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petform nonnnmﬁ.uomou as well as those excluded mﬁm:mﬂ to mmu&m.mﬁnoﬁwwo» Relations

_~ Board Case Nos. S:RC-96-91 and S-RC-96-93.

Seetion 2. Union Me

Each employee who on the effective date of this .b.m.n.nmﬂgﬁ. s 2 member of the Union,
and each employee who becomes a member afier that date, shall maintain his/her membership

- during the term of this Agreement except as provided herein.

‘An employee shall be corisidered to be 2 member of the Union if w%raaﬁ&%ﬁunm_ﬁ the

_ ~dues and initiation fee réquired as a condition of tembership,

The mEEou...ﬂ will grant the Union ag opportusiity aE.mbm the crientation of new }
employees to present the benefits of Union membership, New employees will be given a copy of
the Agreement as part of their otientation materials prior to the Unioh presentation. -

‘With respect to any employee from who the Employer receives individual written
autharization, sighed by the employee, in a form agreed upon by the Union and Employer, the
Employer shall deduct from wages of the employee the dues and initiation fee required as a
condition of membetship ifi the Union, or a Tepresentation. fee, and shall forward such amount to
the Union within thiity (30). calendar day after the close of the pay petiod for which the
deductions are made. The amounts deducted shall be set forth by the Union, and the ‘Employer
shall continue to retain a service charge of up to five cents (5¢) for making such deduction.

...m.o n._o_ a..a:wm.n. hare”;

A. The Uniog, havitig demonstrated that more than 50% of the eligible etuployoes in the
bargaining unit signed up as dues payitig members, the Employer agrees to grant “Fair Share” to

‘the Union in accordance with Section 6 (e)-(g) of the Minois Public Labor Relations Act during

the term of this Agreement. All employees covered by this Agieement will within 30 days of the
Union mesting said conditions or within 30 days of their employment by the Chief Tudge either

(1) become members of the Union and pay to he Union regular Union dues and fees or (2) will

-"" pay to the Union each month their fair share of the Union’s cost of the collective bargaining

E.onamm.Suﬁmnﬁmgwgmoumaﬁgnmamnﬁ affecting employee wages, hours and other |
conditions of employment, ) - o

. B. Such fajr share payment by uB.E.oBv&.m shail be n&wﬂ& by the Chief Judge from
the eamings of the hon-members and remitted to the Union, provided, however, that
the Utrion shall certify t6 the Chief Judge the amount constituting said fair shate, not exceeding

* the dugs uniformly required by members of the Usion, and the Union’s cost of the collective
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, & m m m : m M 8 m m 8 mm m. o m m m m 2 m H. It is understood that if the Union procegure for handling fair share objectors has been
m . . m [~ pe -8 g g9 ¥ dag 523 of m 5 subjected to reviéw by the Hiinois State Relations Board and found valid under Federat and
8 kT E s o Y o o~ o~ State Law, that ?on&E.n shall be followed by objecting employees, .
5 Lo i : : . : .
M. : N Section 5. Religious Exemption:
’ 2] - m -] m , m Ty £3 ﬁ Ny w - ,3 - Employees ,ﬁ..&o sre n..._m.Bd.aHm of a church or nw.mwmoﬁ g&w E:.“.Fm a c_o,?.u. fide religions
2 m o %3 ot 8 g 7 w P& 8 g b &98 tenct or teaching which prohibits the payment of a fair share contribution to. 2 union shall be
M < o Hw HY m. & K e m 2 gad SR8 . + requited to pay an amount equal to their fair share of 2 Union dues, as described in Section 4, to a
([ <E Q -] ’ w o ~ non-religious cliaritable organization mutually agreed upon by the Union and the affected
: ' employees as set forth in Section 6(g) of the Hiinois Public Relations Act. The ettployee g
will be réquired to furnish written receipt to the Union on.a quarterty basis Verifying that such
FPESE  m3: ses s®y sam gn: pavmenthasbeen made, S
m_m. e *8r d%3 REF &5 g% Inderanifction
o _ - o - of i e ‘ ¥ .
we M : _ The Uniodh Shall Indemnify and hold the Employer harmless against any and all clairms,
o - * demands, suits.or other forms of lizbility that may arise out of or by reason of any action taken
g m L -3 - R . : by the Employer for the purpose of complying with any provision of this-Agreement. Ifan
e s m -3 m 8] ..M g% W m m. m m 3 m ae m incotrect deduction is made, the Union shall refund any such amount directly to the involved
. | 3 = N A T by ) ' . . -
3 m m : %m....w HEH sEy Bk mm@ employes, . o .
e R = ..m - o of ﬂ. : :
. = 4 TE :
g m g m m_ m M.m pg- M b4 . hew cee The Employer agrees to deduct from the paycheck of all employees who submit
A =B m . 8 m o m o m. i m = o 8 Ca m. authorization cards and are covered by this Agreement voluntary contributions to D.RIV.E.
. = aw o NG & by 8 & 3 DRLV.E. shall notify the Emplaoyer for the amounts designated by each conitribution employee - .
R e : : . that are to be deducted from hisher paycheck on 2 weekly bagis for all weeks worked.  The :
B 28 m 22 m Bs m IE 828 phtase “weeks worked” excludes any week other than a week in which the emtployee earned
¥ 255 242 i 8 o 5o 8§ ‘wage. The Employer shall transmit to SR
: : aRY 8iF 8dF &&e g8a age. ploy .
cts : o , DRLVE. _
m m_ . m m W m m m mm 2 m 2 m m m W < International Brotherhood of Teathsters
" &BY  REY g & 88 LT .- 25 Lonisiana Avenue NW .
- - ~ v o - Washington, DC 20001
. -I-T-8 - = ~ oW - . . ,
m E L m = m. ' W M g m m m.. m.m 1 R g m Send on a monthly basis, in one check, the total amount deducted along with the name of
- - m. € § m. 9 ®RY¥ NEE 8 m. ] each employee on whose behalf a deduction is made, the employee’s social security number and
- v - T v the amount deducted from. the employes’s paycheck. No such authorization shall be recognized
t= e o @ : = . if in: violation of $tate and Federal law, No deductions shall be made which are rohibited by
BB 83y Esy gsr ogms s:ig sl . e Mo e
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Employee O‘ontr-ibﬁﬁnm
Effective June 1, 2008
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. Contribution
Eifective 6/1/08

L 15%

%

L

20%

Contritration
Threugh

1138007

1L.5%

NA

1.5%

225%

15%

None

. Contribution

- Efective 6/1/08 .

3%

A%

. L0%

125%

None

Hyo

Thraugh

Contribution.
11/30/&7
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Section 4 Union and Emplover Meetings:

For the purpose of confetring on maters of fnutual interest which.are tiot appropriste for
consideration under the grievance procedure, the Union and Employer agree to meet at Jeast
every three (3) months through designated Tepresentatives at the request of either party and
at mutually agreed upon times. ‘The location of this meeting will be at the Administrative Office
and will be chaired alternatety by either party. The Union and Bmployer shall each designate not
more than five {5) representatives to a labor-management committee for this purpose.

Arrangements for such meetings shall be Sma.n in advance and a witten agenda of the .
matters to be discussed 2t the meeting shall be exchanged by the parties five (5) days prior to the

nmnnomn_umﬁoomzm.gmnoaﬁwmn sﬁFEmmoBanmammmwm:w« confined fo those included in the
agenda. . .

ARTICLELV
UNION RIGHTS

A. Employees shall, after giving appropriate notice to their supervisors, be allowed
reasonable time off, with pay, during working hours, to attend Union negotiations, grievance
hearings, labor-management meetings and committes meetings, if such commiitees have been
established by this Agteement, or meetings called or agreed to by the Employer, if such
employees are entitled or required to attend such meetings, by virtue of being Union

. Fepresentatives, stewards or prievants, .

) B. Employees B&.. not be excused frofm employment, for any of the above mentioned
purposes, if such absence would hinder the efficient operation ¢f their department.

- Beetion 2, Union Busjness Access:

" A. Duly authorized business representatives of the Union will be permitted at redsonabls
times t6 enter the appropriate Employer facility for purposes of handting grievances or observing
conditions under which employees are working. Thete business representatives will first give
notice upon arrival to the Department Head/designee prior to entering and conduet thejr business
50 as to not interfere with the operation of the Employer. The Union will not abuse this
privilege, and such right of entry shall at all titnes be subject to general Social Service
Department rules applicable to non-employees.




Benefit Level |
Effective ;2]1!07 '
M Network / |
Out of Network
Outpatiend per
yeat, aiid a

PPO

enefits |
lifetime maxinwm

$35,000 Outpatient and

ndividual Avval Maximnmy:
§25,000 Combined In #nd

'$100;

(through -

- 1130/07) -

Yo Network /
individus), per catendur

Out of Network
| 90% /.603% * Subject to overalt plan s ,

Unlimited
100%

0 co~

Effective 12/1/07

§1

pay per visi_| 70% 1 30% * Subjeet o overal plan s

HMO

| Current Benefits | Benefit Level | Carrent B

Through
100%

11130007

Uniivaited

$3 co-pay per visit ‘Slﬂ.coypaypervisit 70%!50%‘Si1bjecttocveuﬂplml_ihﬂzs7

ependency/

emical Dependency

Outpatient Sérvices (unlimite

4 conseculive weeks

BENEFIT OVERVIEW
ce Abuse: 2/lifitime; 4

i 4 nj

Inpaticnt Mental Health/Substance Abss

Combined Maximum Benofit for In/Out
1030 daysiyear max)

Mental Health/Chernleal D

-1 Substance Abnse
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_ The work schedule of employees assigned to reporting caseloads will inclide, on 2

- weekly basis, one 11:00 am, to #:00 p.m, workday in order to meet the setvice needs of-
offenders who are usable to report during standard office hours. When additional evening hours
are required to meet the Teporting or program needs of offenders, an employee may elect to work
these additional evening hours as pait of an extended day with supervisory approval. In such an
instance, the eriployee’s work schedule for the week will be adjusted by reducing the standard
eight (8) hour workday of another day during the week, If operational needs do not allow fora
teduction in the hours of another day that week, then compensatary time provisions will apply. If
early morming hours are required to meet the service needs of offenders; an employee may, with
supervisory approval, adjust the start time of another 8 hour day, to hegin no earlier than
7:00-am. The Department will determine those days of the wezk that will he designated as.
early/late days in an office. - ) T : .

,bu.oum_.wmmw&. ﬁ.&w.om Hnﬁumo.u#“&amﬂ%ﬁn arise; Eotﬁw schedules of "
employees will be established accordingly, e . .

. Section 2, m_nm. Time;

" Providing there is no conflict with the needs of the court and the department, the work
schedule may also be adjusted to accommodate temporary or time lmited extragrdinary
- circumstances of an individual employee. Accommodation for adjusted work schedules must be
previously approved by the Director/Designee. :

. This Agreement recognizes that the Chief Judge is empowered by the Constitution of the
State of Illinois to set times and places of holding court and to order extended hours when -
necessary. It is understood that employees will comply with any such order, -

Each work day will inchude a'oné (1) hour lunch peridid: This lunch period will be

scheduled between 11:00-a.m. and 2:00 p-m. Exeeption will be made for those employees
. scheduled to work outside the standard office hoirs, For those employees the lunch period

should be taken toward the middle portion of the workday. Tt is assumed that an employee takes
his/her lunch period each day unless histher supervisor gives approval to the contraty. Time for
Inneh periods will be tegulated by the supervisor. Tn.no eveit. can the lunch period be taken at
the begininifig or at the end of the workday, whereby the employes begins the workday later or
ends the workday earlier than scheduled. DR S e
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Amount of Compensatory Time. Request Period (work days) |
ldayorless . . 1 day
up to 3 days ] 3 days
3 to 5 days : _7days .
~_more-than 5 days : C. 14 days

- Emergency cireumstances may arise where an emplayee is unabie to meet the above
request period Tequirements. Under such circumstances, an employee may nonetheless be
allowed to use accrued compensation time i, in the Employer’s sole diseretion, operational needs
allow such use. :

ARTICLE VI .
VACATIONS: -

. A All bargaining 1nit employees, who E:,a completed one year of service with the
-~ Employer, including service mentioned in paragraph D of this section, shall be granted vacation
ledve with pay for perfods as follows: i - .

Anniversary of . Days of Vacation - " Maximum Accumulation
[ Employment . :
1% thru 6% 10 workdng days 20 working days .
78 thry 14% 15 working days 30 working days
15% thrg-- ~ 20 working days 40 working days

B. Computation of vacation leave shall begin at the initial date of employment at 0.3847
days per pay period, with the rate of accryal increasing thereafter o the sixth (6% anniversary to
0.5770 days per pay period and on the fourteenth (14%) anniversary t0.0.7693 days per pay
petiod. A pay period is one in which.an employee is in pay status for 80 hours in a pay period of
fwo. weeks, ) L

G Employees may use o.u_v, such vacation leave as has been earned and accrued,

D. Any employee who has réndered continuous service tg the City of Chicago, the
Chicago Park District, the Forest Preserve Distriet, the Metropolitan Sanitary District of Greater
Chicago and/or the Chicago Board of Education shall have the right to have the period of such
service credited and counted for the purpose of computing the number of years of service as
employees of the County for vacation credit only. All discharges and tesignations not followed
by reinstatement within one (1) year shaf interrupt continuous service, and shali result in the loss
of all prior service credit. Credit for such prior service shall be established by filing, in the
Office of the Comptrollér of Cook Coun , a certificate of such prior service from such former

place or places of employment.

10
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. fotth in Appendix C as revised by this Agreement and spécifical

ARTICLE VIX
WELFARE BENEFITS

The County umnmnm to maintain the current level of employee and dependent heailth
benefits that are set forth in Appendix C as revised by this Agreement and specificalty described

in Appendix C,

Sestion 2. Life Insy

Life insurance it an amount equal to the employee’s
atno cost to the employee, with the option to
ary. No life

E All employees shall be provided with
annual salary {rounded to the next $10060.00),
purchase additional insurance up to a maximum of the employee’s annual sal

~insurance shatt be offered theotigh the OoEQ..m.m“.ZO. plans.

" Al employees shall be eligible to participate in the denta} plan as get forth in Appendix C
as révised by this Agreement and specifically described in Appendix C. No dentzl coverage shall
be offered through the County’s HMO plans; : .

ection 4. Vision Plan:

participate, at no-cost o thiem, in the im.m.ou plan as set.
ly described in Appendix C. No

vision coverage shall be offered through the Cointy’s HMO plans.

All employees shall be eligible to

this Agreement shall be required to enroll in the County
ffective from the date of hire through the

o All nev hires covered by
HMO plan of their choosing, such enrollment to be e
expiration of the first full health plan year following such date of hire,

Effective the first full pay period after 12/1 of each fiscal year, the Employer mmnmmm.s
pay $800/year to eligible employees who opt-out of the Employer’s health benefit program,
Prior to opting-out of any such program, the employee must demonstrate to the Employer's

satisfaction that he/she has alternative health coverage. Any employes electing to opt-out of the
Employer’s heaith benefit program may request that in lien of a bi-weekly payment to the
. employee, this amount be credited to a medical flexible spending account. Eligible employees

12
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Upcn implementation of this Agreement, employees whose, assignments regulacly
require the use of bilingual skills or to.use sign lariguage skills in falfilling their job duties shall
receive an additional $50.00 per month. The determination as to whether or f1ot an employee or
aposition’is entitled to bilingual pay shall be made by the employer in its sole discretion.

33

Employees incurring any accupational illness or injury will be covered by Wotker’s -
Compensation insurance benefits, Etnployees injured or sustaining ocoupational disease on duty,

-+ ‘Who are off work as result thereof shal] be paid Total Temporary Disability Benefits pursuant to

the Workers’ Compensation Act. Duty Disability and ordinary disability benefits will also be
paid fo employees who are participants in the County Employse Pension Plan, Disability
benefits will be reduced by any workers” Cotipensation Benefit received. Duty disability

- benefits are paid to the emiployee by the Reétirement Board when the employee is disabled while

performing worl duties; Benefits amount to severity-five percent (75%)of the emplovee's satary
at the tirne of injury, and begin the day aftér the dats the salary stops. Ordinary disability oceurs,

when a person becomes disabled due to any caiise, other than injury on the job. An eligible’

- employee who has applied for such disability compensation will b entitied fo receive; on the

thirty-first (31) day following disability, fifty percent (50%) of salary while disabled.

Employees are eligible for three (3) months of disability pay for each full year of service. The
first thirty (30) conseoutive days of ordinary disability are compensated for only by the use of any
accumulated sick pay and/or vacation pay.credits unless the employee and the Employer

-otherwise agree. The employee will not be required to use sick time and/or vacation time for any

day of duty or ordinary disability, All provisions of this Section are subject to chahge in
conjusiction with changes in State jaws, . e :

Pension benefits for employees covered by this Agreemént shall .wo, mandated under
Chapter 40 of the llinois Compiled Statutes. . .- cu -
. ARTICLEVIH
ADDITIONAL BENEFTES

A. Bxtcused leave with pay will be granted, up to three (3) work days, to an employee for
the funeral of a member of the employee’s itinediate fatnily or houschold. Trrnediate
family is understood to include rhother, father or such people who have reared the employee,
husband/wife, child (including step-children and foster children), brothet/sister, grandchitdren,
grandparents, and spouse’s parents. Where death sceurs and the funeral is to be held out of

. IMinois and beyond the states contiguous thereto, the employee shall be entitled to a maximum of

madm&:ogawﬁ.ﬂ»weﬂo nc&@».onvmv&.mﬂnos.nmnraﬂm? the efnployee must present proof
of death, relationship and attendance at the funeral. P

B. Leave Bu_nm.mﬁn to attend the funeral of someore other than a member of the

" employee’s iminediate famaily or househald may be granted subject to operational needs, but time

14
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mEEowont&- _.m%nﬁ Emw. vm_.wonh& mwmmmﬁ&ﬁm .mn.ﬁ.mu EmH»uuwn preseribed by the
IHinois Persenniel Records. Act. R : o .

The mEEowmw shall print and make available a copy of the contract to all current
bargaining unit members, : ' s

" With approval of the County Board, the Employer .»mnn.n..m to an.n:& from the wages of
employees who so authorize and remit payments to either the Members Advantage Credit Union
(sponsored by .H.muEmﬁnR Local 714}.or Credit Union One (offered by Oo:ng. :

The Employer will endeavor to provide a safe and healthful work environment for ll
employees. The Employer agrees to comply with alf applicable state and federal laws.

,._1.5..?&53?%&5&% %E»E!maSuo%oaﬂ.oﬁﬁ firie employment
based.on the operational fieeds of the Department. T

L w “Part time nBumowo.aw.mwm_,_ bie required to work 50% of full time scheduled hours in a
" pay period, including all break and lnchperiods, . - ’

" C. Part tittie employees shall accrue sick, vacation and personal day leave as well as
seniority at a 50% pro-rated rate. Part time employees will receive holiday pay equal to the
number of hours they are scheduled to work on that holiday. Employees will receive one-half of
- thepaid bereavement leave provided.to full time employees. ‘Employees shall be eligible for
. . health and/or life insurance benefits by contribirting 50% of the employer costs for these
benefits to the County. L : R )

. D. A full time employee may bid for a.part time position.” Applicants will be selected in
.- accordance with Article X, m.mEu.m of Vacanciés.” o . : .

- 31

ARTICLE IX
SENIORITY -

After the date of this Agresment, the probationary period for new employees, or an
employee hired after a break it continuoys service; shall be six. (6) months from the date of hire,
A probationary employee shall have no senjority and may be terminated at any time during the
probationary period for any lawful reason, and shall have no recall Fights or recourse to the
grievance procedure with respect to any such discipline or discharge. Ugon completion of the-
probationary period, the employee’s seniority shall be computted as of the date of the most recent

Seniority is defined as the length. of continnous setvice of an employee for the Employer
within the Depdittment since the employee’s last date of hire. However, this paragraph shall ot -
reduce the seniority of any employee who prior to August 4, 1999 recsived seniority credit for
service performed in another office of the Chief Judge.

Should the Employer determine that it is neeessary to decrease the number of employees,
the employees to be laid off shall be determined on the basis of inverse order of seniority with the
Social Service Department. Eriployees shall be recalied in order of seniority with the Social
Service Department. = . .

Section 4. Termination o Seniori

A. Ah employee’s sendority and employment Rpmm.unmEu with the Employer shall

terminate upon the ocourrence of any of the following:

1. Resignation or retirement;
2. Discharge for just cause..
B. Termination is immediate and mam.mon, upon the océurrence of any of the following:
1. absence for three (3) consecutive work days without notification to the
: Department Head/designee during such period of the reason for the absence,

unless the employee has art explanation dcceptable to the Bmployer for not
furnishing such notification; ’

16
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o .- Ttis further mutually agreed that the Local Union will, within two {2) weeks of the
date of signing of this Agreement, serve upon the: Employer a written notice listing the Union’s
authorized representatives employed by the Employer who are to deal with the Employer on

.- behalfof the Union. The Union shall notify the Employer of any changes of these :
Tepresentatives during the tenn of this Agreement. o .

. ARTICLEXV ° ,
CONTINUATION OF OPERATION

- -Section 1, No Strike:.

* The Union will Tot cause of permit its members to cause, and will hot sanetion in any
way, any work stoppage, sirike, picketing or slowdown of any kind or for any reason, or the
honering of any picket line or other curtailment, restriction or jnterference with anty of the
Employer’s functions or operations; and no émployee will patticipate in any such activities
during the terin of this Agreement or any extension thereof. o

ion Lishility and Doty:

In addition to any other liability, remedy or right provided by applicable law or statute,
should a strike, sit-down, sit-in, slowdown, cessation or stoppage or intefruption of work,
boycott, sympathy strike, or other interferetice with the operations of the Employer oceur, the
Union, withint twenty-four (24) hours of a request by the Employer shall; .

,. A, Advise the mﬂwawﬂ. in §§m that such action by the employees has not been
. Galled or sanctioned by the Union, =~ . S .
B. Notify employees of its disapproval of such action and instruct such employeesto

cease such action and refum to work immediately.

opwomnmtow nmnna .ﬁ cu.mou .vénnn.gmﬂm. ﬁﬁmﬁm.ﬁuﬂ.ﬁ Em,.%uaﬁu. .o»..
"+ such action and instructing ethployees to return to work immediately. . - -

D.. w.mWo such other steps as are Hmwmonmcq apptopiiate to bring about
observance of the provisions of this Article, including compliance with reasonable requests of
the Employer to accomplish tis end. . :

" The Employer shall have the right to discharge or otherwise discipline any or all .
employees who violate any of the provisions of this Article. In such event, the employse or .
ethployees, or the Union in their behalf, shall have no recourse to the grievance procedure,
except for the sole purpose of determining whetlier an employee or employees participated in

29

Employees may at any time tequest 4 transfer of promoation whether or not a position is
currently available. Such request will be submitted via a “Filling of Vacancy Request Form”
prepared by the Employer. An employee who makes a filling of vacancy request shall receive a
dated and initialed copy of'the request within three (3) work days after receipt by the office
adminhistrator, ) :

The Etnployer shall provide the Unioh on = quarterly basis a personnel transaction list’
for the department indicating all new hires, transfers, promotions, demotions and terminations
stating the name and seniority of each personnel transaction.

The Union shatl upon Tequest, at a mutually convenient time, be ailowed to inspect the
bid list, The G&o,u may also copy pottions of the bid list at the time of inspection, ,

The Employer shall providé a cutrent Kst to the Union of all budget positions that
currently exist and on each oceasion that a un..i.w. budgeted position is created, the Union shall

receive the satie,

Bids are valid for ohe year, Upon notice of transfer, the eniployee will have the option
to withdraw the bid; if not withdrawn at that time the transfer will become effective. When the
transfer occurs due to the assignment of pre service employees, the bid list will be frozen three
weeks prior to the conclusion of the pre service ofientation class. An employee may bid on only
four positions at one time, , ) .

Section 3. Pri

Wacancies shall cm,m:nn_ by qualified individnals in the following priority:

- 1. Promotion/Transfer with the department -
2. Reeall from layoff withini the depattment
3. Applicants from outsidé the bargaining unit:
Promotions and transfec applications have identical priority and will be considered
equally for the filling of vacancies, :

An employee may not be considered for reassigntnent for one year after receiving a fiew
position except when the change was involuntary or otherwise required by operational needs.
When involuntary changes in job assignment are-made, the Employer will give due
consideration to-senfority. - =~ .~ -
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“3. The grievarice fnust be submitted to the manager/designee within fiftesn
. {15) working days of when the employee became aware, or shonld have
. become aware, of the occurrence. Within five (5) working day's the
- ianager/designee shall convene a meeting to review the grievance.
The manager/designee shall then give histher decision in writing to the
Union and the erployze within seven (7) working days after the grievance
meeting. - : . B

;o Step 2 - Ifthe grievance is not settled in Step 1, the Union may appeal to Step 2 by
- présenting the written grievance fo the Department Head within five (5) working days after the
Union's receipt-of the first step answer: Within five (5).working days the Department -
Hend/designee shall convene a meetingto review. the grievance, The Departaent .~
Head/designee shall then give a written decision to the apprapriate Union Steward, within ten

(10) working days afier the grievance meeing,

Step 3 - If the answer is unsatisfactory to the Union, the Union shall have the right to
appeal to the Chief Judge. Such appeal must be tmade within five (5) working days from the
date of the Depariment Head’s written response. The Chief Judge and/or his/her designated

 representative within ten (10) working days from the appeal may hold a meeting to discuss the
gdevanice. If a meeting is held, the Chief Judge and/or a designated representative shall have
thirty (30) working days in which to file an ahawer, in writing, to the apptopriate uhion

 representative. S . oL T .

Step 4 — Within thirty (30) days of receipt of the Chief Judge’s decision, by means of
written notification to the Chief Judge/designee, the Union may appeal the grievance to
arbitration. The grisvance may be submitted to either a mutually agreeable arbitrator or to an
arbitrator agreed upon through the alterhate strike method from a list provided for that grievance
by the Federal Mediation and Conciliation Service, .° - oo

Arbitrator’s Powers; The parties are entitled to request the Arbitrator to require the
presence of relevant witnesses and production of relevant documents. The Arbitrator shall only
have the authority to determine compliznce or non-compliance with this Agreement, and to
fashion an appropriate remedy. The Atbitrator, in histher opinion, shall not amend, nullify,
ighore or add to the provisions of this Agreement. The issue or issues to be decided will be
limited to those presented to the. Arbitrator in writing by the Chief Judge/designee and the
Utiion, His/ber decision must be based solely upon his/her interpretation of the meanihg or
application of the express relevant language of the Agreement. The decision of the Arbitrator
made in compliance with the-above shall be final, in writing and shall include redsons for
each finding and conclusion. The Arbitrator’s decision shall bie reidered within thirty (30}
working days following the last date of the last hearing conducted by the Arbitrator unless

ST extension of such period is agreed to by the Chief Judge/designee and the Union,
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w.Hnwm&moﬂoﬁn»wﬁpppmoﬁﬂ nmu. 9. vpnnmw %v.. mw&_. be considered a holiday
when so designated by the Chief Judge, ]

O.Rﬁnnzﬁwﬂ of holidays is reduced from Hn&o:m&.ﬁ per year during the contract

ﬁnmoﬁ_.Emmﬂﬂowﬂwmamﬂo:ﬁnﬁﬂﬁﬁa Cionﬁowﬂw&bnélﬂwmo:mmsomH&mme.mﬂom._mn
reduction: - . , :

* Ifaholiday falls within an employee’s scheduled vacation, such Squuam. if otherwise
eligible, shall be granted an additionat day of vacation. . o

If for any reason the Employer requites an employee to work on any holiday, the
employee will be paid at his/her straight-time rate for alt Hours actually worked aind will receive
a mutwally agreed upon day-off for which he/she will receive pay at his/her daily rate of
compensation, : . .

Section 4. Elicibility:

To quakify for holiday pay, an employee must be in paid status thie day preceding and
following the holiday. For purposes of this patagraph, “paid status” is not limited to-d day in
which work is actually performed. The termn shall also incliide any paid leave or compensatory;
time used as previously approved by the supervisor. Ah emplayee scheduled to work on a
heliday but who faiis to report shall not be eligibie for a paid holiday. An employee scheduled
to work on-a holiday who calls in sick shall not be eligible for the paid holiday unless verifiable

.~ proof of illness or emergency is provided.

In addition fo-the holidays listed, employees shall be credited with one (1) floating
holiday en December 1 of each year, which rust be used by the employee befween December 1
and November 30. The floating Holiday may not be carried over inito the next fiscal year by the
employee. This floating holiday will be scheduled in accordance with the procedure for
vacation selection as set forth in the “Vacation” article of the Agreement. Use of the floating
holiday is resiricted to a full day ificrement. It is understood that circutnstances may arise in
which an employee is unable to meet the request time requirement. To these situations,
employees may be allowed the use of the floating holiday in the employer’s sole discretion.
Such approval will not be unreasonably withheld.
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" allowed by the Department Head/désignes, =~ o
: D. Notices: No nnmw that two h.uv, working days wmou to the .vﬁ.gmnmmmg, meeting
date, the Department Head/designee will provide the employee and the Utiion with the date,
time and location of the meeting and the reason(s) for the’ conitemplated discipliriary action.

- Intheevent thidt disciplinaty action is imposed, the Employer shall promptly furnish the
erployee and the Union'a clear and concise statement deseribing the discipline and the reasons
for such discipline. Once diseiplinie is imposed it shall not increased. | T D

eromﬂw_awﬁ.mmmn.mnmodaﬁn employee of the right to Union representation prior to

© any meeting at which suspension or discharge is o be impdsed. The employee shall be given an
opportunity, if so desired, tb notify the Union of said meeting, -

Oral instructions will be purged from an mBEon%m records if the employee is free from

the same or similar offense for twelve (12) consecutive moths. ,

Written reprimands will be purged from an employee’s record if the employee is fres
from the same or similar offense for eighteen (18) consecutive months. S

* When the Employer believes the preserice of an emplayee is dangerous or ray result in
the disruption of operations or when the employee’s alleged actions may result in a violation of
the Rules of Professional Conduct and/or Code of Condiet referenced inthe Employer’s policy
and procedure manual, which are established to promote the integrity of the department and the
judiciary, andfor criminal charges are filed and pending against an employee, that employee may
be placed on temporary suspension. When an employee receives written notification of being
placed on temporary suspension, the notice will contain the reason(s) for the temporary
suspension and a copy of that notice will also be forwarded to the Chief Steward. “Temporary
" suspénsion shall only last up to forty-five (45) calendsdr days for actions not involving criminal
charges. Where criminal charges aré pending agaitist the-employes; temporary suspension will
Jast untii resolution of the criminal chargés or for the petiod of time in which the Employsr

conducts a reasonable investigation and determination ofthematter. . - ,
© The first 14 calendar days of temporary susperision shall be without pay. An employee

may use acciued vacation, personal and cotpensatory time after the first 14 days of temporary

suspensjon has elapsed. : " ,

25

A leave of absence not to exceed one year without pay, will be granted 4t the discretion
of the Departrnent Head based on operational needs, to an employes who is elected, delegated or
appointed to participate in duly authorized business of the Union which requires absence from
the job, Such leave may be extended by mutual agreement. Employees duly elected as
delegates of the Union will be allowed time off, without pay, to attend State and National
conferences and conventions of the Union, not to exceed fifteen (15) work days forall .

.. employees for the entire year, Employee benefits will be provided as set forth in the Retention

of Benefits Section of this Articls,

Sed

Employees who enter the ammed services of the United States shall be entitled to all the
S-nBEo%Enuﬂhmuﬁ provided for by the Universal Military Service and Training Act of 1951,
as amended, |

* - An einployee who has at least six (6) months or mare of continuous actual service and is
a member of the Illinois National Guard or any of the Reserve componemts of the Armed Yorces
of the United States, shall be entitled to 2 leave of absente with full pay for limited service in

,mmaqmmﬁu.m“n:mmﬂgnmunam Honniumgmmwnoum.mzozgﬁic normally be kinited to
. eleven (11) working days in each year, ’ . B .

Any Etaployee who 18 a delegate or-altérnate delegate to a National or State convention

of a recognized veterans’ organization may request a leave of absence for the ptipose of
attending said convention, providing, however, that any employee requesting a leave of absence

. Wwith pay must meet the following conditions:

established in the by-laws of the organization.

2. They must register with the credentials committee at the convention
headquatters. .

3. Their hame must appear on the officiat delegate or alternate rolfs that are
filed at the State headquatters of their organization at the ¢lose of the
convention. ’ . s

4. They must have aftended no other convention, with a leave of absence with
pay, during the fiscal year.’ .

5. The employee must produce, upon returning from the convention, a
registration card signed by a proper official of the convention, indicating
attendance.

1. The employee must be a delegate or altérnate delegate to the convention as

.32
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