Hgu W #3

COLLECTIVE BARGAINING AGREEMENT
BetWeen
CHICAGO TYPOGRAPHICAL UNION, LOCAL N 0.. 16
And

COUNTY OF COOK

December 1, 2008 thru November 30, 2012

Effective, October 16, 2012

AGRMTS/16/TYPOCS.F



Article

vV

VII

VIII

Section

51°
5.2
5.3
5.4
5.5
5.6
57 .
5.8
5.9
5.10
5.11

6.1
6.2
6.3
6.4

7.1
7.2
7.3
74
7.5

8.1
8.2
8.3
8.4
8.5

TABLE OF CONTENTS
(Continued)

Subject
SENIORITY

Probationary Period

Definition of Seniority
Promotion, Transfer

Reduction in Work Force, Layoff and Recall
Promotion and Shift Assignment
Return to Former Job

Return to Represented Unit
Termination of Seniority
Transfer of Stewards

Seniority List

Job Posting

HOLIDAYS

Regular Holidays
Eligibility

Holidays in Vacation
Failure to Report

VACATIONS

Eligibility

Vacation Accrual

Vacation Pay

Vacation Preference and Scheduling
Accrued Benefits at Separation

WELFARE BENEFITS

Hospitalization Insurance
Sick Pay

Disability Benefits

Life Insurance

Pension Plan -

Page

O MDD DD 00 S0 00 ) ~] i

fa—y

10

10
10
11
11

11

11
12
12
12
12

12

12
13
13
14
14



Article

IX

Section

8.6
8.7
8.8
3.9
8.10

9.1
92
9.3
9.4
9.5
9.6
9.7
9.8

10.1
10.2
10.3

11.1
11.2
11.3
11.4
11.5
11.6
11.7

11.8 -

11.9

TABLE OF CONTENTS
(Continued)

Subject

Dental Plan

Vision Plan

Hospitalization - New Hires
Flexible Benefits Plan
Insurance Opt-Out

LEAVES

Bereavement Leave
Union Leave
Military Leave
Regular Leave

Matemity/Paternity Leave (FMLA)

Seniority on Leave
Retention of Benefits
Use of Benefit Time

ADDITIONAL BENEFITS

Jury Make-up Pay
Election Day
Personal Days

GRIEVANCE PROCEDURE

Policy

Definition

Representation

Grievance Procedure Steps
Time Limits

Step 4

. Stewards

Union Representatives
Impartial Arbitration

Page

14
14
14
14
14

15

15
15
15
16
16
16
16 .
16

17

17
17
17

18

18
18
18
- 18
18
18
19
19
19



Article
Page

X1

XIIT1

X1v

Appendix A
Appendix B
Appendix C

TABLE OF CONTENTS
(Continued)

Section ' Subject

11.10 Grievance Meetings |
11.11 Discipline

12.1
12.2
12.3
124
12.5

- 13.1

13.2
13.3
13.4.
13.5
13.6
13.7
13.8
13.9
13.10

14.1
14.2

CONTINUITY OF OPERATION

No Strike

Union Responsibility
Discharge of Violators
No Lock-Out
Reservation of Rights

MISCELLANEOUS

No Discrimination

Safety

Doctor's Statement

Bulletin Boards

Partial Invalidity -

Technological Changes

American's with Disabilities Act

Integrity of the Bargaining Unit/Sub-Contracting
Work Schedule Changes

Tuition Reimbursement

DURATION

Term
Notice

Job Classifications
Pay Plan
Health Plan

20
20

20

20
20
20
21
21

21

21
21
21
21
22
22
22
22
23
23

23

23
23

25
27
45



i

PREAMBLE

This collective bargaining agreement is entered into between the County of Cook employer of
employees covered by this Agreement (hereinafter referred to as the "County" or "Employer") and
the Chicago Typographical Union, Local No. 16 (hereinafter referred to as "Union").

ARTICLEI
Recognition

Section 1.1 Representative Unit:

The Employer recognizes the Union as the sole and exclusive representative for all employees of the
Employer performing the work of the job classifications set forth in Appendix A of this Agreement
and excluding all confidential employees, technicals, professionals, supervisors, managers, seasonal
employees, all industrial relations and personnel department employees.

The term "Department” when used in this Agreement shall be understood as referring to the
following:

(16 Bureau of Administration- Offset Printing Section

Section 1.2 Union Membership:
The Employer does not object to Union membership by its employees, and believes that certain

* benefits may inure from such membership. For the purpose of this Section, an employee shall be

considered to be a member of the Union if he/she timely tenders the dues and initiation fee required
as a condition of membership.

The Employer will grant the Union an opportunity during the orientation of new employees to
present the benefits of Union membership, at which time the Union may give such employees a copy

of this Agreement,

Section 1.3 Dues check off: -

With respect to any employee from whom the Employer receives individual written authorization,
signed by the employee, in & form agreed upon by the Union and the Employer, the Employer shall
deduct from the wages of the employee the dues and initiation fee required as a condition of
membership in the Union, or a representation fee, and shall forward such amount to the Union within
thirty (30) calendar days after close of the pay period for which the deductions are made. The
amounts deducted shall be set by the Union, and the Employer shall continue to retain a service
charge of five cents (5¢) for making each such deduction.

If the employee has no earnings due for that paycheck, the Union shall be responsible for collecting
said amounts.



Section 1.4 “Fair Share:"

A.

The County shall grant "Fair Share" to the Union in accordance with Sections 6(¢)-(g) of the
Ilinois Public Labor Relations Act upon satisfactory demonstration to the County that the
Union has more than 50% of the eligible employees in the bargaining unit signed up as dues
paying members. Once this condition has been met, all employces covered by this
Agreement will within 30 days of the Union meeting said condition or within 30 days of their
employment by the County either (1) become members of the Union and pay to the Union
regular Union dues and fees or (2) will pay to the Union each month their fair share of the
Union's costs of the collective bargaining process, contract administration and pursuing
matters affecting employee wages, hours, and other conditions of employment.

Such fair share payment by non-members shall be deducted by the County from the earnings
of the non-member employees and remitted to the Union, provided, however, that the Union
shall certify to the County the amount constituting said fair share, not exceeding the dues
uniformly required of members of the Union, and shall certify that said amount constitutes
the non-members' proportionate share of the Union's costs of the collective bargaining
process, contract administration and pursuing matters affecting employee wages, hours and

other conditions of employment.

Upon receipt of such certlﬁcatlon the County shall cooperate with the Union to ascertain the
names of and addresses of all employee non-members of the Union from whose earnings the
fair share payments shall be deducted and their work locations.

Upon the Union's receipt of notice of an objection by a non-member to the fair share amount,
the Union shall deposit in an escrow account, separate from all other Union funds, 50% of all
fees being collected from non-union employees. The Union shall furnish objectors and the
County with verification of the terms of the escrow arrangement and, upon request, the status
of the Fund as reported by the bank.

The escrow fund will be established and maintained by a reputable 1ndependent bank or trust
company and the agreement therefore shall provide that the escrow accounts be interest
bearing at the highest possible rate; that the escrowed funds be outside of the Union's control
until the final disposition of the objection; and that the escrow fund will terminate and the
fund therein be distributed by the terms of an ultimate award, determination, or judgment
including any appeals or by the terms of a mutually agreeable settlement between the Union
and an objector or group of objectors.

If an ultimate decision in any proceeding under state or federal law directs that the amount of
the fair share should be different from the amount fixed by the Union, the Union shall
promptly adopt said determination and notify the County to change deductions from the
earnings of non-members to said prescribed amount.
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Section 1.5 Religion Exemption:

Employees who are members of a church or religious body having a bona fide religious tenet or
teaching which prohibits the payment of a fair share contribution to a union shall be required to pay
an amount equal to their fair share of Union dues, as described in Section 4, to a non-religious
charitable organization mutually agreed upon by the Union and the affected employees as set forth in

Section 6 (g) of the Illinois Public Labor Relations Act.

Section 1.6 Indemnification: '
The Union shall indemnify and save the County harmless against any and all claims, demands, suits,

or other forms of liability that may arise out of or by reason of any action taken by the County for the
purpose of complying with any provisions of this Agreement. If an incorrect deduction is made, the
Union shall refund any such amount directly to the involved employee.

ARTICLE 11
Employer Authority

Section 2.1 Employer Rights:
The Union recognizes that the Employer has the full authority and responsibility for directing its

operations and determining policy. The Employer reserves unto itself all powers, rights, authority,
duties and responsibilities conferred upon it and vested in it by the statutes of the State of Illinois,
and to adopt and apply all rules, regulations and policies as it may deem necessary to carry out its
statutory responsibilities; provided, however, that the Employer shall abide by and be limited only
by the specific and express terms of this Agreement, to the extent permitted by law.

Section 2.2 Employer Obligation:
The Union recognizes that this Agreement does not empower the Employer to do anything that it is

prohibited from doing by law.

Section 2.3 Union and Employer Meetings:

For the purpose of conferring on matters of mutual interest which are not appropriate for
consideration under the grievance procedure, the Union and Employer agree to meet at least once per
quarter (or more frequently if agreed to by the parties) through designated representatives at the
request of either party and at mutually agreed upon times and locations. The Union and Employer
shall each designate not more than three (3) representatives to a Labor-Management commitiee for

this purpose.

ARTICLEIIT
Hours of Work and Overtime

Sectioy 3.1 Purpose of Article: ‘
The provisions of this Article are intended to provide the basis for determining employees’ work

schedules and as a basis for calculating overtime pay, and shall not be construed as a limitation
upon the maximum hours per day or per week which may be required.
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Section 3.2 Regular Work Periods:

A. The regular work day for a full time employee shall consist of eight (8) consecutive hours
within the twenty-four (24) hour period beginning at his/her scheduled starting time,

B. The length of paid lunch periods and breaks presently granted shall remain in effect.

C. Employees shall be pdid once every two weeks (bi-weekly). If possible, checks shall be
distributed before lunch time on payday. ‘ :

Section 3.3 Overtime Pay:

Al Overtime will be voluntary to the extent possible. Employees may be assigned overtime
work provided that such overtime shall be limited to either emergency conditions which
cannot be deferred and which cannot be performed with the personnel available during
‘normal working hours, or because of an abnormal peak load in the activities of the

Department.

B. An employee shall be paid one and one-half times of the employee's regular hourly rate for
all hours worked in excess of eight (8) hours in any regular work day, or over forty (40) hours

in any regular work week.

C. The County shall refuse overtime that would result in more than 40-hours of overtime in any
pay period, or that would result in more than 624 hours of overtime in a fiscal year, except for
situations of operational necessity as determined by the County

Section 3.4 Overtime Work:
The Employer will attempt to assign overtime work to the employees who are immediately available

when the need for overtime arises and who normally and customarily perform the work involved,
except that in cases of emergency the Employer may assign the overtime work to any employees

immediately available.

~ In situations where the overtime in the Department is abnormal due to the workload in the

Department, overtime opportunities may be offered to employees outside the primary classification
where the work is available. It is the intention of the parties that overtime will be distributed

-equitably among the employees in the same job classification within the department, and in the case

of abnormal workload, equitably throughout the workforce among those employees wishing to
perform overtime work. '

Section 3.5 Flextime:
Requests by employees for flextime schedules may be granted if practicable to do so. The

scheduling of flextime shall be by mutual arrangement between the employee and his/her supervisor.

- Flextime shall not be granted or denied in a discriminatory or arbitrary manner. All agreements
- reached regarding flextime schedules will be reduced to writing and signed by the employee, his/her

supervisor, the Department Director and the Director of Human Resources. the flextime schedule
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will become effective upon verbal approval by the Department Director and will remain the
employee's regular scheduled hours of work unless disapproved by the Department of Human
Resources, or until the schedule is changed or eliminated.

Section 3.6 Call Back Pay:
An employee called back to work outside of histher regularly scheduled shift or on his/her

scheduled days off shall be paid a minimum of two (2) hours pay at the applicable rate. Any
bargaining unit work started shall be paid a minimum of four (4) hours pay at the applicable rate.

Section 3.7 Lunch and Breaks During Overtime Periods:

Employees working overtime shall receive a fifteen-minute break after four (4) hours of overtime
work. Employees assigned to work overtime for a continuous period of six (6) hours or more
beyond their regular work day shall be granted a one-hour lunch in addition to their fifteen-minute

break.

ARTICLE IV
Rates of Pay

Section 4.1 Job Classification/Wages:

Employees in the job classifications set forth in Appendix A shall receive the hourly rate provided
for their respective grade and length of service in that job classification as set forth on Schedule L
Any employee who receives an upgrade or reclassification during the term of this Agreement shall
be paid the rate set forth in Schedule I and any subsequent Schedules promulgated as a result of
increases for the pay grade of the upgraded classification. Employees shall be increased to the
appropriate step upon completion of the required length of service in a classification unless the

parties agree otherwise.

The salary grades and steps applicable to this bargaining unit shall be increased as follows during
the term of this agreement:

Effective with the first full pay period, on or after January 1, 2011 2.25%%
Effective with the first full pay period, on or after June 1, 2012 3.75%

Section 4.2 New, Changed or Misclassification:

A. During the term of this Agreement, the County may establish new and changed job
classifications, provided that a major alteration of the classification structure shall not be
made. The County may put the new and changed job classifications or duties into effect
after timely notice to the Union, and discuss and set the rate of pay with the Union, using the
duties, responsibilities, qualifications and grade levels of the classifications in Appendix A
as a guide for determining the new rate. If the parties are unable to agree on the rate of pay,
the County may put a rate into effect, and the Union, thereafter, may submit any dispute to

the grievance procedure.

B. An employee also may request that his/her position be reclassified, and the request will be
reviewed by the employee's Department Head; if the Department Head agrees that the
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request is reasonable and/or justlﬁed the Department Head will promote the employee if
possible, or include reclassification in the forthcoming departmental budget request. The
County will discuss any reclassifications with the Union prior to implementation.

Section 4.3 Classification and Grade Changes:
If an employee is promoted, reclassified, demoted or transferred into another classification through

the application of this Agreement the following rules shall apply:

A. Promotions: An employee who is promoted to a job in a higher salary grade shall be entitled
to placement in the step of the new salary grade which will provide a salary increase at least
two (2) steps above the salary received at the time the promotion is made, provided that --

1.  The new salary does not exceed the maximum established for the grade to which the
employee is promoted.

2. The new salary is not below the first step established for the grade to whlch the
employee is promoted.

If the new classification represents a promotion from a classification outside the represented unit to a
classification within the represented unit, the employee shall be placed in the lowest step in the
progression schedule for the new classification which will provide the employee an increase in pay.
Subsequent increases within any new classification shall occur as of the first pay period
commencing after the effective date of placement in the new classification.

In all cases of promotion, the effective date will set a new anniversary date.

B. Reclassifications:

1.  Anemployee whose job is reclassified to a lower classification shall continue to receive
compensation at the same rate received immediately prior fo reclassification. Such
- action shall not change the employee's anniversary date.

If the salary rate received immediately prior to reclassification is less than the last step
rate of the lower classification, the employees shall be entitled to further step

advancement.

2. Anemployee whose job is reclassified to a higher classification shall be placed in the
first step of the higher grade which provides an increase one (1) step above the salary
received at the time of the reclassification. Such action will change the employee's

anniversary date.’

In all cases of reclassification, the employee shall receive at least the first step of the grade to
which the position is reclassified.

C. Demotions:
The following shall apply to demotions from one grade to another:
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1.  An employce performing the duties of a job continuously and demoted to a job in a
lower salary grade, shall have the salary adjusted in the new job to the same step of the
new salary grade as was received in the salary grade of the job from which demoted.

2. An employee promoted to a job in a higher salary grade and subsequently demoted to a
job in a lower salary grade, shall have the salary adjusted to the step of the salary grade
to which the employee would be entitled had the employee remained in the salary grade

from which the employee was promoted.

D.  Transfers:
An employee transferring from one department to another in the same job classification and/or
grade shall be eligible to receive the salary the employee has been receiving at the time of

transfer. Such appointment shall not set a new anniversary date.

Section 4.4 Job Descriptions:
Job descriptions for each position in the bargaining unit shall be maintained in the Employer's

offices and shall be given to each current employee upon request and to each new employee when
they assume the position. Where possible and available the Employer shall supplement such job
description with existing internal job descriptions.

ARTICLEV
Seniority

Section 5.1 Probationary Period:
After the date of this Agreement, the probationary period for a new employee, or an employee hired
after a break in continuous service, shall be one hundred and eighty (180) calendar days. The
“probationary period shall be extended for a period equal to the time required for any formal training
program required of any probationary employees, and the Union shall be notified about the
institution of any such training program which extends the probationary period. A probationary
employee shall have no seniority and may be terminated at any time during the probationary period
for any just cause and shall have no recall rights or recourse to the grievance procedure with respect
to any discipline or discharge. Upon completion of the probationary period, the employee's
sentority shall be computed as of the date of his/her most recent hire.

Section 5.2 Definition of Seniority:

For purposes of this Article, seniority is defined as an employee's Iength of continuous employment
in the bargaining unit as a full-time employee. In the event employees are hired on the same day,
the lowest employee number would be most senior.

Section 5.3 Promotions, Transfer:
In order to be selected for a position; applicants shall meet the qualifications of the job description.

In all cases of promotion, the Employer shall consider the following factors in assessing candidates
for an availablé position: ability, education (or equivalent experience), other qualifications or
characteristics of the candidate and work history. Seniority shall govern the selection among

relatively equal bidders.
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Section 5.4 Reduction in Work Force, Layoff and Recall:

Employees and the Union shall be given notice of any reduction in force at least two (2) weeks prior
to the proposed effective date of the reduction in force. The Employer shall meet with the Union
(upon request) to discuss alternatives to a potential reduction in force as soon as feasible possible

following a request to meet for this purpose.

Should the Employer determine that it is necessary to decrease the number of employees within a job
classification; the following procedure will be utilized:

1. The Employer will determine the number of positions to be reduced within each
classification.

2.  Layoff shall be in inverse seniority order within classification provided the employer
will examine the ability and other qualifications or characteristics of the candidate and

his/her work history.

3. Further, provided that the employees are relatively equal, inverse seniority as defined in
Section 2 shall prevail in determining the employee or employees who will be laid off.

4,  Anemployee subject to layoff will be placed in any vacant position for which he/she is
qualified or may replace an employee who has not completed his/her probationary
period, or is a temporary employee in a position for which the employee subject to
layoff is qualified. In addition, an employee in a position to be eliminated may bump

any junior employee within his/her Department in any position within the same orlower =~

grade provided that his/her skill and ability to perform the job are equal to or greater
than the junior employee who would be bumped.

5. Employees will be recalled to work in seniority order of layoff under this provision
before any new employees are hired within their classification. Employees placed on
layoff shall be entitled to recall for a period of one (1) year following the date of layoff.

Section 5.5 Promotion and Shift Assignment:
Should the Employer begin an additional shift of work, employees in the affected classification shall

be given first choice by seniority within the appropriate classification to accept a different shift. In
the event that there are insufficient volunteers for the additional shift, the Employer may assign
employees within the appropriate classification in inverse order of seniority to the newly-created

shift.

Section 5.6 Return to Former Job: ‘
An employee who has been promoted or transferred to another job within the bargaining unit may be

returned  to his/her former job or an equivalent position, within ninety (90) calendar days or before
completion of a formal training program, if the employee does not demonstrate the ability and
qualifications to satisfactorily perform the job to which promoted or transferred. Prior to any such
return, the employee shall be given a reasonable amount of training in order to perform the job in an
adequate manner, as determined by the Employer. '

An employee who has accepted a different job within the bargaining unit may ask to return to his/her
former job within fifteen (15) days after commencing work on the new job. An employee who
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receives a new job under this procedure shall not be permitted to bid for another job for one (1) year
thereafter, and an employee who returns to his/her former classification under this procedure will not
be permitted to bid again on the same job for one (1) year thereafter.

Section 5.7 Return to Represented Unit:
An employee who has been promoted or transferred out of the represented unit, and who is later

transferred back to the unit by the County, shall upon return to the represented unit be granted the
seniority he/she would have had, had the employee continued to work in the classification from
which he/she was promoted or transferred.

Section 5.8 Termination of Seniority:
An employee's seniority and employment relationship with the Employer shall terminate upon the

- occurrence of any of the following:

(a) Resignation or retirement;

(b) Discharge for just cause;

(c) Absence for three (3) consecutive work days without notification to the department head ora
designee during such period of the reason for the absence, unless the Employee has an
explanation satisfactory to the Employer for not furnishing such notification;

(d) Failure to report to work at the termination of a leave of absence or vacation, unless the
employee has an explanation acceptable to the Employer, for such failure to report for work;

(e) absence from work because of layoff or any other reason for six (6) months in the case of an
employee with less than one (1) year of service when the absence began, or twelve (12) months
in the case of all other employees, except that this provision shall not apply in the
case of an employee on an approved leave of absence, or absent from work because of illness
or injury covered by duty disability or ordinary disability benefits;

(f) failure to report for work upon recall from layoff within ten (10) working days after notice to
report for work is sent by registered or certified mail or by telegram, to the Employee's last
address on file with the Department Personnel Office;

(g) engaging in gainful employment while on an authorized leave of absence, unless permission
to engage in such employment was granted in advance by the Employer in writing,

Section 5.9 Transfer of Stewards:

Employees acting as Union stewards under Article XI, Section 7, of this Agreement shall not be
transferred from their job classifications or departments because of their activities on behalf of the
Union. Any transfers of Union stewards from their job classifications or departments, other than in
an emergency, will be discussed with the Union in advance of any such transfers.

Section 5.10 Seniority List:
On December 1st and June 1st of each year, the Employer will furnish each local union a list

showing the name, number, address, classification and last hiring date of each employee in the
bargaining unit, and whether the employee is entitled to seniority or not. The Employer shall post a
similar list without employee addresses on bulletin boards designated for employee notices. Within
(30) calendar days after the date of posting, an employee must notify the Employer in writing of any
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error in his/her last hiring date as it appears on that list or it will be considered correct and binding on
the employee and the Union for that period of time. The Employer will furnish the Union monthly
reports of any changes to such list.

Section 5.11 Job Posting: :
When job openings or vacancies occur within the bargaining unit, or when new positions are created,

upon the decision to fill said vacancies, the Employer shall post a notice on all bulletin boards where
notices to employees are normally posted. The posting shall include the following information:
job classification and grade, salary, minimum qualifications for the position and job summary.
These postings will be for a period of fourteen (14) calendar days.

ARTICLE VI
Holidays

Section 6.1 Regular Holidays: :
The following days are hereby declared holidays, except in emergency and for necessary operation,

for all employees in the bargaining unit:

a. New Year's Day January 1

b. Martin Luther King's Birthday Third Monday in January
c¢. Lincoln’s Birthday February 12

d. Presidents’ Day - Third Monday in February
e. Casimir Pulaski Day First Monday in March

f. Memorial Day Last Monday in May

g. Independence Day July 4

h. Labor Day First Monday in September
i. Columbus Day Second Monday in October
j. Veteran’s Day November 11

k. Thanksgiving Day Fourth Thursday in November
l. Christmas Day December 25

Should a certain holiday fall on Saturday, the preceding Friday shall be set as the holiday; should a
certain holiday fall on a Sunday, the following Monday shall be set as the holiday.

In addition to the above, any other day or part of a day shall be considered a holiday when so
designated by the Board of Commissioners of Cook County. :

In addition to the foregoing paid holidays, employees shall be credited with one (1) floating holiday
on December 1 of each year which must be used by the employee between December 1 and
November 30. The floating holiday may not be carried over into the next fiscal year. The floafing
holiday will be scheduled in accordance with the procedures for vacation selection. Use of the
floating holiday is restricted to a full day increment. Requests shall not be unreasonably denied. If
an employee is required to work on an approved floating holiday, the employee shall receive one and
one-half times the employee's regular hourly rate for the hours actually worked plus eight (8) hours

pay.

Section 6.2 Eligibility:
To be eligible for holiday pay, an employee must satisfy each of the following requirements:
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(a) The employee must have worked the regularly scheduled ﬁumber of hours on the last
scheduled day before and the first scheduled day after the holiday, unless the employee

has a reasonable explanation acceptable to the Employer.

(b)  The employee must have worked at least forty (40) hours during the pay period in which

the holiday occurs unless the employee was on vacation leave during such period,
uniess the employee has a reasonable explanation acceptable to the Employer.

Section 6.3 Holidays in Vacation:

If a holiday falls within an employee's scheduled vacation, such employee, if otherwise eligible,
shall be granted an additional day of vacation. '

Section 6.4 Failure to Report:

An employee scheduled to work on a holiday but who fails to report shall not be eligible for a paid
holiday, unless the employee has a reasonable explanation, acceptable to the Employer for failing to

report.

ARTICLE V11
Yacations

Section 7.1 _Eligibility:

A.

All bargaining unit employees, who have completed one year of service with Cook County,
including service mentioned in Section 1, Paragraphs C and E, shall be granted vacation leave
with pay for periods as follows:

Anniversary Days of Maximum
of Employment Vacation Accumulation
1st thru 6th 10 working days 20 working days
7th thru 14th 15 working days 30 working days
15ththru - 20 working days 40 working days

Employees may use only such vacation leave as has been earned and accrued; provided,
howevet, that five (5) working days of the initial vacation allowance may be allowed after the

first six (6) months of service.

Any employee of the County of Cook who has rendered continuous service to the City of
Chicago, the Chicago Park District, the Forest Preserve District, the Water Reclamation
District of Greater Chicago and/or the Chicago Board of Education shall have the right to have
the period of such service credited and counted for the purpose of computing the number of
years of service as employees of the County for vacation credit only.

In computing years of service for vacation leave, employees shall be credited with regular
working time plus the time of duty disability.

Any Cook County employee who is a re-employed veteran shall be entitled to be credited with
working time for each of the years absent due to military service. The veteran's years of
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service for purposes of accrual of vacation time in the year of return to employment with Cook
County shall be the same as if employment had continued without interruption by military

service.

F. Holidays recognized by the Board of Commissioners of Cook County are not to be counted as
part of a vacation.

Sectidn 7.2 _Vacation Accrual:
Vacation accruals will be carried out in accordance with the biweekly payroll system. Employees

must be in a pay status for a minimum of five days in a pay period to accrue vacation time in that
period.

Section 7.3 Vacation Pay: :
The rate of vacation pay shall be the employee's regular straight-time hourly rate of pay in effect for

the employee's regular job at the time the vacation is being taken.

Section 7.4 _Vacation Preference and Scheduling:
Employees may use only such vacation leave as has been earned and accrued provided, however,

that five (5) working days of the initial vacation allowance may be allowed after the first six {6)
months of service. The County/Designee may establish the time when the vacation shall be taken.

Where two or more employees in the same department performing the same job request vacation
during the same calendar period and all employees cannot be released at the same time, then the
vacation requests shall be granted in order of the employee's seniority.

Section 7.5 __Accrued Benefits at Separation:
In the event an employee has not taken vacation leave as provided by reason of separation from

service, the employee, or in the event of death, the employee's spouse or estate, shall be entitled to
receive the employee's prevailing salary for such unused vacation periods.

ARTICLE VIII
Welfare Benefits

Section 8.1 Hospitalization Insurance; Employee Contributions:

A. The County agrees to maintain the current level of employee and dependent health benefits
that are set forth in accordance with Appendix C. ' '

B. Until May 31, 2008, employees who have elected to enroll in the County's PPO health
benefits plan shall contribute, in aggregate, by offset against wages, an amount equal to one
and one-half percent (1-1/2%) of their base salary as a contribution towards premiums.
Until May 31, 2008, employees who have elected to enroll in the County's HMO health
benefits plan shall contribute in aggregate, by offset against wages, an amount equal to
one-half percent (%%) of their base salary as a contribution towards premiums with a
maximum contribution (“CAP”) of $8.00 per pay period. All rules and procedures

- governing the calculation and collection of such contributions shall be established by the
County's Department of Risk Management, after consultation with the Union. All
employee contributions for Health Insurance shall be made on a pre-tax basis.
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Until November 30, 2007, the HMQ prescription drug co-pay will be $5.00 generic, $10.00
brand name ($5.00 if no generic is available) per prescription, including mail order
prescription, up to a 90-day supply. Effective December 1, 2007, the HMO prescription
drug co-pay will be $7.00 for generic, $15.00 for formulary, $25.00 for non-formulary, and
the mail order co-pay for a 90 day supply shall be double these amounts.

Section 8.2 Sick Pay:

A,

E.

Employees compensated on a monthly rate, other than seasonal employees, will accrue sick
leave in accordance with the biweekly payroll system. Employees must be in a pay status
for a minimum of five (5) days in a pay period to accrue sick time in that period.

Sick leave is granted by Cook County because an employee is unable to perform his assigned
duties, or because his presence at his place of work would jeopardize the health of his
co-workers. Accordingly, sick leave shall not be used as additional vacation leave.

Sick leave may be accumulated to equal, but at no time to exceed, one hundred seventy-five
(175) working days, at the rate of twelve (12) working days per year. Records of sick leave
credit and use shall be maintained by the department. Severance of employment terminates
all rights for the compensation hereunder. Amount of leave accumulated at the time when
any sick leave begins shall be available in full, and additional leave shall continue to accrue
while an employee is using that already accumulated.

Sick leave may be used for illness, disability incidental to pregnancy, or non-job related
injury to the employee; appointments with physicians, dentists, or other recognized
practitioners; or for serious illness, disability, or injury, in the immediate family of the
employee. After five (5) consecutive sick days, employees shall submit to their department
head a doctor's certificate as proof of illness. Sick leave may be used as maternity or

paternity leave by employees.

If, in the opinion of the Employer, the health of an employee warrants prolonged absence
from duty, the employee will be permitted to combine his/her vacation, sick leave and

personal days.

An employee may apply for disability under the rules and regulations established by the
Pension Board.

Section 8.3 Disability Benefits:
Employees incurring any occupational illness or injury will be covered by Workers' Compensation

insurance benefits. Employees injured or sustaining occupational disease on duty, who are off
work as result thereof shall be paid Total Temporary Disability Benefits pursuant to the Workers'
Compensation Act. Duty Disability and ordinary disability benefits also will be paid to employees
who are participants in the County Employee Pension Plan.

Duty disability benefits are paid to the employee by the Retirement Board when the employee is
disabled while performing work duties. Benefits amount to seventy-five percent (75%) of the
employee's salary at the time of injury, and begin the day after the date the salary stops. Ordinary
- disability occurs when a person becomes disabled due to any cause, other than injury on the job. An
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eligible employee who has applied for such disability compensation will be entitled to receive, on
the thirty-first (31st) day following disability, fifty percent (50%) of salary, less an amount equal to
the sum deducted for all annuity purposes. The first thirty (30) consecutive days of ordinary
disability are compensated for only by the use of any accumulated sick pay and/or vacation pay
credits unless the employee and the Employer otherwise agree. The employee will not be required
to use sick time and/or vacation time for any day of duty disability. All of the provisions of this
Section are subject to change in conjunction with changes in State laws.

Section 8.4 Life Insurance: :
All employees shall be provided with life insurance in an amount equal to the employee's annual

salary (rounded to the next $1,000), at no cost to the employee, with the option to purchase
additional insurance up to a maximum of the employee's annual salary. No life insurance shall be
offered through the County's HMO plans.

Section 8.5 Pension Plan:
The County Employees and Officers Annuity and Benefit Fund will be continued in effect for the

duration of this Agreement and all employees of the County are required to become members of that
Fund. The Fund will continue to provide employees with annual statements of their interests

therein. :

Section 8.6 Dental Plan:
All employees shall be eligible to participate, at no cost to them, in the dental plan in accordance

with Appendix C. No dental coverage shall be offered through the County's HMO plans.

Section 8.7 Vision Plan:
All employees shall be eligible to participate, at no cost to them, in the vision plan in accordance

with Appendix C. No vision coverage shall be offered through the County's HMO plans.

Section 8.8 Hospitalization - New Hires:
All new employees covered by this Agreement shall be required to enroll in the County HMO plan

of their choosing, such enrollment to be effective from the date of hire through the expiration of the
first full health plan year folowing such date of hire.

Section 8.9 Flexible Benefits Plan:
All employees shall be eligible to participate, at no cost to them, in a flexible benefits plan to be

established by the County. Such plan shall include segregated IRS accounts for child care and

medical expenses.

Section 8.10 Insurance Opt-Out: : o
Effective the first full pay period after 12/1 of each fiscal year, the Employer agrees to pay

$800.00/year to eligible employees who opt-out of the Employer's health benefit program. Prior to
opting-out of such program, the employee must demonstrate to the Employer's satisfaction that
he/she has alternative healthcare coverage. Any employee electing to opt-out of the Employer's
health benefit program may request that in lieu of a payment to the employee, this amount be
credited to a medical flexible spending account. Eligible employees and their eligible dependents
who lose their alternative healthcare coverage shall, upon written request, immediately be enrolled
in or be reinstated to the Employer's health benefit program with no exclusions or penalties based
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upon pre-existing conditions. When such employees are reinstated they shall no longer be entitled
to any benefits of the opt-out program. The insurance opt-out payment will be eliminated for
County employees who are married to other County employees or registered domestic partners and
receive the opt-out payment while maintaining coverage on their County spouse’s or registered
domestic partner’s insurance. Opt-out payments will be paid in twenty-six equal installments as
part of the employee’s bi-weekly salary. ‘

ARTICLE IX
Leaves

Section 9.1 Bereavement Leave:

A. Excused leave with pay will be granted, up to three (3) days, to an employee for the funeral
of a member of the employee's immediate family or household. Immediate family includes
mother, father, husband /wife, child (including step children and foster children)
brother/sister, grandparents, grandchildren and spouse's parents and such people who have

reared the employee.

B. Any additional time needed in the event of bereavement may be granted consistent with the
~ operating needs of the facility from accumulated vacation, personal days, or compensatory

time accumulated by the employee. Leave requested to attend the funeral of someone other

than a member of an employee's immediate family or household may be granted, but time so

used shall be deducted from the accumulated vacation or personal leave of the employee

making the request.

C. If an employee's vacation is interrupted by a death in the immediate family, bereavement pay
as described herein shall be allowed, and such days will not be counted as vacation.

D. To qualify for pay provided herein an employee will provide management with proof of
attendance at funeral, relationship and/or residence in household.

Section 9.2 Union Leave:
A leave of absence not to exceed one (1) year without pay, will be granted to an employee who is

elected, delegated or appointed to participate in duly authorized business of the Union which
requires absence from the job. Such leave may be extended by mutual agreement. Employees
duly elected as delegates of the Union will be allowed time off, without pay, to attend State and
National conferences and conventions of the Union, not to exceed ten (10) work days for all
employees. Sick pay, vacation and insurance benefits will be provided as set forth in Section 7 of

this Article.

Section 9.3 Military Leave:
An eligible employee who reqt requires leave from employment for purposes of military service shall be

entitled to -compensation benefits, restoration rights, and any other guarantees provided by
applicable federal or statute or Cook County ordinance or resolution.
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Section 9.4 Regular Leave: ‘
Regular leave shall be intended to take care of emergency and extraordinary situations which are not

covered under other specified leave sections within this contract. Such leave shall be intended to
take care of emergency situations and shall be limited to one (1) month for every full year of
continuous employment by the County not to exceed one (1) year, except for military service.

An employee desiring a leave of absence shall make written application to his/her immediate
supervisor, who will then refer the application to the Employer. The application shall include the
purpose for the leave of absence and the dates for which the leave is requested. An employee
granted leave of absence shall be eligible, when such leave expires, to receive the salary and the
same or comparable position at the time the leave was granted.

Section 9.5 Maternity/Paternity Leave (FMLA):
Employees who have been employed by the County for at least 12 months and have worked at least
1,250 hours during the prior year may be eligible for FMLA leave in the following circumstances:

A. Birth of a child or placement of a child for adoption or foster care;

B. Care of employee's spouse, child or parent who has a serious health condition, or;

C. ‘A serious health condition that renders an employee unable to perform the functions of
his/her job.

Employees must provide their supervisors with at least 30 days' prior notice of an intention to take
FMLA leave, or as much notice as is practicable in an emergency. Employees must complete a
FMLA leave request form and submit it to their supervisor, along with a signed doctor's statement.
The County shall pay its share of an employee's health insurance costs for the duration of FMLA

leave.

~ Section 9.6 Seniority on Leave:

An employee on an approved leave of absence shall retain seniority, but shall not accrue pension
benefits during such period (except as may be otherwise provided in the County's Pension Plan).
Employees shall, however, receive retroactive increases for all time in which they were in pay status.

Section 9.7 Retention of Benefits:
An employee will not earn sick pay or vacation credits while on a leave of absence. An employee

on a leave of absence except for maternity or paternity leave will be required to pay the cost of the
insurance benefits provided in Article VIII in order to keep these benefits in full force and effect
during the period of leave. Arrangements for payments of such costs through normal deductions or
otherwise must be made with the County's Payroll Office prior to departure on the leave. For the
failure to make such arrangements, the County may cancel insurance benefits, which will be
reinstated upon the employee's return to work, subject to such waiting period and other rules and
regulations as may be applicable to the insurance plan.

‘Section 9.8 Use of Benefit Time:

Except where required by law, each employee covered by this Agreement shall not be required to
use accumulated time prior to going on unpaid leave.
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ARTICLE X
Additional Benefits

Section 10.1 ~ Jury Make-Up Pay:
In the event an employee is summoned for jury duty, which includes required reporting for jury

when summoned, whether or not the employee is used as a juror, the County shall pay the employee
the difference between the amount received for each day's jury service and the employee's regular
straighi-time earnings for the days such employee would have been scheduled to work, but for such
jury service. The employee shall notify his/her supervisor promptly upon receipt of the jury

SUmmons.

Section 10.2 _Election Day:
An employee who is a registered voter will receive two (2) hours’ time off (without pay) during his

regular work day so that he/she may vote in any general election. An employee desiring fo take
such time off shall arrange the exact hours of intended absence with his’her supervisor at least two

(2) work days prior to the election.

Section 10.3 Personal Days:
All employees shall be permitted four (4) days off with pay each fiscal year. Employees may be

permitted these four (4) days off with pay for personal leave for such occurrences as observance of a
religious holiday or for other personal reasons. Such personal days shall not be used in increments

of less than one-half (}%) day at a time.

Employees entitled to receive such leave, who enter Cook County employment during the fiscal
year, shall be given credit for such personal leave at the rate of one 1.24 hours per pay period
(bi-weekly); except that two (2) personal days may be used for observance of religious holidays
prior to accrual, to be paid back in the succeeding two (2) fiscal quarters. No more than four (4)

personal days may be used in a fiscal year.

If the health of an employee warrants prolonged absence from duty, the employee will be permitted
to combine personal days, sick leave, and vacation leave. Personal days may be used consecutively
if approved by the supervisor. Personal days off shall be scheduled in advance to be consistent with
operating necessities and the convenience of the employee, subject to Department Head approval.

Personal days may not be used consecutively unless approved by the Department head. Personal
days off shall be scheduled in advance to be consistent with operating necessities and the
convenience of the employee, subject to Department Head approval, :

Severance of employment shall terminate all rights to accrued personal days.
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ARTICLE XI
Grievance Procedure

Section 11.1 Policy:
The provisions of this Article supplement and modify the provisions of the County's Grievance

Procedure applicable to all employees.

Section 11.2 Definition: ‘
A grievance is a difference between an employee or the Union and the County with respect to the

interpretation or application of, or compliance with, the agreed upon provisions of the Agreement,
the County's rules and regulations or disciplinary action. The Union will send copies of grievances
appealed or submitted at Steps Two and Three to the County's Director of Human Resources or

his/her designee.

Section 11.3 Representation:
Employees may take up grievances through Steps One to Three either on their own and individually

or with representation by the Union. If an employee takes up a grievance without Union
representation, any resolution of the grievance shall be consistent with this Agreement and the
Union representative shall have the right to be present at such resolution. A grievance relating to all
or a substantial number of employees or to the Union's own interests or rights with the County may

be initiated at Step Two by a Union representative.

Section 11.4 Grievance Procedure Steps:
The steps and time limits as provided in the County's Grievance Procedure are as follows:

Submission Time To Whom Time Limits
Step Limit This Step Submitted Meeting Response
(calendar days) '
1 30 days Immediate Supervisor 5 days 5 days
2 5 days Department Head 5 days 10 days
3 10 days Dir., Dept. of HR 30 days 30 days
4 30 days Impartial Third Party 30 days

Section 11.5 Time Limits:
The initial time limit for presenting a grievance shall be thirty (30) days and the same limit shall

apply to hearings and decisions at Step Three. Time limits may be extended by mutual agreement
in writing between the employee and/or the Union and the Employer.

Section 11.6 _Step Four:
Grievances which are not resolved at Step Three may be appealed by the Union to Step Four. At

Step Four a neutral person acceptable to the County and the Union will hear the facts and arguments
and decide the issue.
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Section 11.7 Stewards:
The Union will advise the Employer in writing of the names of the stewards in each department or

area agreed upon with the Employer and shall nhotify the Employer promptly of any changes. Upon
obtaining approval from their supervisor before leaving their work assignment or area, stewards will
be permitted to handle and process grievances referred by employees at the appropriate steps of the
grievance procedure during normal hours without loss of pay, provided that such activity shall not
exceed a reasonable period of time.

Section 11.8 Union Representatives:
Duly authorized business representatives of the Union will be permitted at reasonable times to enter

the appropriate County facility for purposes of handling grievances or observing conditions under
which employees are working. These business representatives will be identified to the
County/Designee in a manner suitable to the Employer, and on each occasion will first secure the
approval of the County/Designee to enter and conduct their business so as not to interfere with the
operation of the Employer. The Union will not abuse this privilege, and such right of entry shall at
all time be subject to general County department rules applicable to non-employees.

Section 11.9 Impartial Arbitration:

If the Union is not satisfied with the Step 3 answer, it may within thirty (30) days after receipt of the
Step 3 answer submit in writing to the County notice that the grievance is to enter impartial
arbitration. The parties will select an arbitrator from a permanent panel of arbitrators agreed upon
by both parties. The Union and the County will make arrangements with the Arbitrator to hear and
decide the grievance without unreasonable delay. The decision of the Arbitrator shall be binding.

Expenses for the Arbitrator's services and the expenses which are common to both parties to the
arbitration shall be borne equally by the County and the Union. Each party to an arbitration
proceeding shall be responsible for compensating its own representatives and witnesses.

The Arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore or add to the provisions
of this Agreement. The issue or issues to be decided will be limited to those presented to the
Arbitrator in writing by the County and the Union. His/her decision must be based solely upon his
interpretation of the meaning or application of the express relevant language of the Agreement.

The Union and the Employer shall meet within thirty (30) days after the effective date of this
Agreement for the purpose of selecting a permanent panel of seven (7) arbitrators. The arbitrators
shall be selected on a rotating basis. Either party shall have the authority to strike an arbitrator from
the permanent panel at any time. The struck arbitrator will proceed on the cases currently assigned,
but will not receive any new case assignments. In the event that an arbitrator is struck from the
panel, the parties shall meet as soon as possible to choose a mutually agreed upon replacement.
Nothing herein shall prevent the parties, by mutual agreement, from selecting an arbitrator from
outside the panel. Absent such mutual agreement, the arbitrator shall be selected from the panel in

accordance with the above procedure.

If an arbitration date is postponed, the party (Union or Employer) responsible for the postponement
shall also be responsible for the arbitrator's charges in connection with the postponement. . In the
event the grievance is resolved, the parties shall split the arbitrator's cancellation fee.
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Section 11,10 _Grievance Meetings:
At each step of the grievance procedure, the appropriate Employer representative shall meet in
accordance with the time limits. The primary purpose of the meetings shall be for the purpose of

- attempting to resolve the grievance The Employer representative shall be willing, and shall have

the authority needed to engage in meaningful discussion for the purpose of resolving the grievance.
When the meeting does not result in a resolution of the grievance, the Employer representative shall
respond to the Union, in writing, within the time limits provided herein.

Section 11,11 Discipline:

The Employer shall not demote, suspend, dlscharge, or take any disciplinary action against an
employee without just cause. Employees who are to be or may be disciplined are entitled to Union
representation exclusively in any disciplinary proceeding. The Union and Employer agree that
discipline should be timely progressive and accompanied by counseling, where appropriate. It is
understood that all oral and written disciplines w1ll be discarded after eighteen (18) months if there

has not been a like discipline problem.

ARTICLE XII
Continuity of Operation

Section 12.1 No Strike:
The Union will not cause or permit its members to cause, and will not sanction in any way, any work

stoppage, strike, picketing or slowdown of any kind or for any reason, or the honoring of any picket
line or other curtailment, restriction or interference with any of the Employer's functions or
operations; and no employee will participate in any such activities during the term of this Agreement

or any extension thereof.

Section 12.2 Union Responsibility:
Should any activity prescribed in Section 1 of this Article occur, which the Union has or has not

sanctioned, the Union shall immediately:

(a)  Publicly disavow such action by the employees or other persons involved;

(b) Advise the Employer in wntmg that such action has not been caused or sanctioned by

the Union;
(¢)  Notify the employees stating that it disapproves of such action instructing all

employees to cease such action and return to work immediately;

(d)  Take such other steps as are reasonably appropriate to bring about observance of the
provisions of this Article, including comphance with reasonable requests of the

Employer to accomplish this end.

Section 12.3 Discharge of Vlolators

The Employer shall have the right to discharge or otherwise discipline any or all employees who
violate any of the provisions of this Article. In such event, the employee or employees, or the
Union in their behalf shall have no recourse to the grievance procedure, except for the sole purpose
of determmmg whether an employee or employces participated in the action prohibited by this
Article. If it is determined that an employee did so participate, the disciplinary action taken by the

Employer may not be disturbed.
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Section 12.4 No Lock-Out:

The Employer agrees that it will not lock out its employees during the term of this Agreement or any
extension thereof.

Section 12.5 Reservation of Rights:
In the event of any violation of this Article by the Union or the Employer, the offended party may

pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent to
the pursuit of any judicial remedy that any grievance procedure provided in this Agreement is first

exhausted.

ARTICLE XIII
Miscellaneous

Section 13.1 No Discrimination:
No employee shall be discriminated against on the basis of race, color, sex, age, religion, disability,

national origin, ancestry, sexual orientation, marital status, parental status, military discharge status,
political affiliation and/or beliefs, or activity or non-activity on behalf of the Union. The County
and the Union acknowledge that the County of Cook has adopted and implemented a human rights

ordinance which will be complied with.

It is the policy of the Employer that applicants for employment are recruited, selected, and hired on
the basis of individual merit and ability with respect to positions being filled and potential for
promotions or transfer which may be expected to develop.

Section 13.2 Safety:
The Employer will continue to make reasonable provisions for the safety of its employees during

their hours of employment. The Employer also appreciates suggestions from employees
concerning safety matters, and will meet periodically with the Union to discuss same.

Section 13.3 Doctor’s Statement:
An employee who has been off duty for five (5) consecutive days or more for any health reason will

be required to provide a doctor's statement as proof of illness, and may be required to undergo
examination by the Employer's physician before returning to work.

For health related absences of less than five (5) consecutive days, a doctor's statement or proof of
illness will not be required except in individual instances where the Employer has sufficient reason
to suspect that the individual did not have a valid health reason for the absence. If indicated by the
nature of a health related absence, examination by an Employer physician may be required to make
sure that the employee is physically fit for return to work.

Section 13.4 Bulletin Boards:
The Employer will make bulletin boards available for the use of the Union in non-public locations.

The Union will be permitted to have posted on these bulletin boards notices of a non-controversial
nature, but only after submitting them to the County/Designee for approval and posting. There
shall be no distribution or posting by employees of advertising or political material, notices or other
kinds of literature on the Employer's property other than herein provided.
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Section 13.5 Partial Invalidity:
In the event any of the provisions of this Agreement shall be or become invalid or unenforceable by

reason of any Federal or State law or local ordinance now existing or hereinafter enacted, such
invalidity or unenforceability shall not affect the remainder of the provisions hereof. The parties
agree to meet and adopt revised provisions which would be in conformity with the law.

Section 13.6 Technological Changes:
The Employer shall notify the Union at least three (3) months in advance of any proposed

technological changes in the operation of the Department that will have a significant effect upon the
bargaining unit. The Employer will provide the Union with sufficient information regarding the
proposed changes in order to determine the potential effect on the bargaining unit.

It is the policy of the Employer to provide sufficient and reasonable opportunity and training to
bargaining unit employees to ensure that new job positions or new positions requiring new skills and
knowledge are filled first by bargaining unit employees.

Section 13.7 Americans with Disabilities Act: '

Whenever an employee (or the Union at the request of an employee) requests an accommodation
under the American with Disabilities Act ("ADA"), or an accommodation of an employee is
otherwise contemplated by the Employer, the Employer, the employee, and the Union will meet to

discuss the matter.

It is the intent of the parties that any reasonable accommodations adopted by the Employer conform
to the requirements of this Agreement where practicable. The Employer may take all steps
necessary to comply with the ADA. Any such steps which might conflict with the terms of this
Agreement shall be discussed with the Union prior to implementation. The parties shall cooperate
in resolving potential conflicts between the Employer’s obligation under the ADA and the rights of
the Union. Neither party shall unreasonably withhold its consent to the reasonable accommodation

of an employee.

Nothing in this section shall require the County to take any action which would violate the ADA or
any other applicable statute. Information obtained regarding the medical condition or history of an
 employee shall be treated in a confidential manner. '

Section 13.8 Integrity of the Bargaining Unit/Sub-Contracting:

Non-bargaining unit employees shall not be permitted to perform bargaining unit work except in
emergency situations, in training situations where a supervisor or management personnel is teaching
or instructing an employee, or where bargaining unit members are unavailable through no fault of
the employer to perform required work other than with normal absenteeism and vacations, or where
circumstances exist which are out of the ordinary and beyond the control of the employer.

If non-bargaining unit employees repeatedly perform bargaining unit work, this issue shall
immediately be grievable at the second step of the grievance procedure.

All Bargaining Unit work that comes within the jurisdiction of the Union that is sub-contracted shall
be at the sole discretion of the Employer. This sub-contracting shall, at all times, be in compliance
with State and Federal Statutes and not be used to undermine the Bargaining Unit. ~
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Notice of any such éontracting or sub-contracting shall be given in writing to the Union at least thirty
(30) days prior to its effective date.

Section 13.9 Work Schedule Changes:
Permanent work schedules shall not be changed without prior notice to the Union.

Section 13.10 Tuition Reimbursement: |
The County encourages employees to continue their education and acquire new skills. Employees
making application for specific courses shall follow the Cook County tuition reimbursement policy

provided sufficient funds are available.

ARTICLE X1V
Duration

Section 14.1 Term: :
This Agreement shall become effective on December 1, 2008 and shall remain in effect thru

November 30, 2012, It shall automatically renew itself from year to year thereafter unless either
party shall give written notice to the other party not less than ninety (90) calendar days prior to the
expiration date, or any anniversary thereof, that it desires to modify or terminate this Agreement.

In the event such written notice is given by either party, this Agreement shall continue to remain in
effect after the expiration date until a new Agreement has been reached or either party shall give the
other party five (5) calendar days written notice of cancellation thereafter. '

Section 14.2 Notice:
Any notice under this Agreement shall be given by registered or certified mail; if by the Union, then

one such notice shall be addressed to the following individuals:

1. President
Board of Commissioners of Cook County
118 North Clark Street - Room 537
Chicago, IL, 60602

2. Chief
Bureau of Human Resources
118 North Clark Street - Room 840
~ Chicago, IL 60602

If given by the County, then such notice shall be addressed to:

President

Chicago Typographical Union, Local 16
1580 S. Milwaukee Avenue, Suite 208
Libertyville, I. 60048
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Signed and entered into this __/ é% day of (Qﬂ/ﬁé»é/(” ,2012
COUNTY OF COOK:
BY: 5 . G) -
TONI PRECKWINKLE
Cook County Board of Commissioners
o Attest:
DAVID D. ORR
Cook County Clerk
UNION: Chicago Typographical Union, Ne. 16
BY:
Steven D. Berman, President
By RBOARD OF
C%EEE)[;{}%%’ LOMISSIONERS
QCT L 6 2012
320249
COoM —
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APPENDIX A

CHICAGO TYPOGRAPHICAL UNION

LOCAL NO. 16

Cook County Department of Centiral Services

JOB
CODE GRADE

0987

0988
1677

09381
0989

2259
0970

0969

10

12
12

14
14

15

16

17

Offset Print Shop

TITLE
Multilith Operator II

Multilith Operator I1I
Reproduction Technician III

Duplicating Section Supervisor I
Muliilith Operator IV

Graphics Technician
* Graphics Technician II

Graphics Technician 111
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APPENDIX A

CHICAGO TYPOGRAPHICAL UNION

LOCAL NO. 16

Cook County Department of Central Services

JOB
CODE GRADE

0987

0988
1677

0981
0989

2259
0970

0969

TYPO16CSF

10

12
12

14
14

15

16

17

Offset Print Shop

TITLE
Multilith Operator 11

Multilith Operator Il
Reproduction Technician III

Duplicating Section Supervisor I
Multilith Operator IV

Graphics Technician
Graphics Technician 11

Graphics Technician III
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