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ARTICLE VI - WELFARE BENEFITS . ........... :
Section 1, Health Insurance .............

Section 2. Sick Leave.... .......... e
Section 3. Pension Plan. e ..
Section 4. Disability wannma Ve .
Section 5, Life Insurance. . . .. e
Section 6. Dental Plan............

Section 7. Vision Plan e
Section 8. Hospitalization - New m:.mm e
Section 9, Flexible Benefits Plan,........... .
) Section 10, Union-and County Meetings womuoouum mﬁ& oﬁn e
Section 11, surance Coverage for Laid Off Employees , . , . . .
Section 12. Insuranioe Opt-OuE. ... i e e
Eﬂdnﬁm VHI - >UUE..MOZ>H. BENEFITS .
Section 1." Bereavement H..aw<n .
Section 2. Personal Days......
Section 3. First Personal Day-. .

ARTICLEIX - LEAVES OF ABSENCE ........
" Section 1. Use of Benefit Time ............
Bection 2. Regular Leave. .. ........
Section 3. Family Wn%oam&z_a. r8<m R
Section 4, Educational Leave ...... R
. Section 5. Seniority.ori Leave .,
~Section 6. Retention of Benefits .
Section 7. UnionLeave.,............
Section 8. Military Leave, ....... veees
Section 9. Veterans Conventions .................
Section 10. Jury Duty. ... Ve P
Section 11. ElectionDay.......................
Section 12. Maternity/Paternity bmwé
Section 13. Approvat of Leave..........,
Section 14. Orwamo of >bE<mame Date .

ARTICLE X - UHmothHZ;ﬂ wwonmvc.w.m R
Section 1. Use of Discipline .....7........
Section 2, Types of Discipline +...........

-Section 3. Investigatory Meeting ..... Craes
Section 4. Pre-Disciplinary Meeting .......
Section 5, Verbal and Written Reprimands
Section 6. Notification of UW&EE»Q Action . ....
Section 7. Removal of Discipline ... ..........cov.in...
. Section 8, Temporary Suspension .. ... A
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SCHEDULE I-AFSCME

BUREAU OF HUMAN RESOURCES
RATES IN EFFECT JUNE 1, 20_08, 2.75% FOR AFSCME MEMBERS ONLY

AFTER1 . AFTER1

- " YRATAST YR AT 2ND

ENTRY RATE . o : o AFTER 2 LONGEVITY  LONGEVITY
st 2nd n 4TH 5TH 6th YEARSAT  RATE&10 RATE & 15
STEP STER STEPR STEP . SYEP STEP  GTHSTEP YRSSERVC YRS SERVC
20391 30640 31942 33300 34715 36.190 37728 38.766 39.541
235128 245120 265536 266400 277720 2,895.20 301824 31028 3,163.28
61,133 63,731 66439 69,204 72207  752¥5 78,474 ‘80,633 82,245
32299 33847 35445  ILAYT 38840 40834 41.440 41852 43.123
256392 270778 283560 297416 311620 326672 331520 . 334816 3,449.84
67,181 70401 73725 77,328 B0,SS5 84934 86,195 87,062 89,695
35445 3777 38940 403834 42732 44791 45448 45900 47275
283560 297416 3,71520 326672 341856 3583.28 363584 3,672.00 3,782.00
73725 77328 80885 84,934 88882 93,165 ©o9453. 95472 - . 93,332
37.177  38.940 40834 42732 44791 4T0M9 . 47.715 48.162 49.648
297416 311520 326672 341856 3,563.28 3,761.52 3817.20 . 3,856.36 3971.84

77028 80,995 84,934 88,882 93,165 97,799 99,247 100,239 103,267

RATES IN EFFECT JUNE 1, 2008, 2.75%. FOR AFSCME MEMB_E_RS ONLY
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Effective June 1, 2008

AFTER T
YR AT 3RD
LONGEVITY
RATE 820
YRS SERVC

41.518
© 332144
68,357
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Employer shall implement the increase in the first full pay period on or after the effective date.

Section h.” "Fair mww_.n._"

A The dEoP um<5m demonstrated that more than mo_x. of the n__m_Em nBEowomm inthe -
bargaining unit signed up as dues paying members, the Employer shall grant "Fair Share" to the
Union in accordance with Sections 6(e)-(g) of the Iinois Public Labor Relations Act. All
employees covered by this Agreement will, within 30 days of the Union meeting said condition
or within 30 days of their employment by the mau_ou_.mw either (1) become members of the Union
and pay to the Union regular Union dues and fees or (2) will pay to the Union each month their
fair share of the Union's costs of the collective bargaining process, contract administration and
pursuing matters affecting employee wages, hours and other nan&moum oH. nBES..Eﬂn.

B. Such fair share vmuqnan by non-members shall be deducted by the mﬂ&&.&. frorn the
- camings of the non-member employees and remitted o the Union, provided, however, that the
Union shail certify to the Employer the amount constituting said fair share, not exceeding the
dues uniformly required of members of the Union, and shall certify that said amount constitutes
the non-metnber's proportionate share of the Union's costs of the collective bargaining process,
contract administration and pursuing matters affecting employee wages, hours and other
conditions of oEEowEmE

C. Upon ﬂnon_w» of such certification, the mEEows. shall cooperate é&. the Uhion to
ascertain the names and addresses of all employee non-members of the Union from s&omn
earnings the fair’ med www_dmam shall be deducted and their éo% locations.

D, Thirty days prior to any fair share deductions being mede, the Union m_._m: voﬂ a
notice at all offices where non-members are employed providing the followirig infermation:

. When fair share deductions wifl begin;

. The percentage of dues which will be deducted as the fair share;

. An explanation of how the percentage of fair share dues was calculated;

. A statement as to how a non-member may obtain further information about
howthe fair share pereentage was calculated;

. An explanation that objections to the fair share amount may be filed by
.contacting the Illinois State Labor Relations Board, 160 North H.mmw:a
Street, Suite C-400, Chicago, llinois 60601, 312-793-6400.

N

Ln

E. Osnosobm to the amount o». —.»: share deductions shall be resolved by the Illinois
State Labor Relations Board according to its rules and regulations. Stould the State Local Labor
Relations Board be unable to provide a timely heating, objections shall be heard by a neutral
arbitrator jointly selected by the oEoQS.m and the CEoH. The ma_uﬁaoa s fees and oxvmsmom m_umz
be paid by the Union.

Effective June 1, 2008

SCHEDULE I-AFSCME

BUREAU OF HUMAN RESOURCES
RATES IN EFFECT JUNE 1, 2008, 2,75% FOR AFSCME MEMBERS ONLY

AFTER ¢

YRAT3IRD
LONGEVITY

AFTER 1

YRAT 2ND

LONGEVITY LONGEVITY

AFTER 1
YR AT 45T

" AFTER 2

. ENTRYRATE

RATE & 20

RATE& 10 RATEX 16 .
YRS SERVC

YEARS AT

&6TH STEP

Bth
STER

'5TH
STER

™

STEP

L

2ad 3rd
STEP

SIEP

1st

$TEP.

YRS SERVC

YRS SERVC

18.335.

1,466.80

13,54

1,082.48
28,144

38,136

17.462
1,396.96

36,320

‘17120
1,369.60

16.662
1,332.96
34,656

15.983
1,278.64
33,244

15.331
1,226.48
31,688

14.706
1,176.48
30,568

14.106
1,12848
29,340

12,978

1,038.32
26,996

Bi-Waekly

*8  Howly
Annual,

19.64
1,571.20

35,609

15.752
1,260.16

18.705
1,496.40
38,908

18,338
1,467.04
58,143

17.847
1427.76
37,124

17.118
1,368.52
35,607

15.110 16.421
1,313.68
32,764 34,155

31428

14.494
115952  1,208.80

30,147

13.903
1,112:24
28,918

Bi-Weskiy
Annual

. 18 Hourly

40,851

21,07

1,685.60
43,825

19.674 20,087
1,673.82 1,605.36
40,921 41,739

19.147

1,531.78
39,825

18,360

17.617
140036  1,469.28
36,843 38,201

16.699

1,351.92
35,149

16210
120880
33,718

15,549

1.243.92

32,341

14.915
1.193.20
31,023

Hourfy
B-Weekly
Annual

",

Houriy

22,568

. 1,805.28
46,937

21.491
171928
44,701

21.070

1,685.60
43,825

20.506
1,640.48
42,662

15.974 18.653 17.361 18.009 18.868 19,670
127792 133224 1,388.88 1,447.92 - 1,50944 157360
" 33,225 34,636 38,110 37,645 39,245 44,913

Bi-Weekly
Annuat

12

7_
o
238
2.%.5
2
€y
s
R3
2
o w
H8 ¢
-

21.961
1,756.88
45,678

21.066
168528
43,817

19383 20207
| 1,55064 161655
40316 42,030

18.583
1,487.44
38,673

17.835
1,426.80

17.108
1,368.64
35,584

Hourly
Bi-Weekly
Annual

13

47,873

37,096
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. Effctve Docember 1, 2007
SCHEDULE} '

BUREAU OF HUMAN _nmmchomm
x.»._.mm IN EFFECT DECEMBER 1, 2007, 2% FOR AFSCME MEMBERS ONLY

directing its operations and determining policy. Further, all rights which ordinarily vest in and
are exercised by employers are reserved to and remain vested in the Employer, including but
without limiting the generality of the foregoing the right (a) to manage its affairs ¢fficiently and
economically, including the detérmination of quantity and quality of services to be rendered, the

control of materials, onEuBnE t0 be used and the discontinuanece of any services, materials or ' . . : ﬁﬂﬂma hﬂw“z_o h...»..mﬂu
methods of operation; (b} to introduce new B_MMBGE ﬂaﬂmﬂ% or processes; changé or- e ’ .t o o - - ﬁm_...._rmh nq _.%."_Mmu_.ﬂ . _.M,z._wmuﬁ ﬁhﬂﬁ
eliminate existing equipment, and institute teclinological changes and where practicable to train ; o .
existing employees on new equipment; and, to decide on matesials, supplies, and equipment to be 0 - mmnm SEE MR == UL SMMAEE . VERSERVC - YRBSEMVC  YRBSERYC
purchased; (c) to determine the number, location and type of facilities and installations; (d) fo : : . : . .
determine the size of the workforce and increase or decrease its size; (e) to hire, assign and lay 9 - Hourly 12632 13208 13.847 14518 15185 16.908 16,280 16.525 17.012
off employees, to reduce the work week or the work day; (f) to direct the work force, assign work . Bi-Weekly 1,010.58 1,05648 1,107.78 1,161.28 1,214.80 127284  1,308.80  1,322.00  1,380.98
and determine the munber of employess assigned to operations; (g) to establish, change, combine Annual 28274 27488 28,6801 30193 31584 33,088 4028 34872 35,384
or discontinue job classifications, and to establish wage rates for any new or changed 10 Hourly ° . 13531 14183 .14.827 15.548 16203  17.068 17.380 17.564 18.084
classifications; (h) to establish and/or revise performance standards or norms; (i) to determine ‘BirWeskly ~ 1,082.48 1,133.04 1,188.16 1,243.68 1,303.44 138440 139040 140612 144872
lunch and rest periods, the starting and mEnEm time and the number of houts to be worked; (j) to Annual 28,144 29458 30,840 32,335 . 33,889 35474 36,150 38,533 37614

establish work schedules; (k) to adopt, revise and enforce work rules and general Tequiremeits
and {o carry out cost and general improvement programs; (1) to transfer, promote and demote

! . , 1t Houry' 14516 15185 15908 18.650 17.474 18.380 18,727 18900,  19.480
employees from one classification or department to another; {m) to select employees for Bi-Weekly 1,181.28 1,214.80 1,272.64 1,332.00 1,397.92 146880 140818 151200  1,558.40
“promotion or transfer to other positions, and to determine the qualifications and competency of Annuat 30193 31,684 33,088 234832 38,345 38,188 38,052 39,312 40,518
employees to vm_.wonﬂ available work, except as amended, changed or modified by this . ' ] S
Agreement. . ' : ‘ . ) L L
£ o : 12 Houry . 15546 16.293 17.055 17.876 18795 16.668 20.051 20.251 ' 20.867
. S Bl-Weekly  1,243.68 1,303.44 1,384.40 1,430.08 1,503.60 1,573.28 160408  1,620.08 1,669.26
Section 2. Employer Obligation; Anne! 32335 33,880 35474 37182 9,095 . 40,905 41,706 . 42122 . 43,403
The GEo: ﬁmoowENaw that this Agreement does a0t oEuoéaa the Employer to do : ) ‘6650 ’ 8360 19245 2041 . T )
ti bited from doing by law, 13 Hourly 6.850 17.474 . 18. . A17 21.124 21.545 21,752 22,410
anything that it is prohibited from doing by Bi-Weekly 133200 1,397.92 1485.80 1539.60 180936  1,080.92 172380 174016 176280
E ’ - , Anhual - 34832 36,345 36,188 40,020 41,843 43,937 44,813 45,244 46,812
Employees shall conduct themselves in accordance with the Rules of Professional " 14 Hourly 17876 18795 19686 20.659 21838 22.684 23133 23.383 24.068 -
Conduct and/or Code of Conduct referenced in the Employer's policy and procedure manual, BR-Weekly 143008 1,503.60 1573.28 1,862.72 173004 181312  1,850.54  1,869.04 192544
which are established to promote the integrity of the Department and the judiciary. = © Annual 31,182 - 39,083 40,905 42,970 45,007 4T 4118 48,595 50,081
o 18 Hourly 19.245 20117 21124 22470 28284 24379 24.871 25125 26,875
E ARTICLE I _ : Bi-Weekly 153960 1600.38 1,689.82 177360 188272  1,950.92 198068 201000  2,70.00
HOURS OF WORK R o Annuzl 40020 41,843 43,937 46,15 48430 50708 51,7H 52260 63,820
LT 16 Hourly 20859 21838 226684 23748 24.804 26.049 28.585 268.542 ‘ 27.653
‘Bl-Weekly. 165272 1,731.04 1,813.12 1,899,84 1,991.52 208392 2,126.80 2,147.36 2,212.24
. . The nmmEe. work-day for a fult -time' employee %w: be QwE (8) hours ¢ach day, ne._m_ tor ! . Annual 42,970 45007 47,441 aw.mm_m 61,779 54,181 65,296 55,83 57,518
40 _ucEm in.a work s.nnw The iﬁw week will generally fun ganmmw thr mﬂ_nmw : ' )
17  Houry - 22170 - 23284 24.379 25514 26776 28,009 - 28.649 28.923 mm.qow.
y Bi-Weekly 1,773.60 1,862.72 1,850.32 2,041.12 2,142.08 2,247.02 2.201.92 2,213.84 2,383.84
CAnnual, 45,413 48,430 50,708 53,080 55894 58,445 £0,589 80,1589 81,679,
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Effectiva Juna 1, ,Noa._..
SCHEDULE! .

C. Use: Requests for use of nomﬁmﬁmsq time must be made as follows: o BUREAU OF HUMAN RESOURCES

. RATES IN EFFECT JUNE 1, 2007 2.6% FOR AFSCME MEMBERS ONLY
It is understood that circumstances may arise in which an employee is unable to ’ ’ .

meet the request time requirement. In the Employer's sole discretion in these situations,

. 4 it : ; . . . AFTER1 AFTER 1 AFTER 1
employees may be allowed use of compensatory time. Such approvat will not be unreasonably X . v . , YRATHST  YRATZND  YRAT3IRD
withheld , : ) , AFTERZ  LONGEWITY  LONGEVITY  LONGEVITY

’ - - : 187 2ND 3r0 - 4mH BTH . YEARSAT RATEA10 . RATE&IS  RATEAZS
: [<iv] ' STER . STER grep STER SIEF  STHSTEP YRS SERVC  YRESERVC YRS SERVC
- Amount of Compensatory Time Request Period (¢alendar days) . . . ' )
’ . 9 Hourdy - 12384 12,947 13575 14231 14887 15.696 16.038 16.201 18.678
one day or less . : 1 day . Bl-Weelly ~ 90.72 1,035.76.1,086.00 1,738.48 1,180.96  1247.88 128312 129608  1.334.24
2103 days ’ 5 days ' . Annual . 25758 28,929 26,236 29800 30,984 32,439 - 33,361 33,608 w&.m.m.o
. , ' o 10 Hourly 13266 13.865 14536 16241 15074 18.724 17.039 17.220 17.729
moe than 3 days . 10 days BiWeekly 1061.28 111080 1,182.68 121928 1277.92  1,337.68 = 136342 137780  1418.32
. ’ Annuat 27,683 28,880 30,234 31,701 33225 34779 - 35441 35817 36,876
. Section 6, | ensatory Time Alternative; o ’
. ; ) ; 11 Houtly 14231  14.887 16506 18,324 17431 18.000 18.360 18.528 18,098
_ Lipon prior approval of the supervisor, an employee who performs overtime work may B-Weekly 1,138.48 1,100.96 1247.68 1,305.92 137048 144000 146880 148232  1.527.84
begin another work day lafer, or leave another work day earlier, to refléct an equal amount of !
. . N Lo . ] Annual 25,600 30,864 32439 33953 35632 37,440 38,188 38,540 38,723
time off as the overtime worked. Scheduling of this change in hours must be approved by the :
supervisor. : . ’ . I -
12 Hourly 15.241 15874 16721  17.525 18.428 18.280 19,658, 19.854 20.458 -
. . T . : Bi-Weekly -1,218.28 1,277.92 1,337.68 1,402.00 1,474.08 1,642.40 1,572.84 1,568.32 1,636.84
Section US_E,. Provisions: . Annual - 31701 33225 34779 36452 332 40002 40888 41598 42852
TAl mamEE,_ full time employees must account for the required number of hours in eack .
work week in order to receive the full salary and commensurate benefits, The accounting of the 13 Hourly 16.324 17131 18000 185868 19.723 20.710 21123 21325 - 2197
regular hours may be in the form of actual time worked and approved leave time, i.¢., holidays Bl-Weskly  1,305.82 1,370.48 144000 1,608.44 1,677:84 165680  1689.34  1,70500  1,757.68
and use of accrued vacation, personal, sick and compensatory time. Anmual- 33853 35632 37440 39245 41023 43,076 43,038 44,358 45,699
Time not worked due to late arrival, extended hunch break, or early departure will not 14 Hourly 17526 18.426 19280 20254 21214 22220 .. 22879 22,905 23.598
count toward the required hours of the work week. Unless the time not worked during the ) Bi-Weekly 1,402.00 1,474.08 1,542.40 1,820.32 1697.12 177760 181432 183240  1,.887.68
approved work hours is recovered through supervisor approved additional work generally in the 7 Annual 38,452 38,326 40,102 42,128 44,125 48,217 47,172 47,642 49,079
same work week, the employee will be docked for the time not worked. ) ’ .
. , R N . - 15 Hourdy 18866 19.723 20710 21 735 22.827 23.90 24.383 24,832 25.368
The recovery of the lost time described above and the docking for hours not worked are . Bi-Weekly 150844 457784 1,656.80 1,738.80 1,826.16 191208 . 195064 157056  2,020.44
not in lieu of the discipline process which will ensue when the work hours policy is not followed. o Annual 30245 41,023 43078 45208 47480 @ 49,714 50,716 §1,234 . 52,765
16 Houry 20.254 21214 22220 23282 24408 25.538 o 26,084 K 26.318 . 2711
. . - " Bi-Weekly 1,820.32°1,697.12 1,777.60 1,862.58 1,952.48 . 2,043.04 2,085.12 2,105.28 2,168.88
Employees scheduled to work regulatly scheduled off-peak shifts that start on or after . Annual 42,128 44,125 48,217 48426 50,764 53,119 54213 84,737 56,390
2:00 pan. and prior to 6:00 a.m., shall be compensated an additional sixty-five cents (3.65) per : :
! 1¢ Vi er t :
wmﬁ zhove ﬂwa s%_owﬁ .amaﬁn :wﬁq Yate, pro _m@m m_ﬁs . hat .an mm maﬁ_o.w_mow who ” 17 Heurly 20735 22827 23801 25014 26351 27548 28087 28356 - 29214
scontinue these work assignments for any reason shall also relinquish their entitlement to this " BRWeekly 1,738.50 1,826.18 1.912.08 2,001.12 2,100.08 220584 224806 226048  2,337.12
additional compensation.

’ 4 Annual 45,208 47,480 49,714 52,029 54,802 57,298 58420 58,680 60,765
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- : . . Effective Decamber 1, 2008
, SCHEDULE! . ’

BUREAU OF HUMAN RESOURCES
RATES.IN m_u_,umqu. DECEMBER 1, 2008 4.5% FOR AFSCME MEMBERS ONLY

" 2. discharge for just cause,

" B. Termination is immediate and implied upon the occurrence of one of the following:

' . - . N ' . AFTER 1 AFTERT | :AFTER1
1, Absence for three (3) consecutive work days withont notification to the . L . . YRAT18T ~ YRATZND  YRATIRD
. . . AFTER 2 LONGEVITY LONGEVITY LONGEYITY
- epartment head or a designee nE._.nm sich ﬁn.non_ of the reason for the . st . sRD TH ST YEARSAT  RATESD . TATEa T emoenm
absence, unless the employee has an explanation-acceptable to the Employer ab sTER SIER s1EP STEP grEr sTHeTER ERVC  yRgSERVe YRS SERYG
for not furnishing such notification; A o - . . ,
2. Failure to report to work at the termination of leave or vacation, unless the 9 Houdy 12.082 12831 13.244 . 13,884 14524 15.216 15.648 15,808 18.271
etmployee has an explanation acceptable to the Employer for such faiture to ) : Bl-Weskly 96858 1,01048 105952 1,110.72 1161.92 121728 125184 1,26448  1,301.66°
report f I , Anmual 25130 26272 27,547 28,878 30200 - 31,849 - 32,547 32,876 33,843
port for work; . .
3. Absence ffom work because of layoff or any other reason for twelve (12) 10 Hourty 12942 13548 44.181 14860 15584 16313 16623 18800  .47.297
" months in the case of an etiployes with less than twa (2) years of service , Bi-Weekly 1,035.36 1,083.88 1,134.48 1,380.52 124872 . 130504 - 1,32p.84 1,344.00 1,383,765
when the absence began, or twenty-four G&, months in the case of all other- . S Annual 26910 28,175 20496 30,927 32414 33,831 34,575 34,944 35977,
employees, except that this provision shall not apply in the case of an oo L ) T i
employee on an approved leave of sbsence, or absent from work because of . 11 Hourly 13884 14624 15218 15926 16713 17561 17842 18077 1bexw
illness or injury covered by duty disability or ordinary disability bencfits; Bi-Weeldy 111072 1,161.92 1217.28 127408 1,337.04 140488 143298 144646 149056
4. Failure to report for work upon recall from lay off within (10) work days Anmal 28878 30,200 3,640 33,126 34763 38,526 37,256 37,600 38,754
afier notice to report for work is sent by registered or ceitified mail or by . ’ : . :
telegram, to the employee's last address on file with the Personnel i ! . :
Department of the Emploer; . 12 Houdy 14.860 15584 16.313 17.088 17.977 18.810 19.179 19,370 19.659
panment o t sl : . . Bi-Weekly  1,188.52 1,248.72 1,305.04 1,367.64 143818  1,504.80 153432 . 154060 159572
5. Engaging in gainful employment while on an authorized leave of absence, Annual 30827 92414 33,831 35883 37,302 39,924, 30,892 40288 41514
k . S ] :2_& 16626 16713 17.581 18408 19242 20205 20808 -20.808 21.435
. - . , i .08 1,337.04 1,404.88 1,472.84 1,530.38 816, 848, 6684, ,714.60
For the purposes of layofF, ties in seniority shall be broken by using the employee's Cook Wrwﬂm%av. ._‘_wwaamw ! wwﬂmw M.ana - a8 MM“ 40,023 ! mm omm ! mMmmMM A.MMM“M. ! M“amg
County .12, number. o C , : e o A ! _, ) '
) o 14 Houry 17088 17.977 18810 19780 20.697 21.678 22,128 22.348 23.020
ARTICLE V , : Bl-Weekly -1,367.84° 1,438.18 1504.80 1,580.80 1,65578  1,73424  1770.08 1787.68  1,841.60.
HOLIDAYS . . - ‘ . Annuat 35563 37,392 38124 41,100 43,049 45,080 A 4802 48479 47,881
15 Hourly 18408 19.242 20205 212058 22270 23,318 -25.788 24.031 24749
. Bi-Weekly 147264 4,530.35 161640 169640 178180  1,665.06  1,900.04 182248  1,079.92
The following are regular holidays: ) ’ , Annual 38,288 40,023 42,026 44,108 49,321 48,51 . 48,479 49,984 51,477
Zni..mg..m U&. ] 16 Hourly 19780 20667 21678 22714 2381 24.915 25.428 25.874 26.450
Martin Luther King's Birthday Bi-Weekly 1,680.80 1,655.76 1,734.24 1,817.12 1,904.88  1,993.20 203424 206392  2.116.00
Lincoln's Birthday c Annual 41,100 43,049 46,000 47,245 49,526 51,823 52,890 53401 . 55018
President's Day - - . : ' . . ' -
Pulaski Day S . , Coa o .
-Memorial Day ) : 17 Houry 21205 22.270 23.3t8 '24.404° 25811 26.876 27.402 27.684 28,501
Independence Day ‘BRWeekly 180640 1791.60 1,36544 1,952.32 2,048.86 215008 - 2,192.16 221342  2,280.08
! Annual 44106 46321 48501 50780 53270 55,802 56,996 57.641 - 59,262
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! . ’ . , ' ) . co Effective Juna 1, 2008

. SCHEDULE
time the hours actually worked in compensatory time. The usage of such time shall bein ) . : o BUREAU OF HUMAN RESCURCES
accordance with current practice of the Employer in effect on the date of this Agreement. - , RATES (N EFFECT JUNE 1, 2006 2% FOR AFSCME MEMBERS ONLY
. . . o - . . AFTER 1 AFTER1 AFTER 1
ARTICLE VI . . ) B - .+ YRATIST  YRATIND  YRATIHD
. . . : AFTER 2 LONGEVITY LONGEVITY ' LONGEVITY
, VACATIONS ) . K : 187 WD 3RD 4TH - §TH  YEARBAT  RATERI0 - RATE&TS  RATEAZ0
GD STEP - STER $EP - .JIEP SIEP  SYHSTEP . YRSSERVC YRS SERVC XR3 SERVC
A. All bargaining unit employees, who have completed one year of service with the 9 Mourly 11.903 12444 12048 13679 14308  14.991 15417 15572 18.094
Employer, including service mentioned in paragraph E of this Section, shall be granted vacation m”“ﬁw_.% wwm..“ww wmmmww dwﬁwm J.MMM.MW *..Mmﬂ.ww L_.wwm._.wl_a a.ww“_o.ww L_.wmmm.ww d_wwnw“m
leave with pay for periods as follows: - R ' g ' ' . 2,388 3
. : i : 10 Houny 12751 13,348 . 13.971 14649 15354 16,072 16.377 16.552 17.041
. . . : o Bi-weekly  1,020.08 1,067.88 1,117.68 1,171.92 1,228.32 1,28576 . 1,310.16 1,324.18 1,383.28
Anniversary of Employment Days of Vacation { Maximem Accumulation Annual 28522 27,760 25,050 30469 31,938 33,429 34,084 34,428 35,445
1st thru 6th o 10 working days 20 working days ’ ,
14th 5 working davs 10 worki . 11 Hourly. 13678 14300 14901 165601 16.468 17.301 17.647 17.810 18.357
7th thru 14th 15 working day 30 working days : BlWWeekly 100432 1,044.72 118028 128528 131728 136408 141178 = 142480 148556
ISththrg - 20 working days 40 working days Annuel 26452 20762 31181 32837 34240 35985 705 7044 38,182
B. Computation of vacation leave shall begin at the initial day of employment at 0.3847 - , 12 Houdy 14849 15,354 18072  16.845 17,711 18.532 18.896 .  19.084 19.664
days per pay period, with the rate of acerual increasing thereafter on the sixth (6th) anniversary io BiWeekly 117162 1,228.32 1,285.76 1.347.60 1,416.88 148256  1511.68 152672 1,573.12
0.5770 days per pay period and on the fourteenth (14th) anniversary to, 0.7693 per pay period. Annuat . 30469 31936 33420 35037 36,838 38,548 39,308 o4 - 40,901
Employees must be in 2 pay status for 2 minimum of five (5) days in a bi-weekly pay period to ’ . . o
accrie time in that peried, . 13 Houry 15691, 16466  17.301 48436 18058  .19.008 20,303 20.498 21418
) : ] Bi-Weekly 125628 1,317.23 1,384.08 1,450.88 1,516.64 150248 -1824.24 1,639.84 1,688.44
C. All individuals employed on a pari-time work schedule of twénty (20) hours per weelk . Annual 32,637 34,249 35986 47722 30,432 41,404 42,230 42,835 43,825
or more shall be granted vacation leave with pay proportionate to the time worked per pay period. : )
) » . 14 Howly - 16845 17711 16532 10468 20.981. 26358 21709 22016 22880
D. Employees may use only such vacation leave as has been earned and acerued, ‘ Bi-Weekly 1,347.80 1,416.88 148256 155744 163128 170884  1,743.82 1,761.28  1,814.40
. . Annuat 35,037 368,838 35,548, 40493 42,413 44,424 45,341 45,793 A7,174
E. Any employes who has rendered continuous service to the City of Chicago, the : . . . . :
Chicago Park District, the Forest Preserve District, the Motropolitan Sanitary District of Greater . 15 Hourly 18136 18958 10900 20802 21941 22973 23438 23678  24.383
Chicago and/or the Chicago Board of Education shall have the right to have the period of such Bi-Weskly 145088 1,516.04 159248 1,671.36 175528  1,837.84 = 187486 189408  1.05084
service credited and counted for the purpose of compuing the number of years of service as Annual 37,722 39432 41404 43455 45837 47,783 48,748 49,248 50,716
employees of the County for vacation credit only. All discharges and resignations not followed : o :
by reinstatenent within one (1) year shall interrupt contintous service, and shall result in the loss !
. S ; . . - 1 1s P 18  Hourly 19468 20,391 21.358 22378 23489 24,547 25,082 25295 26.058
of all prior service oredit. Credit for such prior service shall be established by filing, in the BiWoskly 155744 163128 170864 1790.24 167672 196376 200446 202560 200472
Office of the Comptroller of Cook County, a cerfificate of sich prior service from such former , Annual 40,493 42413 44424 48548 48704 51,087 52,108 £2613 - 54,202
place or places of employment. . o . - ,
- — X e 17 Houdy 20,892 21.941 22073 24043 25233 26479 26,907 27.255 28.080
F. In the event an emplogee has not taken vacation leave as provided by reason of BiWeekly 167136 175528 1.837.84 192344 201864 211832 215976 218040 224540
separation from service, the employee, or in the event of death, the employee's spouse or estate, .

Annual 43455 46,607 47,783 50,009 52,484 55,076 58,153 56,680 58408
10
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[Effeciive December 1, 2005

SCHEDULE
ARTICLE VII ) BUREAU OF HUMAN RESOURCES
- WELFARK BENEFITS ) . RATES IN EFFECT DECEMBER 1, 2005 1% FOR AFSCME MEMBERS ONLY

. - AFTER 1 AFTER4 AETER 4
. %.wq 13T YRATZND  YRATIRD
, s . AFTERZ.  LONGEWTY  LONGEITY LONGEVITY

>.. The County agrees to B».Sﬂm_: the current level of employee and dependent health ) - O D 4TH BTH YEARGAT - RATEAM0 . RATEG1s  AATERZD
benefits in accordance with Appendix C. gb (SIER SIER - SIER  §IEP STEP  ATHSTER  VRSSERVC  YRSSERVC  YRSSERVS

) B. maw_own.nm who have elected {0 enroll in the County’s PPO health benefit plan shall’ ' , ’ . i i ‘
* contribute, in aggregate, by off sét against wages, an amount equal to one and one half percent 9 Houly - 11670 12200 . 12782 . 13411 14.028 14807 15115 15,267 18717
© (1% %) of their base salary as a eontribution toward premiums. Effective 12/01/2000, employecs . m””,__“mwwxz . Mwunww wwmuwm Mwmmww .mwwww ._.Mwww“ _wmmmmw ‘ A_wmﬂwm rwmwu.m 1,297.38
who have elected to enroll in the County’s HMO health benefits plan shall contribute in . ' g jaael ' h 05 E 755 32,891
aggregate, by offset against wages, an amount equal to one-half percent (% %) of their base 10 Houry 12501 13.084 13697 14.362 15053 15,757 - 16.056 16.227 18.707
salary as a contribution towards premiums with a maximum centribution of $8.00 per pay period. , Bl-Weakly 1,000.08 104872 108576 1,145.86 1,204.24 126056  1,28448  1,208.18  1,336.56
Alt rules and procedures governing the calenlation and collection of such contributions shall be ~ Annual 26,002 27,214 28480 29872 31,310 32,774 3336 33782 34,750

established by the County's Department of Risk Management, after consultation with Council 31.
All employee contributions for Heaith Insurance shall be made on a pre-tax basis.

. 11 Houry 13411 14.028 14607 16.383 16.143 16.962 17.301 17.461 17.887
- Bi-Weekly 1,072.88 1,122.24 1,175,786 1,230.84 1,201.44 1,356.86 1,384.08 1,296.88 1439.78
In the event that the County agrees.to or acquiesces in more favorable treatment to any . Annual 27,894 29178 30,568 31,096 33,577 35,280 35,586 38,318 37,433

individual or group covered by the County heatth benefits insurance, with respect to the health -
benefit plan, employee contribution levels, cost of lving increases scheduled to go into effect on

) ) . 12 Hourly 14,362 15.053 15757 - 18515 7.364 18.1689 18.62% 18,710 19.278
- June 1, 1994 and January 1, 1995, Council 31 members shall receive the more favor freatment as Bl-Weekly . 1148.96 1,204.24 128056 1321.20 1,389.12 = 145352 148200 149650  1,545.24
well. Annual 29,872 31,310 32,774 24,351 38117 . 37791 33,532 38,916 40,008
Section 2. Sick Leave: - . . . :
13 Houry 15383 18,143 18,982 - 17.780 18.588 19.516 19.805 20.096 20.704
. . ) “ Bi-Weekly 1,230.84 1,281.44 1,356.56 142240 1,486.88 1,561.28 - 1,592.40 1,607.68 1,668,32
A. All employees, other E.mu mmmmos& employees, u__m.: va granted sick leave ,..__....E payat Annual 31,998 33,577 35280 38,982 38,858 40,593 41402 - 41,798 43,084
the rate of 0.4616 days per pay period, in which an employee is in a pay status for a minimum of . ] : ]
five (5) days in & bi-weekly pay period. Accrued sick leave will carry over if employees change. " \ 16189 086 . ) S
office or Departments within the Chief Judge and the County of Caok as long as there is no break 14 Houry. . 515 17.364 18, 19 19,901 20939 21372 21584 22235
o Setice Jonoer 9%_ thirty (30) days 86 andt ty B 23 ther BiWeekly 1321.20 1,389.12 145352 150688 159928 167612 170076 172872  1.770.80
BeT Yy {2Y) éays. Annual 34351 36,117 37,701 20898 41,561 43853 44453 44884 46248
, , B. Sick leave may be accumulated to equal, but at no time to exceed, one hundred o
seveniy-five (175) working days, at the rate of twelve (12) working days per year. Records of 15 Hourly  17.780 18586 19.518 20.482 21.511 22.523 22.976 23.212 23.805
sick leave credit and use shall be maintained by each office, department, or institution. . Bi\Weekly 142240 1486.88 1561.28 1,538.56 1,720.88  1,801.84 133808  1,85698  1,81240
Severance of employment terminates all rights for the compensation hereunder. Amount of leave Anbal 36982 38,658 40583 42802 44742 48,847 47,790 48280 49722
accumulated. at the time when any sick leave begins shall be available in full, and additional . . . '
leave shall continue to accrue while an employee js using that already accumulated, 16 Hourly 18.088 19.961 20.939 21.939 - 22.599 24.086 24.561 24.799 25.548
' Bl-Weekly 1,526,388 1,669.28 1,675.12 1,755.12 1,839.82 1,925.28 1,964,858 1.983.82 2,043.84
C. Sick leave may be used for itlness, disability incidental to pregnancy, or non-job - ' Annual (39,698 41,581 43,583 45,623 47.837 50,057 51,088 51,681 53,139
related injury to the employee; appointments with physicians, dentists, or other recognized o : ’ : ,
practitioners; or for serious iliness, disability, or injury, in the immediate family of the employee. 17 Hourly 20482 20511 22823 23572 24738 25.060 26.468 26.724 27 529
After five (5) consecutive work days of absence due to illness, employees shall submit to their ' , Bi-Weekly 1.628.56 1,720.88 1,801.84 1,885.76 1979.04  2078.80 211744 213788 2,202.32

Annual 42,802 44742 46847 48,0290 51455 53,006 55,083 = 55578 - 57,260
12
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. ) . Effactive December 1, 2004
.o SCHEDULE | :

- BUREAU OF Ic_sbz RESQURCES
z>._.mm iN EFFECT Umomgmmw 1, 2004 1% FOR >ﬂmn§m MEMBERS ONLY

change in conjunction with changes in State laws,

’ . i " : : - AFTER 1 AFTERY °  AFTER®
All employees shall be provided with life insurance in an amount equal to the employee’s o > :

’ ) , YRATIST  YRATZND  YRATIRD
: AFTER2  LONGEVITY  LONGEVITY  LONGEVITY
annual salary (rounded to the next $1,000.00), at no cost to the oa_u_owom. with the option to ) 1sT 20 IRD . i YEARSAT  RATEGSD - RATEE 13, T2t
purchase additional insurance up to a maximum of the employees annual salary. No E.n GD SIEE  STER  STEE  STEP  SIEP  STMOTEP  YRSSERVE  YASSERVC  YROSERVG .
insurance shall be offered an_._m: the County's HMO Plans. ) . A S : ,
8 Howdy = 11854 12079 12865 13,278 13.850 14,551 14.985 15,118 15.561
Bi-Weekiy 924.32 96632 1,013.20 1,082.24 1,111.12 1,164.08 1,197.20 1,208.28 1,244.88
Annual 24032 25124 28,343 27,618 28,889 30,266 31,127 31,441 32,366
All employees shall be eligible to participate, at no cost to them, in the dental plan in : o : '
accordance with Appendix C. No dental coverage shall be offered through the County's HMO 10 Houry 12377 12,954 13.561 14220 . 14.004 15601 16857  18.086 16542
plans. - ) Bi-Weakly 980.16 1,036,32 1,084.86 1,137.60 1,182.32 $.248.08 1,271.78 1,285.28 1,323.38
- Annual 25,744 26,944 28208 29,577 21,000 32,450 33,085 . BT 34407
. -1 Hoeury 13278 13.880 14551 15231 15.083 16.764 17.130 17.288 17.819
All employees shal be eligible to participate in the vision plan, at no cost to them, in Bi-Weekly 1,08224 1,111.12 1,164.08 121848 127864 134352 137040  1,383.04 142552
accordance with Appendix C. No vision coverage shall be offered through the OGE& s HMO Annual 27,618 28,888 30,268 31,680 33,244 34,931 35,630 35,050 37,063
plans. ! ) A o ’
12 Io¢:< 14220 14804 15601 16351 17,192 17.889 18.342 18.625 19.087 -
- Bi-Weekly 1,137.80 1,192.32 1,245.08 1,308.08 1,375.36 1,438.12 1,467.38 1,482,00 1.528.86
Annuaj 20577 31,000 32450 34,010 35758 37417 38,151 38,532 39,700
>= new employees covered by this Agreement shall be required to enrell in the Employer . ’
HMO plan of their choosing, such enrollment to be effective from the date of hire through the - ' iy 15231 15083 16704 : 17608 18402 18323 18708 1 0488
oul , \ A f X X A .897 20,4
expiration of the first full health plan year mou_oéEm such date 025.9 BlWeekly 1,218.48 1,278.64 1343.52 1408.32 1472.18 1,545.84 1576.64 150176 1630.92
' Annual 31,860 33244 34931 36616 238278 40191 . 40,892 41,385 42,637
Section 9. Flexible Benefits Plan: - o
Commencing June 1, 1994, all employees shall be eligible to participate, at no cost to - : 14 Hourly. 18351 17192 17.989 13.807 19.793 20.732 21180 21370 22.015
thern, in a flexible benefits plan to be established by the County. Such Emb shall E&E_n w””.ﬁ._mm__wx_w .__wmmo.mw ._w..m.mqwm A“ww“w ‘_.ww‘_u.wm ‘_.mﬂﬂ.mm ._www._ww .__mwmhw . .__Mmm.amu .__“mwwm
mnmnmm&oa IRS8 accounts wQ. child care and medical expenses. o ' ! R ' S ’ o '
. 15  Hourly 17.604 18402 19323 20.279 .M._.Nmm 22.300 22.749 22,982 23.668
Bi-Weekly  1,408.32 1,472.16 1,545.84 1,822.32 1,703.84 1,784.00 1,819.92 183856  1,89344
For the purpose of maintaining communications between Iabor and management in order Annual 3616 38276 40,191 42180 44200 48384 . 47,317 47802 49,220
to cooperatively discuss issues respecting health care coverage for all County employees, each : .
Lacal Union, the County and members of bargaining units not covered by this Agreement shall 18 Houry | 18.807 19793 20732 21722 22771 23.828 24.318 24,553 25.295

meet quarterly through designated representatives, Each Local Union shall designate not more , Bi-Weekly  1,511.76 1,583.44 1,858,568 1,737.76 1,821.68 1,906.24 1,845.44 196424  2,023.60

than one (1) nmvammgnmme.m‘a the Health Care/Management Committee. The County, through . Afnual 39,305 41,189 43122 45181 47,383 49,562 - 50,584 51070 52,613

one (1) week prior to the scheduled meeting, which agenda shall address, among other things, : ' R

issues rajsed by each Local Union to the Office of Risk Management, The date and location for 17 Houry 20279 21298 22300 23.339  24.483 25.703 25.208 28,456 27.256

such meetings shall be established by the Office of Risk Management, taking info account the . Bl-Weekly 162232 1,703.84 1784.00 1,867.12 195044 208624  2,00848 211648  2,180.48
© Afnual 42,180 44,299 46,384 48,545 60,945 53,462 54,508 55,028 56,692

14
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: To e..w__.,@ for pay as provided herein, the employee must present satisfactory !dom of
death, relationship to the deceased and attendance at the funeral. Any additional time rieeded in

Zl=lwle
the event of bereavement may be taken as emergency vacation. -If an employee's vacation is . W ] m m m
interrupted by a death in the immediate family, bereavement pay as described herein shall be = (2] sl
allowed, and such days will not be counted as vacation, . 3 215 N m
: B, I3
S [ (B
Section 2. Personal Davs: .W.me,m m m
: : A
. . . S lE KR
All employees, except those in per diem status, shall be permitted four (4) personal days » g ,m. ) m )
off at the rate of 0.1539 days per pay period. Employees may be permitted these four (4) days off. M, ,m. ,w... 4 ..wm m W o)
with pay for personal leave for such occurrénces as observance of a religions holiday or for other PRERE B[ = m
personal reasons. Such personal days shatl not be used in increments of less than one-half 4} =) .m Blz|g| & m =]
day at a time unless otherwise provided herein. If the health of an employee warrants prolonged W g = = 2 m
absence from duty, the employee will be permitted to combine personal days, sick leave and g m “...ﬂ. =
- vacation leave, . o . B & g m
: . 128 2o
Personal days may be used consecutively or in conjunction with other benefit days as 12 & - M
approved by the supervisor, Request for use of consecutive personal days or comibining personal m..,u oy m m g
days with other benefit days, excluding sick days, shall be made in accordance with the Vacation . m am. -4 - ﬂ | | W .
Preference and Scheduling section of this agreement. Additionally, two (2) personal days may be B LE|&(&n = m 2 2
used for observance of religious holidays prior to accrual, to be paid back at the rate of future 2 9 IS E B9
. . . ™ -~
accrual. . 52 W m m .
Employees must complete and submit the designated appropriate form for approval of ’ ~ m. ...m - m m
personal day use to their supervisor no less than 2 working days prior to use, unless an , M.m N M o i w
emergency situation arises which prevents such request. Severance of employment shall = E N 8 s m -
terminate all rights to accrued personal days, g 58wz SEl B2
. R Sfoita (S bed IR ﬂ = W
. - A 3 *l " i
Section 3. First Personal Day: 52 g Ns sm m
, _ g B[ S&| [zB
The first personal day accrued each year may be banked for use in 1/4 day increments at. =4 %1. = — m
future times during the year. - : m 3 _nvu m a
. = - |
= 3K &
: s = SEE| |H
ARTICLE IX EEeEELeE s & &w
LEAVES OF ABSENCE ) 55| b2
| 3 Bl B8
Section 1. Use of Benefit Fime: m e e
) ’ 9. = =1
Except where required by law, employees shall not be required to use accumutated tine 8 oy % W
prior to going on unpaid feave, , E W salea| o m.. 2,
Bl S8
= Mg
Bk P~
. & S £
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In Network / .

Benefit Level
Effective 12/1/07 {
Out of Network | Out of Network

FPo
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" $5,000 OQutpatient and
$25,000 Combined In and Outpatient per
"$100,000 lifetime maximum

T0% ¢ 50% * Subject to overall plan Jimits-

Individual Annual Maxinmm:

individual, per calendar year, and &
90% 7 60% * Subject to overall plan limits
70% / 50% * Subject 1o overall plan Hmits
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An employee will not eam sick pay or vacation credits while on a leave of absence. An )
employee on a leave of ahsence except for matemity or patemnity leave will be required to pay the
cost of the insurance benefits provided in Article VIII in order to keep these benefits in full force
and effect during the period of leave. Arrangements for payments of such costs through normal
deductions or otherwise must be made with the Employer's Payrotl Office prior 1¢ departure on
the leave. For the failure to make such arangements, the Employer may cancet insurance
benefits, which will be Rmuﬂmﬁma upen the employee's return to work, subject to such waiting
period and other rules and regulations as may be applicable to the insurance plan,

. Section 7, Union Leave:

A leave of absence, not to exceed one (1) year without pay, will be granted to an
employee who is elected, delegated or appointed to participate in duly authorized business of the
- Union which requires absence from the job. Such leave may be extended by mutual agreement.
Employees duly elected as delegates of the Union will be allowed time off, without pay, to attend
National conferences and conventions of the Union, not to exceed ten (10} work days for all -
employees. Sick pay, vacation and insurance benefits will be provided as set forth in Section 3
of this Anticle provided that it will not seriously affect the performance of the office.

Elected delegates will be permitted to attend a nationa! and/or state AFSCME oo=.<m§.o= :

cunonéa,wg.é:woﬁEmmmnw&..monﬁo:n.a%o::nﬂouaﬁoEa m.o_.bumnn_wzo:&umﬁn
convention, up to two (2) days for national end/or state convention. -

Convention delegates as per the following ﬁ..u. local:

Less than 100 - 1

Less than 200 - 2 [ o

Less than 300 < 3

Less than 400 - 4 )

One per additional thousand or fraction thereof,

Employees who eriter the armed services of the United States shall be entitled to all the

re-employment rights provided for by the Uniformed Services Employment and Redeployment
Act of 1994, as amended. '

An employee who has at least six (6) months or more of continuous actual service and is
a member of the Illinois National Guard or any of the Reserve Components of the Armed Forces
of the United States, shall be entitled to a leave of absence with full pay for limited
service in field training, cruises, and kindred obligations. Such leave will nommally be limited to
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a total of six AS months (incréasing up to one (1) year for those employess who have accrued

personal leave entitling them to more time wnder current County policy) without pay. Insurance o5 = ol o v o -
coverage during the leave shall be maintained only in accordance with the Family Medical Leave W. oy m. W W m. W m. m E M m B m_.m M m W 2} m
Act A_.mgg..v. i.e., up to twelve {12) weeks Ea meeting FMLA standards. g m. % Seo M BT W ,W.m W..M ‘Gl E 8 LI
v SESF &gl gs 1 : 3| Hiz o
H I LR R g 8
. . . : 2" SigEaegkg mwm me g Bl 2
No request for 2 leave, as defined in Sections 2 and 4 of this Article, will be considered A & .m; m W oM 2 g 3 m_ @l =
unless approved by the Chief Judge/Designee and such approval shall not be grasted, if in the 2 m =3 g g g« ° | m
Employer's judgement, such absence froin duty at the particular time requested would interfere Bl 8| & ¢ BlE g = 5
with the conduct of business. W - T 0
g
g © ra g B = m
Absence from County service on leave of any Enn without pay for periods in excess of Mm ] m..w ] o 2 m g m =
thirty (30) calendar days, all suspensions, time after layoffs for more than thirty (30) calendar =N N =l m. .m = .m. | 5 qm._ g W
days by less than one (1) year, all absences without leave shall be deducted in ooEn&Ew total w . w. .M g W el 3 8 3 ] m - m &
continuous service and will effect a change in the mnEéamQ date. m. 8 = m. ¢ g m. g m g &
== a = = = =
: Z E gl | B B B S#
ARTICLE X = 4 & . 2
DISCIPLINE PROCEDURES ‘8| 3 g W S g2 2 2 HBE
- g 3| 5 =8 3§ 2 = =
& & Hl Bl 2 3 gy
HE o 2| T8l 4 B E|§ &%
The Employer has the right to discipling employees. The Employer may only impose the 2] 8 m 2. 8 g 8 m w m & W
types of nao_u__sn listed in Section 2 of this Article. Although discipline shall normatly be & M = W .m. = g W "B ey —_ﬂ
progressive and corrective, the Employer need not apply these types of discipline in sequence, sw 2| E g w.. [ = ma g 3
but rather base the type of disciplirie to fit the severity of the offense and/or infraction involved. . ol 3 a ol I B =1
The Employér may only discipline.an Qnu_ownn for just cause. ¥ g '
-1 ) 9 z =
ESEY & 5 §ees gpsmgEs. o
T . e88B 3| 3| 3/*E8| sznlgslesls 223
A. The Bmployer may only impose the following types of discipline: R 2 2l 2 W fy 2R mw 3 mv = T8 2 SEE
1. Verbal Reprimand sl s E3 gl g| sl AITE
2. Written Reprimand ! Y = R m -~ e
 Diotmge R EEEEERE BT 3
4. Discharge B
g R SEZ mﬁmmmmrmm_m, mm
. = o -~ ~ 1]
B. An employee shall not be demoted for any disciplinary reasans. .3 m. g m m W & W M m g2 M W m. FS 2 2 M.
, : LY b = =% (% % -
C. Discipline shall be imposed in 2 timely mannér. S B B I I - m IS Big 3 Sk
_ _ $ ¥ - gl 8| 8ls® =3
L = T =5 -
ta 3
20
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> EvPEPE| Exlcw
In the event that disciplinary action is imposed, the Employer shall promptly furnish the W g2 P m. | Fri N
employee and the Union a clear and concise statement describing the a"moi:ﬁ and the reasons g g m..u g3 W m W w
for such discipline. Once discipline is E.Gomoa it shall not be increased. W W Y ...ulu. W = s m m m
@ -] m- =y
The Employer shall inform the employee of the :mH to Union representation prior to any g Mvm m. W m 7 m =
meeting with the aa_u_ou.om at which discipline other than oral reprimand is to be imposed, The . . = W .= PN
employee shall be given 2n owuoga... if so desired, to notify the Union of said anzsm ww ¢ M
s
go i~
~ Oral reprimangds wiil ca pueged moE an employee's records if the employee is free from . m m m ] m
the same or similar offense for twelve (12) conisecutive months, i ik m ﬂ m ~
[
Written repriniands will be uE.mon from an employee's record if the employee is free from m m m o 2
the same or similar offense for eighteen (18) consecutive months, Although suspensions shall s W m ﬂ m
not be mxvzsman_ from 2n employee's record despite-the passage of time, the time which has g 3= -
elapsed since such diseipline was imposed as well as any subsequent discipline will be taken into g W m... W mN . m m m ) m
consideration in determining the current leve] of discipline to be ddministered: m... o as - o m a W
| 2B
When the Employer cn__ﬁ.om that the presence om an mEEom«» is n_mbmnqo% or may result = Nl ﬂ ] m H
in the disruption of operations or when the emiployee's alleged actions may result in a violation of B m i
the Ruies of Professional Conduct andfor Code of Conduct referenced in the Employer's policy W = H =
and procedure manual, which are established to promote the integrity of the department and the Q@ m M
judiciary, and/or eriminal charges are filed and pending mmﬂnm" an employee, that employee may > % - — «nwuu m ]
be placed on temporary suspension. Temporary suspension shall only last up to forty-five (45) 55 g m x m ,m 92 Bao ] m
calendar days for actions not involving criminal charges. Where criminal charges are pending z m. w m.. m g2 m W. m W W m M M £
against the employee, temporary suspension will last until resolution of the criminal charges or m w. 5 ) m. m... fisszas m o W
for the period of time in which the Employer nonmsna a reasonable investigation and wZE g g8s M m = g2 ﬂuu [T
determination om the matter. =B m W.M = m =4 s TRy = |=
: Eail 235 ok a8 B
The first fourteen (14) calendar days of temporaty suspension shall be without pay. Af B 2 g .m *E M., W W =2} m
employee may use.accrued vacation, personal and compensatory time after the first ».oE.nnms (14) - 3 M m =
days of temporary suspension have n_mummn_ pog s cmwewn o s
wmmmm FSLER T _
Hm no disciplinary action is issued by the mav_owo_.. the nBEownn shall be reinstated, EFlaol BSToml W b
reimbursed for lost salary and acerued leave and the record of the temporary suspension shall be w 8 M £ m. lied h W: m W 2 2 H
removed from the personnel file. If the length of the temporary suspension exceeds the @ m W g £L%e m = A m
disciplinary action given, the employee shall be reimbursed for the difference in salary and W 27 B . .m W M B ..0: Be
m.@nEnm leave. . o g .m. 83z . m. W &
- -

22




£

o ‘om ], 4915 Aq PITIIBY 94 ISHT 90URASLE B UI PaAJOAUL sa0ko]dura
1Fy "pawearde fenmu £q sexp], d2i§ 10 om], de1s 18 pojEnur aq Lemt Jafordurg i yim s1ySn
10 SISAIAL UALO 50OTU() 21 0} 10 §39407dUIs JO I5GUIMT [RIULISGIS € 10 T2 03 Fuye[s) soueasLss
V 'uonn[osaz yons 1 Masard oq o1 1ySN A savy [[eys oAneuasaIdal Hejuy) Sl pue JUSWIITY

* ST} GUA JUISISUOD 8¢ [[BYS 20ULAYLS a1 JO UONNjosal AU ‘Uonepusseadal TOT(Y NG

soueasud & dn §o3e] sako[dis e )Y "uom) su Aq uonEttesordal i 10 AT[ENpIAIpW pue

U0 T2t U0 B Ineg 01 ouQ sdayg yanorm seotessd dn oxe; Avua ssekopduy “seouessns
juasaxd feur worupy sip Jo saagwnsssidel o/pue (s)oaLojdins pessrEde o Ajug)

"STE]d Jo yossaooxd oyt iim sandsip yons sajoser o) uo>muvw».=.ﬁs Ayunop

aq}, "s3urpssoond yans 1o nonejudseidal Holun aaey Aewt pue ‘yostod w Aoy a1y o] seindsip

sotreInsuI yons jo sjeadde ywosaad oy Apunisoddo we papioyye 2q o SNUNUOS [eys soakordurg

. “WeueEY SIU W 107 papracad.axapasold satreasyd o 01 Yoolgns aq Jou jeYSs STmeD
Jo Iossaooxd oy pue (spusdap paraaco 1yysny 10) sakopduns ue u2amiaq emndsip v

‘3oteARLE o...io ﬁﬁm 10F SpHNOL3 aq 01 [1PS 94092 943 30 [[e apravsd 03

amyieg "psysanbar Fo1jal-uf} PUE ‘paje]ola AL 01 PaFe 8t sekordur. sm UOIGM JUSTESRITY 133
Jo {syuorstaoad 513 ‘syouy S J6 0212728 © TRIUOD PUR JUNLLA. T o [[BYS SI0ULASLIT [y

“soufIsap 1ay/s1

30 peay] Wawiredaq oG} 0) 3L, PUE oM, sdarg 18 panrmqns 1o pafeadde ssomeasiiB §o sardos

‘puss Tim uotur) 24y, “uonoe Ateulidosip 1o suone[nSal pue san s tako[dmg 1 Yustlaerdy oy

30 syoisiaoad godn peatde ot “(m sauerdwos 10 o tenesrdde Jo uonwRIdIa oy o Joadsal
qua sofordmg 3Y3.Hre TOIUD) S 10-5040dima UE Uas/a) S0UILIIP B ST 2OMAINE ¥

STENAIIOAL TINVAITID
X 3TOLLAY

e ‘pansst AjaTRuan
awdiostp Aue 249115 01 Y3 s,aA0]duI2 e SAIRM 10U [[2Ys 90UBASL SHY) Jo uonn[osay

- ] '8|qeuoseal s1 uoIsuadsns
bﬁonEuGo:EEo?Bﬁo:Bm:ﬁﬁcu«ugoumo&:nm_omunteuu_._?ocmsoE?E umso_aEu

¢ ey fskep {g) sagefito] Stipasaxs uoysuadsns Leiodua) uo paoepd st 2akopdwa ayy B

"S)feUsq 9180 EaY woﬁo. Awre ur afueyo .n.Z

"Z0-10-Z1 SAR0RYS SBIp suren
pirelg 10} Q01§ Pe s3nIp Suausg) 105 00'§$ 30 sAed-00 Insp uonduosard 19pIo R

Aed-00 JISTA 901[J0 £§
.qoumtuuﬁm 1ed goreg - _hmn.o.o monduosalg OSHH ‘1661 ‘1 }quseg méu&wm

- *(elqe]tear st ouswod ou Xt 0p's$) uonduosard 1ad ourey
ugpoo.o@u.ﬁq%_oo.a-aa.ooq%%aemo&amm_.;Eausm?_sﬁm

MDAV HLTVEH
9 XIANHIIY-




The steps and time Limi

ts as provided in the m._.:ﬁﬂou..a_._.m grievance procedure aré as
follows: : :
ADULT PROBATION
TIME LIMITS
Step Limit This Step “To Whom Time Lémit | Time Limit
(calendar days) Submitted for . for Written
. Meeting Response
1 21 days Immediate Supervisor 5 days 5 days
2 Sdays Supervisor/Record 5 days 10 days
. ’ Clerical Manager . . o
3 5 days Chief Probation .10 days " 15 days
Officer/Designee
4 20 days Chief Judge/Designee 20 days 25 days
5 30 days Impartial Third Party womwﬁ 30 days
- JUVENILE COURT -
TIME LIMITS
Step Limit This Step To Whom- Time Limit | Time Limit
(calendar days) Submitted for for Written
: Meeting Response
1 21 days Immediate Supervisor 5 days 5 days
2 5 days Deputy Chief Probation 5 days 10 days
] . Officet/Desipnee
3 5 days ' Director of Court 10 days 15 days
] Services/Designee :
4 20 days Chief Judge/Designee 20 days 25 days
5 30 days Jmpartial Third Party 30 days 30 days

24

_ APPENDIX A
. JOB CLASSIFICATIONS

Adininistrative Assistant I, Tf
Bookkeeper IO, 11, IV
Statistician 1

Cashier [I

Clerk B, TIL, IV, V

Stenographer I, I, I, [V, V
TypistOand I~ -
Storekeéper Operator 1T
Data Entry Operator I, I
Machine Record Operator If1

Switchboard Operator II

Miltilith Operator IY
Telepbone Operator
Collection Investigator

- Microfilm Operator I ,

45
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Employer representative shall respond to the Union, in writing, withir the time limits provided

o Signed and entered into this __20th _ dayof _Deeembsr , 2006
rean. — N = B o

_ Chief Judge Circuit Court of Cook County
Section &.. Time Limifs: i B

' Time limits may bé extended by mutual agreement in wrifing between the employee .

, . . By:
and/or the Union and the Employer, . .w i

" Union: American Federation of State, County and Municipal Employees Q,m.m.ngm.v_
' ’ Coungjl 31, Local 3696, A¥L-CIO. .

i ke \ it
ors

The Union will advise the Employer/Designes in writing of the names of the Stewards at
cach worksite with the Employer and shall notify the Employer/Designee promptly of any
-changes. Stewards will be permitted to handle and process grievances referred by employses at
the appropriate steps of the grievance procedure during normal hours without a loss of pay,
provided that stich activity shall not exceed a reasonable period of time, and shalt not interfere
with their work performance. On each oceasion, stewards will obtain approval from their
supervisor or an appropriate supervisor before leaving their work assignment or area. Such
approval will not be unreasonably withheld, Stewards will only handle grievances at their own
work location. In the event a work location does not have 2 steward, a steward from the worksite
closest to the grievance location will process the grievance. .

. Duly authorized business representatives of the Union will be permitted at reasonable
times to enter the appropriate Ervployer facility for purposes of handling grievances or observing
conditions under which.employees are working. These business representatives will be identified
to the Employet/Designes in a manner suitable to the Employer/Designee and on each occasion
will first secure the approvat of the Employer/Designee to enter and conduct their businesssoas
not to interfere with the operation of the Employer. Such right of entry shall at all times be -
subject to general Employer rules applicable to non-employees. ’

The Union and the Employer shalt méet within thirty (30) days after the effective date of . o
this Agreement for the purpose of selecting 2 permianent panel of seven arbitrators. The ’ , -
arbitrators shall be selected on a rotating basis. Either party shail have the authority to strike an
arbitrator from the permanent panel at any tiie. The struck arbitrator will proceed on the cases
. currently assigned, but will not réceive any hew case assignménts. In the event that an arbitrator
is struck from the panel, the parties shall meet as soon as possible to choose a mutually agreed
upon replacement. Nothing herein shall prevent the parties, by mutua] dgreement, from selecting )
an arbitrator from outside the panel. Absént such mutual agreement, the arbitrator shall be
setected from the panel in accordance with the above procedure. .

43
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paragraph shall'apply. Immediately upon notification of the designated arbitrator, the parties
shall arrange a place and date to conduct.a hearing within a period of nio more than thirty (30)
calendar days, unless the parties agree to a tonger perdod. If the designated arbitrator is not
available to conduct a hearing within the thirty (303 calendar days and the parties do not
otherwise agree o a longer period, the next pane! member in the rotation shall be notified until
an available arbitrator is obtained. - Nothing herein prectudes multiple cases being heard on the
same day before the same arbitrator. - ’

The wa.mﬁ.nm shall be conducted under En‘mozo,i:m procedures:
A. The hearing shall be informal, .
B. No briefs shall be fifed or transeripts made.

Q.dﬂnﬂn .%w: be no formal rules of evidence; however, the arbitrator shall only rely on
credible relevant evidence, :

" D. The hearing shalk .505»5.&“ completed within one day.

E. The arbitrator may issue a bench decision at the hearing, but in any event shall render

a decision-within seven (7) calendar days after the conclusion of ‘the hearing. Such decision shall
be based on the evidence before the arbitrator and shall include a brief written explanation of the
basis for such conélusion, Any arbitrator who issues a bench decision shall furnish a written
copy of the award to the parties within seven (7) calendar days of the close of the hearing.

The decision of Ea.w—.Eqm.Sn shall be final and binding, except that it shall not be
regarded as precedent ot be cited in any futnre proceeding. :

The parties fuirther agree to ,Fnanmm.n the number of arbitrators on the panel to 12,

ARTICLE X1I
CONTINUITY OF OPERATION

The Union will not cause or permit its members to cause, and will not sanetion in any
way, any work stoppage, strike, picketing or slowdown of any kind or for any reason, or the
henoring of any picket line or other curtailment, restriction or interference with any of the-
Employer's functions or operations; and no employee will patticipate in any such. activities during
the term of this Agreement or any extension thereof.

28

ARTICLE XX
RATES OF PAY

All increases shall be effective the first full w.mw period following the dates below.

.H.,_.ﬁm&aemsnmmmnmmnnvm muvnnma_waEmcﬁm&a:mgzas__ w.n. msnﬁwm&gmozosa
during the term of this agreement: ) : S

’ mn.mn.aqn with the first full vww period, on or after December 1,2004 1%
Effective with the first full pay period, on or afier December 1, 2005 © 1%
non-compouiided $500.00 cash bonus for all employees in pay status
on the date the Cock County Board approves the agreement per past practice
Effective with the first full pay period, on or after June 1, 2006 .mo\o
Effective with the first m».: pay petiod, on or after December 1,.2006 1.5%
Effective with the first full pay period, on or after June 1, 2007 2.5%
.mm.&%m with fhe first fall pay nmn.oﬁ onor after December 1, 2007~ 2% . .
Effective with the first full pay period, on or after Tune 1, 2008 ] 2.75%

Section 2. Classification.and Grade Changes;-

Placement

All employees who receive upgrades as a resuit of this >m€n§§ﬁ shail be
placed in their new salary grade as follows:

Employees shall move one step in their current grade and shall then be
placed on the nearest step in their new pay grade that does not result ina
decrease in pay. Such action will not change employees® anniversary -
dates. . .

Effective 6/1/99 the pay rate for the twenty (20) vear longevity step (09) will be adjusted

by 2%.
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" employees are or will be occupied with assigned duties, ot to complete a rush assignment.

A, The use of interns or externs, 1.e. students or graduates gaining supervised practicat
experience, shall not be construed to violate Article I, Section 2 (Bargaining Unit Work),
provided that the use of such persons does not significantly impact the amount of work available
for bargaining unit-employees; and

B. Theuse of non-bargaining unit employees to performi work in a pilat project of
limited duration, for the purpose of determining the long temm viabitity of the work, shall not be
constried to violate Article XTI, Section 6 (Bargaining Unit Work), provided that the use of such
persons does not significantly impact the amount of work available for bargaining unit
employess, . . . .

ARTICLE XIII
FILLING OF VACANCIES

Each department will post new positions for bidding by employees at all worksites for a
period of ten (1G) work days. - Such posting shall state the grade, assignment and skills required
for the posted position. Only bids made within the 10 working day period shal] be considered.

<mmm=omom. which occur from ez.mm:.m positions need not be posted, but rather shall be
filled from a permanent bid list described below and shall be in accordance with the section on
priority. )

ection 2. Permanent Bid List:

Employees may at any time request a transfer or v_.ousz.on.ico%nn or not a position is
currently available. Such request will be submitted via a *Filling of Vacancy Request Form"
prepared by the Employer. -

An employee's request for a transfer or & promotion shall be submitted to the Personnel
Office. The H.n,aogo_ Office shall maintain filling of vacancy request forms for that department.

Bids will be valid for one year, Upon expiration, an applicant may resubmit szid bid.
A quarterly bid Iist will be provided to thie Union (January, Aprl, July, and October).

The Employer shall provide a current list to the Union of alt budgeted positions that

n:ﬂ@.n:v.oﬁ.mnEao:omowogmmmubzuw.wunﬁwgnwﬁnauamﬁoﬂmoBB&.EnGEoumré
Tecejve same. . - . )

. 30

Section 16. Day Care:

benefits, the names of the potential cerrier(s), any problem the County believes must be
overcome in order to implement the insurance, and any other relevant information, Within thirty
30) days after this information is provided to the Union, the parties shall meet to discuss the
possibility of implementing any proposals offered by a carrier as well as any other options
regarding this issue.

Section 15. Direct Deposit:

The 'County will itnplement a direct deposit program to the bank of the empioyee's choice
when it is capable of doing so, however, in no event later than January 1, 1998, The receiving
bank must be capable of receiving direct deposits, o

/A Day Care Committee composed of a mutually mmﬂnn.n upon equal number of Union and
Employer representatives shall meet to study the feasibility of establishing day care centers for
the dependents of employees of the Employer. ’ ,

Section 17. Tax Shelters:

Effective June 1, 1994, the Employer agrees to set up segregated IRS accounts for child

care expenses, medicat expenses, and insbrance premium contributions.

Section 18. Personal Support Pregram;

In addition to the O._ozbs} Employee Assistance Program, coverage will be available for

all AFSCME bargaining unit members and their dependents vrider the AFSCME Personal
Support Programn. Effective December 1, 2001, the Employer agrees to pay twenty-nine doliars
($29.00) per year, per AFSCME bargaining unit member to the AFSCME Benefit Plan and Trust
to fund the PSP, . I _

The Employer must grant an employee leave of up 1o 2 total of 8 hours during any school
year in increments of no less than one (1) hour, no mote thai 4 hours of which may be taken on
any given day, to attend school conferences or classtoom activities reldted 1o the employee’s
child in aceordance with the School Visitation Rights Act 820 ILCS 147,

As soor as the Cook County payroll system is capable, the Employer shall provide a pre-
tax payroll deduction program for transportation expenses in accordance with and to the extent
permitted by law, ’ .
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the elimination of histher position shall be placed in the position of the least senior employee in
that classification within that work location (Department - Locals 1111, 1276, 3696, Division -
Local 1178, Unit-Local 3368). The least senior employes displaced in the work location shall be
placed in the position of the [east senior employee in the classification in the bargaining unit.

An employes may, in liey of bumping to a position outside of the employee's work site,
- choose to be placed in a vacant position in the next lower classification at his/her work site.

The least senior employee displaced in the classification in the bargaining unit shall be
offered the position of the least senior employee in the next lower classification in the
classification series, first by work location, then by bargaining unit, in accordance with the
seniority provisions of this Agreement. Employees who have previously served in another
classification outside their classification seriés shall also be offered the right to displace the least
senjor employee in that classification, first within the work location, then the bargaining unit.

In the event there are not enough such openings, the employee will be offered positions in
any other classification within the bargaining unit in which there is a vacaney, or which is filled
by an employee who has not completed the probationary period; all in accordance with the
seniority provisions of this Agreement,

In the event that there are no vacancies within the bargaining unit, employess will be
offered any other vacancies under the jurisdiction of their Employer. For the purpose of this
Axticle, Employer shall be defined as one of the following: Chief Judge, Sheriff, Cireuit Court
Clerk or the County, Where the Employer is obligated to fill positions outside the laid of
employee's bargaining unit pursuant fo applicablé collective bargaining agreements, such
positions shall not be considered vacancies for the purposes of this paragraph.

Employees not having m.mEm 10 any job in their current classification or another
classification shall be consideted laid off. ’

“Emiployees laid off, including employees placed in a lower paying position and
probationary employees, as a result of this procedure, shall be subject to recall provisions of this
Agreement before hiring new employees. Employees will be recalled to the classification held
by them at the time a decrease in the work force is first put into effect, if a vacancy in another
-classification and subsequently refumed to their ¢lassification prior to the decrease in the work
foree, all in accordance with the seniority provisions of this Agreement.

In the event of a layoff, or pending layoff, the parties shall discuss the need for retraining
" employees in order for such empioyees to qualify for other positions.

All the above is conditioned upon the employee's ability and fitness to perform the job.’

32

The Employer will make a bulletin board available for the use of the Union in non-public
locations at all major worksites. The Union will be permitted to have posted on. these bulletin
boards notices of a non-controversial nature, but only after submitting them to the ]
Department Head/Designee for approval and posting, The items posted shall not be political,
partisan or defamatory in nature. ' -

Section 4, Partial Invalidity:

In the event any of the provisions of this Agreement shall be or become invalid or
unenforceable By reason of any Federal or State laws or local ordinance now existing or
hereinafter enacted, such invalidity shall not affect the remainder of the provisions hereof. The
parties agroe to meet and adopt revised provisions which would be in conformity with the law,

Section 5. Counrses w.E Conferences:

In recognition of the value of continuing education for both the professional development

- of employees and the quality and reputation of the Office, the Employer inay apptove employees'

requests io attend courses and conferences related to the employee's work and may reimburse any
reasonable costs subject to staffing and budgetary considerations. The opportunity to attend such °
courses or conferences shall be offered to employees in accordance with operational needs.” The
Employer shall pay for all reasonable costs related to attendance at courses or conferences where
an employee {s required to attend at the request of the Employer. )

Employees shall be reimbursed for use of their personally owhed m,_:oaa_,..,:.mm according
to the E.nimwasw of the Cook County Travel Bxpense Reimbursement Poliey.

For the purpose of conferring on matters of mutual interest which are not appropriate for

- consideration under the grievance procedure, the Union and Employer agree to meet quarterly

through designated representatives at the request of either party and at mutually agreed upon
times and locations. The Union and the Employer shall each designate not more than five (5)
representatives to 2 labor management committee for this purpose.

Section 8. Meeting Rooms:

Upon prior approval, the Employer agrees to make available conference and meeting
rooms for Union meetings unless to do so would interfere with the operational needs of the
Employer. Employees miay only attend meetings during non-working time.
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minute breaks away from the screen in the first and second half of their shifts, For those ,
employees who already receive two fifteen (15) minute breaks, this provision is not i addition to
those breaks currently granted. Pregnant employees and employees who are nursing and who
regularly operate VDT's may request an adjustment, temporary transfer, or other change in their
assigriment, if such adjustment or changé can reasonably be made and is consistent with the
Employer's operating needs, Once the employee is fio longer pregnant or nursing, the employee

shatl be allowed to return to their original position if available,

The Employer and the Union are committed to taking reasonable steps to limit and/or
prevent the spread of communicable diseases in the workplace. Therefore, generally, the
Employer agrees as follows: ‘

A. To provide training and/or distribute written materials to employees regarding the
protocoels for preventing the spread of communicable diseases. . The extent and level of training
provided will vary based on the needs of the applicable entity.

B. To make professional .Eo&oa cotinseling available to any employee who has reason
to believe that she/he has become infected with TB, HIV or Hepatitis during the course of his/her
employment. o - i

C. The Employer shall make available to the employee who has oceupational exposure
during the course of his/her emplayment to blood or body substance, a Hepatitis B vaccine atno
cost fo the employee, The Cook County Department of Public Health will continue to offer flu
vaccines in accordance with prior policy. TB screening will be provided to employees who can
demonstrate reasonable cause to believe they were placed at risk to TB during work. )

Specific concerns relating to the Kealth and safety of etnployees may be referred to the
applicable heaith and safety committee or subcommittee, i

Said committes(s) shall share necessary and relevant information, so _.onm as it is riot
privileged, and shall devslop a comprehensive policy/policies to be applied to specific work
places. The Employer shall provide access to experts in the area of commmmicable diseases, a3

necessary for the committee(s) to develop and implement the policy/policies. Such expertsand -

 their participants.shall be mutually agreed upon.

" ARTICLE XV
EDUCATIONAL BENEFITS

. The Employer agrees to allocate finds for education purposes in each year of the
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Section 1. Classification Review Committee/Job Audits:

>w_,.ooioa to be made available o all AFSCME bargaining unit employées. The amount
allocated shall be ani aggregate total of forty thousand dollars ($40,600.00) for all AFSCME

~batgaining units. Employee requests for such finds shall be for reimbursernent for the costs of

courses offered through any certified educational institution, including community colleges, -
continuing aduit education, and other training or technical institution. Such course work shall be
employment related. An employee may request funds up fo an amount no greater than five
hundred fifty dollars-($550.00) in a fiscal year. Approval for reimbursement shall be offered

on an equitable basis, : , ’ .

The parties shall meet upon reasonable notice regarding this educational benefit.

. ARTICLE XVI
UPWARD MOBILITY PROGRAM

It is the goal of the parties to enhance the ability of ‘employees to qualify for positions
targeted in the Upward Mobility Program. The Erployers and AFSCME are committed to -
iihproving career advancement opportunities for employees, It is the goal of the Employers to
provide employees with training and prometional oppertunities through the establishment of an
Upward Mobility Program. ) : : ST

In order to assist the parties in achieving the goals set forth above, an Advisory
Commitiee comprised of an equal number of representatives from the Union and the Employer
shall be established. The Committee's mission shall be to develop recommeridations regarding -
the Program, iticluding whicti job classifications. are appropriate for training prograins, the
publicity and counseling efforts necessary for implementation and the potential providers of
services.

Targeted job classifications may be within any existing AFSCME bargaining unit or may

be classifications which represent a biidge to career advancement outside any AFSCME
bargaining unit for AFSCME bargaining uhit employees,

ARTICLE XVII
JOB CLASSIFICATIONS

Within thicty (30) days from the effective date of this Agreement, the parties shall begin

" regular meetings of a joint committee that shall be established to discuss current job titles and

pay grades of bargaining unit employees,
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