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-ATHTH STEP. -+ YRS'SERVC .

23.896
191168
49,703

' . 25528
204208
63,004

26247
2,099.76
54,593

.. 27.985
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RATE & 10 RATE& 15 RATE & 20
YRSSERVG = YRSSERVC -
z
'24.854 25.506 26.627 ﬁ
1,968.32 2,047.68 2,130.16
51,696 53,239 £5,204
26.555 27.344 28.447
2,124.40 218752 227576
55,234 56,875 59,169
27.479 28202 79424 w
2,198.32 2,263.36 235472 X
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The Union shall advise the Employer of any increase in dues, fair share fees, or other
approved deductions in writing at least forty-five (45) days prior to its effective date. The
Employer shall implement the increase in the first full payperiod on or after the effective date.

B. Remittance: The deductions shall be remitted to the Union along with a Iist of
employees and the amount deducted from each employee. :

Section 4. "“Fair Share':

A, The Union, having demonstrated that more than 50% of the eligible employees in the
bargaining unit signed up as dues paying members, the County agrees to grant "Fair Share” to the
Union in accordance with Sections 6(e) - (g) of the Illinois Public Labor Relations Act during the
term of this Agreement. All employees covered by this Agreement will within 30 days of the
Union meeting said condition or within 30 days of their employment by the Chief Judge either
(1) become members of the Union and pay te the Union regular Union dues and fees or (2) will
pay to the Union each month their fair share of the Union’s costs of the collective bargaining
process, contract administration and pursuing matters affecting employvee wages, hours, and other
conditions of employment.

B. Such fair share payment by nonmembers shall be deducted by the Employer from the
carnings of the nonmember employess and remitted to the Union, provided, however, that the
Union shall certify to the Employer the amount constituting said fair share, not exceeding the
dues uniformly required of members of the Union, and shall certify that said amount constitutes .
the nonmembers* proportionate share of the Union's costs of the coliective bargaining process,
contract administration and pursuing matter affecting employee wages, hours and other
conditions of employment.

€. Upon receipt of such certification, the Employer shall cooperate with the Unton to
ascertain the names and addresses of ail employee nonmembers of the Union from whose
earnings the fair share payments shall be deducted and their work locations.

D. Thirty days prior to any fair share deductions being made, the Union shall post 2
notice at all offices where nonmembers are employed providing the following information:

. When fair share deductions will begin; )

. The percentage of dues which will be deducted as the fair share;

- An explanation of how the percentage of fair share dues was calculated;

. A statement as to how a nonmember may obtain further information about
how the fair share percentage was calculated;

. An explanation that objections to the fair share amount may be filed by
contacting the Nlinois State Labor Relations Board at 111 North Canal
Street, Suite 940, Chicejo, lllinois 60601, telephone number 793-6400.

L B e

Lh

Employee Contributions
Effective June 1, 2008
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ARTICLE 11 S - & al & 8
LABOR MANAGEMENT COMMITTEE [ “1.... ..m -] Ba B B E
SS BH. Erdd 2| o:
Section 1. Labor Management Committee: B E=z|§ o E L m =g m.
58 2358: B85 5 | 3
For the purpose of conferring on matters of mutual interest which are not appropriate for a g5 8 B .m =5 g m m 5
consideration under the grievance procedure, the Union and Employer agree to meet quarterly o R © = m. SEE P - 2
through designated representatives at the request of either party and at mutually agreed upon H » . m & m 838 8 m 8
times and tocations. The Union and Employer shall each designate not more than five (5) ’ g = BlzgE g W. i 3
representatives to a labor-management committee for this purpose. 55 aM. = E .m = E Slop 2 @
‘ RESEZE-088% & |
5 sE5237 258 8 | 3
ARTICLE 1T E5 " aw g9 5l 3 o
EMPLOYER AUTHORITY o o w & 2 g
g . o
2= =4 iz}
:3 T i 4
The Union recognizes that the Employer has the full awthority and responsibility for e = 8 g B
directing its operations and determining policy. The Employer reserves unto itself ali powers, o m "m g = W
tights, authority, duties and responsibilities conferred upon it and vested in it by the statutes of o = 3 g
the State of Hlinois, and to adopt and apply all rules, regulations and policies as it may deem o M m = =
necessary to carry out its statutory responsibilities including: (a) to manage its affairs efficiently = S b ~ @
and economically, including the determination of quantity and quality of services to be rendered, Tle - -
the control of materials, equipment to be used, and the discontinuance of any services, methods, _.m = - 2 =
- or processes, change or eliminated existing equipment, and institute technological changes and M Ep m m S 5
where practicable to train existing employees of new equipment; and to decide on materials, = ta = M m =
supplies and equipment to be purchased; (b) to determine the number, location and type of 2 m — = £ =
facilities and instalfations; {c} to determine the size of the work force and increase or decrease its 5 ) m m
size; (d} to hire, assign and lay off employecs, to reduce the work week or the work day; (e) to o hd hid
direct the work force, assign work and determine the number of employees assigned to
operations; (f) to establish, change, combing or discontinue job classification, and to establish - ’ 2
wage rates for any new or changed classifications; (g) to establish and/or revise performance = W. m. 2 o
standards or norms; (h} to determine lunch and rest period, and starting and quitting time and the = m ! < .M. M
number of hours to be worked; (i) to establish work schedules; ) to adopt, revise and enforce m m .m & 4 — HE
work rules and general requirentents and to carry out cost and general improvement programs; B B Se 19 .m m =
(k} to transfer, promote and demote employees from one classification or department to another; W M .rm.w m m & =4a
(1) to select employees for promotion or transfer to other positions, and to determine the o ¥ &8 .w. 2 1E g3
qualifications and competency of employees to perform available work; except as amended, ke s E m Bl m - m 2%
changed or modified by this agreement and provided that the Employer recogaizes its obligation ] H W g m g |2z m m % W
to negotiate with the Union over changes in the conditions of employment pursuant to the Illinois . m E - «m Er |3 e
Public Labor Relations Act. _ =3 2egiE 2= 2 m 2
TESEwEES (B2
= ' .
£5525588 |Fis

eTn/TTAR . . Tvd TE.AT 050 8802700/
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State of Tllinois to set times and places of holding court and to order extended court hours when - 5
necessary. It is understood that employees will compiy with any such oxder. e} W.. ©
| 35 3% 28
Section 4, Compensatory Time: ) e 5 m A ) B M e
. - 25 22 & |5 B3 & |5 B
A. Compensztory time will be granted to employees at the rate of one hour of m & = g 2 < == D22 =2
compensatory time earned for every hour of overtime worked between 35 and 40 hours. ol R/ 5 £ .an. 8 Wm 8|8
Compensatory time will be granted to employees at the rate of one and one-half hours -4 hald * S 8= e
compensatory time earned for every hour of overtime work over 40 hours in a work week. A “ 5
Employees required to work on holidays and/or weekends wili receive one and one-half hours o (=
compensatory time for every hour worked on the holiday or weekend for employees who are on EEETE .
scheduled time off, , M m ..mm.. m M . W m A el =l
D v~ 2 - -3 oo =
B. Utilization: Employees are entitled to combine use of any accrued benefit time except m = M =S u,.M 3 M M M M
for sick leave. Employees are entitled to use accrued compensatory days consecutively. Q 4 W ww W w W W
Section 5. Miscellaneous: - &
3 g
Employees shall be eligible for two hours benefit time each quarter to arrive late or leave % ....l.... i
early 1o accommodate unforsseen events. This benefit time may be used in single hour P nw ._“ 3 g 3 m/” % g ¥
increments for late arrival or in a two hour increment for early dismissal. Employees arriving I8 & = 2 .w =T = S b=
late pursuant to this policy shall inform their supervisor o later than 15 minutes after the Bl 182 2 -
beginning of their regular shift whenever possible. Employees leaving early pursuant te this M A M g
policy shall obtain prior approval from their supervisor. Such approval shall not be unreasonably <O -
denied, Benefit time not used within the quarter shall not carry forward to mc_ummpsma a.:B.HHm m m
Separation from employment shall terminate all rights to this time. W M =
=
mEEowmwm who are Jate and have exhausted their benefit time, will not be subject to H m m - . o ol
discipline for tardiness if they have a good cause reason for being tardy. However, such Ik .m - W wW/ £ g [BE (8
employees will be required to make up time equal to the amount of time they are late. Such time SIE: = - = 2 |B= =
shall be made up at a time mutuatly agreeable to the supervisor and the employee, but must be a ’ m z
made up no later than ten (10) working days after the occurrence. m &) .m
o]
Employees who do not have a good cause reason for being tardy and who have exhaugted o .
their benefit time may be subject to discipline in accordance with the Disciplinary Article. m = . MW m, .1. .m -
: - Sglgog P
It is agreed between the Employer and the Union that benefit time is to be used for = m m 238 EEE ,m\
unforeseen events. Generally, unforeseen events include demands on an employee’s time, of 2 @ m .m W 2 ig & .m 2 g B .m g
personal nature, that cannot be anticipated by the employee, Examples of unforeseen events . m - = m 5 m g = .m ] & I LS] 2
include but are not limited to car trouble, emergency physician, dental, and vision appointments, 1< W m..m. E 13|28 m B .m .m M oy B B
oremergency child care/family issnes. The Union recognizes that benefit time is to be granted to M ) M m o m g .wfm o W.mw 2% M _m w
| =i .wm“m.lmm,m,mm.mmnmmm.
2| & 2o s[ElEag m.mmﬂma
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. A. An employee's seniority and employment relationship with the Employer shall
terminate upon the occurrence of one of the following:

1. Resignation or retirement;
2. Discharge for just cause.

B. Termination is immediate and implied upon the occurrence of one of the following:

—

. Absence for three (3} consecutive work days without notification to the
department head or a designee during such period of the reason for the
absence, unless the employee has an explanation acceptable to the Employer
for not furnishing such notification;

. Failure to report 10 work at the termination of leave of absence or vacation,
umiess the employee has an explanation acceptable to the Employer for such
failure to report for work;

. Absence from work because of layoff or any other reason for twelve (12)
months in the case of an employee with less than two (2) years of service

.when the absence began, or twenty-four (24) months in the case of all other
employees, except that this provision shall not apply in the case of an
employee on an approved leave of absence, or absent from work because of
illness or injury covered by duty disability or ordinary disability benefits;

4. Tailure to report for work upon recall from layoff within ten (10) work days
after notice to report for work is sent by registered or certified mail or by
telegram, to the employee's last address on file with the Personnel
Department of the Employer; . ]

5. Engaging in gainful employment whils on an authorized leave of absence,

with the exception that an employes on an awthorized educational leave of

absence shall be alfowed to have a paid internship refated to his/her
educational requirements. This shall alse apply to previously approved
secondary employment.

3]

L3

Section 5. Transfer of Stewards:

Employees acting as Union Stewards shall not be transferred from their job classification
or departiments because of their activities on behalf of the Union. Any transfers of Union
Stewards from their job classifications or departments, other than in an emergency, will be
accomplished upon notification to the Union in advance of any such transfers,

Section 6. Seniority List: .

The Employer will furnish the Union a list showing the name, number, address;

Benefit Level
Network

Effective 12/1/07

90% { 60% ***
These amounts aze generally lower than
what providers outside the network charge, If you go
|} out of network, yau will pay any balance above the -

Networlk

Current Benefits
SErvICeS,

(through 11/30/07)
(SMA), i.e., the smount docfors and other health care

In Network / Out of .| In Network / Out of
A%% Subject to Schedule of Maximum Allowances
providers in the nctwork have agree to aceept for their
SMA in zddition to the deductibls and co-insurance.

HMO
Benefit Level .
Effective 12/1/07

Mone

HMO

Curreni Benefits
(through 11/30/67)

.
H
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M_AX]M’UMS
Co-Tnsurance .

YUl DEIOT (7K 8067/80/6




FSIMIAO 11 0a40]dus Yons ‘HONZORA PIMPILDS 59407dUES UE UM S{[R) KBPI[OY € J]

SUOITEOE A UF SACPIO ¢ H011098

“Tofoduwrg sy Aq pateusisep 08 MBYm
bmu:an B PAIOpPISUOD 3G [JRUS ABp 2 JO ﬁmn 10 ABp 1010 AUR ‘9A0QE 31]) O] UONEPPE I ‘g

"ABPIIOY 21 Sk 195 29 JFeys ABpuoly] Furmoroy

a1z ‘AepUng © w0 [[gf ABPHOY WIEKSD ® PINOYS !ABDL{DY J1fl S 335 24 [jEys Aepiy] Suipsoard

oy ‘AepImes uo 1iey ABPNOY UrRLa0 € PRoyS “3vaA Jad yjo siep pred jusjeammba 1o ‘sAeprjoy
(1) a3 pawesd oq ssakordwa palre(es T[e 1eqy JoLojdiug awp Jo yuejul 31y §1 1]

WET 10quada(y - Av(y SLUNSIUD 71
$3JE1S PatIuf] 91 JO Juapisarg sy Aq to stour[f
Jo 3jElS 23 Jo JowaACE) 3U) AG paoidde Aep 3] - Aeq SupaSsyreygy (11
U1t 1 I0QUIBAON - Av(T 5021919 A "0
19QolI(Q Ul AEPUOTY PUGI3S « AB(] STQUINIOD) 6
Taquindeg Ut Aepuoy] I - LB(] 10g¥F -9
Y Anf - Aeq souspuadepyy
Ao W Aepuog] 158} - KB(] [BLOWSTA]
* [DIEIA] U1 ABPUOTA 1871 - AB(] 1ySE[Ng
Ateniqs up Aepuoly prup - Aeq s,JUapIsaid
ME] Areniga - Kepuurg soooury
Alenue[ ul ABpUOA] DI} - ARPIRITE 5,SUr ISYMT UTLEejy]
I8T Aenuef - Av(] S,I88 X Mapn]

eI A -

“Jrun Suprredeq aq ug seadordma fe Joj ‘suonemnda Aresssosu
Joy pue AoteBiama ur 1daoxs ‘sARPIOY pare[osp Agalay ofe siep Burmol[oy S4L Y

SAV(ITOH
FA BDILAY

‘uorr) o pue Jafo[durg sif1 Uasaiaq uodn psa:Se L[[ramu se SUOYEIO]

s]qeuroses yons Ul peysod aq [[2Ys I51] AJHOMUGS SY, "Ieak yoEs JO IST SY} U0 UedE pUR 35|
12qUIZ03(] UO IST] PaSTAR] B USIWINY (Y DU 481} yoas 0} sadimeyo Aue Jo spodax A[yyuoun: uoriry
a1} ystuny (14 sadojdury oy, suam jo pond jer Yoy UOTIY) st pue aadofduts oty uo Smpurq
PUB 1231102 PaIapstoa 3q {[im 1L 10 181 {BE o sreadde 11 se ajep SULIY 15B[ JO0/STH UT 10112

Aue 3o zafordwy oy gnow 1snw safordus ve ‘Sunsod Jo-aep sy Isye shep Jepusiea {gg) Ly
URIEAy, '82ssIppe saA0]dwa oA IST] et B 1sod [1eys ododurg ey, -Jou 10 AJUOEURS

01 painuS st sa401dus oy 1aym pue va4ofdis 4oes Jo syep Suun isel pue UoHBOYISSE]o

09/08/2006 FED 16:30 FAX

fiseg eIy
SWARIXVIN| -
JLIAANTI

GNY SITAITNVId
MAITATIAO

VIR AWnPLT

SHER 194204 30 N0 Ui
+ XHJAL 33{90 JO Q) “puf
«lquanpact Afrwre,

+ SHQNONPOCT penprarpuy

{LOOETT Yanoyg)
S)yauag JURLIND

sUoN
auon
SHON
auap

ONH

PapEnury

L/Y/ZE PAB9Ol T
[RAST Uy

0028 /08

NIOAGIN

00¥5 / 0%

- (VRS -00mmoly

- GIRUNIXEI FO S[UPalDS

30 $s30%s 0t safamp

PUB “S3[qLoNpsp e

wx 000°98 /44 000'TS

ax D00'ES fux 000°TS
LO/UTT TARLDAASE STONVHD NOISTANVIL

(LO/OE/TT YBnoany)
S)AUR{ JUALIN))

80/1/9 HALLIHALT SFONVHD NOLLNEIMINOD TIOUAV
D XIANZddV/NDISHA NV 1d HLIVAH AINAOD 00D

0dd

00S3 /0578
0578 / STIS

HAOMPIN
JOINQ /UOMRN UT | JOINQ /300N BT

(VIS -saauesely

UMD XBIT FO A[npatdg

‘J0 552033 uC 38y

puB “SA[QHIUPSP [enue
‘SpusuEied-00 SIPNLOXE oy | ‘SIMOWICEd-00 SAPIHIRY i

PAXT JHauag

25 000°9S / 4n ODO'ES
Q008 7w 0081
LO/T/EL aanayy

- 000‘00B°TS / POMUIEN | 000°000°LS / PORTIIFN




.m:mmEm. shali be granted an additional day of vacation,

Section 3, Work or 3 Holiday:

Assignments to work on a holiday shall first be rotated on a volunteer basis and then be
rotated equally among all members of the bargaining unit who would normally be assigned to
such work. : . :

Section 4. Floating Holida:

In addition to the holidays listed, an employee shall be credited with one (1) floating
holiday on December 1 of each year which must be used by the employee between December 1
and November 30. The floating holiday may not be carried over into the next fiscal year by the
employee except as provided below. The floating holiday will be scheduled in accordance with
the procedures for vacation selection except for the Cireunit Court Clerk which shall be in
accordance with their current practice for compensatory time or accrued time. Use of the floating
holiday is restricted to a full day increment. Requests shall not be unreasonably denied. If the
floating holiday is not used prior to the end of the fiscal year (November 30), the employee shall
be compensated in cash (af the applicable rate) or compensatory time, in accordance with current
practice, provided that the employee has submitted at least three (3) requests for such floating
holiday by September 1 and the employer failed to grant one of the three days requested.

if an employee is required to work on an approved floating holiday, the employee shall
receive the employee’s regular hourly rate for the hours actnally worked plus one and one-half
times the hours actually worked in compensatory time. The usage of such time shall be in
accordance with current practice of the Employer in effect on the date of this Agreemnent.

ARTICLE VII
VACATIONS

Section 1. Vacation Leave:

A. Al bargaining vnit employees, who have completed one year of service with
Employer, including service mentioned in Paragraph E of this Section, shall be granted vacation
leave with pay for periods as follows:

Anniversary of Employment Days of Vacation Maximum Accumulation
Lst thru 6th 10 working days 20 working days
7th thru 14th 15 working days 30 working days
15th thrt — 20 working days 40 working days

10

Probation Officer 1, II, I

APPENDIX A
JOB CLASSIFICATIONS
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B. Requests for vacation time shall be made in the following marner:

Amount of Vacation {.eave Request Period
: . APPENDIX A
} day or less 1 day : JOB CLASSIFICATIONS
210 5 days 3 days
W more than 5 days 7 days Probation Officer I, T, ITE
It is understood that circumstances may arise in which an employee is unable to meet the '

request time requirement. Tu these situations, employees may be allowed the use of vacation
days in the employer's sole discretion. Such approval will not be unreasonably withheld.

ARTICLE vIIX
SICK LEAVE

Section I, Sick Leave:

A. All employees other than seasonal employees, shall be granted sick leave with pay at
the rate of 0.4616 days per pay period, in which an employee is in a pay status for a minimum of
five (5) days in a bi-weekly pay period. Accrued sick leave wilk carry over if employees change
offices or Departments within the County as long as there is no break in service longer than thirty
(30) days, :

B. Sick leave may be accumulated to equal, but at no time to exceed one hundred
seventy-five (175) working days at the rate of twelve (12) working days per year. Records of
sick leave credit and use shall be maintained by each office, department, or institution.
Severance of employment terminates att rights to compensation hereunder. Amount of leave
aceumulated at the time when any sick leave begins shall be available in full, and additional
leave shall continue to accrue while an employee is using that already accumulated.

C. Sick leave may be used for illness, disability, incidental to preguancy, or non-job
related injury to the employee; appointments with physicians, dentist, or other recognized
practitioners; or for serious illness, dissbility, or injury of 2 member in the immediate family or
household of the employee. After five (5) consecutive work days of absence due to iliness,
employees shall submit to their department head a doctor's certificate as proof of illness if so
requested. Accordingly, sick leave shall not be used as additional vacation leave.

D. An employes who has been off duty for five (5) consecutive days or more for any
health reason may be required to undergo exarnination by the Employer's physician before
returmning to work. For health related absences of less than five {5) consecutive days, a doctor's .
statement or proof of tilness will not be required except in individual instances where the
Employer has sufficient reason to suspect that the individual did not have a valid health reason
for the absence. If indicated by the nature of a health related absence, examination by the

12
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ARTICLE X
INSURANCE

Section 1. Health Insurance:

A. The County agrees to mainiain the current level of employee and dependent health
benefits in accordance with Appendix C.

B. Employees who have elected to enroll in the County's PPO health benefit plan shall
coniribute, in aggregate, by off set against wages, an amount equal to one and one-half percent
(1% %) of their base salary 2s a contribution toward premiums. Effective 12/01/2000, employees
who have elected to.enroll in the County’s HMO health benefits plan shall contribute in
aggregate, by offset against wages, an amount equal to one-half percent {¥4%) of their base salary
as a contribution towards premiums with a maximum contribution of $8.00 per pay period. All
rules and procedures govemning the caleulation and collection of such contributions shall be
established by the County's Department of Risk Management, after consultation with Council 31.
All employee contributions for Health Insurance shall be made on a pre tax basis.

In the event that the County agrees to or acquiesces in more favozable treatment to any
individual or group covered by the County health benefits insurance, with respect to the health
benefit plan, employee contribution levels, cost of living increases scheduled to go into effect on
June 1, 1994, and January 1, 1995, Council 31 members shall receive the more favorable
ireatment as well, .

Section 2, Life Insurance:

All employees shall be provided with life insurance in an amount equal to the employee’s
annual salary (rounded to the next $1,000.00), at no cost to the employee, with the option fo
purchase additional inswrance up to 2 maximum of the employee’s annual salary. No life -
insurance shall wm offered through the County's HMO Plans,

Section 3. Um_:w_ Plan:

All employees shall be eligible to participate, at no cost to them, in the dental plan in
accordance with m%uon&x C. No dental caverage shall be offered through the County's HMO
plans.

Section 4. Vision Plan:

All employees shall be o:mmEa to participate, at not cost to them, in the vision plan in
accordance with Appendix C. No vision coverage shall be offered through the County's HMO
plans.
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by 1%.

Grade PSB -  Effective December 1, 2002, the existing percent differential between steps 5 and 6
was raised by .35%. The differential between steps 6 and 7 was raised by .65%."

Grade PS3-  Effeciive December 1, 2002, step 7 is adjusted (increased) to reflect 5.0%
differentiat over step 6.

Section 5. Bilingual Pa

Effective December 1, 1993, aEu_ovdmm whose positions require the employee to be -
bilingual, or to use sign language, shall receive an additional $25.00 per month. Effective
December 1, 1994, the amount shall be increased to $50.00 per month.

Section 6. Merit Bonus:

Any employee who exceeds the standards on his/her annual performance evaluation shall
receive a lump sum bonus payment.. Such payment shail equal 2% of an employee's anmual salary

- provided that less than 20% of the grade is found to exceed the performance standard. When the

number of employees found to exceed the standard in a grade exceeds 20%, such payment shall be
divided up equally among ail employees in each grade and shall be based on 2% of 209 of the
gross total salaries in each grade. Such benus will be granted no later than July rﬁ of each year
for the previous year’s performance evaluation.

ARTICLE XXVIY
DURATION

Section 1, Term:

This Agreement shall become effective on December 1, 2004, and shall remain in effect
through November 30, 2008. It shall automatically renew itself from year o year thereafter unless
either party shall give written notice to the other patty not less than sixty (60) calendar days prior
to the expiration date, or any anniversary thereof, that it desires to modify or terminate this
Agreement.

In the event such written notice is given by either party, this Agreement shall continue to

remain in effect after the expiration date until a new Agreement has been reached or either party
shall give the other party five (5) calendar days written notice of cancellation thereafier.
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regularly scheduled employment, shall be paid for at the regular straight-time hourly rate
{including any applicable shift premium), provided, however, that such payment shall not exceed
three (3) normal days pay, except where death occurs and the funeral is to be held out of Iilinois
and beyond the state contiguous thereto, the employee shall be entitled to a maximum of five {5)
nomnal days pay.

To qualify for pay as provided herein, the employee must present satisfactory proof of
death, relationship to the deceased and attendance at the funeral. Any additional time needed in
the event of bereavement may be taken as emergency vacation, If an employee's vacation is
interrupted by a death in the immediate family, bereavement pay as described herein shall be
allowed, and such days will not be counted as vacation,

Employees shall be granted maternity or paternity leaves of absence to cover periods of
pregnancy and post partum chitd care. The length of such leave, in general, shall not exceed six
(6} months, but may be renewed for good cause by the Department Head.

Section 3. Personal Davs:

All full fime employees, shall be permitted four (4) days off with pay for personal leave
for such occurrences as observance of a religious holiday or for other personal reasons. Such
personal days shall not be used in increments of less than one-half (1/2) day at a time. Ifthe
health of an employee warzants prolonged absence from duty, the employee will be permitted to
combine personal days, sick leave, and vacation leave. Two (2} personal days may be used for
observance of religious holidays prior to acerual, to be paid back at the rate of fisture acerual,
Employees must complete and submit the designated appropriate form for approval of personal
day use to their supervisor no less than 48 hours prior to use. It is understood that circumstances
may arise in which an employee is unable to meet the request time tequirement. In these
situations, employees may be allowed the use of personal days in the Employer's sole discretion.
Such approval will not be unreasonably withheld. Severance of employment shall terminate all
rights to accrued personal days. :

Approval will be granted for leave with pay, for any jury duty imposed on any officer or
employee of the Chief Judge. However, any compensation, exclusive of travel allowance
received, must therefore be turned over to the Chief Judge by said officer or employee.
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regular meetings of a joint committee that shall be established to disciss current job titles and
pay grades of bargaining unit employees.

The committee shall begin meeting each year to review Union and employee-generated
requests for upgrades and reclassification. Such review shall include requests for individual desk
audits, and sarple desk audits to be applied to whole departments. The committee shall devote
sufficient fime in order to complete its discussions in a timely fashion. In any case, audits agreed
upon shalt be completed no later than June 1st of each year. During such process, there will be a
free exchange of information and the parties will make reasonable attempts to review those
requests which appear to have the most merit using objective and fair standards. After the review
and analysis is completed, the County will submit the Committee's findings to the appropriate
departments and elected officials for their review. The decision as to whether to inchide any or all
of the upgrades and reclassification requests shall be made using objective and fair standards.

ARTICLE XXIV
EDUCATIONAL BENEFITS

Section 1. Educationat Fund:

The Employer agrees to allocate funds for education purposes in each year of the
Agreement to be made available to all AFSCME bargaining unit employees. The amount
allocated shall be an aggregate total of forty thousand dotlars ($40,000.00) for all AFSCME
bargaining units. Employes requests for such finds shall be for refmbursement for the costs of
courses offered through any certified educational institution, including community colleges,
continuing adult education and other training or technical institution, Such course work shall be
employment related, An employee may request fands up to an amount no greater than five
hundred fifty dollars ($550.00) in a fiscal year. Approval for reimbursement shall be offered on
an equitable basis.

The parties shall meet ypon reasonable notice regarding this educational benefit.

ARTICLE XXV
UNION RIGHTS

Section 1. Yaformation Provided to Union:

At least guarterly, the County on behalf of all employees covered by this Agreement, shall |
notify Council 31 in writing of the following personnel transactions involving bargaining unit
employees within each department and on a work location basis: new hires, promotions,
demotions, checkoff revocations, layoff, re-employments, leaves , retuns from leave,
suspensions, discharges, terminations, retirements, and Social Security nambers. Council 31
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Section 4. Union Leave:

A leave of absence not to exceed one (1) year without pay, will be granted to an employee
who is elected, delegated or appointed to participate in duly authorized business of the Union
which requires absence from the job. Such leave may be extended by mutual agreement.
Employees duly elected as delegates of the Union will be allowed time off, without pay, to attend
National conferences and conventions of the Union, not to excesd ten (10) work days for all
employees. Sick pay, vacation and insurance benefits will be provided as set forth in Section 3
of this Article provided that it will not seriousky effect the performance of the Office.

Elected delegates will be permitted to attend a nationat and/or state AFSCME convention
once every year without loss i pay for the time spent in route to and from, and attending the
convention, up to two (2) days for national and/oy state convention.

Convention delegates as per the following per local:
Tess than 100 - 1
Less than 200 - 2
Less than 300 -3
Less than 400 - 4

One per additional thousand or fraction thereof.

Employees who enter the armed services of the United States shall be entitled to all the
re-employment rights provided for in the Uniformed Services Employment and Redepioyment
Act ¢f 1994, as amended. An employee who has at least six (6} months or more of continucus.
actual service and is a member of the Illinois National Guard or any of the Reserve components
of the Armed Forces of the United States, shall be entitled to leave of absence with full pay for
limited service in field training, cruises and kindred recutring obligations. Such leave will
normally be limited to eleven {11) working days in each year.

Section 6. Veteran's Conventions:

Any employee who is a delegate or altemate delegate to a National or State convention of
arecognized veterans' organization may request a leave of absence for the purpose of attending
said convention, providing, however, that any employee requesting a leave of absence with pay
must meet the following conditions:

1. The employee must be a delegate or alternate delegate to the convention as
established in the by-laws of the organization.
2, They must register with the credentials committee at the convention

18

quarterly. >a&ﬂo=& nicetings shall be scheduled as needed 1o assure Emﬁ issues are adequately
addressed.

- The comumnittee and subcommittees shall meet for the purpose of identifying and
correcting unsafe or unhealthy working conditions, including inadequate ventilation,
ergonomically incorrect equipnent, unsanitary conditions, inadequate personal security for
employees, or inadequate lighting. Within a reasonable peried of time after the effective date of
this Agreement, the parties agree to meet to establish Eo composition and operation of the
subconumittee(s).

Section 3. Video Umm. lay Terminals:

The Employer and the Union will attempt to keep current with monitoring studies and
Teports on the effects, if any, of video display terminals and their effects on the health and safety
of the operators.

The Employer agrees that employees who operate VDT's will be granted 15 minute
breaks away from the screen in the first and second half of their shifts. For those employees who
already receive two 15 minute breaks, this provision is not in addition to those breaks currently
granted. Pregnant employees and employees who are nursitig and who regulasly operate VDT's
may request an adjustment, if such adjustment or change can reasonable be made and is
consistent with the Employer's operating needs. Once the employee is no longer pregnant or
nursing, the employee shall be allowed to retum to her original position if available,

Section 4. Communicable Diseases:

The Employer and the Union are committed to taking reasonable necessary steps to limit
and/or prevent the spread of communicable diseases in the workplace. .H_Hmwawcno, generally, the
Employer agrees as follows:

A. To provide training end/or distribute written materials to employees regarding the
protocols for preventing the spread of communicable diseases. The extent and level of training
provided will vary based on the needs of the applicable entity.

B. To make professional medical counseling available to any employee who has reason
to believe that he/she has become infected with TB, HIV or Hepatitis during the course of his/her

employment.

C. The Employer shall make available to the employes who has occupational exposure
during the course of his/her employment to blood or body substances, a Hepatitis B vaccine at no
cost to the employee. The Cook County Department of Public Health will continue to offer flu
vaccines in accordance with prior policy. TB screening will be provided to employees who can
demonstrate reasonable cause to believe they were placed at risk to TB during work, Specific
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would m.s_umﬁnmad. interfere with the conduct of business,

ARTICLE XIII
GRIEVANCE PROCEDURE,

Section 1. Policy;: -

The provisions of this Article supplement and modify the provisions of the Employer's
Grievance Procedure applicable to all employees.

" Section 2. Definition: '

A grievance is a difference between an employee or the Union and the Employer with
respect to the interpretation or application of, or compliance with, the agreed upon provisions of
the Agreement, the Employer's rales and regulations or disciplinary action. The Union will send
copies.of grievance appealed or submitted at Steps Two, Three and Four to the Chisf J udge or his
designee.

All grievances shall be in writing and contain a statement of the facts, the provision(s) of
the Agreement which the Employer is alleged to have violated, and the relief requested. Failure
to provide-all of the above shall not be grounds for denial of the grievance.

A dispute between en employee (or his/her covered dependent) and the processor of
claims shall not be subject to the grievance procedure provided for in this Agreement.
Employees shall continue to be afforded an opportunity to present appeals of such insurance
disputes to the County in person, and may have union representation at such proceedings. The
County will endeavor to resolve such disputes with the processer of claims.

Section 3, Representation:

Only the aggrieved employee(s) and/or representatives of the Union may present
grievances. Employees may take up grievances throngh Steps One to Four either on their own or
with representation by the Union. If an employee takes up a grievance without Union
representation, any resolution of the grievance shall be consistent with this Agreement and the
Union representative shall have the dght to be present at such resolution. A prievance relating to

all or a substantial number of employees or the Union's own interests or rights with the Employer ~

may be initiated at Steps Two, Three or Four by mutual agreement. In grievances involving the
Union's own interest ot rights with the Employer, the Union must be a party to such mutual -
agreement,

20

when it is capable of doing so, however, in np event later than January 1, 1998. The receiving
bank must be capable of receiving direct deposits, ‘ ‘

Section 14, Dav Care:

A Day Care Committee composed of a mutually agreed upon equal number of Union and
Employer representatives shall meet to study the feasibility of establishing day care centers for .
the dependents of employees of the Employer, o .

Section 15. Tax Shelters:

Effective June 1, 1994, the Employer agrees to sct up sepregated IRS accounts for child
care expenses, medical expenses, ard insurance premium contributions.

Section 16. Part Time Employment;

>.mﬂw_owmmmmnEaﬂBmHmEmr&;maaﬂq&8Eanw.mco}o::_:manmnrmn:_oawoﬁm.
in a normal pay period. ] i : .

B. Employees in the program shall accrue sick, vacation and personal day leave, as wel]
as seniority, at a 50% prorated rate. Employees shall be eligible for health and/or life insurance
benefits by contributing 50% of the employee cost for those benefits io the County,

C. The Employer and the Union wili continue to meet and discuss the use of part time
employees. i

Within sixty {60) days of this Agreement, the Employer and the Union will each identify
four (4) committee members who will serve on the Quality Standards Committee. Members
selected must be current in their assigned duties. This committee will assist the Department
management in efideavoring to achieve caseload equaity to the greatest extent practicable among
officers.

To accomplish this goal, the Department will make available to the committee caseload
telated information. The committee will meet quarterly with additional meetings as necessary.
Recommendations developed by the Committee will be forwarded to the Director of Court
Services.

Section 18, Personal Support Program (PSP):

In addition to the County's Employee Assistance Program, effective December 1, 2006,
coverage will begin for all AFSCME bargaining unit members and their dependents under the

37




1z

“1ekojduig 21y pue uomy)

Yy Jo/pue sa4opdua 21} usamisq IULIIRGIZE RNl £q PIpUS)XS aq ARUI ST SWIL], S0UPASUS

313) 01 95U Furad S0UNIMAD0 ST} JO STBME U25G SAEY PIroys A[qeuosesl jueasus sy) oW Sii woy
sep (gg) Aunp Jo ‘skep (L) AU 3q [[BYS $90UeAdLE Sunuasard 107 Ty SIUK [eRUT 2L,

TS 3WIL Y WOTSY

skep O¢ S4Ep OF Aumq enreduy | sdep of $
) aauBise

sAep 0T s&ep (1 /93pag Jany SAEp OE ¥
sanBIsa
/ 529]AI9S MO

shEp ¢ sAEp ¢ Jo 10w SAEpP O] "€
aseudisac]
/ BIYFO

shep ¢ 8kep g ucheqeld JouD sfep ¢ 4
10s1aradng

sAep ¢ skep ¢ SYRIPATLLL] $ABD OF 1

asmadsayg o T (Aeq yepuae))
IR Bupaepy pauIgng oy,
JTT ALy Iy Swry, wonA, 0], aoIssIUIqNS duig

SITATT ANIL

SMOJ[OJ

S8 o8 9IMP3001J IOUBASLIL) 5Jeko[ding 51y ul peplacd se syuy sy pue sdays sy

50315 IUpII0L] SIUBASHE) "G NOTI9%

RH=ve]

popracad sjIwlf sty STy URPLY BUBLIM 1 ‘U0 5T) 01 puodssl ffeys saneIasaider Jekodiny

o) ‘PUURASLS S} JO UONT[0S1 € T HNSSX 10U $20p Funsaty ol U, ‘JUswoaide [2nnm

£q 1d30xa sBupeaw ooueasliB Aue Jo Suipioas ade) oU 39 JjRYS A1), -ooweAalEd oy Furajosai

Jo osodind o 103 votssnosip [ySurueat w 988502 0) pepast AJLIOINE SI SARY [[2YS pUe

‘Sumin oq [[eys sanemaseidal Aojdurg oyl 'soueasni® oY) #a[0sa1 o) Sundwmane Jo ssediad

atyy 10f 2q [[eys Supeow oy jo ssodmd Arewsd Sy, *SHMNE 2N AU} PIM SOULPIO0IL UL 190U
T1eys sanenssaidar 1akopdiog sjendordde o1y ‘ermpeaord soueasud sy jo deis yows 1y

9t

antoyo s;pakordurs sty Jo yueq 91 of wexdord rsodsp 1anp & jwewmidu [[1a ANmey) S

B EL WEEN L A 0 LTS

shep (06) A1oum uel]] Jaje]
ON "SIS2q SUIDAP OU & UO S0URMSHI 2[I(OUI0E PIEpUE]S ‘Uogonpap J{oiied ¢ ydnong seokordma
Tl 03 Sjge[IEA® SuUDtew Jo LNpiarses oy azojdxs Teys £umo)) ayj 121 saide soned o1 L

"POIAIOG SNUSASY [BUISHY o1} Aq 195 AJBI [0S JO 2IBR SATII9LR 21 WO
Sa1RI pastaal Atre justitadi 0) SKEP ((9) £1X15 eAvy [jtm tako[duiy 4l 1t ToasmoY “Paplaciy
*POTATIG SNUSASY (BT 91 £q 105 9181 aBea|Iul piepue)s SSAUISNg S[GEMOF[E WL Xeur
oI R 5591 94 W]} AUE T8 JOU [[eU$ 21l JUslssmyguias suy Jey) 1dsoxe Koifo] JUSURsSmMAUIay
ssuadxg fearl], ATUNOS YOOD) 511 Yl 2OUBDIOOOE U PASIMQUIEST 2q [[eys Justuoldurs

TI3% JO OSINOD 9T WY S2]IqowoIne paume Affenostad asn o) paxmbes sookojdwg

TRUISINGUIaY [FAELL 1| GOH09S

‘oyyeys spqeoydde

ISOUER 10 YTV 1] 31014 PINOM YOTGM Tonoe A2 231 01 Iafordug o1 annbai [BYs UORNass

SIgy Ul SUMpON “JOTWHRI [EHUSPHUOD B UL pojeal) 3 [[ets saiojduis ue o AY0)STY 10 UOTIPUOD

FeQIpam o) Sumpyedar pollkiqo Uoleuopy -aoLo]dma Ue JO HONBPOUNEOIOE S[(eU0seal

9y} 0} JuLSIIeD SH PIOYIA A[qeuosearm J[eys Alred IisN TOTIN) A3 Jo SIYSL 513 pue

VIV 9 Iopum uolteSiqo sJofordurg o1 Usamiaq sjorucs jeyualod Surajosar ul sjeradood [Teys
sonmed 5q71, "wonslusaduir 0} Toud U } 91 YIM PRSSNOSIP 24 [[RUS JUSTLaIZY SIp JO Sy -

2 TIA 191U WS Tu Yolgm sdats yons AUy "y out s Adwios oy Lessecau sdejs fre ayel

Aew sofojdwrg oy, -[eonoerd a1aym JEomsandy ST Jo siuatmaninbal o) o1 tuoyuod aordmyg

9y Aq p2)dope SHOREPOURUOIOE J[qBUCSEII ATE JRIf) 531)ed 91j) JO JUaUL Atf) S1 3]

“JoJFRUl S SSTIOSIp O} 199T [jia

UORI() 813 pue saio(dws oy .uo_moﬁﬁm oy “Tedojduny ot £q pajedueios asimEaylo st 29k0dius

UE 3O TOHRPOUIEI0NIE UR 10 ‘(,V(IV,) 10V Se0RIqesi(] v SUBOLINIY S1 JAPUR TOIEPOUIHOIE
sisenibal (safo]dus e Jo Jsenbar ay) & GoTU[) oYY 10) sakojding TR IASUSI M,

TV SOIGUSIE A SHeI BTy )] 100395

L paTdiuoo aq jjis 1o Aojod NISTUSSBIRY [BNXas

® quuEBnEH sey Iakoldg 2y, ‘UOTH[] 2Y3 JO J[EUsq U0 AMALDE-UOU 10 ANATIOR 10 *SJaTjaq

Jo/pee UONENFE [20n[od ‘STYE)s [eILEW ‘UoNEIUaLIO [enXas Anssaue ‘WBIT0 [Ruonye K)TIqEsp
‘worijal ‘a8 xas ‘10102 ‘2081 JO s152q U3 U Jsuede pajeUTILIDSIP 24 [BYs aakopdus oN




Section 7. Stewards:

The Union will advise the Empleyer in writing of the names of the Stewards in each
department with the Employer and shall notify the Employer promptly of any changes. Stewards
will be permitted to handle and process grievances referred by employees at the appropriate steps
of the grievance procedure during rormal hours without a loss of pay, provided that such activity
shall not exceed a reasonable period of time, and shall not interfere with their work performance.
On each oceasion, stewards will obtain approval from their SUpervisor or an appropriate
supervisor before leaving their assignment or area. Such approval will not be unreasonably
withhield. Stewards will only handie grievances at their own work location, In the event 3 work
location does not have a steward, a steward from the worksite closest fo the grievance location
will process the grievance. The Union President and Chief Steward will be allowed to handle
grievances at any work site. The Union will not abuse this privilege.

Section §, Union Representative:

Duly authorized representatives of the Union will be permitted at reasonable times to
enter the appropriate County facility for purposes of handling grievances or observing conditions
under which employees are working. These representatives will b identified to the Chief
Judge/Designee and on each occasion will first secure the approval of the Chief Judge/ Designee
fo ester and conduct their business so as not to interfere with the operation of the Employer and
such approval shall not be unreasonably withheld. The Union will not abuse this privilege, and
such right of entry shall at all times be subject to general Employer department rules applicable
to non-employees.

Section 9. Impartial Arbitration:

If the Union is not satisfied with the Step Four answer, it may within thirty (30) days after
receipt of the Step Four answer submit in writing to the Chief Judge notice that the grievance is
to enter impartial arbitration. If the two parties fail to reach agreement on an Arbitrator within
ten (10) days, the Chief Judge and Union may request the State Labor Relations Board, American
Arbitration Association or the Federal Mediation and Conciliation Service to provide a panel of

arbitrators, Each of the two parties will confer within 7 days of receipt of the panel to alternately

strike one name at a time from the panel until only one shall remair. The remaining name shall
be the Arbitrator. The Union and the Chief Judge will make arrangements with the Arbitrator to
hear and decide the grievancé without unreasonable delay. The decision of the Arbitrator shall
be binding. Expenses for the Arbitrator's services and the expenses which are common to both
parties to the arbitration shall be bomne equally by the Employer and the Union. Each party to an
arbitration proceeding shalf be responsible for compensating its own representatives and
wilnesses.

The Arbitrator, in histher opinion, shall not amend, modify, nullify, ignore or add to the .
provisions of this Agreement. The issue or issues to be decided will be limited to those

22

to allow for distribution of the total possible points.

‘Where standard objectives are applied to employees whose actual caseloads or workloads
vary materially, the supervisor shall identify, document and fake into consideration the varying
caseload and workload characteristics during the performance evaluation process,

In the event that an employee disagrees with the rating received on his or her anmmal
performance evaluation which has an impact or effect upon such employee, the employee may
utilize tie grievance and arbitration procedures set forth in this Agreement; provided however,
that the employee must comply with the time limits contained in Article XTI of the Agreement,
with such time limits for the institution of a grievance rnning from the date of the evaluation.
The supervisor witl infonn the employee at that time of such impact. The only determination to
be made in such grievance or arbitration proceeding is whether or not the employee was entitled. .
to the applicable payment. In making this determination, the arbitrator will not distirb the
Employer's decision unless the arbitrator finds that the Employer's action was unreasonable.

In the event that an employee disagrees with the rating received on his or her annual
performance evaluation, which has not yet had an impact or effect upon such employee, the

- employee may not wilize the grievance and arbitration procedures set forth in this Agreement;

provided, however, that the employce may submit, in writing, if he or she desires, the basis for
such a disagreement to the next level of management and reasonable efforts shall be made to
resolve the disagreement; and provided, further, that the employee shall be afforded an
opportunity to make written comments relating to the disagreement and that such written
comments shall be attached to the performance evaluation form and retained in the employes's
personnel file. In the event that the rating received on an employee's annual performance ]
evaluation subsequently has an irepact or effect upon such employee and a grievance is filed over
that impact or effect, such materials in the employee's personnel file shall be considered relevant
at that time. .

Sectjon 7. Personnel Manuoal;

1t is understood that employees are subject to the policies, procedures, terms and

* conditions of employment as outlined in the Juvenile Court Personnel Manual except as

otherwise modified by this Agreement. :
Section 8. Bulletin Boards:
The Employer will make bulletin boards available for the use of the Unfon gt all major

work sites. The items posted shall not be political, partisan or defamatory in nature. The bulletin -
boards will be glass enclosed with a lock and key provided. :
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A. The hearing shall be informal.
B. No briefs shall be fited or transcripts made,

C. There shall be no formal rules of evidence; however, the arbitrator shall o:? rely on
credible relevant evidence.

D. The hearing shall normally be completed within one day,

E. The arbitrator may issue a bench decision at the hearing, but in any event shall render
a decision within seven (7) calendar days after the conclusion of the hearing. Such decision shall
be based on the evidence before the arbitrator and shall include a brief written explanation of the
basis for such conclusien. Any arbitrator who issues a bench decision shall farnish a written
copy of the award to the parties within seven (7) calendar days of the close of the hearing.

,;aao&ﬂ.ouoﬁwmmﬁwﬁ.ﬁoamwﬁ;mmn&ﬂ&!a&:m.axonﬁﬁrﬂwm&wzzeﬂcm
regarded as precedent or be cited in any future procesding. :

The parties further agree to increase the number of arbitrators on the panel to 2.
ARTICLE X1V
CONTINUITY OF OPERATION

Section 1. No Strike:

The Union wili not canse or permit its members to cause, and will not sanction in any
way, any work stoppage, strike, picketitig or slowdown of any kind or for any reason, or the
honoting of any picket line or other curtaiiment, restriction or interference with any of the
Employer's functions or operations; and no employee will participate in any such activities during
the term of this Agreement or any extension thereof,

Section 2, Unien Responsibili

Should any activity prescribed in Section 1 of this Article oceur, which the Union has or
has not sanctioned, the Union shall immediately:

{2) Publicly disavow such action by the employees or other persons involved;
(b) Advise the Employer in writing that such action has not been caused of
sanctioned by the Union; :

(c} Notify the employees, stating that it disapproves of such action, instructing
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When the Employer believes that the presence of an employee is dangerous or may result
in the disruption of operations or when the employee's alleged actions may result in a violation of
the Rules of Professional Conduct, and/or Code of Conduct referenced in the Employer's policy
and procedure manual, which are established to promote the integrity of the department and the
judiciary, and/or criminal charges are filed and pending against an employee, that employee may
be placed on temporary suspension. Temporary suspension shall only last up to forty-five (45) -
calendar days for actions not involving criminal charges. Where.criminal charges are pending
against an employee, temporary suspension will last until resolution of the criminal charges or-
for the period of time in which the Employer conducts a reasonable investigation and
determination of the matter, whichever is less.

The first 14 calendar days of temporary suspension shall be without pay. An employee
may use accrued vacation, personal and compensatory time after the first 14 calendar days of
temporary suspension has elapsed. ’

If no disciplinary action is begun by the Employer, the employee shall be reinstated,
retmbursed for lost salary and accrued leave and the record of the temporary suspension shall be
removed from the personnel file. If the length of the temporary suspension exceeds the
disciplinary action given, the employee shall be reimbursed for the difference in salary and
accrued leave.

If the employee is placed on temporary suspension exceeding 45 days, that employee may’
file a grievance for the sole purpose of determining whether continued temporary suspension is
reasonable. Resolution of this grievance shall in no way waive an employee's right to grieve any
discipline ultimately issued.

ARTICLE XX
MISCELLANEQUS

mEEo%namm#m:wnﬁ.ﬂgﬂnmmow:maomﬁmwvoﬂmgw&o&ﬂmmmﬁoBog.“awnooH&hmﬁo
the provisions of the Cook County Travel Expense Reimbursement Policy. :

Section 2. Meeting Rooms:

Upon prior approval, the Employer agrees to make available conference and meeting
rooms for Union meetings during non-working time unless to do so would interfere with the
operating needs of the Employer. Employees may only aftend meetings during non-working
time. ‘ - .
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limited duration, for the purpose of determining the long term viability of the work, shall not be
construed to violate Articte I, Section 2 (Bargaining Unit Work), provided that the use of such
persons does not significantly impact the amount of work available for bargaining unit
employees.

ARTICLE XV
SAVINGS CLAUSE

Section 1. Qoum..w_ Provision:

Should any Article, Section or portion thereof, of this contract be held unlawful and
unenforceable by any court of competent jurisdiction, or by an atbitrator or the Labor Relations
Board, or by reason for any legistation that the parties agree invalidates a provision of this
contract shall remain in full force and effect; upon the issuance of such a court decision or
legislation, the parties agree to negotiate a substitute for the invalidated Article, Section or
portion thereof.

Section 2. Conduct of Iawsuit:

No provision in this contract may interfere with the supervision or conduct of a lawsnjt by
a judge. No provision in this conliract interferes with the supervision or conduct of a lawsuit bya
judge may be enforeed, but the unenforceability of any such provision due to the conduct of a
lawsuit by 2 judge shall not cause loss of wages or economic. benefit to the members of the
bargaining unit. .

Section 3. Judicial Powers:

No provision of this contract which materially and adversely effects or interferes with the
exercise of the constitotional, statutory, or inherent judicial powers of the Fudiciary or with the
application of a rule or order of the Niinois Supreme Court may be enforced. During an
emergency affecting the Court's business as reasonably determined by the Chief Judge, no
provision in this contract which materially and adversely affects or interferes with the exercise of
the constitutional, statutory or inherent administrative powers of the Judiciary may be enforced.
The unenforceability of any such provision shall not cause loss of wages or economic benefit to
the merbers of the bargaining unit. The Union may raise other issues stemming from the way an
emergency was dealt with pursuant to Article XTI of this Contract.

26

ARTICLE XX
DISCIPLINARY PROCEDURE

Section 1, Use of Discipline:

The Employer has the right to discipline employees. The Employer may only impose the
types of discipline listed in Section 2 of this Article. Although discipline shall normally be
progressive and corrective, the Employer need not apply these types of discipline in sequence,
but rather base the type of discipline to fit the severity of the offense and/or infraction involved.
The Emopleyer may only discipline an employee for just cause.

Section 2. Types of Discipline:
A. The Employer may only impose the following types of discipline:
1. Verbal reprimand
2. Written reprimand
3. Suspension )
4. ‘Discharge
B. An aﬂw_nﬁm shall not be demoted for disciplinary reasons.

€. Discipline shafl be imposed in a timely manner.

Section 3. Investigatory Meetin

The Employer may, but is not required to, conduct an investigatory meeting with the
employee who is the subject of the investigation. If an investigatory meeting is conducted, any
employee who is the subject of the investigation or reasonably believes that he/she may receive
disciplinary action as a result of such meeting, shall be entitled to Union representation upon
request. The Employer shall nofify the Union as well as thie employee of such meeting and the
reason for the meeting.

Section 4. Pre-Disciplinary Meetin

A. Purpose: Prior to the imposition of suspension or discharge the Department Head /
Designee shall meet with the employee to discuss the circwnstances giving rise to the
contemplated discipline. The Employer, afier presenting all imown evidence and reasons for
discipiinary action, will afford the employee an opportunity to rebut. any evidence or charges
against him/her, . . .

B. Representation: The employee is entitled to have a Union representative present at
the Pre-Disciplinary meeting if the employee so requests. If the employee does not request
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activities during working hours resulting from a staff member’s extra curricular professional
interest will be subject to approval of the Chief Probation Officer and the Director of Court
Services,

ARTICLE XVIII
FILLING OF VACANCIES

A, Only new positions and specialized assignments shall be for bid at all worksites of the
Juvenile Probation Office for a period of ten (10) working days and such postings shall state the
grade, assigtunent and specialized assignment requirements.

Such vacancies need noi be posted when vacancies ocour directly from a prior filling of
vacancy within the preceding thirty (30) days, but shall instead be filled from a permanent bid list
described below.

Other vacancies shall be filled via the permanent bid list and shall be in accordance with
the section on priority.

B. Employees may at anytime request a transfer or promotion whether or not a positien is
currently available. Such requests shall be submitted via a "Filling of Vacancy Request Form"
prepared by the Employer. An Employee's request for & transfer ot promotion shall be submitted
to the Supervisor. The Supervisor must forward the submitted "Filling of Vacancy Request
Form" to the Deputy Chief of the Division within three (3) work days of
receipt from the employee. The Deputy Chief will then submit the request to the Chief Probation
Officer.

An employee who makes a filling of vacancy request shall receive a time stamped copy of
such request within three (3) work days after the Chief Probation Officer receives same, but no
later than ten (10) work days after such request was initially made. The Personnel Section shall
mainfain a central fite for filling of vacancy requests.

The Employer shall provide the Union on a quarterly basis a personnel transaction Iist for
the Department indicating all new hires, transfers, promotions, demotions and terminations
stating the name and seniority of each personnel transaction.

The Union shall upon request, receive copies of the current bid list. The mavuowﬂ shall
provide a current list to the Union of all positions that currently exist and on each occasion that «
new position is created, the Union shall receive same.

Bids are valid for one year. An employee has two (2) working days to consider a position
offer. If said bidder rejects the pesition, the employee's name shall be removed from the bid list
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for that pasition and may not rebid on that position for two (2) months.

When transfers occur due to the assignment of pre service employees, the bid list will be -
frozen three weeks prior to the conclusion of the pre service orientation class. The Employer wiil
notify the Union within ten (10) calendar days of a pre service class convening to inform them of
the date that the bid list will be frozen.

An employee may bid on only four positions at one time.

Section 2. Priori

A, Permanent vacancies shall be filled in the following order of priority:

1. Job Assignment / Transfer

2. Recall from layoff

3. Promotion

4. Applicants outside the wmﬁﬁssm Unit

An employee must HnEmS in a position for six months before any transfer may be
requested.

B. For promotions of PO 1 to PO H, vacancies will be filled by n_._n most senjor person
provided said Sn&&zm.

—_

. Has not received a suspension in the past year.

. Has achieved meets on the standards on the past two performance
appraisals;

. Has completed training hour requirements for previous year.

. Possesses specialized skills or expertise in a particular area when
applicable.

S
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C. For promotions to PO IIT:

I Vacancies for non-supervisory PO I positions will be filled by the most
qualified applicant based on the following criteria:
1. Completion of training hour requirements for the previous year.
2. Scores of previous two performance appraisals.
3. Has not been suspended in the past two years.
4, Results of an interview, if required (only job related _acaw:ou will
be considered).
5. Specialized skills or other expertise in a particuiar area,
6. Seniority.
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