as 42 weeks of TTD
benefits.

Augustina Zamudio v. Marriott (90 WC 53393)

Petitioner filed petition to reinstate following order for dismissal for want of

-prosecution, claiming she never received notice of case dismissal, Additionally,

petitioner alleged that even if notice was received, she failed to understand or read
English. The arbitrator denied reinstatement, and the Commission affirmed on review.
The Commission's decision was based upon the cross-examination of petitioner, which
established that she was stable in her residency and had resources available to her to
translate or interpret any information that she received that she did not understand
regarding her case.

Mary Handy v. John H, Harland Co. (99 WC 15767)

Petitioner filed an Application for Adjustment of Claim alleging repetitive trauma
injury fo her left foot. Although petitioner’s treating physician repeatedly stated that



12,

e «——~Petitioner’s treating -physician then-referred-her-to-specialist-for-further—treatment: -

she should not return to her employment position with respondent, and specifically
provided information to assist in her vocational rehabilitation efforts, respondent

maintained this claim on denial posture pursuant to causation dispute. The arbitrator .

granted respondent’s motion to dismiss prior to tral, relying upen respondent’s
argument that petitioner could not establish her threshold burden of proof
Petitioner’s attorney filed motion to vacate the dismissal, but the Commission
affirmed the arbitrator’s dismissal order.

aina Rabb v. Southwest Airlines. (07 WC 31166)

Petitioner worked as customer service agent and claimed repetitive trauma injury to
back as result of repeatedly lifting bags and stepping over bag well. The accident was
accepted as compensable, but Respondent demied further medical tweatment after
Petitioner was released to return to full duty work by Respondent's IME physician.

Respondent refused to authorize treatment recommended by Petitioner's specialist, and
one year later, this case proceeded to trial pursuant to Section 19(b)/8(a) of the Act.
Causal connection, TTD benefits-and prospective medical benefits were in dispute at
trial, with- Petitioner seeking 60 weeks of TTD benefits accmed as of hearing date, plus
prospective medical benefits and corresponding TTD benefis.

The arbitrator found the record devoid of any objective medical evidence to
substantiate diagnosis beyond soft tissue sprainfstrain, notwithstanding the inordinate
period of time that Petitioner was off work as of the hearing date. The arbitrator denied
Petitioner's claim for TTD benefits and adopted Respondent's IME physician's opinion
that Petitioner was capable of working in full duty capacity. Following successful cross-
examination of Petitioner at trial, the arbitrator found she was precluded from receiving
TTD benefits when she acknowledged she had not submitted any off work slips to
Respondent and admitted she had only seen her freating physician 2 or 3 times in
previous year. Most significantly, the arbifrator found Pefitioner had achieved
maximum medical improvement as of Respondent's IME, cutting off Hability for all
prospective medical treatment as well as retroactive and.prospective TTD benefits.
Petitioner appealed to Commission, and trial decision was affirmed and adopted by 3-0
vote.
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SIGNIFICANT ARBITRATION DECISIONS

1. Duzoan Jackson v. Continental dir Transport (89 WC 41913)

It was undisputed that the petitioner had an accident in which she fell onfo her knees and
hit her head. The only dispute was whether petitioner suffered any permanent
impairment from the injury. The arbitrator held that the pefitioner failed to sustain her

- burden of proof that she had any permanent impairment from her fall. The arbitrator's
decision was based primarily on cross-examination of the petitioner as to her termination
as respondent’s emiployee and her motives for filing a workers' compensation claim. The
decision was appealed by the petitioner and affirmed by the Indusrial Commission (91
1IC 2313).

2. Brenda Thomas v. Disc Jockey and the Wax Works, Inc. (30 WC 7245, 90 WC 8994)



It was undisputed that the petitioner slipped and fell in a shopping mall parking lot while
an employee of the respondent. The petitioner alleged that she had slipped on ice in an
area of the parking lot that was designated for mall employees to park. The arbitrator
found that there was no increased risk to the petitioner compared to all mall customess
and held that the petitioner's accident did not arise out of or in the coutse of her
employment. The arbitrator's dedision was based on cross-examination testimony by the
petitioner regarding where, when and how she fell. The Industrial Commission affirmed
the arbitrator's decision. (92 IIC 1635). :

3. JodvDuggeryv, Carlinville Area Hospital (92 WC 19533)

The petitioner was diagnosed with hepatitis C and alleged that on September 1, 1997,

i e .. 8118 WS Xposed to the hepatitis G virus at work., She, was diagnosed with hepatitis C.in.. .

April of 1991. Petitioner testified that in the early 1980's she had a needle stick from
a needle that had been used by a patient infected with hepatitis B. She further indicated
that she had worked with two patients on a regular bagis that had been tested positive for
hepatitis C. Medical testimony from both petitioner and respondent doctors indicated
that up to 40% of hepatitis C cases are idiopathic or of an unknown source. The
arbitrator found that the petitioner's testimony was not credible and as a result ruled that
she failed to prove she was exposed to a hepatitis C virus, at work. Tn affirming the
arbitrator's decision, the Commission held while the petitioner worked with two patients
who were diagnosed with hepatitis C there was no indication of any work exposure
during the relevant period of time. Therefore, the Commission affirmed the arbitrator's
decision, (94 IIC 0809).

4. Lorraine Burkhardt v, Brach & Brock Confections. (96 we 17748)

The petitioner alleged that she sustained injury to her hands bilaterally as a result of
Iepetitive trauma to the extent that she would be unable to refurn fo her regular job. She
was a wage differential with exposure in excess of $150,000.00. It was her testimony at
trial that she had worked in excess of 20 years on an assembly line gathering and
moving small chocolate candies from a conveyor belt. 'We obtained an onsite job video

of the exact job and secured depositions of our independent medical evalnator who did -

not believe that there was a causal relationship and the treating doctor, who in fact did
believe there was a causal relationship. The Arbitrator reviewed the videofape and
found the opinion of the treating doctor to be inconsistent as to what the tape actually
depicted and what the petitioner had advised the doctor what the actual job was. The
Arbitrator found that the evaluating physician had an opportunity to review the
videotape and was properly educated as to what the exact job was. As a result, the
Arbitrator adopted the findings of the independent medical evaluator, who found that the
petitioner’s present condition of ill-being was not causally related to the injury that was
alleged. The decision was affirmed by the Illinois Industrial Commission.

3. James Ashburn v. Film Products Corp. (97 WC 9072)

The petitioner alleged an injury fo his low back which occurred on January 24, 1997 and
resuited in a herniated disc and subsequent surgery. The arbitrator found that the only
evidence that the pefitioner infroduced with regard to an on the job injury on January 24,
1997 was his own testimony, However, according to the arbitrator, the petitioner's



testimony was impeached by (1) medical records that were devoid of any occupational

involvement until over 4 months after the alleged occurrence and (2) testimony of a.

respondent witness. In addition, cross-examination of the petitioner proved other

inconsistencies and the arbifrator eventually held that the petitioner was not a credible

witness. Compensation was denied. This case was taken all the way through the Hlinois
- Appellate Court, wherein a mandate was issued by the Appellate Court of the Third
- District of Minois on July 11, 2001 affirming the decision at all levels.

6. Timothy Dupree v. Brach’s Confections, Inc, (99 WC 21643, 00 WC 07386)

The petitioner testified that he worked for the respondent for 33 years. He testified
; that a significant portion of his duties involved operating a forklift and that he was
o required to operate the forklift in a reverse fashion for approximately 90% of the

was in reverse. The petitioner was claiming an accident date of March 26, 1999 and
May 19, 1999, He eventually was diagnosed with a herniated disc at CS-6 and
underwent a fusion surgery. The petitioner had two treating doctors indicating that
his current condition of ill-being was a result of his work duties. However, in
depositions, neither was willing to testify to this opinion within a reasonable degree
of medical and surgical certainty, but rather indicated that the theory was “plausible.”
Witnesses testified that the petitioner’s interpretation of what the job was to be was
grossly exaggerated and videotape of the job seemed to corroborate the testimony of
Tespondent’s witnesses. The Arbitrator found that in neither case did the petitioner
sustain an accident arising out of his employment with the respondent and all benefits
were denied. A review was taken and the decision was affirmed.

7. Kara Bismarck-Thurbursh (00 WC 4701) -

The petitioner claimed that on October 1, 1999 the respondent was in the process of
moving their offices. According to the petitioner, she moved a printer in order fo
unplug the machine to go to the other office and that shortly thereafter she noted her
muscles were sore and achy in her shoulders, neck and upper back. It was
! acknowledged that she had three prior back surgeries, including fusion in the cervical
area and that she had been taking pain medication. However, she testified that as a
' result of the accident on October 1, 1999, she ‘was not able to return to work and in
fact at trial was claiming to be permanently and totally disabled. Two witnesses were
called to testify on behalf of the Respondent as it pertained to the actual occurrence
and acts and evenis that the petitioner testified to. The petitioner’s testimony was
Impeached in a number of instances through medical documentation and testimony of
respondent’s witnesses. As a result, the Arbitrator found that the petitioner did not
sustain an accident that arose out of her employment with the respondent on October
1, 1999 and found against any lost time, medical and the permanent total that the
petitioner was claiming as a result of the alleged injury of October 1, 1999. A review
was taken by the petitioner. Due to the fact that there was a tremendous amount of
exposure in excess of $200,000.00, the case was settled for a nominal amount and the
Petition for Review was withdrawn.

8. Miguel Estraday. Brach & Brock Confections (01 WC 00047)

.....time. He indicated that as a result, he would have to look behind bhim when the forklift .



The petitioner testified that on July 27, 2000, he was struck by a fork-lift wherein he
sustained injury to his right shoulder. The acdident and any and all reasonable and
necessary freatment for the shoulder was accepted and paid for by the Respondent,
Approximately eight months after the accident, the petitioner began fo note numbness

. and tingling to his right upper extremity in the elbow and hand. He began fo seek
treatment for these symptoms, however, treatment was denied by Respondent as not
being causally related to the injury of July 27, 2000. , Petitioner was eventually
diagnosed with cubital tunnel and carpal tonnel syndrome. At trial, the petitioner
testified that at the time of the injury, he had no elbow or hand pain. On cross-
examination, medical records established and the petitioner testified that he did not

" realize symptoms of numbness and tingling to the right upper extremity until June of
2001 nearly one year after the original injury. While the Arbitrator did find that the right
shoulder was related to the injury of July 27, 2000, he found that the respondent has not
liable to pay for any necessary medical services that would involve treatment for the

" right elbow and/or right wrist. The pefitioner reviewsd the ‘Atbitrator’s decision and the
Illinois Industrial Commission affirmed the Arbitrator’s findings.

PRESENTATIONS

1994

August4 & 5,1994  Evolution of Hlineis Workers' Compensation Act. From Then To
Now - National Seal Corporation, Galesburg, Tllinois, CNA insured,

December 8, 1994 Basic Aspects of the Illinois Workers' Compensation Act --

Presented to Universal Underwriters claim staff.

1995

February 21,1995  Strategies for Resolution of Workers' Compensation Claims  --
Presented to Alexsis claims staff.

August 3, 1995 Nlinois Workers' Compensation Case Law Changes - Presented to

Alexsis claims staff,

1996

——

Aﬁgust 29,1996 Basic Aspects of Illinois Workers’ Compensation Act - Presented o

American Stores claims staff,

November 13, 1996  Basic__Stratepies for Taking Effective Recorded Staternent --

Presented to Dominick's claims staff,

1997

June 17, 1997 Basic'Asgect of the Illinois Workers' Compensation Act and Case

Law Update - Presented to CNA Insurance claims staff and CNA
clients. : -



December 9, 1997

February 3, 1998

August 28, 1998

Janvary 22, 1999

September 29, 1999

February 21, 2000
August 24, 2000
September 14, 2000

October 25, 2000

QOctober 4, 2001

January 24, 2002

June 25,2002

Structure of Industrial Commission and General Information about

its Operation — Presented to Illinois Claims Managers Association.
1998

Overview of the Illingis Workers’ Compensation Act, analysis of

“arising out of’ and “in the course of” - Presented to Universal
Underwriters claims staff,

The Compensability of Recreational Activity Under Section 11 of

the Act — Presented to Dominick’s claims staff,

1999

* The Impact of the McMahan Decision on Claims Involving Disputed

Medical Tssues: Presented to Illinois Compensation Trust claims

~ staff.

Mock Trial/Trial Techniques presented to Warkers' Compensation
Claims Association.

2000

Mock Trial/Trial Techniques: Presented to worker's compensation
staff at RSKCo.

" Mock Trial/Tria] Techniques: Presented to several local adjusters in

the Indianapolis area.

Mock Trial/Tria] Techniques: Presented to workers’ compensation

staff at Chubb Insurance.

A_ Workers' Compensation Case _at the Illinois Industrial
Commission From Start to Finish: Presented to Tokio Marine
Insurance adjusters and a gronp of their insureds.

2001

Mock Trial/Trial Techniques - Presented to numerous risk managers,

2002

Accident Investigation and Recorded _Statements for _Claims
Adijusters — Presented to Kemper Insurance claims staff

Mock Trial/Trial Technigues/Accident Investipation and Recorded

Statements - Presented to OSI Management Conference.
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Signiﬁéant Appellate Court Decisions:
1. Brewer; Paltrlcia v, Oracle Gorp (07 WG 50828)

The Petitioner alleged she sustained a pulmionary embolism as the result of frequent airplane
trave] for her employer. The Petitioner’s treating physicians opined that her frequent
airplane travel may have increased her risk of developing a thromboembolism. The
Petitioner was diagnosed with & pulmonary embolism of an wnknown origin. Furthermore, &
physician who performed a records review opined that thers was no evidence in the record
to causally relate the Petitioner’s embolism with her air travel. At trial, the Petitioner stated
that she traveled 100% ofthe time for her job. However, on cross, she stated that she only
travels on an airplane twice & week for a total of two, three hour flights. The arbitrator
denied compensation, and held that the Petitioner’s embolism did not prove that her
embolism arose out of her smployment or was causally related to air travel, A petition for

. veview was filed by the Petitioner and the case was argued in front of a panel of
commissioners. The Comnmission affirmed the arbitrator’s decision that the Petitioner failed
to prove the she was at an increased risk for developing a pulmonary thromboembolism and
that her embolism was causally related to her alleged frequent air travel.
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Legal Experience:
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Education:
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Legal Experience:

Henmessy & Roach P.C., Associate ~ Decembor 2008 — Present
Gregorio & Associates, Associate : November 2003 — Novernber 2008
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The Jobn Mazshall Law School, Turis DoctorJune 2003

Untversity of Illincis, Bachelors of Axts May 2000
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Practice Areas:

Defense of Workers” Compensation claims in Mllinois
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EDUCATION

Chicago-Kent Colege of Law, Chicago, IL ' ' : Spring 2010 - Presenf
L1.M. Program in Financial Services Law. '

DePaul University College of Liaw, Chicago, IL ) Fall 2007 —'Sﬁring 2010
Juri¢ Doctor, conferred May 2010 .
Admitted {o the Bar as of November 4, 2010

Duke University, Ducham, NC
Bachelor of Arts in Political Science, conferred May. 2006

Actlvities .
» Sigma Nu Fraternity Spring 2003 - Spring 2006
# Men’s Varsity Water Polo ) Spring 2004 - Spring 2006
* Men’s Varsity Swimming ‘ Fall 2002 - Fall 2005

London School of Economics, London, England - Summer 2005

EXPERIENCE

Cammittee or Finance, Chicago, IL ' August 2006 - Angust 2007

Legisiative and Policy Analyst
*» Researched end presented policy issues to the Chairman of the Committee
. Drafted ordinances and resolutions for Chicago City Council Meetings
Prepared agendas for Committee on Finance Meetings
Organized exploratory-hearings on policy matters such as background checks for city confractors

PROFESSIONAL AFFILIATION
Member of the Chicago Bar Association
Member of the Dlinois Bar Association

Recent Decisions

.. 1.” Leobardo Sanchez y. Southwest Airlines (10 WC 45270 and 10 WC 45271)
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RFQ No. 13-80-048 County-Wide Labor and Emhloymantéonsultatlun and Reprasentation

ATTACHMENT Il
Category and Pricing Form

Submittal of the Pricing Form IS reduired as part of the Qualifications. While price is not a factor in the
evaluation of responses received, pricing will be considered for project-specific letters of engagement
for the selected pre-qualified firms.

The Employer reserves the right to negotiate rates that are lower than those sét forth in the Pricing
Form based on the needs of specific projacts. Raspondents are encouraged to offer modest fees and
flat rates. Consideration will be given to the best rates and government agency discounts.

All hourly fees wilt be billed in six {6} minute increments. The Employer will not provide any expense.
related reimbursement (copies, faxes, long distance telephone calls, travel) other than expense
reimbursement for final contract preparation (binding and copying) as directed by the Employer or
court costs related to litigation filing.

Respondents'must outline thelr pricing according to the format and according to the requirements
detailad in Appendix | or the Qualifications may be deemed Non-Responsive. :

Ipstructions:
Respondent must enter hourly rates for the applicable categories for which it Is submitting

Qualifications. Rates include a high and low space for each position If there are variances for the
individuals noted in the RFQ, response. in some cases, there WI" not be a need for two different rates so
a space may be left blank.

Category of Submittals:

Respondents can submit qualifications for one, some, or all of the following specified categories. Chack
‘the box next to the category or categories this submittal includes.

X CATEGORY |: UNION CONTRACT NEGOTIATIONS: AC C E P T E D

CATEGORY II: CONTRACT INTERERETATION AND IMPLEMENTATION ACCEPTED

CATEGORY IV: WORKERS COMPENSATION _ { ACCE PTED .
CATEGORY V: EI.VIPLOY_MENT LAW | AC CEPTE D

CATEGORY VI: EMPLOYEE BENEFITS

X

X CATEGORY Hl: LABOR RELATIONS BOARD MATTERS A CCE PTE D
X

X




RFCY No, 13-90-048 County-Wide Labor and Employment Cansultation and Reprasentstion

ATTACHMENT Ii (CON'T)
! : : Category and Pricing Form

Pricing:
CATEGORY I: Union Contract Negotiations _
Hourly Rate
s prmsmm l3Tlt°!r'i't5 -

et

CATEGORY II: Contract Interpretation and Impleméntation
Hourly Rate
Partner _______ Assocjate Paralegal

-CATEGORY II: Laboer Relations Board Matters
) . Hourly Rate

CATEGORY 1V: Workers Compensation

Partner Paralegal
e oI YA Y TRAR "’!,, T S

EEles e R aeE

CATEGORY V: Employment Law

* Respondent (Name of Firmy/Individual): /%Wwefj‘? el ﬁddét\ r PC’ .
2lso 4{),0[;45 4o gF&UMF&f . Jdhwe S | W%IJP,




RFQ 13-90-048 County-Wide Labar and Employment Cansultation and Representation
EXHIBIT 3
'  Evidence of Insurance




Client#: 89395 ' - OMENNROA

ACORD.  CERTIFICATE OF LIABILITY INSURANCE "’;’,‘;;“,:’33’;““

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

" BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

.IMPORTANT: I the certificate holder is an ADDITIONAL INSURED, the policy{ies) must be endarsed. it SUBROGATION IS WAIVED, subject to
i the terms and cenditions of the policy, certain policies may requ:re an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lisu of such endorsement(s).

|Propuesr” - ' ﬁgﬁyﬂ Shirley Balk , .
Willis of Hiinois, Inc. AT i, Ext): 312 288-7700 | 25 No):
233 S Wacker Drive ' - ‘%‘ﬁ : ’
338 : . ouREss; Shirley.balk@wiilis.com
Suite 2000 . INSURER(S) AFFORDING GCOVERAGE _ NAICH
Chicago, IL. 60606 - , insurer A - Hartford Casualty Insurance Com . [20424
[ wsuren ‘ . | nsurer B : Twin City Fire Ins Co. - 29459

Hennessy & Roach, P.C.

140 South Dearborn, 7th Floor ::SURER"-

Chicago, IL 60603 SURERD :

: INSURER £ :

. - ' INSURERF :
COVERAGES CERTIFIGATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE 1ISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT CR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUGED BY PAID CLAIMS.

TR TYPE OF INSURANCE e POLICY NUMBER (MIDENYYY) | (DD FYY) LU
A | GENERAL LIABILITY - 83SBAUROT69 © 105/15/2012| 05/15/2013 EACH OCGURRENGE $1,000,000
X| COMMERGIAL GENERAL LIABILITY | PR (R Sedencsy | $300,000
| CLAIMS-MADE [ZI OCCUR . : MED EXP (Any one person) | $10,000
[ . ' : PERSONAL & ADV INJURY | 51,000,000
| o : GENERAL AGGREGATE 52,000,000
GENL AGGREGATE LIMIT APPLIES PER: PRODUGTS - compror AGe | 52,000,000
[ Xeouer [ |58% [ oo i . , : - s -
A [AuTOMoBILE LiABILITY 83SBAUR0T769 05/15/2012(05/15/2013 FONBED SNGLELMIT 11,000,000
ANY AUTO BODILY INJURY (Per person) ;5
B f\bLTS‘S’V“ED iﬁ;‘gg”LED : BODILY INJURY (Per accident] | §
| X| Htren autos O JNNED . o e denty, MAGE §
i $
A | X|UMBRELLALIAB | X | ncour 83SBAUR0769 05/15/2012| 05/15/2013 =ACH OGCURRENCE $4,000,000
EXCESS LIAB CLAIMS-MADE _ _ AGGREGATE 54,000,000
oen | X| ReTenmions§0,000
B | NS ERe Ovine: Loty in 83WECPU7663 p5/1512012| 051152013 X (VG [ 97
ANy EE%%EAE%@E%I@EE;E%ECWNEE NIA £L. EACH AGCIDENT $500,000
{Mandatary in NH) EL. DISEASE - EAEMPLOYEE| $500,000
If yes, describe urder E .
DESCRIPTION OF CPERATIONS below . : . EL. DISEASE - PoLcYLMIT | 500,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (Attach ACORD 101, Additional Remarks Schedule, if more space Is required)
The following are included as Additional Insured under the General & Auto Liability, and Umbrella Liability

wl'_len required by written contract: Cook County, its officials, employees and ‘agents

i i S

CERTIFICATE HOLDER Lo GANCELLATION
. P SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
Cook County, Office of the Chief " | THE EXPIRATION DATE THEREOF, NOTICE WiLL BE DELIVERED IN
Procurement Officer - ACCORDANCE WITH THE POLICY PROVISIONS.
118 N. Clark St., Room 1018 :
Chicago, [N 60602 AUTHORIZED REPRESENTATIVE

ORD 25 (zmoms)
S 585475/M575202
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EXHIBIT 4

Board Authorization



page 81
" Post Board Action Agenda
Meeting of April 17,2013

BUREAU OF HUMAN RESOURCES continued

CONTRACT continued -

'ITEM #58 cont’d

- CATEGORY IV-WORKER'S COMPENSATION

Peterson Johnson Murray
Nyhan Bambrick Kinzie & Lowry, P.C.
Seyfarth Shaw, LLP

CATEGORY V-EMPLOYMENT LAW

Laner, Muchin, Dombrow, Becker, Levin Tominburg
Burke Burns & Pinelli, Itd. :
Brothers & Thompson, P.C.

Del Gado Law Group, LLC

Liitler Mendelson, P.C.

Arstein & Lehr, LLP

Greene and Letts Attorneys at Law

Peterson Johnson Murray

CATEGORY VEEMPLOYEE BENEFITS

Laner, Muchin, Dombrow, Becker, Levin Tominburg
Littler Mendelson, P.C. )

Schuyler Roche Crisham, P.C,

Seyfarth Shaw, LLP

Reason;

Quintairos, Prieto Wood & Boyer, P.A.
Hennessy & Roach, P.C.

Schuyler Roche Crisham, P.C.

Seyfarth Shaw, LLP

Neal & Leroy, LLC

Querry & Harrow, Ltd.

Quarles & Brady, LLP

Hennessy & Roach, P.C.

Ancel Glink Dismond Bush Dicianni & Krafthefer
Franczek Radelet Attorneys & Counselors

Ancel Glink Diamond Bush Dicianni & Krafthefer
Franczek Radelet Attorneys & Counselors
Arstein & Lehr, LLP

The selécted firm(s) and/or attorney(s) shalt may provide legal consultatien and representation

services for various County bureaus, agencies, and offices of elected officials on labor and

- employment matters. The selected ﬁrm(s) and/or attorney(s) shall may be asked to provide
Iegal consultation and representation services in one or more areas including union contract
negotiations, contract interpretation and mplementatmn, jabor relations board matters,
workers compensation and employment-law.

The selected firm(s) or attorney(s) wﬂl work closely with in-house counsel, staff and hired

experts to provide services to the County

Estimated Fiscal Impact $1,900,000.00 (FY 2013: $900 000.00; FY 2014: $700,000.00; and FY 2015:

$300,000.00. (Various-261 Accounts)

Approval of thlS item would commit Fiscal Year 2014 funds.

The Chlef Procurement Officer concurs.

Vendor has met the Minority and Women Business Enterprise Ordinance.



EXHIBIT 5

Cook County Travel Policy



‘COOK COUNTY
'~ TRANSPORTATION
" EXPENSE REIMBURSEMENT
AND TRAVEL REGULATIONS
| POLICY

© Adopted:  FY2009



COOK COUNTY TRANSPORTATION EXPENSE

:

SECTION 1.
A'

B.

SECTION I,

A,

REIMBURSEMENT

AUTOMOBILE RETMBURSEMENT PLAN

Any employes who is required and authorized to use theix personaily owned
sutomobile i the conduet of official County Business shall be allowed and
reimbursed. The number of County business miles driven per % month will
be compensated 4t the standard IRS deduction for business related
transportation currently in offect and authorized by the Butosu of
Ae?mmigtration. IRS mileage rates adjusted midyear will not be made
retroactive, . ‘

In addition, parking and folls shall be allowed for reimbursement if items are
supported by receipts. Proof of IPASS charges ghall be submitted along with
the Transpotiation Bxpense Voucher, - '

GUIDELINES
Commuting Expensds

Commuting expenses between an employee's home and regular place of
assignment will not be reimbursed, even if an employee's regular placs of
assignment is at different locations on different days within the County.

Example: An employee working for the Assessor's Office is.regularly
assigned to the Assessor’s Office in Morkhum on Mandays and to the
Assessor's Office in Maywood on Tuesdays through Fridays.- Travel
expenses to and from the employee's home and Assessor's Office on any day
will not be reimbursed when assignments are permanent. .o

Temporary and Miner Assigements (residence toteraporary dutypoint)

Employees who are required to petform County business in the form of

temporary and minor assignments beyond the general area of their regular

place of assignment in the County maybe yeimbursed for their iransporiation
expenses between home and their first of last stop, for such travel attributed

to County business. '

- Mileage to first stop or from last stbp between home and temporary place of

assignment may be allowed and reimbursed. -

Authorization for reimbursement for transportation between home and first
or last stop shall only be allowed when, in the judgment of the Department
head, reporting to thé regular place of assignment s not reasonable because
of the elements of fims, place, business purposeand employee effectiveness.

The assignment must be temporary and not indefinite.

2-
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SECTIONIIL

A

Te;nrt)rrary and Minor Assigmments (mileage between temporary.duty
points -

BEmployees who receive one or more iemg rary aesighiments in a day maybe
reimbursed for transportation for getting fromone placeto the other, Mileage
from the employee's regular place of assignment, or first duty point, to all
temporary duty points and back to regular place of assignment, or last duty
point, is entitled to reimbursement.

General Guidelings

1. Mileage must be coreputed on the basis of the most direct route, Any
- mileage incurred solely for personal reasons is hot teimbursable.

2, Employees must bear the cost of theit normal commuting expenses
between residence and official place of assignment.

3. Close supervision shall bsmiaintained over the use of privately owned
yehicles by the Department FHeads. ‘Authorization for use of privately
owned vohicles shalt only be given when deemed a service and
benefit to Cook. Couwsity Government. Reimbursements for
transportation shall only be as compensation for services performed
for the County. v :

TRANSPORTATION EXPENSE VOUCHER

Preparation

1. Al clgims for compensation of transportation expenses including the
use of privately owned aufomobile and incidental parking fees and
tolls, and taxioab and bus fares shall be gubmitted and itemized in the
Transportation Bxpense Voucher. . (For gach stop of business use,
enter date, started from location, finished at location, miles :
and expense between each stop, Total the dotlar smount dnd enier in
the space for "Total™) : . -

2. When fravel hetween home and first or last temporary duty point is
_authorized, the employee's residence shell be entered on the
Transportation Expense Voucher, “Staried from Location” or
"Finished at Location.” .

3. The Transporiation Ex)fensa Voucher shall be éupportcd by receipts
for all items, individually.

4, The Transportation Expense Vouchershall be prepared and signed by
the individual who has incurred the expense and signed by their
- Supervisor. The original Voucher shall be submitted to the
Comptroller's Office and a copy should be retained by the employee
and by the department. Falstilcation of a Trangpostation Expense
Voucher is considered a majorcause infraction subjoct to disciplinary
action up to and jncluding discharge.

_3.
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SECTION V.

5. The individual submitting the Transportation Expense Voucher is

E‘ersonallyresponsible for its aceurgcy and priovity. Trip details shall

e .entered immediately following automobile use to eliminate

possibilityoferrors, The forin iust be completed in its entirety, ¢.8.,
inhurance coverags. : : C

Approvel and Submission

L. The Transportation Expense Voucher shall bs approved by the

_ Department Head or a designated representative, who shall sign the

original copy of the Transportation Expense YVoucher, The original

Voucher shall be gent to the Compiroller's Office by the 10® day of

the following month in which the trave! expense was inowrred.

Transportation Bxpense Vouchers submitted 60 days after the'end of

the month In which travel expense was incurred will not be

reimbursed. A copy of the Transportation Expense Voucher shall be
retained by the department and the employee. T

2 Any Transportation Expense Voucher not prepared in accordance
with these regulations, including the proper signatures, will be
retutned to the originator for corrections, , ‘

Authorized Attendence at Seminars, Meetixigs, Conventions, ete., on
County Business ' i

. The#é expenses shelt be detailed in accordance with the procedure relating to
~ "Cook County Travel Regulations.” .

COUNTY-OWNED AUTOMOBILE

Section 162(a)(2) of the Internal Revenue Code requires that any employee
who is assigned a County-owned vehicle for nse in performance of the
employce's duties and who uses the vehicle for use in performatce of the
emtglnyee's duties and who uses the vehicle to commute from home to work
and/or from work to home must include in their compensation the vatue to

- the employee (as provided for by the IRS) for each day such vehicle is used

for commuting purposes, and Cook County must include this comipensation
on employee W-2 form. .

The use of County-owned vehicles for petsonal use is prohibited.



SECTION1
A

SECTIONII

A.

D,

' SECTION I
A

COOK COUNTY TRAVEL REGULATIONS

TRAVEL EXPENSES

Travel experises areordinary and necessary expenses for transportation, hotel
accommodations, meals and incidental expenses for travol that is lenger than
an ordinary day's wotk, and the emplayee nesds to get sleap or rest during
non-working time while away. :

Reimbursements shail be allowed if the following requirements are met:

L Travel is for periods more than or equal to be employee's scheduled

workdays houts, plus 2 hours (nsually 10 houss).

2.  Theemployee mus(glget sleep or rest while away in order to complete

County business. (This does not mean nepping in the car.)

3. Lodging and air travel shall be arranged through a County travel
veador, as specified by the Purchasing Agent.

RESPONSIBILITY OF DEPARTMENT HEAD .

The Depertment Head is responsible for theexecution of all travel regulations

as well ag such other policies and guidelines regarding travel as published by

the Bureau of Administration, _

All travel subject to these regufations shall be anthorized in advance by the
Department Head in accordance with current County directives.

Each Department shall develop a system for the prior authorization and

" control of travel to prevent expenses exceeding appropriations and to hold

travel to the minfmnm required for efficient and economical conduct of
County business. : : .

The tates for reimbursements set forth in these regu!ations-repment the
maximums pernitted under IRS guidelines.

ALLOWABLE TRANSPORTATION EXPENSE

‘Modes of tranaportation authorized for official travel in the course of County -

business will inclnde automobiles, railroads, sirlines, buses, taxicabs, and
other usual means of conveyance. Transportation may include fares and
expenses incidental to transportation such as baggage transfer, official
telephone messages in connection with items classed as transportation, and
reasonable tips. . : S :

Al taxicab fares shall be accompanied by a receipt indicating the anount

paid.

5.



c

SECTION IV

A,
B.

SECTIONY

A.

B.

C.

SECTION VI

Al

B,

C.

Transportation betwesn place of loﬂging and place of business ata temporary
work location shall be allowed as a transportation expensé. .

MODE OF TRAVEL
All travel shall be by thie most direct route.

_ Incases where an individual for their own convenience fravels by an indivect

route of interrupts travel by direct route, that individual shall bear the extra’
expense. Reimbursement for expenses shall be based only on such charges
as would have been incurred by the most direct and economical route.

All travel shall be by the most economical mode of iransportation available,
considering travel fime, costs, and work requitements.
ACCOMMODATIONS ON AIRPLANES, TRAINS, AND BUSES

First class travel is prohibited .

Travel on aixplanes shall be coach class.

: Any charges incurred as a result of changes to an original airline reservation

made prior to or during travel are subject to Departinent Head approval,

'USE OF PRIVATELY OWNED OR RENTED CONVEYANCE

When an individual rendering service to the County uses privately owned
motor vehicles in the conduct of official business and such use is authorized
or approved as advantageous fo the County, payment shall be made on a.
mileage basis at rates not to exceed those published by the Bureau of

Administeation, . .

* Reimbursement for the cost of automobile patking foes and tolls shall be

allowed. The fee for parking an automobile at a cornmon cattier ferminal, or
other parking area, while the traveler is on official business, shall be allowed
ouly to the extent that the fee does mot .exceed the cost of public
transportation. T

When aprivately owned automobile is used for trave), the total transportation.
cost (including mileage allowarice, parking fess, tolls and per diem expenses) -
shall pot exceed the cost of public transportation, if reasonable public

] transportation is available.

The use of rentéd automobiles will be kepi to an absolute minimum and
rented only in Bn cmergency upon prior approval of the responsible
Department Head. Bvery effort shall ‘be made to obtain other suitable
teansportation rather than fo use rented vehicles, Whete emergencies require
the use of a rented vehicle, the most econpmice! vehicle available and.
suitable for the conduct of County business shall be obtained.

6-



- o SECTIONVII .  LIVING EXPENSES
| A Meals nd Incidental Expense (M&IE)

Employses assigned to out of town tiavel shall receive a per diem set by the
current U.S. General Services Administraion in their. Federal Travel
o : Regulations (FTR) Mga) and Incidental Expense (M&IE) rate, Travel rates
‘ differ by tavel location and are periodicelly zevised by the Federal

* Government. These rates can be found at the GSA “Domestic Per Diem
Rates” website page at www.gsa.gov/perdi

‘The per diem rate is intended to include all meals and incidental expenses
during the period of travel, There will be no reimbursement for meals and
incidental expenses beyond this rate. '

In addition, the traveler may receive reimbursement for special expenses as
provided in Paragraph "C-3" below.

| : B. : Travel Without Ledging

‘When lodging is not required, the per diem M&IR allowance is notpermitted. -
Travel shall be on “actual expenses incurred.”

C. Reimbursabls Expenses

1. Lodging - Reasonable costs of hotel accommodations incurred will
be allowed. Lodging shall be reimbursed by receipt up o the iimits

- of the current Federsl Travel Regulations as shown on the GSA
“Domestic Per Diem Rates” website page af www.gss.gov/perdiem.

Questions of reasonable hotel sccommodations should be referred to
the Bureau of Administration. Receipts are o be submitted with the
Tnvoice Form to support accommodation expenses clatmed.

. 2. Trangpcrtatit;n - ‘Transportation to and from duty point; between
: : . places of lodging, business and meals shall be allowed,

S : 3. © Special Expenses - The reasonable cost of miscellancous expenses
ineurred shall be allowed to a traveler. The following are examples
of miscellaneous expenses that may be deemed reimbursable or nan-

_ reimbursable: _
Reimbursable ‘ ; . Non-Reimbursabie
~ Stenographic and Typing Services Entertainment ‘
Storage of Baggege : Alcoholic Beverages
Hire of Roota for Official Busincas Traffic Tickets

Telephone Calls on Official Business

" All special expenscs shall be itemized on the Conference and Travel
Reimbursement Voucher with receipts attached. ‘




SECTION VIIX

SECTION IX
A.

CONFERENCES

When the cost of meals for approved seminars or official mestings is an
integral part of the Registration Fee, the “per diem" traveler shall deduct such
amounts from the “cost of meals and incidents) expenses” allowance, and the
traveler on "actual expenses incurred” shall not claim meals which are
included in the conference feo, - o '

CONFERENCE AND TRAYEL REIMBURSEMENT VOUCHER

Memorandum of Expenditures

. Amemorandum of el travel ax%endituras properly chargeable to the County

shall be kept by individuals subject to these regulations. The information
thus acournulated shall be available for proper Invoice Form preparations.

Conference #nd Travel Relmbursement Voucher Preparation

1. Al claims-forlreimbursemeht of teavel expenses shall be submitted
on the Conference and Travel Reimbursement Voucher and shall be
itemized in accordance with these regulations.

2. The Conference and Travel Reimbursement Voucher shall show the
purpose of travel, the dates of iravel, the points of departura and
destingtion, mode of transportation, and the ¢ost of the transportation
secured or mileage allowance if automobile is used.

1, The Conference and Travel Reimbursement’ Voucher shall be
supported by receipts in all instances for taitroad and airplane
transportation, for lodging, mesls and incidenta! expense (M&IE}-
items, and all other items. Also, a copy of the travel anthorization i8
to be included for out-of-state travel. , '

4, The Conference and Travel- Reimbutsement Voucher shell be
prepared and signed by the i_ndividnai who has incurred the expenses.

s, Theindividual submitting the Conference and Travel Reimbursemont

Voucher is personally responsible for accuracy and propristy. A
misrepresentation shall be cause for disciplinary or legal action.

Approval and Submission of Inveice Fbt;m

I: The Conference and Travel Reimbursement Voucher shell be
approved by the Department Head ot designatad representative, who
- ghall sign the original Voucher and submit to the Comptrolier’s
Office. A copy of the Voucher shall bs retained by the Depattroent

 as well as the person submitting the Voucher.

2. Any Conference and Travel Reimbursement Voncher not prepared in
accordance with these regulations or not properly supported by
_ receipts where requited will be retumned fo the originator for

corraction.

-B-



D.

Frequency of Submission

The original Conference and Trave] Reimbursement Voucher shall be sent to
the Comptroller’s Office by the 10" day of the following month in which the
fravel oxpense wes incurred. Conference and Treve! Reimbursement
Vouchers submitied 60 days after the end of the month in which travel
expense was incutred will not be refmbursed. A copy of the Conference and
Ttavlel Reimbursement Voucher shail be retsined by the department and the
employee. :
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Sample Engagement Letter
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SAMPLE ENGAGEMENT LETTER

[Date] -

[Law Firm]

- Dear:

This is to advise you that your law firm has been selected from among those firms
determined qualified and approved on the list of pre-qualified firms to represent the County in
. Pursuant to the Request for Qualifications, your firm entered into a
Master Agreement with Cook County which delineated the term of representation. Those terms
are incorporated herein. The purpose of this letter is to describe the terms of your retention for

Scope of Work

[Enter Scope of Work Here]

Staffing

Qutside counsel will be responsible for preparing a written staffing plan for each

assignment, which plan shall be sent to the County’s or Employer’s authorized representative

' prior to the commencement of the work for review and approval. ' Outside counsel shall include
the written staffing plan, which shall include all Key Personnel as described in the Master
Agreement for Legal Services, with the executed Letter of Engagement. Ouiside counsel is
strongly encouraged to staff these assignments in a cost effective and efficient manner.
Generally your firm will not be expected to have more than one attorney directly involved
unless authorized by the County’s or Employer’s authorized representative, although outside
counsel is encouraged to utilize junior partners, associates and paralegals to perform appropriate
bargaining-related follow-up tasks and tasks related to anc111ary Jitigation to the maximum

“extent possible. »

- 'While the County or Employer recognizes that counsel within the firm will at times
be required to meet (either in person or otherwise) te discuss the status of ongoing
assignments, only one attorneys time should be billed for those conferences and the
County will only pay the firm for the time of one attorney. If more than one attorney’s
time is billed for attendance at a meeting, the County will compensate the firm at the
lowest blllmg rate of those attendmg the meeting or otherwise engaging in a conference
about ongoing work.
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- Billing Rates and Submission of Statements

: Statements must be submitted monthly reflecting work performed by your firm for the
preceding month. Each separate project shall be billed as a separate matter; ancillary litigation
assigned to counsel will likewise be billed as a separate matter. The matter description shall be
sufficiently clear to apprise the County’s authorized representative of the matter being billed.

Statements of work performed shall be sufficiently detailed to apprise the County of the
work performed and the person by whom it was performed. Outside counsel should not engage
in single day “block billing” of services performed by an individual, but must specify the time
spent on each task performed that day. '

The County will only reimburse outside counsel for expenses directly related to the
representation of the County in the matter, The County will not reimburse outside counsel for
the following expenses: secretarial services, facsimile charges, in-house photocopying, in-bouse.
“messenger service” for delivery of docurents between attorney offices, the cost of
computerized legal research (e.g., accessing databases such as Westlaw or Lexis/Nexis), meals
or refreshments of any type, mileage or other reimbursement for travel and any other like
expenses. The County should also be directly billed for all court reporter fees and for fees in
connection with service of process, and the firm should not seek reimbursement for these
services directly. =

The County reserves the right to review all statements and fo reject payment of any fees
or costs deemed not reasonably necessary to outside counsel’s performance of the engagement
or not in compliance with the terms of this retention letter. :

Billing rates for counsel shall be as follows:
-[Enter Billing Rates' Here}

Billing rates will be reviewed annually at the beginning of each calendar year and may be
adjusted at the sole discretion of the County.

If these terms are agreeable to you, please indicate your assent by counter-signing two
copies of the document in the space indicated and returning them. The principal directly
responsible for the work must sign this retention letter. Please provide all contact information

(including cell phone, office phone, fax and e-mail) for the attorneys who will be engaged in
representation of the County. The original of this letter is for your records.

Thank you again for your interest in representing Cook County in this matter. We look
forward to working with you in the coming months and years.



Sincerely,

appropriate,

Received Fully Executed Agréement:

[Using Department’s Representative]

Date:

RFCy 13-90-048 County-Wide L_abor and Employment Consultation and Representation

I agree to the terms set forth above and Understand
that the firm is an independent Contractor,
terminable at-will as the County deems.

[Law Firm Information]

By:

[Authorized Representative]

Date:
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ECONOMIC DISCLOSURE STATEMENT

AND EXECUTION DOCUMENT
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iINSTRUCTIONS FOR COMPLETION OF
ECONCMIC DISCLOSURE STATEMENT AND EXECUTION DOCUMENT

This Economic Disclosure Statement and Execution Document (“EDS”) is to be completed and executed by svery
Biddsr on a County coniract, every party responding to a Request for Proposals or Requeést for Qualifications
“(Proposer”), and others as required by the Chief Procurement Officer. If the Undersigned is awarded a contract
pursuant to the procurement process for which this EDS was submitted (the “Contract™, this Economic Disclosure
Statement and Execution Document shall stand as the Undersigned's execution of the Contract. '

Definitions. Capitalized terms used in this EDS and not otherwise defined herein shall have the meanings given to
such terms in the instructions to Bidders, General Conditions, Request for Proposals, Flequest for Qualifications, or
other documents, as applicabie.

“Affiliated Entify” means a person or entity that, directly or indirectly: controls the Bidder, is
conirolied by the Bidder, or is, with the Bidder, under common control of another person or entity.
Indicia of control include, without limitation, interlocking management or ownership; identity of
interests among family mermibers; shared facilities and equipment; common use of employees; and
organization of a business entity following the inefigibility of a business entity to do business with
the County under the standards set forth in the Certifications included in this EDS, using
substantially the same management, ownership or principals as the ineligible entity.

“Bidder,” “Proposer,” “Undersigned,” or “Applicant,” is the person or entity executing this
EDS. Upon award and execution of a Contract by the County, the Bidder, Proposer, Undersigned -
or Applicant, as the case may be, shall become the Contractor or Centracting Party.

"Proposal,” for purposes of this EDS, is the Undersigned's complete response to an RFP/RFQ, or
if no RFQ/RFP was issued by the County, the “Proposal’ is such other proposal, quote or offer
submitted by the Undersigned, and in any event a “Proposal” includes this EDS .

“Code” means the Code of Ordinances, Cook County, lllinois available through the Cook County
Clerk's Office website (hitp://www.cocketyclerk.com/sub/ordinances.asp). This page can also be
accessed by going to www.cookctyclerk.com, clicking on the tab labeled “County Board
Proceedings,” and then clicking on the link to “Cook County Ordinances.”

“Contractor” or “Contracting Parly” means the Bidder, Proposer or Applicant with whom the.
County has entered into a Contract.

“EDS” means this complete Economic Disclosure Statement and Execution Document, |ncludmg
all sections listed in the Index and any attachments.

“Lobby” or “Iobbymg" means to, for compensation, attempt to influence a County official or
County employee with respact to any County matter.

“Lobbyist” means any person or entity who lobbies.

“Prohibited Acts” means any of the actions or occurrences which form the basis for
disqualification under the Code, or under the Certifications hereinafter sst forth.

Sections 1 through 3: MBE/WBE Documentation. Sections 1 and 2 must be completed in order to satisfy the
requirements of the County’s MBE/WBE Ordinance, as set forth in the Contract Documents, if applicable. If the
Undersigned believes a waiver is appropnate and necessary, Sectlon 3, the Petition for Waiver of MBE/WBE
Participation must be completed.

Section 4: Certifications. Section 4 sets forth certifications that are required for contracting parties under the Code.
Execution of this EDS constitutes a warranty that all the statements and certifications contained, and alt the facts
stated, in the Certifications are true, correct and complete as of the date of execution.

Section 5: Economic and Other Disclosures Statement. Section 5 is the County’s required Economic and Other
Disclosures Stateiment form. Execution of this EDS constitutes a warranty that all the information provided in the

EDS is true, correct and complete as of the date of execution, and binds the Undersigned to the warranties,

representations, agreements and acknowledgements contained therein.

EDS-i
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INSTRUCTIONS FOR COMPLETION OF
ECONOMIC DISCLOSURE STATEMENT AND EXECUTION DOCUMENT

Sections 6, 7, 8, 9: Execulion Forms. The Bidder executes this EDS, and the Confract, by completing and signing
three copies of the appropriate Signature Page. Section 6 is the form for a sole proprietor; Section 7 is the form for a
partnership or joint venture; Section 8 is the form for a Limited Liability Corporation, and Section 9 is the form fora
corporation. Praper execution requires THREE ORIGINALS; therefore, the appropriate Signature Page must be filled
in, three copies made, and all three copies must be properly signed, notarized and submitted. The forms may be
printed and completed by typing or hand writing the information required.

Required Updates. The information provided in this EDS will be kept current. In the event of any change in any
information provided, including but not fimited to any change which would render inaccurate or incomplete any
certification or statement made in this EDS, the Undersigned will ‘supplement this EDS up to the time the County
takes action, by filing an amended EDS or such other documentation-as is requested..

Additional Information. The County's Governmental Ethics and Campaign Financing Ordinances, impose certain
duties and obligations on persons or entities seeking County contracts, work, business, or transactions. For further
information please contact the Director of Ethics at (312) 603-4304 (89 W. Washington St. Suite 3040, Chicago, I
60602) or visit our web-site at www.cookcountygov.com and go to the Ethics Depariment link. The Bidder must
- comply fully with the applicable ordinances. :

EDS-ii
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MBEWBE UTILIZATION PLAN (SECTION 1)

i BIDDER/PROPOSER HEREBY STATES that all MBE/MEBE firms included in this Plan are cerlified MBES/WBESs by at least one of the entities
listed in the General Conditions,

- I BIDDER/PROPOSER MBE/WBE STATUS: (check the appropriate ling)
Bidder/Proposer is a ceriified MBE or WBE firm. (If 5o, attach copy of appropriate Lefter of .Certiﬁcaiion)
. Bidder/Proposer is a Joint Venture and one or more Joint Venture partners are cerliied MBEs or WBES. {If so,
- altach copies of Letter(s) of Cerlfication, a copy of Joint Venture Agreement clearly describing the role of the MBE/WBE

firm{s) and #s ownership interest in the Joint Venture and a completed Joint Venture Affidavit — available from the Office
of Confract Compliance)

- XL Bldder/Proposer is not a certified MBE or WBE firm, nor a Jeint Venture with MBE/WBE pariners, but will utilize MBE
i and WBE firms either directly or indirectly in the performanca of the Contract. {If so, complete Sections Il and li}.

i, D Direct Participation of MBE/WEE Firms I:] indirect Participation of MBEMWBE Firms

Whers goals have not been achieved through direct participation, Bidder/Proposer shall include doctmentation outlining efforts to
achieve Direct Participation at the fime of Bid/Proposal submission. Indirect Participation will only be considerad after all efforts to
achieve Direct Parficipation have been exhausted. Only after written documentation of Good Faith Efforts is received will Indirect
Participation be considered.

| MBES/WBES that wil perform as subcontractorslsuppliersfconsultants_lnclude iha following:

MBEWBEFmm: Greene and Letts
55 W. Monroe Street, Suite 600, Chicago, IL 60603

Address:

E-mail mpgreene@greeneandletts. com
‘ ' _ : ContéctPerson:' Martin P. Greene Phone;__312-34§-1100
; o Dollar Afount Periisipation: $_ 7 © be detervined ot hime. of O'M"\l Lﬂﬁufﬂg E—W;@f}&m(
| Perceﬁt Amaunt of Pariicipation; %
‘ *Letter of Infent attached? Yes X No
*Lefter of Cerfification aftached? Yes x ‘ No

MBE/WBE Firm;

Address:

E-mail;

Contac! Person: Phone:___

Dollar Amount Participation: §

Percent Amount of Participation; %
“Letter of intent attached? Yas No
*Letter of Certification aftached? Yes No

Attach additional sheats as needed, -
*Additionally, all Letters of Intent, Letters of Certification and documentation of Good Faith Efforts omitted from this

bid/proposal must be submitted to the Office of Contract Compliance so as fo assure receipt by the Contract
Compliance Administrator not later than three (3) business days after the Bid Opening date,

EDS-1
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COOK COUNTY GOVERNMENT LETTER OF INTENT (SECTION 2)

i MMWBE Flm: __Greene and Letts Cerlifying Agency:
Address: _55 W, Monroe St., Suite 600Ceriicalion Expiration Date:
CityiState: _Chicago, Ik, 60603 . FEIN #:
~Phone: _312-346-1100pax Conlact Person:

: Emﬁll: mpgreene@greencandletts. com GContract#:

Participation: [ ]Dlrect [ 1Indirect
Will the MAWBE firm be subcontracting any of the performance afthis contract to anather firm?

[XINo [ ]Yes-Please aftach explanation. Proposed Subcontractor:

The undersignad MWBE Is prepared to provide the fallowing Commadities/Services for the above named Project/ Contract:
Providing labor and employment consultation and representation
to Cook County and/or to various elected officials.

'Indicale the Dollar Amdunt, or Percentage, and the Terms of Payment for the above-described Commodilies/ Services:

To be detetmined ;++Hme of puy Le terof 5{7’::59;“@(("7

{if more space Is needed fo fully describe MAWBE Flmn's proposed scope of work and/or payment schedule, aftach additional sheets)

PARTIES AGREE that this Letter of Intent will become & binding Subconfract Agreement conditioned upen the
Bidder/Propogser's fedefpt of & signed contract fram the County of Cook. The Untlersigned Parties do alse certify that they did not affix their

signalfires 1 his flo r?ent untll all arees under Description.of Service/ Supply #nd Fee{Cost Were completed,
i Go AV

i . ﬁi ; ratu‘l'e | W‘WE}N Signatdre (Prime BiddenProposer) /
e Sus

Martin P. Greene

PrntName - . _ PrintName

Greene and Letts Hennessy & Roach, P.C.
Flrm Name Firm Name :

February ,...2013 February . 2013
Date Date
Sibscribed and sworn before me _ Subscribed and sworn befora me

tis 2| dayor FEDTUATY 59 13 tis AL gayof February gz 13
NotaryPub!ic- i Notary Public QW ‘Lﬂ-“

SEAL ' | SEAL

e o——e ) OFFICIAL SEAL
$ OFFICIAL SEAL ¥ T2 F LLNOIS
-§TATE OF ILLN
} MARY L KRUEL ': TARY[\:]:AJFS%%NSEXPIRES:DSH0“5
;- NOTARY PUBLIC - STATE OF ILLINOIS ¢ o~
§ MY COMMISSION EXPIRES:0611/14 § .
SRARAAAAAARANP PPN AN . ED5-2
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PETITION FOR WAIVER OF MBEWBE PARTICIPATION (SECTION 3)

A BIDDERPROPOSER HEREBY REQUESTS:
[ ] FuLLmBe waver ] ruLLwee waver
[] REDUCTION (PARTIAL MBE andlor WBE PARTICIPATION)

% of Reduction for MBE Participation
% of Reduction for WBE Participation

B. REASON FOR FULL/REDUCTION WAIVER REQUEST

Bidder/Proposer shall check each item applicable to its reason for a waiver request. Additionally. supporting documentation shall
be submitted with this regquest. If such supporting documentation cannot be submitted with bid/proposaliquotation, such

documentation shall be submitted directly to the Office of Contract Compliance no later than three (3} days from the date of

submission date.

I:I (1} Lack of sufficient qualified MBEs andfor WBEs capable of providing the goods or services required by the contract.
{Please explain) '

(2} The specifications and necessary requirements for performing the confract make it impossibie or economically
infeasible to divide the contract to enable the contractor to utilize MBEs and/or WBEs in accordance with the
applicable participation. {Please explain)

{3} Price({s) quoted by potential MBEs and/or WBEs are above competitive levels and increase cost of doing business
and would make acceptance of such MBE and/or WBE bid economically impracticable, taking into consideration
the percentage of total contract price represented by such MBE and/or WBE bid. (Please explain}

{4) There are other relevant factors making it impossible or economically infeasible to utilize MBE andfor
WBE firms. (Please explain)

GOOD FAITH EFFORTS TO OBTAIN MBEWBE PARTICIPATION

(1) Made timely written soficitation to identified MBEs and WBEs for utilization of goods and/for services;
and provided MBEs and WBEs with a timely opporiunity to review and obtain relevant specifications,
terms and conditions of the proposal to enable MBEs and WBEs to prepare an informed response to
solicitation. {Please attach)

(2) Followed up initial solicitation of MBEs and WBES to determine if firms are interested in doing
business. (Please attach)

(3) Advertised in a timely manner in one or more daily newspapers andfor trade publication for MBEs and
WBEs for supply of goods and services. (Please attach)

{4) Used the services and assistance of the Office of Contract Compliance staff. (Please explain)

Oooo 0O O o d

{5} Engaged MBEs & WBEs for indirect participation. (Please explaii)

D. OTHER RELEVANT iNFORMATION

Attach any other documentation relative to Good Faith Efforts in complying with MBE/WBE participation.

EDS-3



ILLINOIS | ~ Pat Quinn, Governor
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

November 1,2012

Eileen M Letts : L _ Certification Term Expires: November 1, 2013
Greene And Letts

111 West Washington Stree

Suite 1650

Chicago, IL 60602-2754

Re: NCA Certification Approval (MBE)
Dear Business Owner;

Congratulations! After reviewing the information that you supplied in the No-Change Affidavit (NCA),
we are pleased to inform you that your firm has been granted continued certification under the Business
Enterprise Program for Minorities, Females and Persons with Disabilities. Your firm's name will remain
in the State's Directory as a certified vendor with BEP.

Please be advised, while this certification does not guarantee you will receive a State contract, it does
assure your firm the opportunity to participate in the State's procurement process. Your firm's partic-
ipation on State contracts will be credited only toward Minority Business Enterprise (MBE) goals in your
area(s) of specialty. Your firm's name will appear in the State's Directory as a certified vendor with

the Business Enterprise Program (BEP) in the specialty area(s) of: 3 o

SERVICES, ASSISTANT ATTORNEY GENERAL
SERVICES, ATTORNEYS :
SERVICES, LEGAL

Please visit our website at www.sell2.illinois.gov to obtain information about current and upcoming
procurement opportunities, contracts, forms, and also to register to receive email alerts when the

State is preparing to purchase a product or service you may provide, o

Thank you for your participation in the Business Enterprise Program (BEP). We welcome your participation
and wish you continued success.

Sincerely,

(LASMBE)

100 W Randolph St., Suite 4-100, Chicago, IL 60601
Printed on Recycled Paper
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RFQ No. 13-90-048 County-Wide Labor and Employment Consultation and Representation
CERTIFICATIONS (SECTION 4)

THE FOLLOWING CERTIFICATIONS ARE MADE PURSUANT TO STATE LAW AND THE CODE. THE UNDERSIGNED IS
CAUTICNED TO CAREFULLY READ THESE CERTIFICATIONS PRIOR TO SIGNING THE SIGNATURE PAGE. SIGNING
THE SIGNATURE PAGE SHALL CONSTITUTE A WARRANTY BY THE UNDERSIGNED THAT ALL THE STATEMENTS,
CERTIFICATIONS AND INFORMATION SET FORTH WITHIN THESE CERTIFICATIONS ARE TRUE, COMPLETE AND
CORRECT AS OF THE DATE THE SIGNATURE PAGE IS SIGNED. THE UNDERSIGNED |8 NOTIFIED THAT IF THE
COUNTY LEARNS THAT ANY OF THE FOLLOWING CERTIFICATIONS WERE FALSELY MADE, THAT ANY CONTRACT
ENTERED INTO WITH THE UNDERSIGNED SHALL BE SUBJECT TO TERMINATION.

A.

PERSONS AND ENTITIES SUBJECT TO DISQUALIFICATION

No person or business entity shall be awarded a contract or sub-contract, for a period of five (5) years from the date of

conviction or entry of a plea or admission of guilt, civil or criminal, if that person or business entity:

1) Has been convicted of an act committed, within the State of lllincis, of bribery or attempting o bribe an officer
or employee of a unit of state, federal or local government or school district in the State of llinois in that
officer's or employee's official capacity;

12) Has been convicted by federal, state or local government of an act of bid-rigging or attempting to rig bids as
defined in the Sherman Anti-Trust Act and Clayton Act. Act. 15 U.S.C. Section 1 ef seq.,
3) Has been convicted of bid-rigging or attempting to rig bids under the laws of federal, state or local
government;
4) Has been convicted of an act commltted within the State, of price-fixing or attempfing to fix prices as defined
by the Sherman Anti-Trust Act and the Clayion Act. 15 U.5.C. Section 1, ef seq.;
"B} . Has been convicted of price-fixing or attempting to fix prices under the Iaws the State;
6) Has been convicted of defrauding or attempting to defraud any unit of state or local government or school
district within the State of lllinois;
7) Has made an admission of guilt of such conduct as set forth in subsections (1) through (6) above which

admission is a matter of record, whether or not such person or business entity was subject to prosecution for
the offense or offenses admitied to; or
8) Has entered a plea of nolo confendere to charge of bribety, price-fixing, bid-rigging, or fraud, as set forth in
sub-paragraphs (1) through (6) above.
In the case of bribery or attempting to bribe, a business entity may not be awarded a contract if an official, agent or
employee of such business entity committed the Prohibited Act on behalf of the business entity and pursuant to the
direction or authorization of an officer, director or other responsible official of the business entity, and such Prohibited
Act occurred within three years prior to the award of the contract. In addition, & business entity shall be disqualified if an
owner, partner or shareholder controlling, directly or indirectly, 20 % or more of the business entity or an officer of the
business entity has performed any Prohibited Act within five years prior to the award of the Contract.

THE UNDERSIGNED HEREBY CERTIFIES THAT: The Undersigned has read the provisions of Section A, Persons
and Entities Subject to Disqualification, that the Undersigned has not cornmitted any Prohibited Act set forth in Section
A, and that award of the Contract to the Lindersigned would not violate the provisions of such Section or of the Code.
BID-RIGGING OR EID ROTATING

THE UNDERSIGNED HEREBY CERTIFIES THAT: In accordance with 720 ILCS 5/33 E-11, neither the Undersigned
nor any Affiliated Entity is barred from award of this Coniract as a result of a conviction for the violation of State laws
prohibiting bid-rigging or bid rotating.

DRUG FREE WORKPLACGE ACT

THE UNDERSIGNED HEREBY CERTIFIES THAT: The Undersigned will provide a drug free workplace, as requirsd by
Public Act 86-1459 (30 ILCS 580/2-11).

EDS-4
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DELINQUENCY IN PAYMENT OF TAXES

THE UNDERSIGNED HEREBY CERTIFIES THAT: The Undersigned is not an owner or a party responsible for the
payment of any tax or fee administered by Cook County, by a local municipality, or by the lilinois Depariment of Revenue,
which such tax or fee is delinquent, suich as bar award of a contract or subcontract pursuant to the Code, Chapter 34,
Section 34-128. : :

HUMAN RIGHTS ORDINANCE

Mo person who is a party to a contract with Cook County ("County”) shall engage in unlawful discrimination or sexual
harassment against any individual in the terms or conditions of employment, credit, public accommodations, housing, or
provision of County facilities, services or programs {Code Chapter 42, Section 42-30 ef seq).

ILLINOIS HUMAN RIGHTS ACT

THE UNDERSIGNED HEREBY CERTIFIES THAT: it is in compliance with the illinois Human Rights Act (775 ILCS 5/2-
105), and agrees to abide by the requirements of the Act as part of its conltractual obligations.

MACBRIDE PRINCIPLES, CODE CHAPTER 34, SECTION 34-132

If the primary contractor currently conducts business operations in Northern Ireland, or will conduct business during the
projected duration of a County contract, the primary contractor shall make all reasonable and good faith efferts to conduct
any such business operations in Northern Ireland in accordance with the MacBride Principles for Northern Ireland as
defined in lllincis Public Act 85-1380.

LIVING WAGE ORDINANCE PREFERENCE (COOK CCUNTY CODE, CHAPTER 34, SECTION 34-127;

The Code requires that a living wage must be paid to individuals employed by a Contractor which has a County Contract
and by all subcontractors of such Contractor under a County Contract, throughout the duration of such County Contract.
The amount of stich living wage is determined from time to time by, and is available from, the Chief Financial Officer of the
County.

For purposes of this EDS Section 4, H, "Contract' means any written agreement whereby the County is committed to or
does expend funds in connection with the agreement or subcontract thereof. The term "Contract" as used in this EDS,
Section 4, |, specifically excludes contracts with the following:

1) Not-For Profit Organizations (defined as a corporation having tax exempt status under Section 501(C)(3} of the
United State Internal Revenue Code and recognized under the lllinois State not-for -profit law);

2) Community Development Block Grants;
3) Cook County Works Department,;

4) Sheriff's Work Alternative Program; and
5) Department of Correction inmates.,

EDS-5
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REQUIRED DISCLOSURES (SECTION &)

1. DISCLOSURE OF LOBBYIST CONTACTS

List all persons or entities that have made lobbying contacts on your behalf with respect to this contract:

Name Address
NONE

2, LOCAL BUSINESS PREFERENCE DISCLOSURE; CODE, CHAPTER 34, SECTION 34-151(p);

"Local Business” shall mean a person authorized to fransact business in this State and having a bona fide establishment for
transacting business lecated within Cook County at which it was actually transacting business on the date when any competitive
solicitation for a public contract is first advertised or announced and further which employs the majority of its regular, full time work
force within Cook County, including a foreign comporation duly authorized {o transact business in this State and which has a bona
fide establishment for transacting business located within Cook County at which it was actually transacting business on the date
when any compelitive solicitation for a public contract is first advertised or announced and further which employs the majority of its
regular, full time work force within Cook County.

a) Is Bidder a "Local Business” as defined above?
Yes:_ X No;
b) if yes, list business addresses within Cook County:

140 S. Dearborn, 7th Floor

Chicage, Illinois 60603

c) Poaes Bidder employ the majority of tts regular full-time workforce within Cook County?
Yes: X No:

3. THE CHILD SUPPORT ENFORCEMENT ORDINANCE (PREFERENCE (CODE, CHAPTER 34, SECTION 34-366)

Every Applicant for a County Privilege shall be in full compliance with any child support order before such Applicant is entifled to
receive or renew a County Privilege. When delinquent child support exists, the County shall not issue or renew any County
Privilege, and may revoke any County Privilege.

All Applicants are required to review the Cook County Affidavit of Child Support Obligations attached to this EDS (EDS-8)
and complete the following, based upon the definitions and other information included in such Affidavit,
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4. REAL ESTATE OWNERSHIP DISCLOSURES.
The Undersigned must indicate by checking the appropriate provision below and providing all required information that either:
a) The following is a complete list of all real estate owned by the Undersigned in Cook County:

PERMANENT INDEX NUMBER(s), ___ 2>-07-319-020-0000

- . {ATTACH SHEET IF NECESSARY TO LIST ADDITIONAL INDEX

: NUMBERS)

OR:

b} : The Undersigned owns no real estate in Cook County.
8. EXCEPTIONS TO CERTIFICATIONS OR DISCLOSURES,

If the Undersigned is unable to cerlify to any of the Cenrlifications or any other statements contained in this EDS and not explained
elsewhere in this EDS, the Undersigned must explain below:

If the letters, “NA", the word *None” or “No Response” appears above, or if the space is left blank, it will be conclusively presumed
that the Undersigned certified fo all Certifications and other statements contained in this EDS.

4/%/7

Thomas G. Henne sy
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COOK COUNTY DISCLOSURE OF OWNERSHIP INTEREST STATEMENT

The Coock County Code of Grdinances (§2-610 ef seq.) requires that any Applicant for any County Action must disclose information
concerning ownership interests in the Applicani. This Disclosure of Ownership Interest Statement must be completed with all
information current as of the date this Statement is signed. Furthermore, this Statement must be kept current, by filing an amended
Statement, until such time as the County Board or County Agency shall take action on the application. The information contained in
this Statement will be maintained jn a database and made available for public viewing.

If you are asked to list names, but there are no applicable names fo list, you must state NONE. An incomplete Statemant will be
returned and any aclion regarding this contract will be delayed. A failure to fully comply with the ordinance may result in the action
taken by the County Board or County Agency being voided,’

"Applicant" means any Entity or person making an application to the County for any County Action.

“County Action” means any action by a County Agency, a County Depaﬂmeﬁt, or the County Board regarding an ordinance or
ordinance emendment, a County Board approval, or other County agency approval, with respect to contracts, leases, or sale or
purchase of real estate.

‘Entity” or ‘Legal Entity" means a sole proprietorship, corporation, partnership, association, business trust, estate, two or more
persans having a joint or common interest, trustee of a land trust, other commercial or legal entity or any beneficiary or beneficiaries
thereof,

This Disclosure of Qwnership interest Statement must be submitted by :

1. An Applicant for County Action and

2. An individual or Legal Entity that holds stock or a beneficial Interest In the Applicant and is listed on the Applicant's Statement (a
“Holder™) must file a Statement and complete #1 only under Ownership Interest Declaration.

Please print or fype responses clearly and legibly. Add additional pages if needed, being careful to identify each portion of the form to
which each additional page refers.

This Statement is being made by the [ X] Applicant or [ ] Stock/Beneficial Interest Holder
This Statement is an: { x ]Original Staiementor [ ] Amended Statement

Identifying Information:

Name HERnessy & Roach P.C. ppia: EINNO. 36-3883812
Stroet Address: 149 South Dearborn Street, 7th Floor
city,_Chicago ; State: Illinois 'Zip Code; 60603

Phone No.: 312-346-5310

Form of Legal Entity:
. , cfessiongl
[1 Sole Proprietor [ ] Partnership [ Corporatlon [ ] Trustee of Land Trust

[-1 Business Trust [ ] Estate [1] Association [ 1  JointVenture

[1] Other (describe)
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Ownership Interest Declaration:

1. List the name(s), address, and percent cwnership of each individual and each Entity having a legal or beneficial
interest {including ownership} of more than five percent (5%) in the Applicant/Holder,

Name Address Percentage Interest in
Applicant/Holder

Thomas G. Hennessy, 10144 S. Hoyne, Chicago, Illinois 60643 35.5%
James P. Roach, 1086 O0'Malley Court, Lake Zurich, IL 60047 35.5%

Guy N. Maras, 87 Quail Hollow Court, Naperville, IL 60540 6%
i 2. If the interest of any individual or any Entity listed |n {1) above is held as an agent or agents, or a nominee or
nominees, listthe name and address of the principal on whose behalf the interest is held.
Name of Agent/Nominee Name of Principal Principal's Address
n/a
3. Is the Applicant constructively controfled by another person or Legai Entity? [ lYes | X 1No

If yes, state the name, address and bercentage of beneficial interest of such person or legal entity, and the relationship
under which such control is being or may be exercised.

Name Address Percentage of Relationship
Beneficlal Interest

Declaration (check the applicable box):

[X] | state under oath that the Applicant has withheld no disclosure as to ownership interest in the Applicant nor eserved
any fnformation, data or plan as io the intended use or purpose for which the Applicant seeks County Board or other
County Agency action.

[ 1 | state under oath that the Holder has withheld no disclosure as to ownership interest nor reserved any information

required to be disclosed.

Thenias G. Hennessy Pregident

Nﬁe( of @uiwﬁnﬂmlder Representaiive (please print or type) Tille l ] / {

Signafurc; ' L ' Dats | '
thennegsyehennessyroach.com {312) 346-5319Q0

E-mail address Phone Number

Subscribed to and sworn before me My commission expires: = \ \0\\5

this 25“\ day of?_«.hquo_[j

Vx K} “f\_lm..ﬁ D\M

N~ Tota?y Public Signature

pARARAArANBLErYSeabv v
OFFICIAL SEAL
CHERYL L VEILE
NOTARY PUBLIC - STATE CF ILLINOIS
MY COMMISSION EXPIRES:05/10/15

4
3
4
b
4
)
y
4
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-l ' COOK COUNTY BOARD OF ETHICS
‘ 69 W. WASHINGTON STREET, SUITE 3040
CHICAGO, ILLINOIS 60602
312/603-4304
312/603-9988 FAX  312/603-1011 TT/TDD

FAMILIAL RELATIONSHIP DISCLOSURE PROVISION:

Section 2-582 of the Cook County Ethics Ordinance requires any person or persons doing business with Cook County, upon
execution of a contract with Cook County, to disclose to the Cook County Board of Ethics the existence of familial
rolationships they may have with all persons holding elective office in the State of Illinois, the County of Cook, or in any
municipality within the County of Cook. '

B The disclosure required by this section shall be filed by January 1 of each calendar year or within thirty (30) days of the
execution of any contract or lease. Any person filing a late disclosure statement after January 31 shall be assessed a late filing
fee of $100.00 per day that the disclosure is late. Any person found guilty of violating any provision of this section or
knowingly filing a false, misleading, or incomplete disclosure to the Cook County Board of Ethics shall be prohibited, for a
period of three (3) years, from engaging, directly or indirectly, in any business with Cook County. Note: Please sec Chapter 2
Administration, Article VII Ethics, Section 2-582 of the Cook County Code to view the full provisions of this section.

Ifyou have questions concerning this disciosure requirement, please call the Cook County Board of Ethics at (312) 603-4304.
Note: A current list of contractors doing business with Cook County is available via the Cook County Board of Ethics® website at:
http://www.cookeountygov.com/taxonomy/ethics/Listings/ce_ethics_VendorList_.pdf

DEFINITIONS:
“Cualendar year” means January 1 to December 31 of each year.

“Doing business” for this Ordinance provision means any one or any combination of leases, contracts, or purchases to or with
Cook County or any Cook County agency in excess of $25,000 in any calendar year.

“Familial relationship” means a person who is related to an official or employee as spouse or any of the following, whether by
blood, marriage or adoption:

= Parent » Grandparent s Stepfather

= Child = Grandchild ® Stepmother \
® Brother n Father-in-law = Stepson

® Sister ' » Mother-in-law » Stepdaughter

= Aunt » Son-in-law » Stepbrother

= Uncle = Daughter-in-law » Stepsister

= Niece = Brother-in-law = Half-brother

= Nephew = Sister-in-law = Half-gister

“Person” means any individual, entity, corporation, partnership, firm, association, union, trust, estate, as well as any parent or
subsidiary of any of the foregoing, and whether or not operated for profit.

EDS-11
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SWORN FAMILIAL RELATIONSHIP DISCLOSURE FORM

Pursuant to Section 2-582 of the Cook County Ethics Ordinance, any person* doing business* with Cook County must
disclose, to the Cook County Board of Ethics, the existence of familial relationships* to any person holding elective office in
the State of Illinois, Cook County, or in any municipality within Cook County. Please print your responses.

Name of Owner/Employse: Title:

Business Entity Name:_Hennessy & Roach, P.Cphone: (312) 346-5310

Business Entity Address:_140 _S. Dearborn Street, 7th Fleoor '("hicago T, 80603

- The following familial relationship exists between the owner or any employee of the business entity contracted to
do business with Cook County anrd any person holding elective office in the State of Illinois, Cock County, or in
any municipality within Cook County.

Owner/Employes Name: Related to: Relationship:

If more space is needed, attach an additional sheet following the above format.
X There is no familial relationship that exists between the owner or any employee of the business entity
contracted to do business with Cook County and any person holding elective office in the State of Illinois, Cook
County, or in any municipality within Cook County.
To the best-of my knowledge and belief, the information provided above is true and complete,
s 2| 2¢]1
{

Omer/ﬁmbloyee’s Signaturel Date

Subscribe and sworn before me this Day of February ,20 13

a Notary Public i anﬁfer ﬁ _D0OY County

sEad D OFFICIAL SEAL
CHERYL L VEILE

Com8letMPTHRY £ HRLE bE TERIGFIILINGIE da§'s of the execution of any contract or lease w1th Cook County and should be
maild toMY COMMISSION EXPIRES:05/1015

My Commiss}on expires C)l {0 \\%

Cook County Board of Ethics
69 West Washington Street,
Suite 3040
Chicago, Illinois 60602
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SIGNATURE BY A CORPORATION
(SECTION 9)
2
The Undersigned hereby certifies and warrants: that all of the statements, certifications, and representations set forth in this EDS
are frue, complete and correct; that the Undersigned is in full compliance and will continue to be in compliance throughout the term
of the Contract or County Privilege issuad fo the Undersigned with all the policies and requirements set forth in this EDS; and that
all of the facts and information provided by the Undersigned in this EDS are true, complete and correct. The Undersigned agrees to
inform the Chief Procurement Officer in writing if any of such statements, certifications, representations, facts or information
becomes or is found to be untrue, incomplete or incomect during the term of the Contract or County Privilege.

BUSINESS NAME: Hennessy & Roach, P.C.

140 S. Dearbeorn, 7th Floor
Chicage, Illincis 60603

BUSINESS ADDRESS:

BUSINESS TELEPHONE: _ 312-346-5310 FAXNUMBER: 312-346-5330

CONTACT PERSON;__John J. Mup_th (312) 346-5328
FEIN.__ 36-38838132 ‘ “IL CORPORATE FILE NUMBER:__ 57299878

LIST THE FOLLOWING CORPORATE OFFICERS:

PRESIDENT.__Thomas_G. Hennegsy VICE PRESIDENT:_James P. Roach
SECRETARY:__/N\n/a .~ ., TREASURER: n/a
“SIGNATURE OF PRESIDENT; ) {[> '
ATTEST: ) /7 )_ /-————-—"’/ (CORPORATE SECRETARY)
Subscribed arld‘sworn to before me this
A dayof _ February ,20_13 sholisy
) M rmiss ires: © QIAARIPIAIPPPI S X
| ) y comynigsion expires 11: OFFICIAL SEAL
U Daad P §  cHeRVL.EE
[NO[ ry Public Signature Nofary OMMISS! Oh r"\F’lRES 0511015
* If the corporation is not reglstered In the State of inois, a copy of the Certificate of Good Stam_iing from the state

of incorporation must be submitted with this Signature Page.

Wk In the event that this Signature Page is signed by any persons than the President and Secretary, attach either a
certified copy of the corporate by-laws, resolution or other authorization by the corporatlon, authorizing such
persons to sign the Signature Page on behalf of the corporation.

EDS-16a



COOK COUNTY SIGNATURE PAGE
(SECTION 10)

ON BEHALF OF THE COUNTY OF COOK, A BODY POLITIC AND CORPORATE OF THE STATE OF ILLINOIS, THIS
CONTRACT IS HEREBY EXECUTED BY:

G 4.

COOCK COUNTY CHIEF PROCUREMENT OFFICER

2

DATED AT CHICAGO, ILLINOIS THIS

DAY OF Mﬂ/ﬂ/ 20 13

IN THE CASE OF A BID PROPOSAL, THE COUNTY HEREBY ACCEPTS:
THE FOREGOING BID/PROPOSAL AS IDENTIFIED IN THE CONTRACT DOCUMENTS FOR CONTRACT NUMBER

13-90-048

OR

ITEM(S), SECTION(S), PART(S):

TOTAL AMOUNT OF CONTRACT: $ Depends Upon Requiremenis (DUR)
(DOLLARS AND CENTS)

FUND CHARGEABLE:

APPRO V DASA MENDED

APPROVED AS TO FORM: BYTHE BOARDLF W COUNFY ?QMM!SSLONEHS

NOT REQUIRED

ASSISTANT STATE'S ATTORNEY _ .
(Required on contracts over $1,000,000.00) COM ok
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