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ARTICLE II

 RECOGNITION -
. . . m m = = ® ®
. - o - T
The Employer recognizes the Illinois Fraternal Order of Police Labor'Council as the sole and hm» .m
. exelusive representative for all employees of the' Employer in the job classification of full time , M p
Social Service Supervisor of the Chief Judge of the QH& Court of Cook County except as . m - m
excluded below, : S .. i .
Excluded:  The Manegement Information Systems (MIS) Administrator position; the Training - 5] ..mu m = < = =
Unit Administrator; the Support Staff Supervisor/Administrative Assistant position; the 5= 28 = E v “
Administrative Assistant for Collection; all other employees of the Chief Judge of the Circuit £ ﬂ -
Coutt of Cook County and all managerial, supervisory, confidential, professional and short-term o
employees as defined by the llinois Public Labor Refations Act, as amended.
. i " .
= = .
) : . . Be | |ES . 12| s | = g
The Employer does not object to Union membership by its employees, and believes that certain “m — w @ = i = 0 S
benefits may fnure from such membership. For the purpose of this Section, an employee shall be = n.w. £ I - -
. considered to be a member of the Unio if he/she timely tenders the dues required as a condition ﬁ - ol -
of membership. The Union, as exclusive bargaining agent, shatl have an opportunity during the” = 2 ol B
arientation of new employées to present the benefits of Unior membership, at which fime the g2 m e
Unien may give such employees a copy of this Agreement, 22 .| |s
a8 = , Lo
. Wv .m ..m ..w no..- o WA,. a2
Section 2.3 Dues Check-off: =8 a g W,. u/” m u/“ . W . v m
._ g5 | 883 "R
A, Beductions S5 [
The Employer agrees to deduct mo_.d the pay of those employess who individually signa
written authorization. . :
The request shatl bé on a form agreed to by the parties. H:n, E.n.o::ﬁ deducted shall be
set by the Union. The Union shall advise the Employer of any increase in dues, fair share
fees or other approved deductions in writing af least forty-five (45) days prior fo the =
effective date. The Employer shall itnplement the increase in the first full payroll period i ,
after the effective date, ) & =
v [ mm\ 5 .
B. Remittance W oo M qm. M
. . ’ g | 5| 2 2
The dedustions shall be remitted to the Union along with z list of employees and the . 2 M ) B |- R
amownt deducted from each employee. : il 8] 8 8 ) -
g g g LLE .
| g (A E)E1E |8
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. . . M — m W. "l 2
: | igi i igious’ TS nE o |El . m m
Employees who are members of a church or religious body having a bona fide religious fenctor . 135 s E| =218 8.
teaching which prohibits the payment of a fair share contribution to a mnjon shall be, required to ] m = H k- i m. . LM g g
pay an amount equal to their fair share of Unjon dues, as described in Section 4, to a non- . 95 2 wlEE m. & & B
‘religious charitable organization mutually agreed upon the by Union and the affected employees 539 = 5|2 5 o g Bl & m
" as set forth in Section 6(g) of the Ninois Public Labor Relations Act. The ewmplayes will be o A m o= m.m B m Bl 2 3
Tequired to furnish written receipt to the Union on a quarterly basis verifying that such payment . - . .m K d ..um' gl &4 &
has been made. - S ’ Pm. .f.MIMMwH,m, .m. M..
EgcE2i8:283 7 | 2
_ B‘ommmmu@mmw, =%
: C . : R 7} 2EBRB 8 =
‘The Union shall indemnify and save the Employer harmless against any and ajl claimns, demands, m 2 m -4 m e -1 TP 2 n
suits, or other forms of liability that may arise out of or by reason of any action taken by the S W . w SF 8
Employer for the putpose of complying with any provisions of this Agreement, If an incorrect - 19 : =S .
dedyction is made, the Union shall refund any such amount directly to the involved employee. - los . m =
, o , o : s = &l g
o . 3§ z ._.L.% £
| ARTICLEI. ey m 98| &
EMPLOYER AUTHORITY . g 2 3 3
o : . 3 &
: _ ~F B 2 s
. . (=1 =1 b = -
‘The Union recognizes that Eo_milowﬂ has the full authority mwn responsibility for &Hmmuw its m ~....m . = e
“operation and determining policy. The Employer, on its own behalf and on the behalf of its =1 .mu ey ] m . £
electors, reserves unto ifself without limitation all powers, rights, authority, duties, and M - w &l W m.
responsibilities conferred upon it and vested in it by the laws and the Constitution of the State of k-] W m 5 W = W
Tllinois and of the United States and any resolution passed by County elected officials and any m b = 3 8
tules and regulations of the Court. Further, al] rights, which ordinarily vest in and are exercised n....w . o 0
by employers are reserved to and remain vested in the Employer. Entployer rights shall be -
limited only by the specific and express terms of this Agreement. Employér’s rights include, but " N
are not limited to the following: - . . . L = . .m A
| ‘_ | : 2] i
. : S . -
A, To plan, direct, coitrol, manage, determine, and set standards for all functions, ‘ . .m El £ <. g 2
operations, and services of the depariment; . . 5 9 : m B
. - 2 BENEERTE A E )
- o . = ; -
B.-  To establish the qualifications for employment and to employ emplayees andto . W . M W L M =8 m
. determine the quelifications and competency of employees for promotion or transfer o . N .m f m | W |8 .m :
other psitions; . : m ) 8 m .m g = \m! : £ < w
- N ) . . . * : ‘ B .m = k
€. To determine and establish reasonable rulés of conduct and reasonable work rules; m W m W m m 5] M W & m &
. R - = .m‘H.r.. e ..M%.»
D, To determine and establish work schednles and assignments; ..m,m .m " .m £ W PW .mu
o 1835358285 [Faz
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For the purpose of conferring on matters of mutual interest, which are not appropriate for- .W. W m s BB K :
consideration under the grievance procedure, the Union and the Employer agree to-meet at Jeast . m e . .m - 53w ale s
every six (6) months through designated representatives at the request of either party and at . , 28 m S 2 W s 3 m Wn m
mutually agreed upon dates; times, and locations. The Union and Employer shalt each designate g M 25 32 2 =23 & @ b bl
not more than three (3) representatives to a labor-management committee for this pumpose. | = m rm = e EIHE R
Arrangements for such meetings shall be made in advance and a written agenda of the matters to . m 9 = 2 g IR &
be discussed at the meeting shall be exchanged by the parties five (5) days prior to the date of the o - = 1.
* meeting, Matters taken up in these meetings shall be confined to those included in the agerda. & W “
@ -
| | E9EEE . (RN
) =25 .m - = LR LA LA LA R
=R EES Sl 21 e [gle s
O TS EE2EZ & B 7| & 83 8
UNION RIGHTS 185" =%l 3 = 3 == I
. . S 4| % B 55 |5
Employees shall, after giving mv?..n..uawa notice and receiving »ﬁmwoﬁ_ frotn their Regional o . W
Manager, be allowed reasonable time off during working hours to attend grievance hearings, .m W T &
_mvovgmummgaa.angamm. and muﬁoxﬁ sponsored Sﬁ—.aaaa meetings. No reguest @. a ) M G| = £ W Wn s s
leave shall be considered unless by the Director and the Director shall not grant approval, if, in g olE e 2 =4 s B2 |8
his judgment, such abserice from duty at the particular time requested would substantially B ] = - .m i D -
interfers with the conduct of business. 2 M m m .
vl = 2
Section 4.2, Union Business Access: m W
: ) S|=
A, One Union representative will be permitted at reasonable times to enter the appropriate ) W B ...Ma
* Employer facility for purposes of attending grievance meetings or observing conditions J« |12 m. )
under which nEEouanm are working. The business representative will be identified to the L] & = w2 ®l = 2 |ele s
Manager or designee in writing. On each occasion the Union representative will first & R W. g W 2 W g 12
secure the approvzl of the Regional Manager to enter and conduet their business so as not Q. B
to interfere with the operation of the Employer. The Union will-not abuse this- privilege, =) .m
and sich right of entry shall at all times be mneoa to general Uavmasmnn mules applicable m i .
to non-employees. - ~ ——
. . B =
B. Appointments mb&_on schedules for all necessary Union business meetings, E<o?_=w wo . W i 3 ”m. .m = .m a .
(2) or more people from the Bargaining Unit on Employer premises, shall be Bmam in ) g B 2B m m m
advance, with the Regional Manager or designated qon_.amnn”wncc . m Su m m m M m m ’ g W
I m 3 EE=73|88 m 8l
C. Meeting rooms may be made evailable, at reasonable times, upon qan_anmﬁ 5_. the Union, FATS .W.W m 1 m E W hmw = g
50 Jong as it does not mterfere S._E Department operations. . m mh 2B 8.9 m.w = Wm m W m M :
. s -& = Bl [ ol Z=lg
$ i
. m . ] o 2} .. W. m 2 .M -
_ Sfa| |8&ed mm\mms_ﬂmm‘. I8
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* Providing there is no conflict with the needs of the Court and the Department, the work €5 b m. 28
schedule may also be adjusted to accommeodate temporary or fime limited extraordinary , B m =} 3 m m .m 3 w g m
circumstances of an individual employee. Likewise, the Emiployer may adjust an . = = -8 . EHF w -3
employee's work schedule io meet the operational nged of the court and the Department. : g2 J= ] .W. - 3 8 .ma Bed
Accommodation. for m&ﬁﬁ& work moram:_am must be vHSozma.. mvvaoén_ by the B 3 W z L m .m £ ..m.m .m
U_Boﬁou.amzmsaa , . A m z |3 B% Ww .m ey
A g 4 m e 2533
- . .mw ® w8 M M 2 B M
= = @ = I
This >w«omama recognizes that the Chief Judge is oaﬂoiﬂ.& by the Constitution of Eo State of ..m m - W 2 m M z 8 m .m
Illinois to set times and places of holding court and to order extended court hotrs when m.m ..0. = W 2 m m B2 m
necessary, It is understood that employees will comply with any such order. - # m e ,m ..uw _m o2
, - EBsS8  wmdE mmm
gSE=l .“..m....h i
ge | H )...m $ 254
&% 1 vs%ezis
A, Itis nx_...moau that all assignments can be moaoﬂ_urmraa during an employes’s Rwsmw_.a. = 5 - m. gF .w.. =
scheduled work week. However, when operational needs require overtime work, such - T g
overtime muyst be mEuno«.& 3. the employee’s m:ungmoq ptior to the overtime work . L
being performed, except i in crisis situations where prior approval cannot be secured. .m M
" . Also, involuntary overtime assignments Eww be directed by the mHES..Q to meet the - .._L. ]
- operational needs of the office. P m 5e ~
g8
' Employees.shall Wn eligible to eam noBumE&SQ time at the rate om one and one half & S
(1-1/2) hours for every hour actually worked, inl excess of 40 houts in a work week. =

rcﬁoaroaamaaﬁma_nme.ﬂwqa:oﬂ Ssmaﬂ& wﬁ:& sou.w Eaﬂabonvmnowﬁm
-calcutation of o<o..c§a .

‘7"N0n'e'_

Employees shali be eligible 10 eam ooEumnmmﬁoQ time at the rate of one { C hour for
every hour worked when the sum of the actual time worked and the approved paid leave
time is E excess of 35 hours in a work énnw ’ .

OoSnnamEoQ time may ‘be acerned HanE.. in no less EE._ E:.Q GS BEE@ Es.oaga
and then fifieen (1 mv minute increments thercafter.

Mo
Current Benefits -
(through 11/30/07)

mEESanm may combine Em use of any accrued «annmﬁ time except sick mﬂEo
mﬁv“ownam may use mnnEmg ooiuoummanw days consecutively,

B Use: wopznﬂm for use of noamgmﬁoa\ nnﬁ mist-be Emnn as wozoém : . *

PLAN LIMITS AND

MAXIMUMS
1 Co-Insursnse. :
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Section 6.2. Vacation Freference and Sclieduling

Al

Greater Chicago and/or the Chicego Board of Education shall have the right to have the
period of such service credited and courited for the purpose of computing the number of
yeats of service as employees of the County for vacation credit only. ' All discharges and
resignations not followed by reinstatement within one (1) year shall interrupt continuous
service, and shall result in the loss of all prior service credit. Credit for such prior service
shall be established by filing, in the Office of the Comptroller of Cook County, a
certificate of such prior service from such former place or places.of employmernt,

In the event an employee has not taken vacation leave as proivdéd by reason of separation
from service, the-employee, or in the event of death, tie emiployee’s spouse or estate,
shall be entitled to receive the employee’s prevailing salary for such unused vacation
periods. - s . :

In computing years of servite for vacation leave, emiployees shall be credited with regular
working time plus the time of duty disability. o : :

Any empioyee who is a re-employed veteran shall be entitled ot be credited with working
time for-each of the years absent due to military service, The veteran’s years of service
for purposes of accrual of vacation time in the year of return to employment with Cook
County, shall be the same as if employment had continued without interruption by .
military servige. ' . ’

Holidays recognized by the Employer are not to be counted as part of a vacation.

Subject to opetational needs, vacations will be granted to meet the requests of employees.
Vacation periods shall be allotted among employees on = first tequested, first granted
basis. Where two or more employees in the same department request vacation on the
same day for the same calendar period znd all employees cannot be released at the same
tinte, then the vacation requests shall be granted inorder of the employses” seniority.

Vacation tinte scheduled may be revoked _‘uv.‘gm Employer in mne.ﬂ.umm,. of in the course of

being taken to meet the operational need of the Office, but shall be limited to emergency
situations. Additiohally, to maintain confinuity of services, it may be necessary to limit
or prohibit vacation during a particular period, ..

Requests for vacation time shall be made in the following manner;

10

Signed and entered into this_25¢h day of_July

Upon implementation of this Agreement, employees whose assignments regularly required the use of
bilingual skiils or to use sign language. skills in fulfilling their job duties shalt receive an additional $50.00
per month, The determination as to whether ornot an employee or a position is entitled-to bilingual pay
shall be made by the Employert in its sole discretion. ) . S :

ARTICLE XVIIL
DEVEL

Hsoccuonaaqswnannnoﬁmamwm .nmn?..onqn.m om.naa_uwﬁmmuiowﬁmﬁ.m:waom.&& *o nBHu_ozomw...
on-an equitable basis, . - . L o :

The Employer must grant an employee leave up to a total of 8 hours without pay during any school year in’
increments of 1o less than one (1) hour, no more than four (4) hours of which may be taken on any given -
day, 10 attend school conferences or classroom activities retated to the employee’s child in accordance
with the Sckool Visitation Rights Act, 820-ILCS 147. . : .‘ .

ARTICLE XIX
DURATION

This Agreement shall become effective on _/ 2% and shall remain .E effect Enop.mw
Novetnber 30; 2008, Eithier party may give written notice to the other party not less than sixty (60) .
calendar days prior to the expiration date, or any anniversary thereof, that it desires to modify this .
Agreement. : : : o Sl )

In the event such written notice Hu given by efther party, this Agreement shall continue to remain in effect
after the expiration date until a new agreement has been reached or the Union shall give the other party -

five (5) calendar days written notice of cancellation. . .

nois Ffaternal Order of Polics

of Cook County - -
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Section 7.4,  Vision Plan:

All employees shall be efigibls to participate, at no cost to them, in the vision plan in accordance
with Appendix C. No vision coverage shall be offered through the County's HMO plars.

- All new employees covered by this Agreement shall be qonaaa to enroll in the Oocﬁw HMO
plan of their choosing, such enrollment to be effective from the date of hire through the
expiration of the first full health plan year mozo&um such date of hire.

Section 7.6. Insnrance Coverage for Laid O&.HE, loyees:

Employees on layoff status shall retain health and dental insurance oma_on_m,n for a period of four

(4) months following the effective date of the _wwom. with the Employer v&.ﬁm the full premium,

m_sm“o. or mﬁEq EE.. as appropriate.

Section 7.7. tic m.w..»u Coverag

Domestic partners of the same sex mwm: be eligible h.on the County’s health, dental, m:n vision
benefits in accordance with the Cook County resolution regarding mav_&ao UoEmmzo
Partnership Benefits, ‘

A, All monthly m&mﬁwa nﬂuncuanm. other than seasohal employees, %sw: be granted sick

leave with pay at the rate of 3.70 hours per pay period. Accrued sick leave will carry over -

if nEEouanm change offices or departments with the County, as long as there is no g.nuw
E service _oswow than thirty (30) days.

B.  Sick leave may be accumulated to equal, but at no time to axnn& one hundred mn<n=Q.

five (175) working days at the rate of twelve (12) working days per year. Records of sick’ :

leave credit and use shall be maintained by each office, department, or institution,
Severance of employment terminated all rights for the contpensation hereunder. Amount
of leave accumulated 4t the time when any sick leave begins shall be available in. ?: and
additional leave shall contitiue to accrue while an employee is EEW that already
acoumulated. -

C..  Sick ledve may be used for illness; disability incidental to pregnancy, or non-| ‘do.o qa_maa
injury to the employee; appointments with physicians, dentists, or cther recognized
practitioners; or for serious illness, disability, or injury, in the immediate family of the
employee, After five (5) consecutive workdays of absence due to illness, employees shall
submit to their Uﬁnosn..nam.mzoa a doctor’s certificate as E.oom of illness, >82&um_$

12

The Employer shall print and make available a copy of this contract to all current members of the
bargaining unit and any new member hired during the term of the contract.

Tt is the intent of the parties that any reasonable accommodations adopted by the mBEoznn
conform 1o the requirements of this Agreement where practicable. The Employer may take all
reasonable steps necessary to comply with the ADA. Any such steps, which might conflict with
the terms of this Agreement, shatl be discussed with the Urion pricr to implementation. The
parties shall noouﬂﬁm in resolving potential conflicts between the Employer’s obligation under -

‘the ADA and the rights of the Union. Neither party m&m= -unreasonably withhold its consent to
the reasenable accommodation of any employee. Nothing in this section shall require the

Employer fo take any action which would violate the ADA or any other applicable statute.
Information obtained regarding the médical condition or history of an employee shall be treated .
in a confidential manmer. Grievances involving this m@oaos shall _umw:_ at Step 2 of the m:nﬁanu
procedue,

The Employer will endeavor to take all reasonable and rnnnmg steps to limit and/or prevent the
spread of communicable diseases in the workplace. Therefore, the Employer agrees o mnannmm

atl concems regarding communicable diseases at mwwoa.gmasgﬁ Bnoz_pmm

ARTICLE XVH
RATES OF PAY

See following page.
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conjunction with changes in State laws, - - ’

Pension v,nnnm.m for mwﬁ_o«nnm covered by this Agreemetit shall be as S.uﬁawﬁa.‘gamm Chapter
40 of the Hlinois Compiled Statutes, . . e

ARTICLEVIIL -
. ADDITIONAL BENEFITS

A, Excused [eave with vww will be granted, up to three (3) days, to an nEEQWma for the
. funeral of a member of the employee’s immiediate family or household. Immediate

family shall include mother, father, husband/wife, child (ingluding stepchildren and foster ~

children}, brothers/sisters, grandchildren/grandpatents, and spouse’s parents.

B. Leave requested to attend the funeral of someoné othet than 2 member of an employee’s
immediate family or household may be granted subject to operational needs, but time
used shall be deducted from the accumulated compensatory time of the employee, then, if
1o compensatory time is avajlable, from either the accumulated vacation or personal

feave of the aa.u_oMoa making the request, :

C. The employee shall provide satisfactory evidence of death and attendance at the funeéral if
50 requested by the Employer. - . :

Employees shall be granted parental leaves-of absence due to the bitth or adoption of a child.

The length of such leave shall not exceed six (6) months, inchusive of twelve weeks of FMLA.
Except when notice is impossible (i.e. adoption sifuations), employees will notify the Human ..
Resources Office of the length of their leave and their expected date of retusn af least ninety (90).
days prior to his or her expected date of commeéncetnent of leave, If an employee desires to
request an extension of said leave, the employee shall make said requiest to the Deputy Dirécter
of Human Resources no later than fourteen (14) days prior to their original retwm date unless an
emergency arises which prevents the request for extension of leave within stated time. An
extension may be granted at the sole discretion of the Employer. .

Section §.3. Jfu

‘Approval EE be granted for leave with pay for employees summoned for any jury duty.

14

ARTICLE XVI'
MI ANEOUS

 No employee shall be &wonaﬁwﬁ&,.mm&uﬂ on the basis of race, color, sex, age, religion, .

disability, national origin, ancestry, sexual orientation, marital status, parental status, military

‘&mnrﬁmoﬂwam.vo_wmow_mnmmmmo:wu&ou.emmammvonmnmsqgnos&nniqo:,co:m,n.om&n
Union, - , . S

In thie event if any provision of this Agreement should be rendered or declared unlawfil, invalid,
or unenforceable by reason by any Federal or State law no existing or hereafter enacted, such
invalidity or unenforeeability shall not affect the remainder of the provisions herein. The parties
agree to meet and adopt revised provisions that would be in conformity with the law.

Employees required to use personatly owned automobiles in the course of their employment shall
be reimibursed at a rate in accordance with the Cook County Travel Expense Reimbursement
Policy. Such rate shall be adjusted upward, as necessary, to enstire that employees are paid the
maximunt allowable by County policy. e : Lo o

Employees may inspect their personne] files at times and in the manner prescribed by the Minois

Personnel Records Act. )

ection 16.5. Sub-Contracting:

1t is the general policy of the Employer to continue to utilize its employees to vn-moz.ﬁ work they

ﬁna:&m&ﬁonw&gﬂ..mrmmav_owﬁﬁmw.gﬁﬁ.g mzwoouu.mn,ﬁéwm_.w.&_.nssmgnnm

The Employer will advise the Union as early as possible, but no less than two (2) months in
advance when such changes are contemplated, and will-discuss such contemplated changes with
the Union, pursuant to the [llinois Public Labor Relations Act. The Employer will work the
Union in making every reasonablé effort to place adversely affected employees into other
bargaining unit positiorns. . . . o i
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A Serniority is an mBEozmq s Hmnwﬁ of most recent confinuous QBES..EQE with the
" Employer as a Supervisor (see Section 12.14). -

B. For purposes of vacation acorual, éwmnm and pension, seniority shall be defined as the
length of most recent continuous employment with the Employer since his/her last hiring
date as a full-time employee with the County (see Section 12.14).

C. For purposes of reduction in work force, layoft and recall, setiiority shall be determined
by: : : . ’
w.ﬂoBomou date as a Social Service Supervisor,
Hire ddte as a Social Service employee, then
Bmployee number

 Section 9.3, ,.ﬂm.n:..a_.mo: i Work ﬁ.c_.om,ﬁw off. and Recall;

Should the Employet nonmn:_:n that it is. necessary to decrease the number of mﬂv_owanm i&:: a
job classification, the surplus employees in the classification shal] be removed from it in inverse
order of seniority in the _uE.wEEam unit. Employees and the Union'shall be given notice thersof .-
at least two (2} weeks prior to the effective date. Employees laid off as & résult of this vﬁoonmc_.o
shall be subject to recall in order of seniotity before new employees are hired. Employees will be
recalled to the classification held by them at the time the decrease in the work force is first vE..

into effect, if a vacancy exists, -

Section 9.4. .—.m..n_ nation on Seniori

Amn employee'’s seniority and mEEoSuna u&wzonﬂnu with the mBu_ouan shall 5.95&« _.ﬁou
the ocourrence of EG of Em H,ocoism

A Womﬁnwnou or —.n:EEmE
B. Emnrﬂmn for just cause;

O .. Absence for three (3) consecutive work days without notification to the .U:SS_. ora

designee during such period of the: reason for the absence, unléss the employes hasan - ‘

explanation uon%SEm to the Employer for not mEEmvSm such notification; -

D. Feilure to _.nuo: to work at the termination of a leave of absence or <wnmﬂon. unless the

employee has an oxvﬁm_._mzou acceptable to the Employer, for such failure to report for
soﬂw

C16

1 the Labor Council is not satisfied with the Step.3 answer, it may, within thirty (30) days after
receipt of the-Step 3 answer, submit in writing to the Chief Judge notice that the grievance is to
enter impartial arbitration. If the two pariies fail to reach agreement on anarbitrator within ten
(10) days, the Chief Judge and the Union may request the State Labor Relations Board, Aimerican
Arbitration Association or the Fedéral Mediation and Conciliation Service to provide a panel of
arbiteators, Bach of the two parties will confer within seven (7) days of the receipt of the panel to
altemately strike one name at a time from the panel until ondy one shall remain, The remaining
name shall be the arbitrator. The Union and the Chief Judge will make arrangements with the
arbitrator to hear and decide the grievance without uareasonable delay.” The decision of the |
arbitrator shall be binding. Expenses for the arbitrator’s services and the expenses which are
commen to both parties to the atbiiration shall be borne equally by the Employer and the Union. -
Each party to an arbitration E.oon&Ew shall ca Smuoum&ma for Savgmgsw its own
_.au_.nmgﬁce.am and witnesses.

The w&ﬁﬂon in lisfher own opinion, m:mz not E.nsa Bo&.@ uc:.@. ignove, or u& to the
provisions of this Agreement. The issue or issues to be decided will be limited to those

presented to the arbitrator in writing by the Chief Judge and the Union. The arbitrator’s decision
must be based solely upon the interpretation of the meaning or application of the express relevant
language of the agreement. The decision of the arbitrator made in compliance with the foregoing |
shall be final, shall be in-writing, shall include the reasons for each finding and conclusion, and
shall be rendered within thirty (30) days Tollowing Eo date . am the _mmn ‘hearing conducted S the

.?Eﬂmﬂoa or reasonable Edo Eﬂ.@pw&.

Ifan Ed_ﬂ.wzou awﬁ is vomﬁoumP Eo party aEcu or maw_ou_da qmmuosm&_w for Ea ) .

- postponement shiall also be _.mmuonm_Eo for the arbitrator’s charges in connection «SE the

postponement. In the event the- mnﬂ.wunn is ..nuo_dna 9« vw&am shall split the B.Eﬁ&on 5

: owson:wzou wnam.

ARTICLE XV

The Union will not causeor permit its members 1o omﬁo, Bn will not sanction in E.w way, any.

- work stoppage, strike, picketing, or slowdown of any kind or for any reason, or the honoring of

any picket line or other curtailment, restriction or interference with any of the Employer’s

functions or operations; and no employee will vﬂﬁﬂvam in ..Ew such activities &an m._m term om
this Agrosment or any, nﬁouﬂou ﬁwn_,qom

29
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shall fill vacancies or perform their duties or assignments other than the employees of this
bargaining unit. o

A, Posting:

New positions shall be posted for bid at all major worksites of the Social Service Office .
for a period of ten (10) working days, and such postings shall state the grade, assignment,
and requirements. Other vacancies shall be filled via the permanent bid list and shall be

. in-accordance with the section on priority. . .

B.  Permenent Bid List;

At any time, employees may request a bargaining unit position of 2 division, regardless of -
whether such position is currently vacant, Such requests shall be submitted via a “Transfer of
Assignment Request” form approved by the parties to this contract, An employee’s request for a
transfer of assignment shall be submitted to the Regional Manager on the approved form. The
Regional Manager must forward the completed form to the Personnel Section within three 3)
days of receipt from the employes,”

The Employer will retain a “Transfer of Assigninent Request™ for one year after submission
unless the employee requests in writing prior to the expiration of the one year that they no fonger
wish to be considered for that position or assignment. Once a “Transfer of Assignment Request”
is granted, and served upon the employee, the employee may not refuse that transfer or
assignment. An employee may maintain up to four (4) active bids on the bid list at one time.

The Employer shall provide the Union on a quarterly basis a persormel transaction kst for the
Department indicating all new hires, transfers, and terminations, stating the name and seniority of
each personnel transaction. The Union shail receive quarterly a copy of the current bid list.

The Employer shall provide a current list to the Union of atl positions that currently exist, and on'” ’

each occasion that a position.is created, the Union shall receive the same,

A, Permanént vacancics shatl be filled in the followinig order of priority:
1. Transfer;
2. Recall mon_. layoff;

3. Applicants outside the bargaining unit;

18

from the vnﬂ,moswn.u file. If the length of the temporary suspension exceeds the disciplinary action
given, the employee shall be reimbursed for the difference in salayy and wow&:&,?»ﬁ. o :

ARTICLE X1V
GRIEVANCE PROCEDURE

A grievance {s a differenice between an employee or the Union and the mBEowSé:m.a%mﬁ to

" the interpretation or application of, or compliance with, the agreed upon provisions of the.

Agreement, -

A E%Ea between an empioyee (or his/her covered dependent) ahd the process of claims shall:
not be subject to the grievance procedure provided for in this Agreement. Oral reprimands are
ot subject to the grievance procedure. Written reprimands may only be grieved through Step 3
of the grievance procedure, . ’ . . .

Section 142, Representation:

" Only Em wmm:.oqmm employee(s), m:&o_.. representatives of the Q_..wou. may present @.moe.ﬁoam..

Employees or thie Labor Council may take up grievances through Steps 1'to 3 either on their own, -
individually, or with representation by the Union. If an employee takes up a grievance without
Union.representation, any resolution of the grievance shall be consistent with this Agrecment, |
and a Union representative shall have the right to be present at such a resolution. A grievance
may be initiated at Step 2, 3, or 4 by mutual agreement between the Union and Employer. Ina
grisvance involving the Union’s owr interests or rights with the Employer, the Union must be

party to such mutual agreement.

All grievantes must be in writing and nmsﬁs a statement of the facis, the provision(s) of the
Agreement that the Employer is alleged to have violated, and thé relief requested. Failure to
provide all of the above shall not be-grounds for denial of the grievance. :

Section 14,3, Meetinss:

it cach step of the grievance procedure, the approptiate Employer representative shall meet in

accordance with the time limits, There shall be no tape recording of any grievance mestings
except by mutual agreement. When the meeting does not reésult in a résolution of the grievance,
the Employer representative-shall respond to the Union, in wiitifig, within the time lmits
provided herein. Grievance mestings will be scheduled-as not to disrupt the operations of the

Department.
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If a holiday falls within an employee’s scheduled vacation, such-employee, if otherwise eligible,
-shall be granted an additional ddy of vacation. . .

If for any reason the Employer requires an employes to work on any holiday, the employee will
be paid at his/her straight time rate for all hours actually worked and will receive a mutuaily -
agreed upon day off for which he/she will receive pay at his/her usual daily rate of compensation.
An employee scheduled to work on a holiday but fails to report shall not be eligible for a paid
holiday. An employes.scheduled to work on a holiday who calls in sick shall not be eligible for
the paid holiday unless medical docuthentation acceptable to the Employer is provided, which
shall not be unreasonably rejected. Employess will be compensated at the rate of time and one-
half {compensatory time) for working on the following six (6) holidays: - .

New Year’s Day © " Memorial Day 'Independence Day
Labor Day - Thanksgiving Christmas Day

-Section 11.4. _Eligibiliy

To be eligible for holiday pay, an employee must have worked or been in paid status the regularly
scheduled number of hours on the last day before and first scheduled day after the holiday. For
purposes of this paragraph, “paid status” is not limited to a day in which work is actually ,
performed, Theterm shall also inclide any paid leave or. compensatory time used as previousty
approved by the snpervisor, - - .

In addition to holidays listed, employees shall bé ¢redited with one {1} floating holiday on
December 1% of each year, which must be nsed by the employee between December 1% and
November 30 The floating holiday may not be camied over into the next fiscal year by the
employes except as provided below. The floating holiday will be scheduled in accordance with
the procedures for vacation. Use of the flodting holiday is Yimited to fult dayincrement;
Requests shall not be unreasonably denied. If the floating holiday is not a.mn.n prior to the end of.
the fiscal year (November 30"), the employee shall be compensated i cash (at the applicable
rate) o compensatory time, in accordance with the ciirrent practice, provided that the employee
has submitted at least three (3) requests for such floatinig holiday by September 1* and the .
Employer failed to grant one of the three diys requested. o ,

If w:.a.EEouam, is required to .ﬁ_o_.w on an approved floating holiday, the employee shall receive
. the employee’s regular hourly rate for the hours actually worked plus one and oné-half time the
bours actually worked in noEﬂnummﬁ,oQ time, . . B

20

-

Oral reprimand (docbmented
Written reprimand .
Suspension(s}

. - ‘Termination

N

B.  Employees may be demoted for ._.pr nmnw.n.mbnm‘mgasm.ﬁu of the probationary period.

The Employer may, bit is not required to, copduct an Hﬁmammaq mesting with the employee

- who is sibject of the investigation. If an investigatory meeting is conducted; any employee who

is subject of the investigation or reasonably believes that disciplinary action may result because
of such meeting shall be entitled to unfon representation upon request, S

AL Pumose

Prior to the imposition of suspensions or tenminations, the Direttor or designee shall -
convene a pre-disciplinary meéting. . The Director or designee shall meet with the
gmployee to discuss the cireumstinces giving rise to the contemplated discipline. The
Employer, after presenting al! known evidence and reasons for disciplinary action, will
afford the employee an opportunity to rebut any evidence and/cr charges, a

B.-  Representatiog

.Hrmmav_ou‘.mm G ‘onmm&Srmﬁcumougﬁ.«mgﬁmo:E&mﬂwﬁwn mﬂ-&%ﬁ::& ,

meeting if the employee so requests.
€. . Exten sions

Reasonable ,En,_cmma for extensions of time for nmgnﬁ.u:ammmm may be m.._._.oina by the
Director/designiee. - - » . - SR : -

D. oti

- The Employer will notify the employee of the date of the pre-disciplinary Hearing not less
than two (2) working days prior to the hearing date. The Employer will provide the
employes and Union with the date, time, and location of the hearing and the reagon(s) for

.the contemplated discipline. . R P ST
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Employees whe enter the armed services of the United States shall be entitled to all the
reemployment rights provided forin the Universal Military Service and .H_.mEEm Actof [931,as
amended.

An employee who has at least six {6) months of more of continuous actual service andisa
member of the Illinois National Guard or any of the Reserve Components of the Armed Forces of
the United States, shall be entitled to leave of absence with full pay for limited service in field
training, cruises, and kindred recurring obligations. Such leave will normally be limited to
eleven (11} working days in each year.

Sectiop 12,5, 422.»5 Co v uaoum.

) ?Q oBEownn whoisa mn_nmwﬁ or aaﬂﬁm na_mmmum toa Zmnouw_ or mS»a cenvention of a
recognized veterans” organization may request a leave of absence for the ﬁﬁno% of attending
said convention, providing, however, that any emiployee requesting a leave ow absence with pay
must meet the womoéﬁm conditions:

A. " The employee must be -3 %Fm&a or »xﬁ.:mﬁ an_nmma to the convention as established in ~ )

{he by-laws of the oumps_nwcon.
B: They must register with the credentials 85558 at the convention wo.maa_._m_.a.a.m.

C. Their name must appear on the ommsmm delegate-alternate rolls that are fled mﬁ‘ﬁn State
rmwn_n:mﬂoa of their organization at the ¢lose of the convention.

D. They must have attended no other 3=<n=no= S:: a leave of absence SE— pay, during
‘the fiscal year.

E. The employee Ezmﬁ ancom. upon HEEEN from the convention, a registration card
signed by a proper official of the convention, indicating attendance.

No request for a leave will be oonmaoan Eaamm %qu& E‘ Qn U_qn&oﬂ and En Director wru:
not grant approval if; in his judgment, such absence from duty at the particnlar-time requested
would m_:._mﬂmn:m:w _Esmman with the SE_;& of business.

-Eligible employees are entitled to up to twelve (12) workweeks unpaid unwa.m per 8::..m 12-
month period for FMLA, Emﬁ.ﬁaa coverage shall'be maintained ou_u. in aceordance with m.Zr.w

22

leave, i.e., up to twelve (12) weeks and peeting FMLA Standards. At the employee’s option, the
employee may utilize any accraed paid time of aption i liew of E%Em leave status. During sach
Teave, all applicable benefits shall continue to.accrue. Upon giving notice to the eriployee, .
FMLA will be charged to an nau_&so anty time an employee requests parental, Eﬁ&:&... )
personal, digability, and medical leave of absence that is also FMLA eligible, Time off foran '
employes injured on duty shall nét be.applied to FMLA, provided En time off injury is: .
determined to w@ covered Eﬁﬂ. Workers! Qoivgmmncn. S IR

Upon request, a leave of absenee for.a uﬂ.mou..boas exceed one (1) year may be granted to a fuli-
time employee with at least two (2) years of Employer service, if operational needs allow, in
order that the employee may attend a recognized college, University, trade or technical school, or
high school, provided that the course of instriction is logieally relatéd to-the employee’s
employment opportanities with the Employer. Such leave shall not be arbitrarily or capriciously
denied. Such leave miay be extended for good cause and in mnnoaﬂuom with the. oﬁﬂmﬂouw_
needs om the Employer,

m..xoavﬁ s,ws.n HﬁEan .uw law, sach aEEowan ooﬁ_.& 5.. this >muoﬂ.nn2 mrwz not be ..opaz.aa to.

" use monzanﬁnn time E._on o moSm on Em.ma leave.

A leave of absence not to exceed one (1) year without pay, will be granted to an employee who is
elected, delegated, or appointed to partivipate in duly authorized business of the Union, which .
requires absence from the job. Such leave may be extended by mutual agreement. Employees
duly elected as delegatés of the Union will be allowed tinie off, with pay, to attend State and
National oouwoﬂunwm afd conventions of the Union, not to exceed five (5) work days for all
employees, Sick pay; vacation, Ea insurance wnnnma will be provided as set forth in Section 3
of ths Article. T : e =

mrm&_n qEEownnm are entitled to up to twelve (12) Sanws.n% Eﬁﬂa ieave per rolling 12-
month period as a result-of domestic violence to: seck medical aftention or.counseling for injurtes
or psychological trauma, obtain victim services, relocate, seek legal pmmﬁsuon or participate in a
related court proceeding, - While onr leave, the Employer will contimue any applicable benefits,

At the employee’s option, the employee may utilize any acerued paid time off option in lieu of
unpaid leave statns. If the qualifying event is eligibie for both VESSA and FMLA leave, then
these leaves will-be charged ooqu.-m::w ‘Time off me. an aBEowom 5._E.oa on &._q a.»: not be -

oom




