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PREAMBLE

This collective bargaining agreement is entered into by and between the Chief Judge of the
Circuit Court of Cook County as Employer of employees covered by this Agreement (hereinafter

Whereas,

Whereas,

Whereas,

Whereas,

- Whereas,

Now, therefore,

- referred to as the “Employer’) and the Illinois Fraternal Order of Police Labor Council
- (hereinafter referred to as the “Umon”)

ARTICLE I
PURPOSE

it is the intent and purpose of the parties to hereto set forth the Agreement
between them for the term hereof concerning rates of pay, wages; hours of
employment and other working conditions to be observed by them and the
employees covered hereby and to establish an equitable and peaceful-
procedure for the resolution of differences; and

the parties recognize the constitutional, statutory and inherent powers of

- the Judicial Branch of government and agree that no provision of this |

Agreement may be interrupted or enforced in such a manner as tointerfere
with the constitutional, statutory, and 1nherent powers of the Judicial

Branch; and

* the parties recogﬁize the central role of the Employer in assuring

compliance with the laws, the Constitution of the State of Illinois, and the

- United States Constltutlon and

the parties recognize the vital and necessary role of the employees in
carrying out the day-to-day work of the judicial system; and

the parties ;‘ecognizel that the users of the céurﬁ’s service demand and have

a constitutional right to prompt and efficient adjudication of complaints
and disputes, and insist upon the fullest protection of common law,
statutory, civil and constitutional nghts,

- in con31derat10n of the mutual pronnses and agreements herem contained,

the part1es do mutually covenant and agree as follows:



ARTICLE 11
RECOGNITION

Section 2.1. Representative Unit:

The Employer recognizes the Ilinois Fraternal Order of Police Labor Council as the sole and
exclusive representative for all employees of the Employer in the job classification of full time
Social Service Supervisor of the Chief Judge of the Circuit Court of Cook County except as
excluded below.

Excluded: The Management Information Systems (MIS) Administrator position; the Training -
Unit Administrator; the Support Staff Supervisor/Administrative Assistant position; the
Administrative Assistant for Collection; all other employees of the Chief Judge of the Circuit
Court of Cook County and all managerial, supervisory, confidential, professional and short- term
employees as defined by the Illmo1s Public Labor Relations Act, as amended. ¢

 Section 2.2. Unjon Membership:

The Employer does not object to Umon membership by its employees, and believes that certain _
benefits may inure from such membership. For the purpose of this Section, an employee shall be
considered to be a member of the Unio if he/she timely tenders the dues required as a condition
-of membership. The Union, as exclusive bargaining agent, shall have an opportunity during the

orientation of new employees to present the benefits of Union membership, at which time the
~Union may give such employees a copy of this Agreement.

Section 2.3 Dues Check-off:

A Deductions

The Employer agrees to deduct from the pay of those employees who 1nd1v1dua11y sign a
written authorization.

- The request shall be on a forin agreed to by the parties. The amounts deducted shall be
set by the Union. The Union shall advise the Employer of any increase in dues, fair share
fees or other approved deductions in writing at least forty-five (45) days prior-to the
effective date. The Employer shall implement the increase in the first full payrell period
after the effeetwe date. '

B: Remittance

The deductlons shall be remitted to the Union along with a list of employees and the
amount deducted from each employee :



Section 2.4. “Fair Share”:

A

The employer shall grant “Fair Share” to the Union in accordance with Sections 6 (e)-(g)
of the Illinois Public Labor Relations Act upon satisfactory demonstration to the

Employer that the Union has more than 50% of the eligible employees in the bargaining

unit signed up as dues paying members. Once this condition has been met, all employees
covered by this Agreement will within 30 days of the Union meeting said condition or
within 30 days of their employment by the Employer either (1) become members of the
Union and pay to the Union regular Union dues and fees or (2) will pay fo the Union each
month their fair share of the Union’s costs of the collective bargaining process, contract
adminisiration and pursuing matters affecting employee wages, hours, and other
conditions of employment

Such fair share payment by non-members shall be deducted by the Employer from the
earnings of the non-member employees and remitted to the Union, provided, however,
that the Union shall certify to the Employer the amount constituting said fair share, not
exceeding the dues uniformly required of members of the Union, and shall certify that

- said amount constitutes the non-members proportionate share of the Union’s costs of the

collective bargaining process, contract administration, and pursuing matters affectmg
employee wages, hours, and other conditions of employment.

Upon receipt of such cexﬁﬁcation, the Employer shall cooperate with the Union to
ascertain the names of and addresses of all employee non-members of the Union from

- whose earnings the fair share payments shall be deducted and their work locations.

Upon the Union’s receipt of notice of an dbjéction by a non-member to the fair share
amount, the Union shall deposit in an escrow account, separate from all other Union
funds, 50% of all fees being collected from non-union employees. The Union shall

.furnish objectors and the Employer with verification of the terms of the escrow

arrangement and, upon request, the status of the Fund as reported by the bank. .

The escrow fund will be established and maintained by a reputable independeﬁt bank or

- trust company and the agreement therefore shall provide that the escrow accounts be

interest bearing at the highest possible rate; that the escrowed funds be outside of the

‘Union’s control until the final disposition of the objection; and that the escrow fund will

terminate and the fund therein be distributed by the terms of an ultimate award,

determination, or judgment including any appeals or by the terms of a mutually agreeable
' ~ settlement between the Union and an objector or group of objectors.

If an ultimate decision in any proceeding under state or federal law directs that the
amount of the fair share should be different that the amount fixed by the Union, the

- Union shall promptly adopt said determination and notify the Employer to change
. 'deductions from the ‘earnings of non—members to said prescribed amount.



- Section 2.5. Religion Exemption:

Employees who are members of a church or religious body having a bona fide religious tenet or
teaching which prohibits the payment of a fair share contribution to a union shall be required to
pay an amount equal to their fair share of Union dues, as described in Section 4, to a non-
‘religious charitable organization mutually agreed upon the by Union and the affected employees
" as set forth in Section 6(g) of the Mllinois Public Labor Relations Act. The employee will be
required to furnish written recelpt to the Union on a quarterly basis venfymg that such payment
has been made.

Section 2.6. In.demnifieétion‘:

The Union shall indemnify and save the Employer harmless against any and all claims, demands,
suits, or other forms of liability that may arise out of or by reason of any action taken by the

Employer for the purpose of complying with any provisions of this Agreement. If an incorrect

deduction is made, the Union shall refund any such amount directly to the involved employee.

ARTICLE III
EMPLOYER AUTHORITY

Section 3.1, Emgloyer Rights;

‘Ihe Union recognizes that the Employer has the full authonty and responsibility for directing its
operation and determining policy. The Employer, on its own behalf and on the behalf of its '
electors, reserves unto itself without limitation all powers, rights, authority, duties, and
responsibilities conferred upon it and vested in it by the laws and the Constitution of the State of
Itlinois and of the United States and any resolution passed by County elected officials and any
rules and regulations of the Court. Further, all rights, which ordinarily vest in and are exercised
by employers are reserved to and remain vested in the Employer. Employer rights shall be
limited only by the specific and express terms of this Agreement. Employer s rights 1nclude but
are not limited to the followmg

A. . To plan, direct, control, manage, detemune and set standards for all functlons,
operations, and services of the department;

" B. To establish the qualifications for employment and to employ employees and to

determine the qualifications and competency of employees for promotlon or transfer to
other posmons .
C. To determine and establish reasonable rules of conduct and reasonable work tules;
D. “To deter_mine and establish work schedules and assigninents‘;



E. -~ Tohire, promote, transfer, demote, evaluate, reassign, supervise, direct, schedule, and
- assign employees to positions and create, modify, and eliminate positions.

F. To take disciplinary actions against employees for noncompliance with the policies,
' procednres, and expectations of the Department; :

G. To establish work and productivity standards and to amend such standards; and establish
“and/or revise performance standards or norms; '

H. To Iay off employees b‘ecause of lack of work or funds or other legitimate reasons; or to
change or eliminate methods, equ1pment and facilities for the unprovement of
operatlons

L To determine the size and composition of the work force;

J. To determine the methods, means, organization, and number of personnel by which such

operations and services shall be provided;

K. To contract out for goods and services;
L. To take whatever 'action is neoessary to comply with State and Federal law;
M. To mairitain the efficiency of Judiciary operaﬁons and services;

N. To take whatever action is necessary to carry out the ﬁmctmns of the J udxela:ry m

: emergency s1tuat10ns, _
0. - To establish wage rates for any new or changed classifications;
P.  Tosectits overall budget.

Section 3.2. Emplover Obligation:

7 The Union reco gnizes that this Agreement does not empower the Employer to do anythmg that 1t
B proh1b1ted from. doing by law.

Sectmn 3.3. Emnlovee Obllgatmn

Employees shall conduct themselves in accordance with the Rules of Professional Conduct
and/or Code of Conduct referenced in the Employer’s policy and procedure manual, which are
estabhshed to promote the integrity of the Probation Department and the J udlc1ary '



- Section 3.4, Union and Emplover Meetin'gs:'

For the purpose of conferﬁng on matters of mutual interest, which are not appropriate for _
consideration under the grievance procedure, the Union and the Employer agree to meet at least

“every six (6) months through designated representatives at the request of either party and at .
mutually agreed upon dates, times, and locations. The Union and Employer shall each designate
not more than three (3) representatives to a labor-management committee for this purpose.

© Arrangements for such meetings shall be made in advance and a written agenda of the matters to

be discussed at the meeting shall be exchanged by the parties five (5) days prior to the date of the
- meeting. Matters taken up in these meetings shall be confined to those included in the agenda.

ARTICLE IV
UNION RIGHTS -

- Section 4.1. Union. Activity:

- Employees shall, after giving appropriate notice and receiving approval from their Regional
Manager, be allowed reasonable time off during working hours to attend griévance hearings,
Iabor-management meetings, and Employer sponsored committee meetings. No request for a
leave shall be considered unless by the Director and the Director shaill not grant approval, if, in
his judgment, such absence from duty at the partlcular time requested would substantially
iriterfere with the conduct of business.

Section 4.2, Union Business Access:

A. One Union representative will be permitted at reasonable times to enter the appropriate
.. Employer facility for purposes of attending grievance meetings or observmg conditions

" uhder which employees are working. The business representative will be identified to the
Manager or designee in writing. On each occasion the Union representative will first

-sécure the approval of the Regional Manager to enter and condyct their business so as not
to interfere with the operation of the Employer. The Union will not abuse this privilege,
and such right of entry shall at all times be sub] ect to general Department rules applicable

- to non—employees :

B. 'Appointments and/or schedules for all necessary Union business meétings, involving two
- (2) or more people from the Bargaining Unit on Employer premises, shall be made in
advance with the Regmnal Manager or demgnated representatlve -

c. Meetlng rooms may be made available, at reasonable times, upon request by the Union,
- so long as 1t does not mterfere Wlth Department operations.



ARTICLE V
HOURS OF WORK AND OVERTIME

- Section 5.1. Resular Work Perlods

A

~ B.

Normal Workweek and Hours:

Each regular full time employee is compensated with a bi-weekly salary, which represents
two-40 hour workweeks. The workweek begins Sunday at 12:01 a.m. and ends at
midnight on Saturday. In order to receive the full salary and commensurate benefits, the
employee must account for 40 hours each workweek in the form of actual tune worked
and approved paid leave time. For purposes.of overtime, meal periods and pa1d leaves
are not considered actual time worked.

Generally, the hours of work for each regular full tlme employee will consist of a set eight
hour, Monday through Friday, workday between the hours of 8:30 a.m. and 4:30 p.m.
Employees may request an alternate hours of work schedule corresponding to 8:00 a.m. to

~ 4:00 p.m. or 9:00 a.m: to 5:00 p.m. Also, there shall be an 11:00 a.m. to 7:00 p.m. shift

once per week. Employees may be assigned up to 8 additional late nights annually to

meet operational needs. No employee shall be required to work more than 8 additional
- nights per year, absent emergency conditions. Fmally, in offices that contain morming

hours of 7:00 a.m. to 3:00 p.m. to meet the needs of clients, an employee may be assigned
to cover this shift. Once a shift is assigned, the employee is expected to work that shift

* unless otherwise authorized by the Regional Managers. The starting and ending times
may change based on the operational needs of the Department, as determined by the
- Regional Managers; or as requested by the Supervisor and approved by the Regional

Manager.

| Traim'ng_ and Meetings:

' Superwsors will adjust their hours of work to meet training and meeting responsibilities

as established by the Employer.

Meal Period:

All employees will be granted a one hour pa1d meal period dunng each full work shift.

- Generally, lunch periods will be taken near the midpoint of the shift, as assigned by the

Regional Manager. Employees will make notification as approved by the Regional
Manager as to when the meal period is taken. Itis assumed that this lunch period or meal
period is taken each day unless the Regional Manager, or designee, gives approval to the
contrary. The employee will not work through the lunch hours or meal periods in order to
accrue overtlme -



Flex Time:.

Providing_-there is 1o conflict with the needs of the Court and the Department, the work
schedule may also be adjusted to accommodate temporary or time limited extraordinary
circumstances of an individual employee. Likewise, the Employer may adjust an

-employee’s work schedule to meet the operational need of the court and the Department.

Accommodation for adjusted work schedules must be previously approved by the

B Director/designee.

‘Section 5.2. - Chief Judge/Constitutional Authority:

This Agreement recognizes that the Chief Judge is empowered by the Const1tut1on of the State of

o Illinois to set times and places. of holding court and to order extended court hours when

necessary. Iti is understood that employees will comply with any such order.

Section 5.3. Compensatorg Time:

A

It is expected that all assignments can be accomplished during an employee’s regularly
scheduled work week. However, when operational needs require overtime work, such
overtime must be approved by the employee’s supervisor, prior to the overtime work
being performed, except in crisis situations where prior approval cannot be secured.
Also, mvoluntary overtime assignments may be directed by the Employer to meet the
operatlonal needs of the office.

_'Employees shall be eligible to earn compensatory tlme at the rate-of one and one half
~ (1-1/2) hours for every hour actually worked in excess of 40 hours in a work week.

Lunch hours and paid leaves are not considered actual work and are not part of this

calculation of overtlme

Employees shall be eligible to earn compensatory time at the rate of one ( 1) hour for

- every hour worked when the sum of the actual time worked and the approved paid leave

t1me is m excess of 35 hoursin a work week.

B Compensatory time may be accrued 1mt1a11y in no less than thirty (30) mmute increments
~and then ﬁﬁeen (15) minute increments thereafter. :

' Employees may combine the use of any accrued beneﬁt time except sick Ieave

Employees may use accrued compensatory days consecutively.

Use: ; R'equests for use of compensatory time must be made as follows:



Amount of - Request Pefiod
Compensatory Time (work days) -
1 day or‘less 1 day
Upto3 days ) 3 days
3 to 5 days 1 7 days
More than 5 daYs 14 days:

Emergency circumstances may arise where an employee is unable to meet the above
request period requirements. Under such circumstances, an employee may nonetheless be
allowed to use accrued compensatory time if, in the Employer’s sole discretion,
operational needs allow such use. :

- ARTICLE VI
VACATIONS

~

Section 6.1. Vacation Leave:

* All bargaining unit employees who have completed one year of service with the
- Employer, including service mentioned in paragraph E of this section; shall be granted

- vacation leave with pay for periods as follows:

Anniversary of Employn'xent.' . Days of Vacation | ‘ M'axi_mum Accumulation
1% ﬂ}'reugh 6t | 10 working days ~ | 20 Working days
70 threugh‘l‘f-l“_“ - 15 werkiﬁg days | 30'§verking days.
15™ through — 20 Working days 40 working days |

Computation of vacation leave shall begin at the initial date of employment at 3.08 hours
per pay period, with the rate of accrual increasing thereafter on the sixth (6™) anniversary’

to 4.62 hours per pay period and on the fourteenth (14%) anniversary to 6.16 hours per pay -

period. A pay penod 1s one in which an employee is in pay status for 80 hours i in apay
period of two weeks -

- Employees may use only such Vacati0n leave as has been earned and acerued

Any emponee who has rendered continuous service to the City of Chleago the Chicago
Park D1stnct the Forest Preserve District, the Metropolitan Water Reclamation Dlstuet of

o :



H.

.VGreater Chicago and/or the Chicago Board of Education shall have the right to have the

period of such service credited and counted for the purpese of computing the number of
years of service as employees of the' County for vacation credit onty. All discharges and

' resignations not followed by reinstatement within one (1) year shall interrupt continuous

service, and shall result in the loss of all prior service credit. Credit for such prior service
shall be established by filing, in the Office of the Comptroller of Cook County, a
certificate of such prior service from such former place or places of employment.

In the event an employee has not taken vacation leave as prowded by reason of separation
from service, the employee, or in the event of death, the employee’s spouse or estate,
shall be entitled to receive the employee’s prevaﬂmg salary for such unused vacation
periods. . .

In computmg years of service for vacation leave, employees shall be credited with regular
workmg time plus the time of duty dlsablllty

Any employee who 1s a re-employed veteran shall be entitled ot be credited with working _
time for each of the years absent due to military service. The veteran’s years of service
for purposes of accrual of vacation time in the year of return to employment with Cook
County, shall be the same as if employment had continued without interruption by
m1l1tary service.

Holidays recognized by the Employer are not to be counted as part of a vacation.

Section 6.2. .'Vacatiim Preference and Scheduling:

A

~ Subject to operational needs, vacations will be granted to meet the requests of employees. '

Vacation periods shall be allotted among employees on a first requested, first granted

‘basis. Where two or more employees in the same department request vacation on the -

same day for the same calendar period and all employees cannot be released at the same
time, then the vacation requests shall be granted in order of the employees seniority.

Vacation time scheduled may be revoked by the Employer in advance or in the course of
being taken to meet the operational need of the Office, but shall be limited to emergency

_S1tuat10ns Additionally, to maintain continuity of services, it may be necessary to limit

or prohibit Vacatlon during a particular period.

Requests for va_cation time shall be made in the follow_ing manner:

10



Amount of Vacation " Request Period (work deys)
More than 1 but less than 3  Sdays
3t05 : 10 days
More than 5 - , _ 20 days

All requests must be made on the appropriate deparl:menf form and submitted to the

supervisor for consideration. Emergency circumstances may arise where an employee is
unable {o meet the above request time requirements. Under such circumstances, an
employee may nonetheless be allowed to use accrued vacation time if in the Employer’s
sole discretion operational needs allow such use.

ARTICLE VII
WELFARE BENEFITS -

Section 7.1. Health Insurance:

A.

The County agrees to maintain the current level of employee and dependent health
benefits, and employees shall contribute, in aggregate, by offset against wages, in
accordance with Appendix D.

All rules and'pi‘ocedures governing the calculation and collection ef such contributions
shall be established by the County’s Depaitment of Risk Management, after consultation
with the Union, All employee contnbutlons for Health Insurance shall be made on a pre-
tax basis. :

Section 7.2. . Life Insurance:

All employees shall be provided with life insurance in an amount equal to the employee’s annual
salary (rounded to the next $1,000), at no cost to the employee, with the option to purchase
additional insurance up to a maximum of the employee’s annual salary. No life insurance shall :
be offered through the County s HMO plans. :

Sectlon 7.3. Dental Plan.

All employees shall be el1g1b1e to part101pate, at no cost to them in accordance w1th Appcndlx C.
No dental coverage shall be offered through the County’s HMO plans. . '
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Section 7.4'. Vision Plan:

All employees shall be eligible to part1c1pate, at no cost to them, in the vision plan in accordance
w1th Appendix C. . No vision coverage shall be offered through the County’s HMO plans.

Sectlon 7. 5 Hosmtallzatlon—N ew Hires:

. All mew employees covered by this Agreement shall be required to enroll in the County H_MO
plan of their choosing, such enroliment to be effective from the date of hire through the
expiration of the first full health plan year followmg such date of hire.

~ Section 7.6. Insurance Coverage for Lald Off EmployeeS'

Employees on layoff status shall retain health and dental insurance coverage for a period of four
(4) months following the effective date of the layoff, with the Employer paying the full premium,
single or family plan as appropriate. '

Sectio_n 7.7. Domestic Partners Coverage:

Domestic partners of the same sex shall be eligible for the County’s health, dental, and vision
benefits in accordance with the Cook County resolution regarding Employee Domestic
Partnership Benefits.

Section 7.8. Sick Leave:

A. All monthly salaried employees, other than seasonal employees, shall be granted sick _
leave with pay at the rate of 3.70 hours per pay period. Accrued sick leave will carry over -
if emiployees change offices or departments with the County, as long as there isno break
m service longer than thirty (30) days ‘

B. ,S1ck leave may be accumulated to equal, but at no time to exceed one hundred seventy-
~ five (175) working days at the rate of twelve (12) working days per year. Records of sick -
leave credit-and use shall be maintained by each office, department, or institution. -
Severance of employment terminated all rights for the compensation hereunder. Amount
of leave accumulated at the time when any sick leave begins shall be available in full, and
additional leave shall continue to accrue Whﬂe an employee 15 using that already ‘
accumulated :

c. Sick leave may be used for illness, disability incidental to pregnancy, or non-job related-
injury to the employee; appomtments with physicians, dentists, or other recognized
~ practitioners; or for serious illness, disability, or injury, in the immediate family of the
employee. After five (5) consecutive workdays of absence due to illness, employees shall -
submit to their Director/designee a doctor’s certificate as proof of illness. Accordingly,

12



sick leave shall hot be used as additional vacation leave.

D. An employee who has been off duty for five (5) consecutive days or more for any health
reason may be required to undergo examination by the Employer s physician before
returning to work.

For health related absences of less than five (5) consecutive days, a doctor’s statement or
proof of illness will not be required except in individual instances where the Employer
has reason to suspect that the individual did not have a valid health reason for the
absence. If indicated by the nature of a health related absence, examination by an
Employer physician may be required to make sure that the employee is physically fit for -
return to work. ,

E. If, in the opim'on of the Employer, the health of an employee warrants prolonged absence
from duty, the employee will be permitted to combine vacation, sick leave, and personal
" days provided a doctor’s excuse is submitted. :

EF. The employee may apply for dlsab1l1ty under the rules and regula’uons established by the
Retirement Board. :

G. The furnishing of false information in connection with the sick leave usage or the failure
to submit verification when required may result in retroactive denial of the requested
leave and/or dlsc1plmary action. '

Section 7.9. Disability Benefits:

Employees incurring any occupational illness or injury will be covered by Workers’
.Compensation insurance benefits. Employees injured or sustaining occupational disease on duty,
who are off work as a result thereof, shall be paid Total Temporary Disability Benefits pursuant .
to the Workers® Compensation Act. Duty disability and ordinary disability benefits also will be
paid to employees who are participants in the County Employee Pension Plan. Disability
 benefits will be reduced by any Workers’ Compensation Benefits received. Duty disability
benefits are paid to the employee by the Retirement Board when the employeé is disabled while
performing work duties. Benefits amount up to seventy-five percent (75%) of the employee’s
salary at the time of injury, and begin the day after the date the salary stops. Ordinary disability
occurs when a person becomes disabled due to any cause, other than injury on the job. An .
 eligible employee who has applied for such disability compensation will be entitled to receive, on
the thirty-first (31%) day following disability, fifty percent (50%) of salary while disabled.
‘Employees are eligible for three (3) months of disability pay for each full year of service. The
first thirty (30) consecutive days of ordinary disability are compensation for only by the use of -
any accumulated sick pay and/or vacation pay credits only, unless the employee and the
-Employer otherwise agree. The employee will not be required to use sick time and/or vacation.

13



‘time for any day of duty dlsab1hty All of the provisions of this section are subject to change in

~ conjunction with changes in State laws. -

Section 7.10. Pension Plan:

Pension benefits for employees covered by this Agreement shall be as mandated under Chapter
40 of the Nllinois Compﬂed Statutes.

ARTICLE VIII |
ADDITIONAL BENEFITS

Section 81 Bereavement L'eave:

A Excused leave with pay will be granted, up to three (3) days, to an employee for the
funeral of a member of the employee’s immediate family or household. Immediate
family shall include mother, father, husband/wife, child (including stepchildren and foster
children), brothers/smters, graudcmldren/ grandparents, and spouse’s parents

B. Leave requested to attend the funeral of someone other than a rnember of an employee’ s
immediate family or household may be granted subject to operational needs, but time
used shall be deducted from the accumulated compensatory time of the employee, then, if
no compensatory time is available, from either the accumulated vacation or personal ‘
leave of the employee making the: request

' C - The employee shall provide satlsfactory evidence of death and attendance at the funeral if -
so requested by the Employer. : :

Section 8,2. Parental Leave:

Employees shall be granted parental Icaves of absence due to the birth or adoption of a child.
The length of such leave shall not exceed six (6) months, inclusive of twelve weeks of FMLA.
Except when notice is impossible (i.e. adoption situations), employees will notify the Human -
Resources Office of the length of their leave and their expected date of refurn at least ninety (90)
days prior to his or her expected date of commencement of leave. If an employee desires to
request an extension of said leave, the employee shall make said request to the Deputy Director
. of Human Resources no later than fourteen (14) days prior to their original return date unless an
emergency arises which prevents the request for extension of leave within stated time. An '
extension may be granted at the sole discretion of the Employer. :

‘Section 8.3_. Jury Dugy.:

Approval will be granted for leave with pay for employees summoned for any jury duty.
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However, any compensatlon less travel allowance, must be turned over to the payroll
department.

‘Section 8.4. Personal -Davs: '

All full time employees shall be pcrrmtted four (4) days off With pay each fiscal year. Employees '
shall accrue personal days 4t the rate of 0.1539 days per pay period. Employees may be

| permitted these four (4) days off with pay for personal leave for such occurrences as observance

of a religious holiday or for other personal reasons. Such personal days shall not be used in

- increments of less than one-half (%) day at a time. If the health of the employee warrants

prolonged absence from duty, the employee will be permitted to combine personal days, sick
leave, and vacation leave.

Additionally, two (2) personal days may be used for observance of religious holidays prior to

accrual, to be paid back at the rate of future accrual. Employees must complete and submit the

- designated appropriate form for approval of personal day use to their supervisor no less than two

) W’orking days prior to use. It is understood that circumstances may arise in which an -
employee is unable to meet the request time requirement. In these situations, employees may be
allowed the use of personal days in the Bmployer’s sole discretion. Such approval shall not be

" unreasonably denied. Severance of employment shall terminate all rights to accrued personal

days.

Total of one (1) personal day accrued each year may be used in 1/4 day increments throughout

ihe year. Usage of this time is subj ect to Regional Manager’s approval.

ARTICLE IX
SENIORITY

Section 9.1, Probationary 'Périod:

After the date of this Agreement, the probatlonary pencd for a new employee into a classification

covered by this Agreement, or an-employee hired after a break in continuous service shall be six
(6) months after completion of initial training. A probatlonary employee shall have no seniority
and may be demoted or disciplined at any time during the probationary period for any lawful

reason, and shall have no recall rights or recourse to the grievance procedure with respect to any
such discipline. Should the Employer terminate an employee who obtained the position

internally (promotion, transfer, demotion, etc:) during the probationary period, the termination
shall be subject to the grievance procedure of this Agreement. Upon completion of the' -

probationary period, the employee 8 scmonty shall be computed as of the date of most recent
-hire. ‘ _ o
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Section 9.2. Definition of Seniority:

A. Seniority is an employee’s length of most recent continuous employment with the
Employer as a Supervisor (see Section 12.14). .

. B For purposes of vacation accrual, wages and pension, seriiority shall be defined as the-
length of most recent continuous employment with the Employer since his/her last hlrmg
-date as a full-time employee with the County (see Section 12 14).

- C. For purposes of reduction in work force, layoff and recall semonty shall be determined
by: .
Promotion date as a Somal Service Supervisor,
Hire date as a Social Service employee, then
Employee number

Section 9.3. Reduction in Work Force, Layoff, and Recall:

Should the Employer determine that it is. necessary to decrease the number of employees within a
job classification, the surplus employees in the classification shall be removed from it in inverse -
" order of seniority in the bargalmng unit. Employees and the Union shall be given notice thereof
at least two (2) weeks prior to the effective date. Employees laid off as a result of this procedure
shall be subject to recall in order of seniority before new employees are hired. Employees will be
“recalled to the classification held by them at the time the decrease i in the work force is first put
anto effect, if a vacancy exists.

Section 9.4. Termination-of Seniority:

~An employee s seniority and employment relationship with the Employer shall terminate upon
-the occurrence of any of the following: : _

A Resignation or retirement;
B. Discharge for just cause;
C. . Absence for three (3) consecutive work days without notification to the Director or a

designee during such period of the reason for the absence, unless the employee has an
- explanation acceptable to the Employer for not furhishing such not1ﬁcat10n

D.  Failureto report to work at the termmahon of a leave of absence or vaeat1011 unless the

employee has an explanation acceptable to the Employer, for such fallure to report for
Work
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E. Absence from work because of layoff for any other reason for six (6) months in the case
of an employee with less than one (1) year of service when the absence began, or twelve
(12) months in the case of all other employees, except that this provision shall not apply
in the case of an employee on an approved leave of absence, or absent from work because
of illness or injury covered by duty dlsablhty or ordinary dxsablhty beneﬁts

F.-  Failure to report for work upon recall from layoff w1th1n ten (10) workmg days after
_notice to réport for work is sent by registered or certified mail or by telegram to the
employee’s last address on file with the Personnel Department of the Employer;

-G Engaging in gainful employment while on an authorized leave of absence.

Section 9.5. _Seniority List;

A, On the effective date of this Agreement the Empleyer shall prepare a senionty list wh10h,
shows the dates of hire, the names, and job titles of all employees within the bargaining -
unit entitled to seniority. '

B. Inl a:nuary of each year the Employer will prowde the Umon Wlth an up-to-date copy of ,
- the seniority llst -

: ,Section .9.6'. Reinstatement:
An employee who is reinstated within one year from a resignation from Cook County
-employment shall receive credit for prior service (less the titne the employee was not in service)

in accrual of vacation time and for the filling of vacancies.

Sectim_l 9.7.. Transfer of Stewards:

Employees acting as Union Stewards shall not be transferred from their job classification or
department because of their activities on behalf of the Union. Any transfer of Union Stewards
from their job classifications or departments, other than emergency of voluntary bid, will be .
accomplished upon notification to the Chief Union Steward in advance of any such transfer.

ARTICLE X .
FILLING OF VACANCIES

Section 10.1. Filling of Vacancles

 Vacaricies are positions defined as any opening, position, assignmeri, promotion, or transfer
created for any reason that require the position fo be filled by employees. No other employee(s)
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shall fill vacancies or perform theIr dutles or 3351gnments other than the employees of this
bargaining unit. :

A.. Posting;

New positions shall be posted for bid at all major worksites of the Social Service Office .
for a period of ten (10) working days, and such postings shall state the grade, assignment,
and requirements. Other vacancies shall be filled via the permanent bid list and shall be

- in accordance with the section on priority.

' ‘B. - Permanent Bid List:

- At any time, employees may request a bargaining unit position. of a division, regardless of
whether such position is currently vacant. Such requests shall be submitted via a “Transfer of

- Assignment Request” form approved by the parties to this contract. An employee’s request for a
transfer of assignment shall be submitted to the Regional Manager on the approved form. The
Regional Manager must forward the completed form to the Personnel Section within three (3)
days of receipt from the employee : -

The Employer will retain a “Tran'sfer of Assignment Request” for one year after submission

. unless the employee requests in, writing prior to the expiration of the one year that they no longer
- wish to be considered for that position or assignment. Once a “Transfer of Assignment Request”
. 1s granted, and served upon the employee, the employee may not refuse that transfer or
,assigtiment.‘ An employee may maintain up to four (4) active bids on the bid list at one time.

The Employer shall provide the Union on a quarterly basis a personnel trapsaction list for the .
Department indicating all new hires, transfers, ‘and terminations, stating the name and seniority of
each personnel transaction. The Union shall receive quarterly a copy of the current bid list.

-The Employer shall provide a current hst to the Unlon of all posmons that currently ex1st and on
each occasion that a position is created the Umon shall receive the same. :

'Section 10_.2. _Priority:

| A  Permanent vacancies shall be filled in the felleMng order‘ of priority:
1. - Transfer; | |

2. Recall from layoff;

3 Applicants outéide-ﬂie bargaining umt,
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For tra.nsfers vacancies will be filled by the most senior person provided sald cand1date
meets the following criteria:

1. Comple_tion of established-t_rainiﬁg hour requirements for the previous year, unless
otherwise prevented by the Emp loyer from completing..

2. No ‘suspensmns for the past two years and no written repnmands within the past
18 months.
3. Passes a written tﬁreshold test, if required.
4. Completion of an interview, if required.
5. Possesses speciah'ied skills or other expertise in a particular area if the position

has a prerequisite for such skills or expertise.

‘An employee may not be considered for'reassigmﬁent for eighteen (i 8) months after

receive a new position except for “new positions” or when otherwise required by
operational needs. The Employer retains the right to transfer one (1) employee annually
to meet opérational needs of the Department outside of and without consideration of the
bid process or bid list. To the extent possible, this type of transfer shall be the least
disruptive amongst the bargaining unit employees Individual employees may be
transferred to fill temporary vacancies created for any reason for a period not to exceed

sixty (60) days. At the completion of the sixty (60) day period, the transferred employee

shall be returned to the previous assignment held prior to the transfer. If the temporary
vacancy continues for more than one hundred twenty (120) days, the position shall be put
up for bid, should the Employer determine the position to be vacant.

ARTICLE XI
HOLIDAYS

" Section 11.1. Designation of Holidays:
A

Except in emergency and for necessary operations, ail full time employees in the _
bargaining unit are entitled to a holiday on each occasion that the Circuit Court of Cook
County is closed for a court holiday. Should a certain holiday fall on a Saturday, the
preceding Friday shall be set as the holiday, should a certain hohday fall « ona Sunday, the
following Monday shall be. set as the hohday

- In addition to the above any other day or part of a day shall be cons1dered a hohday when

so designated by the Chief Judge.
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" Section 11.2. Holiday in Vacation:

If a holiday falls within an employee’s scheduled vacation, such employee, if otherwise eligible,
shall be granted an additional day of vacation. ' :

Section 11.3. Work on a Holiday:

If for any reason the Employer requires an employee to work on any holiday, the employee will

~ be paid at his/her straight time rate for all hours actually worked and will receive a mutually
-agreed upon day off for which he/she will receive pay at his/her usual daily rate of compensation.
- An employee scheduled to work on a holiday but fails to report shall not be eligible for a paid

~ holiday. An employee.scheduled to work on a holiday who calls in sick shall not be eligible for

- the paid holiday unless medical documentation acceptable to the Employer is provided, which

shall not be unreasonably rejected. Employees will be compensated at the rate of time and one-
half (compensatory time) for working on the following six (6) holidays:

New Year’s Day _ Memorial Day Independence Day
. Labor Day Thanksgiving - Christmas Day

" Section 11.4. Elicibility:

- To be eligible for holiday pay, an employee must have worked or been in paid status the regularly
. scheduled number of hours on the last day before and first scheduled day after the holiday. For
_purposes of this paragraph, “paid status™ is not limited to a day in which work is actually

performed. The term shall also include any paid leave or compensatory time used as previously
- approved by the supervisor. '

Section 11.5. Floating Holiday:

* In addition to holidays listed, employees shall be credited with one (1) floating holiday on

" December 1* of each year, which must be used by the employee between December 19 and

November 30™. The floating holiday may not be carried over into the next fiscal year by the

employee except as provided below. The floating holiday will be scheduled in accordance with

the procedures for vacation. Use of the floating holiday is limited to full day increment.

Requests shall not be unreasonably denied. If the floating holiday is not used prior to the end of

the fiscal year (November 30%), the employee shall be compensated in cash (at the applicable

- rate) or compensatory time, in accordance with the current practice, provided that the employee
~ has submitted at least three (3) requests for such floating holiday by September 1% and the

~Employer failed to grant one of the three days requested.

If an employee is required to work on an approved floating holiday, the employee shall receive
the employee’s regular hourly rate for the hours actually worked plus one and one-half time the

. hours actually worked in compensatory time.
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ARTICLE XII
LEAVES

Section 12.1. Regular Leave;

~An employee may be granted a leave of absence without pay by the D1rectof or-designee. Such A '

leave shall be limited to one (1) month for every full year of continuous employment with the

R Soolal Service Department, not to exceed one (1) year, except for military service.

An employee desiring a leave of absence shall make written application to their immediate
supervisor, who will then forward the request to the Director who will then forward same to
Director or designee. The request shall include the purpose for the leave of absence and the dates
for which the leave is requested. An employee granted a leave of absence shall be eligible, when
such leave expires, to receive the salary and the same or comparable posruon at the time the leave
was granted

Section 12.2. Seniority on Leave:

: An employee on an approved leave of absence shall retain seniority, but shall not accrue pension
* benefits during such period (except as may be otherwise provided in the County’s Pension Plan},

nor shall such period count toward an employee’s entitlement to automatic progression in wage
scale based on length of service. Employees shall, however, receive retroactive increases for all
time in which they were in pay statis. An employee returning from a leave of absence will be

entitled to return to the same or comparable position held prior to commencement of such leave.

If a layoff or reduction in force occurs while an employee is on a leave of absence, the employee
will be returned to the same or comparable assignment provided he/she has sufficient seniority. -

. Additionally, an employee returning from a leave of absence may be allowed to return to their

previously held assignment provided the position was filled no more than ten (10) days pnor to.

'the return of the employee on the de31gnated return date.

Sectlon 12.3, Retentmg of Benefits: |

An employee will not earn sick, personal day, or vacation credits while on a leave of absence
without pay. An employee on .a leave of absence except for parental leave or leave providéd by
the Family Leave Act will be required to pay the cost of the insurance benefits i in order to keep
these benefits in full force and effect during the penod of leave. Arrangements for payments of
such costs through normal deductions or otherwise must be made with the Employer’s Human
Resource Office prior to departure on the leave. For the failure to make such arrangements, the

. Employer may cancel insurance benefits, which will be reinstated upon the employee’s retumn to

‘work, subject to such waiting period and other rules and regulat1ons as may be apphcable to the
msurance plan : : : _ :
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Section 1-2'.4. Military Leaire:

Employees who enter the armed services of the United States shall be entitled to all the
- reemployment rights provided for in the Universal Military Service and Tralnmg Act of 1951, as
amended. _

An employee who has at least six (6} months of more of continuous actual service and is a
member of the Tllinois National Guard or any of the Reserve-Components of the Armed Forces of
the United States, shall be entitled to leave of absence with full pay for limited service in field .
training; cruises, and kindred recurring obligations. Such leave will normally be limited to

~ eleven (11) working days in each year.

Section 12.5,  Veterans®’ Conventions:

- Any employee who is a delegate or alternate delegate to a National or State convention of a

- recognized veterans” organization may fequest a leave of absence for the purpose of attending
said convention, providing, however, that any employee requestmg a leave of absence with pay
must meet the following conditions:

A, ' The employee must be a delegate or altemate delegate to the conventlon as established in
the by-laws of the organization. :

B. - They miust register with the credentials committee at the convention head'quarters.

C. Their name must appear on the official delegate-alternate rolls that are filed at the State
headquaners of their organization at the close of the convention.

D 'They must have attended no other convention, with a leave of absence with pay, dunng
the fiscal year. : ‘ ‘
h E. . The employee must produce, upon retummg from the conventlon, a registration card

signed by a proper official of the convention, indicating attendance

Section 12.6. Approval of Leave:
‘No lrequ'es‘t for a leave will be considered unless approved by the Director and the Director shall
.+ not grant approval if, in his judgment, such absence from duty at the particular time requested
- would substantially interfere with the conduct of business. - L

Section 12.7. | Family Medical Leave Act (FMLA):

Eligible employee_s' are entitled to up to twelve (12) workweeks unpaid leave per rolling 12-
- month period for FMLA. Insurance coverage shall be maintained only in accordance with FMLA
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leave, i.e., up to twelve (12) weeks and meeting FMLA standards. At the employee’s option, the
employee may utilize any accrued paid time of option in lieu of unpaid leave status. During such
leave, all applicable benefits shall continue to accrue. Upon giving notice to the employee,

. FMLA will be charged to an employee any time an employee requests parental, maternity,
personal, disability, and medical leave of absence that is also FMLA eligible. Time off for an
‘employee injured on duty shall not be applied to FMLA, provided the time off i mjury 18
determined to be covered under Workers’ Compensation.

Section 12.8. Educational Leave:

Upon request, a leave of absence for a perlod not to exceed one (1) year may be granted to a full-
time employee with at least two (2) years of Employer service, if operational needs allow, in -
order that the employee may attend a recognized college, university, trade or technical school, or
high school, provided that the course of instruction is logically related to the employee’s

* employment opportunities with the Employer. Such leave shall not be arbitrarily or capncmusly
“denied. Such leave may be extended for good canse and in accordance with the operational -
needs of the Employer: :

~ Section 1‘2.9. Use of Benefit Time:

_ "Except where required by law, each-employee covered by this Agreement shall not be required to
use accumulated time prior to going on unpaid leave. :

_Section 12.10. Unpion Leave:

- A leave of absence not to exceed one (1) year without pay, will be granted to an employee who is
elected, delegated, or appointed to participate in duly authorized business of the Union, which
requires absence fiom the job. ‘Such leave may be exterided by mutual agreement. Employees
duly elected as delegates of the Union will be allowed time off, with pay, to attend State and
National conferences and conventions of the Union, not to exceed five (5) work days for all
employees. Sick pay, vacation, and insurance benefits will be provided as set forth mn Sectmn 3

-of ths Artlcle

Section 12.11. _Victims® Economic Security and Safety Act

- Eligible employees are entitled to up to twelve (12) workweeks unpaid leave per rolling 12~
- month period as a result of domestic violence to: seek medical attention or counseling for injuries’
- or psychological trauma, obtain victim services, relocate, seek legal assistance or participate in a
related court proceeding. While on leave, the Employer will continue any applicable benefits.
. At the employee’s option, the employee may utilize any accrued paid time off option in lieu of
unpaid leave status. If the qualifying event is eligible for both VESSA and FMLA leave, then
these leaves will be charged concurrently.  Time off for an employee injured on duty shall not be
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applied to VESSA, provided the time off injury is determined to be covered under Workers
Compensation.

Section 12.12. Nlinois Family Military Leave Act (IFMLA): .

Eligible employees are entitled to up to thirty (30) days unpaid leave per calendar‘_jrear‘for job-
protected leave to visit with a spouse or child who has been called into military service for a
period lasting longer than 30 days. While on leave, the Employer will make it possible for an
employee to-confinue any benefiis at the employee’s expense. Employees shall not take IFMLA
leave unless the employee has exhausted all accrued vacation, personal, and/or compensatory
time. Employees returning from family military leave must be restored to the same position or to
a position with equivalent seniority, benefits, and pay. The Employer is prohibited from
interfering with or restraining an eligible employee’s request for leave and cannot take any
adverse job action agamst an employee who exercises his or her nghts under the Act

Section 12.13. Grlevance Remedies:

Members of the bargaining unit asserting a violation of FMLA, VESSA, or IFMLA sections
under this Article may process their grievance up to, but not including, the arbitration stép of the -
gricvance process. Employees dissatisfied with the disposition of their grievance under this
Section may seek redress before the appropnate administrative agency or court.

Section 12.14. Change in Anniversarv Date;:

Absence from County service on n leave without pay for periods in excess of thlrty (30) calendar
days, all suspensions of thirty (30) days or longer, time after layoffs for more than thirty (30)

* calendar days but less than one (1) year, all absences without leave shall be deducted in
computlng total continuous service and will effect a cha:nge in the anmversa.ry date

ARTICLE X111
DISCIPLINARY PROCEDURE

Section 13.1. 'P'olicg:

The Employer has the right to discipline employees for _]llSt cause. The Employer may only
impose the types of discipline listed in Section 13.2. of this Article. Discipline shall be
progressive in nature and corrective. Progressive d18c1p11ne need not be followed in maj 0T cause
infractions. :

Section 13.2. Types of Discipline:

‘'The Employer mey only impose- the following types of discipline:
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B.-

L. Oral reprimand (documented)
2. Written reprimand

3. Suspension(s)

4. Termination

Employees may be demoted for just cause after conclusion of the probationary period.

Section 13.3. Investigatory Meeting:

The Employer may, but is not required to, conduct an investigatory meeting with the employee
who is subject of the investigation. If an investigatory meéting is conducted, any employee who
is subject of the investigation or reasonably believes that disciplinary action may result because
of such meeting shall be entitled o union representation upon request.

Section 13.4. Pre-Disciplinary Hearing:

A.

Purpose '

Prior to the imposition of suspensions or terminations, the Director or designee shall
convene a pre-disciplinary meeting. The Director or designee shall meet with the
employee to discuss the circumstances giving rise to the contemplated discipline. The
Employer, after presenting all known evidence and reasons for disciplinary action, will
afford the employee an opportunity to rebut any evidence and/or charges..

Representation

The employee i is entitled to have Union representation present at the pre-d1s01p11nary
meeting if the employee S0 requests

Extensions

Reasonable requests for extensions of time for rebuttal purposes may be allowed by the
D1rector/des1gnee _

Notices .

‘The Employer will notify the employee of the date of the pre-disciplinary hearing not less

than two (2) working days prior to the hearing date. The Employer will provide the
employee and Union with the date, time, and location of the hearing and the reason(s) for
the contemplated dlsmplme
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Section 13.5. Oral and Written Reprimands:

In cases of oral and written reprimands, the Employer must inform the employee that the _
employee is receiving an oral or written reprimand and provide the employee with the reasons for
such discipline. A copy of the oral or written reprimand itself shall be placed in the employee’s
personnel file and shall only be removed in accordance with Section 13.7 of this Article.

Section 13.6. Notification and Disciplinary Action:

In the event that disciplinary action is imposed, the Employer shall promptly furnish-the
employee and the Union with a clear and concise statement describing the discipline and the
reasons for such discipline. Once discipline is imposed, it shall not be increased.

- Section 13.7. Removal of Discipline:

- ‘Oral reprimands will be purged from an employee’s records if the employee is free from the same
. or sumlar offense for twelve (12) consecutive months.

Wntten reprimands will be purged from an employee’s records if the employee is free from the

~ same or similar offense for eighteen (18) consecutive months. Although suspensions shall not be
expunged from an employee’s records, despite the passage of time, the time which has elapsed

- since such discipline was imposed as well as any subsequent discipline will be taken into
consideration in determining the current level of discipline to be administered.

Section 13.8. Temporary Suspension:

When the Employer believes the presence of an employee is dangerous or may result in the
disruption of operations or when the employee’s alleged actions may result in a violation of the
Rules of Professional Conduct and/or Code of Conduct referenced in the Employer’s policy and
procedural manual, which are established to promote the integrity of the Department and the
Judiciary; and/or criminal charges are pending against an employee, that employee may be placed
on Unpaid Temporary Suspension (UTS). A UTS shall only last up to forty-five (45) calendar - -
days for actions not involving criminal charges. Where criminal charges are pending against an
employee, UTS will last until the resolution of the criminal charges or for a peried of time in
which the Employer conducts a reasonable investigation and determination of the matter.

- The first 14 calendar days of temporary suspension shall be without pay' An eniployee may use
. accrued vacation, personal, and compensatory time after the ﬁrst 14 days of temporary
o suspension has lapsed. ‘ :

If no disciplinary action is iss’ued‘by the Employer, the emplbyee shall be reinstated, reimbursed _
for lost salary and accrued leave, and the record of the temporary suspension shall be removed -
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- from the personnel file. If the length of the temporary suspension exceeds the disciplinary action
given, the employee shall be reimbursed for the différence in salary and accrued leave.

ARTICLE XIV ,
GRIEVANCE PROCEDURE

Section 14.1. Definition:

A grievance is a difference between an employee or the Union and the Employer with respect to
the interpretation or application of, or compliance with, the agreed upon provisions of the
Agreement.

A dispute between an employee (or his/her covered dependent) and the process of claims shall
not be subject to the grievanee procedure provided for in this Agreement. Oral reprimands are
not subject to the grievance procedure, Wntten reprimands may only be grieved through Step 3
of the grievance procedure

Section 14.2. Representation:

- Only the aggrieved employee(s), and/or representatives of the Union, may present grievances.
Employees or the Labor Council may take up grievances through Steps 1 to 3 either.on their own,
individually, or with representation by the Union. If an employee takes up a grievance without
Union representation, any resolution of the grievance shall be consistent with this Agreement,

- and a Union representative shall have the right to be present at such a resolution. A grievance
may be initiated at Step 2, 3, or 4 by mutual agreement between the Union and Employer. In a
grievance involving the Union’s own Interests or rights with the Employer, the Union must be
party to such mutual agreement. - -

All grievances must be in writing and contain a statement of the facts, the provision(s) of the
- Agreement that the Employer is alleged to have violated, and the relief requested. Failure to
provide all of the above shall not be grounds for denial of the grievance.

Section 14.3. Meetihgs: ' L -

' At each step of the grievance procedure, the appropriate Employer representatlve shall meet in
accordance with the time limits. There shall be no tape recording of any grievance meetings
except by mutual agreement. When the meeting does not result in a résolution of the grievance, -
the Employer representative shall respond to the Union, in writing, within the time limits
provided herein. Grievance meetmgs will be scheduled as not to dlsmpt the operations of the
Department. : :



Section 14.4. Grievance Procedure Steps:

The steps and time limits as provided are as follows:

Step | Submission To Whom Submitted Meeting Time | Response Time
1 30 Days Regfonal Managers 1 15 Days. | 15 Days
2 10 Days | . Director/Designee _ 15 Days N 15 Days
3. 30 Days | Chief Judge/Des'ignee 25 Daysl | 25 Days

| 4 30 Days o Arbitration - 30 Days 30 Days

Section 14.5. Submission Time and Limits:

The initial time limit for presentmg a grievance shall be 30 days Time limits may be extended
' by mutual agreement between the parties. Submission time will be calendar days, and meetmg
and response times shall be work days.

Section 14.6. Stewards:

‘The Union will advise the Employer in writing of the names of all the stewards and shall notify
the Employer promptly of any changes. Stewards will be permitted to handle and process

~grievances referred by employees at the appropriate steps of the grievance procedure during

~ normal hours without loss of pay, provided that such activity shall not exceed a reasonable period
of time, and shall not interfere with their work performance. On each occasion, stewards will
_obtain approval from their supervisor or an appropriate supervisor before leaving their work -

- assignment area. Stewards will handle grievances at their own work location. In the eventa
steward is unavailable, the steward from the worksite closest to the gnevance locatl,on will

' process the grievance. ‘ :

Section 14.7. Union RepresentafiVes:

-Duly authorized business representatives of the Union will be permitted at reasonable times to
enter the Employer’s department for purposes of handling grievances or observing conditions
under which employees are working. These representatives will be identified to the

- Director/designes, and on each occasion will first secure the appraval of the Director/designes to
 enter and conduct their business so as not to interfere with the operation of the Employer, and
such approval shall not be unreasonably withheld. The Union will not abuse this privilege and
such right of entry shall at all titmes b subject to general Employer department rules apphcable to
non- employees o a
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Section 14.8. Imp artial Arbﬁ:ration_:

If the Labor Council is not satisfied with the Step 3 answer, it may, within thirty (30) days after
‘receipt of the Step 3 answer, submit in writing to the Chief Judge notice that the grievance is to
* enter impartial arbitration. If the two parties fail to reach agreement on an arbitrator within ten
(10) days, the Chief Judge and the Union may request the State Labor Relations Board, American
Arbitration Association or the Federal Mediation and Conciliation Service to provide a panel of
* arbitrators. Each of the two parties will confer within seven (7) days of the receipt of the panel to
alternately strike one name 4t a time from the panel until only one shall remain. The remaining
name shall be the arbitrator. The Union and the Chief Judge will make arrangements with the
arbitrator to hear and decide the grievance without unreasonable delay. The decision of the
arbitrator shall be binding. Expenses for the arbitrator’s services and the expénses which are
common to both parties to the arbitration shall be borne equally by the Employer and the Union.
Each party to an arbitration proceeding shall be responsible for compensating its own a
“representatives and \mtnesses :

The arbitrator, in his/her own opinion, shall not amend, modify, nullify, ignore, ot add to the
provisions of this Agreement. The issue or issues to be decided will be limited to those
presented to the arbitrator in writing by the Chief Judge and the Union. The arbitrator’s decision
- must be based solely upon the interpretation of the meaning or application of the express relevant -
language of the agreement. The decision of the arbitrator made in compliance with the foregoing
~ .shall be final, shall be in writing, shall include the reasons for each finding and conclusion, and
shall be rendered within thirty (30) days following the date of the last hearing conducted by the
Arbitrator or reasonable time thereafter. |

If an arbitration date is pOStponed, the party (Union or Employer) responsible for'the -
_postponement shall also be responsible for the arbitrator’s charges in connection with the
.postponement. In the event the grievance is resolved the parties shall split the a:bltrator s

cancellatmn fees. y :

; ARTICLE XV
CONTINUITY OF OPERATION

Section 15.1. No Strike:

The Union will not cause or permit its members to cause, and will not sanction in any way, any
work stoppage, strike, picketing, or slowdown of any kind or for any reason, or the honoring of
any picket line or other curtailment, restriction or interference with any of the Emplayer’s

-functions or operations; and no employee will participate in any such activities during the term of
- this Agreement or any extensmn thereof. :

29



Section 15.2. Union Liabilitv and Duty:

In addition to any other liability, remedy, or right provided by applicable law or statute, should
any strike, sit down, slowdown, cessation or stoppage or interruption of work, boycott, sympathy
strike, or interference with the operations of the Employer occur, the Union, within twenty—four '
(24) hours of a request by the Employer shall:

A Advise the Employer in wntmg that such action by the employees. has not been caused or
sanctioned by the Union;
B. Notify employees of its disapproval of such action and instruct employees to retumn to

work immediately;

C. Post such notices at Un1on bulletin boards advising that it disapproves of such action and
instruct employees to return to work 1mmed1ately,

D. Take such other steps as are reasonably appropriate to bring about observance of the
~ provisions of this Article, including compliance with reasonable requests of the Employer
to aecomphsh this end. :

Seetion 15.3. Discharge of Violators:

The Employer shall have the right to discharge or otherwise discipline any or all employees who
violate any of the provisions of this Article. In such event, the employee or employees, or the
Union in their behalf, shall have no recourse to the grievance procedure, éxcept for the sole .
purpose of determining whether an employee or employees participated in the action prohibited
by this Article. Ifit is determined that an employee did so participate, the dlsmplmary action
taken by the Employer may not be disturbed. _ S

' Sectlon 154. No Lock-Out.

The Employer agrees that it will not lock out its employees durmg the term of thls Agreement or
any extension thereof. :

~ Section 15 5. Reservation of Rights:

. In the event of any violation of this Article by the Umon or the Employer the offended party may
pursue any legal or equltable remedy otherwise available, and it will not be a condition precedent
to the pursuit of any judicial remedy that any grievance procedure prowded in this Agreement be
first exhausted.
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ARTICLE XVI
~ MISCELLANEQUS

Section 16.1. No Discrimination:

~ No employee shall be discriminated against on the basis of race, color, sex, age, religion,
disability, national origin, ancestry, sexual orientation, marital status, parental status, military
discharge status, political affiliation and/or beliefs, or activity or non-activity on behalf of the
Union. :

Section 16.2. Savings Clause:

- In the event if any provision of this Agreement should be rendered or declared unlawful, invalid,
or unenforceable by reason by any ‘Federal or State law no existing or hereafier enacted, such
- invalidity or unenforceability shall not affect the remainder of the provisions herein. The parties
- agree to meet and adopt revised provisions that would be in conformity with the law.

' Section 16.3. Travel Reimbursement:
Employees required to ﬁse personally owned automobiles in the course of their employment shall
be reimbursed at a rate in accordance with the Cook County Travel Expense Reimbursement

~ Policy. Such rate shall be adjusted upward, as necessary, to ensure that employees are-paid the
‘maximum allowable by County policy.

, Section 16.4. Personnel Files:

o Employees may inspect the1r personnel ﬁles at times and i in the manner prescnbed by the llinois
., Personmel Records Act. .

Section 16.5, Suh-Con'traeting-'

It is the general- pohcy of the Employer to continue to utilize its employees to perform work they
. are qualified to perform. The Employer may, however subeontraet where c1rcumstances
warrant. : :

: The Employer will adv1se the Umon as early as possible, but no less than two (2) months in
advance when such changes are conternplated, and will discuss such contemplated changes with

-the Union, pursuant to the Illinois Public Labor Relatlons Act. The Employer will work the
Union in making every reasonable effort to place adversely affected employees into other.

- bargaining unit pos1t10ns : :
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Section 16.6. Dual Employment:

Employees are subject to the Employer’s current (as existed on 4-1 07) policy on dual
empioyment. :

Section 16.7. Health and Safety:

The Employer shall endeavor to provido a safe and healthful work envirenment for all
employees. The Employer agrees to comply with all applicable State and Federal laws. The

. parties shall share information adequately and fully in order to assure that health and safety issues.

are adequately addressed. Health and safety issues shall be addressed through Iabor/management

 meetings.

Section 16‘8. Payroll Deductions:

All employees shall be eligible to partioipétte at no cost to them, in a‘ﬂexible benefits plan to be
established by the County. Such plan shall include segregated IRS accounts for child care and

- medical expenses.

Section 16.9. Meeting Roomé:

‘Upon prior approval, the Employer agrees to make available conference and meetmg rooms for

| Union members and officials while off duty.

Section 16.10. ' Bulletin Boards"

The Employer will make bulletin boards available for the use of the Umon in non—pubhc

locations. The Union will be permitted to have posted on these bulletin boards notices of a non- o

controversial nature, but only after submitting them to the Director for approval and postmg
Permission to post shall not be unreasonably denied,

There shall be no distribution’ or posting by employees of advertising or political material,

notices, or other kinds of literature on the Employer’s property other than herein provided.

~.Section 16.11. Equipmient/Identification:

When the Employer provides necessary equipment needed for employees to perform their duties,

- the employees shall be responsible for equipment and Department identification that is supplied.

by the Employer. Employees shall be requ1red to reimburse the Department for repiacement of

1dent1ﬁcatlon/equ1pment that is lost or destroyed through the neghgence of the employee
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Section 16.12. Distribution of Contract:

" The Employer shall print and make available a copy of thls contract to all current members of the
bargammg umt and any new member hired durmg the term of the contract.

' Sectlon 16 13. Americans with Dlsabllltv Act:

Tt is the intent of the parties that any reasonable accommodations adopted by the Employer
conform to the requirements of this Agreement where practicable. . The Employer may take all
reasonable steps necessary to comply with the ADA. Any such steps, which might conflict with
the terms of this Agreement, shall be discussed with the Union prior to implementation: The

s parties shall coopetate in resolving potential conflicts between the Employer’s obligation under

the ADA and the rights of the Union. Neither party shall unreasonably withhold its consent to
the reasonable accommodation of any employee. Nothing in this section shall require the
Employer to take any action which would violate the ADA or any other applicable statute.
Information obtained regarding the medical condition or history of an employee shall be treated
in a confidential manner. Gnevances involving this section shall begm at Step 2 of the grievance
procedure

- Section 16.14. Communicable Disegées:

The Employer will endeavor to take all reasonable and necessary steps to limit and/or prevent the
spread of communicable diseases in the workplace. Thetefore, the Employer agrees to address
all concerns regardmg communicable dISeases at labor-management meetings.

ARTICLE XVII
" 'RATES OF PAY

-

" Section 17.1. Rates of-P:QQ

See following page.
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Section 17.2. Bilingual Pay:

Upon 1mplementat10n of this Agreement, employees whose assignments regularly required the use of
bilingual skills or to use sign language skills in fulfilling their job duties shall receive an additional $50.00
per month. The determination as to whether or not an employee or a position is entitled to bilingual pay
shall be made by the Employer in its sole discretion. :

ARTICLE XVIIL
EDUCATION!T RAINING/DEVELOPMENT

Section 18.1. 'Emnlovee Development and 'I‘ralmm_r

The opportumty to attend courses and conferences offered by the Employer shall be offered to employees

B on an equitable basis.

Section 18.2. Education:

The Employer must grant an employee leave up to-a total of § hours without pay during any school yearin
increments of no less than one (1) hour, no more than four (4) hours of which may be taken on any given'
day, to attend school conferences or classroom activities related to the employee’s child in accordance
with the School Visitation Rights Act, 820 ILCS 147. :

ARTICLE XIX
DURATION

This Agreement shall become effective on / 3// I , and shall remain in effect through. -

November 30, 2008. Either party may give wﬁtten notice to the’ other party not less than sixty (60)
calendar days prior to the expiration date, or any anniversary thereof, that it desires to modify this
‘Agreement. . :

In the event such written notice is given by either party, this Agreement shall continue to remain in effect
after the expiration date until a new agreement has been reached or the Union shall gwe the other party
five (5) calendar days written notice of cancellation.

Signed and entered into this 25th day of July

’9 . ;.7/—/ Z -{,/M.'
' Tlm()ﬂ;:g Evany MR Iyt Biglex - o ‘
Chief Fudge of the Sirchit Court 4 {llinois Ffaternal Order of Police .
of Cook County : - De i .
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