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ARTICLE VI - ADDITIONAL BENEFITS ..,
Section 1. Bereavement Leave ... ....
Section 2. Parental Leave ..........
Section 3. Personal Days .. .........:
Sectiond. JuryDuty ...,..........
Section 4. Professional Days ... .. ...,

ARTICLE VHI - FILLING OF VACANCIES .
Section 1, Hiring ..................
Section2, Training ................

ARTICLEIX - HOLIDAYS ...............

" Section 1. Designation of Holidays ,
Section 2. Holiday in Vacafions . ..
Stction 3. Work on a Holiday . ... ...,
Section 4. Floating Holiday ,....

ARTICLE X - LEAVES OF ABSENCE .. ...
Section 1, RegularLeave ............
*Section 2. Seniority on Leave ., . ..
Section 3, Retention of Benefits . .,
Section 4. Union Leave ,..:.....
Section 5. Military Leave .....,..
Section 6. Veterans” Conventions.. .., ..
Section 7. Family Responsibility Leave , . ,
Section 8. Education Leave . . . ...
Section 9. Professional Leave ... . .
Section 10, Use of Benefit Time
Section 11, BlectionDay ..................
Section 12. Change of Anniversary Date

ARTICLE XI - DISCIPLINARY PROCEDURE
_ Section 1. Use of Disgipline . ...
Section 2, Types of Discipline ..:.....
Section 3. Investigatory Mesting . ..
Section 4. Predisciplinary Meeting ..., ...,
Section 5. Verbal and Written Reprimands .,
Section 6. Notification of Disciplinaiy >oaon
Section 7. Removal of Discipline ...." . ...,
Section 8. Temporary mﬁbobmpon e
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o - Effactive Juné 1, 2008
SCHEDULE 1 - GENERAL

BUREAU OF HUMAN RESOURCES

AFTER 1 AFTER§

- AFTER 1
' . YRATIST YRATZND  YRATIRD

AFTER 2 LONGEWITY  L1ONGEVITY  LONGEWTY

357 24D 3RD ATH 5TH YEARS AT RATE& 10 RATE & 1§ RATE & 20

naha._ 25578 28,766 28.086 20.391 30541 31472 31.770

32.754

1,952.08 2,046.32 2,141.20 2,247.68 235128 - 2467.28 281776 254180 282032

50,754 53,204 55671 58439 61,133 . ma..‘_&w 656,461 66,081

‘Nm.qm.m 28086 20391 30.841 32209 33.847 - 34.362 34697
2,141.20 2,247.68 2,351.28 2,467.28 2,563.92 2,767.76 2,748,896 M.ﬂqm.._ﬁ.m
55,671 58430 - 61,133 .B4,140 67,181 70,401 71472 72,169

20291 30841 82.269. 33.847 36445 VAV - ITTR2 38087
2,351.28 2,467.28 2,583.02 2,707.76 2,63560 297418  3.017.76  3,046.08
SB1,133 64,140 67181 70401 73725 77,328 - 78481 79,220

32,209 w.m.maﬂ 85445 37477 38.040 . 40,834 41,440 41,852
2,583,892 2,707.76 2,835.60 2,674.16 3,115.20 3,266.72 3,316.20 3,348.16
67,181 7040t 73725 77.328 80,995 64,634 86,195 87,052, ¢

35445 37477 094D 408 42782 C 44TB1  4BA4E  45.000
283560 287416 3,115.20 3,20872 341858  3,863.28 383584 367200 -
73,725 77328 60,995 84934 88882 93,085 - 94,531 95472

.,.mw.dq._. u.m.mao ao.mwa 42732 44.791 47.019° 47.715 - 48162

2,074:16 3,115.20 3265.72 3,418.56. 3,583.28 3,781.52 3,817.20 °  3,855.36
77,328 80005 B4934 88,882 93,185 7,789 . 99,247 100,239

88,128

35.748
2,850.84
74,355

-39.236
3,138.88
81810

43123
3.449.84
89,695

47.275
3.782.00 -
8,332

© 48,648
3,971.84-
102,267
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. , Eiective Decembr 1, 2007
SCHEDULE 1 - GENERAL C

ARTICLE XVI- RATES OF PAY .... BUREAU OF HUMAN mmmoc_»nm.m

Section 1. General Increases .. ...
Section 2. Reclassifications ....
Section 3. Bilingual Pay ..............
Section 4. Longevity Plan - Schedule 1 .

“AFTER§  AFTER1 AFTER 1

T . - ) YRAT1ST  YRATZND  YRATIRD

: : . . . . . . : ' AFTER 2 LONGEVITY LONGEWITY LONGEVITY
ARTICLE XVIL-DURATION ....00iiiit ittt vaeesinssene i 36 . 18T M0 3D 4TH . STH  YEARSAT  RATEAI)  RATE&IS  RATES2
: . TRy gb" . SIEE ST SER:  SYEP  SThP  JSTMATER YROSERVC  YREBERVC - YRESERVC
. 18 Hourly . 25748 24894 26048 27.344° 28604 .- 30016~ 30830 30920 31877

Bi-Weekly 1,899.84 199152 208302 2,187.52 2,288.32 240128 245040 247360  2,550.16

Annual 49395 51770 54,181 56876 59408 62433 63710 64313 - 66,304

10 “Houly - 26049 27344 28604 30016 31435 32041 - 33442 33768 - 34791

Bi-Weekly 2,083.62 2,187.52 2,288.32 2,401.28 2,514.80 20636528 267536 270144, - 278328

AnRual-—— 84454 56,575~ 5906 BRI - B5384-— 6BSIT- . 6QBEO---- AT . TBAES
, 20 Hourly 28.604 30016 31435 32841 34485 36982 38712 37088 38188

BlWeekly 228832 240128 2514.80 2,836:28 2,750.68  2,894.66  2,036.95 296644  3,054.88

. Annual 58,456 .mw.awa, 65,384 - €8,517 71,751 75,258 76,380 - 77,101 79,428

21 Hourly 31435 32041 - 34496 . 36.982 37.898 39.741 © 40331 40782 41.969

BMWeekly 2,514.80 2,635:28 2,759.06 2,894.56 303184  3179.28 3722648  3268.58 . 3.367.67

Annual 85384 68,517 71751 75258 - 78827 62,661 83888 84722 87205

_ : : 22 Houy 34496 36182  37.808 30741 41588 . 43502 44232 © 44672 46010
. © BiWeekly 2,759.68 289456 503184 3,179.28 332704  34BT.36 353858 ° 357376  3,680.80 .

.  Annual- 7A761 75258 76,827 - B2:661 86,503 . 90T 92002 02,9%7 95700

_— 23 Houry 36.182 37.898 39741 41586 43.582 45761 ° 48438 48802 48319
BiWeekly 2,894.55 3,031.84 3,170.28 3.327.04 3457.95  3660.88  4,715.04 375216  3,865.52

Amnial 75258 78827 62601 86503 90671. 5182 98591 97558 100,503
2 _ .
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' Effective June 1, 2007
SCHEDULE | - GENERAL

No such authorization shall be recognized if in violation of State or Federal Law. o ) : - .
No deduction.shall be made that is probibited by applicable law., : BUREAU OF HUMAN RESOURCES
SECTION 4, “Fair Share”; _ o : :
i . ' . S : AFTER 1 AFTER 1 AFTER1
A. The Union, having demonstrated that more than 50% of the eligible employees in the . , . ATERZ Loy ARATID YRATIRD
~ bargaining it signed up as dues paying members, the County agrees to grant “Fair , : ST 2D RD AtH STH - YEARSAT  RATEA10  RATEL1S  RATEZ 2D
Share’ to the Union in'accordance with Sections 6(e) - (g) of the Illinois Public Labor Go SIER SfER . SEE  SIEF  STER  STHSTEP  YRSGERVE  YRGSERVC  YRSSERVG
Relations Act during the tetm of this Agreement. All employees covered by this ’ p
. . a1 s . N . T ey 18  Houry 23.282 24408 25538 26808 28.043 - 20427 30.028 - 30.314 31.282
Agreeinent will within 30 days of the Union meeting said condition or within 30 days ’ ‘Bi-Weekly 186256 1,952.48 2,043.04 2,144.84 224344 2354118 240232 242512  2,500.16
of their employment by the Chief Judge either (1} become members of the Union and ‘Annual 48426 50,784 53,118 . 55760 58,329 81208 62460 83,053 65,004

[Pay to the union regular Union dues and fees or (2) will pay to the union each month
their fair share of the union’s costs of the.collective bargaining process, contract

T St : . . i 19 Hourly 25538 25,808° 28043 20427 30818 32,205 32786 ' 33.106 34,109
| administration and pursuing matters affecting employes wages, hours and other o BlWeskly .2,043.04 2,144.84 2243.44 235418 246552 - 250360, 262288 264848 272872
-~ cotditions of employment. - T ... ... Annual 83149 55760 68,320 54,208 .. 84405 . 67473 68,104 — £8.860 . 70,948
B. Such fairshare wwwEaE by non-merbers shallbe deducted by the Fmployer from the | i : .
. earnings of the non-member ernployees and remitted to the Union, provided, 20 Houry 28.043 25427 30.819 32205 33820 35.473 35982 - 86341 37.437
howe L ; X P e Bi-Woekly 224344 2.354.16 2485.52 2583.50 270580 ~ 2,837.84 . 2,879.35 200728  2,994.96
owever, that the Union shall certify to the Employet the amount constituting said fair , :
F e : ' ' . Aninuat 58,328 61,208 © 64,103 67,173 70,345 73,783 74,883 . 75,589 77,868
share, not exceeding the dues uniformly required of metmbers of the Union, and shall ‘
certify that said emount constitites the non-members” proportionste share of the - . : : .
Union’s costs of the collective bargaining process, contract administration and : 21 Houry 30.819 32205 33820 35473 37455 - 38962  30.540 29833 41148
A . ot : Bi-Weekly .2,465.52 2,583.60 2,705.60 2,857.84 2,07240 - 3,116.95. 3,16320 _ 2,194.84 3,201.68
pursuing matters affeoting employee wages, hours and other conditions of Annual 84903 67473 70,45 73783 77,282 BI040 . 82243 63060 . 65583
etnployment. . ' : . . :
C. Upon receipt of such certification, the Employer shall cooperate with the Union to 22 Hourly 33.820 35473 97.155 28.962 - 40.773 42,737 43365 . 43796 45,108
ascertain the names and addresses of all employee non-members of the union from : Bi-Weekly 270560 2,837.84 2,972.40 3,116.95 3,261.84 341898 348620 350368  3.608.64
. Whose earnings the fair share payments shall be deducted, and their work locations. Annuat’ 70,345 73,783 77,282 B1,040 84,807 88,862 90,199 51,085 93,824
D Thirty days prior to any fair share deductions being made, the union shall post 2 : ) : 23 Hourly 35473 37155 238962 40773 42737 44.864 45.527 aspm 47.372,
notice at all offices where non-members are employed, providing the following ] .+ -BlWeekly = 2,837.84 2,072.40 3,116.96  3.261.84 3418.95 3568912 . 364216  3,678.50 3,789.76
information: . _ . Aonual 73,783 77,282 81,040 84,307 88,892 93,317 94,898 65,842 98,553
1. When fair share deductions will begin; ‘ , 2 :

2. The percentage of dues that will be deducted as the fair share;
3. An explanation of how the percentage of fair share dues was
. - caloufated; . : T . .
4. A sfatement as to how 4 non-member may obtain further informaticn
about how the fair share percentage was calculated.

: Objections to the amount of fair share deductions shall be resolved by a neutral ot
arbitrator jointly selected by the objectors and the Upion. The arbitrator’s fee and

expenses shal} wm peid by the Union.

o
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- ARTICLEO
EMPLOYER AUTHORITY

The Endployer, on its own behalf and on behalf of its electors, héreby retains and
. Teserves unto itself without limitation all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it by the laws and the Constitution of the
mﬁm. of Illinois and of the United States, any resolution passed by the County efected
officials, and any rules and regulations of the Coutt, except that such rights may not be
exercised in a manner inconsistent with the provisions of this contract. The Union
recognizes that the Employer has the full authority end responsibility for directing ifs
operations and determnining its policy. Further, all rights which ordinarily vest in and are
exercised by employers are reserved to and remain vested in the Employer, including but

- -« - without Hmiting the generality of the foregoing-the rights {a} to-manage its affairs

mmmmmaumw and economiically, including the determination of quantity and quality of
services to be rendered, the control of materials, equipment to be used, and the
&mo.ongcmmno of any services , material or methods of operafion; (b) to introduce new
anE_uBonm. methods, or processes, change or eliminate existing equipment, and institite
Sow.boHomaa changes and where practicable to train existing employees on riew
equipment, and, to decide on materials, supplies, and equipment to be purchased; (c) to
aﬂnmﬁ_hn the number, location and type of facilities and installations; {d) to determine
the size of the work force and increase or decrease its size; (e) to E.na. assign and lay off
aBu_owanm to reduce the work week or the work day or effect reductions in hours worked
by ooEo.E lay-offs and reductions in work week or work day; (£) to direct the work:
moam'.ﬁmﬁu work and determine the number of employees assigned to opérations; (g) to
establish, change, combine or discontinue job classifications, and to establish wage rates
for any new or changed classifications, except that the employer shall bargain with the
union over wages for any new job classifications that will become a part of the bargaining
unit; (h) to establish and/or revise performance standards or norms; (i) to determine
lunch and rest periods, the starting and quitting time and the number of hours to be
worked; (j) to establish work schedules; (k) fo adopt, revise and enforce work rules and
general nBrﬁanuﬁ (1) to transfer employees; to promote and demote employees, .
based on toerit principles, from one classification or department to another; (m) to select
anmowmm.m for promotion of transfer to other positions, and to determine the :
qualifications and competency of employees to perform available work, except as
amended, changed or modified by this agreement, -

Employees shall conduct themselves in accordance with the Bthical Principles of
Psychologists and Code of Conduct, of the American Psychological Association, 1992,

S en

18

19

20

21

22

23

24

" Hourly
Bi-Weekly
Annual

Houry

Bi-Weekly ]

—Aaniiak

_-Houriy

Bl-Weaekly
Armual

Hourly |
Bli-Weaekly
Annuat

Hourly

Bl-Weekly
Annual

Io.:n_.. .
BiWeekly
‘Annual

18T
STER

22714
1,817.12
47,245

24.915
1,683.20

64,823

27.35¢
2,188.72

56,908

30.067
2,405.38
62,539

32.095
2,838.60
68,828

34,608

2,768,564

71,984

2ND |

SIEE

238114
1,904.58
49,528

26.154
2,082.32
§4:460

28,700
2,296.72

58,714

'31.507
2,620.55
65,534

34.608
2,768,864
71,084

36,249
2,699.82
75,397

SCHEDULE | - GENERAL -

BUREAU OF HUMAN RESOURCES

" 3RD’ ATH
SYER STER
24,915 26.154

1,993.20 2,002.32
£1,823 . 54,400

27.35¢ 28709
2,188.72 2,288.72

£6,905 Sp744-

067 50T

2,405.38 2,520.56
62,539 85,534

32085 . 34.608
2,630.60 276884
68,628 71,984

36,249 - 38.012
2,899.92 3,040.96

76,357 79,064
38.012  29.779
3,040,058 3,182.32

70,084 82,740

5TH
STEP

27.359 .

2,188.72
§6,908

30.067

2,405.36
62,520

328895
2,639.60

68,629

38,249
2,890.92
75,397

38.779

3,182,32
82,740

41,688
3,335.60
85,726

AFTER 2
YEARS AT
SINSTEE

- 28,709
228672
59,714

31,607
2,520.56

85534

34,608
| 2,768.84

71,984

38.012
3,040,968

- 78,084

41,895
3,3365.60
86,725

43,770
3,501.60
21,041

AFTER 1
YRATAST
LONGEVITY
RATES 10

JYREBERYE

20.297
2,343.76
60,037

31.086
2,558.88.
86530

35,114
2,808.12
73,037

38.576
3,088.08
80,238

42,307
. 3384.56

~ 87,988

44417 |

3,653.36
* 92,387

AFTER 1
YR AT 2HD -
LONGEVITY

RATE & 15~
hi ERVC

20,575
2,386.00
61,516

32,200
2,583.92
8781

35455
2,836.40
79,746

38,050
3,116.72

81,034

42,728
3,418.24
86,874

44,860
- 3,568.80
93,308

Effactive December 1, 2008

AFTER 1
YRATIRD
LONGEVITY
RATE 320

IBS SERNG

30,480
- 2,439.20
63,419

33.277
2,662.16 -
85,216

36.524
292192

78,968

40,142

. 321136

83495

44,008
5,520.64
91,536

48.217
3,697.36
96,131
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X Effective Juna 1, 2006
SCHEDULE 1 - GENERAL ’

“and one-half hours compensatory time earned for every hour of overtime work ‘mcwm.?c OF HUMAN RESOURCES

over 40 hours in a work week.

B. Utilization: va_B.m.nm are entitled to combine use of any acerued vobomn

—_— S AFTER1 AFTER1 AFTER1
time except for sick leave. Employees are entitled to use monuc& ) ] : YRATIST - YRATZND  YRATIRD
ooavmumwﬁoa.. a&a consecutively. . ot ) ; : : AFTERZ.  LONGEVITY . LONGEVITY  LONGEVITY

. . £ . . . 18T 28D | JRD - 4TH 5TH YEARS AT RATEL 10 RATE& 16 RATE & 20
. - 8o - SIER  $EP . STEE  SWE  $WEP  STHSTER  YRSSERVC  YRSSERVC YRSSERVC
ARTICLE IV ’ ' 18  Hourdy 22.378 23459 24.547 . 25767 26055 28.285 28.864 20438 30.038
VACATIONS ‘ . Bl-Weekly 1.790.24 1,878.72- 1963.76 2,081.36 2,156.40 - 2262.80 . 230012  2331.04 240312
, : Annual 46,548 48,794 61,057 - 53,595 56,086 - .58,832 60,037 60,807 62,481
SECTION 1. Vacation I éaves: . . o : . N
, 19 Hourty 24547 25787 28055 28286 20.623 31.041 31513 31822 3z.785
A. All bargaining unit employees who have completed one year of service Co Bi-Weekly  1,883.76 2,061.368 2,156.40 2,262.30' 2,360.64  2,453.28  2,521.04 254576  2,622.80
oo = eyt the Brployer;-inclnding service mentioned-n-paragraph E ofthis - - Annual BIL57- - 3,585 56086~ 65932 £1615 84,665 85547 $8,188. . 88,182
section, shall be granted vacation leave with pay for periods as follows: ) s ) ‘
. . ’ 20 Houry 26.955 28285 . 29.623 31.041 32507 © 34087 24,595 34.931 35.984
Anniversary Diays of . Maximum Bi-Weekly 2,156:40 2,262.80 2,369.84 2,483.28 2,600.56 272778 2,767.60 2,794.45 2,878.72
of Employment . Vacation Accumulation - - Annual 66,068 55,837 61515 64,565 67614 70,921 74,057 72,656 74,848
L qe th . : : . : L : . .
Hs thru 6 o 10 working days 20 working days . 21 Howrly 20.623 31041 32507 94087 35713 37.450 38.006 38,383 39,548
7" thru 14 15 working days 30 worldng days Bi-Weekly - 2,369.84 2483.28 2,800.56 2,727.76 2,857.04  2,.908.00 304048 307084 316392
15 thru - 20 working days 40 working days S Annual 61,815 64,6685 67614 70921 74283 77,886 76,052 79,836 82,261 -
B. Computation of <wnwmou. leave shall begin at the initial date of ,
NS ; # . © 22 Houry 32507 34.087 35713 37450  30.191 41,079 41,862 42,097 43.358
employment at 0.3847 days per pay period, with the rate of acerual Bi-Weekly 260058 2,727.76 2,857.04 2996.00 3,135.28 328632 333456  3367.76 348864
increasing thereafter on the sixth (6*) anniversary to 0.5770 days per pay Annual B7.614 70921 74283 77,896 81,517 85444 86698 67,56t 90,184
—_— period. A pay period is one in which an employer is in pay status for 80 , S .
o hours in a pay period of two weeks, ] - o . SR .
. 23 Houry. 34097 35713 57450 - 39481 41079 | 43423 43761 | 44197 45,534
s , . Bl-Weekly 2727.76 2,857.04 2,896.00 3,135.26 328632 344084 350088 353576 . 3.842.72
C. All individuals employed on a part time work schedule of twenty (20) Anngal - 70821 74283 77,896 81617 85444 89,695 81022 91929 94710
hours per week or mtore shall be granted vacation leave with pay : : . . . ;
- proportionate to the tifne worked per month. ) 24 )

.D. mﬁw_cwonm may use only such vacation leave as has comn earned and
monEmm

m?@ auﬁ_awno omﬁonoﬁgomnoows&owmmngmoﬁnnouab:oﬁmmns% ‘ , ” ...
to the City of Chicago, the Chicago Park District, the Forest wnnmoaqo , :
District, the Metropolitan Sanitary District of Greater Chicago and/or the :
Chicago Board of Education shall have the tight to have the périod.of siich '
gervice credited and eounted for the purpose of computing the number of
years of service as employees of the County for vacation oredit only. All
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Effective Decamber 1, 2005

o ) SCHEDULE | - GENERAL
ARTICLE V ) v BUREAU OF HUMAN RESOURCES
Sﬁﬁm_.ﬁﬁ BENEFITS =~ - . .
SECTION 1. Health Insur; nce; © AFTER4 AFTER Y AFTER 1
- K : . . . YRATAST  YRATZIND  VRAT3RD
r T . , . . ONGEV LONGEVITY  LONGEVITY
A. The Ooﬁ.uQ agrees to maintain the current level of employee and dependent health . w2 o ™ s ,ﬂ»ﬂmw >~4 L Lﬁ” pﬂ‘ n.m_qm T o
benefits in acoordance with Appendix C. : 6D - xR BER SEP - SEP ST S[HSP  RSSERW  JRGSERVC ' YRSSERVC
. . . ) 18 Hourly 21839 22,996 24.086 25262 26428 27.730 28,298 28.567 28.450
- B. Employees who have elected to engoll in thie County’s PPO health benefit plan Bi-Weekly 1,76512 1,830.92 1,025.28 2,020.96 2,414.48 2,218.40 2,263.84 2,235,365 2,356.00
shall contribute in aggregate, by off set againist wages, an amount equal to one and . Ahnwal 45638 ATE37 50,057 - 62544 54,986 57676 68,859 50,419 61,256
one-half percent ( 1%:%) of their base salary as 2 contribution toward premiums. o . - )
Bffective HM\OH\MDOP .QBUE,S«.@w who have elected to enroll in the QOE»..,\.w HMO 19 Houry 24066 25282 28426 27.730 29.042 -30.432 30.805 41.108 32,142
health benefits plan shall contdbute in aggregate, by off-set against wages, an Bi-Weekly 192528 2,020.86 2,114.08 2,218.40 2,323.385 243456 - 247160 249584  2,571.36.

pﬂoﬁﬁamaw:oouo.r&munnnmﬁ m&.x.vomﬁnwgm@mwg»mmoouﬁgmou Annual 50,057 bB2544 . 54886 57678 60,407 63,2908 - 64,261 64,681 ‘66,885
o .aﬁﬁnmduﬂ.&uhﬁdiﬁmg.qogaa.gaqgﬁﬂﬁd&. AH o e ’ o S ’ L ) e s
rules and procedures goveming the calcutation and collection of such

Aud] ! . ° : 20 Hourly 26426 27730 20042 30432 31.870 33.428 33.917 34246 35278
-contributions shall be established by the County’s Departinent of Risk ) Bi-Weekly 2,114,08 2,218.40 2,323.35 2.434.55 2,549.60 267424 271338 273988  2,§22.24
Management, after consultation with Teamsters Local 743. All employee - Annual 84966 57,678 80,407 63298 66289 - G0,530 70,547 71,231 73,378
contributions for Health Insuratice shall be made on a pre-tax basis. - . S :
e - : . - 21 Houry 20.042 30432  31.870. 33428 35.013 38718 37.261° 37630 8874
C. Effective February 1, 2003, there will be a $3 office copay. - . : Bl-Weskly ' 232335 243456 2,549.60 267424 2801.04 ~ 203728 298088 301040 510169
o . ) Annual €0,407 63,208 66289 69,530 72,827 76,388 . 77,502 78270 . 80,849
Effective February 1, 2003, there will be co-pay of $5.00 for generic dmgs : - - . C o C
and $10.00 for brand name drugs, : ’ . C . - :
: 22 Hourly 91870 33428 35013 36716 38423 . 40274 40.885 41272 . 42,508
. i Bi-Weekly 2,640.60 2,674.24 2,801.04 2,837.28 3.073.84 322182 326920 3,376 . 340064
SECTION 2. Life Insurance: Anual . 86260 60530 ' 72827 76360 79910 83750 54999  B5E45 88,416
All smployees shalf be provided with fife insurance in an amount equal to the : 5 :
employee’s annual salary (rounded to the next $1,000.00), at no cost to the employes, 22 Houdy 33428  35.013 56716 38423 40274 42217 42.903 43,330 44.641
it e pfon o perchas ol muracsp 8 i of s e s o Yiotky R I b ame s amm suma agin
annual salary. No life insurance shall be offered through the County’s HMO Plans. R ' T el ! ¥ .

24

 SECTION' Dental Plan:

All employees shall be eligible to Darticipate, at no cost to them, in. the dental plan in
accordance Appendix A. No dental coverags shall be offered through the County’s
HMO plans, : : .

- SECTION 4. Vision Play;

‘moooamunnﬁﬁbwﬁg&x?Zoim»ou 3<§momw&;nom.«n& through the
County’s HMO plan, ’ .

All employees shall be eligible to participate, at no cost to thern, in the vision plan in
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Effestive December 1, 2004

. , : SCHEDULE I - GENERAL
that the individual did not have a valid health reason for the absence, If indicated - . . . BUREAU OF HUM >z.mm,m0:momw
by the nature of a health related absence, examination by the Employer’s - C . : .
physician may be requited to make sure that the employes is physically fit for ’ , : :
etur ! : ’ AFTER1 AFTER 1 AFTER 1
Tetum to work. ) , YRATHST  YRATIND  YRATIRD
. : . ) - ’ AFTER 2 LONGEVITY  LONGEVITY  LONGEVITY
E. If, in the opinion of the Employer, the health of an employee warrants prolonged - . 18T 2ND 3RD M ETH  YEARSAT ' RATE&10  RATERIS  RATEX ,n..,..
\ 3 ermi ine his/he jon,’ [cl2] . 8IEB  STEP  STER  STEP  SJEP  STMSTEP  YR§SERVC YRSSERVC YRS SERVG
mwmmﬁw moﬂnnnwﬂw ; EMMHE&% iE be permiticd to combine, Srvecation, 18 -sblourly 21.722 22771 . 23826 25012, 26.164 27.455 28.08 28,284 29.168
flex leave and personal days. : o : . ‘BiWeekly 1737.76 1,821.68 1,00524 2,000:96 208312 219640 224144 226272 233264
i o . L . . Annual 45181 47,363 . 40,562 52,024 - 54,421 57,108 58,277 58,830 60,648 -
F. The employee may apply for disability under the rules and regulations estabiished o -
by the Retirement Board. : : . , o . : N .
19 Hourly 23,828 25.012 26164 27456 26.754 30.131 30.588 30,888 31.824
Bi-Weekly 1,906.24 2,000.96 2,083.12 2,106.40 2,300.32 2.410.48 244712 247112 2,54582 -
- > . Annual 49,562 62024 54421 67,006 69808 - 62,672 63,625 64,249 66,193
T Binployees Touiing sy dosdpatiotial illness of infucy will ba coversa sy T A . - . ) S , S
Worker’s Compensation insurance benefits. ‘Employegs injured or sustaining 20 Hourly 28184 27455 28754 20131  31.554 33.097 53.581 33.907 34.929
- occupational disease on duty, who are off work as result thereof shall by paid . Bl-Weekly 2,003.12 219640 2,300.32 241048 2,524.32  2,647.76  2,88648 271256 278432
Total Temporary Disability Benefits pursusat to the Wotkers’ Compensation Act. Annual §4421 57,106 50,808 62672 66632 68,841 60,848 70526 72652
Duty Disability and ardinary disability benefits also will be paid to employees ‘ L . : S
who are participants in the County Bmployee Pension Plan. Disability benefits 21 Houry 28754 30.131 31654 33007 34.465 25.852 36.892 a7.257 38,380
will be reduced by any Worker's Compensation Benefits received. Duty disability Bl-Weekly 2,300.32 241048 2,524,32 2,647.76 2,773.28  2,608.16  2,851.38 298056  8,071.2D
benefits are paid to the employee by the Retirement Board when the employee is _ : Annuaf 59.B0B 62672 65832 GBB4T 72,105 75612 - - 76,735 77,494 79,851

. disabled while performing work duties, Benefits amount to seventy-five percent

(75%) of the employee’ salary at the time &f injury, and begin the day after the 22 Houdy - . 31554 33007 34686 36352 38043  30.875 40.480 40,863 42.087

date the salary stops, Ordinary disability occurs when a person becomes disabled . BirWeskly 2,524.32 2847.76 2,773.08 2.008.16 3,04844  3,18000 329680 326004  3,388.98
. due to any canse, other than injury on the job. An efigible employee who has - Annual | 85632 68841 72,9056 V5612 79,129 82,84G - 84,156 84,988 87,540

applied for such disability compensation will be entitled to receive; on the thirty- ) .
first (317) day following disability, fifty percent (50%) of salary while disabled. 23 Hour 33.007 24666 36352 38043 30875 . 41858 42478 42901 44169
Employees are eligible for 3 months of disability pay for each full year of service. v . : ¢ " 8,341 : .

. _BkWeekly 2,647.78 2,773.28 2,808.16 3,043.44 3,180.00 3,348.64 339824 343208 3,535.82
The first thirty (30) consecutive days of ordinary disability are compensated for : . >_.__.Em_ mw.mﬁ‘._ﬁ;am.\m.m._mqw.._nwmu.mao mq.oma:mm_uma mo_mﬁ o._.wuu.

only by the nse of any accumulated sick pay and/or vacation pay credits unless the

employee and Employer otherwise agree. The employee will not be required to . #
uge sick titne and/or vacation pay credits unless the employee and Employer :

otherwise agree. The émployee will not be required ta use sick time and/or

vacation time for any day of duty dissbility, All of theprovisions of this Section

are subject to chaiige in conjunction with changes i Stite laws.

“Pension benefits are employees covered by this bmma,,o&.unuﬁ shall be as mandated
under Chapter Hom..,u of the Iineis Compiled Statutes. - -
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1. absence for three (3) consecutive work days without notification to the,
department heard or a designee during such petiod of the reason for the

w_umouamEommEnmEEowdawﬁmnaﬁmbwnom wnn%gﬁﬁo EmeEo.ﬁn
for not furnishing ncor notification; )

2, failure to _.oﬁon to work at the ﬂmnBEm:om of leave of absence or vacation,

unless the etnployee has an Qe_mnmﬁon »oonvsv_a to the employer for such
failure to report moH work;

3. uwmabnu from work _unomzma of layoff or any other reason mon six (6) Eouﬁm in
the case of an employee with less than one (1) year of service when the -
- absetice began, or twelve (12) months in the ease of all other employess,
except that this provision shal] not apply in the case of an employee on an
approved leave of absence, or absent from work because of iliness or HE:Q

Co et povered by- m&&ﬂ¢§%o&ﬂ&§&qganmﬁ

4. failure to report for work upon recall from layoff within ten (10) work days

- after notice to report for work is sent by registered or certified mail or by

telegram, to the Employee's last address on file with the Personnel
Departrnent of the Employer;’

5, engaging in gainfol mEE@E@B while on an authorized leave of mumgha..
This does not apply to secondary employment, or to employment nndertaken
as part of an educational, professional or Union leaves of absence.

A .H_.E- fer 6f Stewards;

' . Employees. acting as Union mﬁéﬁ% mwm_m uoﬂ be transferred fom their job

classifications or departments because of theit activities on behalf of the Union.
Any transfers of Union Stewards from their job classifications or departments,
other than in an emergency, will be accomplished upon notification to the Union
in advance of any such transfers, -

SECTION §. Seniori

As s6on a5 womw&_o the Employer will ijmr the Union a list showing the name,

number, address, classification and last hiting date of each employee, and whether
the employee is entitled to seniority or not. The employer shall post a similar list
without employee addresses, Within thirly (30) calendar awv.m after the date of
ﬁgaﬁm an employee must notify the Employer of any error in hisfher hiring date
as'if appears on that list or it will be considered correct and binding on the
employee and Union for that period-of time. The Employer will furnish the Union
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2 x Retnil Co-pay

Benefit Level
Effective 12/1/07 | -~

PO

“Cutrent Benefits | Benefit Level | Currént Benefits

Through
35
310
N/A.

WA
50

~ 1130407

Effective 12/1/07 |
§7
- NIA
315+
325 %
2 x Retail Co-pay

$i0
"NIA. -
T NiA

1" 1 x Betail Co-pay -
or non-formulary drug when a generic cquivalent is available, you will pay the generic co-pey phus the

differense

Through

11/30/7

1Y PHARMACY BENEHT MANAGER, NOT HEALTH PLAN(S)
24 i cost between the generic and the formulary/nog-formylary drug.

PRESCRIPIION DRUGS (WHEN FILLED AT A PARTICIPATING PHARMACYY

" ADMINISTEEET}
at Retail}

BENEFTT OVERVIEW

by,

“* 1f you purchase a formulary

‘Non- Hormutary (30 day supply at Retail)
Wail Order Co-Fays (90 day ;npply)

Grniels (30 day sopply at Reta)

Brand (30 day supply at Retail}

| Formulary (30.day supp




watrants prolonged absence from duty, the employes Will be permiitted to combine
personal ddys, sick leave, and vacation leave, Two (2) personal days may be used

moaowmﬂwnonomwnmmmoﬁrommuﬁwnon to accrual, to be paid back at the rate of
fature acerual, - R : :

ocena w3 sikep g5

|_OSqV SOUISNS/AesET Jemayy gionedug

Personal days may not be used consecutively unless approved by the Department .
Director/designee, Employees must complete and submit the designated ”
approptiate form for approval of personal day use to their supervisor ag less than -

* two (2) working days prior to use, unless an etnergency sitation arises which -
prevents such request. Severance of employment shall terminate all rights to ' S

ey Wemading pemowaidns |

. accrued personal days.

- b.%auﬁ..ﬂw;@g&m for leave with pay. for eraployses summoned for any jury.. . .
duty. Howeves, any compensation, less the travel allowance, must be turned over
to the timekeeper. , v
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N5, Profess ._:”

Psychologists will each be permitted to utilize six (6) days per year as professional .
days. Professiona] days are paid days sway from the work place regarding the
following work related activities: servinats, training, making 4 professional - L
- presentation, or festing. Additional professional days may be approved by ) . =

%001

ysta 13d Led-00 £

PaTEED,
LOMOE/EL
" InoAy,
| syrpanagy JEAEMS)

V5TA Jod AR08 £§ |

SR  submitting a written request to the Department Director.

._,‘_._.”..Fr_mzmom_ﬁnbz.usm‘

s1a 20d fed-00 18
%001

ONH.

poruf)
LO/TITT ANy
PAVT PIRg

Any licensed u%._,.mmu ghall be m:& by licenged psychologists,
N 2. &Eu T . . :

-~ .. Theemployer will allow up to two moitthis for on-the-job training for new
- - 'psychologists hired at each site before requiring them to complete forensic
- .+ - examinations. If more experienced psychologists are to be responsible for training
- ;. and supervising them, this will onily be done with appropriate alterations in their
" work load.. ) : : . -
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. ARTICLEX
LEAVES OF ABSENCE

wla tam|s ] O [
o AL B el
: . o . gESxz § m.m. i mm. E MM
ON 1. Regular Leaver . : - - ol e TR g = 8 = (B
S . . 5 mmmwmmugmmW_mmm B8
-An employee may be granted a leave of absence withont pay by the Departmerit N 8| o £ m e g m . M..M & . M =1
" Director or deiignee. 'Such leave shall be lmited to one (1) month for every full & * m m B .W =ld] 338 : M w
year of continuous employment by.the County, not to exceed one (1) year, except \m. I ERE m Bl og=" m =]
for military service. An employee desiring a leave of absence shatl make written . =i m. W m g | . e B
- * application to his/her immediate supervisor, who will then, refer the application to C e g ;.(.m.. i - m ’
the Departmient Director'or designee. If approved by the Departtment Director the R
-application will then be forwarded to the Cook County Comptroller. The : 12|
application shall inclode the putpose for the leave of absence and thie dates for . ol m
. . which the [éave is requested. ‘An'employee granted a leave of absénce shafl be - - B N - Jg SO m [ . m
| TeHgBlE wheih snch leave expires, to TecEive the salary and ihe sameor sl =zl = = = = EE| |
’ compatable position at the time the Jeave was granted. Absence from County’ ] .o.%n g 8 2 M W | JE
setvice on leave without pay for periods in excess of thirty (30) calendar days, all . - ° ] &
.. Suspensions, time after layoffs for more than thirty (30) calendar days by less than ..M & m
.+ one (1} year, all absences without leave shall be deducted in computing total . - ﬂ |5
© continuous service and will effect a change in the anniversary date. - . m al
- : g w [ m
2 e | - : . - ) 2E g
An employes on an approved feave of absence shall retain sendority, but shall-not M m g m g = = m_ m W
.. accrue pension benefits during such peried (except as may be otherwise provided ES I 2 B 2 |® g il
- inthe County’s Pension Plan). Nor shall such period count toward an employee’s ) m 3
entitlement to automatic progression in wage scale based on length of service. B ’ -
Estiployess shall, howéver, receive retroactive increases for all time in which they o =
were in pay status,  An employee returning fiom a leave of absence willbe B 2le —= 8 - -
entitled to retutn to the same or comparable position held prior to commencement 2 BB 8 2 -8 m . mu
. . L . & = .
of such _omw...n, if the employee _.sm sufficient seniority. m 3 W. 2 W .12 . W m iy W AW., . m,
® 2R ¥ K3 gIazh
LYY ) B |« a2 -
. . E o ] : . D m.lnun.m,.
- Anemployee will not eagn sick pay, or vacation eredits, or petsonal days while on = e %
. - aleave of ahéence. An employee on a leave of absefice ekcept for patental or 5 . . M
- Ieaves provided by the Family Leave Act will be required 1o pay the cost of the gl slzl = g 8| & O
" insurance benefits provided in Article VITI in order to keep these benefits in full b I I R =S Bw
force and effect during the period of léave. Atrangeménts for payinents of such z| gl & M = W ] W. o m, m
" “costs through normal deductions or otherwise must be made with the Employer's = FF R -5 IB. ¢ |2 Zz 2
Payroll office prior to departurs on the leave. For the failure to make such. b B Bt B m B { m.. B g
' arrangeiments, the-Employer may cancel insurance benefits, which will be 5 R I a W W.m.
. - i g ]
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.A m_rnw Eﬁﬂrﬁ.n mﬁmﬁ& 1o oﬂ_.ﬁ. 8n<onnou. §E n Ewsn of mcmnunn ﬁE pay,.
aﬁ._hm the fiscal year. -

.m The. nBESRo must produse, upon HmEuEum from the noﬁ<'ﬂo? a Hom._mwuaob .
oma mﬁn& bya mBuE. official of the nobcnunnu. E&owgm mnan%bg.

>B oBESGa ﬂ.&o has st T&mﬂ tow ﬂv u.nﬂm ow sefvice and has need to be absent

- from work to meet family responsibilities. arising from the employees role in

his/her family or household may, upon request and for good cause shown, be
gratited a leave of absence for s period not to exceed a total of six (6) months

... . {increasing up to one (1) year for those employees who have accrued personal
: Teave entitling fhem to more fime under curtent County policy) without pay.

Insurance coverage shall be maintained only in accordance with FMLA Hamsw_ ie,
. _.6 to twelve e.uu Snnwm and meeting FMLA standards,

-+ Uponrequest, aleave of %mnuna for a period not to exceed twe (2) years may be

granted to 2 full-time employee with at teast two (2) years of County service, if
“operational needs allow, in ordet that the employee may attend a recognized
college, :Eﬁ@g n.u.no. or techiical school, or high school, provided that the
" courbe of instruction is logically related to the employee’s employtnent
opportunities with the Employer. Such leave shall not be. arbitearily or
_ capricionsly denied. Such leave may be extended for good cause mhm in

-+« accordance with the operational needs of mﬁ mBEowon

c.m.o: requisst, a Hmwcn of w‘amnunm om up to one Qv year Emw be granted to a full-
time empléyee with at least two years-of county service, for professional reasons.
Such. leaves shali inchude, but not be lirhited to manmEch activities such as
helding office with a prafessional organization, such as the Afnerican

Psychological Association, or serving as.a guest lecturer at a college or university. -

mxonm» where Enmnom by _Ba.. nEEo%oam shall not be annEwmm to use
mnonnE_mﬁ& tithe _unon to moEm on _.E_uua Ho»ﬁ
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Network
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$1,500 ¥* 1 $3,000 **
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Current Benefits
(through 11/30/07)
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.| charges in excess of.

‘Network -

$073200
$0/ 5400

Unlimited / $1,000,000 | Unimited / $1,000,000

$1,000 **/ $3,000 +*

. $2,000 **/ 56,000 **
** Bxludes co-payments, | ** Bxcludes co-payments,

| T Network / Out of | In Network / Out of |

anma} deductibles, and

charges in excess of
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Allowances- SMA) -
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COOK COUNTY HEALTH PLAN DESIGN/APP
PLAN DESIGN CHANGES EFFECTIVE 12/1/07

Current Benefits
{through-11/30/07)

None

None

) None
- Unlimited -
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Individual Deductible *
Ind. Out of Pocket Max *
Lifatime Maximum

Family Dedustible *

* Aunual Basis




The Employer may, but is not Honammn 1o, vonduct an investigafory meeting with

-+ the employe¢ who is the subject of the investigation. Ifan investigatory meeting

is conducted, any employee who is the subject of the investigation or reasonably
believes that he/she may receive disciplinary action as a result of such meeting,

, . :shall be entitled to Union represéntation upon request. The Employer shall notify

the Union as well as the Employee of such meeting. '

A, Putpose: Prior S.Em imposition of Emunwmm.om or &mnr.ﬂm.w the Department Head

shall convene a pre-disciplinary meeting, { The Departnent Head/designee shall
Ineet with the employee to discuss the cirgumstances giving rise to the
contemplated discipline, The Department Head/désiimes, after presenting all -

. known evidence and reasons for disciplinary action, will afford the employee an
opportunity to rebut any evidence or charges against him/her. ,

. Representation: The employee is entitled to have a Union representative present
at the pre-disciplinary meeting i the employee so requests. If the employes does
not request Uniion representation, a Union representative shall nevertheless be
allowed to be present as a non-active participant,

- C. Extensions: Reasonable requests for extensions of time for rebuttal purposes may

“be allowed by the Depertment Head/Designee,

: Notices; The Department Head/Designee will notify the employee of the date of
the Pre-Disciplinary meeting, Not less than 2 working days prior to the imesting
date, the Depariment Head/Designee will provide the employee and the Union

with the dete, time and location of the meeting, the reason(s) for the contemplated -

disciplinary action, and the name of relevant withesses and copies of pertinent
docurnents, ’ : T

5. Verbal and Wrijtten Reprimands:

In tases of verbal and written reprimands, the Department Head/Designes must
inform the emplayee that he/she is teceiving a verbal or wiitten reprimand and
provide the employes with the reasons for such discipline. An employee shall
have the right to Ution representation at the issuance of written reprimand. The
emplayes shallbe given the names of witnesses and copies of pettinent
documents. ‘A copy of the verbal or the wiltten reprimand itself shall be placed in
the employee’s personnel file and shall only be removed in accordance with
Section 7 of this Article, - . :

20

Signed'and entered into this 3+ day of AomeST 2007,

Chief Tudge of the Cireuit Court of Cook County.

wﬁ& .0N\\A m\s?ﬂ_
o |

Unidr: Teamsters Local Union Number 743.

‘37
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‘. b o ; : N d qualifications.. When psychologists improve their training and qualifications
ti , . and qy psychologists imp ining and qual
meﬂwﬁwucwmhuﬁwnﬁm%m“wb%n shall not waive an employes's right to.grieve any according to the guidelines above, they shall move to the appropriate higher grade
, K ) iminediately if budgetary constraints permit, and no Tater than the first pay period of
: the next fiscal year, Such movement shal! be considered a promotion according to )
ARTICLE X1t _ . Appendix A, -

GRIEVANCE PROCEDURE

SECTION 1. Policy;

v . Efffective 12/1/95, employees whose duties require the employee to be bilingual, or to

All employees shall have the nmrn to file a grievance and are assured freedom use sign language, shall Bmo?n an additional $50.00 per month:

from coercion, restraint or reprisal by either the Union or the Employer.

2. Definitj

) i . Effoctive 6/1/99, the pay rate for the 20 year longevity step (09) will be adjusted
A grievance is  difference between the Union or a bargaifiifg it member and ) by . :
the Employer with respect to the interpretation or application of, or compliande '

with, the agreed upon provisions of the Agreement or diseiplinary action taken by

the Employer. The Union will send copies of grievances appealed or submitted at

Steps. Two and Three to the Chief Judge or his designee,

SECTION 3, Represeritation:

Only the aggrieved employee{s) and/or representatives of the Union méy present
grievances. - All employees FEE& in a grievance must be named by Step Three,
Employees may take up grievances through Steps One to Three either on their
. own and individually or with representation by the Union. I any employee takes
" 'up a grievatice without Union representation, any resolution of the grievance shafl
be consistent with this Agreement and the Unioh representative shall have the
right to be present at such resolution. Where applicable and by foutaal agreement,

grievances may be initiated at Step Two or Three.

A mamwuﬂoa relating to all or substantial tumber of mBE.ownnm orto the Unjor’s .

os.uEﬂﬂnﬂoﬂnmﬁmiﬁ&mmﬁv_&ﬁ..Ewwwmwmmﬂnm&mﬁvgoougn
by mutual agreement, ) . : )

At each step of the grievance procedure, the appropriate Employer representative
shall meet in accordance with the time Fmits. The primary purpose of the
estings shall be for the purpose of afternpting to resolve the grievance. The
Employer representative shall be willing, and shall have the authority needed to
engage in meaningful discussion for the puspose of resolving the grievance.

_ There shall be no tape recording of any grievance meetings except by mutual

22 35
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Duly authorized business representatives of the Union will bé permitted at -
reascnable times to enter the appropriate Forensic Clinical Services facility for
purposes of handling grievances or observing conditions under which employee
are working. These representatives shall be identified to the Chief
Judgé/Designee in writing and on each occasion will first secure the approval of

* the Chief Tudge/Designee to énter a facility. Union representatives shall conduct
their business so 25 not to interfere with the operations of the Employer or distupt
the work of the employees. Such right of entry shell at ali times be subject to the
Employer’s general rules applicable to non-employees. o .

" A. Arbitrtor Seléction: Ifthe Union is not safisfied with the Step 3 ahswet, it ifiay,
within thirty (30) days after receipt of the Step 3 answer, submit in writing to the-
Chief Judge/Designee notice that the grievanie is to enter Impartial Athitration. If .

 the Chief Tudge/Bresignes and Union fail to reach agreement on an Arbitrator with,,
foutteen (14} days, the two parties may request that the American Arbitration
Association, or the Federal Mediation and Conciliation Service provide a panel of
arbitrators. Each of the parties will confer within 7 days of receipt of the panief to
alternately strike on'name at & time from the panel until only one hame remains,

The remaining name shall be the Asbitrator to hear and decide the grievance
without unreasonable delay. ’

B. Discovery:. Prior to an arbitration proceeding, eithier parfy may request of the
other party any documents (or copies thereof), a list of withesses or any other
infotmation relevant to the grievance and in control of the opposing party. Such

" requests shall not be wnreasonably denied.

C. Arbitrator’s Powers: The parties are enfitled to request the Arbitrator to require
the presence of relevant witnesses and production of relevant docuiments. The
Arbitrator shall only have the authority to detertnine compliance or non-
compliance with this Agreement, and to fashion an appropriate remedy. The
Arbitrator, in his/her opinion, shall not amend, mullify, ipnore or add to the
provisions of this Agreement, The issue or issues to be decided will be limited to
those presented o the Arbitrator in writing by the Chief Tndge/Designee and the

‘Union. His/her decision must be based solely upon his/her inteipretation of the
Tiganing or application of the express relevant laniguage ¢f the Agreement. The
- decision of the Arbitrator made in compliance with the above shall be'final; in
. writing and shall include the reasons for each finding and conclusion; The
- Arbitrator's décision shall be rendered within thirty (30) working days following

.24

Scheduling of bond, supervision, probation, and domestic immoam cases will be .
atranged with considerition of psychologists’ needs for a timely and unhurried
. lunch pertod, .

SECTION 24. Reduced Honrs:

Any psychologist who regularly worked more than fifly percent (50%) of a full-
time schedule or at least twenty (20) howrs per week prior to the date of the
ratification of this contract will be considered a full-time employes for the
putposeg of insurance benefits and will receive all other benefits, such as vacation
and sick days on-a pro-rated basis, and sich employees will be allowed to work

"the same schedule as they worked priér to ratification of this contract. Any
psychelogist hiréd after the ratificatioft of this contraét for part-tire work witl
only be able to work a one-half time schedule and will be efigible to receive
pension, vacation and sick day and other benefits on a pro-rated basis and will be ,
required to contribute fifty (S0%) of the employer costs for health and/or life
insurance benefits,. : : .

Contingent on available funds, the employer will establish an organized program
" to address the stress/bushont that psychologists experience in working with the
difficult populations at the corts. ’ .

SECTION 26. PsycLIT:

Forensic Clinical Psychologists, Fuventle Division, shall be provided access to
the interniet within a reasotiable period of time following the executicn of this -
Agreement. Once access is provided, the Bmployer will cease to provide -
* PeycLIT oncd rom. . :

The Employer will endeavor to provide internet access to Forensic Clinical

' Psychologists, Adult Division. The Employer will continue to provide .
access to PsycLIT cd rom to the Adult Division until Novémber 30, 2003,
or imtil intemet access is provided. ’ ) :

- 33
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The Employer shall have the right to discharge or otherwise diseipline any or ali
employees who violate any of the provisiens of this Article. In such event, the
employee or employees, of the Union in their behalf, shall have no recourse to the _
grievance procedure, except for the sole purpose of determining wheéther an
employee or employees participated in the action prohibited by this Article. Ifitis
detérmined that an employee did so participats, the disciplinary action taken by

o the Employer may not be disturbed,

The Employer agrees that it will not lock out its asEowmnm.azmwm the term of this

agreement or any extension thereof,

In the event of eny violation of this Article by the Union or the Employer, the
offended party may pursue any legal or eqhitable remedy otherwise available, and
it will not be a condition precedent to the pursuit of any judicial remedy that any
grievance procedure provided in this Agreement be first exhausted, :

* _ ARTICLE XIV
SAVINGS CLAUSE

_ General Provision: -

‘Should any Artiele, Section or portion thereof, of this contract be held unlawful

and unenforceable by any court of competent Jurisdiction, or the Labor Relations
Board, or by réason of any legislation that the partiesagres invalidates a provision
of this contract, the remaining parts or positions of this contract shall remainin
full force and effect; upon the issuance of such a court decision or legislation, the
patties agree to negotiate a substitute for the invalidated Atticle, Section or
portion thereof, - : : . :

.2

Condug &. awsuft: .

No provisions in this contact that iaterferes with the supervision or conduct of a
lawsuit by a judge may be enforeed, but the enforceability of any such provision:
dug to the conduct of a lawsuit by'a judge shal! riot canse loss of WagEs or
economic benefit to the members of the bargaiting unit.

26

‘The administrative manager of psychology, or any other person holding that or
-similar title, shall meet with psychologists at each location at least otce monthly.
The chief administrator of Forensic Clinical Setvices shall also be available for
mektings with members of the psychology division at least once each calendar
quater. : :

Management shall meke availabie to the Union a written statement, including a
flow chart, describing the chain of anthority and the management strueturs, This
statement shall include & brief but clear suinmary statement of the authorities and
responsibilities of each manager. The official fitle of each manager will'be
provided, slong with the gase of e Berson dooupying the position, Should
management structure o personnel change while.this agreement is in-effect, -

 tatagement shall provide a revised statement and flow chart describing the
changes within thirty days of that changs, - - :

. Should operational needs require regular staffing of 2 new 'work location or
assignment to & location other than the primary work location, qualified . . :
volunteers will be sought first for this assignment; In the absence of any
volunteer, the Employer shal} assign the Jeast senior, qualified employee, and no
assignment will be made without the Union having received at least thirty (30) -
days advance notice, T ) . ’

All psychologists will recetve annual evaluations to include peer ratings.

An employee's performance evaluation shall be completed by the immediate
supervisor and peers. An employee’s petfrmance evaluation shall be reviewed
and discussed with the employee, and the employes shall be permitted to respond
in writing to the evaluation. ) S S

. . An employee’s sighature shall signify only that ke or she has been given his ot her

performance evaluation; the employee’s performatce evaluation may not be
altered subsequently withiout notice to the efiployes,

In the event that an employee disagrees with the rating received on his or her -
annual performance evaluation which has an irhpact or effect upon- such

31
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Nothing in this section shall require the Employer to take any action which would
violate the ADA or another applicable statute.

3. Bulletiv Boards:

The mBEoua_. will make a builetin board available for the use of the Union at all
.work sites. The items posted shall not be political, partisan or defamatory in
nature. ’ . : .

4 sef fand of at least $750 per year will be established for the reimbursement of
advanced training for each psychologist, such as workshops, seminars (and
necessary travel and lodging expenses), and membership in professional
orgarizations. "THit #aining Find cahnof be tsed by employees for the Tees and
costs (ineluding classes and study materials) associated with obtaining a clinical .

psychologist’s license,

"Request forms to atfend advanced ﬂE._Euw shall be forwarded to the Employer as
soon s the employee becomes aware of training that he/she wants to attend, The
Employer will endeavor to approve/disapprove all requests for advanced trainitg .

in a timely. manner.

Employees required to use personally owned automobiles in the course of their
employment shall be reimbursed at & rate of not less than 28 cénts permile in -
accordance with the Cook County Travel Expense Reimbursement Policy. Such

" rate shall be adjusted upward, as necessary, to ensure that employees are paid the
maximum allowable by County policy. Whenever thie IRS raises its rate above the
County rate, the higher rate shall be submitted to the County Board withina
reasonable amount of time but not later than thirty (30) days prior to the start of
the next fiscal year. : : . -

. - The parties'agree that the County shall explore the feasibility, of making available
to 2ll employees through a payroll deduction, standard autothobile ihsvurance on a
1o decline basis. No later than ninety (90) days after the effective date of this
Agreement the County shall report the results of its investigation to-the Union,
Such information shall include any proposed costs and benefits, the names of the
potential carrier(s), any problem the Cotnty believes must be overcome in order

o implement the insurance, and any other relevant information. ‘Within thisty

C 28

(30) days after this Emo_..ﬂmno: is provided to the Unlon, the parties shall meet to-
disouss the possibility of implementing any proposals offered by a carrier as well

. a8 any other options regarding this issue,

SECTION 7. Mesting Rooms:

The Employer agrees to tyake available conference rooms for union meetings
upon notification by a Union representative, unless to do so weuid interfere with
the operational needs of the Employer. Employees. may only attend meetings
- during on-working time, L )

Upon written request to the Departtent Personnel Office, an employeemay
‘hspect his/her personniel file at any time fautually acceptable to. the employes and
Employer. S . o

© 7 BECTION 9: Day Cars;

A Day Care OoBE.Ena composed of 3 mutally agreed-upon equal number of -
Union and Employer representatives shall meet to study the feasibility of
establishing day care center for the dependents of employees and the Employer.

Employees will have the option 1o enrolt in a Flexible Spending Account.
Employees will be notified annwally by the Employer regarding the program and
the time frame for enrollment in a Flexible Spending Account, o

SECTION I1. Dual Employinent:

Subject to approval by the Clinical Direstor of Forensic Clinical Services, a
psychelogist will be allowed to testify in the Circuit Court of Cook County on two
forensic evaluation cases per year.. These cases shall not be in the same division

as the psychologist is regularly assigned by the employer. The psychologists must
use their personal or vacation days when 5o testifying. The apphicable trial judge
or motion judge retains the anthority to determine issues of conflict of interest if: . -
raised pursyant to a motion to bar or disqualify filed by any party ta the casé in .
which the psychologist has been retained, | -

At least thitty (30) days prior to the schedulsd testimony or a socm as the

psychologist learns of the day scheduled for testimony; the psychologist shall .
notify the clinical director of Forensic Clinical Sefvices of the case hame, docket
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