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SCHEDULE XHNI-GENERAL

BUREAU OF HUMAN RESOURCES

4TH
STEP

23.521
1,881.68
48,923

25,197
2,016.76
52,409

25,824
2,085.92
53,713

27.624
2,200.92
57,457

29.007
2,320.56
| 60,334

PROBATION SERVICES
AFTER

5TH TWO YEARS

STEP AT 5TH STEP
24.699 25.866
1,975.92 2,069.28
51,373 53,801
26.403 27631
2,112.24 2,210.48
54,918 57,472
27.059 "28.410
2,164.72 2,272.80
56,282 59,092
28.946 30.294
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AFTER1

YR AT 18T
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Effective December 1, 2007

AFTER 1
YR AT 2ND
LONGEVITY
RATE & 15
YRS SERVC

27.706
2,216.48
57,628

29,597
2,367.76
61,561

30.623
. 2,449.84
63,695

32.652
261216
67,916

34.204
2,736.32
71,144

AFTER1
YRAT 3RD
LONGEVITY

. RATE & 20

YRS SERVC
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2,305.68
59,947

30.791
2,463.28
64,045

- 31.8860
2,548.80
. 66,268

33.971
271768
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2,846.32
74,004
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SCHEDULE XIN-GENERAL
BUREAU OF HUMAN RESOURCES
PROBATION SERVICES
AFTER 1
YRAT 18T
AFTER LONGEVITY
ATH 5TH TWO YEARS RATE & 10
_STEP STEP AT 5TH STEP YR_S SERVC
22.498 23.624 24.740 2573
1,789.84 1,889.82 1,979,20 2,058.48
485,795 49,137 51,450 53,520
24,100 '25.254 26.428 27.492
1,928.00 2,020.32 2,114.24 2,199.36
50,128 52,528 54,970 57,183
24,700 25.881 27174 28.449
1,876.00 2,070.48 2.173.92 2,275.92
51,376 53,832 56.5_21 .. 59,173
26.421 27.686 28.973 30,332
211368 2,214.88 2,317.84 2,426,566
54,955 57,58_6 60,263 63,090
27.744 = 29.013 30.456 31.981
2,219.52 2,321.04 2.436.48 - 2,558.48
60,347 63,348 66,520
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Effective December 1, 2006

AFTER 1
YR AT 2ND
LONGEVITY
RATE & 15
YRS SERVC

26.500
2,120.00
-85,120

28.309

226472 -

58,882

20,291
2,343.28
60,925

31231
2,498.48
64,960

32.715
261720
68,047

AFTER 1
YR AT 3RD
LONGEVITY
RATE & 20
YRS SERVC

27.567
2,205.36
. 57,339

29.451
2,356.08
- 61,258

30473
243784
- 63,383

32.493
 2,509.44
- 67,686

34.030
2,722.40
70,782
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" 30.168
2.413.28

26742

1,947.92 204168 213936

22,189
1,775.12

Section2.2. ___Union Membershi ~QERS §e% §88 IRy
= T . . . [ I = SN Y o=t L
The Employer does not. object to Union membership by its employees, and believes that o g = ] w5 gog oeng oo =
cerain benefits may inure from such membership. For the purpose of this Section;, an m E M e o o o
employee shall be considered to be a member of the Union if he/she timely tenders the dues - <£0Q > &
required as a condition of membership. The Union, as exclusive bargaining agent shall have 5
an opportunity during the orientation of new employees to present the benefits of Union 2
membership, at which time the Union may give such employees a copy of this Agreement. [
: ' m - W wn 2 W © 0 3 > WY N© N
Section 2.3. Dues Oronw.omm" o N w 2 X Bl aag 824
A. Deductions & FZguo $3g K2g =88
The Employer agrees to deduct from the pay of those employees who _=n__<acm=< : & <ez§3g w o o
sign a written authorization. * ~ak
The request shall be on a form agreed to by the parties. The amounts deducted
shalt be sef by the Union. The Unicn shall advise the Employer of any increase in Lr ol
dues, fair share fees, or other approved deductions in writing at least forty-five (45) z2s5 7 z BoS BII 288
days' prior to the effective date. The Employer shal! implement the increase in the W W 7 "o 2 A R
first full payroll period after the effective date. Z M m m P N o w & e b e 6
B. Remittance »Jeg
The deductions shall be remifted to the Cu_os along §=._ a list of mBu_o<mmw and
the amount deducted from each employee. m @ & ,
Section24. "Fair Share”: . 3 E o g @ $88 8§33 593
A. The Employer shall grant "Fair Share” to the Union in accordance with Sections & (e)-(g) of w o g EriE o - o us w o ph g
the-lllinois Public Labor Relations Act upon satisfactory demonstration to the Employer that & 8 2 i m 2 fas  Agbh faon
the Union has more than 50% of the eligible employees in the bargaining unit signed up as Q M w <F«
dues paying members, Once this condition has been met, all employees covered by this 2 < z
Agreement will within 30 days of the Union meeting said condition or within 30 days of their w w 9 "
employment by the Employer either (1} become members of the Union and pay to the s T 5 m E_. 288 33I5 285
Union regular Union dues and fees or {2) will pay to the Union each month their fair share 2 W m & N = M, m b M. H a2
of the Union's costs of the collective bargaining process, contract administration and 5. 2 & Nm aow R
pursuing matters affecting employee wages, hours, and other conditions of employment. LT
. : ﬂUn & —no © % @ @ o
B. Such fair share payment by non-members shall be deducted by the Employer from the ] E T_ RaR AR Bad
earnings of the non-member employees and remitted to the Unian, provided, however, that b prfh e 889 =]
the Union shall certify to the Employer the amount constituting said fair share, naot -~ - -~
exceeding the dues uniformly required of members of the Union, and shall certify that said o
amount constitutes the non-members' proportionate share of the Union's costs of the 8 m_ m B g m&. 3 gog
collective bargaining process, contract administration and pursuing matters affecting < w Sif @ N = g o
employee wages, hours and other conditions of employment. : Naes ~ Nmw
C. Upon receipt of such certification, the Employer shall cooperate with the Union to ascertain o WO © % o 0O o
the names of and addresses of all employee non-members of the Union from whose Z m_ SR Rg= RE&
eamings the fair share payments shall be deducted and their work locations. . 2B T N8 ¥ bR
D. Upon the Union's receipt of notice of an objection by a non-member fo the fair share
amount, the Union shalt deposit in an escrow account, separate from all other Union funds, try H_ b s 295 23
50% of all fees being -collected from non-union employees. . The Union shall furnish ~ &l i Sg S i R
objectors and the Employer with verification of the terms of the escrow arrangement and, o -0 m N o Ng g
upon request, the status of the Fund as reperted by the bank. - v A
b 3 @ g Y g 2
= [} - © >
2 - .M W-.u 2 o .M W-.u 2 = M W-... M a-
o X 2o &<

31,385
2,510.80
65,280
32.870

2,829.60
©8,369

62,745
31,600
2,528.00
65,728

20.208
60,939

2,343.84-
30.8290

247120
64,251

27.985
2,238.80
68,208
28.418

2,383.44
61,188

55,623
28.024
58,289

26.521
53,083
26.798

195144 204208 2,143.84 2241.92
£56,730

24,349
50,645
25526
53,004

23.247
1,859.76
48,353
24.393
80,737

46,153
23.278
©1,862.24
48,418

Bi-Weekly

Annual
ps3

" Hourly

Bi-Weekly
- Annual

Hourdy
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APPENDIX D - continued -
_ HEALTH PLAN DESIGN
BENEFIT OVERVIEW ___HMO PPO
Plan Limits Current Benefits Banalit Lavel Curront Benefita Barofit Lovel
and Saximums o oy | Gronatann | g Jmbioee | Eebeonn
Hospital, semi-private room o o 0 *
tnctufing matemity inpatiaat obstelrical care) 100% +00% after $100 deductible 90% f 60% * 90% ¢ 60% atter $100 daductints
Physician f Surgeon f Anesthesiologist Services 100% ] 100% 90% / 60% * 80% / 60% *
X-Ray [ Diagnosis Services 00% 100% 90% / 60% * 90% /60% *
Facility Charges 00% 100% 90% /60% * 80% /60% *
) Individual Aonual  Maximum: [ individual  Annwal  Maximom:
gﬂ:g;?;r;a:;h g.:emlcal Dependency, Uil $5,000 Outpalient and Iszs.uon ss.oof: ft.!ttpagsnt and “sz?,uoo
> i Out patient b Out
Combined maximum banafit for Infout mental nlimited Unlimited mmm, ;grfalan:ar';:a? nml;o; ;Zinl:rlumn. p:rcalan:arg:a:.n ang‘,;
health and chemicel depandency abusa limits $100,000 alime maximur $100,000 lifetime maximum
. Outpatient Services (unimited) $3 co-pay/membersvisit] $10 co-pay/memberivisit] 70% f 50%"(subject 1o plan lmits) 70% / 60%*(aubjact to plan kmhs)
A Inpatient Mental Heallh, Substance Apuse - 100% 100% 80% / 60%(eublect to plan imis) | 0% / B0%*{aubjaci o plan it
Supplemental Qutpatient Mental Health
Substance Abuse ' $3 co-payimembarivisit| $10 co-pay/mamberivisit! 70% / 50%*(subjact to plan lnits) { 70% / 50%"(subect 1o plan limits}
{Mifelime, 4-wsinight, 4 nightin, 4 conses, waeks)
PRESCRIPTION DRUGS {when filled at a parliclpating pharmacy administerad by pharmacy hensfit managers, not health plan(s))
Generic {30-day supply al retal) [ 57 35 37
Brand Formulary (30-day supply at ratall) §10 N/A $10 NIA
Formulary {30-day supply at retat) NIA $15 ™ NIA 15
| Non-Formulary (30.day supply et retait) N/A $25 v N/A 25
| Mail Order Co-Pays (s0-day suppiy at retall) 1 X Retail Co-Pay 2 X Retail Co-Pay : NIA 1 X Retail Co-Pay

‘_“; IF yau gumhaa.e atarmulary orion-femulery drug when a ganeric equfdientls avallabla, you will pay he pansnc co-pay plua the difrgaca in cost batween he generic and the ormulary non-formutary drug
EMPLOYEE CONTBIBUTIONS — Effective 06/01/08 -

o PERCENT OF SALARY (pre-tax) HMO PPO

Plan Limits Contribution Contribution Contribution Contrlbutlon
and Maxlmums (through 14130/07} {Effoctive 12/01/07) {through 11/38/07} (Effactive 12/01/07}
Employee Only 50% - .B0% ) 1.50% 1.50%
Employes plus Child{ren} NIA 5% N/A 1.75%
Ermployee plus Spouse 50% 1.00% 1.50% 4.50%
Employee plus Family . 50% 1.25% 1.50% 2.25%
Cap $8 per pay period None Nong None
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gs. No request for a
partment Head shall not

g approval from their Deputy
uty at the particular time requested

g hours to aftend grievance hearings

ARTICLE IV
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Union Activi
grant approval, if, in his judgment, such absence from d
would substantially interfere with the conduct of business.

Chief, be allowed reasonab
labor-management meetings

Employees shall, after givin
leave shall be considere

Section 4.1
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two (2) or more people from the Ba
dvance, with the Chief Probation
s0 long as it does not interfere with de

B. Appointments and/or schedules for all necessa
na

C. Meeting rooms may be made available

Ins

receive the full

rkweek beg
employee must account for 40 hours each

ight on Saturday. In order to

ARTICLE V
HOURS OF WORK AND OVERTIME
ods: - '

eri :
Each regular full fime employee is compensated with a

ents two-40 hour workweeks. The wo

a.m. and ends at midni

Regular Work P

A. Norinal Workweek and Hours:
bi-weekly salary, which repres

Sunday at 12:01

Section 5.1.
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ight hour,

gular full ime employee will consist of a set i
5:30 pm.

actual time

s of the Department, as

:00 am to 7:00 pm late shift
fiicers, or as requested by the Supervisor

g start times) 8:00 am, 8:30
, the employee is expected to work that shift

f Probation Officers. The starting and

worked and approved paid leave time. For
e based on the operational need

y between the hours of 8:00 am and

, meal periods and paid leaves are not considered
work at any of the followin:

e
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B. Specialized Units:

C. Training:

For Specialized Units, the practice of Supervisors covering all needed hours and shifts
to meet the operational needs of the Department shall confinue. Consistent with the
ptogram objective of each specialized . unit, workweeks will be varied and will require
the combination of am, pm, and weekend assignments fo mest operational needs of
the Department. The Deputy Chief Probation Officer will assign work shifts and
determine that the Department needs have been met. Supervisors may provide the
Deputy Chief Probation Officer with input regarding work schedules. The Deputy Chief
Probation Officer will settle any and all disputes as he/she determines.

Supervisors will adjust their houwrs of work to mest training responsibiliies as
established by the Employer.

D). Meai Period

Section 5.2. Chief Judge/Constitutional Authori

Al employees will be granted a one hour paid meal period during each full work shift.
Generally, lunch periods will be taken near the midpoint of the shift, as assigned by the
Deputy Chief. Employees will make nofification as approved by the Deputy Chief as to
when the meal period s taken. It is assumed that this lunch period or meal period is
taken each day unless the Deputy Chief, or designee, gives approval to the contrary.
The employee will not work through the lunch hours or meal periots in order to accrue
overtime.

This Agreement recognizes that the Chief Judge is empowered by the Constitufion of the State
of lllinois to set times and places of holding court and to order extended court hours when

necessary. Itis understood that employees will comply with any such order.

Section 5.3 Compensatory Time
A, It is expected that all assignments can be accomplished during an employee’s

regularly scheduled work week. However, when operational needs require overtime
work, such overtime must be approved by the employee’s supervisor, prior to the
overtime work being performed, except in crisis situations where prior approval
cannot be secured. Also, inveluntary overtime assignments may be directed by the
Employer to meet the operational needs of the office.

Employees shall be eligible o eam compensatory time at the rate of one and one half
(1-1/2) hours for every hour actually worked in excess of 40-hours in a work week.
Lunch hours and paid leaves are not considered actual work and are not pant of this
calculation of overtime.

Employees shall be eligible to earn compensatory time at the rate of one (1) hour for
every hour worked when the sum of the actual time worked and the approved paid
leave time is in excess of 35-hours in a work week.

Oo._._.__....m:wmﬁoQ time may be accrued initially in no fess than thidy (30) minute
increments and then fiteen (15) minute increments thereafter,

Employees .3m< combine the use of any accrued benefit fime except sick leave.
Employees may use accrued compensatory days consecutively.

APPENDIX C —~ SCHEDULE XIiI
BEREAU OF HUMAN mmmocmomm
WAGES

ADULT PROBATION SUPERVISORS
RATES IN EFFECT DECEMBER 1, 2003

After After After After

AS OF 1201/03 2Yeas @ | 1Yewr @ | 1Yexr@ | tYewr@
Sthstep | 1sttong. | 2ndLong. | 3rdLong.
STEP STEP | STEP _ STEP STEP | Min. 7-Yrs. | &10-Years | & 15-Yeors | & 20-Years
P33 1 2 5 of Service | of Serdee | of Senvice | of Senice
Houry| 228200 23812 25023] 2s270] 27472 28838] soest| as0977] wzozs
Bi-weskiyl 1.825.60] 1.912.98] 2,001.84] 2.101.80] 2197.76] 2,307.12] 2422.48] za76.18| 2.577.84
Annuall  47486]  49737] 62048] sapaz] s7142] soums| c2984] eedazl  67.024

AS OF 12/01/04
Houryj 23048] 24151 25273] 2e533] 2v7ar]  20427] aossa]l s1287] 32545
Bi-Weeklyl 1843.88] 1.032.00] 2.021.86] 2.129.62] 2,219.74] z330.19] 2.446.70 2502.94] zg03.62
Annuall 47939 s0234] s2.567] 55188 57.713]  bos5e4l  63514] 650761 67,693

AS OF 12/101/05
Howly| 23278 24.393] 25506l 25798 28004 20418 30amo]  3isoo]  szarol
Bi-Weekly| 1,852.24| 1,951.41] 2042.08] 2143.84] 2,241,093 235544] 2471.17] 252797 zez060|
Annvall 48418f  50.737] 53094] es7as] sazes] e11e0] eeo51| 6528 eeasel

AS OF 08/01/06 )

Houly| 23.74a| 24881| 26037 27.334] 28584] aonoe] sts08] 2003  asser
Bi-Weekly| 1,809.48] A_m_wo_h_.m_ .N_Sm.mm_ 2,186.72) 2286.72| 2.400.51) 2,520.64] 2.578.53 268219
Aonualt  49.387) 51752] 54158] Somsal 50454 e2412] 6553 o704zl 69,736

Remainder of Salary Schedule to be issued.

The salary grades and steps applicable to this bargaining unit shall be increased as follows
during the term of this >m_.mm=..m_.;

Effective with the first full pay period on or after December 1, 2003:
Effective with the first full pay-period on or after December 1
Effective with the first full pay period on or after December 1

Effective with the first full pay period onor after December 1, 2008:
Effective with the first full pay period on or after June 1, 2007.......
Effective with the first full pay period on or after December 1, moc.\.
Effective with the first full pay period on or after June 1, 2008:
mqmonzm s._n_.. the first full pay period on or after June 1, moom

, 2004:..
, 20085;...
Effective with the first full pay period on or after June 1, 2006:

1%

1% + $500 cash bonus

2%

veeen 1.6%

.2.5%

cennnan 2%
2.75%

...Step Adjustiments
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E. In the event an employee has not taken vacation leave as provided by reaseon of separation
from service, the employee, or in the event of death, the employee’s spouse or estate, shall
be entitled to receive the employee's prevailing salary for such unused vacation periods.

F. in computing years of service for vacation leave, employees shall be credited with regular
working time plus the time of duty disability. :

G. Any employee who is a re-employed veteran shall be entifled to be credited with working
time for each of the years absent due to military service. The veteran's years of service for
purposes of accrual of vacation tire in the year of retum to employment with Cook County,
shall be the same as if employment had continued without interruption by military service.

H. Holidays recognized by the Employer are not fo be counted as part of a vacation.

Section 6,2. Vacation Preference and Scheduling: :
Subject to operational needs, vacations will be granted lo meet the requests of
employees. Vacation periods shall be allotted among employees on a first requested,
first granted basis. Where two or more employees in the same department request
vacation on the same day for the same calendar period and alf employees cannot be
released at the same time, then the vacation requests shall be granted in order of the
employees’ seniority.

B. Vacation time scheduled may be revoked by the Employer in advance or in the course
of being taken to meet the operational need of the Office but shall be limited to
emergency situations. Additienally, to maintain continuity of services, it may be
necessary to limit or prohibit vacation during a particular period,

C. Requests for vacation time shall be made in the following manner:

AMOUNT OF VACATION REQUEST PERIOD (work days)
More than 1 but less than 3 5 days .
3i05 10 days
More than 5 20 days

Al requests must be made on the appropriate depariment form and submitied fo the
supervisor for consideration. Emergency circumstances may arise where an employee
is unable 1o meet the above request time requirements. Under such circumstances, an
employee may nonetheless be allowed to use accrued vacation time if in the Employer's
sole discration operafional needs allow such use.

ARTICLE VII
WELFARE BENEFITS

Section 7.1, Health Insurance:

A. The County agrees to maintain the current level of employee and dependent health
benefits, and employees shall contribute, in aggregate, by offset against wages, in
accordance with Appendix D.

B. All rules and procedures governing the calculation and collection of such contributions
shall be established by the County's Department of Risk Management, after
consultation with the Union. All employee contributions for Health Insurance shall be
made on a pre-tax basis.

EMPLOYER NUMBER:

State:

DISCIPLINE CASE STEP _

DATE OF INCIDENT OR DATE KNEW OF FACTS GIVING RISE TO' GRIEVANCE!]

VICLATION CITE(S) “_ ) , and any other applicable cite
Short and to the point NARRATIVE:
REMEDY SOUGHT:
- In parf and in whole, make grievant whole
“SUBMITTED TO: Grievant Signature Labor Council Representative:
EMPLOYER RESPONSE
Employer Representative Signature ._zn_m; : _Um»m__

Response Given to: ﬁ

STEP |

REASON FOR ADVANCING GRIEVANCE:

SUBMITTED TO:  Grievant Signature 'Labor Council Representative:
EMPLOYER RESPONSE
Empioyer Representative Signaturs | Tite: | [pate:]
Response Given to; _
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D. An employze whe has been off duly for five (5} consecutive days or more for any health
reasoh may be required to undergo examination by the Employer's physician before returning
to work. o

For heaith related absences of less than five (5) consecutive days, a doctor's statement or
proof of illness will not be required except in individual instances where the Employer has
reason to suspect that the individual did not have a valid health reason for the absence. If
indicated by the nature of a health related absence, examination by an Employer physician
may be required to make sure that the employee is physically fit for retum to work.

E. If, in the opinion of the Employer, the healih of an employee warrants prolonged absence
from duty, the employee will be permitted to combine vacation, sick leave and personal days
provided a doctor's excuse is submitted.

F. The employee may apply for disability under the rules and regulations established by the
Retirement Board.

G. The fumishing of false information in connection with the sick leave usage or the failure fo
submit verification when required may result in retroactive denial of the requested leave and/or
disciplinary action.

Section.7.9. Disability Benefits

Employees incurring any occupational illness or injury will be covered by Workers'
Compensation insurance benefits. Employees injured or sustaining occupational disease on
duty, who are off work' as result thersof shall be paid Total Temporary Disability Benefits
pursuant to the Workers' Compensation Act. Duty disability and ordinary disabiiity benefits also
will be pald to employees who are parficipants in the County Employee Pension Plan.
Disability benefits will be reduced by any Worker's Compensation Benefits received, Duty
disability benefits are paid to the employee by the Retirement Board when the employee is
disabled while performing work duties. Benefits amount up to seventy-five percent (75%) of the
employee's salary at the time of injury, and begin the day after the date the salary stops.
Ordinary disability occurs when a person becomes disabled due to any cause, other than injury
on the job. An eligible employee who has applied for such disability’ compensation will be
entitled to feceive, on the thirty-first (31st) day following disability, fifty percent (50%) of salary
while disabled. Employees are eligible for three (3) months of disability pay for each full year
of service. The first thirty (30) consecutive days of ordinary disability are compensated for only
by the use of any accumulated sick pay andfor vacation pay credits only, unless the employee
and the Employer otherwise agree. The employee will not be required to use sick time and/or
vacation time for any day of duty disability. All of the provisions of this section are subject to
change in conjunction with changes in State laws.

Section 7.10. Pensiop Plan
Pension benefits for.employees covered by this Agreement. shall be as mandated under
Chapter 40 of E.m lliinois Compiled Statutes. - .

10

Chief Judge of tie Circuit Court
Of Cook County

ARTICLE XVIII
EDUCATION/TRAINING/DEVELOPMENT

Section 18.1 Employee Development and Trainin
{tis the intent of the Depariment o promote professional development of staff by attendance at
professional meetings and conferences which offer programs relevant an Officer's
responsibility. The parties agrees that membership in the American Cormectional Association
(ACA} has benefited the professional development of staff, and the Employer will endeavor to
maintain membership in the ACA.

The opportunity to attend courses and conferences offered by the Employer shall be offered to
employees on an equitable basis, The Training Department will maintain a log of staff
members who have been the beneficiaries of the conference. . Upon prior request and
approval, the Unioh may review this log in the Training Department. The Union may review
this log at reasonable times upon request. The Employer will provide the Union every six
menths with a copy of the training hours summary.

The Employer and Union recognize that changes in operations from technological innovations
may ocour during the course of employment. In the event the affected employees do not
possess the requisite skills or knowledge to perform the required work, the Employer shall
provide the necessary in-house fraining.

Section 18.2 Education

The Employer must grant an employee leave up to a fotal of 8-hours without pay during any
school year in Increments of no less than one {1} heur, no more than four (4) hour of which
may be taken on any given day, to attend school conferences or classroom activities related to
the employee’s child in accordance with the Schaool Visitation Rights Act, 820 ILCS 147.

ARTICLE XIX
DURATION : -

This Agreement shall become effective on Decsmber 1, 2003 and shall remain in effect
through November 30, 2008. Either party may give written notice to the- other party not less
than sixty (80) calendar days prior to the expiration date, or any anniversary thereof, that it
desires to medify this Agreement.

In 5@. mswa such written notice is given by either party, this Agreement shalf continue to
remain in effect after the expiration date until a new Agreement has been reached or the Union
shall give the other party five (5) calendar days written notice of cancellation. ’

Signed and entered into this _ 6th  day of December

Y OBy
Fraternal Order of Police
LABOR COUNCIL ’
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ARTICLE IX

SENIORITY
Section 9.1 Probationary Period

After the date this Agreement, the probationary period for a new employee into a classification
covered by this Agreement, or an employee hired after a break in continuous service, shali be
six (8) months after completion of initial training. A probationary employee shall have no
seniority and may be demoted or disciplined at any time during the probationary period for any
lawful reason, and shall have no recall rights or recourse to the grievance procedure with
respect to any such discipline. Should the Employer terminate an employee who obtained the
position internally (promotion, transfer, demotion, efc.) during the probationary peried, the
fermination shall be subject to the grievance procedure of this Agreement. Upon completion of
the probationary petiod, the employee’s seniority shall be computed as of the date of most
recent hire. : .

Section 9.2, Definition of Seniori .
A. Seniority is an employee's length of most recent continuous employment with the
Employer as an Adult Probation Supervisor,

B. For purposes of vacation accrual, wages and pension, seniority shall be defined as the
length of most recent continuous employment with the Employer since his/her last
hiring date as a full-ime employee with the County.

C. For pumposes of Reduction in Work Force, Layoff and Recall, seniority shall be
determined by:
Promotion date as an Adult Probation Supervisor, then
Hire date as an Adult Probation Employee, then
Employee Number

Section 9.3. Reduction in Work Force, Tavoff and Recall:

Should the Employer determine that it is necessary to decrease the number of employees
within a job classification, the surplus employees in the classification shall be removed from it
in inverse order of seniority in the bargaining unit. Employees and the WUnion shall be given
notice thereof at least two (2) weeks prior fo the effective date. Employees laid off as a result
of this procedure shall be subject to recall in order of seniority before new employees are
hired. Employees will be recalled to the classification held by them at the time the decrease in
the work force is first put into effect, if a vacancy exists. However, the Employer is not required
to use Inverse seniority for purposes of this Article where employees with special prerequisiie
qualifications (e.9. Mental Health, Weapons) are needed fo perform required work.

. Section 9.4, Termination of Seniori
An employee's senfority and employment relationship with the Employer shall ferminate upon
the occurrence of any of the following: : :

1 resignation or retirement;
2 discharge for just cause; .

3 absence for three (3) consecutive work days without notification fo the
department head or a designee during such period of the reason for the absence,
unless the Employee has an explanation acceptable to the Employer for not
furnishing such notification; ’ o

12

Section 16.6 Dual Employment
Employees are subject fo the Employer's current policy o dual employment, policy number’
02.04.01-.05, March 2000.

Section 16.7 Health and Safe
The Employer shall endeavor to provide a safe and healthful work environment for all
employees The Employer agrees to comply with all applicable state and federal laws. The
parties shall share information adequately and fully in order fo assure that health and safety
issues are adequately addressed. Health and Safety issues shall be addressed through
labor/management meetings.

Section 16.8 Payroll Deductions
All employees shall be eligible to participate, at no cost to them, in a flexible benefits plan to be
established by the County. Such plan shall include segregated IRS accounts for child care
and medical expenses. - . . .

Section 169 Meeting Rooms o .
Upon prior approval, the Employer agrees o miake available conference and Bmm:nmm rooms
for union members and officials. while off duty. : ’ .

Section 16.1¢ Bulletih Boards

The Employer will make buliefin boards avallable for the use of the Union in non-public
locations. The Union will be permitted to have posted on these bulletin boards notices of a
non-controversial nature, but only after submitting them o the Employer's Department Head
for approval and posting. ' Permission fo post shall not be unreasonably denied. ’

._.:m.qm shall be no disfribution or posting by employees of advertising or poitical Bmﬁmam_._ }
notices, or other kinds of fiterature on the Employer's property other than herein provided.

Section 16.11 Equipment/Identification

When the Employer provides necessary equipment needed for employees to perform their
duties, the employees shall be responsible for equipment and department identification that is
supplied by the Employer. Employees shall be required to reimburse the Department for .
au_m“omam_.; of ientificationfequipment that is lost or destroyed through the negligence of the
employee.

Section 16.12 __ Distribution of Contract
The Employer shali print and make available a copy of this Contract to all current members of
the bargaining unit and any new member hired during the tem of the Contract.

Section 16.13 Americans With Disability Act’

it is the intent of the parties that any reasonable accommodations adopted by the Employer
conform to the requirements of this Agreement where practicable. The Employer may take all
reasonable steps necessary to comply with the ADA. Any such steps, which might conflict with
the terms of this Agreement, shall be discussed with the Union prior to implementation. The
parties shalt cooperate in resolving potentiaf conflicts between the Employer's obligation under
the ADA ‘and the rights of the Union, Neither parfy shall unreasonably withhold fts consent to
the reasonable accommodation of an employee. Nothing in this Section shall require the
Employer to take any action which would violate the ADA or any other applicable statute.
Information obtained regarding the medical condition o history of an employee shall be freated
in a confidential manner. Grievances involving this Section shall begin at Step 3 of the
Grievance Procedure. . :
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Other vacancies shall be filled via the permanent bid list and shall be in accordance with the
section on priority. .

B. Permanent Bid List

At any time, employees may request a bargaining unit position of a division, regardless of
whether such position is currently vacant. Such requests shall be submitted via a “Transfer of
Assignment Request” form approved by the parties to this contract. An employee’s request for
a transfer of assignment shall be submitted fo the Deputy Chief on the approved form. The
Deputy Chief must forward the completed form to their Assistant Chief Probation Officer within
three (3) days of receipt from the employee. The Daputy Chief will then submit the “Transfer of
Assignment Request” to the Personne! Section.

The Employer will retain a “Transfer of Assignment Request” for one year after submission
unless the employee requests in writing prior fo the expiration of the one year that they no
longer wish to be considered for that position or assignment. Once a “Transfer of Assignment
Request” Is granted, and served upon the employee, the employse may not refuse that
transfer or assignment. An employee may maintain up {6 four (4) active bids on the bid st at

one time.

The Employer shall provide the Union on a quarterly basis a personnel transaction list for the
Department indicating all new hires, transfers, and terminations, stating the name and seniority
of each personnel transaction. The Union shall receive quarterly a copy of the current bid list,

The Employer shall provide a current list to the Union of all positions that currently exist and on
each occasion that a position is created, the Union shall receive the same.

Section 10.2: Priority: .
A, Permanent vacancies shall be filled in the following o_d.m_. of priority:

1. Transfer
2. Recall from layoff

3. Applicants outside the bargaining unit

w

For transfers, vacancies will be filed by the most senior person, provided said °
candidate meets the following criteria:

1. Completion of training hour requirements for the previous year, unless
otherwise prevented by the Employer from completing.

2. Meets standards on previous two performance appraisals

3. No suspensions for the past two years and no written reprimands within the
past 18 months. - :

4. Passes a written threshold fest, if required.

5. Completion of an interview, if required

6. Possesses specialized skills or other expertise in a particular area ¥ the
position has a prerequisite for such skills or expertise.

C. An employee may not be considered for reassignment for eighteen (18) months aiter
receiving a new position except for “new positions” or when otherwise required by
operational needs except that employees In Weapons Units may not be considered
for reassignment outside of Weapons for two (2) years. The Employer retains the -

: : 14

The Arbitrater, in hisfher own opinfon, shall not amend, modify, nullify, ignore or add to the
provisions of this Agresment. The issue or issues to be decided will be fimited to those
presented to the Arbitrator in writing by the Chief Judge and the Union. The Arbitraiors
decision must be based sclely upon the inferpretation of the meaning or application of the
express relevant language of the Agreement. The decision of the Arbitrator made in
compliance with the foregoing shall be final, shalt be in writing, shall include the reasons for
each finding and conclusion, and shall be rendered within thirty (30) days following the date of
the last hearing conducted by the Arbifrater or reasonable time thereafter. .

if an arbifration date is postponed, the party (Union or Employer) responsible for the
postponement shall also be responsible for the Arbitrator's charges in connection with the
postponement. In the event the grievance is resolved, the parties shall split-the Arbitrator's
cancellation fees.

ARTICLEXV .
CONTINUITY OF OPERATION

Section 15.1. No Strike: :

The Union will not cause or permit its members to cause, and will not sanction in any way, any
work stoppage, strike, picketing or slowdown of any kind or for any reason, or the honoring of
any picket line or ather curtailment, restriction or interference with any of the Employer's
functions or operations; and no employee will participate in.any such activities during the ferm
of this Agreement or any extension thereof. ‘

Section 15. 2. Union Liability and Du ’
In addition to any other lability, remedy or right provided by applicable law or statute, should
any sirike, sit down, slowdown, cessation or stoppage or interruption of work, boycott,
sympathy strike, or interference with the operations of the Employer oceur, the Union, within
twenty four (24) hours of a request by the Employer shall: .

a) Advise the Employer in writing that such action by the employees has not baen
caused or sanctioned by the Union;

5z%?oau_oqmmmoZﬁ&mmunBe_m_oﬁm:n:m&o;mzam:&:._o» employees to return
fo work immediately; : ; .

©) Post such notices at Unien bulletin boards advising that it disapproves of such m&oq._
and instruct employees fo return to work immediately :

d} Take such other steps as are reasonably appropriate fo bring about observance of
the provisions of this Article, Including ‘compliance with reasonable requests of the
Employer to accomplish 9_.w end.

Section 15.3. Dischaxge of Violators: .

The Employer shall have the right to discharge or otherwise discipline any or all employess
who violate any of the provisions of this Article. In such event, the employee or employees, or
the Union In their behalf, shall have no recourse to the grievance procedure, except for the
sole purpose of determining whether an employee or employees participated in the action
prohibited by this Article.  If it is determined that an employee did so participate, the
disciplinary action taken by the Employer may not be disturbed.

23
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compensation. An employee scheduled to work on a holiday but fails to report shall not be
eligible for a paid holiday. An employee scheduled to work on a holiday who calls in sick shall
not be eligible for the paid holiday unless medical documentation aceeptable to the Employer
is provided, which shall not be unreasonably rejected. Employees will be compensated at the
rate of fime and one-haif (compensatory fime) for working on the following six (6} holidays:

New Years Day Memorial Day Independence Day
Labor Day Thanksgiving Christmas Day

Section 11.4 Eligibili ]
To be eligible for holiday pay, an employee must have worked or been in paid status the
regularly scheduled number of hours on the last day before and first scheduled day after the
holiday. For purposes of this paragraph, “paid status” is not limited to a day in which work is
actually performed. The term shall also include any paid leave or compensatory time used as
previously approved by the supervisor. :

Section 11.5. Floating Holiday

In addition to holidays listed, employees shall be credited with one (1) floating holiday on
December 1 of each year, which must be used by the employee between December 1% and
November 30™. The floating holiday may not be carried over into the next fiscal year by the
employee except as provided below. The floating holiday will be scheduled in accordance with
the procedures for vacafion. Use of the floating holiday is limited to full day increment.
Requests shall not be unreasonably denied. If the fioating holiday is not used prior to the end
of the fiscal year (November 30", the employee shall be compensated in cash (at the
applicable rate) or compensatory time, in accordance with the cument practice, provided that
the employee has submitted at least three (3} requests for such floating holiday by September
1% and the Employer failed to grant one of the three days requested.

If an employes is required to work on an approved floating heliday, the employee shall receive
the employee’s regular hourly rate for the hours actually worked plus one and one-half time the
hours actually worked in compensatory time.

ARTICLE XI1
LEAVES

Section 12.1. - Regular Leave

An employee may be granted a leave of absence without pay by the Chief Probation Officer or
designee. Such leave shall be limited fo one (1) month for every full year of confinuous
employment with the Aduft Probation Department, not to exceed one (1) year, except for
military service. : ' .

An employee desiting a leave of absence shall make written application to their immediate
supervisor, who will then forward the request fo the Chief Probation Officer who will then
forward same to Chief Probation Officer or designee. The request shall include the purpose
for the leave of absence and the dates for which the leave is requested. An employee granted
a leave of absence shall be eligible, when such leave expires, to receive the salary and the
same or comparable position at the time the leave was granted.
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calendar days for actions not invelving criminal charges. Where criminai charges are pending
against an employee, UTS will last until the resofution of the criminal charges or for a period of
tme in which the Employer conducts a reasonable investigation -and dstermination of the
matter. ) ’

The first 14 calendar days of temporary suspension shall be without pay. An employee may
use accrued vacation, personal and compensatory time after the first. 14 days: of temporary
suspension has lapsed. .

If no disciplinary actioh s issued by the Employer, the employee shall be reinstated,
reimbursed for lost salary and acerued leave and the record of the temporary suspension shall
be removed from the personnel file. If the length of the temporary suspension exceeds the
disciplinary action given, the employee shall be reimbursed for the difference in salary and
acciued leave,

ARTICLE XIV'
GRIEVANCE PROCEDURE

Section 14.1 Definition

A grievance is a difference befween an employee or the Union and the Employer with respect
to the interpretation or application of, or compliance with, the agreed upon provisions of the
Agreement. ’

A dispute umgmmz an employee (or hisiher covered' dependent) and the process of claims
shall not bs subject to the grievance procedure provided for in this Agreement. Oral and
written reprimands are not subject to the grievance procedure. - . ¢ . :

Section 14.2. _Representation: . - .
Only the aggrieved employee(s); andfor Representatives of the Unien may present grievances.
Employees or the Labor Council may take up grievances through Steps 1 to 4 either on their
own, individually or with representation by the Union. If an employes takes up a grievance
without Union representation, any resolution of the grievance shall be consistent with this
Agreement and a Linion representative shall have the right to be present at such:resolution, A
grievance may be inifiated at Step 2, 3, or 4 by mutual agreement between the Union and
Employer. In a grievance involving the Union’s own interests or rights with the Employer, the
Union must be party to such mutual agreement.

All grievances must be in writing and contain a statement of the facts, the provision{s) of the
>m,,m.m3ma that the Employer is alleged to have violated, and the relief requested. Failure to
provide all of the above shall not be grounds for denial of the grievance,

Section 14.3. Meetings .
At each step of the grievance procedure, the appropriate Employer representative shaill meet
in accordance with the timé limits. There shall be ne tape recording of any grievance meetings
except by mutual agreement. When the meeting does not result in a resolufion of the
grievance, the Employer representative shall respond to the Union, in writing, within the time
limits provided herein. Grievance meetings will be scheduled as not to disrupt the operations of
the department. ) .
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3. Their name must appear on the official delegate-alternate rolls that are filed at
the State headquarters of their organization at the close of the convention,

4, They must have attended no other convention, with a leave of absence with pay,
during the fiscal year.

5. The employee must produce, upon returning from the convention, a registration
cards signed by a proper official of the convention, indicating attendance.

Section 12.6 Approval of Leave
No request for a leave will be considered unless approved by the Depariment Head and the
-Department Head shall not grant approval, if, in his judgment, such absence from duty at the
particutar time requested would substantially interfere with the conduct of business.

Section 12.7. Family Medical Leave Act (FMLA) ]

Eligible employees are entifled fo up to twelve (12) workweeks unpaid leave per rolling 12-
month period for FMLA. Insurance coverage shall-be maintained only in accordance with
FMLA leave; i.e., up fo twelve (12) weeks and meeting FMLA standards. At the employee’s
option, the employee may ufilize any accrued paid time off option in lieu of unpaid leave stafus.
During such ieave all applicable benefits shall continue to accrue. Upon giving netice to the
employee, FMLA will be charged fo an employee anytime an employee requests parental,
matemity, personal, disability and medical leave of absence that is also FMLA eligible. Time
off for employee injured on duty shall not be applied to FMLA, provided the time off injury is
determined to be covered under workman compensation.

Section 12.8. Educational Eeave

Upon request, a leave of absence for a petiod not to exceed one (1) year may be granted to a
full-time employee with at least two (2) years of Employer service, if operational needs allow, in
order that the employes may attend a recognized college, university, trade of technical school,
“or high ‘school, provided that the course of instruction is logically related io the employee's
employment opportunities with the Employer such leave shall not be arbitrarily or capriciously
denied. Such leave may be extended for good cause and in accordance, with the operational
needs of the Employer.

Section 12.9, Use of Benefit Time
Except where required by law, each employee covered by this Agreement shall not be required
to use accumuiated fime prior to going on unpaid leave, T

Section 12.10.  Union Leave:

A leave of absence not to exceed one (1) year without pay, will be granted to an employee
who is elected, delegated or appointed to participate in duly authorized business of the Union,
which requires absence from the job. Such leave may be extended by mutual agreement.
Employees duly elected as delegates of the Union will be allowed time off, with pay, to attend
state and naticnal conferences and conventions of the Union, not to exceed five (5) work days
for all.employees. Sick pay, vacation and insurance benefits will be provided as set forth in
Section 3 of this Article.

Section 12.11 Victims® Economic Security and Safety Act (VESSA

Eligible employees are entitled to up to twelve (12) workweeks unpaid leave per rolling 12-
month period as a result of domestic violence to: seek medical attention or counseling for
injuries or psychological traurna, obtain viclim services, relocate, seek legal assistance or
participate in a related court proceeding, While on leave, the employer will continue any
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applicable benefits. At the emplayee's option, the employee may utilize any acerued paid time
off option in lieu of unpaid leave status. If the qualifying event is eligible for both VESSA and
FMLA leave, then these leaves will be charged concurrently. Time off for employee injured on
duty shall not be applied to VESSA, provided the time off injury is determined to be covered
under workman compensation. . ) .

Section 12.12 Ilinois Family Military Leave Act AFMILA) i

Eligible employees are entitled to up to thirty (30) days unpaid leave per calendar year for job-
protected leave fo visit with a spouse or child who has been called into military service for a
period lasting longer than 30 days. While on leave, the employer will make it possible for
employees to continue any benefits at the employee’s expense. Employees shall not take
IFMLA leave unless the employee has exhausted all accrued vacation, personal, and/or
compensatory time. Employees refurning from family military leave must be restored to the
same position or to a position with equivalent seniority, benefits and pay. The Employer is
prohibited from interfering with or restraining an eligible employee's request for leave and .
cannot take any adverse job action against an employee who exercises his or her rights under
the Act. . .

Section 12.13 Grievance Remedies .

Members of the bargaining unit asserting a violation of FMLA, VESSA or IFMLA sections
under this Article may process their grievance up to, but not including, the arbitration step of
the grievance process. Employees dissatisfied with the disposition of their grievance under
this Section may seek redress before the appropriate administrative agency or court.

ARTICLE X1I
DISCIPLINARY PROCEDURE

Section 13.1. Policy :

The Emplover has the right to discipline employees for just cause. The Employer may only
impose the types of discipline listed in Section 13.2 of this Arficle. Discipiine shall be
progressive in nature and corective. . Progressive discipline need not be followed in major
cause Infractions. .. .. ..

Section 13.2 Types of Discipline
The Employer may only impose the following types of discipline;

A, 1. Cral Reprimand (documented)
2. Written Reprimand
3. Suspension(s)
4, Termination

B. Employees may be demoted for just cause affer conclusion of the probationary period,

Section 13.3. Investizatorv Meetin: : ,
The Employer may, but is not required to, conduct an investigatory meeting with the employee
who is subject of the investigation. - If an investigatory meeting is conducted, any employee
who is subject of the investigation or reasonably befieves that disciplinary action may result
because of such meeting shail be entitled to union representation upon request. ’
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