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B .interpreted or enforced in such matter as to interfere

. -This eo]leeﬁve batgainihg_agreement is entered into between the Chief J udge of
the Circuit Court of Cook County as Employgr of employees covered by this Agreement . |
(hereinafier referred to as the “Employer”) and Feamsters Local Union Number 714 o
- (hereinafter referred to as the “Union™, - - - - .

ARTICLEI
" "PURPQSE

Wheress, it is the intent and purpose of the parties to liereto"te set fptth the
- Agreement between them for the term hereof concemning rates of pay, wages, hours of

employment and other working conditions to be observed by them and the employees
Govered hereby and to establish an equitable and peaceful procedure for the resofution of .

... differences; and
co Whereas the parties recognize the constitutional, statutory, and inl_ierem‘ powers-of '
the Judicial Branch of government and agree that no provision of this Agreement may be
) with the constitutional, statutory,
and inhierent powers of the Judicial Branch; and L .

Whereas, the parties recognize the central role of the Employerinassuring. ..

- compliance with the laws, the Constitution of the State of Ill'ir_lois, and the Uni‘tedr States |

Constitution; and - '
. Whereas, the parties joiritly recognize the role of the employeés in carrying out
- the day-to-day work of the judicial system; and | g
R Wheréas, the partics. recognize that the users of the Coﬁrt’s_servfiee-dcmand' and
 havea constitutional right fo prompt and efficient adjudication of complaints and
* disputes, and insist upon the fullest protection of common-faw; statutory, civil, and
' constitutional rights; - T T
. . Now, thérefore, in consideration of the mutual promises and agreements herein
 contained, the parties do mutually covenant and agreé as follows: - .-

o o ARTICLEII
SR RECOGNITION

' five U;iit: _

. TheEmployer recognizes the Union as the sole aﬁd'ekclus-ive; répresfénteﬁve for
the purposes of collective bargaining, pursuant to the Hlinois State Labor Relations Act, 5 -



. Department #310

.. parties. o

- appropriate for consideration under
- agree to meet every four

_Section 2.3 Union Bulletin Bg

- lilinois Compiled Statutes 315 et seq., for the unit of Office of the Chief Judge,
employce classifications listed in Appendix A of this agreement.
. Excluded from this unit are all supervisory, managerial, confidential employees and any _
employees who are empoweted to perform corrective action, as well as those =
émployeésfassignm'ents_ cxcluded pursuant to the August 2007 agreement between the

Section 2.; Union and Employer Meefings:

For the purpose of conferring on matters of mufual interest which are not
' grievance procedure, the Union and the Employer

(4) months through designated representatives at the request of -
tually agreed upon times and locations. The Uriion and the S

ignate not more than five (5) representatives to a la!io& )
will be at the Administrative

either party and at mut
.Employer shall each des: : :
management committee for this purpose. The location

ﬁwgemenm for such meetings shall be made in advance anda written ,agcnda.
¢ meeting shall be exchanged by parties five (5) days

of the matters to-be discussed at th _
Matfers taken up in these meetings shall be confined to

‘prior to date of the meeting.
those included in the agenda.

4] l"." 52 i

. me

A. The Union shall provide bulletin } oards and the number, size, and lopaﬁ.on- of

each board shall be mutually agreed to by the parties.
. B.The boards and/or space shall be fore the sole and exclusive use of the Union.

" C. The items posted shall not be political, partisen, or defamstory in naute.

D. The Chief Judge o

- with a copy of al} items prior-te posting,

" Bach employee who on the effective date of this Agreement is a member of the

n ‘Union, and each employee who becomes a member after that dato shall maintain histher =

mbership during the term of this Agresment except as provided herein.
R An _e_mploja;e' shall be considered té b:e.a'mexﬁbé: of the Unio§7§£ he{s'lie‘ timely
tenders the dues and initiation fee required as a condition of membership.- S

the Judge’s d.esigﬂ_atéd reprgsentativa shall beprowded -



mployee from whom the Employer receives individual |
employee, in a form agreed upon by the Unionand -

i With respect to any. e
writtén authorization, signed by. the _
the Employer, the Employer shall deduct from the wages of the employee the due§ and

tion Qf..m.eﬁbership_inme. Union, or a representation fee, . ... . ..

 nitiation fee required as 2 condi : :
~ and shall forward such amount to the Union within thirty (30) calendar days after close of
the pay period for which the deductions are tade. The amounts deducted shall be set by
the Union, and the Emiployer shall continye to retain a service charge of up to five cents
. (5¢) for making such deduction. - ' o

Section 2.6 Fair Share; .
- A. The Union, having demonstrated that more-than 50% of the eligible
employees in the bargaining unit signed up as dues paying members, the Employer _
agrees to grent “Fair Share" to the Union in agcordafice with Sections 6(e)-(g) of the
" 1llinois Pablic Labor Relations Act. All employees covered by this Agreement will,
- within 30 days of the Union meeting said conditions or within 30 days of their
* employment by the Emplogyer, either (1) become members of the Union and pay to the
Union regular Union dues and fees or (2) will pay.to the Union each month their fair
share of the Union's costs of the collective bargaining process, contract administration,
. and pursuing matters affecting employee wages, hours and other conditions of
employment. : ' : - _ TP ——

B. Such fair share payment by nen-members shall be d‘edycted by the Chief
Judge from the earnings of the non-members and remitted to the Union, provided, o
“however, that the Union shall certify to the Chief Judge the amount constituting said fair

share, not exceeding the dues uniformly required of members of the Union, and the o
- Unien's cost of the collective bargaining process, confract administration, and pursuing.
 miatters affecting employce wages, hours and other conditions of employment. -~ . .
- €. Uponreceipt of suchi certification, the Chicf Judge shall cooperate with the

Union to ascertain the names, addresses, and ‘work locations of all employecnon-

- members of the Union from whose carnings the fair share payments shall be deducted..

- . D. Thirty days prior to any fair share deduction being made; the Union shall post .

* anotice atall offices where non-members are employed providing the following -
- information: : : - i o

1. When fair share deductions will begin; S
- 2. The percentage of dues which will bededuoted as the fair share;
- 3. An explanation of how the percentage of fair share dues was
- calculated; ' : ' _ — . N
4.. A statement as to how a non-member may obtain further information’ X
- about how the fair share perceritage was caleulated; S



5. An explanation that objections to the fair share amount may be filed by
contacting the Illinois State Labor Relations Board, 160 North LaSalle
Street, Suite C-400, Chicago, Illinois 60601, 312-793-6400.

E. Objections to the amount of fair share deductions shall be resolved by the
Illinois State Labor Relations Board according to its rules and regulations. Should the
State Local Labor Relations Board be unable to provide a timely hearing, objections shall
be heard by a neutral arbitrator jointly selected by the objectors and the Union. The
arbitrator's fees and expenses shall be paid by the Union,

F. Upon the Union’s receipt of notice of an objection by a non-member to the fair
share amount, the Union shall deposit in an escrow account according to any applicable
rules promulgated by the Illinois State Labor Relations Board. If no such rules have Jbeen
promulgated, the Union shall deposit in an escrow account, separate from all other Union
funds, the amount of fees being collected from non-Union employees which is in dispute.
If the Union escrows less than the full amount of fees in dispute, it must justify the limited
escrow on the basis fo an independent audit, and the escrow figure must be independently
verified. The escrow fund will be established and maintained by a reputable independent
bark or trust company and the agreement therefore shall provide that the escrowed funds
will be outside the Union’s control until the final disposition of the objection; and the
escrow fund will terminate and the fund therein will be distributed by the terms of an
ultimate award, determination, or judgment including any appeals or by the terms of a

———— mutually agreeable settlement between-the Union-and-an objector or group-of objectors. -

‘ G.. If an ultimate decision in any proceeding under State or Federal law directs
that the amount of fair share should be different that the amount fixed by the Union, the
Union shall promptly adopt said determination and notify the Employer to change '

‘deductions from the earnings of non-members fo said prescribed amount.

H. It is understood that if the Union procedure for handling fair share objectors
has been subjected to review by the Illinois State Relations Board and found valid under
Federal and State Law, that procedure shall be followed by objecting employees.

. Sectmn 2.7, Religious Exemption:

Employees who are members of a church or religious body have a bona fide
rehglous tenet or teaching which prohibits the payment of a fair share contribution to a
union shall be required to pay an amount equal to their fair share of Union dues, as
described in Section 4, to a non-religious charitable organization mutually agreed upon
by the Union and the affected employees as set forth in Section 6(g) of the Hlinois Public
Labor Relations Act, The employees will be required to furnish written receipt to the

Union on a quarterly basis verifying that such payment has been made.



Section 2.8. Indemnification:

The Union shall indemnify and save the Employer harmless against any and all
claims, demands, suits, or other forms of liability that may arise out of or by reason of
any action taken by the Employer for the purpose of complying with any provisions of
this Agreement If an incorrect deduction is made, the Union shall refund any such

amount directly to the involved employee.

Section 2.9. D.R.I.V.E, Authorization and Deduction:

The Employer agrees to deduct from the paycheck of all employees who submit
authorization cards and are covered by this Agreement voluntary contributionsto
D.RLV.E. D.R.IV.E. shall notify the Employer for the amounts designated by each
contribution employee that are to be deducted from his/her paycheck on a weekly basis
for all weeks worked. The phrase “weeks worked” excludes any week other than a week
in which the employee earned a wage. The Employer shall transmit to:

DRILV.E. |
International Brotherhood of Teamsters
25 Louisiana Avenue NW
Washingtoh DC 20001

— - Sentonamonthly basis, in.one check, wﬂl be the total amount deducted along withthe . .
name of each employee on whose behalf a deduction is made, the employee’s social _
secutity number, and the amount deducted from the employee’s paycheck. No such
authorization shall be recognized if in violation of State and Federal law. No deductions

shall be made which are prohibited by applicable law.

During Working Hours:

Section 2.10. Union Activity

A. Employees shall, after glvmg appropriate notice to their supervisors, be
allowed reasonable time off, with pay, during working hours, t¢ attend Union _
negotiations, grievance hearings, labor-management meetings, and committee rneetlngs, '

if such committees have been established by this Agreement, or meetings called or
agreed to by the Employer, if such employees are entitled or required-to attend such
meetings, by virtue of being Union representatives, stewards or grievants.

B. Emplojrees may not be excused from employment, for any of the above
mentioned purposes, if such absence would hinder the efficient operation of their

department,
Section 2.11. . Uﬁion;Busi_ne_ss Acéess:

A. Duly authorized business representatives of the Union will be permitted at
reasonable times to enter the appropriate Employer facility for purposes of handling
grievances or observmg condmons under which employees are working. The business



. Tepresentatives will first give notice upon amyal to the Department Head/designee prior to

- entering and conduct their business so as not to interfere with the operation of the -

. Employer. The Union will not abuse this privilege, and such right of entry shall at all
times be subject to general Chief'J udge Department rules applicable to non-employees.

- ~-B. Appointments andfor schedules for all nevessary, Union business fiectings, ~ -
' Involving three (3) or more people from the Bargdining Unit of Employer premises, shall
be made in advance, with the Human Resources Administrator or desigfnated :

‘Tepresentative.

+ C. Meeting rooms may be made available, at reasonable times, upon request by
the Union, so long as it does not interfere with the office operations. .

.~ ARTICLE OI
- EMPLOYER AUTHORITY

- The Employer, on its own behalf and on the behalf of its electors, hereby retains
and reserves unto itself without limitation of all powers, rights, authority, duties and -
responsibilities conferred up on and vested in it by the laws and the Constitution of the |
State of Illinois and of the United States, any resolution passed by County élected officiats
and regulations implemernted by the Employer :

and adepted by the Employer and any rules
or adopted by the Court. The Union recognizes that Employer has the full authority and
responsibility for directing its operations and determining policy. Further, all rights which
 ordinarily vest in and are recognized by employers are reserved-to and remain vested in

the Employer, including but without limiting the generality of foregoing the rights () to
- Plan, direet, control, manage, determine, and set standards for all functions, operations, -
- and services to the Judiciary; (b) to establish-the qualification and competency of _
employees for promotion o transfer to other positions; (c) to determine and establish

' and work rules; (d) to determine and establish work schedules

reasonable rules of conduct : estab :
,and’assigz_amgnts; (¢).to hire, promote, transfer, demote, evaluate, reassign, supervise, -
ons and to create, modify and eliminate

direct, schedule and assign employees to positi A
- positions within the Judiciary; (f) to take disciplinary actions against employees for just
. oause; (g) to establish reasonable work and productivity standards and to amend such
~ Standards; and establish and/or revise performance standards er norms; (h) to lay off
- employees because of lack of work or funds or other legitimate reasons; or to change or .
eliminate methods, equipment; and facilities for the improvement of operations; (i) to
~ “determine the size and composition of the work force; (j) to. determine the methods, -
. means, organization; and number by personnel such operations and services shall be-
. provided; (k) to contract out for goods and/or services; (1) to take wh'gzteve_r action is S
‘necessary to.comply with State and Fedéral law; (m) to maintain the efficiency of Judicial. o
- “operations and services; (n) to take whatever action is necessary to carry off the functions -
. of the Judiciary.in emergency sithations; (o) to establish wage rates for any new or



) to set its ov.eréll budget, except as amended, changed or

-+ "changes classifications; and
modified by this Agreement.

-~ TheUnionrecognizes that this Agreement doés not cmpower the-Employer to-do
- .anything that is prohibited from doing by law. Furthermore, nothing in the Agreement
shall be construed to modify, eliminate, or detract from the statutory responsibilities and -
obligations of the Employer. ' :

Section 3.3 Em Vq ¢e Obligafion:
. Employees shall conduict themselves in accordanec with 'thé‘rules of professional
eonduct/ethics of their profession as well as the rules of professional conduct and/or code

. of conduct referenced in the Employer’s policy and procedure manual, whichare .
__established to promote the integrity of the Office of the Chief Judge and the ,Iudlclar)f,. .

ARTICLETV
" HOURS OF WORK

Each regular fall-fitie employee is compensated with a bi-weekly salary Which

. - represents two forty (40) hour workweeks. The workweck begins Sunday at 12:01 a.m.
and ends at midnight on Saturday. In order to receive the full salary-and commensurate:
benefits, the employee must account for forty (40} hours each workweek in the form of
- actual time worked and approved paid time. Meal periods and paid leaves are not
. <considered actual fime worked. It is understood that the employer may establish
.. -schedules for employees whe depart from their normally scheduled workday or warkw eck
. inorder to meet operational needs. In such circumstances, the Employer shall, where
- reasonably practicable, give one week advance notice of a change 1o the employee. The
- houss of work for each regular full-time employee will consist of an cight (8) hour. .
* workday and may.coincide with standard office hovirs, 8:30 am. to 4:30 p.m., except that
the employees shali continue to work until the court ‘proeeedings that day are concluded.

~ EBach eight (8) hour work day will include a one (1) hour lunch period for all
employees: This lunch period shall be scheduled between 11:00 am. and 2:00 p.ot. orto
“coincide with the lunch break determined by the judge or supervisor. -In no event shalla
. lunck period, scheduled or otherivisé, take prevedence over any court proceedings. or court
- assignment refated to such proceedings. The lunch period may not be combined with the ]
~ break period unless approved by the emiployee’s supervisor. It isassumed thatthe .
- employee takes his/her hunch period each day. SR T



L - hours for every

Each employee shall receive twa (2) noncon_seputivé fifteen minute breaks as

scheduled by the supervisor. In no event shall a rest period take precedence over any
court proceeding or court assignment reldted to such proceedings. '

A. Accrual:

© When operational needs require overtime work, such overtime must be appr.oved.by

ing performed, éxcept in crisis

the employee’s supervisor, prior to the overtime b, :
: may only be assigned

situations where prier approval cannot be secured. Overtime

~ and/or approved by the employee’s Supervisor. |
- Employees shall be cligible to earn cormye erisatory tire af the rate of one and one-Half
hour actually worked in excess of forty (40) hours in a work wesk.

! Employees shall receive conipensatory fime at the rate of ‘one hour for every hour

worked between 35 and 40 hours in a work week. ‘

Meal period and nd are A
caleulation of overtime,-Co mpensatory-time-carned must-be-used within 45 days of -
being accrued. o ' ' .

Compensatory time may be accrued in no less than thirty (30) minute increments.

'B. Ivoluntary Ov rum | . |
* Whentoperational needs require, emplooos will work involuntary overtiie to
' ‘compléte the court call, trial, or assignment, I - _' o
-~ Employees teceiving involuntary overtime assignments will be eligible for

. Compensatory time in accordance with thie provisions of this Section. '

* Requests for.use of cqi_ngensatmy time must be made as follows:

- Amount of Compensatory Time . Request Period
1 day or less - o 3 days
- ~ . . morethan 1'but less than 5 days - - Tdays.

" Sdayser more - 7 10days

Emergency circumstances may arise where an employee is unable to meet the above

paid léaves are not considered actual work and are not part of this o



request period requirements. Under such circunlstances, an employee may nonetheléss
be allowed to use accrued compensatory time upon approval of the employee’s o
supervisor. ' : : .

QPOII approval of the supeivisor, an employee-who pelf_fomis- overtime work may |
begin another workday later, or leave another work day earlier to reflect an equal amount
worked. Scheduling of this change in hours must be approved

i

of time oﬂ'qs the overtime
by the supervisor,

This Agreement recognizes that the Chief Judge is empowered by the Constitution of
the State of Illinais to set times and places of holding court and to order extended court
urs when necessary, It is understood that employees will comply with any such order.

_ Section 4.6 D
- Time not worked due to fate arrival, extended lumch break, or eatly departure will not

count toward the required hours of the workweek and an employee will be docked for aﬂ
time not worked. The docking for hours not worked is not in tieu of the discipline

-—%——;%—?fm*wﬁiehmay‘be“pummﬂ?'b'yﬂ-ié Employer:

Section 4.7 Flex Time;

Providing there is no conflict with the needs of the court and the department where
assigned, the work schedule may be adjusted to accommedate terhporary (temporary does - -
not include dental, vision, or dogtor appointments) or time limited extraordinary ,

- cireiumstances of an individual emplayee. Accommodation for adjusted work schedules
are at the sole discretion of the supervisorand must be prelvfous'ly approved by the .
- supervisor. : ' :

_ARTICLEV -
' VACATIONS -

L ACAL b&gﬁning unit emplajrecs'wﬁo have éompleted one year of scrviqe'With the. .
. Employer, including service mentioned in paragraph D of this Section, shall be granted o
© vacation leave with pay for periods as follows: S s o

10




Anniversary of Employment Days of Vacation - Maximum Aécumulaﬁ(in
Ist thru 6th .10 working days' 20 working days |

7th thru 14th 15 working days 30 working days.

 15th thru --- 20 working days 40 working days_

B. Computation of vacation leave shall begin at the initial day of employment at 3.08
-hours per pay period, with the rate of accrual increasing thereafier on the sixth (6th)
anniversary to 4.62 hours per pay period and on the fourteenth (14th) anniversary to 6.15
“hours per pay period. . Employees must be in a pay status for a minimum of five (5) days
in a bi-weekly pay period to accrue time in that period.

€. Employees may use only such vacatidn leave as has been earned and accrued.

D. Any employee who has rendered continuous service to the County of Cook, the.
City of Chicago, the Chicago Park District, the Forest Preserve District, the Metropolitan
- -Sanitary District of Greater Chiéag_o and/or the Chicago Board of Education shall have
- the right to have the period of such service credited and counted for the purpose of

' years of service as employees of the Office of the Chief Judge

computing the number of : ‘
for vacation credit only. All discharges and resignations not followed by reinstatement

within one (1) year shall interrupt continuous service, and shall reésult in the loss of all

- prior service credit, Credit for such prior service shall be established by filing, in the
Office of the Comptroller of Cook County, a certificate of such prior service from such
former place or places of employment. .

~ E. Inthe event an employee has not taken vacation leave as provided by reason of |
separation from service, the employee, or in the event of death, the employee's spouse or
- estate, shall be entitled to receive the einployee's prevailing salary for such umised

' vacation periods. |
. F. In cqrﬁputing years of service for #a;cjaﬁon leave; employees shall be credited with .
regular working time plus the time of duty disability, : S
- G. Any eﬁxployee wha is a reemployed veteran shall be entitled to be credifcd with o
working time for each of the years absent due to Militagy Service. The veteran's years of
service for purposes of accrual of vacation time in the year-of rétumn to empioymeﬁt: shall
be the same as if employment had continued ~wiﬂiout'interrqpti0n by Military Service. - -

H. Holidays recognized by the Employer are n;ot fo be counted as part of a vacation.

L -An'y .emj)iqyee' who fails to report for duty on the last échedulcd' day _b?forer .
vacation and/or the first scheduled return day will be required to provide verifiable proof

of medical or personal einergency to receive payment for the extended absence ‘da)'(s')".' L

3 S



Section 5,2. Vacation Preference and Scheduling:

~ A. Subject to operational needs, vacations will be granted to meet the requests of
employees. Vacation periods shall be allotted among employees on a first requested, first
granted basis. Where two or more employees in the same department performing the
equest vacation on the same day for the same calendar period and all the

sarie job i

cannot be released at the same time, then the vacation requests shall be

employees

granted in order of the employees’ seniority. Additionally, certain departments and/or

court divisions may direct employees to submit vacation requests on an annual bas'ls.'
occurs, vacation requests will be granted in order of thé employees’ seniority.

- When this

B. Vacation time, once schedule
be revoked by the Emp
Add‘iti_ona[ly,_ to maintain continui
the taking of vacation during a particular period.

d between the Employer and the employee, shall: not
loyer unless operational needs reasonably require sqch revocation.
ity of services, it may be necessary to limit or prohibit -

C. Requests for vacation time shall be made in the fdllovving manner:

Request Period (work days)

Amount of Vaeation Timc:g
more than 1 but less than 3 days 3 days
. . ...3%0 5 days ' e Tdays .
L _ | . more than 5 days i4 d‘a)_(s

All requests must be made on the appropriate department form and submitted to the

supervisor for consideration. Emergency circumstances may aris¢ where an employee is -

unable to meet the above request time requirements. Under such circumstances, an-

emplayee may nonetheless be allowed
* sole discretion, operational needs allow such use.

 ARTICLE VI

to use accrued vacation time if, in the Employer’s’

WELFARE BENEFITS

" bem |
- County’s PPO health benefits
the

plan shall centribute in
. sal

12

aty set forth in Appendix C as g contribution towards premiums.

The Employer agrees to maintain the current level of employée and dependen.t health
efits in accordance with Appendix C.. Employees who have elected to enroll in the -
plan shall contribute, in aggregate, by offset against wages,
amount of their base salary set forth in Appendix Cas a contribtion towards
premitims. Employees who have efected to enroll in the County’s HMO health benefits
' ' aggregate, by offset against wages, the amount of their base -



Section 6.2. Insurance Op

The Employer agrees to pay cight hundred dollars ($800) per year to eligible -
employees who opt-out of the Employer’s health benefit program, provided that prior to
opting-out of any such program, the employee must demonstrate to the Employer’s

- satisfaction that he/she has alternative health care coverage. Any employee electing to
opt-out of the Employer’s. health benefit program may request that in lieu of a bi-weekly
payment to the employee, this amotiat be credited to a medical flexible spending account.

- Eligible employees who lose their alternative health care caverage may enroll in or be

reinstated to the Employer’s health benefit program,

Section 6,3. Dental Plan: |

All:employee shall be eligible to participate,
 accordance with Appendix C. No dental coverage sh,
~Medical HMO plans. - ' .

at ne cost to them, in the dental plap in .
all be offered through the County’s

ez

o Al employees shall be éligible to participate, at no cost to them, in the vision plan ,in
accordance with Appendix C. No vision coverage shall be offered through the County’s

Medical HMO plans.

All pew emplbyees covered by this Agrcemént- shall be rcquifed‘ to enroll in the _,
County HMO plan of their choosing, such enrollment to be effective from the first day of
the month following an employee’s date of hire through the expiration of the first full

- health plan year following such date of hire.

‘  All empioyeé§ shall be-eligible to participate, at no cost to ;hem:, in the ﬁex,_ib'le
benefits plan to be established by the County. Such plan shall include segregated IRS

“accounts for child care and medical €xpenses.

- Section 6,7, Life Insurance:
- All employees shall be provided with life insurance in an dmount equal to the
- employee’s annual salary (rounded to the next $1,000), at no cost to the employee, witl .
the option to purchase additional insurance up to 3 maximum equal to twicé the amount
~ of the employee’s annual salary. No life insurance shall be offered through the County’s
 HMQ plans. R . ' S
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Section 6.8, Insurance Claim Dis utes:

A dispute between an 'employee (or. histher covered dependent) and !:he processor of
ims shall not be subject to the grievance procedure provided for in this Agreement.

" claiin r il
Employees shall continue to be afforded an opportunity to present appeals of such

proceedings. The County
claims.

will endeavor to resolve such disputes with the processor of

- Demestic partners of the same séx shall be eligible for the Cpunty’s hfcalth, dental,
and vision benefits in accordance with the Cock County resolution regarding Employee

Domestic Partnership Benefits.”

Section 6.10._Sick Leave

A. All montﬁ[y salaried employees, other than seasonal employees, shall be g{a-nte_d-‘
sick leave with pay at the rate of 3.69 hours per pay period. Accrued sick leave will cany .
ange offices or Departments within the County as long as there is no A

over if employees ch

‘break in service longer than thirty (30) days.

B. Sick leave may be accumulated to equal, but at not time to exceed, one hundred
Sevenl)i’iiyﬁ--(ljj).working-days--at-ﬂ-le‘rateueffwel:ve*(ﬂ) working days-per-year: -~ —————

- vacation leave. -

Records of sick leave credit and use shall be maintained by each bfﬁce,.depa{tIHEHt or
institution. Severance of employment terminates all rights for the compensation
hereunder. Amount of leave accumulated at the time when any sick leave begii}s‘ Shflll- be
available in full, and additional leave shall continue to accrue while an employ is using.
that already accumulated. : : '

C. Sick leave may be used for illness, disability incidental to- pregnancy of for non-
job related injury to the employee: appointments with physicians, dentists ot other

B recognized practitioners; or for serious illness, disability or injury in the immediate

ployee. After five (5) consecutive work days of

family or member of household of the emy con k
ubmit to their department head a dactor’s

absence due to illness, employees shall s | A >tor
certifieate as proof of illness. Accordingly, sick leave shall not be used as additional .

has been off cfuty for five (5) consecutive days or more for any

P D. An‘émployeéwh'q ! v 101
“health reason may be required to undergo examination by the Employer’s physician

before returning to work,
For hcalth related absences of less than five (5) consecutive days, a doctor’s.

" statement or proof of illness will not be required except in individuals instances where

the Employer has reason to suspect that the individual did not have a valid health reason’

_ for the absence, Ifindicated by the nature of a health related absence, examination by the

14



Employer’s physician may be required to make sure that the employee is physically fit to
return to work, :

E. If, in the opinion of the Employer, the health of an employee warrants prolonged
absence from duty, the employee will be permiited to combine his/her vacation, swk
leave, and personal days provided a doctor’s excuse is submitted.

F. The employee may apply for disability under the rules and regulatlons established
by the Retirement Board.

Section 6,11 Disabiliﬁ Benefits:

Employees incurring and occupational illness or injury will be covered by Worker’s-
Compensation insurance benefits. Employees injured or sustaining occupational disease
on duty, who are off work as result thereof shall be paid Total Temporary Disability

Benefits pursuant to the Workers” Compensation Act. Duty Disability and ordinary
disability benefits will also be paid to employee who are participants in the County
Employee Pension Plan. Disability benefits will be reduced by any worker’s
Compensation Benefit received. - Duty disability benefits are paid to the employee by the
Retirement Board when the employee is disabled while performing work duties. Benefits
amount to seventy-five percent (75%) of the employee’s salary at the time of injury, and
begin the day after the date the salary stops. Ordinary disability occurs when a person

becomes-disabled due-to-any cause; other than injury on-the job; - An-eligible employee - -

who has applied for such disability compensation will be entitle to receive, on the thirty-
first (31) day following disability, fifty percent (50%) of salary while disabled.

Employees are eligible for three (3) months of disability pay for each fully year of

service. The first thirty (30) consecutive days of ordinary disability are compensated for
only by the use of any accumulated sick pay and/or vacation pay credits unless the
employee and the Employer otherwise agree. The employee will not be required to use
sick time and/or vacation time for any day of duty disability. All provisions of the Sect1on
are subject to change in conjunction with changes in State laws.

, Sectlon 6. 12 Pensmn Plan:

Pension beneﬁts for employee covered by this Agreement shall be mandate under
Chapter 40 of the Hlinois Compiled Statutes. -

ARTICLE VII
* ADDITIONAL BENEFITS

- Section 7.1 Bereavement _Leeve:
‘Excused leave with pay will be granted, up to three (3) workirig days, to an employee

for the funéral of a member of the employee’s immediate family or household.
Immedlate family includes mother, father, husband/w1fe, child (including stepchildren
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.and fostér children), brofhers/sistqrs, grandchildren/grandparents, spouse’s parents or .
loyee. Any of the days between the date of death

such persons who have reared the emp ,
and date of burial (both inclusive), plus any necessary travel time, in which the employee
would have worked except for such death and on which he/she is excused from histher -

- regularly scheduled employment, shall be paid for at the reguilar straight-time hourly rate

- (including any applicable shift premium), provided, however, that such payment shalt not.

- exceed three (3) normal days” pay, except where the funcral is to be-held out of Hlinois,
and beyond the states contignous to Illinois, the employee shall be entitled to 3 maximum

+ of five (5) normal days of pay. '

ng a bereavement leave hereunder must provide satisfactory proof

An employee taki ok N
attendance at the funeral. Leave requested to.

of death, relationship to the deceased, and ' :
aftend the funcral of someone other than a member of an employee’s imediate tamily or
household may be granted, but time so used shall be deducted from the accumulated

vacation or personal leave

of the employee making the request.

- Full time or part time einp_ldyees called for jury duty or subpoenaed by any legi;latjve ‘
~or judicial branch for work-related purposes, shall be allowed time away from work with |

N pay for such reasons.
_ Upon receiving the sum paid for serving as a witness or on a jury, employees shall

submit the-check to the Admitistrator’s Office to be returned to the appropriate fund.
Employees must notify the Administrator or designee as soon as possible when called
to jury duty upon being subpoenacd, . | | | |

| Employees who receive a subpoena to appear in personal nop-work related -litig'jatiq@
must use available vacation leave or be placed on a leave witheut pay status. :

1.3 Personal Days:

“All employees, except those in part-time status, shall be permiitted four (4) days off
.. with pay each fiscal year. Employees shall accrue personal days at the rate of 1.23 hours
. -per.pay period. Employees may be permitied these four (4) days off with pay for -
. personal leaves for such ccourrences as observances of a religious holiday or for other
- perSonal reasons. Such personal days shall not be used in increments of less than one-
- half () day at a time, except as described hereinafter. If the health of an'employee
warrants prolonged absence from duty, the employee will be permitted tO_Gombm? _
Jpersonal days, sick leave, and vacation leave. Employees will be allowed to carry '0‘{er
Personal Day Leave not to exceed 1.499 days per County policy. L

Sect

. For the use of one (1) personal dajr, the employee must complete anc_l'-sub'mit the ,
ignated form for approvat of personal day use to their superviser no less than three (3)

‘ des heir _ : ;
‘working days prior to use unless an emergency situation arises which prevents such |
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request. For the use of more than one (1) personal day or the combination of personal .
time with vacation time, the request period will carrespond to the amount of total leave
requested as found in Article VI, Section 2, item C (vacation scheduling). Severance of

cmployment shall terminate all rights to accrued personal days. .

ARTICLE VHI
~ SENIORITY

ection 8.1 Probationary Period;

~ After the date of this Agreement, the probationary petiod. for a new full time

eniployee, or a similarly situated employee hired after a break in continuous service, shall

be twelve (12) months from the date of hire.. A probationary employee shiall have no 7
seniority and may be terminated at any time during thie probationary period for any .

Tawful reason; and shall have-no recall rights or recourse to the grievance procedure vfn-th

. Tespect to any such discipline or discharge. Upon completion of the prebationary period,
the employee’s seniority shall be computed as of the date of the most recent hire. '

Section 8’.2 )
- Seniority. is defined as the length of continuous service of an employee for the .
Emplagtm:_withjnDcpamncnt--#—Zilﬁ-s-inee—ﬂiempleyeeisl—ast— date-ofhire.—However; this———

paragraph shall not reduce the seniority of any employee who, prior to initial ratification

of this Agreement, received seniori
the authority of the Chief Judge.

ty credit for service performed in another office under

-+ A An employee’s seniority and employment relationship with.the Emplayer shall. |
terminate upon the occurrence of any of the following: g - _

1. Resignation or retirement:
2. Discharge for just cause.
~ * B. Termination is immediate and implied upon the oceurrence of any of
‘the following: o ' S -

.1, Absence for three (3} consecutive work days without notification to the
Department Head/desigriee during such period of the reason for the absence,
unless the employee has an explanation acceptable to the Employer fornot

- . furnishing such notification; =~ s
-2, Failure to report to work at the termination of a
vacation, unless the emp
for such failure.to- report for work;

leave of absence or

¥

loyee has an explanation acceptable fo the Employer -



" 3. Absence from work because of layoff or any reason for six (6) months in .o
. the case of an employee with less than one (1) year of service when the :
absence began, or twelve (12) months in the case of all other employees,
except that this provision shall not apply in the case of an employee on an
approved leave of absence, or absent from work because of illness or injury
- covered by duty disability or ordinary disability benefits. o
4. Failure to report to work upon recall from layoff within five (5) work days
~ after notice to report for work is sent by registered or eertified mail orby
telegram to the employee’s last address on file with the Human Resources
Department of the Employer. ' i
5. Engaging in gainful employment while on an autherized leave of absence,
with the exception of a paid internship related to histher education '
requirements while on an authorized leave of ahserice or continued appra ved -

secondary employment which conforms to the'Emponerr’s policy on
- secondary employment. : :

- A. Oncthe effective day of this Agreement, the Employer shall prepare a seniority list
- which shows te dates of hire, the names, and job titles of all employees within the -
bargaining unit entitled to seniority. '
. B. By January 15" and July 15" of each year, the Employer will provide the Union o

_ﬁ._,,;‘W;ﬁ_._;_“gwozdatecop%eﬁﬁ&senieﬁ{y list,

. A. Shiould the Employer determine that it is necessary to decrease the number of
- employees i a non-judicial unit/department, the Employer will identify the” .~ -
-unit/department from which the layoff is to occur, as well as the job titlefclassifications fo -

be reduced. . The employees to be laid off in that unit/department shall be determined on
the basis of inverse order of seniority with the Office of the Chief Judge. The Employer
will provide the Union with thirty (30). days advance notice prior to the effective date of -
the layoff or as much notice as is practicable under the circuinstances. Laidoff
bargaining unit members shall remain eligible for recall for a period of two (2) years. -

- B. The above section shall apply in the same manner to those in the judicial
units/departments. Judicial units/departments arc as follows: Chancery, Law, Probate,
IR Criminal, County, Domestic Relations, Juvenile Justice, Child Protection, Muni_cipal-
-+ District I, Municipal District 2, Municipal District 3, Municipal Distriot 4, Municipal
- District §, and Municipal District 6. Following a reduction jir force or a layoff, to -
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maintain court operations, the Employer iz its sole discretion can refill positions without
regard to seniority. T _

- Section 8.7 Bargaining Unit Work:

- The Employer will assign bargaining unit work to bargaining unit employees only,
except where the Employer finds that it is not otherwise practical to use a unit employec,
_ .. the Employer may use non-unit employees to do unit work in emergencies, to train or

* instruct employees, to do layout, demonstration, experimental, or testing duties, to do
troubleshooting or where special knowledge is required, or where employees fail to
report.to work because of vacations, or ether absences or tardiness, or for personal
reasons during the course of the day, or because all of the empleyees are or will be
occupied with assigned duties, or to complete a rush assignment. .

- A Theuse of inferns or externs, i.e. students or graduates gaining supervised
practical expericnice, shall not be cotistrued to violate Article VI, Sectm_n 7 (Bargam1ng.
Unit Work), provided that the use of such persons does not significantly impact the
amount of work available for bargaining unit employees; and/or

B. The ﬁse of non-ba}gaining unit .employées to perform work in a pilot project of

limited duration, for the purpese of determining the fong term viability of the work, shall
not be construed to violate Article VI, Section 7 (Bargaining Unit Work), provided that

Ihemeofﬂsuehpqrsens—deesnot-'-si-gniﬁcantly impact the amount of work availablefor
bargaining unit employees. - o '- - , ‘

 The parties recognize that to meet the operational need of the.court, the work forc;e__
must be flexible in responding to peak or duty needs. The Employer may assign staff as
needed to cover other assignments during the work day. Such assignment will be limited
to the employee’s work location of record; however, the Employer is not pro};rbltegi% from
- temporarily transferring an employee to another work location; provided such transfer
~does not exceed 30 work days. ' : o '

 ARTICLEIX
FILLING OF VACANCIES

A, Non-judicial unit/department: !

: ‘.‘ .Whén.a position ‘6pens ina nqn-jtidi,cial unit/d‘eﬁarﬁnént sﬁpe:ifiééd b):' a nOﬂ-jﬁfiicial‘
manager or director, either through the creation of a new position-in an existing ~ ~

batgaining classification or through a vacant bargaining unit position set to be filled, the

following process will apply to the filling of the vacancy: B - S

"« The direc_':t,o‘r/managerr will determine the job duties.
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The director/manager will seek transfer/promotion from within his/her Umt- |
Incumbent employees in the unit have preference if qualified, as determined by the

director/manager.

[ 3

*  Ifno employee from within the unit/department is selected, the dkeptor/mauager will
utilize the transfer list to defermine eligible candidates for the position. If the job .
duties for a vacant position require different knowledge, skills, and e}b‘llltu_?s.than an
employee’s current position, the employee may be required to participate ina
selection process to determine eligibility. The Employer will maintain a skills
atabasc where employees can rogister their qualified skills (qualifications)
-+ Inthe selection from amongst bargaining unit members, the Employer will choose the
. most senior qualified candidate. . | _
» . Ifno qualified bidders are identified, the Employer may seek applicants from outside
the bargaining unit: ‘ ' y '

B. | Judicial unit/department;

When a position opens in a judicial unit/depariment, either through the creation of a
argaining unit classification or through a vacant bargaining

new position in an existing b AT
lled, current bargaining unit members can indicate interést and

- unit position set to be fi RUCLS Can ndic
__ —compete-with-external applicants for the judicial unit/department position by pre-

certifying his/her skills and ability by cempleting and submitting a bid form to th_e

Human Resources Department. The Employer, in its sole discretion, shall fili tl‘le

vacancy with the most qualified applicant, The determination of the Employer is not
 grievable under the provisions of this collective bargaining agrecment.

. Anemployee with one year of continuous service may request a transfer. The
- transfer request form must be sybrmitted to the Human Resources office and must contain
the department; title, and location of the assignment sought. No'more than two trﬂﬂsfe"
. requests can be maintained by each employee at any time. Transfer requests are valtdfg[r
 orie year, and they can be withdrawn by the employee af any time. -In determining, which
' employees ai¢ qualified, the Employer will consider such factors.as job gerfonnance,__ o
- experience, training and education, skills, abilities, and the results of the interview w1tlt1h
- the employee (if required). The department will exercise discretion when conmdenng the
- transfer of an employee where there are relevart performance issues or a Felﬁ‘f?“i‘-t :
... disciplinary record. The Employer is not required to consider another _transfer request
. from that employée until one year afier the date of transfer/promotion is granted. ‘
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ARTICLEX
HOLIDAYS

A. Exceptin, emergency and for necessary operations; all full time employees in the
- bargaining unit are entitled to a holiday on each accasion that the Circuit Court of Cook
County is closed for court holiday. ‘Should a certain holiday fall on a Saturday, the .
preceding Friday shall be set as the holiday; should a certain holiday-fall on a Sunday, the '
following Menday shall be set as the holiday, ' ' _
B. In addition to the above, any other day or part of 2 day shall be-considéred a
holiday when so designated by the Chief Judge. : _ I

C. If the number of holidays is reduced from 12 holidays per year during the
on to bargain over impact issues

- contract, the Emplayer agrees to meet with the Uni
relative to that reduction. ‘

If a holiday failts within an employee’s scheduled vacation, such employes, ‘if

 othervise ligibl,shallbo granted an additional day of vacation.

~ . Iffor any reason the Employer requires 2 regular employee to work on any holiday, |
the employee will be paid at histher straight-time rate for all hours actually workefi and

. will receive a mutually agreod upon day off for which he/she will receive pay athisther

-~ usual daily rate of compensation, An employee scheduled to work on a holiday but who .

.~ fails to report shall not be eligible for a paid koliday.. An emplayee seheduled to work on
& holiday who calls in sick shall not be eligible for the paid holiday unless verifiable .

- proof of illness or emergency is provided.

.~ Tobeeligible for holiday pay, an employee must be in paid status for the regularly
. scheduled number of hours on the last day before and first scheduled day afterthe -
. 'holiday. For purposes of this paragraph, “paid status” is not limited to a day in which
‘work is actually performed. The term shall also include any paid leave of compensatory -
time used as previously approved by the supervisor. B '

. Inaddition to the holidays listed, employees shall be credited with orie (1) floating
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holiday on December 1 of each year, which must be used by the emplayee between
December 1 and November 30, The floating holiday may not be carried over into the next
fiscal year by the employee. This floating holiday will be scheduled in accordance with '
the procedure for vacation selection as set forth in the “Vacation” article of the -
Agreement. Use of the floating holiday is restricted to a full day increment. It is |
understood that circumstances may arise in which an employee is unable to meet the
-request fime requirement, When that occurs, the Employer may or may not approve the

- use of the floating Holiday, but such use will not be unreasonably withheld. -

| ARTICELE XI
PISCIPLINE PROCEDURE

Section 11.1-Use of Digeipline:

... TheEmployer has the right to discipline employees. The Employer may only imposc
.- the types of discipline listed in Section 2 of this Article. Although discipline shal!
. normally be progressive and cotrective, the Employer need not apply thiese types of
discipline in sequetice, but rather proceed to a more severe type of discipline to fit the
severity of the offense and/or infraction provided. The Employer may only discipline an

employee for just cause.

A. The Employer may only imposc the following types of discipline:

1. oral reprimand (documented);
2. written reprimand;
- 3. suspension;

4. discharge.

B Discipline shall be imposed in a timely maner.

- The Employer may, but is not required to, conduct an investigafory meeting with the
employee who is the subjeet of the investigation. If an investigatory meetingis -
conducted, any employee whio is the subject of the investigation or feasonably believes
that he/she may receive disciplinary action asaresult of such meeting shall be entitled to
‘Union representation upon request. 3 o :

 Section 11.4 Pre-disciplinary Meeting:

l L_Ai.: Burpose: Prior to t_he- imposition of suspension or discharge,. thc'Employeff@GSi@%
shall convene a pre-disciplinary meeting. The Employet/designee shall meet with ﬂ?e_
mployee to discuss the circumstances giving rise to the contemplated discipline. __Thc
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Empioyer_/designee, will afford the employee an opportunity to rebut any evidence or

charges against him/her.

~ B. Representation: The employee is entitled to have a Union representative at the
pre-disciplinary meeting if the employee so requests. . :

~ C. Notices: The Employer/designee will notify-the employee of the date of.the-pre-
disciplinary meeting. No less than two (2) working days prior o the pre-disciplinary
mecting date, the Employer/designee will provide the employee and the Union w’gth the
. date, time, and location of the meeting and reason(s) for the contemplated disciplinary
action. ’ - _

Section 11.5 Nofification of Disciplinary Acti

In the event that disciplinary action is imposed, the Employer shall provide the
employee and the Union a statement describing the diseipline‘and the reasons for such .
‘A copy of the disciplinary action will be placed in the employée’s personnel -

discipline.
file.

Section 11.6 Removal of Diseip.ﬁne:

urged from an employee’s records if the employe is frec

+ . Oral repﬁmands will be purg
from the same or similar offense for twelve (12) months.

Written reprimands will be purged from an employee’s record if the employee is free
from the same or similar offense for eighteen (18) consceutive months. '

Section 11.7. Temporary Suspension:

" When the Employer believes the presence of an employee is dangerous or may result
. in the disruption of operations or when the employee’s alleged actions may. result iha
- ‘violation of the Rules of Professional Conduct and/or Code of Conduct referenced in the
- .Employer’s policy and procedure manual, which are established to promete the integrity.
of the department and judiciary, and/or eriminal chargesare filed and pending against an
“employee, that employee may be placed on temporary suspension. When an emp];_oy_ee
receives written notification of being placed on temporary suspension, th_e‘ notice Wllrl .
contain the reason(s) for the temporary suspension and a copy of that notice will also be
forwarded to the Union, Temporary suspension shall only last up to forty-five (45) -
caléndar days for actions not involving criminal charges. Where criminal charges are
- pending against the employee, tempaorary suspension will last until resolution of the
crininal charges or for the period of time in which the Employer conducts a reasonable
~ investigation and determination of the rhatter. o S |

_ The first 14 calendar days of 'tempofars? suspcnéion_shql’l be. w1:th_0ut pay. An .
employee may use accrued vacation, personal and compensatory time after the first 14

- days of temporary suspension has elapsed.



- Ifno disciplinary action is issued by the Employer the employee shall be r emstated
reimbursed for lost salary or any leave time used and any leave or benefit time which

- would have accrued during the temporary suspension. Also, the record of tempofalY

suspension shall be removed from the personnel file. )

If the length of temporary suspens1on exceeds thc dlsclplmaly action given, the
employee shall be reimbursed for the difference in salary, the difference in thc leave

: 'tlme, if used, and any leave or benefit that would have accrued.

- Ifthe employee is placed oOn temporary suspenswn exceeding 45 days, that employcc
' may filea gnevance for the sole purpose of detenmmng whether a continued temporary.

suspension is reasonable, Resolution of this grievance shall not waive an employee’s

| right to grieve any discipline ultunately issued.
If no disciplinary action is issued by the Employer, the employee shall be rcuwtated
reimbursed for lost salary and accrued leave, and the record of the temporary suspension

shall be removed from the pérsonnel file. If the length of the temporary suspension
exceeds the disciplinary action given, the employee shall be reimbursed for the difference

in salary

ARTICLE XII e
e e e _GRIEVA_NCE..P_RO_CEUURE___ e e e m———

Secﬁ on 12.1 Purpose:
The purpose of this grievance procedurc is to establish an effectwe process for the

: farr expeditious, and orderly adjustment of grievances. Grievances within the meaning
of this procedure shall consist of all disputes about interpretations of particular clauses of

_ this Agreement as apphed and about alleged v1olatlons of this Agreement mcludmg
dxscrplme _ _ ‘

: The mformal resolutlons of differences or grievances is urged and encouraged at the
~ lowest possible level of supervision, Any employee havmg agnevance shall first raise

- the matter wnth hlsfher munedlate supcmsor

Sectlon: 12.3 Steg_s‘ of the Gn‘evance P[ocedurg; '

Step 1- If a grievance is not settled at the time it is raised thh the munediate
supervisor, or lowest appropriate level of management, in order to proceed furthcr the

. grievant must redyce the claim to writing and submit the grievance to the
managcr/desxgnee in conformxty with the requltements of the followmg paragraph
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I; The grievance shall be presented on the form provided by the Union, and must be.
signed by both the grievant and the Union Steward

2. The grievance form must contain a clear and detailed statement of the grievance.
and the facts upon which it is based, citing alleged violations of the Agreement and.

the remedy-or correction requested.

3. The grievance must be submitted to the immediate manager/designee within
fifteen (15) working days of when the employee became aware, or should have
become aware, of the occurrence. Within five (5) working days, the mana_ge_r/
designee shall convene a meeting to review the grievance. The manager/designee
shall convene a meeting to review the grievance. The manager/designee shall then - |
give his/her decision in writing to the Union and the employee within seven (7) ‘
working days after the grievance meeting.

‘Step 2 - If the grievance is not settled in Step 1, the Union may appeal to S—te;f 2 by
presenting the written grievance to the manager’s supervisor within five (S) working days 7
after the Union’s receipt of the first step answer. Within five (5) working days, that.
supervisor/désignee shall convene a meeting to review the grievance. A written decision
. will be provided to the appropriate Union Steward, within ten (10) working days after the |

grievance meeting.

Step 3 - If the answer is unsatisfactory to the Union, the Union-shall have the rightt

- appeal to the Chief Judge/designee. Such appeal must be made within five (5) working .
days from the date of the Step 2 written response. The Chief J udge/designated -

representative, within ten (10) working days, may hold a meeting to discuss the" | ’

grievance. If a meeting is held, the Chief Judge and/or a designated representatvge.shall

have thirty (30) working days in which to file an answer, in writing, to the appropriate

Uniori representative. 7

. _Step 4 - Within thirty (30} days of receipt of the Chief Judge’s decision, by medns of

- ‘written notification to the Chief Judge/designee, the Union may appeal the g_lieyance to
arbitration, The grievance may be submitted {o either a mutually agreeable arbitrator-or

to an arbitrator agreed upon through the alternate strike method from a list provided for

that grievance by the Federal Mediation and Conciliation Service.

- Arbitrator’s Powers: The p:arti'es are entitled to request the Arbitrator to reqUife the
‘presence of relevant witnesses and production of relevant decumients. The /.&rbm:gtor

shall only have the aythority to determinie compliance or non-compliance with this -

Agreemient, and to fashion an appropriate remedy. The Arbitrator, in his/her opinion,

.. shall:not amend, nullify, ignore, or add to the provisions of this Agreement. 'I:he issue or

issues to be decided will be limited to those presented to the Arbijrator in writing by the

"Chief Yudge/designee and the Union. His/her decision must be based solely upon his/her _

interpretation of the meaning or application of the express relevant language of the . -

" ‘Agreement. ‘The decision of the Arbitrator made in compliance wit the above shall be .

- final, in writing, and shall include reasons for each finding and conclusion. The .
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Arbitrator"s décision shall be rendered within thirty (30) working d,ajfsrfollowing‘ th_e. last
date of the last hearing conducted by the Arbitrator, unless exténsion of such period is

agreed to by the Chief Judge/designee and the Union.

“Costs: Expenses for the Arbitrator’s services and experisés which are common to both
parties to the arbitration shall be borne equally by the Emiployer and the Union. The
Parties shall share the cost-of recording the hearing. Each party shall pay for the costof

 theirown transcript and will share the cost of the Arbitrator’s copy of the transcript. The

- parties shall meet prior to the Arbiitration hearing to determine whether a recorded

transcript of the hearing is necessary. Each party to an arbitration proceeding shall be

responsible for compensating its own representatives and witnesses. _ .

Section 12.4. Time Limitations for G ievance Procedure;

- Ifthe grievance is not timely filed or if no appeal is taken within the time l—i—n;ti—t—, the -
‘employee and/or the Union shiall be deemed to have accepted the action or decision.
. Conversely, if an answer in writing is rot made within the prescribed time limit, or
- extended by mutual agréement, it may be advanced to the next step by the Union by
‘written appeal within the proper time limit after the answer is due. Time limits maybe
~ extended by written agreement. A grievance may be withdrawn at any time. -

Section 12.5. GrievanceForm; .. . .. .- .

. . of these representatives during the term of this Agroement

© The Employer and the Union shall agree on a grievance form. Once such agreement
is reached, the form shall be prepared and provided by the Union to employces as
requested. This form shall be used in filing a grievance. - . :

Section 12.6. Stewards:

- The Union will advise the Employer in writing of the names of the stewards and
 alternates, and shall nofify the Employer promptly of any changes. Upon obtaining .
-approval from their supervisor before leaving their work assignment or area, Stewards
will be permitted to handle and process grievances referred by employees-at the
appropriate steps of the grievance procedure during normat hows without loss of pay,
~ provided that the operations of the Employer are not adversely affected:. In all cases, the
primary missionof the Employer and proper manpower considerations shall be = -
controlling, Stewards will only handle grievances from their own work locations. In the
event a work location has no steward, a steward from the worksite closest tothe
- grievance location will process the grievance. ' . :

-+ Itis further mufually agreed that the Local Union will, within two (2) weeks of the- -
.. date of signing of this Agreement, serve upon the Employer a written notice listing the.
' Union’s authorized representatives employed by the Employer who are to deal with the

Employer on behalf of the Union.. The Union shall notify the Employer of any changes

'y
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" ARTICLE XIII .
CONTINUITY OF OPERATION

Section 13.1 No Strike: -
The Union will not cause or permit its members to-cause, arid will not sanction in any
way, any work stoppage, strike, picketing or slowdown of aniy kind or for any reason, or
' the honoring of any picket line or othier curtailment, restriction or interference with any
of the Employer’s functions or operations; and no employee will participate in any such
activities during the term or any cxtension thereof. | " : :

nd Duty:

- In addition to 'émy other liability, remedy or right provided by'applicab}e law or

- Statute, should a-strike, sit-down, sit-in, slowdown, cessation or Stﬁppage or interruption -
of work, boycott, sympathy strike, or other interference, with the operations of the- | _

Employer ocour, the Union, within twenty-four (24) hours-of a request by the Employer -

Section 13.2 Union Liability

-~ shall: ~
A. Advise the Employer in writing that such action by the employees has not been called
or sanctioned by the Union. _ _ _ P

approval‘of such action and instruct employees to return to

- -or employees, or

. Séction 13,4 Reservation of Rights:

B. Notiﬁ« employeés’u of IIS dis.
work imimediately. o
C. Post such notices at Union bulleﬁq- boards advising that it disapproves of such action
- and instructing employees to return fo-wark immediately. -~ S
* D. Take such other steps as are reasonably appropriate to bring abm_l_t db_sewance. of the
_provisions of this Article, including compliance with reasonable requests o.f the .
Employer to accomplish this end. U '

The Employer shall have the right to discharge or otlierwise discipline any orall .
employees who violate any of the provisions of this Artiele. Ini such event, the employee -
u r the Union in their behalf, shall have ne recourse to the grievance . .
~ procedure, except for tlie sole purpose of defermining whether an employec or cniployees

" participated in the action prohibited by this.article. If it is determined that an employee

_did so.participate, the disciplinary. action taken by the Employer may not be disturbed. .

In the event of any violation of t}us Article by the Uniqn or the Emplo;ger, the
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' offénded party may pursue any legal bx cquitable remedy otherwise available, and it will
- not be a condition precedent to the pursuit of any judicial remedy that any grievance p
- procedure provided in this Agreement is first exhausted. - '

Section l3;5 No Lock-Qut:

The Employer agrees that it will not fack out its employees during the term of this

Agreement or any extension thereof.
- ARTICLE XIV
MISCELLANEOUS

, - No eniployee shall be discriminated against on the basis of race, color, sex, age,
. religion, disability, national origin, sexual orientation, marital status, parental status,
- military discharge status, political affiliation and/or beliefs, or activity or non-activity on
" behalf of the Union. The Employer has implemented a sexual harassment policy. that 'w"u

~ be complied with.

. Gﬁévahces ~ Remedies: Members of the bargaining unit asserting violation of this
- grievanee process. Employees dissatisfied with the disposition of their grievance under-
this Section may seek redress before the appropriate-administrative agency or court. |

ion 14,2 Savines Clause:

Se
~+ Ifany provision of this Agreement or any application thercof should be rendered or
. declared unlawful, invalid or unenforceable by virtie of any judicial action, or by any
. -existing or subsequently enacted Federal or State legislation, or by Executive Order or
.. other competent authority, the remaihing provisions of this Agreerent shall remainin
... full force and efféct. In such event, upon the request of cither party, the parties shall *
" 'meet promptly and negotiate with respeet to substitute provisions of those provisions -
- rendered or declared unlawful, invalid or unenfor¢eable. - ' :

Employees may inspect their personnel files at times and in ﬂie matter prescribed by
the Illinois Personnel Records Act. - S o

: -Emp!oyec's are subject to the_' Bmploye'r’s current policy on secondary employmnient.”
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ake available a copy of the contract to all current -

The Employer shall print and m

bargaining unit members.

:Seeﬁon.l L6 Credit Unjon: J

Wit approval of the County Board, the Employer agrees to deduct from the wages of
employees who so authorize and remit payments to either the Members: Synergy C_fedlt
Union (sponsored by Teamsters Local 714) or Credit Union One (offered by County).

~ Section 14.7 Safety:

. The Employer will endeavor to provide a séf; and healthful work environment for all
~..employees. The Employer agrees to comply with all applicable state and federal laws.

- Whenever an enployee {or the Union at the request of an employee) requests an
accommeodation under the Americans with Disabilities Act (“ADA™), or an :
accommodation of an émployee is atherwise contemplated by the Employer, the o
Employer, the employee and the Union shall meet to.discuss the-matter.It is-the.infent of .

“the parties that any reasonable accommodations adopted by the employer conform to the
requirements of this Agreement where practicable. The Employer may take all steps
+ necessary to comply with the ADA. Any such steps which might conflict with the terms
of this Agreement shall be discussed with the Union prior to implementation. The parties
shall cooperate in resolving potential conflicts between the Employer’s obligation under
" the ADA and the righits of the Union.” Neither party shall unreasonable withhold its
consent to the reasonable accommodation of an employee. The employer agrees that it
" shall not apply this section in'a discriminatory, arbitrary, or capricious manner, Nothing
" in this section shall require the, Employer to take any action which weuld violate the
ADA or any.other applicable statutes. Information obfained regarding the medical
“condition or history of an employee shall be freated in a confidential manner.

. The Employer and the Union recognize that changes in operation resulting from |

. technological innovations may occur during the course of this contract. If sucl'} changes
. occur, the Employer shall give primary-consideration fo the Employer’s.operation. Inthe

event the affected employee does not possess the required skills or knowledge to perform

| , the Employer shall endeavor to. provide the necessary in-house = .

. the required work
- training.

- Employees required to use personally owned automobiles in the course of their.
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employment shall be reimbursed in accordance with the Cook County Travel Expense
Reimbursement Policy, except that the reimbursement rate shall not at any time be less
than the maximum allowable business standard mileage rate set by the Internal Revenue
- Service. Provided, however, that the Employer will have sixty (60) days to implement
any revised rates from the effective date of such rate set by the Internal Revenue Service.

Section 14.11 School Conference and Activity Leave:

The Employer must grant an employee leave of up to a total of 8 hours during any
school year in increments of no less than one (1) hour, no more than 4 hours of which may
be taken on any given day, to attend school conferences or classroom activities related to
the employee’s child in accordance with the School Visitation Rights Act 820 ILCS 147.

Section 14.12 Subcontracting:

It is the general policy of the Employer to continue to utilize its employees to perform
work they are qualified to perform. The Employer may, however, subcontract where
circumstances warrant. The Employer will advise the Union at least four (4) months in
advance when such changes are contemplated and will discuss such contemplated changes
with the Union, pursuant to the Illinois Public Labor Relations Act of 1984, The
Employer will work with the Union in making every reasonable effort to place adversely

affected employees in other bargammg unit positions. .

ARTICLE XV
LEAVES OF ABSENCE

Section 15.1 Regular Leave:

An employee may be granted a leave of absence without pay by the Department Head

-or designee. Such leave shall be limited to one (1) month for every full year of continuous
.employment with the County, not to exceed one (1) year, except for military service. An
employee desiring a leave of absence shall make written application to his/her immediate
supervisor, who will then refer the application to the Department Head or designee. The
application shall include the purpose for the leave of absence and the dates for which the

leave is requested. An employee granted a leave of absence shall be eligible, when such

leave expires, to receive the salary and the same or comparable position at the time the

leave was granted. ‘Absence from County service on leave without pay for periods in
_excess of thirty (30) calendar days, time after layoffs for more than thirty (30) calendar
“days but less than one (1) year, all absences without leave shall be-deducted in computmg
total continuous service and will effect a change in the anniversary date.
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Section 15.2 Seniority on Leave;

An employee on an approved leave of absence shail refain seniority, but shall not
accrue seniority or pension benefits during such period (except as may be otherwise -
provided in the County’s Pension Plan). Nor shall such period count toward an -
employee’s entitlement to aufomatic progression in wage scale based on length of
service, Employees shall, however, receive retroactive increases for all timé in wha_ch
they were in pay status. An employee returning from a leave of absence will be entitled
to return to the same or comparable position held prior to commencement of such leave,

if the employee has sufficient seniarity.

Section 15.3 Retention of Benefits:

. Anemployee will not eamn sick pay, or vacation credits, or personal days while on a |
leave of absence. An employee on a leave of absence except for parental leave or leave
provided by the Family Leave Act will be required.to pay the cost of the insurance
benefits provided in Article VH in order to keep these benefits in fuil force and effect
duting the period of leave. Arrangements for payments of such cests through normal
deductions or otherwise must be made with the Employer’s Human Resources Office
prior to departure on the leave. For the failure to make such arrangements, the Employer
will be reinstated upon the-employee’s retum to

may cancel insurance benefits, which - nto
wwork, subject to such waiting period and-other rules and regulations a5 may be applicable
fo ihé"imﬁffdé"blﬁn“;m o ' ' _ _

ence not to exceed orie (1) ycaf witheut pay, will be granted at the L
. needs, to-an-employee who is.

AleaveofabsA 7
 discretion of the Employer’s designec based on operational s X
rized business of the Union . .

elected, delegated, or appointed fo participate in duly authe Union
which requires absence from the job, Suchlcave may be extended by mutua{'ag_r_eemeﬂf_-. 5
Employses duly elected as delegates of the Union will be allowed time off, withoiut pay,

. to attend State and National confereaces and conventions of the Union, not to exe_:ee;!ﬁ
- fiftcen (15) work days for all emplayees for the entire year, Employee benefits will be
- provided as set forth in the Retention of Benefits Section of this Article. '

‘Section 15.5 Military Leave:

~ Employees who enter the armed services of the United States shall be enti;lec;li tp.-all ’
‘the re-employment rights provided for by the Universal Military Service and Training -

. Actof 1951, as amended. T L B
An employee who has at least six (6) months or more of continuous actual service
and is a member of the Iilinois National Guard or any of the Reserve Componénts of the
.Armed Forces of the United States, shall be entitled fo leave of absence will full pay for
limited service in field training, cruises, and kindred recurring obligations. Such l'eaf_fe :
will normally be limited to eleven (11) working days in each year. - ' ,

¢
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"~ Anyemployee who is a delegate or-alternate delegaie to a National or Stae .
. convention of a recognized veterans’ organization may request a leave of absence _for. the
purpese of attending said convention, providing, however, that any employee requesting a

leave of absence with pay must meet the following conditions: .
- ployee must be a delegate or alternaté delegate to the cbnvenﬁ,on- as
- established in the by-laws of the organization. ' : : '

B. They must register with the credentials commitiee at the convention headquarters.

A. The emp

appear on the official delegate-aitmafe rolls that are filed at the

C. Their name must
ir organization at the close of the convention.

State headquarters of the |

.. D.-They must have attended no other convention, with a leave of absence with pay,
“during the fiscal year. o o ' .

- E. The-employec must produce, upoﬁ_' returning fron the c;eﬁvention, a r_egistrati@n

card signed by a preper official of the convention, indicating attendance.

Section 15.7 Edieational Leave; o
period not to exceed six (6) months may be

A. Upon request, a leave of absence for a fis m
granted to a full-time employee with at least two (2) years of Employer service, lf ‘
. operational needs allow, in erder that the employee may attend a recognized college, -
university or technical school, provided that the course of instruction is logically related to
the emplayee’s employment opportunities with the Employer. Such leave may be L
extended for good cause and in accordance with the operational needs of the Employer
ition reimbursement, should Cook County announce

B The eﬁployee is eligible for tui
fund such a program for all Cook County employees.

: Except where required by law, empioyeeslshaﬂ‘. not be required to useaccmnuiated
. time prior to geing on unpaid leave, However, notwithstanding any provision hereinfto
the contrary, employees when taking FMLA leave will be required to ufitize accrued time. _'

_-Absence from service on leave of any kind without pay for periods in excess of thirty

(30) calendar days, all suspensians, time after layoffs for mor¢ than thirty (30) calendar.
° days but less than one ( 1) year, all absences without leave shall be deducted in computing
... - total service and will effect a change in the-anniversary dite.” - S
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- Section 15.10 Family Medical

- Eligible employees are entitled to up to twelve (12) workwecks unpaid leave per.
rolling 12-month period for FMLA. Insurance coverage stiall be maintained only in
- accordance with FMLA leave, i.e. up to twelve (12) weeks and meeting FMLA
standards. At the employee’s option, the employee may utilize any accrued paid time off
option in lieu of unpaid leave status, During such leave, all applicable benefits shall -
continue ta accrue. Upon giving notice to the employeé¢, FMLA will be charged to an
employee any time an cmployee requests parental, maternity, personal, disability, and
 medical leave of absence that is also FMLA eligible.- Time off for employee injured on
duty shall not be applied to FMLA, provided the time off injury is detenni-mj,d tobe -
covered under workman compensation. ' -

ARTICLE XVI
RATES OFPAY '

Sée Memorandum of Understanding dated December 4, 2008,

- ARTICLE XVII '
DURATION - i -

Section 17.1 Term:

This Agreement shall become effective Janvary 1, 2009, and shall remain in _

effect thiough Novernber 30, 2012. It shall automatically renew itself from year to year

 thereafter, unless cither party shall give written natice to the other party not less thal% .

sixty (60) calendar days prior to the expiration date, or any anniversary thereof, that it

desires to modify or terminate the Agreement. BT - '

. In the event such written nofice is given by either party, this Agreement shall -

continuc to remain in effect after the expiration date until a new Agreement has been =

give the other party five (5) calendar days” written not-lep of -

- reached or either party shall
cancellation thereafier. o -
The Employer reserves the right to amend, delete or bring -‘additiona!‘ proposals.
 Signed and entered this_18th_day of_February 2009,

Chief Judge of the Circuit Court of C"ook County

Timothy C|Evans




 Union: Teamsters Union Number 714




- the Office of the Chief Judg | _
- Agreement will be placed an the Union Schedule 1 pay plan-and receive the

MEMORANDUM OF UNDERSTANDING BETWEEN
| - TEAMSTERS 714 REPRESENTING ~
- OFFICE OF THE CHIEF JUDGE EMPLOYEES
AND THE OFFICE OF THE CHIEF JUDGE

Daring the course of the initial contract negotiations, the parties discussed and

 agreed to the following:

The parties agree that a general salary increase of 2.75% will be provided
refroactive to June. 1, 2008, to all employees on the payroll as of the date the
Chief Judge signs the agreement, for hours worked by those employees between
June 1, 2008, dnd that date. |

Effective no later than the fir‘st full pay period in March 2009, alil;‘-.empk.)y.ees- of
¢.who are covered by this Collective Bargaining |

appropriate increase prospectively. This increase shall have no refroactive pay

attached. . \

The parties agrec that the term of the agreement is December 1, 2008, through

November 30, 2012; provided that cither party may request that the agreement be
reepened-for the purpose ICEoHA ng regarding wages and healtly insurance

(both plan design and employee contribution to premium) only. Such a request
must be made between July 1, 2009, and August 31, 2009, by providing written -
notice to the other party. All other provisions of the agreement will remain in .
effect for the duration of the agreement, | R

\\
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