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PREAMBLE

This collective bargaining agreement is entered into between the Chief Judge of
the Circuit Court of Cook County as employer of the employees covered by this
Agreement hereinafter referred to as the “Employer”) and the Health Care, Professional,
Technical, Office, Warchouse, and Mail Order Employees Union, Local 743, affiliated:
with the International Brotherhood of Teamsters (hereinafter referred to as “Union™).

ARTICLE 1
RECOGNITION

SECTION 1. Representative Unit:

The Employer'recognizes the Union as the sole and exclusive representative for
all employees of the Employer in the job classification set forth in Appendix A of this
Agreement and excluding all confidential employees, supervisors and managers.

SECTION 2. Union Membership:

The Employer does not object to Union membership by its employees, and
believes that certain benefits may inure from such membership. For the purpose of this
section, an employee shall be considered to be a member of the Union if he/she timely
tenders the dues and initiation fee required as a condition of membership. The Employer
will grant the Union an opportunity during the orientation of new employees to present -
the benefits of Union membership, at which time the Union may give such employees a

copy of this Agreement.
SECTION 3. Dues Checkoff:

The Employer agrees to deduct from the pay of those employees who 1nd1v1dually |
mgn a written authorlzatlon the following:

1. Union membershlp dues initiation fee required as a conchtlon of membership,
ora representatlon fee

2. D.R.I.V.E.
The Employer will recognize a lawful, voluntary authorization for the D.R.I.V.E.

deduction from wages, to be transmitted to the Local Union or to such other organization
as the Local Union may lawfully designate. The D.R.I.V.E. deductlon shall be made once

annually,

The request for"ideductions shall be on a form agreed to by the parties.



No such authorization shall be recognized if in violation of State or Federal Law.
No deduction shall be made that is prohibited by applicable law.

SECTION 4. “Fair Share”:

A. The Union, having demonstrated that more than 50% of the eligible employees in the
bargaining unit signed up as dues paying members, the County agrees to grant “Fair
Share” to the Union in accordance with Sections 6(e) - (g) of the Illinois Public Labor
Relations Act during the term of this Agreement. All employees covered by this
Agreement will within 30 days of the Union meeting said condition or within 30 days
of their employment by the Chief Judge either (1) become members of the Union and
pay to the union regular Union dues and fees or (2) will pay to the union each month
their fair share of the union’s costs of the collective bargaining process, contract
administration and pursuing matters affecting employee wages, hours and other

conditions of employment.

B. Such fair share payment by non-members shall be deducted by the Employer from the
earnings of the non-member employees and remitted to the Union, provided,
however, that the Union shall certify to the Employer the amount constituting said fair
share, not exceeding the dues uniformly required of members of the Union, and shall
certify that said amount constitutes the non-members’ proportionate share of the
Union’s costs of the collective bargaining process, contract administration and
pursuing matters affecting employee wages, hours and other conditions of

empioyment.

C. Upon receipt of such certification, the Employer shall cooperate with the Union to
ascertain the names and addresses of all employee non-members of the union from
whose earnings the fair share payments shall be deducted, and their work locations. |

D Thirty days prior to any fair share deductions being made, the union shall post a
notice at all offices where non-members are employed, providing the following

information:

1. When fair share deductions will begin;
2. The percentage of dues that will be deducted as the fair share;
3. An explanation of how the percentage of fair share dues was

calculated;
4. A statement as to how a non-member may obtain further information

about how the fair share percentage was calculated.

E. Objections to the amount of fair share deductions shall be resolved by a neutral
arbitrator jointly selected by the objectors and the Union. The arbitrator’s fee and

expenses shall be paid by the Union.




F. Upon the Union’s receipt of notice of an objection by a non-member to the fair share
amount, the union shall deposit the fees in dispute in an escrow account according to
any applicable rules promulgated by the Ilinois State Labor Relations Board. If no
such rules have promulgated, the union shall deposit in an escrow account, separate
from all other Union funds, the amount fees being collected from nonunion
employees which are fees in dispute. If the union escrows less than the full amount of
fees in dispute, it must justify the limited escrow on the basis of an independent audit,
and the escrow figure must be indepéndently verified. The escrow fund will be
established and maintained by a reputable independent bank or trust company and the
agreement therefore shall provide that the escrow accounts be interest bearing at the
highest possible rate; that the escrowed funds be outside the Union’s control until the
final disposition of the objection; and that the escrow fund will terminate and the
fund therein be distributed by the terms of an ultimate award determination, or '
judgment including any appeals or by the terms of mutually acceptable settiement

between the Union and an objector or group of objectors.

G. If an ultimate decision in any proceeding under state or federal law directs that the
amount of the fair share should be different than the amount fixed by the union, the
Union shall promptly adopt said determination and notify the Employer to change
deductions from the earnings of non-members to said prescrlbed amount.

H. Itis understood that if the union procedure for handling fair share objectors has been
subjected to review by the Illinois State Labor Relations Board and found valid under
Federal and State law, that procedure shall be followed by objecting employees.

SECTION 5. Religious Exemption:

Employees who are members of a church or religious body having a bona fide
religious tenet or teaching which prohibits the payment of a fair share contribution to a
union shall be required to pay an amount equal to their fair share of Union dues, as
described in Section 4, to a non-religious charitable organization mutually agreed upon by
the union and the affected employees as set forth in Section 6(g) of the Illinois Public
Relations Act. The employee will be required to furnish written receipt to the Union on a

quarterly basis verifying that such payment has been made.

SECTION 6. Indemnification:

The Union shall indemnify and save the Employer harmless against any and all
claims, demands, suits or other forms of liability that may arise out of or by reason of any
action taken by the Employer for the purpose of complying with any provisions of this
Agreement. Ifan incorrect deduction is made, the Union shall refund any such amount

directly to the involved employee.



 union over wages for any new job classifications that will becom

ARTICLE 11
EMPLOYER AUTHORITY

SECTION 1. Employer Rights:

The Employer, on its own behalf and on behalf of its electors, hereby retains and
reserves unto itself without limitation all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it by the laws and the Constitution of the
State of Illinois and of the United States, any resolution passed by the County elected
officials, and any rules and regulations of the Court, except that such rights may not be
exercised in a manner inconsistent with the provisions of this contract. The Union
recognizes that the Employer has the full authority and responsibility for directing its _
operations and determining its policy. Further, all rights which ordinarily vest in and are
exercised by employers are reserved to and remain vested in the Employer, including but
without limiting the generality of the foregoing the rights (a) to manage its affairs
efficiently and economically, including the determination of quantity and quality of
services to be rendered, the control of materials, equipment to be used, and the
discontinuance of any services , material or methods of operation; (b) to introduce new
equipment, methods, or processes, change or eliminate existing equipment, and institute
technological changes and where practicable to train existing employees on new
equipment, and, to decide on materials, supplies, and equipment to be purchased; (c) to
determine the number, location and type of facilities and installations; (d) to determine
the size of the work force and increase or decrease its size; (e) to hire, assign and lay off
employees, to reduce the work week or the work day or effect reductions in hours worked
by combining lay-offs and reductions in work week or work day; (f) to direct the work
force, assign work and determine the number of employees assigned to operations; (g) to
establish, change, combine or discontinue Job classifications, and to establish wage rates
for any new or changed classifications, except that the employer shall bargain with the

€ a part of the bargaining
unit; (h) to establish and/or revise performance standards or norms; (1) to determine
lunch and rest periods, the starting and quitting time and the number of hours to be
worked; (j) to establish work schedules; (k) to adopt, revise and enforce work rules and
general requirements; (1) to transfer employees; to promote and demote employees,
based on merit principles, from one classification or department to another; (m) to select
employees for promotion or transfer to other positions, and to determine the
qualifications and competency of employees to perform available work, except as
amended, changed or modified by this agreement,

SECTION 2. Employee Obligation:

Employees shall conduct themselves in accordance with the Ethical Principles of
Psychologists and Code of Conduct, of the American Psychological Association, 1992,

i
!
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referenced in the Employer’s policies and procedures, which are established to promote
the integrity of the Forensic Clinical Services Department and the judiciary.

SECTION 3. Ethical Standards:

The Employer acknowledges that the psychologists have an obligation to adhere

V to the Ethical Principles of Psychologists and Code of Conduct, 1992, and the Guidelines
- of Practice, 1987, of the American Psychological Association.

ARTICLE II¥
HOURS OF WORK

SECTION 1. Regular Work Day:

—  The regular work day for a full time employee shall be eight (8) hours each day,
including an hour lunch break which is not considered a working hour.

Psychologists may work one of the following shifts:

8:00 AM. - 4:00 P.M. .
8:30 AM, - 4:30 P.M.
9:00 A.M. - 5:00 P.M,

Psychologists may also work two other shifts subject to the following limitations.
A maximum of one psychologist at each location may work these shifts, with approval
based on operational needs. Approval shall not be unreasonably denied. If more than one
psychologist applies for the additional shxfts, the psychologlsts with more seniority shall

. be given preference

730 AM. - 3:30 PM.
9:30 A.M. - 5:30 P.M.

Psychologists shall inform tﬁeir supervisors of thoir schedule preference. The
supervisors shall approve schedules monthly based on operational needs. Approval shall

not be unreasonably denied. .

SECTION 2. Compensatm_'g Time:

A Compensatory time w111 be granted to employees at the rate of one hour of
compensatory time earned for every hour of overtime worked between 35 and
40 hours. Compensatory time will be granted to employees at the rate of one



and one-half hours compensatory time earned for every hour of overtime work
over 40 hours in a work week.

B. Utilization: Employees are entitled to combine use of any accrued benefit
- time except for sick leave. Employees are entitled to use accrued
compensatory days consecutively.

ARTICLE IV
VACATIONS

SECTION 1. Vacation Leaves:

A. All bargaining unit employees who have completed one year of service
with the Employer, including service mentioned in paragraph E of this
section, shall be granted vacation leave with pay for periods as follows:

Anniversary Days of Maximum

of Employment Yacation Accumulation
1% thru 6" 10 working days 20 working days
7" thru 14 15 working days 30 working days
15 thru -- 20 working days 40 working days

B. Computation of vacation leave shall begin at the initial date of
employment at 3.08 hours per pay period, with the rate of accrual
increasing thereafter on the sixth (6") anniversary to 4,62 hours per pay
period and on the fourteenth (14%) anniversary to 6.16 hours per pay
period.. A pay period is one in which an employee is in pay status for 80
hours in a pay period of two weeks.

C. Allindividuals employed on a part time work schedule of twenty (20)
hours per week or more shall be granted vacation leave with pay
proportionate to the time worked per month,

D. Employees may use only such vacation leave as has been earned and
accrued. '

E. Any employee of the County of Cook who has rendered continuous service
to the City of Chicago, the Chicago Park District, the Forest Preserve
District, the Metropolitan Sanitary District of Greater Chicago and/or the
Chicago Board of Education shall have the right to have the period of such
service credited and counted for the purpose of computing the number of




‘years of service as employees of the County for vacation credit only. All
discharges and resignations not followed by reinstatement within one (1)
year shall interrupt continuous service, and shall result in the loss of all

- prior service credit. Credit for such prior service shall be established by
filing, in the Office of the Comptroller of Cook County, a certificate of
such prior service from such former place or places of employment.

F. Inthe event an employee has not taken vacation leave as provided by
reason of separation from service, the employee, or in the event of death,
the employee’s spouse or estate, shall be entitled to receive the empioyee s
prevailing salary for such unused vacation periods. ‘

G. Incomputing years of service for vacaticn leave employees shall be
credited with regular working time plus the time of duty disability.

H. Any Cook County employee who is a re-employed veteran shall be entitled
to be credited with working time for each of the years absent due to
. Military service. The veteran’s years of service for purposes of accrual of
vacation time in the year of return to employment with Cook County, shall
be the same as if employment had continued without interruption by

Military Service.

1. - Holidays recogmzed by the Employer are not to be counted as part ofa
 vacation. .

SEC'I_TION 2. Vacation Preference and Scheduling:

A. Subject to operational needs, vacations will be granted among employees
on a first requested-first granted basis. Where two or more employees in
the same department performing the same job request vacation on the same
day for the same calendar period and all employees cannot be released at the
same time, then the vacation requests shall be granted in order of the

employees’ seniority.

- B. Requests for vacation time shall be made in the following manner:

Amount of Vacation Leave | Request Notice Period
1-3days 3 days
More than 3 days 5 days



It is understood that circumstances may arise in which an employee is unable to
meet the request time requirement. In these situations, employees may be allowed
the use of vacation days at the employer’s sole discretion. Such approval will not

be unreasonably withheld.

ARTICLE V
WELFARE BENEFITS

ECTION 1. Health Insurance:

SECTION 1. Health Insurance:

A. The County agrees to maintain the current level of employee and dependent health
benefits in accordance with Appendix C.

B. Employees who have elected to enroll in the County’s PPO health benefit plan
shall contribute in aggregate, by off set against wages, an amount equal to one and
one-half percent (1%:%) of their base salary as a contribution toward premiums.
Effective 12/01/2000, employees who have elected to enroll in the County’s HMO
health benefits plan shall contribute in aggregate, by off-set against wages, an
amount equal to one-half percent (/2%) of their base salary as a contribution-

* towards premiums with a maximum contribution of $8.00 per pay period. All
rules and procedures governing the calculation and collection of such
contributions shall be established by the County’s Department of Risk
Management, after consultation with Teamsters Local 743. All employee
contributions for Health Insurance shall be made on a pre-tax basis.

C. Effective February 1, 2003, there will be a $3 office co-pay.

" Effective February 1, 2003, there will be co-pay of $5.00 for generic drugs
and $10.00 for brand name drugs.

ECTION 2. Life Insurance:

SECTION 2. Life Insurance:

All employees shall be provided with life insurance in an amount equal to the
employee’s annual salary (rounded to the next $1,000.00), at no cost to the employee, with
the option to purchase additional insurance up to a maximum of the employee’s annual
salary. No life insurance shall be offered through the County’s HMO Plans.

SECTION 3. Dental Plan:

All employees shall be eligible to participate, at no cost to them, in the dental plan in
accordance Appendix A. No dental coverage shall be offered through the County’s HMO

plans.




SECTION 4, Vision Plan:

All employees shall be ellglble to participate, at no cost to them, in the vision plan in
accordance with Appendix A, No vision coverage shall be offered through the County’s

- HMO plan.

SECTION 5. Insurance Op' t-Out:

Effective the first full pay period afier 12/1 of each fiscal year, the Ernployer agrees to
pay $800.00/year to eligible employees who opt-out of the Employer’s health benefit
program. Prior to opting-out of such program, the employee must demonstrate to the
Employer’s satisfaction that he/she has alternative health care coverage. Any employee
electing to opt-out of the Employer health benefit program may request that in lien of a bi-
weekly payment to the employee, this amount can be credited to a medical flexible spending
account, Eligible employees and their eligible dependents who lose their alternative health
care coverage shall, upon written request, immediately be enrolled in or reinstated to the
Employer's health benefit program with no exclusions or penalties based upon pre-existing
conditions. When such employees are relnstated they shall no longer be entitied to any

~ benefits of the opt-out program.

SECTION 6 Sick Lea\(e:

A. All monthly salaried employees, other than seasonal employees, shall be granted
sick leave with pay at the rate of 3.70 hours per pay period (not to exceed 12 days
annually). Accrued sick leave will carry over if employees change offices or
Departments within the County as long as there is no break in service longer than

thirty (30) days.

B. Sick leave may be accumulated to equal, but at no time to exceed one hundred
seventy-five (175) working days, at the rate of twelve (12) working days per year.
Records of sick leave credit and use shall be maintained by each office,
department or institution. Severance of employment terminates all rights for the
compensation hereunder. Amount of leave accumulated at the time when any sick
leave begins shall be available in full, an additional leave shall continue to accrue

while an employee is using that already accumulated.

C. Sick leave may be used for illness, dlsablhty incidental to pregnancy, or non-job
related injury to the employee; appointments with physicians, dentists, or other
recognized practitioners; or for serious illness, disability, or injury of a member of
the immediate family or household of the employee. After five (5) consecutive
work days of absence due to illness, employees shall submit to the department



head a doctor’s certificate as proof of illness if so requested. Accordingly, sick
leave shall not be used as additional vacation leave. .

D. An employee who has been off duty for five (5) consecutive days or more for any
health reason may be required to undergo examination by the Employer’s
physician before returning to work. For health related absences of less than five
(5) consecutive days, a doctor’s statement of proof of iliness will not be required
except in individual instances where the Employer has sufficient reason to suspect
that the individual did not have a valid health reason for the absence. If indicated
by the nature of a health related absence, examination by the Employer’s
physician may be required to make sure that the employee is physically fit for

return to work.

E. If, in the opinion of the Employer, the health of an employee warrants prolonged
absence from duty, the employee will be permitted to combine his/her vacation,

sick leave and personal days.

F. The employee may apply for disability under the rules and regulations established
by the Retirement Board.

SECTION 7. Disability Benefits:

Employees injured or sustaining occupational disease on duty, who are off work as
result thereof shall by paid Total Temporary Disability Benefits pursuant to the Workers’
Compensation Act. Duty Disability and ordinary disability benefits also will be paid to
employees who are participants in the County Employee Pension Plan. Disability benefits
will be reduced by any Worker’s Compensation Benefits received. Duty disability benefits
are paid to the employee by the Retirement Board when the employee is disabled while
performing work duties. Benefits amount to seventy-five percent (75%) of the employee’s
salary at the time of injury, and begin the day after the date the salary stops. Ordinary
disability occurs when a person becomes disabled due to any cause, other than injury on the
job. An eligible employee who has applied for such disability compensation will be entitled
to receive, on the thirty-first (31%) day following disability, fifty percent (50%) of salary
while disabled. Employees are eligible for 3 months of disability pay for each full year of
service, The first thirty (30) consecutive days of ordinary disability are compensated for only
by the use of any accumulated sick pay and/or vacation pay credits unless the employee and
Employer otherwise agree. The employee will not be required to use sick time and/or
vacation pay credits unless the employee and Employer otherwise agree. The employee will
not be required to use sick time and/or vacation time for any day of duty disability. All of the
provisions of this Section are subject to change in conjunction with changes in State laws,

10




SECTION 8. Pension Plan:

Pension benefits are employees covered by this Agreement shall be as mandated
under Chapter 108/5 of the Hllinois Compiled Statutes.

ARTICLE VI
'SENIORITY

SECTION 1. Probationary Period:

After the date of this Agreement, the probationary period for a new employee, or an
employee hired after a break in continuous service, shall be six (6) months after the initial
date of hire. A probationary employee shall have no seniority and may be terminated at any
time during the probationary period for any lawful reason and shall have no recall rights or
recourse to the grievance procedure with respect to any such discipline or discharge. Upon
completion of the probationary period, the employee’s seniority shall be computed as of the
date of his/her most recent hire. : : - |

SECTION 2. Definition of Seniority:

For the purpose of this Article, seniority is defined as an employee’s length of most
recent continiious employment with the employer since his/her last hiring date as a full-time
employee or part-time employee working 20 hours or more, less any time off for a period
exceeding 30 days. For employees hired prior to the creation of the Forensic Clinical
Services, seniority will be computed beginning with their most recent hiring date with either
the Psychiatric Institute, or with the Department of Clinical Services of the Juvenile Court of

"Cook County. '
SECTION 3. Lavoff and Recall;

Should the Employer determine that it is necessary to decréase the number of
psychologists at Forensic Clinical Services, the employees to be Iaid off shall.be determined
on the basis of inverse order of seniority within their respective division. Employees shall be

recalled in order of seniority within their respective division,

SECTION 4. Termination of Seniority:

A. An employee’s seniority and employment relationship with the Employer shall
_ terminate upon the occurrence of one of the following:

I. Resignation or retirement;
2. Discharge for just cause.

11



B. Termination is immediate and implied upon the occurrence of one of the
following:

1. absence for three (3) consecutive work days without notification to the
department heard or a designee during such period of the reason for the
absence, unless the employee has an explanation acceptable to the Employer

for not furnishing such notification;

2. failure to report to work at the termination of leave of absence or vacation,
unless the employee has an explanation acceptable to the employer for such
failure to report for work;

3. absence from work because of layoff or any other reason for six (6) months in
the case of an employee with less than one (1) year of service when the
absence began, or twelve (12) months in the case of all other employees,
except that this provision shall not apply in the case of an employee on an
approved leave of absence, or absent from work because of illness or injury
covered by duty disability or ordinary disability benefits;

4. failure to report for work upon recall from layoff within ten (10) work days
after notice to report for work is sent by registered or certified mail or by
telegram, to the Employee’s last address on file with the Personnel
Department of the Employer;

5. engaging in gainful employment while on an authorized leave of absence.
This does not apply to secondary employment, or to employment undertaken
as part of an educational, professional or Union leave of absence.

SECTION 5. Transfer of Stewards:

Employees acting as Union Stewards shall not be transferred from their job
classifications or depariments because of their activities on behalf of the Union. Any
transfers of Union Stewards from their job classifications or departments, other than in an

- emergency, will be accomplished upon notification to the Union in advance of any such

transfers.

SECTION 6. Seniority List:

As soon as possible the Employer will furnish the Union a list showing the name,
number, address, classification and last hiring date of each employee, and whether the
employee is entitled to seniority or not. The employer shall post a similar list without
employee addresses. Within thirty (30) calendar days after the date of posting, an employee
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must notify the Employer of any error in his/her hiring date as it appears on that list or it will
be considered correct and binding on the employee and Union for that period of time. The
Employer will furnish the Union monthly reports of any changes to such list, and shall

furnish a revised list on December 1* and again the 1% of each month.

ARTICLE VII
ADDITIONAL BENEFITS

SECTION 1. Bereavement Leave:

A. Excused leave with pay will be granted up to three (3) days to an employee for
the funeral of a member of the employee’s immediate family or household.
Immediate family includes mother, father, and/or an individual who acted as a
parent, with day-to-day responsibilities and provided financial support, when the
employee was a child; husband/wife, child including step children and foster
children, brothers/sisters, grandchildren, grandparents, spouse’s parents and

51blmgs, and legal guardian.

B. Leave requested to attend the funeral or someone other than a member of an
- employee’s immediate family or household may be granted, but time so used shall
_be deducted from the accumulated vacation or personal leave of the employee

making the request.

SECTION 2. Parental Leave:

Employees shall be granted parental leaves of absence due to the birth or adoption of

.a child. The length of such leave shall not exceed six (6) months inclusive of twelve (12) of

Family Medical Leave Act (FMLA) leave. Except when notice is impossible (i.e. adoption
situations), employees will notify the Employer of the length of their leave and their expected
date of return within thirty (30) days of his/her expected date of commencement of leave. If
an employee desires to request an extension of said leave, the employee shall make said
request to the Department Director no later than fourteen (14) days prior to their original
return date unless an emergency arises which prevents the request for extension of leave

within the stated time.

SECTION 3. Personal Days

All employees except those in per diem status, shall be permitted four (4) days off

“with pay each fiscal year. Employees shall accrue personal days at the rate of 1.23 hours per

pay period. Employees may be permitted these four (4) days off with pay for personal leave
for such occurrences as observance of a religious holiday or for other personal reasons. Such
personal days shall not be used in increments of less than one-half (1/2) day at a time. If the
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health of an employee warrants prolonged absenée from duty, the employee will be permitted
to combine personal days, sick leave, and vacation leave. Two (2) personal days may be used
for observance of religious holidays prior to accrual, to be paid back at the rate of future

accrual.

Personal days may not be used consecutively unless approved by the Department
Director/designee. Employees must complete and submit the designated appropriate form for
approval of personal day use to their supervisor no less than two (2) working days prior to
use, unless an emergency situation arises which prevents such request. Severance of
employment shall terminate all rights to accrued personal days. .

SECTION 4. Jury Duty:

Approval will be granted for leave with pay for emplbyees summoned for any jury
duty. However, any compensatlon, less the travel allowance, must be turned over to the

timekeeper.

SECTION 5. Professional Days:

Psychologists will each be permitted to utilize six (6) days per year as professional
- days. Professional days are paxd days away from the work place regarding the following
work related activities: seminars, training, making a professional presentation, or testing.
Additional professional days may be approved by submitting a written request to the

Department Director.

ARTICLE VIII .
FILLING OF VACANCIES

SECTION 1. Hiring;

Any licensed position shall be filled by licensed psychologists.

SECTION 2, Training:

The employer will allow up to two months for on-the-job training for new
psychologists hired at each site before requiring them to complete forensic examinations, If
more experienced psychologists are to be responsible for training and supervising them, this
will only be done with appropriate alterations in their work load. |
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ARTICLE IX
HOLIDAYS

SECTION 1. Designation of Holidays:

A. Except in emergency and for necessary operations, all employees in the bargaining
unit are entitled to a holiday on each occasion that the Circuit Court of Cook
County is closed for a court holiday. Should a certain holiday fall on Saturday,

~ the preceding Friday shall be set as the holiday; should a certain holiday fall on a
Sunday, the following Monday shall be set as the holiday.

B. In addition to the above, any other day or part of 'a day shall be considered a
holiday when so designated by the Chief Judge.

C. If the number of holidays is reduced from 13 holidays per year during the contract
period, the Employer agrees to meet with the Union to bargain over impact issues

relative to that reduction.

SECTION 2. Holiday in Vacations:

If a holiday falls within an employee’s scheduled vacatidn, such erﬁployee, if
otherwise eligible, shall be granted an additional day of vacation.

SECTION 3. Work on a Holiday:

Employees will be allowed to work on holldays based on operational needs subject to
prior supervisory approval. For each holiday worked, the employee will receive another day
off in accordance with the request requirements for vacation leave.

SECTION 4. Floating Holiday:

In addition to the holidays listed, employees shall be credited with one (1) floating
holiday on December 1 of each year of the contact period. This floating holiday, to be used
within the fiscal year, will be scheduled in accordance with the procedure for vacation
selection as set forth in the “Vacation” article of the agreement. It is understood that -
circumstances may arise in which an employee is unable to meet the request time
requirement. In these situations, employees may be allowed the use of the floating
holiday in the employer’s sole discretion. Such approval will not be unreasonably withheld.
If an employee is required to work on a scheduled floating hollday by the employer, the
employee W111 be compensated at the rate of time and one-half in compensatory time.
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ARTICLE X
LEAVES OF ABSENCE

SECTION 1. Regular Leave; |

An employee may be granted a leave of absence without pay by the Department
Director or designee. Such leave shall be limited to one (1) month for every full year of
continuous employment by the County, not to exceed one (1) year, except for military
service, An employee desiring a leave of absence shall make written application to his/her
immediate supervisor, who will then refer the application to the Department Director or
designee. If approved by the Department Director the application will then be forwarded to
the Cook County Comptroller. The application shall include the purpose for the leave of
absence and the dates for which the leave is requested. An employee granted a leave of
absence shall be eligible; when such leave expires, to receive the salary and the same or
comparable position at the time the leave was granted. Absence from County service on
leave without pay for periods in excess of thirty (30) calendar days, all suspensions, time after
layoffs for more than thirty (30) calendar days by less than one (1) year, all absences without
leave shall be deducted in computing total continuous service and will effect a change in the

anniversary date.

SECTION 2. Seniority on Leave:

An employee on an approved leave of absence shall retain seniority, but shall not
accrue pension benefits during such period (except as may be otherwise provided in the
County’s Pension Plan). Nor shall such period count toward an employee’s entitlement to
automatic progression in wage scale based on length of service. Employees shall, however,
receive retroactive increases for all time in which they were in pay status. An employee
returning from a leave of absence will be entitled to return to the same or comparable
position held prior to commencement of such leave, if the employee has sufficient seniority.

SECTION 3. Retention of Benefits:

An employee will not earn sick pay, or vacation credits, or personal days while on a
leave of absence. An employee on a leave of absence except for parental or leaves provided
by the Family Leave Act will be required to pay the cost of the insurance benefits provided in
Article VIII in order to keep these benefits in full force and effect during the period of leave.
Arrangements for payments of such costs through normal deductions or otherwise must be
made with the Employer’s Payroll office prior to departure on the leave. For the failure to
make such arrangements, the Employer may cancel insurance benefits, which will be
reinstated upon the employee’s return to work, subject to such waiting period and other rules

and regulations as may be applicable to the insurance plan,

16



SECTION 4. Union Leave:

A leave of absence not to exceed one year without pay, will be granted at the

discretion of the Department Director based on operational needs, to an employee who is

clected, delegated or appointed to participate in duly authorized business of the Union which
requires absence from the job. Such leave may be extended by mutual agreement.
Employees duly elected as delegates of the Union will be allowed time off, without pay, to
attend State and National conferences and conventions of the Union, not to exceed ten (10)
work days for all employees for the entire year. Employee benéfits will be provided as set.
forth in the Retention of Benefits section of this Article.

SECTION 5. Military Leave:

An eligible employee who requires leave from employment for purposes of military
service shall be entitled to compensation, benefits, restoration rights, and other guarantees
provided by applicable federal or state statute or Cook County Ordinance. :

An employee who has at least six (6) months or more of continuous actual service and
is a member of the Illinois National Guard or any of the Reserve Components of the Armed
Forces of the United States, shall be entitled to leave of absence with full pay for limited
service in field training, cruises, and kindred recurring obligations. Such leave will normally

be limited to eleven (11) working days in each year.

SECTION 6. Veterans’ Conventions:

Any employee who is a delegate or alterriate delegate to a National or State |
convention of a recognized veterans’ organization may request a leave of absence for the
purpose of attending said convention, providing, however that any employee requesting a
leave of absence with pay must meet the following conditions; :

1. The employee must be a delegate or alternate delegate to the convention as ‘
established in the by-laws of the organization. ' ‘

2. 'They must register with the credentials committees at the convention
headquarters. '

3. Their name must 'appear on the official delegate alternate rolls that are filed at the
State headquarters of their organization at the close of the convention.

4. ‘They must have attended no other convention, with a leave of absence with pay, -
during the fiscal year. '
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5. The employee must produce, upon returning from the convention, a registration
card signed by a proper official of the convention, indicating attendance.

SECTION 7. Family Responsibility Leave:

An employee who has at least two (2) years of service and has a need to be absent
from work to meet family responsibilities arising from the employees role in his/her family or
household may, upon request and for good cause shown, be granted a leave of absence for a
period not to exceed a total of six (6) months (increasing up to one (1) year for those
employees who have accrued personal leave entitling them to more time under current
County policy) without pay. Insurance coverage shall be maintained only in accordance with
FMLA leave, i.e., up to twelve (12) weeks and meeting FMLA standards.

.SECTION 8. Education Leave:

Upon request, a leave of absence for a period not to exceed two (2) years may be
granted to a full-time employee with at least two (2) years of County service, if operational
needs allow, in order that the employee may attend a recognized college, university, trade, or
technical school, or high school, provided that the course of instruction is logically related to-
the employee’s employment opportunities with the Employer. Such leave shall not be
arbitrarily or capriciously denied. Such leave may be extended for good cause and in
accordance with the operational needs of the Employer, '

SECTION 9. Professional Leave:

_ Upon request, a leave of absence of up to one (1) year may be granted to a full-time
employee with at least two years of county service, for professional reasons. Such leaves

" shall include, but not be limited to, professional activities such as holding office witha .
~ professional organization, such as the American Psychological Association, or serving as a

-' guest lecturer at a college or university.

SECTION 10. Use of Benefit Time:

Except where req'uired by law, employees shall not be required to use accumulated
time prior to going on unpaid leave.

SECTION 11. Election Day:

An employee who is a registered voter will receive two (2) hours time off (without
pay) during his regular work day so that he/she may vote in any general election. An
employee desiring such time off shall notify his/her supervisor at least two (2) work days
prior to Election Day. The employee’s supervisor will arrange the exact hours of intended

absence according to operational needs.
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SECTION 12. Change of Anniversary Date:

Absence from County service on leave of any kind without pay for periods in excess
of thirty (30) calendar days, all suspensions, time after layoffs for more than thirty (30)
calendar days by less than one (1) year, all absences without leave shall be deducted in
computing total continuous service and will effect a change in the anniversary date.

ARTICLE X1
DISCIPLINARY PROCEDURE

SECTION 1, Use of Discipline:

The Employer has the right to discipline employees, The Employer may only impose
the types of discipline listed in Section 2 of this Article. Although discipline shall normally
be progressive and corrective, the Employer need not apply these type of discipline in
sequence, but rather base the type of discipline to fit the severity of the offense and/or
infraction involved . The Employer may only discipline an employee for just cause.

SECTION 2. Types of Discipline:

A. The Employer may only impose the following types of discipline: -

Verbal Reprimand;
Written Reprimand;
Suspension;
Discharge.

AW =

B. An Employee #hall not be demoted for disciplinary reasons. |

C. Discipline shall be impbsed in a timely manner.

SECTION 3, Investigatory Meeting:

The Employer may, but is not required to, conduct an investigatory meeting with the
employee who is the subject of the investigation. If an investigatory meeting is conducted,
any employee who is the subject of the investigation or reasonably believes that he/she may
receive disciplinary action as a result of such meeting, shall be entitied to Union
representation upon request. The Employer shall notify the Union as well as the Employee of

such meeting. '
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SECTION 4. Pre-disciplinary Meeting:

A. Purpose: Prior to the imposition of suspension or discharge, the Department Head
shall convene a pre-disciplinary meeting. The Department Head/designee shall
meet with the employee to discuss the circumstances giving rise to the
contemplated discipline. The Department Head/designee, after presenting all
known evidence and reasons for disciplinary action, will afford the employee an
opportunity to rebut any evidence or charges against him/her.

B. Representation: The employee is entitled to have a Union representative present
at the pre-disciplinary meeting if the employee so requests. If the employee does
not request Union representation, a Union representative shall nevertheless be

allowed to be present as a non-active participant.

C. Extensions: Reasonable requests for extensions of time for rebuttal purposes may
be allowed by the Department Head/Designee. '

D. Notices: The Department Head/Designee will notify the employee of the date of
the Pre-Disciplinary meeting. Not less than 2 working days prior to the meeting
date, the Department Head/Designee will provide the employee and the Union
with the date, time and location of the meeting, the reason(s) for the contemplated
disciplinary action, and the name of relevant witnesses and copies of pertinent

documents.

SECTION 5. Verbal and Written Reprimands;

In cases of verbal and written reprimands, the Department Head/Designee must
inform the employee that he/she is receiving a verbal or written reprimand and provide the
employee with the reasons for such discipline. An employee shall have the right to Union
representation at the issuance of written reprimand. The employee shall be given the names
of witnesses and copies of pertinent documents. A copy of the verbal or the written

reprimand itself shall be placed in the employee’s personnel file and shall only be removed in

accordance with Section 7 of this Article.

SECTION 6. Notification of Disciplinary Action;

In the event that disciplinary action is imposed, the Employer shall promptly furnish
the employee and Union a clear and concise statement describing the discipline and the
reasons for such discipline. Once discipline is imposed it shall not be increased.
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SECTION 7. Removal of Discipline:.

A. Verbal Reprimands: Oral reprimands will be purged from an employee’s record if
the employee is free from same or similar offense for twelve (12) consecutive

months.

B. Written Roprimands ‘Written reprimands will be purged from an employee’s
record if the employee is free from same or similar offense for twenty-four 24

consecutive months.

SECTION 8. Temporary Suspension:

‘When the Employer believes that presence of an employee is dangerous or may result
in the disruption of operations or when the employee’s alleged actions may result in a

_ violation of the Ethical Principles of Psychologists and Code of Conduct of the American

Psychological Association and/or criminal charges are filed and pending against an employee,
that employee may be placed on temporary suspension. Temporary suspension shall only last
up to forty-five (45) calendar days for actions not involving criminal charges. Where
criminal charges are pending against the employee, temporary suspension will last until
resolution of the criminal charges or for the period of time in which the Employer conducts a
reasonable investigation and determination of the matter. :

The ﬁrst 14 calendar days of temporary suspension shall be without pay and an
employee may use accrued vacation, personal and compensatory time after the ﬁrst 14 days

of temporary suspension has elapsed.

If no disciplinary action is issued by the Employer, the employee shall be reinstated,
reimbursed for lost salary and accrued leave and the record of the temporary suspension shall

“be removed from the personnel file. If the length of the temporary suspension exceeds the

dlsmphnary action given, the employee shall be reimbursed for the difference in salary and
accrued leave,

If the employee is placed on temporary suspension exceeding 45 days that employee :
may file-a grievance for the sole purpose of determmlng whether temporary suspension is

reasonable.

Resolution of thls grlevance shall not waive an employee’s right to grleve any
discipline ultimately issued.
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ARTICLE XII
GRIEVANCE PROCEDURE

SECTION 1. Policy:

All employees shall have the right to file a grievance and are assured freedom from
coercion, restraint or reprisal by either the Union or the Employer.

SECTION 2. Definition:

A grievance is a difference between the Union or a bargaining unit member and the
Employer with respect to the interpretation or application of, or compliance with, the agreed
upon provisions of the Agreement or disciplinary action taken by the Employer. The Union
will send copies of grievances appealed or submitted at Steps Two and Three to the Chlef

Judge or his designee.

SECTION 3. Representation:

Only the aggrieved employee(s) and/or representatives of the Union may present
grievances. All employees involved in a grievance must be named by Step Three.
Employees may take up grievances through Steps One to Three either on their own and -
individually or with representation by the Union. If any employee takes up a grievance

- without Union representation, any resolution of the grievance shall be consistent with this

Agreement and the Union representative shall have the right to be present at such resolution.
Where applicable and by mutual agreement, grievances may be initiated at Step Two or

Three.

A grievance relating to all or substantial number of employees or to the Union’s own
interest or rights with the Emponer may be 1n1t1ated at Step Two or Three by mutual .

agreement.

SECTION 4. Meetings:

. At each step of the grievance procedure, the appropriate Employer representative shall
meet in accordance with the time limits. The primary purpose of the meetings shall be for the
purpose of attempting to resolve the grievance. The Employer representative shall be willing,
and shall have the authority needed to engage in meaningful discussion for the purpose of
resolving the grievance. There shall be no tape recording of any grievance meetings except -

,by mutual agreement. When the meeting does not result in a resohition of the grievance, the
Employer representative shall respond to the Union, in writing, within the time limits

provided herein.
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- SECTION 5. Grievance Procedure Steps:

The steps and time limits for the Grievance Procedure are as follows:

SUBMISSION TIME TO WHOM TIME LIMITS -
Step Limit this Step SUBMITTED = MEETING RESPONSE
(calendar days) | |
1 21 days Director of Sdays - 5days
_ ‘ Psychology/Designee

2 10 days Dept. Director/ 5days 5 days

: : Designee , _
3 20 days j Chief Judge - 10 days 20 days

- Designee o
4  30days - Impartial Third 30 days . 30 days
: Party

| SECTION 6. Time Limits;

The initial time limit for filing a grievance shall be twenty-one (21) days from the
time the grievant became aware, or reasonably should have become aware, of the occurrence
giving rise to the grievance. Time limits may be extended by mutual written agreement

between the employee and/or Union and the Employer. Agreement on a date to conduct the .

meeting shall not be unreasonably withheld by either the employee/Union or the Employer.

SECTION 7 Stewards:

The Union will advise the Employer in writing of th’e names of the Stewards in each

department and shall notify the Employer promptly of any changes. Stewards shall notify

their supervisor before leaving their work assignments or area to handle grievances.

Stewards will be permitted, by their supervisor, to process grievances referred by employees
at the appropriate steps of the grievance procedure during normal working hours withouta
loss of pay, provided that such activity shall not exceed a reasonable period of time, and shall
not interfere with their work performance. Normally, stewards shall process grievances and
confer with employees who are located at the same worksite as the steward. .

SECTION 8.. Union Representatives:

" Duly authorized business representatives of the Union witl be permitted at reasonable
times to enter the appropriate Forensic Clinical Services facility for purposes of handling -
grievances or observing conditions under which employee are working. These
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representatives shall be identified to the Chief Judge/Designee in writing and on each
occasion will first secure the approval of the Chief fudge/Designee to enter a facility. Union
representatives shall conduct their business so as not to interfere with the operations of the
Employer or disrupt the work of the employees. Such right of entry shall at all times be
subject to the Employer’s general rules applicable to non-employees.

SECTION 9. Impartial Arbitration:

A. Arbitrator Selection: If the Union is not satisfied with the Step 3 answer, it may,
within thirty (30) days after receipt of the Step 3 answer, submit in writing to the
Chief Judge/Designee notice that the grievance is to enter Impartial Arbitration. If
the Chief Judge/Designee and Union fail to reach agreement on an Arbitrator with
fourteen (14) days, the two parties may request that the American Arbitration
Association, or the Federal Mediation and Congciliation Service provide a panel of
arbitrators. Each of the parties will confer within 7 days of receipt of the panel to
alternately strike one name at a time from the panel until only one name remains.
The remaining name shall be the Arbitrator to hear and decide the grievance

without unreasonable delay.

B. Discovery: Prior to an arbitration proceeding, either party may request of the
other party any documents (or copies thereof), a list of witnesses or any other
information relevant to the grievance and in control of the opposing party. Such
requests shall not be unreasonably denied.

C. Arbitrator’s Powers: The parties are entitled to request the Arbitrator to require
the presence of relevant witnesses and production of relevant documents. The
Arbitrator shall only have the authority to determine compliance or non-
compliance with this Agreement, and to fashion an appropriate remedy. The
Arbitrator, in his/her opinion, shal} not amend, nullify, ignore or add to the
provisions of this Agreement. The issue or issues to be decided will be limited to
those presented to the Arbitrator in writing by the Chief Judge/Designee and the
Union, His/her decision must be based solely upon his/her interpretation of the
meaning or application of the express relevant language of the Agreement. The
decision of the Arbitrator made in compliance with the above shall be final, in
writing and shall include the reasons for each finding and conclusion, The
Arbitrator’s decision shall be rendered within thirty (30) working days following
the last date of the last hearing conducted by the Arbitrator unless an extension of
such period is agreed to by the Chief Judge/Designee and the Union.

D. A grievance may be withdrawn at ainy time. A grievance that is not timely filed or
extended by mutual agreement is waived.,
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E. Costs: Expenses for the Arbitrator’s services and expenses which are common to
both parties to the arbitration shall be borne equally by the Employer and the
Union. The parties shall share the cost of recording the hearing. Each party shall -
pay for the cost of their own transcript and will share the cost the Arbitrator’s
copy of the transcript. The parties shall meet prior to the Arbitration hearing to
determine whether a recorded transcript of the hearing is necessary. Each party to
an arbitration proceeding shall be responsible for compensating its own

- representatives and witnesses.

. ARTICLE X1l
CONTINUITY OF OPERATION

SECTION 1. No Strike:

: The Union will not cause or permit its members to cause, and will not sanction in any
way, any work stoppage, strike, picketing or slowdown of any kind or for any reason, or the
honoring of any picket line or other curtailment, restriction or interference with any of the
Employer’s functions or operations; and no employee will participate in any such activities
during the term of this Agreement or any extension thereof. : :

. SECTION 2. Union Responsibility;

Should any activity prescribed in Section 1 of this Article occur, which the Union has
or has not sanctioned, the Union shall immediately: '

a. publicly disavow such action by the employees or other person involved;

b. advise the Employer in writing that such action has not been caused or sanctioned
by the Union; o | |

¢. notify the employees stating that it disapproves of such action instructing all
employees o cease such action and return to work immediately;

d. take such other steps as are reasonably appropriate to bring about observance of
the provisions of this Article, including compliance with reasonable requests of
the employer to accomplish this end.

SECTION 3. Discipline or Discharge of Violators:

.. The Employer shall have the right to discharge or otherwise discipline any or all
" employees who violate any of the provisions of this Article. In such event, the employee or

~ employees, or the Union in their behal, shall have no recourse to the grievance procedure,

except for the sole purpose of determining whether an employee or employees participated in
the action prohibited by this Article. If it is determined that an employee did so participate,
the disciplinary action taken by the Employer may not be disturbed. - |
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SECTION 4. No Lock-Out:

The Employer agrees that it will not lock out its employees during the term of this
agreement or any extension thereof.

SECTION 5. Reservation of Rights:
In the event of any violation of this Article by the Union or the Efnployer, the

 offended party may pursue any legal or equitable remedy otherwise available, and it will not

be a condition precedent to the pursuit of any judicial remedy that any grievance procedure
provided in this Agreement be first exhausted. ‘ _ '

ARTICLE XIV
SAVINGS CLAUSE

SECTION 1. Genera! Provision:

Should any Article, Section or portion thereof, of this contract be held unlawful and
unenforceable by any court of competent jurisdiction, or the Labor Relations Board, or by
reason of any legislation that the parties agree invatidates a provision of this contract, the

‘remaining parts or positions of this contract shall remain in full force and effect; upon the

issuance of such a court decision or legislation, the parties agree to negotiate a substitute for
the invalidated Article, Section or portion thereof. '

SECTION 2. Conduct of Lawsuit:

No provision in this contact that interferes with the supervision or conduct ofa

" lawsuit by a judge may be enforced, but the enforceability of any such provision due to the

conduct of a lawsuit by a judge shall not cause loss of wages or economic benefit to the

- members of the bargaining unit.

SECTION 3. Judicial Powers:

No provision of this contract that materially and adversely affects or interferes with
the exercise of the constitutional, statutory, or inherent judicial powers of the Judiciary or
with the application of a rule or order of the Illinois Supreme Court may be enforced. During
an emergency affecting the Court’s business as reasonably determined by the Chief Judge, no -
provision in this contract which materially and adversely affects or interferes with the '
exetcise of the constitutional, statutory, or inherent administrative powers of the Judiciary
may be-enforced. The unenforceability of any such provision shall not cause loss of wages or .
economic benefit to the members of the bargaining unit. -The Union may raise other issues
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stemming from the way an emergency was dealt with pursuant to Article XIII of this
Contract.

ARTICLE XV
MISCELLANEOUS

SECTION 1. No Discrimination;

No employee shall be discriminated against on the basis of race, color, sex, age,
religion, disability, national origin, ancestry, sexual orientation, marital status, parental status,

- military discharge status, political affiliation and/or beliefs, or activity or non-activity on

behalf of the Union.

SECTION 2. Americans with Disabilities Act:

Whenever an employee {(or the Union at the request of an employee) requests an
accommodation under the Americans with Disabilities Act (“ADA™), or an accommodation
of an employee is otherwise contemplated by the Employer, the Employer the employee, and

the Union w111 meet to dlscuss the matter,

It is the intent of the parties that any reasonable accommodations adopted by the

Employer conform to the requirements of this agreement where practical. The Employer may

take all steps necessary to comply with the ADA. Any such steps which might conflict with

. the terms of this Agreement shall be discussed with the Union prior to implementation. The
'partxes shall cooperate in resolving potential conflicts between the Employer’s obligation
"under the ADA and the rights of the Union. Neither party shall urireasonably withhold its

consent to the reasonable accommodation of an employee

Informatlon obtamed regardmg the medical condltwn or history of any employee shall

| be treated in a confidential manner.

Nothing in this sectlon shall require the Employer to take any action which would
violate the ADA or another applicable statute. .

SECTION 3. Bulletin Boards:

The Employer will make a bulletin board available for the use of the Union at all
work sites. The items posted shall not be political, partisan or defamatory in nature.
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SECTION 4. Reimbursement for Advanced Training:

A set fund of at least $750 per year will be established for the reimbursement of
advanced training for each psychologist, such as workshops, seminars (and necessary travel
and lodging expenses), and membership in professional organizations. This training fund
cannot be used by employees for the fees and costs (including classes and study materials)

associated with obtaining a clinical psychologist’s license.

Request forms to attend advanced training shall be forwarded to the Employer as soon

-as the employee becomes aware of training that he/she wants to attend. The Employer will

endeavor to approve/disapprove all requests for advanced tralmng in a timely manner.

SECTION 5. Travel Reimbursement;

Employees required to use personally ovméd automobiles in the course of their
employment shall be reimbursed at a rate of not less than 28 cents per mile in accordance

‘with the Cook County Travel Expense Reimbursement Policy. Such rate shall be adjusted

upward, as necessary, to ensure that employees are paid the maximum allowable by County -
policy. Whenever the IRS raises its rate above the County rate, the higher rate shall be
submitted to the County Board within a reasonable amount of time but not Iater than thirty

(30) days prior to the stalt of the next fiscal year

SECTION 6. Auto Insurance;

‘The parties agree that the County shall explore the feasibility, of making available to
all employees through a payroll deduction, standard automobile insurance on a no decline

basis. No later than ninety (90).days after the effective date of this Agreement the County

shall report the results of its investigation to the Union. Such information shall include any
proposed costs and benefits, the names of the potential carrier(s), any problem the County
believes must be overcome in order to implement the insurance, and any other relevant
information. Within thirty (30) days after this information is provided to the Union, the
partzes shall meet to discuss the possibility of implementing any proposals offered by a
carrler as well as any other options regarding this issue.

SECTION 7. Meeting Rooms;

The Employer agrees to make available conference rooms for union meetings upon

-notification by a Union representative, unless to do so would interfere with the operational

needs of the Employer. Employees may only attend meetings during non-working time.
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SECTION 8. Personnel Files:

Upon written request to the Department Personnel Office, an employee may inspect
his/her personnel file at any time mutually acceptable to the employee and Employer.

SECTION 9. Day Care;

A Day Care Committee composed of a mutually agreed-upon equal number of Union
and Employer representatives shall meet to study the feasibility of establlshmg day care
center for the dependents of employees and the Employer.

SECTION 10._Tax Shelters:

Employees will have the option to enroll in a Flexible Spending Account. Employees
will be notified annually by the Employer regarding the program and the time frame for

. ‘enrollment in a Flexible Spending Account.

SECTION 11, Dual Employment:

Subject to approval by the Clinical Director of Forensic Clinical Services, a
psychologist will be allowed 1o testify in the Circuit Court of Cook County on two forensic '
evaluation cases per year. These cases shall not be in the same division as the psychologistis
regularly assigned by the employer. The psychologists must use their personal or vacation
days when so testifying. The applicable trial judge or motion judge retains the authority to
determine issues of conflict of interest if raised pursuant to a motion to bar or disqualify filed
by any party to the case in whlch the psycholog:st has been retained. .

At least thirty (30) days pr:or to the scheduled testlmony or as soon as the
psychologist learns of the day scheduled for testimony, the psychologist shall notify the
clinical director of Forensic Clinical Services of the case name, docket number, and parties
invotved in the case. The clinical director must notify the psychologist within forty-eight
(48) hours of denial of permission to testify, unless notice of the testimony is not received

- forty-eight (48) hours before the day scheduled for testimony.

SECTION 12, Health and Safety:

The Employer shall endeavor to provide a safe and healthfil work environment for all -
employees. The Employer agrees to comply with all applicable state and federal laws. The
parties shall share information adequately and fully in order to assure that health and safety
issues are adequately addressed. Where there is a serious threat to the health and safety of an
employee or employees and the situation necessitates a speedy resolution, the issue shall be
immediately referred to the Labor Management Committee. - |
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SECTION 13. Union and Employer Meeting:

For the purpose of conferring on matters of mutual interest which are not appropriate

for consideration under the grievance procedure, the union and Employer agree to meet

quarterly, or as mutually agreed otherwise, through designated representatives at the request
of either party at mutually agreed upon times and locations. The Union and Employer shall
each designate not more than four (4) representatives to a labor-management committee for -

this purpose.

SECTION 14, Information Provided to Union:

A least quarterly, the Employer, on behalf of all employees covered by this
Agreement, shall notify Local 743 in writing of the following personnel transactions
involving bargaining unit employees on a work location basis: new hires, promotions,

‘demotions, checkoff revocations, layoffs, reemployments, leaves, returns from leave,
~ suspensions, discharges, terminations, retirements, and Social Security numbers. Local 743

shall, upon request, receive such information on computer tapes when available.

SECTION 15 Professional Issues Committee:

The Employer will establish an independent committee of psychologists elected by
the Union membership—the Professional Issues Committee—at each site to address

- disagreements with the administration over allocation of resources in the following areas: (a)

which training is appropriate; (b) which training is worthy of being reimbursed; (c) which
test materials or literature should be ordered; (d) whether given research is appropriate and
(¢) whether the type of classes/education is appropriate.

SECTION 16. Supervisory and Administrative Meetings:

The administrative manager of psychology, or any other pefsbn holding that or a

similar title, shall meet with psychologists at each location at least-once monthly. The chief

administrator of Forensic Clinical Services shall also be available for meetings with members
of the psychology division at least once each calendar quarter.

Organizational Structure and Management Authori

SECTION 17.

Management shall make available to the Union a written statement, including a flow
chart, describing the chain of authority and the management structure. This statement shall
include a brief but clear summary statement of the authorities and responsibilities of each
manager. The official title of each manager will be provided, along with the name of the
person occupying the position. Should management structure or personnel change while this
agreement is in effect, management shall provide a revised statement and flow chart

describing the changes within thirty days of that change.
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SECTION 18. Remote Work Location:

Should operational needs require regular staffing of a new work location or
assignment to a location other than the primary work location, qualified volunteers will be
sought first for this assignment. In the absence of any volunteer, the Employer shall assign
the least senior, qualified employee, and no assignment will be made without the Union

having received at least thirty (30) days advance notice.
SECTION 19, Performance Evaluations;
- All psychologists will receive annual evaluations to include peer ratings.

An employee’s performance evaluation shall be completed by the immediate
supervisor and peers. An employee’s performance evaluation shall be reviewed and

- discussed with the employee, and the employee shall be permitted to respond in writing to the

evaluation,

| An employee’s signature shall signify only that he or she has been given his or her
performance evaluation; the employee’s performance evaluation may not be altered

subsequently without notice to the employee.

In the event that an employee disagrees with the rating received on his or her annual
performance evaluation which has an impact or effect upon such employee, the employee
may utilize the grievance and arbitration procedures set forth in this Agreement, provided,

however, that the employee must comply with the time limits contained in Article XHI of this

Agreement, with such time limits for the institution of a grievance running from the date of
the evaluation.

SECTION 28. Confidential Information:

A. Psychologists must adhere to standards of confidentiality regarding client
information, as delineated by State and Federal law and in the Ethical Prmmples
of Psychologists and Code of Conduct, American Psychological Association
1992, Statements made by psychologists regarding their work and related matter,
in lectures, speeches, articles and any other form, must be sensitive to the issue of

conﬂdentlahty

B. Employees shall not publish any information or opinion on any pending case
within the Circuit Court of Cook County other than information contained in
reports rendered or testimony given provided that the testimony was not barred,
quashed or otherwise disallowed, provided, however, materials for scientific or
educational purposes may be published in professional journals in the fields of
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psychology, psychiatry, social work, sociology and law, if the confidentiality of all
participants in the proceeding is maintained. : '

SECTION 21, Promotions:

A. Promotions for psychologists shall be based on experience, training, seniority, job
- performance, and demonstrated capabilities. o

B. Any psychologist promoted to a supetvisory or administrative position shall have
* a grace period of 180 days to determine whether he/she will continue in this

position or return to their former position.

C. All supervisory positions for psycholdgists are to be posted for at least fifteen (15)
working days. In filling such positions, the Employer will grant first
consideration to members of the bargaining unit.

SECTION 22, Secretary/Stenographer:

The employer will provide full-time secretary/stenographers (2) for the psychologists
at each location, o . '

SECTION . 23. Scheduling:

~ Scheduling of bond, supervision, probation, and domestic relations cases will be
arranged with consideration of psychologists’ needs for a timely and unhurried lunch period.

SECTION 24. Reduced Hours:

Any psychologist who regularly worked more than fifty percent (50%) of a full-time
schedule or at least twenty (20) hours per week prior to the date of the ratification of this
contract will be considered a full-time employee for the purposes of insurance benefits and
will receive all other benefits, such as vacation and sick dayson a pro-rated basis, and such
employees will be allowed to work the same schedule as they worked prior to ratification of
this contract. Any psychologist hired after the ratification of this contract for part-time work
will only be able to work a one-half time schedule and will be eligible to receive pension,
vacation and sick day and other benefits on a pro-rated basis and will be required to
contribute fifty percent (50%) of the Employer costs for health and/or life insurance benefits,

SECTION 25. Program for Stress/Burnout:

: Contingent on available funds, the Employer will establish an organized program to
address the stress/burnout that psychologists experience in working with the difficult
populations at the courts. -
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SECTION 26. PsycLIT:

Forensic Clinical Psychologists, Juvenile Division, shall be provided accessto
the internet within a reasonable period of time following the execution of this Agreement.
Once access is provided, the Employer will cease to provide PsycLIT on cd rom.

The Employer will endeavor to provide internet access to Forensic Clinical
Psychologists, Adult Division. The Employer will continue to provide access to PsycLIT cd
rom to the Adult Division until November 30, 2003, or until internet access is provided.

ARTICLE XVI
RATES OF PAY
The Employer intends fo submit a proposal regarding rates of pay.

SECTION 1. General IncreaseS'

The salary grades and steps applicable to this bargammg unit shall be mcreased as
follows during the term of this agreement

Effective with the first full pay period,
~on or after January 1, 2011 - 2.25%

Effective with the first full pay period,
on ot after June I, 2012 3.75%

- SECTION 2. Reclassifications:

Psychologists shall be reclassified to the following grades of the Cook County
compensation plan, Schedule I, according to their training and qualifications:

Grade 22 — Doctorate with clinical psychology license.
Grade 21 — Doctorate without clinical psychology hcense, Master’s Degree with clinical

psychology license.
Grade 19 — Master’s Degree or equivalent.

* Reclassifications of current employees as a resuit of this contract shall be considered
promotions according to the Guidelines specified in Appendix A of the Cook County budget.
Promotions shall be effective as of 12/1/96. Psychologists hired during the duration of this
contract shall be hired at the above Grades according to their training and qualifications,

" When psychologists improve their training and qualifications according to the guidelines

above, they shall move to the appropriate higher Grade immediately if budgetary constraints
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permit, and no later than the first pay period of the next fiscal year. Such movement shall be
considered a promotion according to Appendix A.

SECTION 3. Bilingual Pay:

Effective 12/1/95, employees whose duties require the employee to be bilingual, or to

- use sign language, shall receive an additional $50.00 per month.

SECTION 4. Longevity Plan, Schedule I:

Effective 6/1/99, the pay rate for the 20 year longevity step (09) will be adjusted
by 2%. . '

SECTION §. “ME TOO” CLAUSE:

For the period from the date of the execution of this tentative agreement through
November 30, 2012 only, if the County enters into an agreement with any other union for a
non-interest arbitration eligible bargaining unit that contains across-the-board wage increaseS
greater than those set forth in the parties’ tentative agreement regarding general increases, or
agrees to a lower rate of employee contribution to health insurance (either in employee

‘contribution to premiums or through plan design changes that are more favorable to

employees) for a non-interest arbitration eligible bargaining unit, then upon demand by the
union, those wage increases or health insurance changes will be applied to the members of
this bargaining unit, '
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ARTICLE XVt
DURATION |

- Thisagreement shall become effeotive on 12-1-08 and shall remdin in effect
through 11-30-12, 1t shall automatically renew itself from year to year thersaftr unless

- Gither party shall give written notice to the other party not less than sixty (60) calendar days

prior to the cxpiration date or any anniversary thereof, that it desires to modify or terminate
this Agreement, ' . | _
- Inthe event such written notice is given by either party, this Agreement shall continue to

remain in effect afier the expiration date until a new Agreerient has been reached or either
- party shall give the other party five (5) calendar days written notice of cancellation thereafier.

Signed and entered into this 21t day of October, 2011.

 Chief Judge of the Circuit Court of Cook County.

B%D,mﬁ’ e O
_ . \

Uniion: Teamsters Local Union Number 743.
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