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On June 3, 2003, Complainant Carl Lewis (“Lewis”) filed a complaint with the Cook 

County Commission on Human Rights (“Commission”) against his former employer, 

Respondent Cook County Forest Preserve District (“CCFPD”), for age- and race-based 

employment discrimination.
1
  Lewis’s claims stem from a reorganization of CCFPD in late 

2002/early 2003 that saw a number of layoffs across the district and the merger of several 

departments.  Lewis used his seniority among collectively-bargained CCFPD employees to 

escape an initial round of layoffs on December 31, 2002, in the maintenance department (where 

Lewis had worked since 1993) by transferring to the forestry department.  But CCFPD 

terminated Lewis three months later on March 31, 2002, when it merged the forestry department 

with the conservation department, and Lewis was found not to have the requisite certifications to 

be a resource technician in the newly created department.  None of this would present any issue 

for CCFPD under the Cook County Human Rights Ordinance (“Human Rights Ordinance”) were 

it not for the fact that Lewis also claims that CCFPD systematically withheld the training 

opportunities necessary to obtain these certifications from older and black employees.  As a 

result, Lewis complains to the Commission that both the initial decision to terminate him and the 

later decision to rehire a number of younger or non-black employees terminated in the mass 

layoff ahead of him are tantamount to unlawful discrimination on the basis of age and race.   

The Commission has not yet rendered an evidentiary determination with regards to 

Lewis’s allegations.  But during the course of its investigation, the Commission discovered that 

on September 24, 2007, Lewis was reinstated with backpay to the maintenance department at 

CCFPD pursuant to an earlier Illinois Labor Relations Board decision.  State & Municipal 

Teamsters, Chauffeurs, and Helpers, Local 726 v. Forest Preserve District of Cook County, et. 

                                                           
1
 Lewis also filed nearly identical age- and race-based employment discrimination complaints against CCFPD with 

the Illinois Department of Human Rights (Case No. 2003CE3914) and the U.S. Equal Employment Opportunity 

Commission (Case No. 210-2003-32584).  The Illinois Department of Human Rights dismissed Lewis’s claims as 

unsubstantiated on behalf of both agencies.  Lewis v. Cook County, No. 2003CE3914 (IDHR Dec. 15, 2005).  After 

Lewis was reinstated in September 2007, see discussion, infra, CCFPD terminated him again in 2009.  The 2009 

termination is not at issue in the matter pending before the Commission. 




