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PREAMBLE

This collective hargaining agreement is entered into between the Office of tﬁe
Cock County State’s Aﬁomey, as the employer of employees covered by this Agreement
(hereinafier referred to as the “Employer’™) and the American Federation of State, County
and Municipal Employees ("AFSCME”), Council 31, for and on behalf of, Local 2060,

AFL-CIO, (hereinafter referred to as the “Union™).

ARTICLE |
RECOGNITION

Section 1. Representative Unit:

The Employer recogﬁizes the Union as the 3616 ond exclusive representative for ail full-
time and permanent pari-time IClerical Support/Support Staff employees of the Employer,
excluding all Assistant State’s Attorneys, investigators, bureau chiefs, security guards,
division chiefs, directors, court reporters, office managers, deputy supervisors, press
secretary, deputy chiefs, executive assistants, administrative supervisors and all other

supervisory, managerial and confidential employees as defined in the Act. Also

recognized are the exclusions stipulated by the Employer and the Union in #L-RC-07-005
and modified subsequently under the procedures of the Illinois Public Labor Relations

Act,




Section 2. Bargaining Unit Work:

The Employer shall assign bargaining unit work to barga‘ining unit employees only,
except where the Employer finds that it is not otherwise practical to use a unit employee,
The Employer may use non-uni employees to do unit work in emergencies; to train or
instruct employees; to do layout, dc;nonstration, experimental or testing duties; to do
-U'oubleshooting or where special knowledge is required; or when unit employees are pot
availabie dt‘ze to vacations or other absences or tardiness or because they are or will be
6ccupied with other assignments; or to complete rush assignments, Wheﬁ Assistant
State’s Attorneys and supervisors perform unit tagks in completing their own work, that
will not be consid%red an inappropriate assignment of unit work,

Section 3. Union Membership:

The Employer does not object to Union Membership by its employees, and believes that
certain benefits may inure from such membership. For the purpose of this Scetion, an
employee shall be considered to be a member of the Union if he/she timely tenders the

dues required as a condition of membership.

The Employer will grant the Union ap opportumity during the orientation of new

+

employees to give such employees a copy of the Agreement and present the benefits of

Unjon membership. If a Union representative is not available at the time of 2 new
employee orientation, the Employer will ensure that the new employee receives a copy of
the Agreement, to the extent that copies of the Agreement are made available to the

Employer by the Union.
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Section 4. Dues Check off:

A

Deductions: The Employer agrees to deduct from the pay of those employees
who individually sign a written authorization the following:
1. Union membership dues, initiation fee required as a condition of
membership, or a representation fee,
2. Union sponsored dental plan,

3. P.E.O.P.L.E. Deduciion.

The request shall be on a form agreed to by the parties. The amounts deducted

ghall be set by the Union. The Union shall advise the Employer of any increase in

dues, fair share fees, or other approved deductions in writing at least forty-five

© (45) calendar days prior to its effective date. The Employer shall implement the

increase in the first full pay period on or after the effective date.

Remittance: The deductions shall be remitted to the Union along with a list of

employees and the amount deducted from each employee.

Section 5. “Fair Share":

A.

Once the Union has demonstrated that more than 50% of the eligible employees in
the bargaining unit have signed up as dues-paying members, the Employer agrees
to gran'; “Fair Share” to the Union in accordance with Sections G(é)-(g) of the
lllinois Public Labor Relations Act during the term of this Agreement. All
employees covered by this Agreement will, within 30 calendar days of the Union
meeting said condition or within 30 days of their employment by the Employer,

eithter (1) become members of the Union and pay to the Union regular Union dues

3




and fees or (2} pay to the Union each month their fair share of the Union’s costs of
the collective bargaining process, contract administration and pursuing matters
affecting employee wages, hours and other conditions of employment,

Such fair share payment by non-members shall be deducted by the Employer from
the earnings of the non-member employees and remitted to the Union, provided,
however, that the Union shall certify to the Employer the amount constituting said
fair'sh_are, nat exceeding the dues uniformly required of members of the Union,
and shall certify that said amount constitutes the non-members’ proportionats
shar¢ of the Union’s costs of the collective bargaining process, contract
administration and pursuing matters affecting employee wages, hoﬁrs and other
conditions of employment.

Upen receipt of such certification, the Employer shall cooperate with the Union to
ascertain the pame, addréss and work location of all employse non-members of the
Union from whose earmings the fair share payments shall be deducted.

The Union agrees to assume full responsibility to insure full compliance with the
requirements laid down by the United States Supreme Court in Chicagoe Teachers
Union v, Hudson, 106 U.S. 1065 (1986), with respect to the constitutional rights of
fair share payers. . |

Upon the Union’s receipt of notice of an objection by a non-member to the fair
share amount, the Union shall deposit in an escrow account, Sepal‘;ite from all

other Union funds, said non-member’s funds in accordance with applicable law




and will provide notice and appeal procedures to employees in accordance with
‘appli cable law.

F. If an ultimate decision in any proceeding under state or federal law directs that the
amount of the fair share should be different than the amount fixed by the Union,
the Union shall promptly adopt said determination and notify the Employer to

change deductions from the earnings of non-members to said prescribed amount,

Section 6. Rellgious Exemption:

Employees who are members of 2 church or religious body having a bona fide religious
tenet or teaching which prohibits the payment of a fair share contribution to a union shall
be required to pay an amount equal to their fair share of Union dues, as described in
Section 4, to a non-religious charitable organization mutually agreed upon by the Union
and the affected employees as set forth in Section 6(g) of the Illir_nois Public Labor
Relations Act. The employee will, on & quarterly basis, furnish a writtea rf.;:ceipt to the

Union that such payment has been made.

Section 7. Indemnification:

The Union shall indemnify and save the Employer harmless against any and all claims,
demands, suits, or other forms of Jiability that may arise out of or by reason of any_acﬁqn
taken by the Employer for the purpose of complying with any provisions of this
_Agrcement. If an ix_lcorrect deduction is made, the Union shall refund any such amount

directly to the inv'oived,employee.
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Section 8. Meeting Rooms:

Upon reasonable notice, the Employer agrees to make available conference and meeting

rooms for Union meetings upon notification by a Union representative, unless to do so
would interfere with the operating nceds of the Employer. Employees may attend

meetings during non-working time only.

Sectlion 9. lList of Representatives:

The Union shall designate the Union Stewards and Representatives at each location, and
shall supply a list of names in writing to the State’s Attorney on a semi-annual basis, with .
notice of changes, additions and deletions as they occur.

Section 10. Bulietin Boards:

The Employer will make bulletin boards available for the use of the Union in non-public
locations. The Union will be permitted to have posted on these bulletin boards notices of
a nﬁn-controversial nature. There shall be no distribution or posting by employees of

advertising or political material or material of a defamatory or obscene nature.
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ARTICLEH
NO DISCRIMINATION

Section 1. No Discrimination:

No employee shall be discriminated against on the basis of race, color, sex, age, religion,
disability, national origin, ancestry, sexual orientation, marital status, parental status,
military discharge status, political affiliation and/or beliefs, or activity or nog-activity on

behalf of the Union.

Section 2. Compliance with the Amaricans with Disablilties Act:

Whenever an employee {or the Union at the request of an employee) requests an
accommodation under the Americans with Disabilities Act (“ADAY), or an
accommodation of an employee is otherwise contemplated by the Employer, the

. Employer, the employee, and the Union will meet to discuss the matter.

It is the imtent of the parties that any reasonable accommodations adopted by the
Employer conform to the requirements of this Agreement where practical. The Employer
may take all steps necessary to comply with the ADA. Any such steps which might
conflict with tl-le terms of this Agreement shall be discussed with the Union prior to
implementation. The parties shali cooperate in resolving potential conflicts between the
Fmployer's obligation under the ADA, and the rights of the Union. Neither party shall

unreasonably withhold its consent 1o the reasonable accommodation of an employee.




Information obtained regarding the medical condition or history of an employee shall be

treated in a confidential manner,

Nothing in this section shall require the Employer to take any action which would violate

the ADA or another applicable statute.




ARTICLE Hi
EMPLOYER AUTHORITY

Section 1. Management Rights:
The Unijon recognizes that the Employer retains the full authority and responsibility

conferred upon and vested in it by the Constitution and laws of the State of [llinois,
including all authority and responsibility for determining policy and directing the
Employer’s operations. Therefore, except as amended, changed or modified by this
Agreement, the Employer retains the exclusive right to manage its operations efficiently
and econamically; determine the quantity and quality of services to be rendered;
determine the malterials, equipment, processes and technologies to be utilized; determine
the nulmber and location of its facilities and the services they‘ shall provide; determine its
budget and priorities; to determing the size of the wprkfomc and increase or decrease itg
size; !o.diract its working forces; to hire, promote, demote, transfer, evaluate, allocate and
assign employees; to discipline, suspend and discharge for just cause; to relieve
employees from duty because of lack of funds, lack of work or other legitimate reasons;
to determine the size and composition of the work force; to make, amend and enforce
reasonable rules of conduct and regulations; fo determine the departments, divisions z.md
sections and work to be performed therein; to determine the number of hours of work and
shifts per workweek; to establish and change work schedules and assignments; 1

introduce new methods of operation; to eliminate, contract, and relocate or transfer work

m the interests of efficiency or for other Jegitimate operational reasons.
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Section 2. Employer Obligation:
The Union recognizes that nothing in the Agreement shall be construed to modify,

eliminate or detract from the statutory responsibilities and obligations of the Employer.

Section 3. Sub-Contracting:

It is the genera! policy of the Employer to continue to utilize its employees to perform
work they are qualified tp perform. The Employer may, however, subcor;tract where
circumstances warrant, Except in the case of a temporary short-term emergency whete
ne permanent displacement of bargaining unit employees would occur, the Etployer will
advise the Urion st least 5 months in advance when such changes are contemplated and
will discué,s such contemplated changes with the Union, pufsuant to the Illinois Public
Labor Relations Act. The Employer will work with the Union in making every
reasonable effort to place adversely. affected employees into other bargaining unit

positions,

10
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ARTICLE IV
HOURS OF WORK

Section 1. Regular Work Periods:

A,

The regular work day for a full-time employee shall be eight consecutive (8)
hours, including a one (1) hour lunch, generally fallin.g betWeclan 8:00 a.m. and
5:00 p.m., unless otherwise required or otherwise modified by Article.IV, Section
4 or 5 herein. Part-time employees will receive a pro rata funch peried if they

work at least four (4) hours in a day.

The Employer may change employees’ work schedules for operational reasens;
however at least 30 calendar days prior to changing such a schedule, the Employer
shall nolify the Union, and should that schedule be mainteined by the Employer,
the affected employees shall be allowed to exercise senjority to retain their
existing schedule or opt for the new schedule. Where there are insufficient
volunteers fo staff the new schedule, the schedule shall be filled by inverse

seniority. This provision applies only to permanent shift scheduies; temporary and

seasonal variations in scheduling shall be handied under the overtime provisions
of this Agreement. |

Employees shall be allowed to take a fifteen (15) minute break in the moming and
a fifteen (15) minute break in the aftemoon. Where a deparnneﬁt head or his/her

designee requires an employee to work through lunch, or an employee requests to

11
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work through lunch and the request is granted, that employee may leave work one

(1) hour early (prior to scheduled quitting time for that day) if his/her department
head or the department head’s designee approves said early quit. An “eal;ly quit”
would be in lieu of one (1) hour straight comp time otherwise due and oﬁving the
employee by virtue of said employee having worked through his/her Junch period,
Whenever a judge decides to continue conducting court without breaking for
lunch, an employee assigned to that courtroom who must be present throughout
the proceedings will be permitted to work through lunch,

This definition of the regular work period is intended to facilitate payment of

overtime as well as define regular work periods.

_Section 2. Regular Work Week:

Except as modified by Sections 1, 4, and 5 herein, the regular work week for employees

of the Employer shall be 40 hours, consisting of five, eight (8) hour days running

consecutively. The work week may consist of any five straight days.

Section 3. Compensalory Time andior Overtime Compensation:

A.

.‘T‘:'ﬁ;' #i_ ikl PRI TP

Employees may be required to work overtime in an emergency when work cannot
be performed with the personnel available during normal work hours, or because
of an abnormal peak load in the activities of the district, division or department.
The Employer will atternpt to distribute overtimme work on an even-handed basis.
It is understood, however, that overtime work associated with certain attorneys

preparing for trial, for example, normally will be assigned to the bargaining unit

12
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employees customarily assisting those attdrneys or the employees who have been

working on preparations for tha trial.

Except as modified by Section 5 (Flex-Time) herein, an employee shall receive
compensatory time off or be paid one and one-half times the average of the
employcé's regular hourly rate for all hours worked in excess of eight (8) in any
work day, or over forty (40) in any regular work week. Employees shall not be
laid off from their regular scheduled hours of work to avoid payment of overtime.
In liew of overtime pay, the Employer may grant compensatory time off at a rate of
one and one-half hours for each hour of overtime worked within the limits created
by the federal Fair Labor Standards Act. An employee who has reached the
maxinum compensatory accrual levels under FLSA will be temporarily removed
from the list of those eligible to work overtime. |

An employee may “bank™ up © 240 Lhours (four weeks) of compensalory time
(160 actual hours times one and one-half). Any overtime hours worked above this
Timit must be compensated in cash, |
_ An employee terminating employment with the State’s Attommey shall be paid for
unused compensafory time in accordance with the Fair Labor Standards Act.
Requests for use of comp time will be granted regafdless of the timelincss- of the
request unless operational needs make that impractical. Up to two tZ} hours of
compensatory time may be used by an employee for a “late report” in cases where
the employee has worked more than four (4) hours of overtime on the previous

day’s work shift.
13
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G.  Employees called back to work by the employer shall be compensated 2 minimum
of four {4) hours pay or compensatory time.
H.  Prior written approval from the department head or other Employer desigoee is

- necessary before overtime will be granted or worked.

Section 4._Schedules Involving Weekend and Evening Work:
The parties recognize that certain units of the State’s Attorney’s Office require round-the-

clock coverage or coverage at times that are outside normal work hours for other
employees. Thus, for example, employees in the LEADS and Felony Review units may
be scheduled to work weekends and holidays and evening and night hours, In such units,
the regular work day still will be eight (8) consecutive hours including & one (1) hour
lunch, but shift starting and ending times will be set so as to facilitate coverage during all
hours when coverage is needed. Ewmployees will not receive a wage premium or

differential for working weekends or night or evening hours.

Section 5. Flex Work Schedule:

Requests by employees for flextime work schedules shall be granted where it is
practicable for the Employer to do so. In such cases there shall be mutual agreement
~ between the employee and histher supervisor on a particular “flex work schedule.” A
“Flex work schedule” could consist of earlier start/eatlier quit or later start/later quit, split
shifts or four (4) ten hour days, ctc. It is understood that, once it is determined that a
“ﬂex work schedule” is viable, the Employer wi.II not deny any individual request in an
arbitrary and capricious mannet. In those instances where more than one employee

requests a “flex work schedule” and there are more requests than can be accommoadated,
14
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the employees granted a “flex work schedule” will be chosen by skill, ability and

seniority.
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ARTICLE YV
SENIORITY

Section 1._Probationary Period:

The probationary period for a new employee, or an employee hired afier a break in
continuous service, shall be six (6) months. If the probationary employee should miss
one or more working days during his or her probationary period, the probationary period

will be extended for a period equal to the number of working days missed.

'A probationary employee shall have no seniority anld may be terminated at any time
during the probationary period for any cause and shall have no recall rights or tecourse to
the grievance procedure with respect to any such discipline or dischaige. Upon
curnpletion of the probationary period, the employee’s seniority shall be computed aé of

the date of his/her most recent hire.

Section 2. Definition of Seniority:

For purposes of this Article, seniority is defined as an employee’s length of most recent
continuous employment with the Employer since his/ber last hiring date as a full-time
employee, less any time off for a period ex;,eeding thirty (30) days during which the
employee is not in compensable status, When a part-time employee becomes a full-time
_ employee with the Emp]ojrer, seniority shall be calculated based on fifty percent (50%} of

that employee’s years of continuous service with the Employer.
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Section 3. Reduction in Wark Force, Lavoff and Recalk

>S'hopld it become necessary to decrease the number of employees within a job
classification, the employees in the classification shall be laid off in inverse order of
seniority. The affected employees and the Union shall be given notice thereof at least
thirty (30) calendat days ptior to the effective date. In the event there is an elimination of

positions within any classification, the positions eliminated will be identified.

When a layoff occurs, the affected employse will first be placed in a vacant position in
the next lower classification at his/her work site. Should no vacancy exist, the employee
shall then bump the least senior employee in the next lower classification of the affected
employee’s classification sequence, office-wide, if the laid off employee is more senior
than the employee who is bumped. The employee displaced by such buméing shall then
have the rights of a laid off employee under this paragraph and, in addition, will be
offered positions in any other classification within the bargaining unit that the employee
is qualified to perform and in which there is a vacancy or which s filled by a
probationa'ry employee, beginning with the next lowest classification, in accordance with

the seniority provisions of this Agreement.

After a layoff of employses, the Employer may transfer or reassign remaining employees
to other udits or locations to rebalance the work force, provided that, however, the
Employér shall first solicit volunteers for the transfer(s) or reassignment(s}, then make
the transfer(s) or reassignment(s) in inverse order of seniority.

17
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For the f.;uzposc of layoff, ties in seniority shall be broken by using the employee’s L.D.

number.

Employees laid off, including employees placed in a lower paying position as a result of
this procedure, and probationary employees, shall be subject $o recall in accordance with
the recall provisions of this Agreement before hiring new employees. Employees will be
recalled to the classification held by them at the time a decrease in the work force is ﬁrst
put into effect, if a vacancy exists. Employees otherwise will be recalled to a vacancy in
another classification that the employee has performed or is qualified to perform, and
then returned to their classification held prior to the decrease in. the work force provided
that a vacancy in the employee’s prior classiﬁcatic;n occurs within twelve (12) months of
- the date of the dectease in the workforce, in accordance with the seniority provisions of
this Agrcement, In the event of a layoff, or pending layoff, the parties shai] discuss the

need for retraining employees in order for such employees to qualify for other positions.

All the above is conditioned upon the employee’s ability and fitness to perform the job.

Section 4. Return to Represented Unit:

A,  Anemployee who is promoted or transferred out of the represented unit, and who
the Bmployer later transfers back to the unit within ninety (90) calendar days of
the promotion or transfer shall upen return to the represented unit be granted the

seniority he/she would have had, had the employee continued to work in the
18
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classiﬁcation-from which he/she was promoted or transferred. The Employer may

place such employee in his/her former unit position or in a vacant unit position of
the same grade, The Employer will give the Union notice within two (2} working
days of the effective date of any such promotion, fransfer or retumn to the
represented unit,

B.  An employee who is promoted or transferred out of the represented unit and who
the Employer later transfers back to the unit more than ninety (90) calendar days
afier the promotion or transfer shall upon return to the represented unit be granted
an adjusted seniority date {other than for vacation credit purposes). That adjusted
seniority date will include his/her service within the represented unit prior to the
promotion or transfer, but not the period of service outside the represerted unit.
The Employer shall place such employee in whatever vacant entry level position
the Employer deems appropriate. The Employer will give the Union notice within
two (2) working days of the effective date of any such promotion, transfer or

refurn to the represented unit.

Section 5. Termination of Senjority:

An employee’s seniority and employment relationship with the Employer shall terminate
upon the occurrence of any of the following:

(a) resignation or retirement;

(b)  discharge for just cause;

{c}) absence for two (2) consecutive work days without potification to the
department head or a designee (by the end of the second hour after the
employee’s scheduled start time) of the reason for the absence, unless the
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employee has an explanation acceptable to the Employer for not furnishing
such notification; '

(@ failure to report to work at the termination of a leave of absence or
vacation, unless the employee has an explanation acceptable to the
Employer for such failure to report for work;

{¢) absence from work because of layoff or any other reason for twelve (12}
months in the case of an employee with less than one (1) year of service
when the absence began, or twenty-four (24) months in the case of all other
emplayees, except that this provision shall not apply in the case of an
employee on an approved leave of absence, or absent from work because of
illness or injury covered by duty disability or ordinary disability benefiis;

(HH  failure to report for work upon recall from layoff within ten (10) work days
after notice to report for work is sent by registered or certificd mait or by
telegram, to the Employes’s last address on file with the Personnel
Department of the Employer;

(g) engaging in gainful employment while on an authorized leave of absence,
unless permission 1o engage in such employment was granted in advance
by the Employer in writing. '

Section 6. Transfer of Stewards:

. Employees acting as Union stewards shall not be transferred from their job classifications

or departments because of their activities on behalf of the Union. Any transfers of Union
stewards from their job clasgstfications or departments, other than in an cmergcﬁcy, will
be discussed with the Union in advance of any such transfers,

Section 7, Seniority List:

The Bmployer shall furnish the Union z list showing the name, number, address,
classification, work location, and last hiring date with the Employer of any employee in a
bargsining unit title, excluding those employees exempied from bargaining unit
membership under existing or future certification. The Employer shall provide the Union

with the list on computer disk every sixty (60) days. Such disk must be returned to the
20




- Bmployer within sixty (60} days, or the Employer shaﬂ be relieved of any further -
obligation to provide such disks until such time as the earlier disks have been returned.
The Employer shall post a similar list without Employee addresses every six (6) months.
Within . thirty (30} calendar days after the date of posting, an employee must notify the
Employer of any error in histher last hiring date as it appears on the list or it will be

considered correct and binding on the employee and the Union for the period of time,

Section 8. Information to Union:

The Employer shall monthly notify the Union in writing as to the following transactions
or changes involving bargaining unit employees within each division, if available in the
Employer’s records: new hires, promotions, chgck-off revocations, leaves, demotions,
layoffs, reinstatements, suspensions, returns from leave, retiremc;nts, resignations,
terminations, discharges, Social Security numbers {last four digits only) and any other
information mutually agreed to by the parties. Council 31 shall, upon request, receive

such information an computer tapes, where available,
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ARTICLE VI

. JOB POSTING FOR PROMOTION AND TRANSFER

Section 1. Job Posting:
It is the policy of the Employer that to the extent possible, all promotions shall be made

from within the office from available members of the work force and on the basis of

management operational needs and job related skills, ability and seniority.

Permanent vacancies that the Employer determines to fill will be posted for bid at all
work Jocations for at lcaét ten (10) work days. This does not apply to 2 “temporary
vacancy,” which is any vacancy where it is contemplated that the employee will return to
his or her poéiﬁon. Examples of “temporary vacancies” include but are not limited to
vacancics causcd by matcrmity lcaves and military lcaves. The Employer may assign

employees to fill temporary vacancies.

. The parties agree that the Employer may develop and implement testing procedures in

order for employees to qualify for various positions as the Employer determines. Such
tests will be non-discriminatory, reasonable and related to the basic functions of the

positions, and the tests shall be subject to the grievance procedure,

Section 2. Filling Pasled Pogitions:

All vacancies other than eniry-level positions which the Employer determines to fill will

be’ posted. All promotions will be determined by assessing the bidders’ skills and
22
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abilities, and if the skills and ability are relatively cqual, the most senior bidder will
receive the position. However, an employee who has performed the duties of the posted
position on an interim basis prior to the employee’s bid normally shall be considered to

be the more qualified of the bidders and will receive the position,

All promoted and transferred employees will be on ninety (90) calendar day probation. If
the promoted employee should miss one or more working days during his or her
probationary period, the probationary period will be extended for a period equal to the
number of working days misscd: If an employee is not performing satisfactorily during
the probationary period, or if the employee declines the promotion during that period, the
employee will be returned to the emﬁloyec’s former position, if available, or to &

comparable available position,

Approval of a request for a temporary transfer, not including a compassionatc transfer,
will be bazsed on management operational needs and job related skills, ability and
senim-ity. All teﬁporary transférs, including compassionate transfers, will be for no
longer than six (6) months, unless an extension is approved by the Employer in

‘consultation with the Union.

Section 3. Part-Time Emplovees Seeking Full-Time Positions:

Any non-probationary part-time employee who notifies the Employer in xwit.ing that

he/she wishes to be hired for a posted full-time position in the part-time employee’s
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" classification will be hired for that-full-time position before a mew non-employee

applicant.
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ARTICLE VIi
TRAINING

Section 1, _Cross-Training:

A non-probationary employee may submit & request for (-:ross-training in a specific job
function to his or her department head. Copies of such request shall be maintained by the
department head. When the department head makes a determination to cross-train
employees for a specific job function, the cross;training shall include those employees
who submitied a request for cross-waining for that specific job function, subject to
operational needs. If not all the ewmployees who requested cross-training on a specific
Job function can be included in the cross-training, the Employer will select the most
senior employee(s) whom the Employer has determined have the skills and abiiities
nccessary to undergo the cross-training, subject to operational needs. If an employee is
not selected for cross-training becanse of operational needs, the Employer will endeevor
to cross-train another employee in that employee’s job function so that the first employee
will become available for future cross-training opportunities. Cross-training normally
shall not exceed ninety (90) consecutive days. If a specific job function is posted for bid
which an employee is being cross-trained in, his or her cross-training in that j:ob shall not
in and of itself be used as the sole criterion in the evaluation of skills and abilities for
promotion to that job. However, nothing in this Section restricts the Employer from

training an employee to perform his/her existing job functions.
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Section 2. Courses and Conferences

The Employer shall post courses, conferences and training events as soon as they become
available, in all districts/ divisions. Opportunities to attend such events will be
distributed as equitably as practical among employees to insure broad participation.
Employees shell be reimbursed for these events subject to the availability of funds.
Approval of reimbursement and/or time to attend conferences or courses will be limited
to thase subjects related to an employee’s job, and must be cbtained prior to each event.
Section 3. Other Training

It shail be the policy of the Employer to provide job related training as needed. The
Employer can establish a training program which will result in the certification of certain
job categories. The training when established at nd cost to the employees will be afte'r
hours, will be voluntary, not be a requirement for promotion, but will ephance the

promotability of the emplayes.

Should an employes be directed to participate in the training of a new or transferred

. _. -exiployee or intem, on a short-term basis, the work load of the employee shall be

adjusted during that peried to reflect the additional work assignment. Employees who, as
a regular part of their normal work assignments, participate in the training of a new or
transferred employee or intern, shall be provided with the necessary resources that are
needed to perform that assignment, and shall be allowed a temporary adjustnient of their

work loads during periods in which they perform the training dutics. This shall not

e,

A
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apply, however, to training that consists essentially of just having an employee “shadow"”

“the training employeg to observe his/her performance of job functions.

The current practice and policy with respect to on-site training that is requested by

employees shall be maintained during the term of this Agreement.
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ARTICLE VH!
HOLIDAYS

Section 1. Designation of Holidays:

" A. The following days are hereby declared holidays, except in emergency and for

necessary operations, for all employees in the bargaining umnit.

1.

2.

10.
11,

12.

New Year's Day - January |

Martin Luther King's Birthday - Third Monday in January
Lincoln's Birthday - February 12

Presidents’ Day - Third Monday in February.
Pulaski Day - First Monday in March

Memorial Day - Last Monday in May
Indcpendence Day - July 4

Labor Day - First Monday in September

Columbus Day - Second Monday in October
Veteran's Dy - November 11

Thanksgiving Day — Fourth Thursday in November

Christmas Day - December 25

It 35 the intent of the Employer that all salaried employees be granted twelve (12) holidays,

or equivalent paid days off per year. Consistent with the practice of Cook County, should a

certain holiday fall on Saturday, the preceding Friday shall be set ag the holiday; shouid a

certain holiday fall on a Sunday, the following Monday shall be set as the holiday.

28
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In zddition to the above, any other day or part of a day shall be considered a
holiday when so designated by the Employer.
In addition to the holidays listed, an employee shall be credited with one (1) floating

holiday on December I of each year which must be used by the employee between

. Devember | and November 30. The floating holiday may not be carried over into

the next fiscal year by the employee except as provided below. The floating holiday

will be scheduled in accordance with the Emplover’s current practice for vacation.

Use of the floating holiday is restricted to a full day increment. Requests shall not be
unreasonably denied. If the floating holiday is not used prior io the end of the fiscal

year (N overber 30™), the employee shall be compensated in cash (at fhe applicable

rate) or compensatory time, in accordance with current practice, provided that the

employee has submitted at least three (3) requests for such floating holiday by
Septenber 1 and the employer failed o grant one of the toree days requested.

If an employee is required to work on an approved holiday, the employee shali
receive one and one-half {1 ¥2) times the employee’s regular hously rate for the hours
actually worked plus either: (1) eight (8) hours pay at the same hourly rate; or (2)
eight (8} hours compensatory fime. The form of compensation {cash or
compensatory time), and the usage of such time, shall be in accordal;ce with current

prectice of the Employer in effect on the date of this Agreement.
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Saction 2. Holidays in Vacations
If a holiday falls within an employee’s scheduled vacation, such employee will not be

. charged a vacation day for the day on which the holiday falls. -

S
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ARTICLE X
VACATIONS

‘Section 1. Vacation Leave:

A.

All bargaining unit employees, who have completed one year of service with
Employer, including service mentioned in Paragraph E of this Section, shall be

granted vacation leave with pay for periods as follows:

Anniversary Maximum
of Employment Days of Vacation Accumulation

1st through 6® 10 working days 20 working days

7th through 14th 15 working days 30 working days

15th through 20 working days 40 working days
Computation of vacation leave shall begin at the initial date of employment at 3.08
hours per pay period, with the rate of acorual increasing thereafter on the sixth
(6th) anniversary to 4.62 hours per pay petiod and on the fourteenth (l4th)
anniversary to 6.15 hours per pay period. Employees must be in pay status fora
minimum of five (5) days in a bi-weekly pay period to acerue time in that period,
All individuals employed on a part-time work schedule of twenty {20) hours per
week or more shall be granted vacation leave with pay proportionate to the time
warked per month. |
Employees may use only such vacation lcave as has been earned and accrued
provided, however, that five (5) working days in the iitial vacation allowance
may be allowed after the first six (6) months of service,
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An employee who has rendered continnous service to the County of Cook, City of
Chicago, the Chicago Park District, the Forest Preserve District, the Metrapolitan
Water Reclamation District of Gréat;er Chicago, Clerk of the Circuit Court and/or
the Chicago Board of Education shall have the right to have the period of such
service credited and counted for the purpose of computing the pumber of years of
service as cmployees of the State’s Aftorney for vacation credit only. All
discharges and resignations not followed by reinstatermnent within one (1) year
shall interrupt continuous service, and shall rcsul.t in the loss of all prior service
credit. Credit for such prior service shall be established by providing proof of
such prior service from such former place or places of employment.

In the event an employee has not taken vacation lgave 4s previded by reason of
separation from service, the employee, or in the event of death, the employee's .
spouse or estate, shall be entitled to receive the employee's prevailing salary for
such unused vacation periods,

In computing years of service for vacation leave, employees shall be credited with
regular working time plus the time of duty disability.

An employee who is a resmployed veteran shall be entitled to be credited with
working time for each of the years absent due to Military service. The veteran's
yéars of service for purposes of aclcrual of vacation time in the year of return to
employment shall be the same as if employment had continued without
interruption by Military Service.

Holidays recognized by the Employer are not to be counted as part of a vacation.
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Section 2. Vacation Preference and Scheduling:

It is within management's discretion to determine the number of cmployees who may take
vacation in a unit or location or job title in a particular week, based on the operational
needs of the office. Employees may request to schedule their vacations up to one year
before the calendar week in which they wish io fake the vacation, but not later than three
days before the vacation is to begin, and approval or disapproval will be provided within
two business days of the request unless the manager authorized to approve or disapprove
is unavailable, in which case the approval or disapproval will be within two Business days
of the authorized manager’s availability. Vacations requested within that interval will be
approved in the order in which the requests are received. If on the same day more
employees request vacation for a particular‘ week than the Employer determines that it

can accommodate; the request(s) of the mote senior employee(s) will prevail,
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ARTICLE X
LEAVES OF ABSENCE

Section 1. Use of Benefit Time:

Except where required by law or the Retirement Board, employees shall not be required

to use accumulated time prior to going on unpaid leave.

Section 2, Regular Leave:

An employee may be granted a leave of absence without pay by the Employer. Such
leave shall be intended to take care of emergency situations and shaijl be limited 1o one
(1} month for every full year of continuous employment, not to exceed one (1} year,

except for military service.

An employee desiring a leave of absence shall make written application to his/her
immediate supervisor, who will then refer the application to the appropriate Emplayer
Designee. The application shall include the pmpoée for the leave of absence and the

dates for which the leave is requested,

An employee granted an involuntary leave of absence (maternity lcaVlfc, disabilicy, all
leaves for illness), shall be eligible, when such leave expires, to receive the salary and the
same or comparable position as that held at the time the leave was granted. (If no
comparable position is available, the returning emplc;yee vx;ili be entitled to replace the

person temporarily appointed to that position. All persons temporarily appeinted to fill

34
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the ﬁosiﬁon of a person on leave will be advised of this provision but the language in this
confract will nenetheless serve as Notice to that employee.) A person on a discretionary
leave (all leaves other than those identified above as involuntary) is guaranteed a position
upon returr but not necessarily at the same salary grade or duties. An employee returning
from a discretionary leave, will be given priority to be placed in a comparably-paid
position for which they have the skills and ability to perform. If an employee is on a
discretionary leave for less than 30 days, that employee will be entitled to the same

position on conclusion of the leave.

Absences without pay for periods in excess of thirty (30) calendar days, all suspensions,
time after layoffs for more than thirty (30) calendar days but less than one (1) year, and
all absences without leave shall be deducted in computing total continuous service and

will effect a chunge in the anniversary date.

Section 3. Family Related L saves:

Employees shall be granted maternity or paternity leaves of absence to cover periods of
pregnancy and post-partum child care. The length of such leave, in general, shall not
exceed six (6) months, but may be extended with the approval of the First Assistant.
Such al.r: extension should be reguested in writing af least two weeks before the scheduled

expiration of the original leave.

In addition, ar employee who has at least two (2) years of service and has a need to be

absent from work to meet family responsibilities arising from the employee's role in
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his/her family or household may, upon request, in the Employer’s discretion and for good
cause shown, be granted a leave of absence for a period not to exceed a total of six {6)
months (increasing up to (1) year for those employees who are entitled to regular leave

under Section 2 above for more time) without pay.

‘Eligible employees are entitled to up to twelve (12) work weeks unpaid leave for Family

and Medical purposes pursuant to the Family Medical Leave Act (“FMLA”). Insurance
coverage shall be maintained only in accordance with the FMLA, i.e., up to twelve (12)

weeks and meeting FMLA standards.

Section 4, Educationhal Leave;

Upen request, a teave of absence for a period not 1o exceed one (1) year may be granted
to a full-time employee with at Jeast two (2) years of service with the Employer, if
opérational needs allow, in order that the employee may attend a recognized college,
university, trade or technmical school, or high school, provided that the course of
instruction is logically related to the employee's employment opportunities with the
Emp]o‘ycr. Such leave shall not be arbitrarily or cépriciousiy denied. | Such leave may be

extended for good cause and in accordance with the operational needs of the Employer.

Section 5. Seniority on Leave:

An employee on an approved leave of absence shall retain seniority, but shall not accrue
pension benefits during such period {except as may be otherwise provided in the County's
Pension Plan). Nor shall such period count toward an employec’s entitlement to

automatic progression in wage scale based on length of service. Employees shall,
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however, receive retroactive increases for all time in which they were in pay status. An

employee retuming from a leave of absence will be entitled to return to the same or

comparable position held prior to commencement of such leave, if the exi:zpioyee has .

sufficient seniority.

Section 8. Retention of Benefits:

An employee will not earn sick pay or vacation credits while on a leave of absence. An
employee on 2 disability, maternity/paternity, workers compensation or FMLA leave of
absence must contimie to pay the émployee share of the cost of the County health
insurance benefits provided in ‘Articlc XII in order to keep these benefits in full force and
effect during the period of keave, Employees on all other unpaid leaves must pay the full
cost of the County health insurance to keep it in effect during their leaves. Arrangements
for payments of such costs through normal deductions or otherwise must be made with
the Employer's Payroll Office prior to departure on the leave. For the failure vto make or
carry out such arrangements, the County may cancel insurance benefits, which will be
reinstated upon the employee's return to work, subject to such waiting period and other

rules and regulations as may be applicable to the insurance plan.

Saction 7. Union Leave:

A leave of absence not to exceed one (1) year without pay, will be granted to an
employes who is elected, delegated or appointed to participate in duly authorized
:t)usiness of the Union which requires absence from the job. When such leave expires,
such employee shall be eligible to receive the salary and the same or comparable position

as that held at the time that the leave was granted. Such leave may be extended by
37




mutual agreement. Employees duly elected as delegates of the Union will be allowed:

time off, without pay, to attend National conferencss and conventions of the Union, not
to exceed ten (10) work days for all employees. Elected delegates will be permitted to
attend a national and/or state AFSCME convention once every year without loss in pay
for the time spent en route to and from, and attending the convention, up to two (2) days
for a national and/or state convention. Local 2060 is currently entitled to five (5)
- delegates for the State coﬁvenﬁon under the following formula:

Four (4) delegates for membership less than 400 members Plus an

additional one (1) delegate for each additional 1,000 members or fraction
theraof.

Sick pay, vacation and insurance benefits will be provided as set forth in Section 6 of this

Article provided that it will not seriously affect the performance of the office.

' Section 8. _Military Leave:
Employees who enter the armed services of the United States shall be entitled to zll the

re-employment rights provided for iz the Uniformed Services Employment and

Reemployment Rights Act of 1994, as amended.

An employee who has at least six (6} months or more of continuous actual service and is
2 member of the Illinois National Guard or any of the Reserve Components of the Armed
Forces of the United States, shall be entitled to leave of absence with full pay for limited
service in field training, cruises, and kindred recurring obligations. Such leave will

normally be limited to eleven (11} working days in each year.
33
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Section 9. Veteran's Conventions:

Any employee who is a delegate or alternate delegate to a National or State convention of
a recognized veteran's organization may request a leave of absence for the purpose of
atiending said convention, providing, however, that any cmployee requesting a leave of

absence with pay must meet the following conditions:

1. The employee must be a delegate or alternate delegate to the
convention as established in the by-laws of the organization.

2. Theyv must register with the credentials committee at the convention
headquarters. .
3,  Their name must appear on the official delegate-alternate rolls that

are filed in the State headquarters of their organization at the close of
the convention.

4,  They must have attended no other convention, with a leave of
absence with pay, during the fiscal year.
L 5. The cmployec must produce, upon returning from the convention, a
tregistration card signed by a proper official of the convention,
indicating attendance.

Section 10. Approvai of Leave:

No request for a leave, as defined in Sections 2, 4 and 7 of this Article, will be approved
if such absence from duty at the particular time requested would Interfere with the

conduct of business.

Section 11. Jury Duty:

- ' Approval will be granted for leave with pay, for any jury duty imposed upon any non-
exempt officer or employes, However, any compensation, exclusive of travel allowance

received, must therefore be tumned over to the Employer by said officer or employee.
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Section 12. School Conference and Activity Leave:

The Employcr must grant an employee unpaid leave of up to a total of eight (8) hours

during any school year in increments of no less than one (1) hour, no more than four (4)-

hours-of which may be taken on a given day, to attend school conferences or classroom
activities related to the employee’s child in accordance with the School Visitation Rights

Act, 820 TLCS 147/1 et seq.

Section 13. Doctor’s Statement:

An employee who has been off duty for five (5) consecutive working days or more for
any health reason will be required to provide a doctor's statement as- proof of illness, and
may be req_uired to undergo examination by the Employer's physician before returming to
work. The employee must provide an original signed doctor’s statement (not 2
photacopy) specifying the medical facts regarding the absence and the beginning date and

(if possible) the endiug date of the employee’s incapacity.

Fo% health refated absences of less than five (5) consecutive working days, a doctor's
statement or proof of illness will not be required except in individual instances where the
Employer has sufficient reason 10 suspe-ct that the individual did not have a valid hezith
reasonn for the absence. If in;licated by the pature of a health related absence,

examination by the Bmployer's physician may be required to make sure that the employee

is physically fit for retumn to work.
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Section 14. Bergavement Leaves:

Excused leave with pay will be granted, up to three (3) working days, to an employee for
the funcral of a member of the employee's immediate ‘family or houschold, Immediate
family includes mother, father, husband/wife, child (including step children and foster
children), brothers/sisters, grandchildren/grandparents, spouse’s parents or such persons
ﬁho have reared the employee. Any of the days between the date of death and date of
‘burial (both inclusive), plus any necessary travel time, in which the employee would have
worked except for such death and on which he/she is excused from his/her regularly
scheduled employment, shall be paid for at the regular straight-time hourly rate
{including any appl_icabie shift premium), provided, however, that such payment shall not
e;cceed three (3) normal days pay, except where the funeral is to be held out of lllinois,
and beyond the states contiguous to Hlinois, ihe employee shall be entitled to a maximum

of five (5) normal days of pay.

An employee taking a bereavement leave hereunder must provide satisfactory proof of
death, relationship io the deceased and attendance at the funeral. Leave requested to
attend the funeral of someone other than a member of an employee's immediate family or
houschold may be granted, but time so used shall be deducted frox.n the accumulated

vacation or personal leave of the employee making the request.
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ARTICLE XI

HEALTH AND SAFETY

Section 1._Health and Safety:

a. General:

The employer shall endeavor to provide a safe and heaithful work environment for all
employees. The Efnployer agrees to comply with all applicable state and federal laws.
The parﬁes ghall share i.nforrnation adequately and fully in order to assure that health and
safety issues are adequately addressed. Where there is a serious threat to the health and
éafety of an employee or employees and the situation necessitates a speedy resolution, the
issue shall be imme:diatcly.z referred o the employee’s Office Manager or such other
individual as the Employer may designate.

b. Health and Safety Committee:
The Emﬁloyer and AFSCME shall establish a joint labor/meanagemerit Health and Safety

Committee. The parties shall also establish joint subcommittees, as needed, by work
location. Issues involving the State’s Attorney’s Office as a whole, anﬁ those mot
resolved in subcommittees, shall be discussed in full conumittee. The full commitiee and
the subcommittees shall mcét at Teast quarterly. Additional meetings sh;ﬂl be scheduled
as heeded to assure that issues are adequately addressed. The committee and
subcommittees shall meet for the purpose of identifying and correcting unsafe or
unhesaithy working conditions, including inadequate ventilation, ergonomically mcorrect

equipment, unsanitary conditions, inadequate personal security for employees, oOF
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inadequate lighting. Within a reasonable period of time after the effective date of this
agreement, the parties agree (¢ eet to establish the composition and operation of the

committee(s).

Section 2. Fiiness-For-Duty Madical Examinations and lnquiries:

Whenever the Employer has a reasonable belief, based on objective evidence, that an
employee (a) may not be fit to perform essential job functions, or (b) may have a
condition that may cause the employee to pose a direct threat of substantial harm, the
Employer may require the employee to submit to a fimess-for-duty examination. Any
such examination will be conducted in compliance with the provisicns of the Americans
With Disabilities Act and any medical information obtained thereby will be maintained
confidentially. Employees who are required while at work to submit to a medical
examination shgll be on paid work time for such examination. Employees have the right
toa seci;md opinion from a physician of their choice. In the event that the Employer's
physician and the employee’s physician disagree, they will mutually agree to select a

physician covered by the Employer’s health insurance policy to break the tie.

Section 3. Disabled Employees:

The Union and Emplover agree that the Employer may afford employees who are
considered disabled, special congitions of employment in relation to items such as sign-in
and sign-our procedures and other considerations which will allow disabled employees to

function normally in relation to their disabled condition.
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-Section 4. C_ommunicab!e Diseases:

The Employer and the Union are committed to taking reasonable necessary steps to limit
and/or prevent the spread of communicable diseases in the. workplace. Thefeforc,
generally, the Employer agrees as follows:

‘A, To provide training and/or disinibnte written materials to employees regarding the
protocols for preventing the spread of communicable diseases. The extent -amd
level of training provided will vary based on the needs of the applicable entity.

B.  To make professional medical counseling available to any employee who has
reasén to believe that she/he has become infected with TB, HIV or Hepatitis
during the course of histber employment.

'C.  The Employer shall attempt to preserve the current practice whercby the Cook
County Department of Public Health makes available to an employec who has
occupational expasure during the course of his/her employment to blood or body

y %, substances, a Hepatitis B vaccine at no cost to the employee. Similarly, the
& .;,\: .- Employer will attempt to maintain the current practice whereby the Cook County

A Department of Public Health makes flu vaccine available to employees in

18
H f“

g™ accordance with prior policy and provides TB screening to employees who can
demonstrate reasonable cause to believe they were placed at risk to TB during

work.

necéséary and relevant information, so long as it is not privileged, and shall develop a
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comprehensive policy/policies to be applied te specific work places. The Employer shall
attemnpt to provide aceess {o ¢xperts in the area of comnmnicable diseases, as necessary
for the committee(s) to develop and implement the policy/policies. Such experis and

their participaﬁoz.t shall be mutually agreed upon.
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ARTICLE Xl
HEALTH BENEFITS

. Section 1. Contribufions: Health Benefits

The Employer agrees to maintain the current level of employee and dependent health
benefits in eccordance with Appendix C. Employees who have elected to enroll in the
County's PPO health benefits plan shall contribute, in aggregate, by affset against wages,
the amount of their base salary set forth in Appendix C as. a contribution towards
premiums. Employees who have elected to enroll in the County’s HMO health benefits
plan shall contribute in aggregate, by offset against wages, the amount of their base salary
set forth in Appendix C as a contribution towards premiums, All rules and procedures
governing the calculation and collection of such contributions shall be ¢stablished by the
County’s Department of Risk Management, after consultation with AFSCMB Council 31.

All employze contributions for Health Insurance shall be made on a pre-tax basis.

‘Section 2;_Insurance Opt-Out:

The Efnploycr agrees to pay eight tmndred dollars ($800) per year fo eligible employees
who opt-out of the employer’s health benefit program. Provided, that prior to opting-out
of any such program, the employee must demonstrate to the Employer’s satisfaction that
he/she has alternative healtheare coverage. Any employee electing to opt-out of the
Employer’s health benefit program may request that in liew of a bi—weekiy payment to the

employee, this amount be credited to a medical flexibie.spending account, Eligible
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employees who lose their alternative healthcare coverage may enroll in or be reinstated to

the Employer’s health benefit program.

Section 3: Personal Support Pragram (PSP):

The parties share a mutual interest in improving bargaining unit members’ knowledge of

available employee services. The parties therefore agree to work together to increase
awarensss by both bargaining unit members and supervisory employees of the
opportunities for assistance offered by the Personal Support Program (PSP). In addition
t the County’s Employee Assistance Program (EAP), all AFSCME bargaining unit
members and their dependents are covered under the AFSCME Personal Suppeort
Program (PSP). The County agrees to pay twenty-nine doliars ($29.00) p& year, per
AFSCME member, to fund the PSP.

Section 4. Dental Plan:

All employees shall be eligible to participate, at no cost to them, in the dental plan in
a'c_cordance with Appendix C. No dental coverage shall be offered through the County’s

» Medical HMO plans.

Section 5. Vision Plan:

All employees shall be eligible to participate, at no cost to them, in the vision plan in
- ageordance with Appendix C. No vision coverage shall be offered through the County’s

-?:ﬁéical HMO plans.
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Section 6. Hospitalization ~ New Hires:

All new employees covered by this Agreement shall be required to enroll in the Countyf'
HMO plan of their choosing, such enrollment to be effective from the first day of the
month following an employee’s date of hire through the expiration of the first full health

plan year following such date of hire.

- Seetion 7._Flexible Benefits Plan:

All employees shall be eligible to participate, at no cost to them, in a flexible benefits
plan to be established by the County. Such plan shall include segregated IRS accounts

for child care and medical expenses.

Section 8. Life Insurance:

All employees shall be provided with life insurance in an amount equal to the employee’s
annual salary (rounded to the next $1,000), at no cost to the employee, with the option to
pucchase additional insurance up (o 2 maximum equal to twice the amount of the

employee’s annual salary. No life insurance shall be offered through the County’s HMO

plans,

Section 8. Insurance Claim Disputes:

A dispute between an employee (or hisher covered dependent) and the processor of

claims shall not be subject to the grievance procedure provided for in this Agreement.

Employees shall continue to be afforded an opportunity to present appeals of such
insurance disputes to the County in person, and may have Union representation at such
proceedings. The County will endeavor to resolve such disputes with the processor of

claims.
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Section 10. Part-Time Employees;

It is understood that regular part-time employees in service before December 1, 1991,
shall be entitled to pro-rated health benefits. Part-time employees employed for twenty
(20) or more hours per week hired on or afier December 1, 1991, shall be entitled to pro-

rated benefits including Health/Hospitalization benefits.

. The pro-rated cost to the employee will be based on the budgeted hours of the
employee’s position. The employee will pay their pro-rated share of the County’s

monthly premium not to exceed fifty percent (50%).

Disability and Pension benefits for all part-time employees will be determined by the

provisions of the Cook County Employee’s Pension Plan.

Section 11. Health Benefits For Domestic Partners:

Domestic partners of the same sex shall be eligible for the County’s health, dental, and
vision benefits in accordance with the Cook County resolution regardiné Employee
Domestic Partnership Benefits.
~ Section 12. _Insurance Coverage for Laid Off Employee:
‘;{'E;mloyees laid off under this Agreement shall retain health .and dental insurance
coverage for a petiod of four (4) months following the month in which the layoff occurs

with ne change in cost to the employee.
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ARTICLE X1l
ELFARE BENEFITS

Section 1. Sick Leave:

Al

All employees, other than seasonal employees, shall bc granted sick leave with
pay at the rate of 3.69 hours per pay peried in which an employee is in a pay status
' for a minimum of five (5) days in a bi-weekly pay period.
Sick leave may be accumulated to equal, but at no time to exceed, one hundréd
seventy-five (175) working days, at the rate of twelve (12} working days per year.
Records of sick leave credit and use shall be maintaiﬁed by each office,
department, or institution. Severance of employment terminates all rights for the
compensation herennder. Amount of leave accumulated at the time when any sick

leave begins shall be available in full, and additional leave shall continue to accrue

- while an employee is using that already accumulated.

Sick leave may be used for illness, disability incidents] to pregnancy, or non-job
related injury to the employee, appoinuﬁents with physicians, dentists, or other
recognized practitioners; or for serious illness, disability, or injury, in the
immediate family of the employee. After five (5) consccutive work days of
i:ﬂ.u:ose:m:e.: due to illness, employees shatl submit to their department head a doctor's
certificate as proof of illness. Accordingly, sick leave shall not be used as
additional vacation leave. Sick leave may be used as maternity or patemity leave by
émployees.
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D. If, in the opinion of the Employer, the health of an employee warrants prQionged
abséncc from duty, the employee will be permitted to combine his/her vacation,
sick feave and personal days.

E. The employee may apply for disability under the rules and tegulations established

by the Retirement Board.

Section 2. Disability Benefits:

Employees incuriing any occupational illness or injury will be covered by Workers' -

Corapensation Insurance benefits. Employees injured or sustaining occupational disease
on duty, who are off work as result thercof shall be paid Total Temporary Disability
Benefits pursuant to the Workers' Compensation Act. Duty Disability and ordinary
disability benefits also will be paid to employees who are participants in the County

Employee Pension Plan, Duty disability benefits are paid to the employee by the

_ Retirement Board when the employee 1s disabled while performing work duties. Benefits

- N >
it
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amount to seventy-five percent (75%) of the employee's salary at the time of injury, and

begin the day after the date the salary stops. Ordinary disability occurs when a person
becomss disabled due fo any cause, other than injury on the job. An eligible employee
who has applied for such disability compcnsatioﬁ will be entitled to receive, om the thirty-
first (31st) day following disability, fifty percent (50%) of salary, less an amount equal to
the sum deducted for all annuity purpeses. The first thirty (30) consecutive days of
ordinary disability are compensated for only by the use of any accumulated sick pay
and/ot vacation pay credits unless the employee and the Employer otherv;rise agree, The

employee will not be required to use sick time and/or vacation time for any day of duty
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disability. All of the provisions of this Section are subject to change in conjunction with
changes in State la-ws.
Section 3. Pension Plan:
Pen‘sion benefits for employees covered by this Agreement shall be as mandated under
Chapter 40 of the Hlinois Compiled Statut-es.
Saction 4. Layoff Coverage:

Employees laid off under this Agreement shall retain healih and dental insurance
coverage for a period of four (4) months following the month it which the effective date
of the layoff occurs, with the Employer paying the full premium, single or family plan as

appropriate.

“‘:.ﬂ'{ .
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ARTICLE XIV
' EDUCATIONAL BENEFITS

Employees covered under this Agreement may participate in the fupd established by
Cook County for members of AFSCME Council 31 bargaining units. The amount
allocated by Cook County for said fund shall be an aggregate total of Forty Thousand

Dollars ($40,000.00) for all AFSCME bargaining units.

Employee requests for such funds shall be for reimbursement for the costs of courses
offered through any certified educational institution, including community colieges,
continuing adult education, and other training or technical institutions. Such coursework

shall be employment related.

An employee may request finds up to an amount no greater than Five Hundred Dollars

B &500.00) in & fiscal year. Approval for reimbursements shall be offered on an equitable

basts.

Ry _
'ﬁgrepresentatives of AFSCME Council 31 and the County of Cook shall meet within
30 days of the date of this agreement to work out the details conceming the

_ implementation of this educational benefit, it is understood that the.educational benefits
. pmgded herein are intended to supplement already existing educational benefits,
i
i
i,
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ARTICLE XV
ADDITIONAIL BENEFITS

’ Secﬁon 1. Personal Days:
All full-tirne employees shall be permitted four (4) days off with pay each fiscal year.

Employees may be permitted these four (4) days off with pay for personal leave for such
occurrences as observance of a religious holiday or for other personal reasons. Such

personal days shall not be used in increments of less than one-half (1/2) day at a time.

A

Bﬁ{ployee’s entitled to receive such leave, who enter employment during the fiscal year,

shall be given credit for such personal leave at the rate of 1.23 hours per pay period. No

more than four (4) personal days may be used in a fiscal year. The carryover of personal

r 3 will be atlowed (o the extent consistent with County ordinance and policy.

Personal days may be prescheduled as additional vacation leave in accordance with

- Article IX provided that the em loyee will have camed the personal day(s) by the time of
TG ploy

acation and the personal day(s) are requested in conrjunction with vacation days in a
configuous week. If the health of an employee warranis prolonged absence from duty,

the emplg%ffwill be permitted to combine personal days, sick leave, and vacation leave

if approved by the department head. Personal days off shall be scheduled in advance to




Severance of employment shall terminate all rights to accrued personal days.

Section 2. Direct Daposit:

The Employer will continue to participate in the direct deposit program offered by Cook
County as long as the County offers it, with direct deposit available to the bank of the
employee’s choice if that receiving bank is capable of receiving direct deposit.

Section 3. Pay Checks:

- If a regular payday fails on a holiday and the County makes paychecks available to the
Employer on the workday prior to the holiday, the Employer will make arrangements so
that interested employees will have an opportunity to obtain their checks on the workday
prior to the holiday. The parties recognize that even if such checks are distributed early

they may still bear the date of the regular payday.
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ARTICLE XVI
DISCIPLINARY ACTION POLICY AND PROGEDURE

Segtiqn 1. General;

| It 'is-expRessly understood and agreed that the Employer has the sole right to establish,

implement, and modify reasonable rules and regulations goveming employee conduct.
Disciplinary action will be imposed upon an employee only for just cause. Discipline
will be imposed as soon as practicable after the Employer is aware of the conduct or
event giving rise to the discipline aJl1d after the Employer has had a reasonable period of

time to investigate the matter.

Section 2. Manner of Discipline:

T

“Discipline,” including but not limited to investigations, constructive discussions and

corrections, shall be given in a private inanner, and in a timely manner.

Section 3. Form of Discigline:l

The Employer and Union agree with principles of fairness and consistency in imposing
discipline. Generally, disciplinary action will include the following steps and should be
timely and progressive and accompanied by counseling.

Verbal Reprimand

Written Reprimand

Suspension

Discharge
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In determining what disciplinary action is appropriate, the Employer will consider factors
such as the mature and gravity of the infraction, the employee’s disciplinary record and
any mitigating circumstances. Ceﬁain serious infractions may result in immediate
suspension or discharge. Disciplinary action may only be appealed in accordance with

the Grievance Proceduse.

Section b. Regresentailan:

Employees who are to be or may be disciplined are entitled to Union .Representation
exclusively in any disciplinary proceedings. However, if an employee chooses not to
have the Union Representative appear on the employee's behalf, the Representative may
act as 2 non-participating observer at any Third Level Grievance Meeting/Personnel
Review Board Hearing.
Section 6. Notification:
The Employer shall inform the employee of the right to Union representation prior to any
" meeting with the employee at which discipline is to be imposed. The employee shall be
given an opportunity, if so desired, to notify the Union of said meeting, The Employer
may, but is not required to, conduct an investigatory meeting with the employee who is
the subject of the investigation. If an investigatory meeting i§ conducied, the Employer
s shall notify the Union as well as the employee of the meeting and the reason therefore.
%

' Any alnplojree who is the subject of the investigation or reasonably believes that he/she

méy receive disciplinary action as a result of such meeting, shall be entitled to Union

%5&‘“‘&‘&0}1 upon requcst,
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Section 7. Temporary Suspension:
. A temporary suspension “with pay” may be given prior to any stcﬁ of Disciplinary Action

when the presence of the employee is dangerous or will result in the disruption of
operations or when a serious infraction is alleged and time is .nceded to conduct an
investigation.

Section 8. Removal of Discipline:

Oral reprimands will be purged from an employee’s records if the cmployee‘is frec form

the same or similar offense for twelve (12) consecutive months.

Written reprimands will be purged from an employee’s record if the employee is free
from the same or similar offense for cighteen (18) consccutive months. Although
, ’sus;pensions shall not be expunged from an employee’s record despite the passage of
time, the time which has elapsed since such discipline was imposed as well as any
su?sequent discipline will be taken into consideration in determining the current level of

o

Hiscipline to be administered.

o
o g
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ARTICLE XVl
GRIEVANCE PROCEDURE

Section 1. Definition:

A grievance is a difference between an employee or the Union and the Employer with
respect to the interpretation or application of, or compliance with, the agreed upon
provisions of the Agreement, the Erﬁployer’s rules and regulations or disciplinary action.
All grievances shall be in writing and contain a staternent of the facts, the provision(s) of
the Agreement which the Employer is alleged to have violated, and the relief requested.
Failure to provide all of the above shall not be grounds for denial of the grievance.
Section 2. Representation:

Only the aggrieved employee(s) and/or representatives of the Union may present
grie}rnncés. Empioyeeé @y take up grievances through Steps One or Two either on their

own and individually or with representation by the Union. If an employee tekes up a

. grievance without Union representation, any resolution of fhe grievance shall be

B wyeoonsistent with this Agreement and the Union representative shall have the right to be

present at such resolution. A grievance relating to all or a substantial number of

employees or to the Union’s own interests or rights with the Employer may be initiated at

: ;sg *&{% Two or Step Three by mutnal agreement,

Section 3. Grievance Procedure Step_vs:

The steps and time limits as provided in the Employer’s Grievance Procedure are as

fellows:
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Section 4. Grievance Meetings:

" the Union repreziéntative shall be willing, and shall have the authority

¥4 respond to the Union, in writing, within the time limits provided herein.

60

Time Limit
(calendar days) Person To Whom  Time Limit Response
Step  For Submission Submitted For Meeting Due
1 10 days Immediate Supervisor 10 days 10 days
2 10 days Department Head or 10 days 10 days
Designee
3 10 days State’s Attomey or 20 days 20 days
Designee
.4 30 days Impartial Third Party 30 days 30 days

At each step of the grievance procedure, the appropriate Employer representative shall
meet in accordance with the time limits. The primary purpose of the meetings shall be
ﬁéior the purpose of attempting to resolve the grievance. The Employer representative and
needed to engage
in meaningful discussion for the purpose of resolving the grievance. There shall be no
. tape recordiﬁg of any grievance meetings except by mutual agreement. When the

i ting does not result in a resolution of the grievance, the Employer representative shall




of Employer and Union representatives shall serve on said Committee. The Committee

“shall not contain more than 5 appointees from each party. The Employer and the Union

Tepresentatives to this Committee shall have the authority to reach agreement on behalf of

the parties they represent.

The Employer and the Union are both desirous of créating a more efficient grie;vance
process. In furtherance of such the Employer and the Union agree to maintain open
communications regarding grievance and arbitration matters. The parties further agree (o
continue discussions in an effort to address probiems in scheduling, canceling, and other
related issues, as well as the implementation of awards and settiements. The parties also
agree to continue discussions regarding ways to improve sharing of information and

opportunities for settlement of arbitration matters in advance of the srbitration hearing.

Section 5. Time Limits

The initial time limit for presenting a grievance shall be ten (10) days; and a thirty (30}
day time limnit shall apply to hearings and decisions ét Step three. Time limits may be
extended by mutual agreement in writing between the employes and/or the Union and the
Employer. The Employer’s failure to respond within the time Iimits shall not result in a
finding in favor of the gricvant, but the grievant shall have the right to advance thc
grievance to the next step. As in the case of the arbitration step the Union shall have the

right to advance to arbitration.

61




ety

. e+
AR . . .
s SR R LR - R e N TTH . .. Vo Fr U

Section 6. Advanced Step Filing:

Where the authority to resolve grievances does not exist at the preliminary steps of the
grievance procedure, gricvances may be filed by the Union at the appropriate advanced

step.

Section 7. Stewards:

The Union will advise the Employer in writing of the names of the stewards in each
department with the Employer and shall notify the Employer promptly of any changes.
Upon obtaining approval from their supervisor before leaving their work assignment or

area, stewards will be permitted to handle and process grievances referred by employees

at the appropriate steps of the grievance procedure during normal hours without loss of

pay, provided that such activity shall not exceed a reasonable period of time.

Section 8. Union Representatives:

Duly authorized business representatives of the Union will be permittéd at reasonablé
fimes to enter the appropriate State’s Attommey Facility for purposes of handling
grievances or observing conditions under which employees are working. These business
representatives v;rili be identified to the State’s Attorney/Designee in & mannér suitable to
the Employer and on each occasion will first secure the approval of the State’s Attorney
or designee to enter and conduct business so as not to interfere with the operation of the

Employer.
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Saction 9. Arbltration:

If the Union is not satisfied with the Step 3 answer, it may within thirty (30} days after
receipt of the Step 3 answer submit in writing to the State’s Attorney natice that the

grievance is to enter impartial arbitration,

The Union and the Employer shall select a permanent panel of seven arbitrators. The
arbitrator who shall hear a particular grievance shall be selected by the Union and the
Employer from that panel. Either party shall have the authority to strike an arbitrator
froml the permanent pancl at any time. A struck arbitrator shall praceed on any cases
already assigned to him/her, but shall not receive any new case assignments. If one of the
panel arbitrators is struck from the panel, or dies, or resigns from the panel, the pariics
shall meet as soon as possible to choose a mutually agreed upon replacement. In lieu of
{he panel provedure, the parlics have the right fo mutually agree to select an arbitrator

from outside the panel.

Once an arbitrator has been selected to hear a given case, the Union and the State’s
Attorney will make arrangements with the arbitrator to hear and decide the grievance
without upreasonable delay. The decision of the arbitrator shall be final and binding

upon the State’s Attorney, the Union, and the employee or emplayees affscted by the

grievance.
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Expenses for the arbitrator’s services and the expenses which are common to—.both parties
to the arbitration shall be borne equaily by the Employer and the Union. If an arbitration
date is postponed, the party (Union or Employer) responsible for the postponement shall
also be responsible for the arbitrator’s charges in connection with the postponement. In
the event the gﬁcvance is resolved, the parties shall split the arbitrator’s cancellation fee.
Each party to an arbitration proceeding shall be responsible for compensating its own

representatives and witnesses.

The Arbitrator may not amend, modify, nullify, ignore or add to the provisions of this
Apgreement. The issue or issues to be decided will be limited to those presenied to the
arbitrator in writing by the State’s Aftorney and the Union. His/her decision must be
based solely upon his/her interpretation of the meaning or application of the express

relevant language of the Agreement.

The decision of the arbitrator made in compliance with the foregoing shall be final, shall
be in writing, shall include the reasons for each finding and conclusion, and shall be
rendered within thirty (30) days following the date of the last hearing conducted by the
arbitrator unless an ex—tension of such period is agreed to by the State’s Attorney and the .

Union.
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Section 10. Expedited Arbitration:
The partics may mutually agree that a grievance shall be submitted to expedited

arbitration. If the parties agree to expedited arbitration, the following provisions of this |

paragraph shall apply.

Immediately upon notification of the designated arbitrator, the parties shall arrange a
place and date to conduct a hearing within & period of no more than thirty (30} calendar
days, unless the' parties agree to a longer period. If the desigﬁatcd arbitrator is not
availiable to conduct a hearing within the thirty (30) calendar days and the parties do not
otherwise agree to a longer period, the next panel member in the rotation shall be notified
until an availabie. arbitrator is obtained. Nothing herein precludes multiple cases being

heard on t]:l‘e same day before the same arbitrator.

The hearing shall be conducted under the following procedures:

a. the hearing shall be informal,

b. no briefs shall be filed or transcripts made;

c. there shall be no formal rules of evidence; héwever, the arbitrator shall only
rely on credible relevant evidence;

d. the hearing shafl normally be completed within one (1) day;

€. the arbif;rator may issue a bench decision at the hearing, but in any event
shall .rcnder ;cl decision within seven (7) calendar days after the conclusion

65

+ Tt " -
o Bt e ]




of the hearing. Such decision shall be based on the evidence before the -
arbitrator and shall include a brief written explanation of the basis for the
conclusion. Any arbitrator who issues a bencﬁ decision shall furnish a
written copy of the award to the parties within seven (7) calendar days df

the close of the hearing.

The decision of the arbitrator shall be final and binding, except that it shall ‘not be
regarded as precedent or be cited in any future proceeding. The parties further agree to
increase the number of arbitrators on the panel to twelve {(12). The parties shall develop a
process by which the procedure shall function as provided herein no later than sixty (60)

calendar days after the date of ratification.
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ARTICLE XVIll
CONTINUITY OF OPERATIQN

Section 1. Na Strike:

The Union will not cause or permit its members to cause, and will not sanction in any

way, any work stoppage, strike, picketing or slowdown of any kind or for any reason, or

the honoring of any picket line or other curtailment, restriction or interference with any of

the Employer’s functions or operations; and no employee will participate in any such

activities during the term of this Agreement or any extension thereof.

Section 2. Union Responsibility:

Should any activity prescribed in Section 1 of this Article occur, which the Union has or

hasg not sanctioned, the Union shall immediately:

(2)

(b)

{c)

@

publicly disavow such action by the employees or other persons
mvolved;

advise the Employer in writing that such action has not been caused
or sanctioned by the Union,;

notify the employees stating that it disapproves of such action
instructing all employees to cease such action and return to work
immediately, '

take such other steps as are reasonsbly appropriate to bring about
observance of the provisions of this Article, including compliance
with reasonable requests of the Employer to accomplish this end.

Section 3. Discharge of Violators:

The Employer shall have the right to discharge or otherwise discipline any or all

employees who violate any of the provisions of this Article. In such event, the employee

- .n;;.*‘.!;‘&ﬁ:;.:i:,!i:..:“'i. RETE % S N
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or employees, or the Union in their behalf, shall have no recourse to the grievance
procedure, except for the sole purpose of determining whether an employee or employees
participated in the action prohibited by this Article. If it is determined that an employee
did so participate, the disciplinary action taken by the Employer may not be disturbed.
Section 4. No Lock Ouf:

The E@oner agrees that it will not lock out its employses during the term of this

Agreement or any extension thereof,

- Section 5. Reservation of Rights:

In the event of any viclation of this Article by the Union or the Employer, the offended
"party may pursue any legal or equitable remedy otherwise available, and it will not be a
condition precedent to the pursuit of any judicial remedy that any gricvance procsdﬁrc

provided in this Agreement be first exhausted,
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ARTICLE XiX
RATES OF PAY

Bargaining unit employees in pay status as of the date of this Agrecment shall receive
wags increases and retroactive pay based on the following increases to bargaining unit
wage tates:

. Effective the first full pay period afier June 1, 2007, an 8.0% increase of
wage rates,

. Effective the first full pay period after December 1, 2007, a 2.0% increase.

Thereafter, bargaining unit employees will receive the following wage increases:

. Effective the first full pay period after June 1, 2008, a 2.75% increase.

In addition, effective the first full pay period after June 1, 2008, each bargaining unit
employee will be placed at the step of his or her pay grade commensurate with the
individual employee’s service time as of that date on the “Schedule I — AFSCME” pay

plan aitached hereto,
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ARTICLE XX
JOB CLASSIFICATIONS -

A joint committee will be established to discuss current job titles and pay grades of
bargaining unit employees shall meet each year to review any employee-generated
requests for upgrades and reclassifications. Such review shall include .requcsts for
indilvidual desk audits, and sample desk audits to be applied to whole departments. The
committee shall devote sufficient time in order to complete its discussions in a timely
fashion. In any case, audits agreed upon shall be completed no later than June 1™ of each
year, During such proéess, there will be a free exchange of information and the parties
will make reasonable attempts to review those requests which appear to have the most
merit using objective and fair standards. The decision as to whether to include any or alt
of the upgrades and reclassifications in budget requests shall be made using objective and

fair standards.
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ARTICLE XX
MISCELLANEOUS

Sect_ion 1. Video Display Terminals:

The Employer and the Union will attempt to keep current with monitoring studies and
reports on the effects, if any, of video display terminals and their effect on the health and
safety of the operators. The Employer agrees that employees who operate VDT's will be
granted 15 minute breaks away from the screen in the first and second half of their shifts.
For those employees who already receive two 15 minute breaks, this provision is not in |
addition to those breaks currently granted. Pregnant eﬁployees and employees who ars
nursing and who regularly operate VDT’s may request an adjustment, temporary transfer,
or other change in their assignment, if such adjustment or change can reasonably be made
and is consisten! with (he Employer's operating needs. Once the employee is no longer
pregnant or nursing, the employee shall be allowed to return to her original position if

available.

Section 2. Partial Invalidity:

In the event any of the provisions of this Agreement shall be or become invalid or
unenforceable by reason of any Federal or State law or local ordinance or rule or order of
the Supreme Court such invalidity or unenforceability shall not affect the remainder of
the provisions herecof. The parties agree to meet and é.dopt revised provisions which

would be in conformity with the law.
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Section 3. Personnel Files:

Upon written request to Personnel Services in Human Resources, an employee may
artange to inspect (and obtain a copy of) all or part of his/her personnel file at any time
mutually acceptable to the employee and Employer. The Employer will maintain
personnel records and will grant such requests in accordance with the provisions of the

Illinois Personnel Record Review Act.

Section 4. Union and Employer Meetings:

For the purpose of conferring on matters of mutual interest which are not apprapriate for
consideration under the grievance procedure, the Union and Employer agree to meet
quarterly, or as needed, through designated representatives at the request of either party
and at mutually agreed upon times and locations. The Union and Employer shall each
designate not more than eleven (11) representatives to include all employee and Union
representatives and all Employer represeatatives to a labor management committee for
this pwpose. No more than one employee per office location (except up to two
employees from 26" Street) shall be allowed time off with pay to aﬁend such meetings;
said pay to be for the hours otherwise normally worked on mesting days. The agenda ‘for

these meetings will be clearly delineated, published, and received ten (10) working days

_in advance of any such scheduled meeting.

Section 5. Tax Shelters:

The Employer will continue to permit segregated IRS accounts for child care expenses,
medical expenses, and insurance premivm coniributions, for as long as the Cook County

payroll system permits such accounts.
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Section 7. Dress Code:

At the Union’s request the Employer agrees to study issues involving employee dress and
recommendations concemning the formation of a dress policy at Union/Employer

meetings under this Article.
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ARTICLE XXIl
DURATION
Section 1. Term:
This Agreement shall be effective from and shall remain in

effect through November 30, 2008, It shal} continue in effect from year to year thereafier
unless either party shall give written notice to the other party not less than sixty {60}

calendar days prior to the expiration date or any appiversary thereof that the party desires

to modify or terminate the Agreement. In the event such written notice is given by either
party, the Agreement shall remain in effect after the expiration date or anniversary until a
" new Agreement has been reached or cither party gives the other party five (5) days

written notice of cancellation.

Section 2. Notice;

Any written notice under this Agreement shall be given by certified or registered mail,
addressed as follows:

EMPLOYER:

Cook County State’s Aitorney

69 West Washington Street, 32" Floor
Chicago, Illinois 60602

UNION:

A.R.S.CM.E. Council 31

29 North Wacker Drive, Room 800
Chicago, Illincis 60606

Bither party may, by like written notice, change the address at which notice to it

thereafter shall be given.
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SIGNATURES

In witness hersof, the parties hereto have affixed their signatures this

4 \J/ﬂ; day 0%008.
i 3¢

FOR THE EMPLOYER: FOR THE UNION:
Richard ., Devine AF.S.C.M.E. Council 31
Cook County State’s Attorney
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. MEMORANDUM OF UNDERSTANDING
BETWEEN THE STATE’S ATTORNEY AND AFSCME LOCAL 2060

The Employer agrees to maintain the Employer’s current policy and practice of not
requiring that employees of the State’s Attorney who are covered under this Agreement
reside in the County of Cook as a condition of employment, and that said policy and

practice shall be maintained for the duration of this Agreement.
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PFiEAMBLE

This Agreement is enfered mto by and petween the Cook County Sfate's
Attoiney’s Office (herelnafter refermed to as the "Employer™) and the Hiinols Fratemal
Order of Police Labor Council (hereinafter referred to as the “Counctl’)

The purpose of this Agreemenl- fs {0 provide an ordedy colleclwe bargaining
relationship between the Employer and the Council, representing the Investigafors -
(hereinafter refesred 1o as “Employee™ or Invesligator?) in the bargs:mng unil, and to
make clear the basic kenms upon which such refationship depends. i is the inlent of the
parties lo work together and o provide and maintain satisfactory terms and condilions of -

employment

in consideration of the mutuat prormses, oovenants and agreements contained
herein, the parties hereto agree as follc:ws . .

ARTICI_.E i RECOGNITION

Section 1.1: Unit Description
The Employer herby recognizes the Counicll as the sole and exclusive collective

. bargaining representative for the purpase of collective bargaining on all malters relating

b wages, hours and all other terms and eondiﬁons of emp!oyment for all Investigaiors in
the bargaining unit as fallows: :

Al full-time Cook County Stale’s Attomey's !nVeshgatur SA1s and SAZs working
for the Cook County State's Allomey Office, in accardance with the Iinois State Labor

‘Ralatmns Board Case number S-RC-QS—‘&OS

Excluded from the bargaining unitiare alt olher employees employed by the Cook

. County State’s Attomey’s Office as wel) as supervisory, managerial and confidentia!

empioyees as defined by the Hfiinois Pubrc Labor Relations Act,

Secfion 1.2 Part-T:me-lnvestlgators

The Employer will not ulilize the services of part time investigators to displace or
replace bargaihing unit investigators, Nothing in this section shall apply to the complaint ©
desk, finger print room or evidence vault, Prior fo using any parl tirhe investigators to
perform bargaining unit work, the employer will nofify the Coundil and provide the

“Gouncil with an opporlunity to negotiate i good faith-over the matter. Al no time will the

namber of part ime investigators exceed ien (10} part ime investigators. The part'time
invesligators will be limited (o monitoring non-consensual overhears, duplication of audio
ahd video lapes and all technical services. Part Gme investigators will not be used to
reduce the regular hours of work of bargaining unit investigators ar for the purpose of
avoiding overtime compansation for bargalning umit investigators.

Section 1.3: F"robationag[ Period

The probationary peried for alf :nvestigaiors hired after the date that this

‘ Agreement is signed shall be one (1) year. For newly-hired investigators who have no

prior law enforcement experience and areirequired by the State Training Board to attend
basic training at a cedtified law enforcement academy, this one (1} year petiod will begin
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Section 2.1: Dues Deduction

- by the Ethployer from the eamings of
.Gouncil shall submit-10 the Employer a ligt of members covered by this Agreement who
" are not members of the Council and ap affidavit which specifies the amount of the fair

. Sec.tlan 2.3: Indemnification -

when the Investgator suocessfully completes the basic training or eighteen (18} months

from the date of hire, whichiever is sconer. - During the probationary period, Investigators
$hall have no seniorily, but shall be éntitled 1o all other benefits of this Agreement,
provided that probationary Invesligators shall not be entitied te challenge disciplinary
aclion, including discharge, pursuar to Ins Agreement.

ARTICLE 1l COU

CiL. DUES DEDUCTION

During the tenm of this Agregment, the Employer will deduct from each
Investigator's paycheck, the appropriate Council dues for each Investigator who has filed

" with the Employer a writlen authorizalion form. {Altached hereto as appendix D} The

Employer shall remit such dedyciions rhonthly to the illincis Fratemal Order of Police
Labor Coundil at the address designated|by the Council.

The Employer agrees to provide pewly hired Investigators with a dues deduction
forrih within 10 days of their hire date and further agrees to notify the Council of any
change i Investigator status mcluding not limited lo new hires, resignations, etc.
within 30 days of the effactive date.

During the term of this Agreemepl, the Council may change the fixed, uniform
dollar amount by providing the Employer days notice of any such change.

If an Investigator has no eamings or insutlicient samings to cover the amount of

. duss. deduction, the Goundll' shall be respansibie for the collection of that Investigator’s

dues. The Coundll agrees to refund to the Investigators, any amounts paid to the Councl -
in error on account of this dues deductich provision. An lnvestigalor may revoke hisfher
voluntary dues deduction by noffying the Council and the Employer by cerlified raai -
retum réceipt requested and providing 30 days advance natice,

‘Section 2.2: Fair Share Deduction
During the term of this Agreemeht, Investigators covered by the terms of this

Agreement, who-are.not members of the Council shall, commencing thirty (30) days after

their empioyment or thirly-(30) days afier fhe effeclive date of this Agreement, whichever .

- ig lafer, pay a fair share fée to the Councaafor collective bargaining and labor agreement

uncil. Such fair share fees shall be deducted

administration seivices rendered by the
r-members and remitted to the Ceuncl. The

-shéare fee. The fair share fee shall not include contrbutions related to the election or

support of any candidate for political office. or for any member only benefit

The Council agrees to assume fuliresponsibility to insure fuli compliance with the

" requirements Yaigd down by the United Stafes Supreme Court in Chicago Teachers Union

v Hudson, 106 U.S. 1066 (1986}, with © specl o the constitutional rights of faly share
payers. )

L abor Council agrees to indemnily and hold

The fliinois Fratemal Order of.Poli
entalives, officers, administrators, agents and -

harmless the Employer, iUs elecied repre




ertployees frém and against any and all claims, demands, actiotis, complaints, suits ot
other forms of lability {(monefary or cthelwise) that arise out of or by reason of any acticn
taken or not taken by the Employer for|the purpose of compliing with the provisions of
this Adicle, or in reflance on any written deduction authorization furnished under this
Article, including Ermployer's reasonable and necessary attorney's fees incumred in
defending any of sald claims, aclions, complaints, suits or other forms of liability, and in
enforcing the termns of this Adicle.

ARTICLE Il COUNCIL RIGHTS

Section 3.1: Activity During Working Hours
. Investigators shall, ailer giving appropriate notice to the Employer, be allowed
- reascnable lime off with pay, if scheduled fo work, 1o aftend griavance hearings or
grigvance meetings, if their atlendance is reasonably necessary., .

Section 3.2: Access to Worksites IJ Council Representatives

The Employer agrees that representatives from the Councll shall have
feasonable access to the premises gf the Employer 1o conduct legiimate Union
-business after securing pror approval from lhe Employer, which shall not be
unreasonably denfed or withheld. Council representalives shall make every reasonable
effort {o conduct thelr business withodt interfering with the operations of the Employer.

Section 3,3: Atténdance at CounclliMeetings

Upon prior approval, which not be unreasonably denled, the Employer
agrees that authorized local representatives of the Council shall be permitted reasonable
time off without pay to atiend general, executive and special meetings of the Council if
their attendance is necessary. Investig may ulflize compensatoty ime off, vacalion
of personal days 1o attend such meetings.

Seection 3.4: Deleqates _
. tpon prior approval, up lo five (5) Investigators chosen by the Councll to atiend a
_Fraternal Qnder of Police or Hllinols Fratema!l Order of Palice Labor Councll seminar or
reeting {nolf to exceed four working days) may be aliowed 1o altend and use available
paid time off oplions. to do so (Le., co nsatory time off or vacation), provided that
- such attendance does.not inlerfere with Employer’s operations, Priof perrnission to
- altend such meetings or seminars will be unreasonably denied. Such meetings or .
-+ seminars shall ba limited to a maximurn of two {2) per calendar year. '

ARTICLE[IV NO STRIKE

- Séction 4.1: No Strike Commitment :
. " Neither the Council, nor any Invesfigator will call, infliate, authorize, pariicipate in,
" sanchion, encourage or ralify any work stpppage, slowdown, refusatl to cross pickel fines
while working, or withholding of sarvices pf any type or any other job action related to a

-labor dispute,

Section 4.2: No Lockout 7
During the term of this Agreement] the Employer shall not instigate a lockout over

a dispute with the Cotincil_
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Sectioh 4.3: Resumption of Operations
In the event of action prohiblted by Section 4.1, the Councit shall lmrnediately

disavow such action and request the Investigators to return to woik, dnd shall use its
best efforts to achieve a prompt resolulicn of normal operations. All Invesligators who
hold a position of authority I the Coungil, hold a position of special brusl and have a
responsibility to stay at work and use thelr best efforts lo encourage other Investigators
lo refurn to work,

Section 4.4; Council Liability

Upon the failure of the Council ta comply with the provisions of Section 4.3, any
agent or official of the Council who is an {Investigator covered by this Agreesment may be
subject to the provisions of Seclion 4.5. ‘

Section 4.5: Discipline of Strikers .
Any Investigator wheo violates thelprovisions of Secfion 4.1 of this Article shajl be

subject to discipline up to and including discharge. Ahy aclion taken against an
tivestigator who parficipates in action piohibited by Sécfion 4.1 of this Article shall not
.be subject to thé grievance procedure expept that the issue of whether an Investigator in
“fact participated in an action prohibited by Section 4.1 shall be subject to the grievance
. and arbifration procedure.

Séction 4.6: Judiclal Restraint
“ Nothing contained.in this Article shali preclude elther. party from obtaining judicial
restraint and damages in the event that either parly viclates this Article.

1

ARTICLE V DISPUTE HESOLUTION AND GRIEVANCE PROCEDURE:

Section 5.1: Definitioh of & Gnevanle
A grievance [s defined as a disput}a between the Employer and an Investigator or
the Cauncil regarding the application, meaning or :ntezpfetatlon of this Agresment,

Satfion 5.2: Representation,

Grievances may be processed by|the Investigelor or the Council on behalf of ab
Investigator or group 6f Invesligators The Councll isay have the grievant or grievants
present at dny step of the grievance progedure, and the grievant is estitled te Coundil
representation at any step of the grievance procedure.

- Seetion 5.3: Prodedure

STEP 1 Any Investigator or [Coungcit representative, who htas a grievance, -
‘shall submit the grievance in wiiting (on the form attached hereto as Appendix E} to the
‘Line Supervisar. The griavance shall contaln a statement of facts and dircumstances, the
‘provision{s) of the Agreement afleged io have been violated, how {hey have been
violated, and the relief sought. All grievances shall be filed within seven (7) ¢alendar
days from the dale of occumence or seven (7) calendar days from the date which the
grievant could reasonably have leamed |[of the circumstances which give rise to the
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.stale the reason far befieving that the gri

grievance. The Line Supervisor shall offer fo discuss the grievance with the ‘grievant
and/or the Council at a mutually ag upon’ date and time within seven (7) calendar
days after receiving the grievance. Thereafter, the Line Supervisor shall render a writlen
-résponse to the grievant within seven (7) calendar days after receipt of the grievance. A
grievance hot limely filed shall be deemeqd. waived,

STEP 2 ¥ no response is geceived or the ghievance is not settled at step

- #1, and the grievant wishes (o appeal the dacision al step #2, the grievance shall be
" submitted in writing to the Senlor Supervisor within seven (7) calendar days after vecelpt

cf the response at step #1, or when a reésponse should have besn received at step #1.
The grievance shall set forlh the facts and clrcumstances and shall state the reason for
believing that the grievance was improperly denied at siep #1. The Senior Supervisor
-shall then hold a meeting with the paries involved in the grievance at a reasonably
convenignt time, and at a mutually agreed upon focation within fourleen (14) calendar
days dffer receiving the grievance, The Senfor Supervisor shall then respond fo the
grievance, in writing, within seven (7) calendar days after conducling such meeting.

STEP 3 If no response is received or the grievance is not seflied at step
#2, and the grievant wishes to appeal the decision at step #3, the grievance shall be
submitted in wiiting to the Chief $nvestigator within seven (7) calendar days after receipt
of the response &t step #2, of when 2 response shoutd have been received at step #2.
The grievance shall sel forth the facts and circumstances and shall slate the.reason for
believing that the grievance was improp y denied at slep #2. The Chief Investigator or
Deputy Chief Investigator shali then hojd a meeting with the parlies involved in the
grievance at @ reasohably convenienl time, and at .a muiuaﬂy agread upon loeation,
within fourteen (14) calendar days after tecelving the grievance. The Chief Invesligator
Deputy Chief invesligatar shall then resppnd to the grievance, in writing, within fourteen
{14) calendar days after conducting such

STER 4 if no response s

#3, and the Coundil wishes io appeal
submitted .in writing o the State’s Aliomey or his designee within seven {7) calendar

days after recelpt of the response at step #3, 6r when a response should have been
received at step #3. The grievance shall Set forth the facts and circurnstances and shafl
was improperly denied at step #3. The
State's Aftomay or his desighee shall then investigate the grievance, and will hold a
meefihg with.the parties involved in the grievance at a reasonsbly convenient time,
awithin twenty-eight (28) caléndar days after receiving the grievance. The State’s Altomey
or his designee shall then respond to {he grievance, -in writing, within fourteen {14)
calendar days after corithrting such sheeting. )

STEP S If the grievance is npt settted at step #4, and the Council wishes to
appeal the gtievance, it may refer the maiter to arbitrafioir in wiitihg within fouiteen (14)
calendar days of receipt of lhe State’s| Atlomney’s response at step #4, or when a
response should hadve been received. at|step #4. The arbitration shall proceed in the
following mahner '

Al A represeniative of the Employer and the Council shall request the

' Fedara! Mediation and Conciliation Service to submit a list of seven (7) arbitrators. Each

party shall have the righl to reject one Iist in its entirety. The arbilrator shall be selected -




from the Bist of seven (7) by alternate strikes by the Employer and the Council. The
winner of a “cdin toss” shall determine the firsl to siike. The person whose name
remains on the list shall be the arbitrator. The arbitrator shall be notified of his selection -
by a letter from either the Employer awﬂor the Council. The eler shall request the

arbilrator {0 set a time and date for h
-pant of the Emigloyer and the Council, H
Cuook at a fnutually agreed upon Jocation

B. _ Both patties agree to
statement of facts and issues to be su
Council shall have the right fo request th
- and documents with each party bearing
arbiiration and the cost of the heari
Ermployer and the Councll. Cost of arbi
apd tanseription costs for the arblitrato
Each party sHall bear the cosl of s own

) C.  The décision and award
days following the end ¢of hearings, or
shall be final and binding on the parties
hear more than one (1) grievance. The
change any of the provisions of this Ag;
 lieu theredf, or t6 give any dedsion not

Agireement or 10 deal with any matter not

ARTICLE

ing the grigvance, subject to avallability on the
Angs shall be conducted wilhin the County of

ke a good faith attempt to amive at a joint
itted lo the arbitrator. The Employer and the
arbitrator to require the presence of wilnesses
their own expense. The expenses and fees of
roomn shall be shared equally -between the
ticn shall include the arbitrators fees, room cost
s transeript if so requested by the arblirator.
ranscript if they requite one.

the arbitrator shall be made within thity (30)
e submission of briefs, whichever is later and
involved, The arbitrator shall have the right to
arbilrator shall not have jurisdiction lo alter or
reement or 10 substitute any new provisions in
consistert with the terms and provisions of this

covered by this Agreement,

Vi DISCIPLINE

" Section 6.1: Disciplinary Standard
Disciplinaty action shail be Impd
Disdplinary action shall include acti
suspended or reprimanded, including wi
disciplinary of punillve purposes shall be

Sedtion 6.2: Definifion

sed upon an Investigator only for just cause:
ns whereby em Inwvestigator ¥s discharged,
ten and oral reprimands. Only actions taken for
ubject to the just cause standard.

The parties agree with the philesophy of progressive and corective discipiine.

Disciplinary aclion or medsyres shall incllide the following:

(8} ~ oral reptimand;
(b)." writien reprimand;
{c) suspension; snd
{d). ~discharge.

Generally, disciplinary measures
undersigod that where an investigator
vehide, the Employer reserves the right
of the vehicle. Additionaliy, the Emplove

witl be confined to the foregoing. However it is
abuses or misuses an Employer — issued
suspend andfor restnct the Investigator's use
reserves the right to reassign nvestigators in




‘Invéstigator's shift on the Investigators
-time spent at the pre<disciplinary

 Section 6,6: Ordl Reprimands

connection with disciplinary aclion taken under this Adicle. No Investigator shall be
demoted for disciplinary purposes. Oiscipline shall be Imposed promptly afier the
Employer Is aware of the even! or actiongiving dse to the discipline and -has a
reasonable period of lime fo investigate the matter.

Section 6.3: Mannier of Discipline
' If #ie Employer disciplines an Wvestigalor, it shell be done in a manner that wil
not embarrass the Investigalor before oﬁher Investigators or the public,

Section 8.4; Suspension Pending ischarge

The Employer may suspendg anl Investigator for up to thirty (30) calendar days
with ¢r without pay pending the decision whether charges for discharge shall be filed
agalnst the investigator, In the event llq)at charges are hot filed, or if the Invesligator is
exonerated, he/shé will be fully compensated for any lost wages or bensfits.

Section 6.5: Pre-Disciplinary Meetitig

{a) For discipling other than omal reprimands, -wiitten reprimands and
susperisions of three (3} days or less, the Employer shall hold & pre-disciplinary meeting,
unless waivet] by the Investigator. Predisciplingry meetings shalt normally be held during
the InvestigatoPs work {ime..If aranggimerits Tor such cannot reasonably be made
between the Eimployer and the Invesligaior or the Investigalor's representaiive, the

hearing shall be scheduled immedialely preceding or immediately following the
tk day. An Investigator shall be paid for the

heeting unless -the hearing is postponed or
rescheduled at the request of the Invesiigator and/or the Councll to a time other than
immediately before, during of after the Investigator's shift

{b) . The Employer shall notily the Council of the mgeting and shall inforriz the
Counclt and the Investigator involved of the reasons Tor such contemplated disciplinary
action prior to the pradiscipkinary mesting. Investigators shall be informed of their rights
o Councjl representatioh and shall entfled fo such, if so requesled by the
Investigator, and the [npvestigator and Council representative shall be given the

.opportunity 10 rebut or clarify the reasbns for such discipline. f the Investigator does not
-request Councll rapresentation, a Councl| representative shall nevartheless be entitied 1o

be présent as a non-active participant at any and all such meetings.

<) If an Investigétor chooses to grieve a discharge or suspension of more

-than three (3) days afier a pre-disciplinay meeting, the grievance shall proceed fo the .

foueth slep of the grievance procedure, [f|the investigator chooses to grieve discipline of
a fhree (3) day suspension or less, theh Ihe gtievance will procesd to step 1 of the

grievance procéduire,

- In cases of oral reprimands. the stipervisor must inform the Investigator that he is
réceiving an oral réprimand. The Investigator shall also be given reasons for such
discipline. Notations of oral reprimands may be placed in ke Investigator's personnel

file.

Section 6.7: Notification and Measure of Disciplinary Action




(@  Inthe event disdplinary action is taken agamstan Invesiigater, other than
* the issuanci of an oral repsimand, the [Employer shall promplly fursish the Investigator
dimd the Coundil in writing with a clear and concise statement of the reasons therefore,
The measure of discipline and the stal f of reasons may be modified, espedally in
cases involving suspensicn pending da%charge after the investigation of the tolal facts
and circumstances. But once the measure of discipline Is detémmined and imposed, the
. Employer shall nef increase it for the pérﬁwlar act of misconduct, which arose from the
saime facts and cireumistances excepl fof suspension pending discharge.

{b) An Investigator. shall bg entiled to have the presence of a Coundil
representalive at an investigatory intervipw if he requests one and if the Investigator has
reasonable grounds to believe that the interview may be used to support disciplinary
action against him. The Investigator shal‘ be nofified (hat the investigation is complete.

Section 6.8; Cases Itivolving Sumi [nagg Punishment

not be subject to challenge under the grievance procedure. Howsver, it is understood
-that in the event that an Investigalor is suspended based in part on a prior oral or wiltten
repritnaind, such reprimand(s) may be lienged through the grievance procedure n
‘eonjunction with a challenge of lhe suspension. Reassignmentsfiransfers or restrictions
on the use of vehicles pursuant to this Asticie shall be subjet to the grievance
procedure, It is further understood that n Investigator may atlach a written response
upon receipt of an oral or written reprimsnd in accordance with the Personnel Records

Review Act.

Notwithstanding the foregoing, it 425 agreed that oral and written reprimands shall

. @) Infeu of days off without bay, an investigator may be permitted to ulifize
accumulated compensatory time off to sa fy the summary punishrrent.

(b)  The Employer shall prompigale, maintain and publicize and may, from
tinie to ime, amend.redsonable guidelines which will specify a non-exclusive list of
omissions ' or transgrassions the violatipn of which will subjecl the Investigator fo

 pohicies shall be in wiiting and distributed

surwmEry punishiment action, which shall

ARTICLE

be consistently applied. Any changes to these
to all invesiigators eovered by the Agreement.

Vil SENIORITY

Section 7.1: Senlority Defined

(@) An Invesligator who has |rendered continuous service o 'the City of
Chicago, the Chicago Park District, the Forest Preserve Distict, the Water Reclarnation
Disfrict of Greater Chicago andfor the Chitago Board of Education shall have the right to
have the period of such service credited and counted for Lhe purpose of computing the
investligators number of years of seivice for pension purposes. Al discharges and
resignationis not followed by reinstatement within one (1) year shall inferrupt continuous
service, and shall resull in the loss of all pior sejvice credit. Credit for such prior service
shafl ba establishied by fiiing, in the office of the Comptroller of Cook County, a certificate

of such prior service from such-former plage or places of empioyment.




b}  Seniorily, for thé puwpases of sick leave accrual, is defined as an.
Investigator's contihusus fength of full-time service as an Investigator andfor as an
Investigator with Cook County.

{c} Senority, for the pul of vacalion accrual, is deﬁneci in Asticle 30 of
this Agreement.

{(d)  Seniority, for other purposes, is defined as an Investigator's continuous
length of full-fime. service as an Investigalor with the Employer. Seniority shall be used
when determining fayoffs. Senlorify within. each unit- shall also govem vacalion
preference. Seniarity shall be consid as a reasonable factor In making unit
. assignments and fransfers. Unpald leayes exceeding one hundred eighty {(180) days
. shall be deducted from the total accumulated days of fulHime service in determining’
seniority except Military leaves, leaves ting from duty related injuties and leaves in
accordance with the “Family dnd dical Leave Act of 19937 Al disciplinary
suspenslons of thirty (30} days or greater shall be deducted from seniority. If hired on the
same date, seniority shall be determined|by lotlery. '

ARTICLE Vi) INY

ESTIGATOR RIGHTS

Section 8.1: Personal Assets - '
No Investigator shall be required to disclose to the Employer any items of His
propefty, or domaslic expendiftires unlgss such information s refevart to an intemal

investigation or when such disclosura Is required by faw.

Sectlorr 8.2: Release ¢f Information

No photograph or pérsonal infonmation about an Investigator will be disclosed by
the Employer to the media or generat publio, at any tme dpring the lerm of fhis
Agreement, unfess the Investigator has n convicted of a criminal offense, or such
disclosure is required by law. For purposes of this Section, personal information shalt be
defined gs social security number, date of birth, names of family members, homie
address and felephone number. Nothihg in this Secfion shall firmit disclosure of
smploymesntrelated infoimation, '

Séction 8.3: Testimony
The Employss shall- not compel §

- ‘speak to, testily before, orbe questioned

n Invesﬁgator who is under investigation 1o
ariy civilian reviewboard.

Section 8.4: Investigatioh of Investigator ‘

In any meeting called by the Erhplover, in which an Investigator reasonably -
‘believes that discipline will- result from the meeting, the Investigator may request thal a
- Coungil representative be presént. The Enforcemert Officer’s Bl of Rights Act shall
apply to any inquiry, which may fead to disciplinary action, and shall be incomorated
herein by reference.

No Investigator will investigate or gtherwise participate in the investigation of any
investigaior covered by the temns of this Agreement,

. The Employer shall not 6rder, of olherwise catise, any invesligation to be
conducted on an Investigator, withoul reasonable suspicion that the Investigator has
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éngaged, or is éngaging in imisconduct. A persornel complaint form (Appendix B) will
promplly be completed for each investigation under this Seclion.: C

. If an Investigator is the subject of an investigation and the ensuing- investigation
fails to substantiate the complaint, the Employer will not place any information about the
unsubstantiated complaint or the ensuing investigation in the investigator's personnal
‘file. The Employer will not take any adverse action against an Invesligator based on
such an unsubstantiated complaint. Investigators will be promptly notified on the
corapletion of the investigation or sgoner if practical.

Sedétion 8.5; Replacement of Personal Preperty
The Ernployer agrees to repair or replace comective tenses, prescription sun
glasses, personal dlothing or wrist waich when same Is damaged or destroyed as the
" result of the investigator's performance of duly, provided that such propery is not
desiroyed through the negligence of the Investigator and \he property is of reasonable
valug, (For example, Rolex walches will not be repfaced.) Such claims shall be
documented by the I[nvestigator to the reasonable salisfaction of the Investigators

supervisor.

ARTICLE X NON-DISCRIMINATION

Section 9.1; Equal Employment Opportunity

The Employer will confinue fo provide equal employment opportunity for all
Inyestigators. covered by the terms of this Agreement without regard to race, color, sex,
religion, disabiiity or national origin. .

Sgetlon.9.2: Non-Discrimination.

~ The Employer shall not disciiminate against Investigators based on race, color,
sex, religion, disabifity or national origin of the Investigator, Nor shall the Employer
* 'disgriminate against investigators as a result of membership in the Council.

Section 9:3: Use of Masculine Pronoun
* The use of the masculine pronoun in this or any other document is enderstood to
be for clErical convesilence only, and R is fufther understood that the masculine pronoun

includes the ferninine proroun a5 well. ‘

ARTICLE X IMPASSE RESOLUTION

The resolution of anhy bargaining impasse shall be in accordance with the Hiinols Public
Labor Relations Acl, as may be amended from time {o time (51LCS315/14), or as may

otherwise be mutually agreed, :

ARTICLE X1 LABOR-MANAGEMENT CONFERENCE

Sectjon 11.1: Labor/Management Meetings

The Council and the Employer mutually agree thal in the interest of efficient
management and hanmmonious employes relations, # is desirable that meetings be held
between representatives of lhe Coundl and responsible representatives of the
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Sﬂployer. Such meetiigs may be requested by efther party by glacing in writing =
réquest to the otherfor a “labor management conference.” '

ARTICLE Xl DRUG TESTING

Section 12.1; Policy :

It is the policy of the Employer that the public has the reasonable right to expact
persons emplayed by the Employer to be free from the effects of drugs and alcohol The
Employer has the right 1o expect its investigators to report for work it and able for duty,
and to refrain from vsing illegal drugs on duty or off duty.

Section. 12.2: Piohibition
Investigators shall be prohibiled from:

.{a)  consuming or possessing alcohol (unless in accordance with duty
requirements) at any time during the work day or anywhere on any Employer premises
or job sites, including all buildings, properties.and vehicles; consuming or possessing
Megal drugs {(unjess in accordance with dulies) at any time on or off duty

By lElegaﬂy selling, purchasing or delivering any illegal drug {unless in
accordance with duty requireménts) at any time on or off duty;

{)  being under the influence of alcohol during the course of the work day or
béing under the jnfluence of ilegat drugs at any lime on or off duty;

()  failing to report o thelr supervisor any known adverse sids effects of
medicalion or prescription drugs which they are faking which could impair the
investigator’s ability to pedorm his job. .

-If an on-duty tactically unavoidable situation srises which may result in a posliive
test (e.9. undercover investigator forced by drug dealer at gunpoint lo “sample” produdt),
itre officer must report what happened In writing within 24 hours.

Section 12:3: Drug and Alcohol Testing Permitted

Where the Employer has reasonable suspicion o helieve that an investigator Is

. under the influence of alcoho! dwing the course of the work day or fllégal drugs at zny

time, the Employer shall have the right to require the investigator to submit-to alcohol or
dri$ 1estihg as set fofth in this Agreement. The Employer may also implement random
testing for investigators who are permanently and voluntatily assigned to a narcotics
retated task force, intduding, bul not limited to, Diug Enforcement Administation, U.S.
Customs and Stales Atomey’s Narcotics Stitke Force. Employees may be selected for
testing by any random loitery method by which each investigator has the same chance
of selection. No employee shall be required 10 submit to random testing mere than twice -
per calendar year, Finally, the employer may tesl any investigator upon his retum o
work sfier @ leave of abserice of thirty days of more, or suspension or layoff of thirty
days or more,

Section 12.4- Order to Submit to Testin

Refusal to submil to testing upon request will subject the investigator fo
discharge, even for a first refusal. .

I




Section 12,5 Tests to be conducted
in conducting tha testing authorized by this Agreement, the Emp!oyer shail.

{28}  use only a clinical Iaboratory or hospilal facility that has or is capable of
being accredited by the National Institute of Drug Abuse (N IDA);

(b) insure that the Iab_or:étory or facllity sefected conforms to NIDA standards;

{c)  eslablish a chain of custody procedura for both the sample coliection and
testing that will insure the integrity of and the identity of each sample and test result. No
investigator. coversd by this Agreement shall be permitted at any time 1o become a part
of such chain of cuslody,

@ collect a suflicent sample of the same bodily fluid, or hair frem ap
irvestigator to allow for initial screening, a confirmatory test and a sufficient amount to
be set aside reserved for later lesling if requested by the investigator;

(e) collect samples in stch a manner as to insure security for the sample and
its freedom from adulleration;

H confirm any sample that tesis positive in the inftlal screening for drugs by
testing’ the second portion of the same sample by gas chromatography wmass
spectrométry (BGCMS) or an equivalent or better scienfifically accurate and acceptexd
method that provides quantitative data about the detected drug or drug metabgliles;

{9 provide the investigator testad with an opporiuniy to have the additional
sample fested by a NIDA accredited clinical laboratory within 48 hotrs of receiving the
results-of the test. at the invesfigator's awn expense;

()  require that the laboratory or hospital facifity report to the Employer that a
blotxi or urine sample is positive only if both the initial screening and confirmation test
are positive for a particular drug;

()] require that with regard to alcohol testing, for the purpose of determining
whisther the investigator is under the influence of alcolivl, test resuils showing an alcohel

. cancanitiation of .04 orinore based.upon the grams of alcohol per 100 milliliters of blood

be chnsldered positive (Note: the foregoing standard shall not preclude the Employer
from atternpling {o show thal the Ihvestigaior was under the mﬂuﬁnce at lesser

concentrahons'

N if an employee is required to lgave. work for a drug ‘or alkcohol lest, the
Employer will pay the employee for ime lost from scheduled work for that day, provided
the employee’s test resulls are negative.

: Section 12.6:.Right to Contest

The Councll andior the investigator, with or without the Council, shall have the

-right {o file a gtévance conceming any testing permitied by this Agreement, contesting

the basis for the order to submit to the tests, fhe right to test, the administration of the
tests, the significance and scouracy: of the tests, the consequences of the testing or

12
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‘Section 12.7: Voluntary Redquests for Assistance

festills ‘or any cther allegad violafion of this Agreement. Sueh drievances shall ba
corfynenced at Step 2 of the Grievance Procedure.

The Emplayer: shalt nol discipline an investigator who voluntarily seeks treatment,
counseling oc other suppart for an alcohal or drug related problem, but the Employer

' may require reassignment of the investigator if fie is then unfit for duty in his current -
«, -asgignmentl of place the employee on an unpald-leave of absence. The Employer shail

make awailable through its Employee Assistance Program a means by which the
investigator may obtain refemals and treatment, All such requests shall be confidential.
However, it is the responsibility of the employee o seek assistance frorn the Employee
Asslstahce Program (EAP") before the employee is notifled of a drug alcohot test
p‘ur&uant to this policy, or alcohol andfor drug use leads lo disciplinary action under this

- policy. The eémployee's dadsion o seek prior assistance from the EAP will not be used

as the bdsis for disciplinary action. On the other hand, using EAP will not be a defense
to avbid disciplinary action where the facis provrng a wolalioh of this poliey are obtained
outside ¢f the EAP, -

Section 12.8: Disgipline
Violdgtion of any of the provisions of this substance abuse policy may result in

_ terthination, even for a first effense. An employee’s refusal to consent to a drugfalcohol
. search or test under the provisions of this policy may slso result in tenmination, even for

a first refusal, An employee who is participating in a ¢hemical depentlency treatment
program may be required-to undergo periodic, unannounced drug/elcohol testing at any -
time at the sole discretioh of {he Employer during the treatment, and for up to one year
foliowing completion of any chemical dependency treatment progran. An employee who'
has successfully gone through treatrhent and who subsequently is found to be “under
the influence" or who tests positive on a pericdic lest a5 described in this substance

abuse policy may be terminated, -
The foregoing shall not be constiued as an obligation on the parl of the Employer

- {o retasiy an invastigator oh atlive status throughout the period of rehabifitation if it is

apipfopiiately determined that the investigator's current use of aleohol oF drugs pravents
such iridividuat from performing their duties or whose cohtinuance on active status would

.. consiitute a threat to the property or safely of others or the reputation and eradibifity of
. tHe Employer. Such investigator shall be afforded the opportunity to use accumulated
. pdid-leave or take an unpald leave of absence, &l the hvestidator's dption, pending

lrea!ment

Section 12.9:. {efinitions for the i';’ug:j osg of This Policy

“Under the influence” means hat the einployee is affected by a drug or alcohol or

lhe combination of a drug and alcotial In any-detectable manner,

"Legal Drug” means prescribed drugs and over-thecounter drugs which have
been legally obtained and are being used for the purpose for which they were prescribed

oe manufaciured.

“llegal Drug® means any drug (a) which is not legally obtainable or (b) which is
legally obtainabie but has not been legally obtainad. The term includes prescribed drugs
not legally obtained and prescribed drugs not being used for prescribed purposes.

13
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ARTICLE Xt} LAYOFF

" Section 13.1: Layoff Procedure

The Ermployer may institile a layoff for Jegitimate, non-discriminatory reasons.

- Investigators covered by this Agreement will be laid off in accordance with their sénlority

ds-dafined in Section 7.1 (d). All Investigators and the Council shall receive advance
hotice in 'writing of the layoffs at least fourteen {14) calendar days in advance of the
effective date of the layofi. The Employet shall not hire other parties to perform

* Ifvestigator duties whife there are invesligalors on layoff,

Seclion 13.2: Recall _ }

Investigators who are laid off shall be placed on a recall list for a period of twelve
'(12) months. When there is a recall, Investigators who are on the recall list shall be
recalled it the reverse order of thelr layoff. Investigators who are eligible for recall shail
‘be given seven (7) calendar days notice thereof by Certified or Registered Mall, relum

. receipt requested, with a copy to the Council. The Investigater must nofify. the Chief
" Investigator or his designee of his intention 1o return to work within three (3) business
days after receiving a nofice of recall, If an Ihvestigator fails to rasporid to the recall

notice as required by this Section, his name shall be removed from the recall list

ARTICLE XIV INVESTIGATOR SECURITY

' _S&‘é‘ﬁdn 14.1: Just Cause Standard

No Investigator covered by the terms of this Agreernent shall be discharged or

“diseiplfined in dny manner withouft just cause.

Saction 14:2: lssued Eguipment

_ All costs assouialed with tepaling or replacing lost, damaged or stolen
equipment issued by the Employer shall be bome by the' Employer except those cases
whete It is determined that the loss or damage is due fo the negligence of the
Investigator. .

ARTICLE XV INDEMNIFICATION

" Section 15.1: Indeninification

- The Employer shall be responsible for, hold Investigators hammless from and pay

- for damages or monies, which may be adjudged, assessed or otherwise levied against

any Ihvestigator éovered by this Agreement It is undersiood and agreed that the
Employer has the sole authority to detefinine whether to settle any legal proceeding
covered by the Section, provided that Lhe Investigator shall suffer no financial foss.

Section 15.2: Legal Representation

Investigators shall have legal representation by the Employer in any civit cause of
aclion brought against an Investigator resuiting from his action arlsing out of, and within
the scope of his employment, investigators have a duty {o cooperate fully in the defense
of any such action.
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ARTICLE XV] SAFETY ISSUES
- Section 15.4: Safety Meetings

Thie Chief Investigator or his dessgnee witl meet with the Council 1o dismiés
. safely issues.

Any report -or reoommndauon which may be prepared by the Counclt, or
desighee(s) of the Chilef Investigator as a direct result of any such meeling will be piaced
th wiiling and coples will be subinitied fo the Chief lnveaﬂgatur and the representatives
of the Gounc:l _

Section 16. 2' Defective Equipment

No Investigator shall be required:to use any equipment thaf has been designate
. by both the Councif and the Employer as bemg unsafe

. When an d@ssigned Employer vehicle is found to be unssfe or in. viotation of the
iaw, the Investigator wilf notify his supervisar, complele required reports, and follow the
supervisors direction relative o request:ng repair, replaoemem or the continued
aperation of said viehlcle. .

ARTICLE XVI BULLETIN BOARDS

The Employer shall provide the Council with designaled space on avallable
bulietin boards, or provide bulletin boards where none are availsble, for the posting of
Council notices and information at the following locations: ‘

investigator sign in posts located at 26ih & California; 13t & Michigan,
Maywood, Markham, Bridgeview, Juvenile. Skokie, Reling Meadows and the Cook

County Adminigtration Building,

ARTIGLE XVIi GENERAL'P'EOVISIONS'

Section 18.1: Examination of Recorils
The Ceoungil ur a representative shall have the right 1o examine fime sheets and
.other récords pertainiiy to the computation of compensation of any Investigator whose
Peyis in dispute or any other relevant vecords of the Investigator pestaining 1o a specific
grievance drising after the effective date of this Agreement, at réasonable tinies with the
- Invesligator’s consent

Section 18.2: Exgosure-to Diseasps:

The Employer and lhe Council are committed to laking reasanabile steps 1o imit
and/gr prevent the spréad of communlt:abfe disesses in the workpla::e Therefore, the

Employer agrees as follows:

1. To provide training andfor distribute written matedals to lnvestigators
regarding the protocols for preventing the spread of communicable diseases.

2 To make professional megical counseling available lo any Investigalor
who reasonably belisves ihat he/she has:become infected with TB, HIV, or Hepatitis B
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duiing the course of hisfher emp!ayment at no cost to the Investigator, The Employer
shall makdé available to the Tnvestigator whe has oocupational exposure during the
course of histher employment to blood or body substances, a Hepalitis B vaccine or TB
sereening lest varcine at no cost to the invesiigator.

Specific concems relating to heallh and safety of Investigators may be handled in
accordarnice with Sectioh 16,1 (Safety Meetings) of this Agreement,

' $efctlon 18.3: Line of Duty Death Assistance

1n the event that an Investigator is kifled in the fine of duty, the State's Attorney or
his designee shall provide assistance to the Investigator’s family, upon request, in
-obaining benefiis to which the family may be entitied.

ARTICLE X1X MAINTENANCE OF BENEFITS

in the event that any economic benefils, except those spedifically provided for by
this Agreement are materially allered, diminished, or efiminated, the Employer shall meet
with the Councli for the purpose of negotiating altermative economic benefits.

The Employer shall not be required to bargain over matlers of inherent
rnanagerial policy, which shall includé such areas of discrefion or policy as fhe functions
of the Employer, standards of services, its gverall budget, the organizationat structure

~and sele¢tion of new employess, examination techniques and direction of employees.
.The Employer however, shall be required to bargdin collectively with regard to policy

watters direcity-affecting wages, liours and tems and conditians of employment as well
as the impact thereon upon request by employee representatives.

ARTICLE XX MANAGEMENT RIGHTS

Except as expressly nyodified or restricted by a specific provision of this
Agreerient, all powers, rights, duies, responsibiliies, prerogatives ancg funchions,
inciuding all inherent managerial rights and those vesied by the laws and the
Constitution of the Siate of lliincis are retained and vested exclusively in the Employsr or
his designee in each and dvery respect, including, bul not limited to, the rights to be

" exertised.in atcordahée with his judgment and discretion:

(a) i determite the organization and operations of the Employer, Indluding
the right 1o deternine the personnal metheds, means and faciliies, by which operations
are conductad;

(b) o determine and change the purpose, size, composition, and function'of
irie work force and of each of the constituent parfs and subdivisions of the: Employer and
the waik 10 be performed thereby;

tc) ic sel reasonable standards of productivity for the services fo be
petformed by all employees, including Investigators:

@) o ditect the Investigalors, including the right to assign and direct work
and overtima; ‘
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) (e) to hire,. examine, ei.réluaie classify, investigate the conduct and
pefformance of, selecl, promote, remstate frestore o positions, train and transfer,
assigh, and schedule Inve.sﬁgalors .

1) {o determine the number of Investigators to be employed and to increase,
réduce OF change, miodty, or alter the composition and size of the work force, including
the right to relieve Investigators from duﬁes because of lack of work or funds or other
proper reasons; ;

(g) 1o use ndependent contractors 1o perform work or services as long as
such aclion does not diminish the bargai‘nlng unit:

(h} to establish werk Sd1&dl._kles~ and to determine starting and quitting limes
of Investigators and the numbéer of hours to be worked;

{N o establish, modify, oambme, abolish and determine the work content
arg func.ﬂons of all job pfosmons and dass!ﬁcaﬁvﬂs;

)] to determing methods of operatmn equipment, or faci!iﬁes*

B Y lo determine the locawhs, mathods, means, and personnel -by which
‘operations are o be conducted, mcludmg the right to detenmine whether services are to
- be provided or purchased;

{) to establish, lmp!ementf; ahd maintsin an effective intemal controt
program; ;

{m) tb discipline in any mannér or discharge Investigators for just cause;

(n to establish and amend teasonzble poficies, procedures, rules, and
requlations relating to the tnvestigatom, and the job duties, conducl, and activities
thiarsof and {heéir terms of amploymeml except as ofherwise expressly provided or
restricted herein; :

(0} to introduce new or imprwed research, produc!fon, service, matenals
ma&htfnery technology, and equnpmem.

(P}  to détermire the number,g locations, and operation of bureaus, divisions,
sedtions and all other units of the Employer' ani;i

()] to take whatever action !5 mther necessary or adv;sable fo determine,
marnage, and fulfil the mission and dutte.s of the Employer, provided such action is
consistent with this Agreement. :

The failuré of the Employes to exerase any right, prerogative, or function kereby
reserved to the Employer, or the exercise of any such right, prerogative, or function in @
particular way, shall not be considersd a waiver of the right of the Ernployer to exarcise
such right, prerogative, or function or precfude it from exercising the same jn some other
way not ir: conflict with the express provisions of this Agreement.
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ARTICLE XX PERSONNEL FILES

Settion 21.1: Number, Type and Clontent

, A complete personriel file shall be malhtained in the Human Resources
.Depariment of the Cook County State's Atiomey’s Office for each Investigator.
. Investigator personnel files shall be copfined to Information related to the Investigator’s
ettiployrient. )

, Nothing herein shall preciude the Employer, including Investigator supervisors,
from mainfaining records conceming |Investigators which are not contaihed in the
‘Investigator's peisonnel file, subject to fhe fimitations set farth Iy this Article as o such
records, For purposes of aduiinistration of this Agreement, the Investigator personnel
fles maintained at the Human Resources Department shall be considered as the officiat
personnel files, ' -

Secfion 21.2: luispection of Files
All personnel files shall be avaligble for inspection, by the affecled Investigator in
accofdance with the Persdnnel Record Review Act, 820 ILCS 19/0.01 et seq. A Coundil
repfesentative may accormparty the Investigalor when such inspécion of his personnel
file occurs,. provided the Investigator consents to such Council review. An authorized
ropresentative of the Eniplayer may be present at all limes when an Investigator wishes
e

‘to view his file. Requests (o copy doguments i the official personnel fles shall be
honored in accordance with the Personniel Record Review Act and the Employer agrees
o abide by the Personne! Revord Review Act. All inspections 'shall take place at the
" Jocdtion wherte ihe persohine! files are maintained.

. Sectioh 21.3: Use of Official Personnet File Material ,

With the exception of payroll-and [benelit records, the conlent of files pertaining to
an Investigator mmiintained by the Employet, ingluding but not limited te disciplinary
investigalive records for completed investigations, shall not be used in any disciplinary
rnat;er'uniess such’ records are subjech to inspection ag set forth i Section 2 of this
Article,

_ Completed, inactive disciplinary|inyestigative records related to a matier for
which summary puiishment was sstred, shall not be used in any subsequent °
. disciplirsary or adverse persohnel matter frefating to conduict which occtrs more than two
(2} years after the surmary punisturient was issued uniess otherwise required by law or
unless put into Issue by the Investigator jor the Councif. Completed, Inactive disciptinary
investigative vecords rélating to olher matters shall not be used in any subsequent
discipiinary matter relating fo conduct whjch cccurs more than five {§) years later, unless
ctherwise reguirad by law or unlgss put i to_issiue by the [nvestigator or the Councll,

Section 21.4: [nvestigator Notification

A copy of any disciplinary action related to Investigator pedformance which is

. placed in the personnel file shalt be given to the Investigalor (in which case the

Irvestigator may be asked {o sign to confirm receipt), or sent by ceriified matl to his last
addiess appearing on the records of the Empioyer.
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ARTICLE X EVALUATIONS

. The Councll and the Employer encourage pefiodic informal evafuafion
-conferehces beiween the Investigalor ahd his supervisor to discuss work performance,
Job satisfaction, work-related pmblmns the work environment. If work performance
problenmis are identified, the supemsor id offer constructive suggasuons and shall
glternpt to ald the Investigator in resolving the problera.

Written evaluations will be prepated by the Investigator's Line Supervisor at least
evely twelve (12} months (not to exceed iwice a year) except for probationary
Investigaiors. The evaluation shall.be jobrelated. The evaluation shal be discussed with
the invesligator, dnd the Investigator shall be given a copy after completion and shalt

. sfgh the evaluation gs recognition of haying read it. Such signature shall not constitute

agreemerit with the evaluation. If an Investigator disagrees with any portion of his/her
evalualion, such disagreement and any fnvestigator explanahons may be rioted dlrectly
on the evaluation form.

ARTICLE XXill SECONDARY EMPLOYMENT

" Requests by Investigators to be lpermitled to engage in secondary employment

or business entemrises shall be revi on a case-by-case basis and shall be denled
only for legitimate operational or policy-related reasons or other just cause, Investigators
will not engage In seoohdary employment while assigned to the field training program,

‘Investigators working in -the ‘capacity of a law enforcement officer, security-related

position or Investigator, may be required 1o fumish proof of the secondary Employer's
Indemnification/lability. insurahce coverage. Additionally, Investigators may be required
to furmish copies of any licenses of registiation cards or certificates as required by: state

-Jaw. The reqjuests for secondary employiment shall be submilied in writing to the Chief

ivestigator or his designee before Accepling secondary employment, The Chief
Investigator or his designee shall pmvi an answer o such request within ten (10)
workmg days therecf, unless othetwise extended by agreement. The Union reserves the

right to grieve denials of secondary employment under this Seclion.

ARTICLE XXIV HOURS OF WORK AND OVERTIME

Icutahng houis of work per day, per week,
eslabhsmng a work cycle, ovetiime, compensatory time off and overtime payiments.

Section 24.2: Work Scheduie's and Lssignments

pror to the starl of the shift in question. This Section will not be invoked for punifive
purpases or under any circumstances where it would create an undue hardship, nof will
it be invoked In the absence of an opergtional need solely for the pumose of avoiding
overtime,
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B. Upon tedsonable advaride notice to the Investigator, the Employer may
also alter an lvestigator's scheduled shift andfor regular days off in order to mest the
heeds of special delalls of short duralien, investigation, tralning programs, or simllar
special assignments. This Section will npt be invoked for punitive purposes or under any
circumstances where it would create an undue hardship, nor will R be invaked ity the
absence of an operational need solely far the purpose of avoiding overtime. . |

Section.24.3: Hours of Work
' An Investigators normal work d
- work, The ndrmal work week shafl ¢
day shall be iritenrupted by a sixty (60)

shal) consist of eight {8) consecutive hours of
of forty (40) hours. Each eight (8) hour work
inute paid lunch break.

Section 24.4: Oveitiine Gompensation/Cotmpensatory Time

A The fegular work period for investigators shall. consist of forty {40) hours
in a seven {7) day wotk period. The Employer shall compensale Investigators for all
autliofized hours of work in excess of forly {40) hours in a seven (7) day work period.

=

B. Investigators shall be compensated for all authorized hours of overtime
work. Al overtime compensation, whether in cash or compensatory fime off, shall be
compuited at a rate of one and one-half (1 1/2) hours of compensatory time off/cash
overtime compensation for each hour of authorized overtine worked. Effective
12/1/2002, each [nvestigator may elect tp receive pay for up to one hundred thirty (130)
hiaurs of overtime worked (for a total payout of 195 hours) for the current fiscal year, -

C. For the purpose of ca!L.nlaling compensatory time off ‘andfor eash
overime compensation, zll paid time with the exception of sick ime shall be counted
during a seven {7) day period,

D. Each Investigslor may acerue a maximum of four hundred eighly (480)
hours of compensatory fime off, The Employer shall pay cash overtime compensation for
authorized oveftime which causes an !n%(sﬂgatoz’s balance of compensatory time off o
exceed 480 hours. Ah Invesligator may take compensatory time off it increments of one
(1) hour on seventy two (72) hours potice fo the Employer, provided that such

Jeorfpensatory time 6ff would not interfere with the Employer’s operations (unless the
livestipator's immediaté supérvisor approves a shoter noficé period). Where an
Investigater's acerved balarice of ¢compensatory time off exceeds three hundrad eighty
. {380) houys, the Employer may notify the investigator that hefshe must ulilize up fo'ane
huhdred {100} hours of campensatory tirhe off within the next one hundred eighty (180)
days to bring the Invesligator back dows 1o 380 howrs, but not below 380 houwrs. See
fetler alfached s Appendix F.. Effeclive 2007 and thereafiar, the Employer will issue the
Appendix F letter between Aprll + 2nd May 19, This nofifleation is effective when the
investigator actually receives it If the Inyestigator fails to utifize this compensatory time
. off within the one hundred eighty (180) fays alloited, the Employer imay achedule the
“ lrvestigalor for up 1o one hundred {100) Rours of compensatory time off thereafter =t the
Employer's discretion. The Employer may only réquire an Investigator to utilize
compensatory lime as set forth above one () time in any calendar year.
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Section 24.5: Pyramidin:
Compensation shall not be paid bi cnmpensatory time off taken miore thari once
. for the same hours under eny provision of this Article or Agresment.

Section 24.6: Gall. Back

The term “call back” is defined &5 an officiat assignment of work which does not
- immediately precede or follow any In gator’s regularly scheduled working hours.
Investigators reporling back to work pnder the definitions of “call back™ shall be
cormpensated for a minimum of fwvo (2) hiours or for the aclual hours worked, whichever
is greater in accordance with the oveflime compensation provision of this Agreement.

Settlon 24.7; Colurt Tirha - :

Irivestigators required to attend esurt on thelr off duty time shall be compensated
for a rhllmum of two (2) hours or for the actual hours worked, whichever is greater in
accordarice with the overtime comperisation provisian of this Agreement,

Suction 24.8: FTO Pay
Two héurs overtime per day will Be given 10 an Investigator acting in the capacity
of field training officer. The hours desighated o be paid under this section will not be
counted towards the overlime cap desighaied in section 24.4 under this Agreemerit, For
“the puipose of tﬁis Sectl(m il fisid fraining afficers must be state certified. '

ICLE

V. SICK TIME

Sectioi 25.1; Sick Leuve

A investigators shall receiv paid sick fime al the rate of 46153 day per pay
period for each fnonth of service with the Employer (equivalent $o 12 paid sick time days
per year). Investigators must be in & pay stalus for @ winivmum of five (5) days in a pay
period to accrue sick lime In that period.

B.  Sick leavé may be accurjulated to equal, bit at no time to exceed, one
hundred seventy—five {(175) working days. Severance of employment terminated all
rights for’ the compensation théreunder. nt of leave accumtated at the time when
any sick leave bagins shall ba available In full, and additional leave shall corntinue to
accrue while an Invastigator i uging that|already accuinulated.

Section 25.2; Use Of Sick Time

A, Sick leave is granted by the Employer because an Investigator s unable
i perform his assigned duties, or becayse the Investigator's presence at work would
jeopardize the heatth of his co-workers,

B. Sick leave may be used for illness, disability incidental o pregnancy ot
nor-job related injury to the lnvesligater; ppointments with physicians, dentists, or other
recognized practitioners; or for serious illpess, disabifity, or njury in the immediate family
or household of the Investigator as defined ih Section 28.1. Sick leave may be used as

matemily or palemity leave by Investi
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.. G, Afterfivé (5) or more consecutive days of sick leave a certification from a
licensed pliysician indicating the Investigatars health sondition and the drcumstances
under which he can returm o work is required. For less than five (5) days of sick feave,
whiere the Employer has reasonable caise lo suspect abuse, a medicat certification from
a licensed physiclan may also be required. In cobneclion with its review, the Empioyer
may require an investigalor to undergo mppropriate further medical examinations related
fo the iliness at no cost {o the lnvestigator. Such physical exarninations may Indude an.
exam by the Employer's physician lof determine fitness for duty at the Employer's

expense. -
D.  Sick leave shall fiot be u

as additional vacation leave. The Employer
will deal with extraordinary circumstan i a reasongble manner. An investigator may
. not combine sick leave with vacation leave and cennot combine a half day of sick Jeave

with a half personal day or half vacalion day to equal a full day off. Sick feave may be
taken only in half day or full day incremepts.

E. If the healh of an Investigalor warrants prolonged absence from duty and
the Investigator does not have sufficient sick leave accrued, lhe Chief Investigator will
permit {he Investigator to combine vacalion leave, persolial days and sick leave.

F. In order to become eligible for sick leave, an Investigator must promptiy
notify his immediate supervisdr or senior supervisor prior fo the start of the Investigator's
scheduled shift Records of sick feave credit and use shall be maintained by the
Employer's Personnel Unit. Accrued sick leave balances will be made available o

invesilgators, '

ABTICLE HOLIDAYS

Sectioh 26.1: Holidays

The following halidays shall be repognized and observed as paid holidays for the

purposes of this Section;
‘A, New Years Day G. Independence Day
B. Martin Luther King Birthday H. Labor Day

C. Lincoln's Birthday L. Epluiribus Day

D.. Presideiit's Day J. Veterdn's Bay -

E. Caskriir Pulaski Day , " K. Thanksgiving Day
F. Memoral Day ’ L. Ghrisimas Day

* Other Holidays as ray be designated by the Cook County Board of Commissichers.

in addition to the holidays listed,|an Investigator shall be credited with one (1)
flositing haliday on December 1 of each] year which must be used by the Investigator
between December 1 and November 30| The floaling holiday may nol be camried over
into the next fiscal year by the Investigator. The floating holiday will be scheduled in
accordance with the procedure for perspnal days selection. (Le.: the floating holiday
shall bé scheduled in advance lo be consistent with operating. necessitiss and the
oanvenience of the Investigator, subject {o the Investigator's Suparvisor's approval.) Use
of the floating holiday is restdcted to a full day increment. ‘
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. Investigators may beé penmitted {o use

- Section 26.2: Holitlay Compehsatilh

Investigators shall nommally
investigator is scheduled to work on a

ive the designated holiday off with pay. If an
lgriated hotiday, the Investigator shall receive

- pvertime compensation for all hours worked on the holiday at the rate of time and one

half (1 1/2) the lnvestigalor's regular hourly rale of pay. The Investigator may elect t©

take compénsatory ime off or cash

mpensaiion at his or her choosing. -if the

Invesligator elecls o take cash compensation for working a holiday, such cash

compensation shali not be counted
provided in Section 254 of this Ag
Investigator's regular scheduled- day o
compensatory lime or eight (8) hours pa)

Section 26.3: Persouil Days
All Investigators shall accrue |

rds the annual cash compensation cap as

ént. [l a designated holiday- fafis - on an
. the Investigator will receive eight {8) hours
1, &l his choosing.

ur {4) days off with pay each fiscal vear.
ed personal days off with pay for personal

leave for such occumrences as observance of a religious holiday or for other personal

reasons, Such persanal days shall not b
day at a time. )

2 used in ihcrements of less than one-half (1/2)

Investigators enfilled o receive sueh leave, who enter Cook County employment
duiing the fiscal year, shall be given cregit for such personal leave at the rate of one {1}
day foi each full fiscéal querter in pay status; except that two (2} personal days may be'
used for observance of religious holidays prior to accrual, to be paid back in the -

succeeding two (2) fiscal quarters.

Personal days shali ndt be used as additional vacation leave. If the heatth of an

Investigator warrants prolonged absen
combine personal days, sick leave. and

from duty, the Investigalor wilf be penmitted to
cation leave. _ . :

Personal days may not be used consécufively unless approved by the

:lnvesfigator’s stpervisar,

Personal days off shall be schedided i advance 1o be consisient with operating

supervisor's approval,

guariers:

15t Quarier
2nd Quarter  March, April, May

3rd Quarter  June, July, August
4ih Quaier

December, January, February

- hecessities and the convenience of the Investigator, subject to the Investigator's .

in credifing personal days, the fis¢al year shall be divided into the idllowing fisca

Seplember, October, November

Severance of employment shall tepminate all rights (o acqued personal days.

S$ection 26.4: Election Day

If an Invesfigator who is a regiSte'red voter is scheduled 10 work on an eleclion

day and his/ber schedule does not permit sufficient time before or after working hotirs for

the Investigator to vote, the Investigator wili be aflowed two (2) hours off wilh pay during
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‘Section 27.1: Bereavement Leave

. lIness or injury {whether or niot duly r

the work day for the purpose of vofing. The Investigator is raquired to notify histher
supervisor at least one day in advanoe,

ARTICLE X)XVl LEAVES DF ABSENCE

Excused leave with pay will be granted up to three (3} days fo an Investigator for
the funeral of a member of the Investigaior’s immediate family or household. For
purposes &f this Section, immediate family includes mother, father, husbandfwife, child
{including  stepchildren  and f-:-ste:ﬂ children), brothers/sisters, grandehildren,
grandparents, motherinaw, father-rddlaw or such persons who have reared the
Invesligator.

Leave requested .lo atfend the funeral of someone other than a member of an
Investigator's immediate family or household may ba granted, but time so used shall be
deducted from the accumulated vacatign or personal leavé of the Investigator making
the request.

Section 27.2: Disability Benefits _
Investigators mcumng any occtipational iliness or injury will be covered by

‘Waorkers’ Compensation inswance bensfils. Investigators “injured or sustaining

TotalTemporzry Disability Benefits pursuani to the Workers” Compensation AcL Duty

occupational disease on duly, who are off work as result thereof shall be paid
%s also will be paid to Investigators who are

disability and ordihary disability bene

- participants in Lhe Cook Counly Employees’ & Officers” Annuity and Benefit Fund. Duty
- disability benefits are paid o the Invkstigator by the Retirement Board when the

lnvesllgaior is disabled while perfoiming work duties. Benefits and benefil levals shall be
pravided in accordance with tha C Counly Employess” & Officers’ Annuity and
Benefit Fund. Benefils amount fo sevenjy-five percent {75%) of the Investigator’s salary
at fhe fime of injury, and begin the day aflerthe date the salary slops. Ordinary disabifity
vecurs when a person becores disabled due to aty cause, other than Injury on the job,

An eligible lnvestigator who has applied [for such disability compensation will be entitled-
to receive, on the thirty-first (31s1) day following disabllity, fifty percent (50%) of salary,
Blus an amount equal to the sum deductéed for annuity purposes, The first thirty (30)

. ‘eomsecutive days of ordinary disabilily jare wmpensated for ohly by the wse of any

pay oedits unless thé Investigator and the

accumuldted sick pay dnd/or vacation
or wiil not be required to use sick 1ime andfor

Employer otherwise agree. The Invest

" vacation time for any day of duty disability.

Ay 'Imrestigaior who Is required 1o appear for or seTve on a jury, or appear in
response to a duty relaied subpoena, sh i! receive hisher regular pay and benefits while
S0 semng but must remit Lo the Ernploye any compensalion received for such seyvices,

Section 27. 4 Temporary Light Duty
Jnvesugators who are physically énabre io perform their normal job duties due to

lated) may be placed on temporary light-duty
assighments if the Investigator recelves a medical release from hisfher physician to
peiform such assignment, bul under no greumstances shall the Employer be required to

create light duty work.
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Sactlon 27.5: Mrlztag.: Leave

Any investigator who has at least six (5) rmonths or Higre of- conhnuous acluat
zervice and Is a member of the lilincis Nativrial Guard or any of the reserve components
of the aried forces of the United States shalf be entitied to leave of absence with full
pay for timited service in fleld tralning, criises, and kindred rectning obligations. such
teave will nomally be limited to 11 worlung days in éach year.

Any Investigator gmnled a leave of absence without pay to enter senice in the

~ millitary forees of the Uniled States, either voluntarily or by reason of conseription, shall

upon refum to County service, be restored (o the position held prior to going on leave
with the same anniversary and seniarity dates, status apd pay as if the Investigator had
been employed continuously by Cook County.

The veteran must file written request for reinstaternent 1o a former posfnon oF re-
émployment wilhin 60 days after termination of military or navel sendce. The vetaran

- must present at such fime a copy of his/her military ortders.

Section 27.6: Maternity/Paternity Leave

- An invesiigator is entitled 10 a leave of ahsence without pay for up fo six (6)
months to cover periods of pregnancy or post-partum child care.

An Investigator may substiulle accrued paid teave, such as personal days, sick
days, vacation or compensatory lime for all or ahy part of unpaid leave unter this
Seclion. The remaining poition of the requestad leave will then be unpaid, Accrued fime
does not need 1o be exhausted prior io uliiizing an uhpaid maternity/paternity leave.

An Investigalor requesting a raateniity loave shall submit a request for leave f{xm

“{o ter immedialé supervisor no faler than thwes (3) months prior to her expecled date of

defivery. An Investigator requwtmg a patemity leave shall submit a request for leave -
form {0 his immediate supervisor no later hap three (3) months prior to the expectad

‘date of delivery.

An Wvestigatas who completes a.period of leave under this Section will be
returned to the same job classification and.grade that the !nVBstlgabor held prior t such

Jeave.,

teave urider this Section will not tesi.lll in the loss of ary accrued eﬁﬂoymeut
benefits, but such benefits will nol accrue during the unpaid leave. While on léave under

- this Section, an Investigator is entitled to réceive continued health care benefils bu! other

benefits will not be continued during the unpatd Ieave period.

An unpald leave under this Secln:m- that dees not exceed one huidred eighty
(180) days shall not be deducted from Lhe total accumulated days of full-ime service in
delermining senlority as defined In Section 7.1(d) of this Agreement However, any
amound of unpaid leave in excess of thirty {30) calendar days will result in a change of
annivarsary date of the Investigator.
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Section 27.7: Fahuj and Medical Leave

In order {o be eligible for Family and Medicaf Leave, an investigator must have
been employed by the State's Allomey’s Office for at feast twelve (12) months and must
have worked at leas( twelve hundred and fifty (1250) hours during the twelve (12} month
period before the leave is requested. i

An ellg‘bie investigaior may take up fo twelve (12) weeks of unpaid leave dwing
o twelve (12) month period for one or more of the followitig reasons: (a) the birth of a
child or in order fo care for such child; (b} the platement of a child with fhe Investigator
for adoption er fosler care;, {¢} in order. lo care for a Spouse, domestie partner, son,
daughter, or parent with a sericus health condition; o, {d) a sericus health condition that
makes the Investigator unable to perorm the functmns of fis or her position.

An (rvestigator may substilule accrued paid leave, such s personal days sick
days, vacaition, and compensatory time, for all or any part of the twelve (12) week uhpasid -
family and medical leave. Any remalning portion of this requested leave would then be
unpaid. Accrued tifhe does nét need 1o be exhausted prior to utﬂlzmg Famidly and
Medical Leave’ :

'A doctors certification must be provided when an Investigator requests a leave
for his or her own serious health condition or that of 8 spouse, damestic partner, son
daughter, or parent. The Employer may reguire. at ils expense, a second ppinion by a
health care provider designated or approved by the Employer; and in the event of
conﬁlcling opinions, the Employer may. require, also at its expense, a third and final

_binding opinfon by a heatlth care provider designated or approved jointly by the Employar
and the Investigator. .

Leave under this Section will nol result in the loss of any gecrued emplcyment
benefils, but such benefits will not acerue during Lhe unpaid leave. While on leave under
this Section, an Investigator is entitled ta recelve continued fieallh cars benehts but othey

benefits will not be centinued during the unpaid teave period.

An unpaid leave under this Section thal does not exceed one hundred eighty
{180) days shall pot be dedutted from the total aceuriwilated days of full-ime sesvice iy
determining senfority as defined in Section 7.1(d) of this Agreement. Howaver, any
amouht of unpaid leave in excess of thirty (30) calehdar days Wil rasudt in a chahge of
anniversary date of the Investigator.

If an Investigator fails fo return from a leave of absence on a tlmely basis for a
feason-other than the Investigator's serious health cohdition, or circumslances beyond
his or her conirdl, the County may recover from the wvestigator the premiums paid for
ralintaining the Investigator’s health care benefits during the unpaid leatve period,

An Investigator who completes a period of leave under this Section will be
returned lo the same job classification {meaning same pay step and pay grade or higher,
if applicable) that the !nvestigalor held piior to such leavé.

‘When spouses are bolh emplnyed by tha County, leave for the blrth or adopiion -
of a child or to care for a sick parent is limited to an aggregate of twelve (12) weeks In a
twelve {12} manth period.
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L eave may be taken for the birih, adoption or placement for foster care of 4 child
only within twelve {12) months of that event, and may be taken mtemﬂttenﬂy oron a
raduced leave schedule if agreed to by the Employer. Leave for 3 serious health
condition or fo care for a family member or domestic parther whto has a serious health
condition may be taken intermitiently or on a reduced leave schedule, 1 medically
necessary and medical ceriffication is provided by the health care provider. A reduced
leave schedule mesns a reduclion in an Investigators usyal hours per work day or work
week Il an Investigator requests intermiittent leave or-a reduced leave schedule the
Employer may require that the Investigator temporarily lransfer tn an aitemata posiion
with equivalent pay and benefits. :

The termn “parent” means the biclogical or adoptive parent of an Investigator o
an individual who acted as the Investigator's parent. The tesminology “child” means a
biclogical adaopted, or fosler child, a slepchild, a legal ward, or a child with respect to

- whom the Investigator acted as parent, under eighteen (18} years of age or ¢ighteen

(18) years of age or older and Incapable of self-care because of 2 mental or physical
disability. Theé tern “spouse”™ means an Investigator’s hushand or wife, s the case may
be. The term “domeslic pariner” means ‘a person who resides with the [nvestigator and
shares financlal responsibilities. . : :

In gereral an lhvestigator is required 1o give thirly (30) days" aofice before the
date a leavé is to begin, but if the leave must begin in less than {303 days the
Investigator must provide such nolice as Is praclicable. Al requests for a leave of -
absence undér this family and medical leave policy must specifically dasngnate the
reason for the leave and bé approved by the Investigator’s inmmediate supervisor. Any
feavie extending or expected to exdend beyend thirty (30} days must be approved by the
First Assistant State s Allomey.

Section 27.8: Pergohal Leave

Any Investigatar deslting to take an unpaid personal leave of absence must send
a writien request through his or her immediate supervisor to the First Assistant State's
Aftorney. In deciding whether a personal leave should be granted and, if 50, tha léngth of
the leave, the foliowing factors will be considered: the reason for the request, the
Investigator's length of servics, the Investigator's work history, the Investigator's
abserniteeism record, and the: operational needs of the Employer. The maximum amourit -
of leave allowed under this policy shali be orie month for each year of sesvice with the
Courity or one (1) yéar, whithever is Jess. Acctued vacation and compefisatory Timig
must be exhausied prior {o ulllizing a personai leave of absence

Ouring the time an investigator is on an unpaid’ Ieave of absence in accordance
with this Section, 2if benefils are discontinued. If an Invesligator wishes 0 continue his -
or her health care benefits while on a8 personal leave of absenoe: be or she must pay for
the coverage during said leave of absence.

An unpaid feave under Lhis Secfion that does not exceed one hundred eighty
(180) days shall not be deducted from the total accumulated days of full-time service in
determining seniorily as defined v Section 7.1(d) of this Agresment. Howavar, any
amount of unpaid leave In excess of thirty (30} calendar days will result in & change of
anniversary date of the Investigator.
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Once an Invéstigator has commenced a personal -leave of abseénce, the
Investigalor has the responsibility to keep the Personnel Office advised of his or her
leave situation and:to contact s or ber supemvisor at feast two (2) weeks prior to the
expiratmnofmeleave in the case ofa leaveinexcessoffaur{nd]waeks or gtleast three
(3) working days prior to the expiration of the leave in the case of a Ieave of less Lhan
four {£) weeks, to discuss his or her retum lo the Employer. If an Investigater on a
personal leave of absence desires voluniary termination, the Personnel Offica should be
S0 iformad as sooh as possible. .

The Einployer will make a reasonable efforl, consistent with operational needs, to
. reinstate an Invesligator to the same job assignment be or she previously occupied, orto -
a sitnilar job assignment, provided the Inwestigator is qualified for such position, following
that Investigator's oomp!atson of a personal ieave of absence. However, the Employer
© cannatl guaraniea that the same job assignment will be avallable -at the time an
Investigator desires 10 relum to the Office or even thereafter. Upon retum from personal
iegve of absence, the Jrivestigator shall be relumed to the same pay grade as when the
lnvcasi;gator’s personal leave began,

Section 27.9: School Visitation Leave

An investigator will be granted up fo eight (8) hours of unpaid leave dunng any
school year to aliend school conferences or classroom activities for his or her child
which cannot be scheduled during non-working hours. No more than four (4) howurs of
leavi mmay be taken on any given day. To be eligible for leave, an Investigator must have
worked for the State’s Atomey's Office at least six (6) consecutive months prior o
requesting the leave. Accrued vacation and any other leave available with the exception
of sick of disability feave must be exhausted pricr to uliizing this type of leave,

Child means a bmlogical adopted or foster child, a stepchild or a legal ward of ah
Investigator who is enrolled in a preschool, primary or secondary public.school or prlvate
school in Mingis or a stale which shares a common boundary with llfinois.

Scheduling of such leave must be approved in advance.by an lmesﬂgatm‘s
immediate supervisor and should nnlbe unduly disruptive of normal operations.

Sestion 27.10: Veterat's Ccirwentton Leave
: Any {nvestigaitor who is 2 delegate or an aflemats delegate o a national or stato
convenlion of a fecoghized velerans’ onganization may request a feave of absence lo
attend such a convention. In order Jor such leave o be a paid leave of absence, the
Ihvestigator must be a delégate.or allemate delegate fo the corvention as established in
the bylaws of the organization and must be regisiered with the credentials cominiltee at -
the convention headquaiters, and hisfher name must appear on the official delegate-
alisinate rolls filed at slate headquaners of the organization at lhe close of the

" convention.

Furtheﬁnore,- upon teturn fromn the convention, the investigalor must produce g
registration card indicating atlendance, signed by a proper official of the convention.
Onily one veterans’ convention leave with pay will be aliowed any Investigator during aﬂy

fiscal year.
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Section 27.11: Trainin

The Stale’s Attomey’s Office recognizes the need for trah\ing and development )
of Investigators 1o develop their skills and polential. The Slate’s Attomey’s Office shall
endeavor to provide Investigalors with opportunities to atlend educationaf classes &hd
seminars while on duty fire.

Requests to attend such educalional dlasses or seminars should be submitted in
writing to the investigator's immediate supetvisor. The request should specify the nature
of the event willy coples of any available agendas or pamphlets attached. The request
should also specify whether the Investigalor is requesting reimbursement for téavel,
lodging, registration, or othar costs re!ated (e attending the event

Sectivn 27.12: Tuition Rmmbursement
Cook County’s fuition reimburserent poficy shall be provided {o aﬂ Invesligators,

and i$ incorporated herein by reference.

ARTICLE XXVl INSURANCE

Section 28.1: Health Insuyance

(a) The Employer agrees to maintain the benefil levels of the group heslth
bertefits in accordance with Appendix C. The Employer and the Councl fray mutuatly
agree to changes In the plan sa long as the behefit levels remain substantially the same
or improve. The Employer agrees to provide such health insurancs to'all Investigators
covered by ihis Agreement and thelr dependents. Unill the effective ddtes of the
changes described below, Investigators who have elecled fo enreff in the Employer’s
PPO health benefits pian shall contribute, by payroll deduction, an amount equal lo ona
and one-hal percent (1-1/2%) of their annus) base salary as a confribution toward
premiums. Until the effective dates of the changes describied below, Inveéstigators who
have elected to enrgil in the HMO shall be required to make a oontnbuﬂon in anh amount
equal {0 one-hall percent (5%) of thelr base salary tawards premium costs with a

‘maxlmum contribution amount notl lo exceed § 8.00 per pay period,

(b} Effectwe December 1, 2004 through Nuvember 30, 2007, the 'PPD
prescription co-pay will be $5.00 generic/$10.00 brand name per presciiption ($5.001f no -
gengric is available). .

()  Effeclive Detember 1, 2004 ilirough November 30,-2007, the HMO
prescription co-pay will be $5.00 generic/$10.00 brand nameé {$5.00 ¥ no generic is
avaiiable) per prescription, ncluding rmal ordey prescnpﬁnns for up to a 90-day supiily.

(2)  Effective December 1, 2007, Prescripfion drug co-pays for the HMO and
PPO plans will be'$7.00 for generic, $15.00 for formulary, $25.00 for non-formutary, and
the mail order co-pay for a $0-day supply shall be double the amounts listed above, |

(  Effective December 1, 2007, the Health Insurance Plan Desians are
revised ds follows: . } .

HMO
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Offica Visit Co-Pay . N3 [0) .
ER Co-Pay : $40 (waived if patient is admitted '
as inpatient)

In-Pafient Hospital Stay . $i00

Oul-Patient Hospilal Procedures $100
PPO

fndividual Deductible - $125/$250

Famity Deductibls - $250/$500

Individual Out-of-Pocket Maximum $1,500/$3,000

Family OQut-of-Pockel Maximum $3.000/$6,000

ER Co-Pay $40

Dffice Visit Co-Pay $25/Deductible and Co«Insurance

(@) Effective June 1, 2008, employess wil pay fite following
Percentages of their base pay for their Hospitaltzation Irisurance.

HMO

Employee coverage 5%
Employee and. chitdren mverage 75%
Eniployee and spouse coverage 1%
Family coverags .25%
PRO o

Employee coverage - . 1.5%
Employee and children coverage 1.75%
Employee and spouse coverage = 2% ,
Family coverage 2.25% .

‘Section 28.2: Life. Vision and Dental insu
All investigators shall be provided with life insurance In an amouit equal to the
IﬂVesugamz‘s annual salary (rourided to the next $1,000), al no cost to the Investigator,
* “With'the oplion 10 purchase additional Insurance up to a maximum of the Invesligator's
‘anmlial salary. .

All fhvestigators shall be elighte lo parttclpale at no cost to them, in the dental and
vision plan‘in accordance with Appendix C .

Section 28.3; Flexible Benefits Plan
' All Investigators shall be eliglble to participate, at no cost to them, ip the flexible

‘benefils plan established by the Employer. Such pian shalf Inc!ude segregaled IRS
accounts for childcare and medical expenses. ’

Secgun 28.4: Insurance Opt-Out
Effeclive an 12/1/99, the Employer agrees 1o pay $300 00 in one Iump sum at the
beginring of each fiscal year, lo efigible Investigators who opt — out of the Employer’s

30




heslth benefit program. Prior to opling - out of such program, the Investigator must
. defmonstrate {o the Employer's satisfaction that he has altemative healthcare coverage.
Any Investigator elecling to opl — out of the Employer's health benefil program may
. request that in figu of a payment to the nvestigator, this amount be credited 10 a fexible
spending account. Eligible Investigalors wha Iose their aftesnative healthcare coverage
rmay enroll i or be reinstated to the Empioyer’s health benefil program.

ARTICLE XXiIX PAYROLL WAGES AND EXPENSES

_ Section 29.1; Payroll Period

Investigators will be oompensatad on a biweekly basis, and shail be paid on
every other Friday.

Section 29.2; Voluntary Deductions From Pay

Upon wrilten authorization from an Investigator, the followmg voluptary
deductions will be made:

'Crédit Union .
Deferred Compensation
Optional Pensien Plan
Opfional Life Insurance
LLS. Savings Bond
Unitisd Way Charilies

'Set‘:ti’nn 29.3: Expense Relmhursements
. The Employer will reimburse Investigators for reasonable and necessary work
-relatad expenses incurred on behalf of the State's Attomey’s Office. Such expenses

" hall include work-relatéd tolls and parking expenses, The Investigator must submit a

.properly completed expense voucher with-receipts to his or her immediste supervisar for
approval. Requests for reimbursemenit should be submitied within two {2) weeks of the |
expense soughtio be reimbursed. Relmbursements shall be made promptly.

Tha Empioyer will also re.:mburse an Investigator {or the use of his or her

- -personal automobile which is used for duly relaled business at the “per mile® rate
. establishedbythe Cook County Travel Reimbursetmnant Policy. : .

. éeo‘tlcm 29,4: Ahhual Waﬂe&s

Effeclive the first full pay pericd aﬂer 1211f2004 ~= 1% general aciuss the board
wage mcrease on all paid hours retroactive fo that date.

Effective the firsi {ull pay period afier 12112005 -~ 1% general across the board
wage increase on all paid hours retroactive fo that date.

Effactive the first 10l pay period after 6/1/2006 — 2% genéral across the board
wage increase on all paid hours retroactive to thal date,

_ Effective the first fult pay period afler 12/1/2006 — 1.5% genéra! across the
bixard wage increase on all paid howrs.
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Effective the first full pay period after 12/1/2007 — 2% general across the boary
‘wage ircrease on all paid hours

Effective the first full pay period after 6/4/2008 — 2.75% general acmsa the
Bogrd wags increase on a¥ paid hours.

) in addition, the Employer will pay a hon-compounded $500.00 cash bonus for all
Invéstigators in pay status on the date the Cook Counly Board approves Uie Agreement
per past practics,

in 2ll cases, wages shal! be as set forthin Appendix A of this Agreement.

Section 29.5; Equipment Allowance _
Effective on Décember 1, 2003 the empioyer agrees to pay $150.00 at the

'begmmng of each fiscal year to mvashgators covered by the bargaining contract. The
; ngpment allowance is to be paid in one lump sumn after the first pay period on or after
" Decomber 1. ‘

ARTICLE XXX VACATION LEAVE

Investigators earn vacation ime based vpon years of confinuous seiviee 10 Cook
Cdounty. The .date upon whith an Investigator began employment with the State's
Asfomey’s Office or Cook County, whichaver is earfler, Is an livestigator's anniversary
. date for purposes of vacation accrual,

For purposes of c:ornpulmg the. number of years of service, for vacation
entilament. ¢credit will be given to Investigators who have rendered continuous service to
the City of Chicago, the Chicago Park District, the Forest Preserve District, the
Mettopdlitan Water Reclamation Districl of Greater Chicago andlor the Chicago Board of
. Education for the period of that prlor service. Credit for such prior service will be
. established by fiing = cerlificate of such prior service from such former place{s) of
‘entployment in the Dl’ﬁce of the Comptroller of Cook County.

If.an iWestigator tesigns or is temninated and Is not rehired within ane (1) year,

Jihie Investigalors continious service is deemed terminated. if the Investigator is

subsequenty re~emiployed by the Employer, he or she will have lost alt of his or her prior
sétvice for the purpose of determining vacation entittement. - )

If 2n Investigztor terminates employnrent, bul is rehired withinv one (1) year of the
tefmination date, he or she will retain his. or her original hire dale sclely for the purpose

of determining vacation entiflement.

in compuling years of continuoys service to determine vacation entitlerhent,
Investigstors will be crediled for any period of Duly-Retated Disabllity.

Ay investigator who is re - employed after a non-paid military leave pursuant to
the Military Leave provisions of this Agreement will. be credited with confinuous sefvice
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- days.

for the purpose of determining vacafion enfitfement as # his or her employirient had
cohtinued without interruption, . '
) - Vacation Ume is accrued in accordance with the bi-weekly payroll system.

. Investigators must be in a pay status for a minmum of five (5) days in each pay period to
accrue vacation lime in that period. : .

Vacation will acerue to all Investigators as follows;

Years of Service Days of Vacation Maximum
15t thwough 6th year . B 1} 20
7th through 14th year 15 30 -
15 years and thereafter .20 : C 40

Ivestigator's will not be alfowed to carmy over to their next znniversary. year more

than the maxirnum nuniber of vacalion days designated in the above chart

An Investigator wishing lo use vacation {irme must submil a written leave request
and receive a@pproval from his or her supervisor prior {0 taking such vacation. in imaking
such a request, an Investigalor should give his of her supervisor reasonable notice.

. Vacation time imust be taken In efther half day or full 1-day increments.

Holidays observed by the Enployer will not be counted as part of an
 Investigator's vacation. . :

ARTICLE X001 JOB BIDDING

Section 31:1: Job Ridding
Prior t0 filling a5 riew position or vacancy in a8 unit, except in the 26th and

California Trial Support Section Units A, B, C, [, and E, the Employer will post the néw

. position or vacancy 6n the bulletin boards provided for inv Article 17. Investigators shall

be pemmittéd a period of not less than len (10} working days fo submit their narmes In
writing for consideration. Reasonable consideration shall be given to senlority along with
job-related waining, job-related experience (relevent io the position being bld), -
documented compéténcy and docurmented performance. .

Seclion 31.2: Temporary Transfors -

1. The efmployer will meel and-confer with the Union prior to making any
temporary assignments in extraordinsry circumstances.

2. The utilization of probationary emp!oyées (as defined in section 1.3)
viwder this section will ba subjecled 1o a meet and confer with the employer and the
Union. Both parties must mutually agree to-the proposed ransfer.

3 Retumn the ransferred investigator back to their original position after 90
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L4 Any Investigator fransferred will be transferred nrily once per rolling
calenddr yeatr.

S, No cunsecutive assignments in a temmiporary position.

. 6 Transfer grievances will begin at Step 3.

Arficle YOOI SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered
ror declared unlawlul, invalld or unenforceable by virue or any judicial action, o by any
existing or subsequently enacted Federal or Slafe legistation, or by Executive Order oF
other campetent authiority, the remaining provisions of this Agreement shall remain in full
force and effect. In such event, upon lhe request of either party, the parties shall meet
prompily and riegofiate with respect to substitufe provisions for those provisions
reéndered or decldred uhlawful, invalid or unerforceable.

ARTICLE XXXil} DURATION

Settion 33.1: Teim of Agregment
‘This Agreement shali be effective from December 1, 2004 and shail remain in full

force and effect untl November 30, 2008. It shali continue in effect from vear to year
thereafter unless 2 notice of demand 1o b bargain is given in wriling by Cerlified Mail by
sithet parly no earlier’ than ohe hundred twenty (120) days preceding expiratian. The
riotite referred to shall be considered to have been given as of the dale shown on the
postmark. Wiitten nolice may be tendered in petson, to the Chief Investigstor in the case
of the Employer and to he Executive Director In the case of the Council, in which case
the dale of notice shall be the wiitten date of receipl In the event of writlen notice, said
fiotite shall be at the foliowing addresses:

"EMPLOYER; . :
. Cook Counity State's Attorney’s Ofﬁoe .
2650 S, Gslifornia Avenue Room 14D46 :
' Chicago, Hinols 60508
CAttfe  Chief fnvestigator

COUNCIL:.

Whrscls Fratemal Order of Police Labor Council
474 Clock Tower Drive

Springficid, linais 62704

Altn:  Execulive Director

$ecﬁon 33.2: Confinuing Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this
“Agrepment shall remsin in full force and effect afler any expiration dale while
negofiations or Resolstion of impasse Procedure are continuing for a new Agreement or

part thereof between the parlies.
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In witness hereaf, lhe partios hereto have affixed thieir srgnatu.res thls Sp:teenm day of
November, 2006 . AN
y For the Employer: - For the Council:
F
]
|
i
I

0483392005 NEG\DraRt CDA 121404 to F1-30-D8.doc
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APPENDIX.A
Wage Schedule
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A.‘ Cook County State's Attorriey's Df'fic_ei
:} Investigations Bureau’

APPENDIX B
Eguuu&__wmm

l_’.C. '#'-. : .. . o ,D"ate‘of tfr:is Report: y

.'I'_démé{ﬁ] of lnvestigator(s}
Against Whom Corhplaint is Made:

-I ‘Seation/Unit of Ass_ignméni:

Name of Complainant
and. Identifiers: _

,o"

Nature of Compl;nntfmiegatlon-

Dataﬂ' ime of lncidant‘ - —

Lo_c atron:_'

Summary of Occurrence:

,éPPL]ES QNL! TQ ClTjZﬂg QQMB!,&!EI

- und&rstand and it is my dasnre, that 'thrs complamt be :nvestlgated thorwgbly 1 ‘
further inderstand thet if the Jn\!es‘tlgatmn prwes that these aﬂagauons are false, 1 -
may be prosecuted far w:nfulry Makrng a fafse repo:t under llllnms Iaw 720 ILCS 5-26~
1{3?{41 S - S : : .

'x

Signature of Comp&amant .

_ Supe.-nrisor Taking Comptaint - Date




_ APPENDIX C
Cook County Health Plan Design

38




20/1/0 HALIDFLIT STINVED NOLLAATIINGD TIOUAVA
LO/T/TT TATIDEATH SEONVED NDISHA NVid

(VIS ~sasmeaciy (VINg eacuasoy
VML MR 3O Hnpstiog WNREXRIA 10 SINpApg
20 8800%2 ty 50% 30 J0 550040 1y o
pRe ‘sajaionpep [t PUZ ‘eR[qQUonpsp (atme
‘S -0 SOPNIIRT o | ‘BItGRISEA-00 SOPNIINY oo sised texaeny
000°000°1$ / Pomusiuny | .000'000° LS / POTIERY  papmpy - ey duagy]
xe 000°93 / «a 000°CE as 00098 /s 000'TS 3O XY 19400 30 I Wi
2 DOOER 7 wa 00SIS s+ 00D°CE [nn 000118 SMON = XOPT RYHO0 3O () ‘PN
0053 7 0523 s/ 08 SON » quoupRQ Ataeg
0578 / 5218 d0es /0% SUeN « JQESTPICE [BADAPUL
EEDYPENN] HIom¥eN
JOIMO 7 HHOAIN UL | 10O [ RAI0AISN UT .
¢ LO/T/ZY saRRanyy (LO/OE/1T YBrong) LOITITT eapodi (Loragny nma?ﬂ@ SN VIA
) [3AY] Jfoumedg Uy UMD [2ae’] Jjeusy SIRma JUIIM D NV SLINITNYId
‘ _ " MHTANIAO
3 Odd OWH | LIXANTS




SoUNININI-0p PALE S1qlongap atfy o} ucijppe U YINS
) eA0qe eouBjuqg At Led [j1a nod tqiomal Jono
oF nof ;1 -eBxeys sto1en sy apmno $2p1A0.d BLM
ety fasef Anoteued ot sjtmowe esay) 'SMAlSE

| 19t xog 3592 01 2038 PABY Jr0Mmiel 2y ur siopianed

G183 WluoY Jauso pUB $10100D MRAMLE o1 071 (YIS
SOOUEMOIIY WIRLIXBINL 7O JIUPSYAS OF ROIGUS gup

attopg soEmEE-07
: —_done %00 7 3406
i SORTVETY v—-ﬂa&uﬁz
3000 / Ar0spN 0O | 0 ING TI0Mp3pN uy LO/YITT FADRNY Ahcxem.\ T1 18neags)
LO/TITE 0ATOBIH (Lore/in 3no.y) AT Jnemag SHeupg Jjuatmy | SSHNNIXVIA
[0427] 1yonag S1y3ney Jusaan) ONH ONH ANV SLTIAIVT NV {

[ SO




« %057 X3 * %08 1 Aed . $RTEA]
-00 $78 5008 9406 | 09 Q2§ J9B¥ %406 staonuaapied-00 018 | Jj4eonmunded-o0 £§ | paumep se “mewiesl] LN
« S609 7 Red ¥ %500 § KB . < SHOHIRZRINMITLY
=09 §7¢ 04" 304 ~09 0TS J0MI% 8405 e AoquIntfed00 18 M psquern/Aedson £5 7 suonsaftt] 7 Sansay Aoy
. . {spRAIp (@taT Tojerpel
%5001 %001 ‘Adutoqiotuatpy Smpoyau)
% %00 £ %06 » %08 J %06 . $0IALS RTRIMQ J8YI0
_ M {sastatbe 10300p)
» %02 7 %06 + %09/ %06 %001 %001 N ABing menedind
. {saZetjo ApjioRl)
» %00 1 %06 « %091 %06 | SIOUPeD OOTS IOYE %4001 %001 AreBang juaneging
« %09 « %00 )
SGmsaveppu) £ed | 7 Gusea i) Aed p R ] Jeea fean 203 aleny |
-03 $7§ 1008 B406 =00 DLE 298 006 | 105 requaty f Juadad-00 9187 Jeqmen ; msueded-oo £F jBiRLls0 g mBaLg AeaEA]
‘ : ([ufusoq to qu| ¥ pows)ed)
» %09 1 %08 . %0%/ %06 %001 %0 1891 Asouecrleg-y
+» 09 7 408 » %00 7 Aed _ _ .
-03 TS 1X5R 405 | -00 OFS MU %05 | astapatmat/ded-00 01¢ | ntaARquistyded-00 £§ ale? BEYD-MM.
» %08 fXed » %009 { ARd . . SBUMUSRIS SAYJBOARI ﬁ
=00 ST PR HO6|  ~00 0Z8 IBYT %04 yaagraqtosng/Ced-00 15 | ypsrasoqmistryAed-00 £5 pue sty jaoiedig smnoy
» %00 7 Xue « %09 { Aed k .
0¥ STE 0P8 %06 L ~00 0235 2998 %406 nsjapmeauiouyed-03 015 | sstaequeatuiked-0a £3 KISIA 430 10800
RA0418N 3O JRO- | HI0MIIN JO MO
R AIISLIN g / Mxo4k30\ Of
(LosoEny :
LO/T/TI AR y3noxny) LO/TITT 2Ap2DR LO/OS/TT yanaayy
[#AG"} Jgomag BGORE NRIND [RAR Mianteg f)rpeneq 1M
_ Odd OWH' ATITAUTAD I14aNES

{TYD10¥0S 2 IVIIAEIN) SADIARTS INFILVLLAO |

[ P,

Frams

-

H -
By remre —




» %00 1 %06 | » %09 / %06 Y001 %001 $R0]ADG SIIQIEOTg

(2180 [@IpOISAS

» %00 / %06 » %609 /9508 %001 %001 1oxs) 2xe)y BusmN polinyg

& %09 | %06 & %609 ) %06 | %001 %4DD] &1e)) GRS} avtor]

3 {937 [BFB0 PURGS 0F AANIGY |

e %09 1 %06 * 309 1 9%04 %001 %001 [BTE3pIans woyy Jredad) safjang

- ' [P (Y Aressasan Apeapa

Red-00 0y3 (paepreduz =8 pajijape I) poatem

13YE %001 24001 Asd-00 b5 Jage 04001 %001 fAan(ug Jo ssoury Furarany) s

. : Sysy\, wooy LousSraemsy

» %08 ) %08 + 2508 /%508 %001 95001 - 890119 H0HURTRONTY

: (s

fenuiry PIUQUICD) SIStA 09)

=09 / %08 200 / %06 4001 560017 £daxany ), 1auonednody)

] - puis [agadg ‘reaeduyg

WOAJIN JO MHA0AIBN JO
0/ FOMIEN U] | RO / LoatjeN o]
. (LO/0E/ T
LO/T/TT eApdoyIy - qEnsay3) LOSLIZT 2apdeliE Lo/OE/TY nwm_._ouﬁ
12497 ipyemog SHIAISQ JUSLM) [2A9°] Jyomeg 5)jjowsg L)
Odd . . OWH MITATIAO LIIANAG

(PAuoD "FYDIOUNS B TYDIGHIA) STITANHS INFITVAINO

L.

+
H

e~
pe

-
r
!
+




w %00 / %06

%001

" v %0p 7 %06 %400 FaRiea) AYEEg |
s %09 ] %08 ¥ %08 %06 %801 82007 Sa0jaleg OLRGRFEIQ / ARH-X |
+ %09 7 %05 + %P 19406 3001 %007 B301AIaR IO GISE AT JUCa RS aRreR Y |
. oHsapE UOfSSRLPR : .
4 S}GNONPRP 0TS « 50D 7 %06 #od syqnonpap A 8190 [951419)9Q0 Fuepedty AnwisiEp
XPC o %09 7 %06 ., GOTS Joum %80! Aqpugous '{u1noy oyBay-fineg) jedsoy
HI0A9N 30 Mg | HIoMIsN I8 IR0 : ,
I oMGON uy ' I0MIB4] tF
(Lo :
LOST/TY 3ART qanonfy) LU/T/LT PARRIET | LO/OE/TR Yanoap
[RAST e | seUSgmaAM)) ! RAITHONAG | mLpuag LY .
0dd OWH MIIATAAC LTXINIS

(TVOIDHNS B TYOIGIID) SADIAYES INFLLVINT

LU

L

b




idam aANNIASIDD s £t 4 930 eIy
yaxg ue|d rasrac ot 1sof; GRS » %0S / %40L | -noya aed Ledon ors Bs1a Jod fed-0s g ¥ fwpangz :asnqy .oonﬂwasm\aﬂnum
. ] Isualy waneding {emandding
S ueld fjezons o fang . 4409 ! %08 %001 %001 (et modjakup of)
. . : : , MY SOUTNNS/QIT fewopy jungecly
SHCH 81d 1[R12A0 S1IRIG08 s 405 7 S20L 14 30d 4ed-00 075 | WA aKad-05 55| (PRIt SSEATS Misheding
UIWUSEN SR 0000015 . i SRV esnqy
@ PUV “35a/ yapiates 1od ‘mpiatpu Aoeapradicq reopmony pue yueers e
fed sustieding puw i pemqure, gogezg _pajnan © Pagimmp O] 407 JoUdT UMY portanron
JmuERhnG 0p9's s NQY dtuysqng
SRR Y Jatprapiy f JAwspnedaq eoweny sy {R3uagy)
HIOMIBN JO MO | WI6AUSN] 36 my-
/ 31048301 up / 30M3ap] T
(Laroe LOOEMT
| LO/T/TT eapaagyy yanony) LO/IEL 2apayrm | yEnomy,
[249] 3Fomagg Siyoneg 1uaxing PAXT Jemag J 51Uy Jmasmy
Odd OINE MATATHAD ITTANKG




o g bﬂ:ﬁ@.ﬁo&bmg&hp« SNt PiE ALIIEY o) Tazteq 1809 U] SHBIAH
1 sepd Aed-o2 oppatod oy Led Jii nod “ejgepieaz & juepanks UG 3 Wt Briip Anmoegg-won x5 Aternttio) ¢ oswgasmd tok gy N
ARd-0T TR X 7 . 0§ (| ARG YRRU XY ) AB-0) ERE X {Apadns £5p 6] SXBZ-60 BpID TRTE
2+ 528 Y/N * 528 YN (oY m A £5p ) ATSAALOT -UON | .
« 513 YIN «SI§ ¥iN {19y 1e AT0d5 Z6p ) Aiffiening
Wil 073 " WN 213 (esy 16°41dcns Zep () purdsg 3
ig ] 33 13 3 (e 18 Addns AP o) opasteg
. LOJOS/TY LOJOEMTY
LO/T/ZT sanaajyy uSnoayy, LO/L/ZY aAday | yBuoayy
RASLIPGE. | petog suerny) | masry nyomeg Sjyeag AN .
Odd _ OWH . MATAYIAC TIHANTE
ENVId BLIVAT 10N "SI0 VNvIq LN XOVIIVHE A€ GOl SINGUaY I
(ADVIIYHA ONLIVAIITMVA V IV OF I NEEM) SHONE NOLLAREISTI I

—r reae

TR AR TR T




SUON suaN aomad den
AVd ,mmm 3¢
% $TT % ¢t %STt %S Apstureg snpd sadordiug
9T % £t %o'L - %5 osaadg enyd odKordingy |
%SL'1 VN % 5L° Vi e smd sekojdiey
%51 %s"1 %S %s* fug sehorduy
LOTOTTiT T s
80/1/9 2A100F ydnoxyy, 80/1/9 SRS ysnoxqy, .
UOHRQRIRaD Sopugrynoe) HopuqIRweD |  uspnqIuL
0dd : : ONE

7 800z 1 sunp aspoay g

_Snopnqauey solojdury




OFFICE OF THE STATE'S ATTORNEY
Cook Counry, lunors

ANITA ALVAREZ
STATE’S ATTORNEY

LILIANNA M. KALIN
ASSISTANT STATE’S ATTORNEY
TorTs & CiviL RIGHTS LITIGATION

WRITER'S E-MAIL ADDRESS:
LILIANNA KALIN@COOKCOQUNTYIL.GOV

May 13, 2011
ViA FACSIMILE
Legal Services
Stateville Correctional Center
16830 So. Broadway St.
P.O.Box 112
Joliet, 11 60434

500 RICHARD J. DALEY CENTER
CHICAGO, ILLINOIS 60602
{312) 603-5440

WRITER'S DIRECT LINE:
{312) 603-2721

WRITER’S DIRECT FAX:
{312) 603-3000

Re:  Senecca Smith a/k/a Roger Williams v. Godinez, et al.

Case No. 10 C 6900
Inmate ID# K 762909

To Whom It May Concern:

The above-captioned matter is currently set for a status conference before Magistrate Judge Valdez.
Inmate Smith represents himself pro se in this matter and I represent the defendants. Pursuant to the
court’s order the parties need to file a joint status report. Please arrange for Inmate Smith to contact me
via collect call on Monday, May 16, 2011 between 10a.m.-12p.m at 312-603-2721.

information is as follows, Senecca Smith, K76299.

LMK

Sincerely,

Lilianna M. Kalin

Assistant State's Attorney
500 Richard J. Daley Center
Chicago, Illineis 60602
312-603-2721

The inmates
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Collective Bargalning Agreement
by and between

illinois Fraternal Order of Police Labor Council

And

Cook County State's Attorney’s Office

12/1/2001 ~ 11/30/2004

COOK COUNTY BOARD OF COMMISIONERS

GRIGINAL




